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ABSTRACT 

This curriculum guide contains a 4-week course 
designed to address the problems students face in making career or 
job choices and selecting the appropriate high school courses to give 
them the necessary skills to achieve their career goal. It contains 
materials for teachers to use in doing the following: assist students 
in self-assessment, expand the student's knowledge of actual careers 
available and real job opportunities, help them understand the 
educational curricul im choices they have and what they will need to 
prepare them for their career choice, assist students in their 
preparation of a tentative career plan, and provide career guidance 
and counseling. Following preliminary sections that provide 
information on student selection, parental information letters and 
permissions for enrollment and transportation, equipment 
requirements, the grading system, and the objectives and purpose of 
the curriculum, the guide contains lesson plans for the 20 days of 
the course. Lesson plans include directions for the instructor on 
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STUDENT SELECTION CRITERIA 

REQUIREMENTS 

Ninth Grade 

Class Size - 25 maximum 20 minimum students 

STUDENT 

Good Attendance Record 
Outstanding Disciplinary Record 

SELECTION PROCESS 

From top ranking student down - every 10th student 
From bottom ranking student up - every 10th student 
From middle, going above and below - every 5th student 
Should have a mixture of male and female 




THE STUDENT MUST COMPLETE THE INTEREST INVENTORY AND GENERAL 
APTITUDE TEST BATTERY TO PARTICIPATE IN THE FOUR WEEK CAREER 
AWARENESS AND EXPLORATION PROGRAM. 




CAREER AWARENESS 1 AND EXPLORATION PROGRAM 

PARENTAL LETTER 

(Example) 



Dear Parent: 

(name of school) will be offering a CAREER AWARENESS AND 
EXPLORATION program sponsored by employers, education, and 
the Tennessee Department of Employment Security. 

This career exploration program consists of a battery of 
tests that measure interest and aptitude with occupations . 
The results of these tests will be shared with you and your 
child by the guidance counselor . 

During a four week period, your child will be given the 
opportunity to match his or her interests and aptitudes with 
career occupations. The test results will assist you, your 
child, and the guidance counselor in choosing the 
appropriate high school courses required to fulfill your 
child's career plan. 

We are sending you a parental permission form and a 
transportation approval form for you to complete and sign. 
Please return this to my office as soon as possible. Our 
program is scheduled to begin (date ) . 

If you have any questions, please feel free to call me at 
( phone number) . (Counselor 1 s name ) is your child's 

counselor and can also answer your questions. His/her number 
is 



Thank you for permitting your child to be a part of the 
CAREER AWARENESS AND EXPLORATION program. 
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CAREER AWARENESS 

PARENTAL PERMISSION FORM 

(Example) 



Dear Parent, 



will be participating in 

the CAREER AWARENESS AND EXPLORATION program which will give 
your child the opportunity to explore career paths and 
educational courses needed to achieve a career goal. 

By signing and returning this form, you will give your child 
permission to participate in this CAREER AWARENESS AND 
EXPLORATION program. 



DATE 



ERIC 



3 



I 



CAREER AWARENESS AND EXPLORATION 
PARENTAL TRANSPORTATION APPROVAL FORM 

(Example) 



I do hereby grant my permission for my child 

to be transported from 
(name of school) to a local industry during school 
hours as a part of the CAREER AWARENESS AND EXPLORATION 
program being conducted at (name of school) 



DATE: 




EQUIPMENT REQUIREMENTS 



GENERAL APTITUDE TEST BATTERY (GATB) TESTING EQUIPMENT 

COMPUTER (IBM OR IBM COMPATIBLE) 

MICRO-INFOE, OIS, AND MICRO-LINK SOFTWARE 

CAMCORDER 

TRIPOD 

MONITOR 

OVERHEAD PROJECTOR 
BLACKBOARD OR FLIPCHART 
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GRADING SYSTEM 



Grades will be given based upon actual participation and 
completion of daily activities. All students will be 
treated equally. Each will start with a grade point average 
of 81 or C. Daily activities will be graded separately. 
Each DAILY activity will earn one (1) point. A deduction of 
two (2) points for each day absent will be taken from the 
final grade average . 



Each student enrolled in the CAREER AWARENESS & EXPLORATION 
program must complete Days 2 and 3 (Interest Inventory and 
General Aptitude Test Battery) . If these tests are not 
completed, the student is not eligible to participate in the 
program. 



NOTE: 



A breakdown of DAILY points follows: 



Day 1 

Day 2 

Day 3 

Day 4 

Day 5 

Day 6 

Day 7 

Day 8 

Day 9 

Day 10 

Day 11 

Day 12 

Day 13 

Day 14 

Day 15 

Day 16 

Day 17 

Day 18 

Day 19 

Day 2 0 



one point 
one point 
one point 
one point 
one point 
one point 
one point 
one point 
one point 
one point 
one point 
one point 
one point 
one point 
one point 
one point 
one point 
one point 
one point 
one point 



81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 
95 
96 
97 
98 
99 
100 



12 



EXAMPLES OF GRADE POINT AVERAGE: 



Example 1 : 

The student completes DAILY activities but 
misses two days - 

Days 1-20 = 20 points 100 

Misses 2 days x 2 points = - 4 

Final Grade 96 



Example 2: 

The student completes DAILY activities - 

Days 1-20 = 20 points 100 

Final Grade 100 




Example 3: 



The student completes DAYS 1-10, then misses four 
days and finally drops out of the program - 

Days 1-10 = 10 points 90 

Misses 4 days x 2 points = - 8 



Final Grade 82 
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CAREER AWARENESS AND EXPLORATION fCA&E) 



OBJECTIVES: 



1 . To assist students in self-assessmeni through 
general aptitude interest inventory and testing. 

2. To expand the students knowledge of actual careers 
available and real job opportunities. 

3. To provide students with an inventory of all 
available educational curriculum that will prepare 
them for their career or job choice. 

4. To allow students to actually test and explore real 
work and training opportunities. 

5. To assist students in their preparation of a 
tentative career plan with educational steps to 
achieve the planned goals. 

6. To provide career guidance and counseling. 



PURPOSE: 



To address the problems students face in making career or job 
choices and selecting the appropriate high school courses to give 
them the necessary skills to achieve their career goal. 
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DAILY LEMON PLAN 



DAYl : 



INTRODUCTION 



INSTRUCTOR : Explain to the students what will happen during the 
next four weeks - offering information on jobs available in the 
community, requirements to get and keep a job, and specific 
educational courses that will prepare them for employment - this 
information will help them to determine their career cnoice and which 
occupation to pursue. 

Every student must complete the Interest Inventory and the General 
Aptitude Test Battery to participate in the four week program. 

Explain the Interest Inventory - a survey that shows level of 
interest - explain that this Interest Inventory will be scored with the 
aptitude test they will be taking for the next two days. 

Explain General Aptitude Test Battery a test that measures 
potential for successful performance on most jobs by testing ability 
to: 

a. Understand instructions 

b. Reason and make judgments 

c. Understand the meaning of words and to 
use them effectively 

d. Perform quickly and accurately 

e. Think visually 

f. Perceive pertinent detail in objects 
g Coordinate eyes and hands 

h. Manipulate small objects 



Hand out the booklet "Doing Your Best on Aptitude Tests" - to 
students and ask them to take it home and read it. 



NOTE: 



Provide a file folder for each student to keep data. 



ERJC 
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DAILY LEMON PLAN 



DA Y 2: GENERAL APTITUDE TEST 8 A TTERY 



INSTRUCTOR : 

Administer written portion of General Aptitude Test Battery (1 1/2-2 
hours). There must be one (1 ) trained monitor for each ten students 
taking this portion of the test. Student break between parts 4 and 5. 




DAILY LECWfi/ PLAfii 

PA Y 3: GENERAL APTITUDE TE£T BATTERY (C*2*u*&*J 
INSTRUCTOR : 

Administer manual and finger dexterity portions of General Aptitude 
Test Battery (1 1/2 hours). Must have on:-; ;i; . ained monitor for 
each five students taking this portion or w. vast. Student break 
between manual and finger areas. Admir.xte Merest Inventory - no 
time limit. Collect Interest Inventory from st.«: ,onts. 



NOTE: SEND INTEREST INVENTORY AND GENERAL APTITUDE 
TEST BATTERY TO STATE OFFICE lt\! MASHVILLE FOR 
SCORING. 



JOHN BEGARLY 
TN DEPT EMP SEC 
11TH FLOOR VOLUNTEER PLAZA BLDG 
NASHVILLE TN 37245-1100 



FEDERAL EXPRESS ON THE DA Y OF COMPLETION. 
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INSTRUCTS l S FOR COMPLETING THE INVENTORY: 

This interest inventory will help you to decide what kinds 
of work you would like to do It contains a list of activities 
and occupational titles. 

Read each item carefully and decide whether or not you 
would like to do the activity described. Don't think about 
how much money you would make or whether you have 
enough education' or training fcr it. And don't be con- 
cerned about whether the activity c occupation has 
been commonly thought of as "male" or "female" . Rather 
consider each activity as open to members of both sexes. 

Here is how to mark your choices: 

It you think you would like the activity or occupation, blacken 
the circle labeled "L". % \ d. 

If you think you would dislike it. blacken the circle labeled 'D' 

If you are not sure whether you would like it. blacken the 
circle labeled'?'. Check here only when you do not know 
what the activity is. or when you can't decide whether or 
not you would like it. l# d 

If you want to change an answer, erase it completely before 
marking another answer. 

The list of work activities and occupational titles begins on 
this page Start with number 1 and continue until you have 
finished all of the items. Then do the next page in the same 
way until you have answered all of the 162 items. 
COPYRIGHT 1988 PRACTICAL COMPUTING, INC. 
ALL RIGHTS RESERVED j g 
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Draw cartoons for newspapers 
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Write Novels 
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Supervise groundkeepers in a plant nursery 
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Grow plants in a nursery 
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Guard airport security 
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Issue tickets to speeding motorists 
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Build frame houses 
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Plan and design roads and bridges 
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Assemble toys in a factory 
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Inspect knitted goods for defects 
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Take dictation in shorthand 
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Sell merchandise door-to-door 
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Do sales work 
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Serve food to cafeteria customers 
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Provide room service to hotel guests 
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Teach occupational skills to disabled patients 
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Care for the elderly 
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Manage an employment office 
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Design achievement tests for schools 
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Play professional sports 


24 


L 




D 


Old 1 • ■•v-M^t 1 oUc?o 


25 


L 


9 


D 


Paint portraits of famous persons 
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Play musical instrument 
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Prepare medicines according to prescription 
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Help scientists with laboratory work 
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Raise worms for sale for sports fishing 
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Prune ornamental shrubs 
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Teach in a police academy 
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Patrol riss'cned area in a police car 
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Repair aircraft engines 
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Assemble pre-cut magazine racks 
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Inspect Dottles for defects 
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Keep records of schedules for a bus company 
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Operate a telephone switch board 
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Sell automobiles 
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Help hotel quest get taxicabs 
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Sell gas and oil at a service station 
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Teach a blind person to read braille 
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Care for people who cannot care for themselves 
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Purchase supplies for a large firm 
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Conduct studies on economics 
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Sky dive by parachute 
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Drive in automobile races 
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Produce s^und effects for TV programs 
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Do artistic work 
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Study structure of the human body 
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Analyze prescription drugs in a research laboratory 


53 


L 


7 


D' 


Work outside with plants and animals ' n ^ 
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Raise poultry for market 
Protect other people 
Guard money in an armour car 
Lay bricks to make walls 
Repair and install locks 
Sew labels in garments 
Assemble watches on a production line 

Type address on envelopes 

Make change and cash checks in a bank 

Seil houses 

Sell life insurance 

Direct people to tables in a restaurant 
Give day care service to children 
Care for mentally retarded patients 
Prepare descriptions of job duties 
Administer federal census programs 
Ride a bucking bronco in a rodeo 

Preform high diving feats 

Sing popular songs before an audience 

Conduct a symphony orchestra 

Do laboratory tests to identify diseases 

Conduct experiments on chemical problems 

Treat diseased trees 

Train guide dogs for the blind 

Patrol public campgrounds 

Join the National Guard 

Install flooring in houses 

Be an engineering drafter 

Work on a factory assembly line 

File letters in an office 

Keep time card records 

Sell automobile association memberships 

Sell food from lunch truck 

Teach retarded children how to read 

Teach in kindergarten 

Direct a social service agency 

Manage a bank department 

Teach surfboard riding 
Ride race horses professionally 
Design sets for plays 
Compose or arrange music 
Be a biologist 
Be a dentist 

Breed tropical fish commercially 
3aise fur-bearing animals for profit 
Investigate crimes 
Investigate causes of fire 

Be an electronics technician 

Be a camera repairer 

Inspect new rugs for flaws 

Perform secretarial duties 

Operate an adding machine 

Sell merchandise over the telephone 

Wait on tables in a restaurant 

Plan physical exercises for disabled patients 
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Teach courses in a high school 

Do high level white-collar work 

Perform feats of daring on the high wire 

Perform as a trapeze artist in a circus 

Restore works of art 

Develop ideas for TV commericals 

Be a family physician 

Feed and care for animals in a zoo 

Raise vegetables for market 

Be a parking enforcement officer 

Take a machine shop course 

Refinish furniture 

Sort fruit according to size 

Be a bookkeeper 

Operate a hand calculator 

Solicit newspaper advertising 

Usher in a theater 

Be a recreational therapist 

Take a person to the doctor 

Be a personnel director 

Be a college professor 

Manage a professional baseball team 

Perform juggling feats 

Be an art teacher 

Be a radio announcer 

Tour a comprehensive health clinic 

Be a dairy farmer 

Raise dogs or cats 

Be a building security officer 

Paint the outside of a house 

Take a course in woodworking 

Fold handkerchiefs in a factory 

Record rent payments 

Be a Household appliances salesperson 

Deliver newspapers to homes 

Do volunteer work with the mentally ill 

Help someone into and out of a wheelchair 

Be in charge of finances for a club 

Take a course in business law 

Perform stunts with an airplane 

Be a professional sports scout 

Be a motion picture director 

Take a course in physics 

Tour a tree nursery 

Assist on volunteer citizens patrol 

Replace a faucet washer 

Operate a steam clothes presser 

Type or write reports 

Be a traveling sales representative 

Check coats and hats in a restaurant 

Do volunteer work for the Red Cros 

Lead a community gioun 
Be a professional golfer 
STOP-wait for further instructions 



DAILY l£££ON PLAN 



DAY 4: MICRO IN FOG 



INSTRUCTOR: Do the following exercise at the beginning of class. 

"Get To Know Each Other" exercise - students sit next to someone 
and are given 5 minutes to talk with each other. They are then 
instructed to stand back-to-back and are asked to write their 
responses to several questions regarding their partner. Examples 



1 . What color shoes does their partner ha ve on ? 

2. What are they wearing? 

3. ETC., (You may choose other questions.) 

INSTRUCTOR : Explain MICRO INFOE Program ~ pertinent 
information about specific occupations and institutions. 

MICRO INFOE USER'S GUIDE MANUAL included for your review. 

Explain Job Search Questionnaire and Institutional 

Search Questionnaire ~ distribute to students for completion. 

Collect completed Questionnaire from students. 

INSTRUCTOR : After class period, in-put students' questionnaire 
answers into computer and provide a printout for each student for the 
next day of class. (DAY 5). 
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NAME : 

JOB SEARCH QUESTIONNAIRE 



To complete this questionnaire, select the answer which best 
reflects your feel ing . Circle the number next to the answer you 
select on the answer sheet. You will use the numbers you circled to 
obtain a list of job titles which best reflect your answers. Circle 
only one answer per question. 

1. Would you be interested in figuring ways of doing things, 
keeping track of many things at once or analyzing facts or 
numbers ? 



ERLC 



No preference or not sure 



2 - Yes 



No 



Would you be interested in gathering information/ putting it 
together and using it to make decisions? 



1 



No preference or not sure 



2 - Yes 



No 



Would you be interested in copying, following step-by-step 
plans or comparing and sorting information or numbers? 



1 



No preference or not sure 



2 - Yes 



No 



Would you be interested in helping people find solutions to 
their problems or in exchanging information with others? 



1 - No preference or not sure 



Yes 



No 



Would you be interested in teaching people, assigning work to 
them or in providing information to others? 



1 



No preference or not sure 



2 - Yes 



3 - No 



Would you be interested in persuading or convincing people to 
do something? 

1 - No preference or not sure 2 - Yes 3 - No 

Would you be interested in helping other people? 

1 - No preference or not sure 2 - Yes 3 - No 

Would you be interested in adjusting, repairing or using 
tools, instruments or equipment? 



No preference or not sure 



2 - Yes 



No 



Would you be interested in operating office or factory 
equipment? 



No preference or not sure 



2 - Yes 



No 



10. Would you be interested in operating machinery, driving 
vehicles such as a car, bus or truck, or flying a plane? 



1 - No preference or not sure 2 - Yes 
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No 



11. Would you be interested in handling materials, sorting things 
or moving objects from one place to another? 



1 - No preference or not sure 2 - Yes 3 - No 



12. What kind of police record do you have? 

1 - None 

2 - I have been convicted of a misdemeanor 

3 - I have been convicted of a felony 

13. How much would you be willing to travel in order to perform 
your work? 

1 - A great deal 2 - Some 3 - Nona 

NOTE: Read the following if you have taken the ASVAB (Armed 
Services Vocational Aptitude Battery) and know your 
GRADE/SEX PERCENTILE SCORES 



9 

ERLC 



You will be asked to indicate your Academic Ability 
Grade/Sex Percentile Score for Item 14, your Verbal 
Grade/Sex Percentile Score for Item 15, and your Math 
Grade/Sex Percentile Score for Item 16. After listing 
your 3 ASVAB scores complete items 17-32. 

NOTE: Continue on with Questions 14-31 if you do not have ASVAB 
scores . 

14. How would you rate your academic ability? 

1 - I make mostly A's and B's 3-1 make mostly C's and D's 
2-1 make mostly B's and C's 4-1 make mostly D's and F's 

15. How would you rate your ability in English or Language Arts? 

1 - I make mostly A's and B's 3-1 make mostly C's and D's 
2-1 make mostly B's and C's 4-1 make mostly D's and F's 

16- How would you rate your ability in basic math (adding, 
subtracting, multiplying and dividing numbers)? 

1 - I make mostly A's and B's 3-1 make mostly C's and D's 
2-1 make mostly B's and C's 4-1 make mostly D's and F's 

17.- How much education do you plan to complete? 

1 - Any amount of education (Includes Graduate School) 

2 - Four years of special training or college 

3 - Two to three years of special training or college 

4 - One year of special training or college 

5 - High School with some special training 

6 - General high school education only 

7 - I do not plan to complete high school or special training 
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18. Earnings: How much do you expect to earn as a full-time 
beginning worker? (Remember, this is a beginning annual 
salary) 

1 - No preference or entry level 

2 - At ieast $12,000 to $18,999 per year 

3 - At least $19,000 to $25,999 per year 

4 - At least $26,000 per year 

19. Would you be able to do heavy work— lift up to 100 pounds or 
often lift and carry up to 50 pounds? 

1 - I do not know 3 - No 

2 " Yes 4-1 could but do not want to 

20. How good is your eyesight? 

1 - I see well without glasses or contacts 

2- 1 see well With glasses or contacts 

3- 1 see poorly with glasses or contacts 
4 - I am legally blind 

21. How good is your hearing? 

1 - I hear well 3 - I am deaf 

2-1 have a partial hearing loss 

22. How good is your speech? 
1 - I speak clearly 

2-1 have a stuttering problem or speak little English 

3 - I am unable to talk or I do not speak English 

23. Do you have any physical limitations involving anything other 
than eyesight, hearing or speech? 

1 - No (If no, skip questions 24-31) 2 - Yes 

24. Do you have limited or no use of one arm or hand? 
1 - No 2 - Yes 

25. Do you have limited or no use of both arms or both hands? 
1 - No 2 - Yes 

26. Do you have limited or no use of one leg or foot? 
1 - No 2 - Yes 

27. Do you have limited or no use of both legs or both feet? 
1 - No 2 - Yes 

28. Do you hav« difficulty in walking, stooping, bending or 
reaching? 

1 - No 2 - Yes 
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29. Do you have blackout spells? 

1 - No 2 - Yes 

30. Do you have a heart condition or other mrdical condition 
which limits the amount of work you can do? 

1 - No 2 - Yes 

31. Are you confined to a wheelchair, but still have use of both 
hands and arms? 

1 - No 2 - Yes 

32. Which of the following working conditions would you prefer? 

1 - No preference or not sure 4 - Mostly inside at a desk 

2 - Mostly outside work 5 - Both inside and outside 

3 - Mostly inside work 

NOTE: After completing this questionnaire, give it to your 

instructor . 



NAME:_ 

SEEK: INSTITUTIONAL SEARCH QUESTIONNAIRE 



To complete this questionnaire, select the answer which best 
reflects your preference for each item. Circle the number next to 
the answer you select on the answer sheet. You will use the 
numbers you circled to obtain a list of post-high school 
institutions which reflect your preferences. Circle only one 
number per question. 

1. Where would you prefer the post-high school institution you 
attend to be located? 

1 - Not important or not sure 3 - In Tennessee 

2 - Anywhere in U, S. 4 - Outside Tennessee 

2. Which type of post-high school institution would you prefer to 
attend? 

1 - Not important or not sure 

2 - Private-supported and controlled 

3 - Public-supported and controlled 

3. What type of offerings would you desire the post-high 
school institution you attend to have? 

1 - Not important or not sure 

2 - One & two-year vocational or technology programs only 

3 - Two-year college programs 

4 - Four-year college programs 

4. What annual tuition would you be willing to pay? 

1 - Not important or not sure 

2 - No tuition 

3 - $1,500 or less 

4 - $2,500 or less 

5 - $3,500 or less 

6 - Any amount 

5. What annual rate for room and board would you be willing to 
pay? 

1 - Not important or not sure 

2 - Commuter; live at home 

3 - $2,000 or less 

4 - $3,000 or less 

5 - $4,000 or less 

6 - Any amount 

NOTE: After completing this questionnaire, give it to your 

instructor . 




I Project INFOE 

| Department of Technological & Adult Education 
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1 Knoxville, TN 37996-3400 
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I R01-1566-52-001-93 

| 28 In Cooperation with 

PR?r s Tne Tennessee Department of Education 
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To complete this questionnaire, select the answer which best 
reflects your preference for each item. Circle the number next 
to the answer you select on your answer sheet. You will use the 
numbers you circled to obtain a list of job titles which best 
reflect your answers. Circle only one answer per question. 

1. Would you be interested in figuring ways of doing things, 
keeping track of many things at once or analyzing facts or 
numbers? 

1 - No preference or not sure 2 - Yes 3 - No 

2. Would you be interested in gathering information, putting it 
together and using it to make decisions? 

1 - No preference or not sure 2 - Yes 3 - No 

3. Would you be interested in following step-by-step plans or 
copying, comparing and sorting information or numbers? 

1 - No preference or not sure 2 - Yes 3 - No 

4. Would you be interested in helping people find solutions to 
their problems or In exchanging information with others? 

1 - No preference or not sure 2 - Yes 3 - No 

5. Would you be interested in teaching people, assigning 
work to them or in providing information to others? 

1 - No preference or not sure 2 - Yes 3 - No 

6. Would you be interested in persuading or convincing people 
to do something? 

1 - No preference or not sure 2 - Yes 3 - No 

7. Would you be interested in helping other people? 
1 - No preference or not sure 2 - Yes 3 - No 

8. Would you be interested in adjusting, repairing or using 
tools, instruments, or equipment? 
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9. Would you be interested in operating office or factory 
equipment? 

1 - No preference or not sure 2 - Yes 3 - No 

10. Would you be interested in operating machinery, driving 
vehicles such as a car. bus or truck, or flying a "plane? 

1 - No preference or not sure 2 - Yes 3 - No 

1 1. Would you be interested in handling materiaJs, sorting 
things or moving objects from one place to another 0 

1 - No preference or not sure 2 - Yes 3 - No 

12. What kind of police record do you have? 

1 - None 

2 - I have been convicted of a misdemeanor 

3 - I have been convicted of a felony 

13. How much would you be willing to travel in order to perform 
your work? 

1 - A great deal 2 - Some 3 - None 

NOTE: Read the following if you have taken the ASVAB (Armed 
Services Vocational Aptitude Battery) and know your 
SAME GRADE /SAME SEX PERCENTILE SCORES " 

You will be asked to indicate your Academic Ability 
Same Grade /Same Sex Percentile Score for item 14. 
your Verbal Same Grade /Same Sex Percentile Score for 
item 15, and your Math Same Grade/ Same Sex 
Percentile Score for item 16. After listing your 3 ASVAB 
scores complete items 17-32. 

*If you do not have ASVAB scores complete Questions 14-32. 

14. How would you rate your academic ability? 

1 - I make mostly A's and B's 3-1 make mostly C's and D's 

2 - I make mostly B's and C's 4-1 make mostly D's and F's 

15. How would you rate your ability in English or Language Arts? 

1 - I make mostly A's & B's 3-1 make mostly C's & D's q n 

2 - I make mostly B's & C's 4-1 make mostly D's & r,, s U 
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16. How would you rate your ability in basic math (adding, 
subtracting, multiplying and dividing numbers]? 

1 - I make mostly A's & B's 3-1 make mostly C's & D's 

2 - I make mostly B's & C's 4-1 make mostly D's & F's 

17. How much education do you plan to complete? 

1 - Any amount of education (Includes Graduate School) 

2 - Four years of special training or college 

3 - Two to three years of special training or college 

4 - One year of special training or college 

5 - High School with some special training 

6 - General high school education only 

7 - 1 do not plan to complete high school or special training 

18. Earnings: How much do you expect to earn as a full-time 
beginning worker? [Remember, this is a beginning annual 
salary) 

1 - No preference or entry level 

2 - At least $12,000 to 818,999 per year 

3 - At least 819,000 to 825,999 per year 

4 - At least 826,000 per year 

19. Would you be able to do heavy work- -lift up to 100 
pounds or often lift and carry up to 50 pounds? 

1 - I do not know 3 - No 

2 - Yes 4 - I could but do not want to 

20. He good is your eyesight? 

1 - I see well without glasses or contacts 

2 - I see well with glasses or contacts 

3 - I see poorly with glasses or contacts 

4 - I am legally blind 

2 1 . How good is your hearing? 

1 - I hear well 3 - I am deaf 

2 - I have a partial hearing loss 

22. How good is your speech? 

1 - I speak clearly 

2 - I have a stuttering problem or speak little English 

3 - I am unable to talk or I do not speak English Q 1 
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23. Do you have any physical limitations involving anything 
other than eyesight, hearing or speech? ^ 

1 - No (If no skip questions 24-31) 2 - Yes 

24. Do you have limited or no use of one arm or hand? 
1 - No 2 - Yes 

25. Do you have limited or no use of both arms or both hands'. 5 
I - No 2 - Yes 

26. Do you have limited or no use of one leg or foot? 
1 - No 2 - Yes 

27. Do you have limited or no use of both legs or both feet? 
1 - No 2 - Yes 

28. Do you have difficulty in walking, stooping, bending 
or reaching? 

1 - No 2 - Yes 

29. Do you have blackout spells? 

1 - No 2 - Yes 

•'30. Do you have a heart condition or other medical condition 
which limits the amount of work you can do? 

1 - No 2 - Yes 

31. Are you confined to a wheelchair, but still have use of 
both hands and arms? 

1 - No 2 - Yes 

32. Which of these working conditions would you prefer? 

1 - No preference or not sure 4 - Mostly inside at a desk 

2 - Mostly outside work 5 - Both inside and outside 

3 - Mostly inside work 

NOTE: After completing this questionnaire you are ready to use 
the computer. See instructions on page 22. ^2 
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No. Title 

001 Accountants (M) 

002 Actors/Actresses 

003 Actuaries 

004 Administrative Assistants 

005 Agronomists 

006 Air Analysts 

007 Air Crew Members (MO) 

008 Air Traffic Control 

Specialists. Tower (M) 

009 Air Traffic Control 

Supervisors (M) 

010 Airline Flight Attendants 

011 Airline Ticket Agents 

012 Airplane Navigators (M) 

013 Airplane Pilots (M) 

014 Airport Attendants 

015 Amusement Park Workers 

016 Animal Caretakers 

017 Antenna Installers 

018 Anthropologists 

019 Apprentice Airframe & 

Power Plant Mechanics 

020 Apprentice Blacksmiths 

021 Apprentice Bricklayers 

022 Apprentice Carpenters 

023 Apprentice Cement Masons 

024 Apprentice Diesel 

Mechanics 

025 Apprentice Electricians 

026 Apprentice Embalmers 

027 Apprentice Glaziers 

028 Appr. Heavy Equipment Op. 

029 Appr. Insulation Workers 

030 Apprentice Line Erectors 

031 Apprentice Machinists 

032 Apprentice Millwrights 

033 Appr. Off. Mach. Servicers 

034 Apprentice Plasterers 

035 Apprentice Plumbers 

036 Appr. Sheet Metal Workers 

037 Appr. Stationary Engineers 



No. Title 

038 Apprentice Steam Fitters 

039 Appr. Structural Stl. Wkrs. 

040 Appr. Tool & Die Makers 

041 Archeologists 

042 Architects 

043 Architectural Renderers 

044 Artificial Inseminators 

045 Artillery Cr. Members (MO) 

046 Asbestos Removal Workers 

047 Assemblers. Electronics 

048 Assemblers. Furniture 

049 Assemblers. Machine 

050 Assemblers. -Metal Products 

051 Assembler's, Motor Vehicle 

052 Assemblers. Sm. Products 

053 Athletic Coaches 

054 Attaches (MO) 

055 Auctioneers 

056 Audiologists 

057 Auto Body Customizers 

058 Automobile Racers 

059 Auto Self Serve Service 

Station Attendants 

060 Auto Service Station 

Attendants 

061 Automobile Upholsterers 

062 Baker Helpers 

063 Bakers 

064 Band Leaders (M) 

065 Barbers 

066 Bartenders 

067 Bellhops 

068 Bill Collectors 

069 Bindery Workers 

070 Biologists 

071 Blood Donor Unit Assist. 

072 Boilermakers (M) 

073 Bookbinders 

074 Bookkeepers 

075 Bricklayers (M) 

076 Budget Consultants 
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No. Title 

077 Buffers 

078 Butchers 

079 Buyers 

080 Cabinetmakers 

081 Cable Splicers 

082 Campground Caretakers 

083 Cannery Workers 

084 Card Tenders 

085 Carpenters (M) 

086 Cartographic Drafters 

087 Cartoonists 

088 Case Aides 

089 Caseworkers (M) 

090 Cashiers 

091 Caterers 

092 Cement Masons (M) 

093 Chefs 

094 Chemists (M) 

095 Chiropractors 

096 Circular Sawyers, Stone 

097 Claim Examiners 

098 Clergy Members (M) 

099 Clerk Typists 

00 Clerks. Accounting 

01 Clerks, Airplane Dispatch 

02 Clerks, Audit 

03 Clerks, Automobile Rental 

04 Clerks, Bank Collection 

05 Clerks, Billing 

06 Clerks, Classified Ad 

07 Clerks, Collection 

08 Clerks. Cost 

09 Clerks, Credit 

10 Clerks, Data Entry (M) 

1 1 Clerks, Data Examination 

12 Clerks, File 

13 Clerks. Hospital Admitting 

14 Clerks, Hotel (M) 

15 Clerks, Insurance 

16 Clerks. Mail Order 

17 Clerks, Medical Record 

18 Clerks, Office 

19 Clerks, Payroll (M) 34 



No. Title 

120 Clerks. Personnel 

121 Clerks. Post Office (Ml 

122 Clerks. Production 

123 Clerks. Shipping and 

Receiving (M) 

124 Clerks. Shipping Order 

125 Clerks. Statistical 

126 Clerks. Stock (M) 

127 Clerks. Telephone Stock 

128 Clerks. Tool 

129 Clerks. Traffic Rate 

130 Clerks. Ward 

131 Clinical Psychologists (M) 

132 Cloth Graders 

133 Coil Winders 

134 College or University 

Faculty Members 

135 Commercial Artists 

136 Compositors 

137 Compressed Gas Plant 

Workers (M) 

138 Computer Programmers (M] 

139 Constr. Superintendents 

140 Construction Workers 

141 Contractors 

142 Cooks (M) 

143 Cooks, Short Order 

1 44 Copy Readers 

145 Copy Writers 

146 Coremakers 

147 Cosmetologists 

148 Counselors, Family 

149 Counselors, Guidance 

150 Counselors, Vocational 

Rehabilitation 

151 County Agricultural Agents 

152 County Home 

Demonstration Agents 

153 Court Reporters (M) 

154 Craft Workers 

155 Credit Analysts 

156 Custom Tailors 

157 Cytotechnoiogists 
6 
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No. Title 

158 Dairy Helpers 

159 Dairy Scientists 

160 Dancers 

161 Deaf Interpreters 

162 Dental Assistants 

163 Dental Hygienists 

164 Dentists (M) 

165 Department Store Sales 

Clerks 

166 Detectives (M) 

167 Dietitians (M) 

168 Dining Room Attendants 

169 Directors, Broadcast (M) 

170 Directors, Correctional 

Institution 

171 Directors, Funeral 

172 Directors, Home Service 

173 Directors, Recreation 

174 Directors, Religious 

Activities (M) 

175 Directors, Trg. & Ed. (MO) 

176 Disk Jockeys 

177 Dispatchers (M) 

178 Divers (M) 

179 Domestic Service Day 

Workers 

180 Drafters (M) 

181 Drapery Workers 

182 Drivers, Ambulance 

183 Drivers. Bus (Motor-Coach) 

184 Drivers, Furniture Mover 

185 Drivers, Garbage Collector 

186 Drivers, Inter-City Bus 

187 Drivers, Light Truck 

188 Drivers, Sales Route 

189 Drivers, School Bus 

190 Drivers, Semi-Truck 

191 Drivers, Taxi 

192 Drivers, Truck (MO) 

193 Dry Wall Applicators 

194 Economists 

195 Electricians (M) 

196 Electricians, Aircraft (M) 



No. Title 

197 Electricians. Maint. (M) 

198 Electricians, Pwrhouse(M) 

199 Electricians. Ship (MO) 

200 Electroplaters 

201 Embalmers 

202 Employment Interviewers 

203 Engineering Assistants 

204 Engineers. Aeronautical fM] 

205 Engineers, Aeronautical 

Test (Astronauts) 

206 Engineers. Agricultural 

207 Engineers. Biomedical 

208 Engineers, Ceramic 

209 Engineers. Chemical 

210 Engineers. Civil (M) 

211 Engineers. Combat (MO) 

212 Engineers, Comp. Syst. (M) 

213 Engineers, Electrical (M) 

214 Engineers. Electronics (M) 

215 Engineers, Flight (M) 

216 Engineers. Industrial (M) 

217 Engineers, Locomotive 

218 Engineers. Marine (M) 

219 Engineers. Mechanical 

220 Engineers. Mining 

221 Engineers. Nuclear (M) 

222 Engineers. Petroleum 

223 Engineers. Pollut. Control 

224 Engineers, Recording (M) 

225 Engineers. Ship (MO) 

226 Engineers, Stationary 

227 Engineers, Welding 

228 Environment. Analysts (M) 

229 Equal Opportunity Rep. 

230 Exterminators 

231 Farmers 

232 Fashion Coordinators 

233 Fashion Designers 

234 Fast Food Workers 

235 Film Developers (M) 

236 Financial Planners 

237 Fingerprint Experts 

238 Finishers 
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No. Title 

239 Finishers, Cloth 

240 Firefighters (M) 

241 Fish & Game Wardens 

242 Fish Farmers 

243 Floor Coverers 

244 Floral Designers 

245 Food Products Testers 

246 Food Service Supervisors 

247 Foreign Correspondents 

248 Forester Aides 

249 Foresters 

250 Foundry Workers 

25 1 Freight Train Brake 

Couplers 

252 Funeral Attendants 

253 Furniture Upholsterers 

254 Garment Parts Cutters 

255 General Duty Nurses (M) 

256 Geologists 

257 Geriatric Nurse Assistants 

258 Glass Blowers 

259 Glaziers 

260 Golf Pros 

261 Graphic Designers (M) 

262 Greens Superintendents 

263 Grocery Checkers 

264 Grocery Packers 

265 Groundskeepers 

266 Gunsmiths 

267 Hand Packigers 

268 Health Care Facilities 

Administrators (M) 

269 Heating & Air-Condition- 

ing Installers- 
Servicers (M) 

270 Helicopter Pilots (M) 

271 Highway Maintenance 

Workers 

272 Historians 

273 Histotechnologists 

274 Home Economists 

275 Horse Trainers 

276 Horseshoers 3ft 



No. Title 

277 Horticultural Workers 

278 Hospital Cleaners 

279 Hospital Laundry 

Supervisors 

280 Human Resource Advisors 

281 Hunting and Fishing 

Guides 

282 Hydrologists 

283 Ice Cream Freezer 

Assistants 

284 Import-Export Agents 

285 Industrial Hygienists 

286 Infantrymen" (MO) 

287 Inspectors, 

Agricultural 
Commodities 

288 Inspectors, Building 

289 Inspectors. Electrical 

290 Inspectors, Fire 

291 Inspectors, Food and 

Drug'(M) 

292 Inspectors, Government 

Property 

293 Inspectors, Mechanical 

294 Inspectors, Mine 

295 Inspectors, Quality Control 

296 Instructors, Dancing 

297 Instructors, Driving 

298 Instructors. Flying 

299 Instructors. Training (M) 

300 Instrumental Musicians (M) 

301 Insulation Workers 

302 Insurance Adjusters 

303 Insurance Agents 

304 Interior Designers 

305 Janitors 

306 Jewelers 

307 Judges 

308 Kitchen Helpers 

309 Knitters 

310 Laboratory Assistants 

3 1 1 Land Surveyors 

312 Landscape Gardeners 
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No. Title 

3 13 Lathe Tenders 

314 Lathers 

3 15 Laundry Counter 

Attendants 
3 16 Laundry Workers 
3 1 7 Lawyers (M) 
3 IS Librarians 
3 19 Library Assistants 
320 Licensed Practical Nurses 
32 1 Line Installers and 

Repairers iM) 

322 Locksmiths 

323 Loggers 

324 Machinists (M) 

325 Mail Carriers 

326 Maintenance Data 

Analysts (MO) 

327 Management Analysts (M) 

328 Managers. Auto Service 

329 Managers. Auto Service 

Station 

330 Managers. Credit and 

Collection 

331 Managers. Data 

Processing fcM) 

332 Managers, Farm 

333 Managers. Fast Food 

Services 

334 Managers. Food Service (M 

335 Managers. Health Club 

336 Managers. Hotel or Motel 

337 Managers. Land 

Surveying (M) 

338 Managers. Nursery 

339 Managers, Office " 

340 Managers, Operations (M) 

341 Managers. Personnel (M) 

342 Managers, Procurement 

Services (M) 

343 Managers, Recruiting (MO) 

344 Managers. Restaurant 

345 Managers. Sales 37 

346 Managers, Store (MO) 



iVo. Title 

347 Managers. Theater 

348 Managers, Traffic 

349 Managers. Warehouse ,Mj 

350 Manicurists 

35 1 Market Research 
Analysts 

352 Material Handlers 

353 Meat Cutters 

354 Mechanics. Air- 

Conditioning 

355 Mechanics. Aircraft M.. 

356 Mechanics. Auto 'Mi 

357 Mechanics. Auto 

Radiator 

358 Mechanics. Electronics fM) 

359 Mechanics. Farm 

Equipment 

360 Mechanics. Front End 

361 Mechanics. Heavy 

Equipment (M) 

362 Mechanics. Industrial 

Truck (M) 

363 Mechanics. 

Instrument (M) 

364 Mechanics. Maintenance 

365 Mechanics. Marine 

Engine (MO) 

366 Mechanics. Motorboat 
)367 Mechanics. Motorcycle 

368 Mechanics, New Car Get 

Ready 

369 Mechanics. Ordnance i.MO! 

370 Mechanics. Powerhouse ■ M 

371 Mechanics. Small 

Engine 

372 Mechanics, Trans- 

mission 

373 Mechanics. Tune-Up 

374 Medical Assistants 

375 Medical Lab Assistants 

376 Menders (M) 

377 Merchandise Displayers 

378 Messengers 



No. Title 

379 Metal Pourers 

380 Meteorologists (M) 

38 1 Meter Readers 

382 Military Police (MO) 

383 Millwrights 

384 Miners 

385 Missionaries 

386 Mobile Home Lot Utility 

Workers 

387 Models 

388 Molders 

389 Motion Picture 

Projectionists 

390 Muffler Installers 

391 National Guard Members 

392 Newspaper Editors 

393 Newswriters (M) 

394 Non-Destructive Testers 

(MO) 

395 Nurse Anesthetists 

396 Nurse Assistants 

397 Nurse Midwlves 

398 Nursery School Attendants 

399 Occupational Therapy 

Assistants (M) 

400 Oceanographers (MO) 

401 Officers, Artillery (MO) 

402 Officers, Budget (M) 



No. Title 

414 Officers, Police 

415 Officers, Probation and 

Parole 

416 Officers, Security (M) 

417 Officers, Ship & Sub. (MO) 

4 18 Officers. Space Operations 'MO 

419 Officers, Special 

Operations (MO) 

420 Officers, Tank (MO) 

421 Operations Research 

Analysts (M) 

422 Operators. Air-Hammer 

423 Operators, Asphalt Plant 

424 Operators, Assistant Press (M) 

425 Operators, Bag Machine 

426 Operators. Billing Machine 

427 Operators, Cloth Dye Range 

428 Operators, Computer (M) 

429 Operators, Cutter 

430 Operators, Dairy Processing 

Equipment 

43 1 Operators, Die Casting 

Machine 

432 Operators, Directory 

Assistance 

433 Operators, Drill Press 

434 Operators, Dry Cleaning 

Machine 



403 Officers, Computer Systems 435 Operators, Fork Lift Truck 
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Development (MO) 

404 Officers, Correction (M) 

405 Officers, Disability 

Insurance Hearing 

406 Officers, Emergency 

Management (MO) 

407 Officers, Field H ealth 

408 Officers, Financial Aids 

409 Officers, Infantry (MO) 

410 Officers, Intelligence (MO) 

41 1 Officers, Loan 

412 Officers, Missile Sys. (MO) 

413 Officers, Parking 

Enforcement 38 



436 Operators, Gas Pumping 

Station 

437 Operators, Heavy Equip. (M) 

438 Operator:,., Linotype 

439 Operators, Office Machine 

440 Operators, Painting Machine 

441 Operators, Paving 

Machine (M) 

442 Operators, PBX 

443 Operators, Plastic 

Extruding Machine 

444 Operators, Power Brake 

445 Operators, Power Plant (MO) 

446 Operators, Power Press 
10 
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No. Title 

447 Operators, Pressing Mach. 

448 Operators. Radar and 

Sonar (MO) • 

449 Operators. Radio (MO) 

450 Operators. Radio 

Intelligence (MO) 
45 1 Operators, Ride 

452 Operators, Road Roller 

453 Operators, Rolling Machine 

454 Operators, Sanitary 

Landfill 

455 Operators, Sewing Machine 

456 Operators. Still Pump 

457 Operators. Telegraph (M) 

458 Operators, Telephone (M) 

459 Operators. Television 

Camera (M) 

460 Operators. Tool Grinder 

461 Operators. Tool 

Machine Set Up 

462 Operators. Video 

463 Operators. Water Treat- 

ment Plant (M) 

464 Operators, Well Drill (M) 

465 Operators, Word Pro- 

cessing Machine 

466 Optical Bench Workers 

467 Optical Lens Grinders 

468 Opticians (M) 

469 Optometric Assistants (M) 

470 Optometrists (M) 

471 Orientation & Mobility 

Therapists (Blind) 

472 Orthodontists 

473 Orthopedic Assistants (M) 

474 Painters, Automotive 

475 Painters, Construction 

& Maintenance 

476 Painters, Sign 

477 Paperhangers 

478 Paralegals (M) 

479 Park Rangers 

480 Parking Lot Attendants 



No. Title 

481 Parking Meter Coin 

Collectors 

482 Patternmakers 

483 Peace Corps Volunteers 

484 Pediatricians 

485 Pharmacists (M) 

486 Photographers (M) 

487 Photographers, 

Lithographic 

488 Photojournalists 

489 Physical Therapy 

Assistants (Ml 

490 Physician Assistants (Ml 

491 Physicians, General 

Practice (M) 

492 Physicists (M) 

493 Physiologists (M) 

494 Pipe Fitters (M) 

495 Pipe Layers 

496 Plasterers 

497 Plumbers (M) 

498 Podiatrists (M) 

499 Police Aides 

500 Police Chiefs (M) 

501 Postmasters (M) 

502 Pot Tenders 

503 Presidents, Financial 

Institutions 

504 Principals 

505 Private Investigators 

506 Prod. Superintendents 

507 Professional Athletes 

508 Proofreaders 

509 Psychiatric Aides 

510 Psychiatrists 

5 1 1 Public Relations 

Representatives (M) 

512 Quartermasters and Boat 

Operators (MO) 

513 Radiation Monitors 

5 1 4 Radio Dispatchers 

515 Radio-Television 

Announcers (M) 

i$9 
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No. Title 

516 Radiologists 

517 Real Estate Appraisers 

518 Real Estate Sales Agents 

519 Receptionists 

520 Recreation Facility 

Attendants 

521 Recreation Leaders 

522 Repairers. Auto Body (M) 

523 Repairers, Bicycle 

524 Repairers. Building Maint. 

525 Repairers. Electrical 

Instrument 

526 Repairers. Electronic 

Weapons Systems (MO) 

527 Repairers, Radar and 

Sonar Equipment (MO) 

528 Repairers, Radio Equip- 

ment (MO) 

529 Repairers. Sewing Machine 

530 Repairers, Shoe 

531 Repairers, Telephone 

532 Repairers, Teletype (MO) 

533 Repairers. TV & Radio 

534 Repairers, Tire 

535 Repairers, Vending Mach. 

536 Repairers, Watch 

537 Reporters (M) 

538 Reservations Agents 

539 Respiratory Therapy Aides 

540 Riggers (M) 

541 Roofers 

542 Rug Cleaners 

543 Sales Rep., Ag. Chemical 

544 Sales Rep., Animal Feed 

Products 

545 Sales Rep.. Building Equip- 

ment and Supplies 

546 Sales Rep., Construction 

Machinery 

547 Sales Rep.. Farm/Garden 

Equipment and Supplies 

548 Sales Rep.. Food Products 

549 Sales Rep.. Office Machines 



No. Title 

550 Sales Rep.. Radio and 

Television Time 

551 Sales Rep.. Telephone 

Services 

552 Salespeople, Auto Parts 

553 Salespeople. Automobiles 

554 Salespeople. Floor 

Coverings 

555 Salespeople. Furniture 

556 Salespeople, General Hdvvr. 

557 Salespeople. Paint 

558 Salespeople. Photographic 

Supplies & Equipment 

559 Salespeople, Shoes 

560 Salespeople. Sporting G 

561 School Psychologists 

562 Seamen (MO) 

563 Secretaries 

564 Secretaries, Administrative 

565 Secretaries, Legal 

566 Secretaries, Medical 

567 Security Guards 

568 Servicers, Electrical 

Appliance 

569 Servicers, Office Machine 

570 Sewage Plant Supervisors 

571 Sheet Metal Workers (M) 

572 Shipfitters (MO) 

573 Soil Conservationists 

574 Sound MLxers 

575 Special Agents (MO) 

576 Special Agents. FBI 

577 Special Ops. Forces (MO) 

578 Specialists. Account. (MO) 

579 Specialists. Administative 

Support (MO) 

580 Specialists, Aircraft 

Launch & Recovery (MO) 

581 Specialists. Audiovisual 

Production (M) 

582 Specialists. Blasting (MO) 

583 Specialists, Cargo (MO) 

584 Specialists. Dental (MO) 

'lo 



I 



No. Title 

585 Specialists. Emergency 

Management (MO) 

586 Specialists. Flight 

Operations (MO) 

587 Specialists. 

Intelligence (MO) 



No. Title 

617 Teachers. Industrial Arts 

618 Teachers. Kindergarten 

619 Teachers. Learning 

Disabled 

620 Teachers. Marketing 

Education 



588 Specialists. Microcomputer 62 1 Teachers. Mathematics 

Support 622 Teachers. Music 

589 Specialists. Orthotic (MO) 623 Teachers. Physical 

590 Specialists. Personnel (MO) Education 

59 1 Specialists. Petroleum 624 Teachers. Preschool 

Supply (MO) 625 Teachers. Science 

592 Specialists. Recruiting (MO) 626 Teachers. Vocational 
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593 Specialists. Sales and 

Stock (MO) 

594 Specialists. Space 

Systems (MO) 

595 Specialists. Survival 

Equipment (MO) 

596 Specialists. Trans. (MO) 

597 Spinners 

598 Sports Announcers 

599 State Troopers 

600 Station Installers & 

Repairers (M) 

601 Statisticians 

602 Stock Brokers 

603 Stonemasons 

604 Structural Steel Workers 

605 Supervisors of 

Communications (M) 

606 Surgeons (M) 

607 Surveyor Assistants (M) 

608 Systems Analysts (M) 

609 Tank Crew Members (MO) 

610 Taxidermists 
6 1 1 Teacher Aides 

612 Teachers & Instrs. (MO) 

613 Teachers. Adult Education 

614 Teachers. Elementary 

School 

615 Teachers. English 

616 Teachers. Home Economics 



Agriculture 

627 Teachers, Vocational 
Training 

628 Technical Illustrators 

629 Technical Institute Faculty 
Members 

630 Technical Publications 
Writers 

631 Technicians. Agricultural 
Engineering 

632 Technicians. Chemical 
Laboratory 

633 Technicians. Chemical 
Radiation 

634 Technicians. Data 
Communications (M) 

635 Technicians. Dental 
Laboratory (M) 

636 Technicians. Dietetic 

637 Technicians. Electrocardio- 
graph (M) 

638 Technicians. Electronics 

639 Technicians. Emergency 
Medical 

640 Technicians. Fuel and 
Chemical Lab (MO) 

641 Technicians. Industrial 
Engineering 

642 Technicians. Mechanical 
Engineering 



No. Title 

643 Technicians. Medical 
Laboratory (M) 

644 Technicians, Medical 
Record (M) 

645 Technicians, Medical 
Service (MO) 

646 Technicians, Nursing (MO) 

647 Technicians. Operating 
Room (M) 

648 Technicians. Pharmacy (M) 

649 Technicians. Photographic 
Equipment (M) 

650 Technologists, Immuno- 
hematology 

651 Technologists, Radiologic (M) 

652 Tellers 

653 Tennis Pros 

654 Therapists, Occupational (M) 

655 Therapists, Physical (M) 

656 Therapists, Respiratory (M) 

657 Therapists, Speech (M) 

658 Tile Setters 

659 Tire Recappers 

660 Tool & Die Makers 

66 1 Tour Guides 

662 Translators (M) 

663 Transportation Maint. 
Supervisors (M) 

664 Travel Agents 

665 Umpires 

666 U.S. Representatives 

667 U.S. Senators 

668 Urban Planners 

669 Veterinarians (M) 

670 Veterinary Assistants 

671 Waiters /Waitresses 

672 Weather Observers (M) 

673 Welders (M) 

674 Winders 

675 Wood Machinists 

(M) --contains information on the military occupation 
and its related civilian occupation 
0 (MO) --contains only information on the military occupation 
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SEEK: INSTITUTIONAL SEARCH QUESTIONNAIRE 



To complete this questionnaire, select the answer which best 
reflects your preference for each item. Circle the number next 
to the answer you select on the answer sheet. You will use the 
numbers you circled to obtain a list of post-high school 
institutions which reflect your preferences. Circle onlv one 
number per question. 

i. Where would you prefer the post-high school institution you 
attend to be located? 



1 - Not important or not sure 3 - In Tennessee 

2 - Anywhere in U.S. 4 - Outside Tennessee 

2. Which type of post-high school institution would vou prefer 
to attend? 



1 - Not important or not sure 

2 - Private-supported and controlled 

3 - Public-supported and controlled 

3. What type of offerings would you desire the post-high school 
institution you attend to have? 

1 - Not important or not sure 

2 - One & two-year vocational or technology programs only 

3 - Two-year college programs 

4 - Four-year college programs 

4. What annual tuition would you be willing to pay? 

1 - Not important or not sure 

2 - No tuition 

3 - $1,500 or less 

4 - $2,500 or less 

5 - $3,500 or less 

6 - Any amount 

5. What annual rate for room and board would you be willing 
to pay? 



1 - Not important or not sure 

2 - Commuter; live at home 

3 - $2,000 or less 

4 - $3,000 or less 

5 - $4,000 or less 

6 - Any amount 4 3 

15 



LIST OF INSTITUTIONS 



STATE AREA VOCATIONAL-TECHNICAL SCHOOLS 

001 Athens Area Vocational-Technical School 

002 Chattanooga Area Vocational-Technical School 

003 Covington Area Vocational-Technical School 

004 Crossvllle Area Vocational-Technical School 

005 Dickson Area Vocational-Technical School 

006 Elizabethton Area Vocational-Technical School 

007 Harriman Area Vocational-Technical School 

008 Hartsvlile Area Vocational-Technical School 

009 Hohenwald Area Vocational-Technical School 

010 Jacksboro Area Vocational-Technical School 

011 Jackson Area Vocational-Technical School 

012 Knoxville Area Vocational-Technical School 

013 Livingston Area Vocational-Technical School 

014 McKenzie Area Vocational-Technical School 

015 McMLnnvllle Area Vocational-Technical School 

016 Memphis Area Vocational-Technical School 

017 Morristown Area Vocational-Technical School 

018 Murfreesboro Area Vocational-Technical School 

019 Nashville Area Vocational-Technical School 

020 Newbern Area Vocational-Technical School 

02 1 Oneida Area Vocational-Technical School 

022 Paris Area Vocational-Technical School 

023 Pulaski Area Vocational-Technical School 

024 Ripley Area Vocational-Technical School 

025 Savannah Area Vocational- Technical School 

026 Shelbyville Area Vocational-Technical School 

027 Whiteville Area Vocational-Technical School 

STATE COMMUNITY COLLEGES, TECHNICAL INSTITUTES 
& JUNIOR COLLEGES IN TENNESSEE 

028 Aquinas Junior College 

029 Chattanooga State Technical Community College 

030 Cleveland State Community College 
03 1 Columbia State Community College 

032 Dyersburg State Community College 

033 ETSU - Dept. of Health Related Professions 

034 Hiwassee College 

035 Jackson State Community College 

036 Knoxville College at Morristown 

037 Martin Methodist College 

038 Motlow State Community College 4 1 

039 Nashville State Technical Institute 

040 Northeast State Technical Community College 

. 16 
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STATE COMMUNITY COLLEGES. TECHNICAL INSTITUTES A 
JUNIOR COLLEGES IN TENNESSEE (Continued) 

041 Pellissippi State Technical Community College 

042 Roane State Community College 

043 Shelby State Community College 

044 State Technical Institute at Memphis 

045 Tomlinson College 

046 Volunteer State Community College 

047 Walters State Community College 

FOUR-YEAR COLLEGES AND UNIVERSITIES IN TENNESSEE 

048 Austin Peay State University 

049 Belmont University 

050 Bethel College 

051 Bryan College 

052 Carson-Newman College 

053 Christian Brothers University 

054 College of the Bible of the American Baptist Seminary 

055 Crichton College 

056 Cumberland University 

057 David Lipscomb University 

058 East Tennessee State University 

059 Emmanuel School of Religion " 

060 Fisk University 

061 Free Will Baptist Bible College 

062 Freed-Hardeman University 

063 Harding University Graduate School of Religion 

064 John A. Gupton College 

065 Johnson Bible College 

066 King College 

067 Knoxvllle College 

068 Lambuth University 

069 Lane College 

070 Lee College 

071 Lemoyne-Owen College 

072 Lincoln Memorial University 

073 Maryville College 

074 Meharry Medical College 

075 Memphis College of Arts 

076 Memphis State University 

077 Memphis Theological Seminary 

078 Mid-America Baptist Theological Seminary 

079 Middle Tennessee State University 

080 Milligan College 

081 Quillen-Dishner College of Medicine * r 

082 Rhodes College 40 
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FOUR-YEAR COLLEGES AND UNIVERSITIES IN TENNESSEE 
(Continued) 

083 Southern College of Optometry 

084 Southern College of Seventh Day Adventists 

085 Tennessee State University 

086 Tennessee Technological University 

087 Tennessee Temple University 

088 Tennessee Wesleyan College 

089 Trevecca Nazarene College 

090 Tusculum College 

091 Union University 

092 The University of the South 

093 The University of Tennessee at Chattanooga 

094 The University of Tennessee at Knoxville 

095 The University of Tennessee at Martin 

096 The University of Tennessee at Memphis 

097 The University of Tennessee Space Institute 

098 Vanderbilt University 

SELECTED OUT-OF-STATE INSTITUTIONS 

099 Alcorn State University 

100 Appalachian State University 

101 Arkansas State University 

102 Auburn University 

103 Barry University 

104 Berea College 

105 Blue Mountain College 

106 Citadel College 

107 Clemson University 

108 College of William and Mary 

109 Columbia University 

1 10 Cumberland College 

1 1 1 Davidson College 

1 12 Delta State College 

113 Dillard University 

1 14 Duke University 

1 15 Eastern Kentucky University 

116 Embry- Riddle Aeronautical University 

1 1 7 Emory and Henry College 

118 Emory University 

1 1 9 Furman University 

120 Gallaudet University 

1 2 1 Georgetown College 

122 Georgia College 

1 23 Georgia Institute of Technology 

124 Georgia State University Ap 

18 U 



SELECTED OUT-OF-STATE INSTITUTIONS (Continued) 

125 Grambling State University 

126 Harding University 

127 Hendrix College 

128 Huntingdon College 

129 Jackson State University 

130 Jacksonville University 

131 Kentucky State University 

132 Lenoir-Rhyne College 

133 Loma Linda University 

134 Louisiana State University 

135 Mars Hill College 

136 Marymount University 

137 Mercer University 

138 Millsaps College 

139 Mississippi College 

140 Mississippi State University 

141 Mississippi University for Women 

142 Mississippi Valley State University 

143 Murray State University 

144 North Carolina State University 

145 Oglethorpe University 

146 Pembroke State University 

147 Presbyterian College 

148 Purdue University 

149 Radford University 

150 Rice University 

151 Rust College 

152 Spelman College 

153 Talladega College 

154 Tougaloo College 

155 Transylvania University 

156 Troy State University 

157 U.S. Air Force Academy 

158 U.S. Coast Guard Academy 

159 U.S. Military Academy 

160 U.S. Naval Academy 

161 University of Alabama 

162 University of Arkansas 

163 University of Central Arkansas 

164 University of Central Florida 

165 University of Evansville 

166 University of Florida 

167 University of Georgia 

168 University of Kentucky 

O 169 University of Mississippi at Oxford 
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SELECTED OUT-OF-STATE INSTITUTIONS (Continued) 

171 University of North Carolina at Chapel Hill 

172 University of Notre Dame 

173 University of South Alabama 

174 University of Southern Mississippi 

175 University of Virginia 

176 Virginia Commonwealth University 

177 Virginia Polytechnic Institute and State University 

178 Western Kentucky University 
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INSTRUCTIONS FOR USING MICRO-INFOE 



IWIIMIIMHM1IIM Ill HlHIIIItll 11111 Ml ItMIII | IIIIIIIII1IIIIII9I ||,|||„ <M|||i 

I Check Specific Directions for Your Computer I 

MllltHlHlHUII I IIIIHIIIII HMIII llt||||tt|lllllllllllllll|||||,| I Ill ItMIII IIIMI HtMIII Itll tlttltMlttl II I III M, mill 



Instructions for Using INPUT and Related Files 


When you wish to: 


Type in: 


Complete t±ie job search questionnaire 


• • 1 (INPUT) 


Obtain a job description 




Find out why a specific job is not on your list 


• . 7 (WHY) 


Change answer to any question in the job 
search questionnaire 




Instructions for Using SEEK and Related Files 
When you wish to: Type in: 


Complete the institutional search questionnaire . 


. .3 (SEEK) 


Obtain a description of a post-high school 
institution 




Find out why a specific institution is not on 
vour list 




Change answer to any question in the 
institutional search questionnaire 


. . 8 (CHG) 
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| Special Instructions I 

I When you wish to: Type in: f 

— 

m ™ 

| Get a list of the possible programs to run 5 (HELP) I 

1 Stop using trie computer 6 (STOP) | 

-•miiiiititiii i iitin i tiMMMMiit mill Mini tim.> it • tiii:iiiiuir 
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DAILY L^WM PLAN 



DAY 5: MICRO IN FOE (C*ti*w&*) 

INSTRUCTOR : Give students printouts of MICRO INFOE 
questionnaires, ask them to choose an occupation and write 
their occupation and school they are interested in attending on 
a piece of paper and give to you. While you are in-putting their 
occupations into the computer, have students do the following 
exercise: 

"Energizer/Thinking" Exercise. Students are numbered 1-2-3 and then 
separated into three groups. Have them write down examples of job 
experiences they have had such as: cleaning their room, mowing lawns, 
carrying out trash, etc. Each group makes a list of occupations they have 
done to be shared with class. 

Provide students with printouts (job descriptions, 
salaries and education required) on the job in 
which they are interested. (Example attached using 
welders). 

Also provide students with INSTITUTION DESCRIPTION 
of their choice. (Example attached - using 
Nashville Area Vocational Technical School). 

Ask students to keep MICRO INFOE printout. 
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EXAMPLE (WELDER) OCCUPATION 
JOB DESCRIPTION 
INSTITUTION DESCRIPTION 



Prepared for* 



Job ♦ 673 WELDERS (MIL - ENLISTEE ) SP10-G6 

Welders operate electric and gat welding rigs to cut and 
join steel, iron, or othtr metals. Civilian welders work in many 
settings including welding shops, pipeline companies, ship 
builders, and aircraft manufacturing plants. 

Ships, tanks, and aircraft are made of h*avy metal armor. 
Many tools, pipes, and other military equipment are also made of 
metal. To repair this equipment, the military must be able to cut 
and join metal parts. 

MILITARY WELDERS perform some or all of ine following duties: 

• Select welding equipment, torch tips, and fill rods, based 
on the type of welding to be done 

• weld, braze, or solder matal parts together 

• Forge and repair small items and tools 

• Connect piping 

• Cut away unneeded metal using arc (electric) welders or 
acetylene (gas) torches 

• Clean metal surfaces before welding 

• operate automatic welding machines to connect metal pares 
The following military services offer this occupation: ARMY , 

NAVY, AIR FORCE, and MARINE CORPS. 

Military and civilian welders work indoors in metalworking 
3hops and airplane hangers, or outdoor* at construction sites, 
welding sometimes is hot work and often involves lifting heavy 
objects. Welders work days or nights on 8-hour shifts. They 
normally work 40 hours a week. There are hazards such as "sunburn" 
from electric arcs, burns from materials and eyestrain. 

The beat way to prepare for this occupation is to enroll in 
the vocational welding -program in your high school while you are 
working toward your high school diploma. Upon completion of high 
school, you should enroll in a postsecondary program in welding 
offered at most area vocational schools in Tennessee. 

Military job training consists of between 8 and 12 weeks of 
classroom instruction Including practice in basic welding skills. 
Course content typically includes: use and care of welding equip- 
ment, types of welding joints, and procedures for cutting, brazing, 
and heat treating. The Army, Navy, and Marine Corps offer 
certified apprenticeship programs for some specialties in this 
occupation. 

JOB OPPORTUNITIES 
The estimated number of Welders in Tennessee is 4,975. It is 
projected that there will be an increase of 12 percent through 1995 
with 145 annual openings. The military services have about 4,300 
welders. On the average, they need 150 new Welders each year. 
For more information, see page 180 in Military Careers. 



APTITUDES 

If you have taken the ASVAfl test, you can relate your 
scores to this occupation. The Military Careers Score, 
found on your Student Results Sheet, indicates your 
chances of qualifying for one or more specialties in 
this occupation. For more information, ask your 
school counselor for a copy of MILITARY CAREERS. 

MILITARY SALARY INFORMATION 



See recruiter for information on current military pay. 



Tennessee Annual (Civilian) Salary Information 

Beginning Range Experienced Range 

S 14,010 $ 19,170 $ 17,505 $ 34,13' 

U.S. Annual (Civilian) Salary Information 

Beginning Range Experienced Range 

$ 13,360 $ 19,610 $ 17,395 $ 36,400 
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best c;:?y ava;lab 



School # 19 
Description : 



MICRO- INFOE Institution Description 
Prepared for: 



NASHVILLE AREA VOCATIONAL-TECHNICAL SCHOOL PSI1-G1 



NASHVILLE IS ONE OF THE AREA VOC.-TECH. SCHOOLS ADMINISTERED BY 
THE STATE BOARD OF REGENTS AND IS LOCATED ON WHITE BRIDGE ROAD IN 
NASHVILLE, TENNESSEE. THE SCHOOL PROVIDES SPECIFIC 
OCCUPATIONAL TRAINING FOR HIGH SCHOOL GRADUATES AND FOR 
THOSE WHO HAVE LEFT FULL-TIME SCHOOL. 

Admissions : 

ALL APPLICANTS MUST BE AT LEAST 17 YEARS OLD. STUDENTS 
SHOULD FINISH HIGH SCHOOL BEFORE ENTERING AREA SCHOOL, HOWEVER, 
STUDENTS WHO HAVE QUIT HIGH SCHOOL ARE STILL ELIGIBLE FOR 
ENROLLMENT. PRIOR EDUCATION AND TRAINING WILL BE RECOGNIZED 
AND CREDIT MAY BE GRANTED TOWARD A SPECIFIC COURSE OF STUDY. 

For additional Information Contact: 
COUNSELOR 
NASHVILLE AVTS 
100 WHITE BRIDGE RD . 
NASHVILLE, TN 37209 

Financial Assistance? Y 
Work Study? Y 
Student Loans/Grants? Y 
Student Activities? N 
Student Housing? N 

Expenses? $7 3 PER QTR . - STUDENTS MAY HAVE TO BUY BOOKS, UNIFORMS OR TOOLS. 

PROGRAMS OFFERED: 

HEATING, AIR COND . & REFRIGERATION, AUTO BODY REPAIR, AUTO MECH., 
COSMETOLOGY, DRAFTING, DENTAL LAB TECHNICIAN, AUTO TECHNOLOGY, 
CHILD CARE, COMPUTER ELECTRONICS, PRACTICAL NURSING, TRUCK DRIVING, 
BUSINESS SYS. TECHNOLOGY, BASIC SKILLS, MACHINE SHOP, WARD CLERK, 
ELECT. /EL. EQUIP. REPAIR, PHAR. ASST., WELDING, DATA PROC . , ELECT./ 
EL- PWR TRANSM., PHLEBOTOMY, AIRCRAFT MECH. & NURSING SERVICES. 
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DAILY LEMON PLAN 



DAY 6: 01$ AND MICRO LINK 

INSTRUCTOR : Explain that Occupational Information System 
(OI5J aives future occupational growth and required training. It 
provides supply, demand and analysis data at the state and 
substate level. Data is available in three major categories: 
occupational demand, occupational supply and supplementary 
data to support occupational analysis. Occupational demand 
includes data which indicates how many jobs, by occupation, 
are available. It represents current and projected occupational 
employment and expected average annual openings 
(openings due to growth and replacement, not turnovers). 
Occupational supply indicates how many trained workers are 
available to fill job openings. Occupational analysis provides 
information that describes occupations and the balance 
between demand and supply. 

MICRO-LINK -- searches out all occupations with 
characteristics compatible with a specific client and 
determines which client attributes may need improvement 
to qualify for an occupation of interest. It evaluates 
selected occupations potential in terms of growth and 
job openings. 



Select an occupation (example we used is 
"WELDING") and follow through on the OIS System. 
Give each student a copy of the notebook example 
and have them follow along with you. After 
completion of occupation, go into the MICRO LINK. 
System using the occupation of "ACCOUNTING CLERK". 
Give each student a copy of the notebook example 
and have them follow along with you. 
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INTRODUCTION 



THE OCCUPATIONAL INFORMATION SYSTEM (OIS) 



In this session you will: 



Sample the range of employment and training 

information on the OIS. 

Learn the sources of OIS data. 

See how easily you can obtain answers to 

employment and training questions 

- on your computer screen 

- in printed reports 

Explore applications of the data for program 
planning, career guidance and other job needs. 
Get a brief introduction to an additional stand 
alone system — MICRO LINK. 



This system pulls together information from a variety of 
sources which allows you to: 



Search for occupations with labor shortages in 
your Service Delivery Area (SDA). (The map shows 
the counties in each SDA) . 

List occupations expected to grow through the year 



Evaluate an occupation's employment opportunities 
on the basis of training program placement rates. 
Target the major types of industries for specific 
occupations . 

Locate public institutions in your SDA providing 
training programs of interest. 
Obtain summary reports showing clusters of 
occupations which may be favorable for training in 
your SDA. 




2005. 
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PIS USER GUIDELINES 



Start the OIS System as follows: 



1. The OIS is in a directory titled OIS. To log on to 
this directory from the C:\> prompt, type: 

CD\OIS (press ENTER) 

2. When you have the prompt for the OIS directory, 
such as C:\OIS> or D:\OIS>, type: 

OIS (press ENTER) 

3. You should see several screen displays, ending 
with the Main Menu. 

4. OIS is completely menu driven. Each menu provides 
a series of options from which to select. 
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GUIDE TO INTERACTIVE SEARCHES 



OIS MAIN MENU 



MAIN MENU FOR TENNESSEE OCCUPATIONAL INFORMATION SYSTEM 

(5)lRECT ACCESS TO REPORTS 
(S) ELECTED SEARCH 
(OJCCUPATION/INDUSTRY MATRIX 
(T) RAINING OR SCHOOL DIRECTORY 
(U)TILITIES 
(H)ELP 

(E)ND THIS SESSION 
SELECT OPTION BY ENTERING FIRST LETTER 



STEP 1: Select DIRECT ACCESS TO REPORTS. It provides 

direct access to individual titles and codes and 
printed reports. 

To enter the DIRECT ACCESS routine from the Main 
Menu : 

TYPE: D 



ERIC 
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GEOGRAPHIC SELECTION SCREEN 



— CHOOSE AREA FROM 
(YOUR DISK CONTAINS AREAS: 0, 1, 2, 
13 & 14) 

IS THE AREA YOU WANT 



LISTING BELOW = 
3, 4, 5, 6, 7, 8, 9, 10, 11, 12, 

LISTED ABOVE? ( Y/N) Y 

(PRESS RETURN KEY) 



AREA DESIGNATIONS 



(0) = TENNESSEE STATEWIDE 



(1) 
(4) 
(7) 
(10) 
(13) 



AREA 
AREA 
AREA 
AREA 10 
AREA 13 



1 
4 
7 



(2) = AREA 2 

(5) = AREA 5 

(8) = AREA 8 

(11) = AREA 11 



(3) 
(6) 
(9) 
(12) 
(14) 



AREA 3 
AREA 6 
AREA 9 
AREA 12 
AREA 14 



Is this the area you want listed above? Type Y. 



STEP 2: Select the code for the area of interest from 
the screen. In this example, we have selected 
STATE level data as follows: 

TYPE: 0 (press ENTER) 



Data in OIS is available for three major categories: 
occupational demand, occupational supply and supplementary 
data to support occupational analysis. Occupational demand 
includes data on how many jobs, by occupation, are available 
today and in the future. Occupational supply indicates how 
many trained workers are available to fill current job 
openings. Supplementary data for occupational analysis 
provides an additional indication of occupational supply and 
demand . 
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USING CLUSTERS TO EXPLORE EMPLOYMENT OPPORTUNITIES 



OIS displays information on: 



employment in 700 occupations 

graduates and program completers in public 

secondary and post-secondary schools and training 

programs 

applicants and job openings 

displays information on over 140 clusters of 
related training programs and occupations for 
training 



display occupations in the cluster 
display employment in these occupations 
display program training for these occupations 
display numbers of trainees in these programs 
provide data for a supply/demand comparison 



Cluster repprts: 



DIRECT ACCESS MENU 




= DIRECT ACCESS MENU 



FILE NAME: 



CLUSTER 



1) Select Option: 



®ITLE SEARCH 
(C)ODE SEARCH 
: (H)ELP 

( PRODUCTION REPORTS (ACCESS LIMITED) 
(Q)UIT TO MAIN MENU LEVEL 



STEP 3: 



Explore Title Search: 



TYPE: T 
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TITLE SEARCH ROUTINE 



TITLE SEARCH ROUTINE 



ENTER THE TITLE OR KEY WORD YOU WISH TO FIND : WELD 



(Press Return Key) 



DIRECTIONS: 

This program provides the user a means of scanning the Occupa 
Information System for occupations and training programs which may 
match a title. The user can look up any title or part of a title. 
Examples are: mach, oper, comp, techn, auto, etc. 



STEP 



4: 



To demonstrate title search, we will use WELDING 
for the Cluster Report. The example will identify 
all occupations or programs containing the letters 
"WELD" . 



TYPE: WELD (press ENTER) 
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Result of title search for WELD which identifies 
cluster numbers. 



Clus# Code 


850 


91702 




850 


91705 




850 


93914 




850 


15.0610 




850 


48.0508 




850 


553.684- 


010 


850 


810.384- 


010 


850 


810.384- 


014 


850 


811.684- 


014 


850 


812.682- 


010 


850 


819.361- 


010 


850 


819.384- 


010 


850 


819.684- 


010 



TITLE SEARCH LISTING 

State 

Occupation/Program Title Data Alloc % 

WELDING MACHINE SETTER/OPERATOR Y 100 00 

WELDING MACHINE OPERATORS y 100.00 

WELDERS AND CUTTERS y 100.00 

COMBINATION WELDER/WELDING TECHNOLOGY Y 100 ! 00 

WELDING, BRAZING, AND SOLDERING Y 100.00 

HEAT WELDER, PLASTICS y 100.00 

WELDER APPRENTICE, ARC Y 100.00 

WELDER, ARC y 100.00 

WELDER, GAS Y 100.00 

WELDING -MACHINE OPERATOR, RESISTANCE Y 100 00 

WELDER-FITTER Y 100.00 

WELDER, COMBINATION y 100.00 

WELDER, PRODUCTION LINE Y 100.00 



• 

End of Title Search. . .Press RETURN to continue 



The first column indicates the cluster number for each item 
on the list. Occassionaly under cluster # the first item is 
"0". This means that the training programs /occupations 
listed have not been assigned to a cluster. 

The second column shows the 5-digit Occupational Employment 
Statistics (OES) code which represents an occupation; the 6- 
digit Classification of Instructional Programs (CIP) code 
represents a training program and the 9-digit Dictionary of 
Occupational Titles (DOT) code which represents Job Service 
or JTPA data. 

The third column presents the occupation or program title. 
The fourth column tells whether there is data in the system 
for each program or occupation found in the title search. 
The last column "ALLOC %", indicates whether an occupation's 
employment has been allocated among two or more clusters. 

This is the end of Title Search, press RETURN to continue. 
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DIRECT ACCESS MENU 



FILE NAME : CLUSTER 



DIRECT ACCESS MENU 



(T)ITLE SEARCH 
©ODE SEARCH 
1) Select Option: : :(H)ELP 



( PRODUCTION REPORTS (ACCESS LIMITED) 
(Q)UIT TO MAIN MENU LEVEL 



STEP 5: Explore Code Search: 

TYPE: C 
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DIRECT ACCESS ROUTINE 



DIRECT ACCESS ROUTINE 



(T) CLUSTER CODE INPUT 

(2) OES CODE INPUT 

(3) DOT CODE INPUT 

(4) CIP CODE INPUT 

(5) QUIT TO PREVIOUS MENU 



SELECT OPTION <1~5> tit 



INPUT CLUSTER NUMBER, PRESS RETURN ===> t850 t 



CLUS# CLUSTER TITLE 

850 Welding Technology 

DO YOU WANT THIS CLUSTER IN YOUR REPORT ? <Y/N> tY: 

DO YOU WANT PRINT TO SCREEN ONLY ? <Y/N> tNt 



STEP 6t Select the appropriate option and enter it. Use 
the cluster number 850 obtained in the title 
search. 

TYPE t 1 followed by 850, (Press ENTER). 
The system asks whether a report is desired. 

TYPEt Y 

The system asks whether you want the reports on 
the computer screen only. 

TYPEt N 

The system will begin to compile the 
Demand/Supply/ Analysis reports. 
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DEMAND REPORT 



TENNESSEE OCCUPATIONAL INFORMATION SYSTEM 
DEMAND REPORT 

STATEWIDE 

CLUSTER TITLE: Welding Technology 

REPORT YEAR: 1990 PROJECTED YEAR: 2005 CLUSTER CODE 850 



CODE BASE PRO J. AVG AVG AVG AVG 

EMPL EMPL GRWTH REPL OPEN HRWAGE 



- OCCUPATION - 
TITLE 



WELDING MACHINE SETTER/OPER 91702 
WELDING MACHINE OPERATORS 917 05 
SOLDERING, BRAZING MACH. SE 91708 
SOLDERING, BRAZING MACHINE 91711 
WELDERS AND CUTTERS 93914 
SOLDERERS AND BRAZERS 93917 



TOTALS 




1785 


2445 


45 


45 


90 


N.A. 


1675 


2505 


55 


40 


95 


N.A. 


55 


70 


0 


0 


0 


N.A. 


235 


310 


5 


5 


10 


N.A. 


6545 


8190 


110 


160 


270 


10.61 


520 


580 


5 


10 


15 


N.A. 


10815 


14100 


220 


260 


480 


10.61 












(AVG) 



Column titled BASE EMPL (Base Employment): Number of persons 
employed in the occupation in 1990. 

Column titled PROJ EMPL (Projected Employment): Estimating 
number of persons who will be employed in the 
occupation in the year 2005. 

Column titled AVG GRWTH (Average Growth): Estimated number 
of new jobs that will be created annually in the 
occupation. 

Column titled AVG REPL (Average Replacement): Estimated 

number of workers in an occupation who will have to be 
replaced each year because they left the occupation. 

Column titled AVG OPEN (Average Openings): Estimated number 
of openings that will occur in an occupation annually. 

Press RETURN to continue. 
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SUPPLY REPORT 



TENNESSEE OCCUPi TIONAL INFORMATION SYSTEM 
SUPPLY REPORT 

STATEWIDE 

CLUSTER TITLE: Welding Technology 



REPORT YEAR: 1992 



CLUSTER CODE 850 



PROGRAM - 
TITLE 



CODE PUBLIC CC/TI AVTS JTPA PROPR COLL OTHER 
SECOND TRNG SCH & UNIV 



COMBINATION WELDER/WEL 
WELDING, BRAZING, AND 
HEAT WELDER, PLASTICS 
WELDER APPRENTICE, ARC 
WELDER, ARC 

WELDING-MACHINE OPERAT 
WELDER-FITTER 
WELDER, COMBINATION 

TOTALS 



15.0610 

48.0508 

553.684-010 

810.384-010 

810.384-014 

812.682-010 

819.361-010 

819.384-010 



331 



335 



2 
2 

1 

3 



331 



335 



1 
2 

3 

9 



Column titled PUBLIC SECOND (Public Secondary School 
graduates) 

Column titled CC/TI (Community College and Technical 
Institute graduates) 

Column titled AVTS (Area Vocational Technical School 
graduates ) 

Column titled JTPA TRNG (Job Training Partnership Act 
classroom training completers) 

Column titled PROPR SCH (Proprietary School, Private 
Training Institutions graduates) 

Column titled COLL & UNIV (College and University graduates) 

Column titled OTHER (Job Training Partnership Act trainees 
completing programs other than classroom training) 

Press RETURN to continue. 
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ANALYSIS INFORMATION 



TENNESSEE OCCUPATIONAL INFORMATION SYSTEM 



ANALYSIS I 


N F O R 


M A T I 


O N 




CLUSTER TITLE Welding Technology 










STATEWIDE 






CLUSTER 


CODE 850 


CLUS # CODE TITLE 


TOT AP 


TOT OP 


RATIO 


UI CLMNTS 


850 810.384-010 WELDER APPRENTICE, 


208 


30 


0.1 


79 


850 810.384-014 WELDER, ARC 


585 


116 


0.2 


261 


850 811.684-014 WELDER, GAS 


59 


4 


0.1 


21 


850 813.684-022 SOLDERER, PRODUCTIO 


8 


3 


0.4 


1 


850 819.361-010 WELDER-FITTER 


233 


42 


0.2 


98 


850 819.384-010 WELDER, COMBINATION 


2115 


317 


0.1 


926 


850 819.684-010 WELDER, PRODUCTION 


456 


90 


0.2 


192 



Displays information from Job Service Offices, 



Column titled TOT AP (total number of applicants who 

register at Job Service Offices for an occupation) 

Column titled TOT OP (total number of positions - total 
openings - listed for an occupation by employers) 

Column titled RATIO (openings listed to applicants) (TOT OP 
divided by TOT AP) 

Column titled UI CLMNTS (number of applicants eligible for 
unemployment insurance benefits) 

Press RETURN to continue. 
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OCCUPATIONAL DEMAND, SUPPLY , AND SUPPLEMENTAL ANALYSIS DATA 
ARE RELATED TO EACH OTHER BY ORGANIZING THEM INTO CLUSTERS. 

CLUSTERS ARE DEFINED AS A GROUP OF EDUCATION/TRAINING 
PROGRAMS THAT HAVE COMMON CURRICULUM AND OCCUPATIONAL 
OBJECTIVES COUPLED WITH THE OCCUPATIONS THAT CAN BE ENTERED 
AS AN OUTCOME OF THE TRAINING. 

DATA IN THE OIS ARE PRESENTED BY CLUSTER. THE FIGURES 
FOLLOWING ILLUSTRATE THE CONCEPT. 



CLUSTER 325 - COMPUTER OPERATIONS 



TRAINING PROGRAMS (Supply) 
( Demand ) 

Business Computer & 

Peripheral 
Business Data Programming 
Business Data Processing 
Data Processing 



OCCUPATIONS 



Computer Programmers 
Computer Systems 

Analyst 
Computer Operators 
Peripheral EDP 

Equip. Operator 



THE USE OF THE "CLUSTERING" STRUCTURE IS NECESSARY BECAUSE 
OF THE DIFFERENCES IN THE CLASSIFICATION SYSTEMS USED TO 
ORGANIZE TRAINING PROGRAMS WITH DATA AND OCCUPATIONAL 
EMPLOYMENT AND OPENINGS DATA. 
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OIS CLUSTER GROUPINGS 
Agriculture and Forestry 



005 Agricultural Business 

010 Agricultural Power & Machinery 

015 Agricultural Production 

016 Agricultural Services and Supplies 
018 Agricultural Products and Processing 
020 Horticulture and Landscaping 

025 Conservation & Environmental Science Technology 

030 Forestry 

580 Animal Technology 

Business Except Clerical 

General Business & Management 
Insurance Administration 
Accounting 

Marketing of Hotel/Motel Services , Secondary 
Recreational Leadership 
Real Estate 

Automotive Vehicles & Accessories 
Marketing and Distribution 

Communications 

235 Advertising 

Clerical 

116 Administrative Support: 
120 Administrative Support: 
125 Administrative Support: 
130 Personnel Occupations 
135 Plant Clerical 
140 Legal Assisting 

Computer 

325 Computer Operations 

Consumer, Personal and Miscellaneous Services 

345 Cosmetology 

346 Barbering 
350 Dry-cleaning 



100 
110 
115 
215 
216 
225 
231 
240 



Accounting 

Finance & Insurance 

General 
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OIS CLUSTER GROUPINGS 




Engineering and Engineering-Related Technologies 

410 Computer/ Electrical and Electronics Technology 

415 Instrumentation Technology 

417 Manufacturing Engineering Technology 

420 Heating and Air Conditioning 

425 Water and Wastewater Technology 

435 Chemical Technology 

440 Nuclear Technicians/Technologists 

450 Machine Tool Technology 

455 Construction Technology 

Health 



506 Dental Assisting 

507 Dental Hygiene 

511 Electroencephalograph Technology 

512 Surgical Technology 

513 Histologic Technology 

515 Emergency Medical Technology 

520 Laboratory Technician/Technology 

521 Dental Laboratory Assistant 

541 Nursing Assistant 

542 Practical Nursing 

550 Health Unit Coordinating 

551 Respiratory Therapy 

552 Occupational Therapy Assisting 

553 Physical Therapy Assisting 

555 Radiographic Medical Technology 

560 Nursing, Professional 

571 Medical Assisting 

572 Medical Records Technology 

573 Orthotics/Prosthetics 
999 Pharmacy Assisting 

Vocational Home Economics 



575 Early Childhood Education. 

600 Food Preparation & Services 

601 Baking Occupations 

602 Waiter/Waitress & Related Occupations 

603 Butcher/Meatcutting Occupations 

604 Food Sciences 

605 Clothing Maintenance 

606 Tailoring/Dressmaking 

625 Hotel/Restaurant Management 

626 Institutional Home Management & Supporting Services 
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OIS CLUSTER GROUPINGS 



Services 

627 Building Maintenance 

62 8 Human Services 

630 Law Enforcement 

631 Security Services 

635 Fire Control & Safety Technology 

Construction Trades 

700 Trade and Industrial Supervision and Management 

705 Brick, Block and Stonemasonry 

706 Concrete Placing and Finishing 
710 Carpentry 

715 Miscellaneous Construction Trades 

720 Plumbing and Pipefitting 

725 Electrician Occupations 

73C Electrical & Power Transmission Installation 
Trade and Industrial 

731 Biomedical Equipment Technology 

735 Industrial Maintenance Technology 

745 Automotive Body Repair 

751 Automotive Service Technology 

752 Heavy Truck Maintenance 

761 Appliance Repair 

762 Small Engine Repair 
765 Aircraft Mechanics 

805 Drafting & Design Technology 

806 Surveying & Civil Technology 

807 Mechanical Engineering Technology 

810 Commercial Art 

811 Audiovisual Specialists 
815 Graphic Arts 

820 Photographic Technology 

821 Radio and Television Production 
825 Custom Upholstery 

840 Sheet Metal 

850 Welding Technology 

860 Woodworking, General 

866 Shoe Repair and Leather Working 

867 Plastics 

869 Traffic Transportation Management 

871 Airplane Pilot & Navigation 

872 Freight Transportation Marketing 
895 Mining Technology 

993 Boat Building 

994 Quality Control and Safety 

995 Truck, Bus and Heavy Equipment Operation 

996 Glazing 

998 Foundry Work 
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SELECTED SEARCHES 




SELECTED SEARCHES 
OIS MAIN MENU 



MAIN MENU FOR TENNESSEE OCCUPATIONAL INFORMATION SYSTEM 



(D) IRECT ACCESS TO REPORTS 
(§) ELECTED SEARCH 

(O) CCUPATION/ INDUSTRY MATRIX 
(T) RAINING OR SCHOOL DIRECTORY 
(U)TILITIES 
(H)ELP 

(E) ND THIS SESSION 

SELECT OPTION BY ENTERING FIRST LETTER : S: 



STEP 1: to select another option: 

TYPE: S 



The Geographic Selection Screen (previously 
described) appears. We will again use STATEWIDE 
data. 

TYPE: Y 
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SELECTED SEARCH MENU 



~ SELECTED SEARCH MENU ===== 
r ENTER FILE TYPE: — , OR , ENTER OPTION: 



(6) EMAND 
( S ) UPPLY 
(A)NALYSIS 



(H)ELP FOR INFORMATION ON FILE CONTENTS 
(Q)UIT TO PREVIOUS MENU 



FILE OR OPTION SELECTED ===> :{) • 



STEP 2: In our demonstration of the Demand file search, 
the system will be asked to identify all 
occupations that have a projected employment of 
4,000 or more in the year 2005. 

TYPE: D 
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SELECTED SEARCH DEMAND FILE VARIABLES 



STATUS SUMMARY FOR SELECTED SEARCH 



* FILE IN USE C : DEMANDO 

* AREA BEING SEARCHED 0 

* RECORDS SELECTED = 0 
* SEARCH CONDITION: (NONE) 



SEARCH VARIABLES: MJ EMPLOYMENT 1990 (EMPBASE) 

Qj EMPLOYMENT 2005 (EMPPROJ) 

(T) AVERAGE GROWTH (AVGROWTH) 

(4) AVERAGE REPLACEMENT (AVREPLAC) 

(5) ANNUAL OPENINGS 

(6) AVERAGE PERCENT CHANGE OF GROWTH 

(7) AVERAGE HOURLY WAGE ( HRWAGE ) 
(Q) EXIT TO MENU 

SELECT FROM OPTIONS (1-7 OR Q) :2: 



STEP 3: In our example, EMPLOYMENT 2005 (EMPROJ) 
selected as the first variable. 



TYPE: 2 
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DEMAND VARIABLE SELECTED 



=— ===== STATUS SUMMARY FOR SELECTED SEARCH 

* FILE IN USE C:DEMAND0 

* AREA BEING SEARCHED [0] TENNESSEE 

* RECORDS SELECTED = 0 
* SEARCH CONDITION: EMPPROJ 



(1) EQUAL TO (=) 

(2) EQUAL TO OR GREATER THAN (>=) 
HO EQUAL TO OR LESS THAN (<=) 
(4) NOT EQUAL TO (#) 

SELECT OPTION ===> :2: 



Statewide Range: 20 to 88,900 Statewide Median: 1,100 
ENTER THE VALUE DESIRED ===> :4000 

(Press Return Key) 



STEP 4: Select the equal to or greater than condition 
(option 2) and set the value desired to 4,000. 



TYPE: 2 

TYPE: 4000 (press ENTER) 
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CHOICE OF ADDITIONAL VARIABLE 



DO YOU WISH TO ENTER ANOTHER VARIABLE (Y\N) 

(ENTER Y or N ) ======> :J : 



STEP 5: Add another search condition. 

TYPE: Y 

"AND/OR" OPTIONS 
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STATUS SUMMARY FOR SELECTED SEARCH 



* FILE IN USE C:DEMAfTOO 

* AREA BEING SEARCHED [0] TENNESSEE 

* RECORDS SELECTED = 0 

* SEARCH CONDITION: EMPPROJ >=4000 



OPTIONS : 

(T) .AND. (DECREASES THE NUMBER OF RECORDS MEETING CRITERIA) 
(2) .OR. (INCREASES THE NUMBER OF RECORDS MEETING CRITERIA) 

SELECT OPTION ===> :± : 



STEP 6: Linking search conditions. "AND" means that both 
of the variable conditions must be met before an 
occupation appears on the search list. "OR" means 
that only one variable condition must be met for 
an occupation to appear on the search list. In 
our example, we will use "AND" option. 

TYPE : 1 
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"AND" OPTION CHOSEN 



STATUS SUMMARY FOR SELECTED SEARCH 



* FILE IN USE C : DEMAND 0 

* AREA BEING SEARCHED 0 

* RECORDS SELECTED = 0 
SEARCH CONDITION: EMPPROJ >=4000 .AND. 



SEARCH VARIABLES: 



(1) EMPLOYMENT 1990 (EMPBASE) 

(2) EMPLOYMENT 2005 (EMPPROJ) 

(3) AVERAGE GROWTH (AVGROWTH) 

(4) AVERAGE REPLACEMENT (AVREPLAC) 

(5) ANNUAL OPENINGS 

© AVERAGE PERCENT CHANGE OF GROWTH 

(7) AVERAGE HOURLY WAGE (HRWAGE) 

(Q) EXIT TO MENU 

SELECT FROM OPTIONS (1-7 OR Q) : to: 



STEP 7: Select option (6), average annual percent job 
growth . 



TYPE: 6 
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TWO SEARCH CONDITIONS 



- STATUS SUMMARY FOR SELECTED SEARCH — ===== 

* FILE IN USE C : DEMAND 0 

* AREA BEING SEARCHED [0] TENNESSEE 

* RECORDS SELECTED = 0 

* SEARCH CONDITION: EMPPROJ >=4000 .AND. { ( AVGROWTH/EMP BASE )* 100 ) 



(1) EQUAL TO (=) 

© EQUAL TO OR GREATER THAN (>=) 

(3) EQUAL TO OR LESS THAN (<=) 

(4) NOT EQUAL TO (#) 

SELECT OPTION ===> :2: 

Statewide Range: -7.69 to 7.85 Statewide Median: 1.15 
ENTER THE VALUE DESIRED ===> :3.2 




DO YOU WISH TO ENTER ANOTHER VARIABLE (Y\N) 
(ENTER Y or N ) ======> 



STEP 8: To find all occupations with greater than or equal 
to 3.2 percent growth, choose option 2. 

TYPE: 2 



Set the average percent growth at 3.2. 

TYPE: 3.2 (press ENTER) 
Do you wish to print another variable? 

TYPE: N 



• 



ERIC 



26 

83 



COUNT OR RUN REPORT 



DO YOU WISH TO (c\ OUNT OR RUN A (R)EPORT <C/R> 
ENTER C or R, =====> * 



STEP 9: The system gives the option to either count all 
occupations meeting criteria or list all 
occupations meeting criteria. For this example, 
use the option to count. 

TYPE: C 



COUNT OF RECORDS SELECTED 



STATUS SUMMARY FOR SELECTED SEARCH 



* FILE IN USE C : DEMANDO 

* AREA BEING SEARCHED [0] TENNESSEE 

* RECORDS SELECTED = 17 

* SEARCH CONDITION: EMPPROJ >=4000 .AND. EMPPROJ >=4000 .AND. ( (AVGROWT 
H/EMPBASE)*100) >=3.2 



1) ADD MORE SEARCH CONDITIONS 

2) REDO LAST SEARCH CONDITION 

3) EXIT FROM SEARCH ROUTINE 

0 PRINT LISTING OF RECORDS MEETING CRITERIA 
SELECT FROM OPTIONS (1-4) :4-: 



STEP 10: The Status Summary tells that 17 occupations were 
selected for the search conditions. For our 
example select the print option. 

TYPE: 4 
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INPUT TITLE 



DO YOU WANT OUTPUT TO SCREEN ONLY ? <Y/N> :N: 



TURN PRINTER ON 



INPUT YOUR TITLE HEADING : Large High Growth Occupation 

(PRESS RETURN KEY) 



STEP 11: Asks if you want the report to print only on the 
computer screen. 




TYPE: N 



Select a heading for listing/report. In our 
example, the following heading has been chosen. 

TYPE: LARGE HIGH GROWTH 

OCCUPATIONS (press ENTER) 
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SELECTED SEARCH PRINT OPTION 



*FILE IN USE C : DEMANDO 

* AREA BEING SEARCHED 0 
* RECORDS SELECTED = 17 

* SEARCH CONDITION: EMPPROJ >=4000 .AND. ( ( AVGROWTH/EMPBASE ) * 100 ) >=3.2 



>>> THERE ARE 13 DIFFERENT CLUSTER(S) <<< 



(1) Print Supply/Demand Reports for ALL 13 clusters 

(2) Print Supply/Demand Reports for clusters you select 

(3) EXIT FROM SEARCH ROUTINE 
(Press Enter) 



SELECT OPTION <1,2 OR 3> : : 



08/06/93 (LARGE HIGH GROWTH OCCUPATION) 

^fccUPATIONS MEETING THE FOLLOWING CRITERIA FOR AREA 0 
CRITERIA: EMPPROJ >=4000 .AND. ( (AVGROWTH/EMPBASE) * 100) >=3.2 



CLUS 


OCCUPATIONAL 






AVE 


RAG 


E 




CODE 


CODE 


TITLE 


EMP90 


EMP05 


GROWTH 


REPL 


HRWAGE 


0 


32999 


ALL OTHER HEALTH PROF., PARA, 


5865 


8770 


195 


55 


N. 


A. 


100 


15008 


MEDICINE AND HEALTH SERV. MG 


2580 


4055 


100 


35 


N. 


A. 


125 


55105 


MEDICAL SECRETARIES 


4120 


7905 


255 


90 


8. 


01 


125 


55305 


RECEPTIONISTS, INFORMATION CL 


15280 


22950 


510 


210 


6. 


73 


166 


31302 


TEACHERS , PRESCHOOL & KINDERG 


7485 


11475 


265 


50 


N. 


A. 


170 


31311 


TEACHERS, SPECIAL EDUCATION 


5865 


9065 


215 


50 


N. 


A. 


235 


13011 


MARKETING, ADV., PUBLIC REL. 


8945 


13765 


320 


190 


N. 


A. 


325 


25102 


COMPUTER CYSTEMS ANALYSTS, E 


5980 


10975 


335 


50 


18. 


35 


325 


25105 


COMPUTER PROGRAMMERS 


5735 


9450 


250 


125 


14. 


77 


478 


22199 


ALL OTHER ENGINEERS 


3335 


4955 


110 


80 


N. 


A. 


506 


66002 


DENTAL ASSISTANTS 


2770 


4220 


95 


60 


8. 


48 


541 


66008 


NURSING AIDES AND ORDERLIES 


21020 


34325 


885 


290 


5 


"3 5 


541 


66011 


HOME HEALTH AIDES 


2675 


5810 


210 


45 


5. 


98 


542 


32505 


LICENSED PRACTICAL NURSES 


17575 


27770 


680 


305 


9. 


45 


560 


32502 


REGISTERED NURSES 


32285 


52080 


1320 


500 


14. 


43 


571 


66005 


MEDICAL ASSISTANTS 


3250 


6470 


215 


30 


1 

t • 


49 


575 


68038 


CHILD CARE WORKERS 


10140 


16140 


400 


100 


5. 


34 



STEP 12: To exit from search routine. 

TYPE: 3 
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SELECTED SEARCH MENU 



SELECTED SEARCH MENU 



ENTER FILE TYPE: — , OR 



(D)EMAND 
( S ) UPPLY 
( A) NALYSIS 



ENTER OPTION: 



(HJELP FOR INFORMATION ON FILE CONTENTS 
(g) UIT TO PREVIOUS MENU 



FILE OR OPTION SELECTED ===> 



Q: 



STEP 13: To quit Main Menu: 

TYPE : Q 
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INTRODUCTION 



MICRO LINK 



Based on the Dictionary of Occupational titles (DOT) codes, this stand- 
alone system links occupational characteristics to the characteristics of a 
person. With it you can: 



Search out all occupations with characteristics 
compatible with a specific person. 

Determine which person's attributes may need 
improvement to qualify the person for an 
occupation of interest. 

Evaluate selected occupations' potential in terms of growth 
and job openings. 



Look up occupations by a code. 

Search for matching occupations by 
characteristics. 

Transition Analysis 

Unique listing of codes. 

Change the Service Delivery Area region. 




Basic Functions: 



2 
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TO GET STARTED 



9 

ERIC 



1 ) Turn on your computer. 

2) Get to the C:\> or D:\> prompt. 

3) Your Micro-Link is in a directory titled LINK. To log on this directory 
from the C or D prompt, type: 

cdMJNK (press ENTER) 

4) When you have the prompt for the LINK directory, such as C:\LINK> 
or D:\L1NK>, type: 

LINK (press ENTER) 

5) Wait for the Tennessee Micro-Link title screen to appear. 

6) Press any key to continue. 



GO 



TOICC MICRO-LINK MAIN MENU 



= TOICC MICRO-LINK MAIN MENU =^====^ = 
Enter the letter of the function you want to perform: 

Q 

Look up occupations by a code (DOT code, OES code, etc.) 

S. Search for matching occupations by characteristics 
(GED level, SVP level, Aptitudes, etc.) 

T. Transition Analysis (identifies characteristics 

that may need improvement for transition to a target 
DOT occupation) 

U. Unique listing of codes 

(example: list all OES codes for SOC #1633) 

C. Change the S.D.A. region (current region = 09 ) 

D. Change the display to monochrome (black and white) 
X. Exit to DOS (quit this program) 



STEP 1: Check SDA region of interest. If you wish to 
change SDA region: 

TYPE : C 

Select SDA region (press ENTER) 
Illustration shown: Region 9 
Look up occupations by code: 

TYPE: L 
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LOOK UP OCCUPATIONS BY A CODE 



LOOK UP OCCUPATIONS BY A CODE 



Press the key that corresponds to the function you want to perform: 

Search on: 

L. DOT code 

(T) DOT title (Searches ALL characters in title) 

3. DOT title (Searches BEGINNING characters only) 

(press 'Fl' for distinction between 2 & 3) 

4. OIS code (Not available yet. Please refer to manual) 

5 . OES uode 

6. CIP code 

7 . SOC code 

8 . Census code 

Fl. Help 

M. Return to the Micro-Link Main Menu 

X. Exit to DOS (quit this program) 



STEP 2: Search all characters in title: 

TYPE: 2 
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LOOK UP OCCUPATIONS BY DOT TITLE (ALL CHARACTERS) 



LOOK UP OCCUPATIONS BY DOT TITLE (ALL CHARACTERS) 



Enter Characters 



[ACCOUNTING CLERK ] 



Press ESC to return to 'LOOK UP OCCUPATIONS' menu 



STEP 3: TYPE: ACCOUNTING CLERK. Press ENTER and 

searching begins. After search is completed: 

TYPE: 1 (Display Screen) 



To view additional screens: (press ENTER). 

TYPE: P (To print comparable information in a 
different format) 
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DISTRIBUTION - 



ACCOUNTING CLERK 



DOT title: DISTRIBUTION-ACCOUNTING CLERK 



# 1 of 5 



OIS 




OES 




DOT 




Census 




CIP 




SOC 


Code 




Code 




Code 




Code 




Code 




Code 


0000 




55338 




210.362-010 




337 




07.0102 




4712 



H OES title: BOOKKEEP., ACCT., & AUD . CLER j 
S.D.A. #09 This OES code is in top 1/3 in % growth 
Statewide This OES code is in top 1/3 in % growth 



3 =GED Reasoning 3 

3 =GED Math 3 

2 =GED Language 3 
5 =SVP 5 

3 =G Intelligence 4 

3 =V Verbal F 

2 =N Numerical F 

4 =S Spatial F 

3 =P Form perc. F 
2 =Q Clerical T 



=K Motor coord. F 
=F Finger dext. F 
=M Manual dext. F 
=E Eye-hand-foot T 
=C Color discr. F 
=Dirctn cntrl pin S 
=Feelng idea fact F 
=Inf luencing F 
=Sense/judge crit T 
=Meas/verif crit. T 



=Dealing w/people 
=Repetitive conti 
=Perform w/stress 
=Lmts toler stdrd 
=Variety & change 
^Strength 
=Climb / balance 
=Stoop + kneel 
=Reach + handle 
=Talk / hear 



T =Seeing 

I =Inside / outside 
F ^Extreme cold 
F =Extreme heat 
F =Wet&/or humid 
F =Noise / vibrate 
F =Hazards 
F ^Atmospheric 



Press any key to advance (M=Return to Menu, P=Print, 



to go backwards) 



title: SUPERVISOR, ACCOUNTING CLERKS 



DOT code 
OIS code 
OES code 
CIP code 
SOC code 
Census code 



216.132-010 

0000 

51002 

07.0102 

4521 

305 



S.D.A, 



#09 



O.E.S. title - FIRST LINE SUPERV. & MGR. SU. 

S.D.A. #09: This OES code is in top 1/3 in * growth 
Statewide: This OES code is in top 1/3 in % growth 



4=GED Reasoning 
4=GED Math 
4=GED Language 
7=SVP 

2=G Intelligence 
2=V Verbal 
3=N Numerical 
4=S Spatial 
4=P Form perc. 
2=Q Clerical 

STEP 4: 



3=K Motor coord. 
3=F Finger dext. 
4=M Manual dext. 
5=E Eye-hand- foot 
5=C Color discr. 
T=Dirctn cntrl pin 
F=Feelng idea fact 
F=Inf luencing 
F=Sense/ judge crit 
F=Meas/verif crit. 



T=Dealing w/people 
F=Repetitive conti 
F=Perform w/stress 
T=Lmts toler stdrd 
F=Variety & change 
S=Strength 
F=Climb / balance 
F=Stoop + kneel 
T=Reach + handle 
T*Talk / hear 



T=Seeing 

I=Inside / outside 
F=Extreme cold 
F=Extreme heat 
F=We^&/or humid 
F=Noise / vibrate 
F=Hazards 
F=Atmospheric 



AFTER VIEWING SCREENS 



TYPE: M Twice (to return to main menu) 
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TOICC MICRO LINK MAIN MENU 



=^= TOICC MICRO-LINK MAIN MENU =^===^_ 

Enter the letter of the function you want to perform: 

Look up occupations by a code (DOT code, OES code, etc.) 

S. Search for matching occupations by characteristics 
(GED level, SVP level, Aptitudes, etc.) 

T. Transition Analysis (identifies characteristics 

that may need improvement for transition to a target 
DOT occupation) 

U. Unique listing of codes 

(example: list all OES codes for SOC #1633) 

C. Change the S.D.A. region (current region = 09 ) 

D. Change the display to monochrome (black and white) 
X. Exit to DOS (quit this program) 



STEP 5: Again looking up occupations by a code: 

TYPE : L 
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LOOK UP OCCUPATIONS BY A CODE 



LOOK UP OCCUPATIONS BY A CODE 



Press the key that corresponds to the function you want to perform: 
Search on: 

1 . DOT code 

2. DOT title (Searches ALL characters in title) 
(JJ DOT title (Searches BEGINNING characters only) 

(press 'Fl' for distinction between 2 & 3) 

4. OIS code (Not available yet. Please refer to manual) 

5. OES code 

6. CIP code 

7 . SOC code 

8. Census code 

Fl. Help 

M. Return to the Micro-Link Main Menu 

X. Exit to DOS (quit this program) 



STEP 6: Search BEGINNING characters only: 

TYPE: 3 




LOOK UP OCCUPATIONS BY A DOT TITLE 
(BEGINNING CHARACTERISTICS) 



LOOK UP OCCUPATIONS BY A DOT TITLE (BEGINNING CHARACTERS) 



Enter Title 

[ACCOUNTING CLERK ] 



Press ESC to return to 'LOOK UP OCCUPATIONS' menu 



STEP 7: TYPE: ACCOUNTING CLERK. (press ENTER) 
Searching begins. 
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OCCUPATIONS SELECTED 



For all occupations selected: 

(7) Display to screen 

(all available information, with the option to print) 

2. Print summary 

(DOT codes and titles only to the printer) 

L. Lookup by code menu (return to the previous menu) 

M. Main menu (Return to the Main Menu) 

X. Exit to DOS (quit this program) 



Enter the number or letter of the function you want to perform 



STEP 8: Display to screen: 



TYPE; 
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EXAMPLES OF DOT TITLE 
(SEARCHES BEGINNING CHARACTERS ONLY) 
SHOWING (2) MATCHING OCCUPATIONS 



DOT title: ACCOUNTING CLERK 




OES 
Code 
55338 



DOT 
Code 
216.482-010 



Census 
Code 
337 



CIP 
Code 
07.0102 




(H OES title: BOOKKEEP . , ACCT. , & AUD. CLER | 
S.D.A. #09 This OES code is in top 1/3 in % growth 
Statewide This OES code is in top 1/3 in % growth 



4 


=GED Reasoning 


3 


3 


=GED Math 


3 


3 


=GED Language 


4 


4 


=SVP 


5 


3 


=G Intelligence 


5 


4 


=V Verbal 


F 


3 


=N Numerical 


F 


4 


=5 Spatial 


F 


i 


=P Form perc . 


F 




=Q Clerical 


F 



=K Motor coord. F 

=F Finger dext. T 

=M Manual dext. F 

=E Eye-hand-foot T 

=C Color discr. F 

=Dirctn cntrl pin S 

=Feelng idea fact F 

=Inf luencing F 

=Sense/judge crit T 

=Meas/verif crit. F 



=Dealing w/people T 

=Repetitive conti I 

^Perform w/stress F 

=Lmts toler stdrd F 

=Variety & change F 

=Strength F 

=Climb / balance F 

=Stoop + kneel F 
=Reach + handle 
=Talk / hear 



=Seeing 

=Inside / outside 
=Extreme cold 
=Extreme heat 
=Wet&/or humid 
=Noise / vibrate 
=Hazards 
=Atmospheric 



Press any key to advance (M=Return to Menu, P=Print, 



to go backwards) 



STEP 9: Print pages: 

TYPE: P (press ENTER) 

STEP 10: To view additional screens: (press enter) 

Type: P (To print comparable information in a different 
format) 

Type: M (twice to return to Main Menu) 
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TOICC MICRO LINK MAIN MENU 



TOICC MICRO-LINK MAIN MENU 



ERIC 



Enter the letter of the function you want to perform: 

L. Look up occupations by a code (DOT code, OES code, etc.) 



0 



Search for matching occupations by characteristics 
(GED level, SVP level, Aptitudes, etc.) 

T. Transition Analysis (identifies characteristics 

that may need improvement for transition to a target 
DOT occupation) 

U. Unique listing of codes 

(example: list all OES codes for SOC #16 33) 

C. Change the S.D.A. region (current region = 09 ) 

D. Change the display to monochrome (black and white) 
X. Exit to DOS (quit this program) 



STEP 11: Search for matching occupations by 
characteristics : 

TYPE: S 



* Characteristics used in the search are No.'s 1,2 & 5 
No.'s 3,4 & 6 are not used in the search for students; 
these characteristics are used for adults only. 
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SEARCH BY CHARACTERISTICS 



SEARCH BY CHARACTERISTICS 



Press the number, letter or key of the function you want to perform: 



9. 



General Education Development (G.E.D. ) 
Specific Vocational Preparation (S.V.P.) 

3. Physical demands 

4. Environmental conditions 

5 . Aptitudes 

6 . Temperaments 

ESC press the escape (ESC) key to start the search 

E. Erase the responses 
V. View the responses 
P. Print the responses 



M. Return to the Micro-Link Main menu 
X. Exit to DOS (quit this program) 
Fl. Help 



STEP 12: General Education Development: 

TYPE: 1 




GENERAL EDUCATION DEVELOPMENT (GED) 



General Education Development ( G« E« D. ) 

Enter the range of values you want to search on: 
Reasoning Level (1-6) 1-6 
Math Level (1-6) 1-6 
Language Level (1-6) 1-6 



A response of 

1 
2 
3 
4 
5 
6 



Represents : 

Grades 1-3 
Grades 4-C 
Grades 7-8 
Grades 9-12 
College 1-2 
College 3-4 



STEP 13: Range of Values: 

Reasoning Level — choose 1-6 
Math Level — choose 1-6 

Language Level — choose 1-6 

TYPE: Y (if answers are correct). 
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SEARCH BY CHARACTERISTICS 



SEARCH BY CHARACTERISTICS 

Press the number, letter or key of the function you want to perform: 

General Education Development (G.E.D. ) 
[2y Specific Vocational Preparation (S.V.P.) 
J. Physical demands 

4. Environmental conditions 

5 . Aptitudes 

6 . Temperaments 

ESC press the escape (ESC) key to start the search 

E. Erase the responses 
V. View the responses 
P. Print the responses 



M. Return to the Micro-Link Main menu 
X. Exit to DOS (quit this program) 
PI. Help 



STEP 14: Specific Vocational Preparation: 

TYPE : 2 




SPECIFIC VOCATIONAL PREPARATION (SVP) 



SPECIFIC VOCATIONAL PREPARATION (S. V. P.) 

Enter the range of values you want to search on: 

Level of preparation (1-9) 1-9 

A vafue of: Represents: 

1 Short demonstration 

2 More than a short demonstration up to 30 days 

3 30 days up to 3 months 

4 3 months up to 6 months 

5 6 months up to 1 year 

6 1 year up to 2 years 

7 2 years up to 4 years 

8 4 years up to 10 years 

9 10 years or more 

Values represent the amount of time required to obtain the knowledge 
and skills needed for AVERAGE (not entry-level) performance. 



STEP 15: Range of values: 

Level of preparation -- choose 1-9 
TYPE: Y (if answers are correct). 
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SEARCH BY CHARACTERISTICS 



• 



SEARCH BY CHARACTERISTICS 



Press the number, letter or key of the function you want to perform 



1. General Education Development (G.E.D.) 

2. Specific Vocational Preparation (S.V.P.) 

3. Physical demands 
A** Environmental conditions 



b . Temperaments 

ESC prers the escape (ESC) key to start the search 

E. Erase the responses 

V. View the responses 

P. Print the responses 

M. Return to the Micro-Link Main menu 

X. Exit to DOS (quit this program) 

Fl. Help 




Aptitudes 



STEP 16: Aptitudes: 



TYPE: 



5 



# 
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APTITUDES 



APTITUDES 



Enter the range of values you want to search on; 



G 


Intelligence Level 


(5- 


j. ) 


5 


v 




( 5- 


1 ) 


5 


N 


Numerical Aptitude 


(5- 


1) 


5 


S 


Spatial Aptitude 


(5- 


1) 


5 


F 


Form Perception 


(5- 


1) 


5 


Q 


Clerical Perception 


(5- 


1) 


5 


K 


Motor Coordination 


(5- 


1) 


5 


F 


Finger Dexterity 


(5- 


1) 


5 


M 


Manual Dexterity 


(5- 


1) 


5 


E 


Eye-Hand-Foot Coordination 


(5- 


1) 


5 


C 


Color Discrimination 


(5- 


1) 


5 


A 


value of: Represents: 









1 

2 
3 
4 
5 



Are these responses 
correct ( Y/N) ? 



Top 10% of the population 
Top 11% to 33% of the population 
Top 34% to 67% of the population 
Top 68% to 89% of the population 
Bottom 10% of the population 



Aptitude levels are 
derived from research 
on the General Aptitude 
Test Battery (GATB) . 



Degree of the 
aptitude possessed: 

Extremely high 
Above avg. to high 
Medium 

Low to below avg. 
Negligible 



STEP 17: Range of values: — Use the student's 
Vocational Profile DOT Factors +1 from 
GATB scores. 

Example: GVNSPQKFMEC 
+4 3311112111 

Type the letter (Y) for correct answers. 

NOTE: If a student does not match any 
occupations, have the student use the OAP Area 
Aptitude Level. These would be occupations in 
which they scored high, medium or low. 
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SEARCH BY CHARACTERISTICS 



Press the number, letter or key of the function you want to perform: 



1. General Education Development ( G , E . D . ) 

2. Specific Vocational Preparation (S.V.P.) 

3. Physical demands 

4 . Environmental conditions 

5. Aptitudes 

6 . Temperaments 



E. Erase the responses 

V. View the responses 

P. Print the responses 

M. Return to the Micro-Link Main menu 

X. Exit to DOS (quit this program) 

PI. Help 



STEP 18: Press ESC (escape) to begin search. 




press the escape (ESC) key to start the search 



# 
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OUTPUT OPTIONS MENU 



OUTPUT OPTIONS MENU 



Number of matching occupations: 4,777 
Enter the number or letter of the function you want to perform: 

1. View summary listing of occupations 

(shows number of matches by DOT summary categories; 
screen may be printed after viewing) 

2. Print all matching DOT codes and titles 

3. Start over (erases prior responses) 

4. Add responses (narrows occupations selected) 
(pj) Print responses 

M. Main menu (return to the MICRO-LINK Main Menu) 
X. Exit to DOS (quit this program) 



STEP 19: Type: P (To print responses below) 



RESPONSES 



1-6 


=GED Reasoning 


* 


=Meas/vorif crit. 


1-6 


=GED Math 


★ 


=Dealing w/people 


1-6 


=GED Language 


★ 


=Repetitive conti 


1-9 


=SVP 


★ 


=Perform w/stress 


5-4 


=G Intelligence 


★ 


=Lmts toler stdrd 


5-3 


=V Verbal 


★ 


=Variety & change 


5-3 


=N Numerical 


s-v 


=Strength 


5-1 


=S Spatial 




=Climb / balance 


5-1 


=P Form perc . 


★ 


=Stoop + kneel 


5-1 


=Q Clerical 


★ 


=Reach + handle 


5-1 


=K Motor coord. 


★ 


=Talk / hear 


5-2 


=F Finger dext. 


★ 


=Seeing 


5-1 


=M Manual dext. 


★ 


=Inside / outside 


5-1 


=E Eye-hand-foot 


★ 


=Extreme cold 


5-1 


=C Color discr. 


★ 


=Extreme heat 


★ 


=Dirctn cntrl pin 


★ 


=Wet&/or humid 


★ 


=Feelng idea fact 


★ 


=Noise / vibrate 


★ 


=Inf luencing 


★ 


=Hazards 


★ 


=Sense/judge crit 




=Atmospheric 



An asterisk (*) denotes a response that was NOT used in the search, 
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OUTPUT OPTIONS MENU 



OUTPUT OPTIONS MENU 



Number of matching occupations: 4,777 
Enter the number or letter of the function you want to perform: 

(T) View summary listing of occupations 

(shows number of matches by DOT summary categories; 
screen may be printed after, viewing) 

2. Print all matching DOT codes and titles 

3. Start over (erases prior responses) 

4. Add responses (narrows occupations selected) 
P. Print responses 

M. Main menu (return to the MICRO-LINK Main Menu) 

X. Exit to DOS (quit this program) 



STEP 20: To view occupations by category choose 1 to 
receive information below. TYPE: 0 (To return to the 
Output Options Menu) 

TYPE: 'A (returns to Main Menu) 



Enter the number or letter of the function you want to perform: 

View matching occupations by category (1-9): o/m^ches 

2* Ci22mJ°;SJ' t ? chnical ' and managerial occupations 5 

^. clerical and sales occupations... ^ 
3, Service occupations 78 

s : SSSSJS'iioS2l2i.fr!r!!r: H"^'^"-;: : : l ll 

6. Machine trades occupations 

7 . Benchwork occupations WWW. 7 

8 . Structural work occupations * # - * ?J \ 

9 . Miscellaneous occupations WW. II 

325 

Y, View, all matches regardless of the category Total Matches- 477 7 
\0J Return to the 'Output Options Menu- nes * 4/77 

r* l ri : nt the D0T codes and titles by category 
X. Exit to DOS (quit this program) 
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TOICC MICRO-LINK MAIN MENU 



Enter the letter of the function you want to perform: 

L. Look up occupations by a code (DOT code, OES code, etc.) 

S. Search for matching occupations by characteristics 
(GED level, SVP level, Aptitudes, etc.) 

(t) Transition Analysis (identifies characteristics 

that may need improvement for transition to a target 
DOT occupation) 

U. Unique listing of codes 

(example: list all OES codes for SOC #1633) 

C. Change the S.D.A. region (current region = 09 ) 

D. Change the display to monochrome (black and white) 
X. Exit to DOS (quit this program) 



STEP 21: TYPE: T - TRANSITION ANALYSIS 



TRANSITION ANALYSIS 



Enter the number, letter or key of the function you want to perform: 

1. DOT Code to DOT Code Transition Analysis 

(compares the worker characteristics to the 
source DOT to those of the target DOT) 

\2J Selected Traits Transition Analysis 

(Allows the the selection of specific traits such as GED 
levels, temperaments, etc for comparison to a target DOT) 

M. Return to the Main Menu 

X. Exit to DOS (Quit the Micro-Link program) 
Fl. Help 



STEP 22: TYPE: 2 - SELECTED TRAITS TRANSITION ANALYSIS 

23 
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SELECTED CHARACTERISTICS TRANSITION ANALYSIS 



SELECTED CHARACTERISTICS TRANSITION ANALYSIS 



Press the number, letter or key of the function you want to perform 

1. General Education Development (G.E.D.) 

2. Specific Vocational Preparation (S.V.P.) 

3 . Physical demands 

1. Environmental conditions 

(SJ Aptitudes 

o • Temperaments 

ESC press the escape (ESC) key to continue the analysis 

E. Erase the responses 

V. View the responses 

P. Print the responses 

T. Return .to the Transition Analysis menu 

M. Return to the Micro-Link Main menu 

X. Exit to DOS (quit this program) 

Fl. Help 



STEP: 23: Aptitudes - TYPE: 



APTITUDES 



G 


Intelligence Level ( 


L - 5) 


4 


V 


Verbal Aptitude ( 


1 - 5) 


3 


N 


Numerical Aptitude ( 


L - 5) 


3 


S 


Spatial Aptitude ( 


1 - 5) 




F 


Form Perception ( 


I - 5) 




Q 


Clerical Perception ( 


L - 5) 




K 


Motor Coordination ( 


L - 5) 




F 


Finger Dexterity ( 


I - 5) 




M 


Manual Dexterity ( 


L - 5) 




E 


Eye-Hand-Foot Coordination ( 


L - 5) 




C 


Color Discrimination ( 


I - 5) 





Are these responses 
correct (Y/N)? 



Aptitude levels are 
derived from research 
on the General Aptitude 
Test Battery (GATB) . 



value of: Represents: 

1 Top 10% of the population 

2 Top 11% to 33% of the population 

3 Top 34% to 67% of the population 

4 Top 68% to 89% of the population 

5 Bottom 10% of the population 



Degree of the 
aptitude possessed: 
Extremely high 
Above avg. to high 
Medium 

Low to below avg. 
Negligible 



Use an asterisk (*) to denote a response that will not be used in the search 



STEP 24: ENTER INDIVIDUAL STUDENTS DOT SCORES FROM GATB 
TESTING. 
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SELECTED CHARACTERISTICS TRANSITION ANALYSIS 



SELECTED CHARACTERISTICS TRANSITION ANALYSIS 



Press the number, letter or key of the function you want to perform. 

1. General Education Development (G.E.D.) j 

2. Specific Vocational Preparation (S.V.P.) 

3. Physical demands 

4. Environmental conditions 

5. Aptitudes 
6 • Temperaments 



ES< 



press the escape (ESC) key to continue the analysis 

E. Erase the responses 
V, View the responses 
P. Print the responses 



Return to the Transition Analysis menu 



T, 

M. Return to the Micro-Link Main* menu 

i 

X- Exit to DOS (quit this program) j 

i 

Fl. Help 



STEP 25: PRESS ESC (escape) TO CONTINUE ANALYSIS 
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SELECTED CHARACTERISTICS TRANSITION ANALYSIS 



SELECTED CHARACTERISTICS TRANSIT-TON ANALYSIS 



Enter Target DOT Code 
[216.482-010] 



Press enter after completing response. 
Press ESC to return to 'TRANSITION ANALYSIS' menu-- 
source DOT code will be kept, target code erased. 



STEP 26: ENTER TARGET DOT CODE (STUDENTS CHOICE) 
PRESS ENTER 
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CHOOSE DESIRED COMPARISON 



CHOOSE DESIRED COMPARISON 



Enter the number. Latter or key of the function you want to perform, 



1 

2 , 
3. 



Compare characteristics that may need improvement 
Compare characteristics that exactly match 
Compare characteristics that exceed target occupation 
Compare all selected characteristics 



P. Print comparisons 1-3 from *b. 

R- Return to the previous mr.nu 

X. Exit to DOS (quit this program) 



STEP 27: SELECT 4 TO RECEIVE PRINTOUTS ON ALL SELECTED 
CHARACTERISTICS 

PRESS X - TO EXIT TO THE DOS PROMPT 

ALL CHARACTERISTICS 
Target: 216.482-010 ACCOUNTING CLERK 



G Intelligence 
V Verbal 
N Numerical 
S Spatial 
P Form perc. 
Q Clerical 
K Motor coord. 
F Finger dext. 
M Manual dext. 
E Eye-hand-foot 
C Color discr. 



Source 
Has : 

4 

3 
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Target 
Needs : 

3 
4 
3 
4 
3 
2 
3 
3 
4 
5 
5 



DAILY LBCWN PLAN 



DAY 7: 0 IS, MICRO LINK, 

INTEREST INVENTORY AND GENERAL APTITUDE TEST 
BATTERY SCORES 

INSTRUCTOR : Select an occupation from each students 
scored Interest inventory and General Aptitude Test 
Battery that they showed an interest and follow through the OIS 
and MICRO LINK systems. Using a camcorder, tripod and 
monitor, students will be able to follow their occupations 
through both systems. It will take approximately 30 minutes to 
go through both systems for each student's occupation. 
(Example of steps going through both systems for an 
occupation Industrial Maintenance Technology (attached). 

Ask students to keep the information provided. 

NOTE: LESSONS 7, 8 and 9 are used to follow student's 
occupations through both software programs. 




TO ENTER OIS SYSTEM 
TYPE: cd\OIS (press ENTER) 
TYPE: OIS (press ENTER) 



EXAMPLE OCCUPATION 
CLUSTER CODE 735 

INDUSTRIAL MAINTENANCE 
TECHN0L06Y 



116 



OIS MAIN MENU 



MAIN MENU FOR TENNESSEE OCCUPATIONAL INFORMATION SYSTEM 



(5) ELECTED SEARCH 
( OCCUPATION/ INDUSTRY MATRIX 
(T) RAINING OR SCHOOL DIRECTORY 
(U)TILITIES 
(H)ELP 

(E)ND THIS SESSION 



SELECT OPTION BY ENTERING FIRST LETTER 



If using same SDA region: 





STEP 1: 



Direct Access to Reports : 



TYPE: D 



TYPE: Y 
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DIRECT ACCESS MENU 



FILE NAME: CLUSTER 



DIRECT ACCESS MENU 



(T)ITLE SEARCH 
©ODE SEARCH 
1) Select Option: : :(H)ELP 



( PRODUCTION REPORTS (ACCESS LIMITED) 
(Q)UIT TO MAIN MENU LEVEL 



STEP 2: Code Search: 

TYPE: 
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DIRECT ACCESS ROUTINE 



DIRECT ACCESS ROUTINE — 

(T) CLUSTER CODE INPUT 

(2) OES CODE INPUT 

(3) DOT CODE INPUT 

(4) CIP CODE INPUT 

(5) QUIT TO PREVIOUS MENU 



SELECT OPTION <l-5> :1: 



INPUT CLUSTER NUMBER, PRESS RETURN ===> :735 : 



CLUS# CLUSTER TITLE 

735 Industrial Maintenance Technology 




DO YOU WANT THIS CLUSTER IN YOUR REPORT ? <Y/N> :Y: 



DO YOU WANT PRINT TO SCREEN ONLY ? <Y/N> :N: 



STEP 3: Cluster Code Input: 

TYPE: 1 
Input Cluster Number: 

TYPE: 735 (press ENTER) 
Cluster In Report: 

TYPE : Y 



ERiC 
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08/10/93 

TENNESSEE OCCUPATIONAL INFORMATION SYSTEM 
DEM. AND REPORT 

STATEWIDE 

CLUSTER TITLE: Industrial Maintenance Technology 

^ptPORT YEAR: 1990 PROJECTED YEAR: 2005 CLUSTER CODE 735 

- OCCUPATION - CODE BASE PROJ. AVG AVG AVG AVG 

TITLE EMPL EMPL GRWTH REPL OPEN HRWAGE 



COST ESTIMATORS 


2 1 Q 02 * 


D£ J 


/ 27 D 


i n 
1U 


1 n 
1 U 


Zu 


N . 


A. 


INDUSTRIAL ENGINEERING TECH 


22508 


415 


485 


5 


5 


10 


N. 


A. 


INDUSTRIAL MACHINERY MECHAN 


85110 


6800 


8775 


130 


145 


275 


11. 


45 


MACHINERY MECHANICS : TEXTILE 


85112 


765 


770 


0 


15 


15 


N. 


A. 


MACHINERY MECHANICS: SEWING 


85113 


1015 


1060 


5 


20 


25 


N. 


A. 


ALL OTHER MACHINERY MECHANI 


85119 


1440 


1570 


10 


30 


40 


N. 


A. 


MILLWRIGHTS 


85123 


2300 


3005 


45 


70 


115 


N. 


A. 


MACHINERY MAINTENANCE WORKE 


85128 


1230 


1475 


15 


25 


40 


N; 


A. 


ELEVATOR INSTALLERS & REPAI 


85932 


140 


155 


0 


5 


5 


N. 


A. 


TEXTILE MACHINE SETTER/OPER 


92702 


1250 


935 


-20 


35 


15 


N. 


A. 


MACHINE BUILDERS 


93105 


1010 


1365 


25 


30 


55 


N. 


A. 


ORDINARY SEAMEN & MARINE OI 


97517 


65 


65 


0 


0 


0 


N. 


A. 


TOTALS 




17055 


20455 


225 


390 


615 


11.45 
(AVG) 



* indicates occupation code occurs in other clusters. 



08/10/93 

TENNESSEE OCCUPATIONAL INFORMATION SYSTEM 
SUPPLY REPORT 

STATEWIDE 

CLUSTER TITLE: Industrial Maintenance Technology 



CPORT YEAR: 1992 



CLUSTER CODE 735 



PROGRAM - 
TITLE 



CODE PUBLIC CC/TI AVTS JTPA PROPR COLL OTHER 
SECOND TRNG SCH & UNIV 



INDUSTRIAL TECHNOLOGY 
GENERAL TECH, (MOTLOW 
INDUSTRIAL MECHANICS T 
BONDING-MACHINE SETTER 
MACHINE REPAIRER, MAIN 
MAINTENANCE MECHANIC 
MAINTENANCE REPAIRER, 
ORDINARY SEAMAN 



15.0603 
30.9998 
47.0303 
589 .360-010 
638.261 J30 
638.281-014 
899.281-014 
911,687-030 



52 
4 
17 



95 



189 



TOTALS 



73 



189 



95 
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08/10/93 

TENNESSEE OCCUPATIONAL INFORMATION SYSTEM 
ANALYSIS INFORMATION 
CLUSTER TITLE Industrial Maintenance Technology 
^pATEWIDE CLUSTER CODE 7 35 





* 

TT 




TTTT.F 


TOT AP 

X \J X nr 


TOT OP 


R ATTfl 
L\.r\ X X \J 


TIT PT MNT^ 


735 


012 


.267-010 


INDUSTRIAL ENGINEER 


27 

Xt / 


J 


0 1 

\J • X 


x \J 


735 


638 

U J u 


261-010 


AUTOMATED EOUI PMENT 


99 


J 


n l 

l • X 


D J 


735 


638 

\s +J \J 


.261-014 

• x \j x u n 


MACHINERY ERECTOR 


7 

Xt 


1 
X 




1 

X 


735 


638 


. 281-014 


MA I NT E N ANC E ME C HAN I 


1359 

X »J .J J 


245 

Xj "T .J 


0 2 

V • Xj 


4Q 3 


735 


638 


.281-018 


MILLWRIGHT 


565 


48 


0 . 1 

V • x 


339 


735 


539 


.281-018 


SEWING-MACHINE RE PA 


139 


46 


0.3 


73 


735 


683 


.260-010 


BRAID-PATTERN SETTE 


1 


0 


0.0 


1 


735 


689 


.280-014 


KNITTING-MACHINE FI . 


14 


0 


0.0 


4 


735 


806 


.381-022 


ASSEMBLER, AIRCRAFT 


74 


1 


0.0 


19 


735 


806 


.481-014 


ASSEMBLER, INTERNAL 


5 


12 


2.4 


0 


735 


899 


.281-014 


MAINTENANCE REPAIRE 


452 


127 


0.3 


182 


735 


911 


.687-022 


DECKHAND 


125 


6 


0.0 


50 
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MAIN MENU 



MAIN MENU FOR TENNESSEE OCCUPATIONAL INFORMATION SYSTEM 



(S) ELECTED SEARCH 
(O)CCUPATION/ INDUSTRY MATRIX 
(T) RAINING OR SCHOOL DIRECTORY 
(U)TILITIES 
(H)ELP 

(E)ND THIS SESSION 



SELECT OPTION BY ENTERING FIRST LETTER : 0: 



STEP 4: TYPE: D - Direct Access Menu 




TYPE: 



Y - 



Yes 
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DIRECT ACCESS MENU 



DIRECT ACCESS MENU 



FILE NAME: 



CLUSTER 



1) Select Option: 



(T)ITLE SEARCH 
(C)ODE SEARCH 
: (H)ELP 

(PJRODUCTION REPORTS (ACCESS LIMITED) 
@UIT TO MAIN MENU LEVEL 



STEP 5 



Return to Main Menu: 



TYPE: Q 



MAIN MENU 



MAIN MENU FOR TENNESSEE OCCUPATIONAL INFORMATION SYSTEM 



(D) IRECT ACCESS TO REPORTS 
(S) ELECTED SEARCH 

(5) CCUPAT I ON / I NDUSTRY MATRI X 
(T) RAINING OR SCHOOL DIRECTORY 
(U)TILITIES 
(H)ELP 

(E) ND THIS SESSION 



SELECT OPTION BY ENTERING FIRST LETTER : : 



TYPE: 0 
Press ENTER twice 

Occupation/ Industry Matrix finds the percentage of 
the labor force working in an industrial 
classification by occupation or occupational 
grouping (cluster). 



STEP 6: 



Occupation/Industry Matrix 
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0-1 MATRIX SYSTEM 



— ENTER CODE ACCESS TO O-I MATRIX SYSTEM 

(C) CLUSTER CODE INPUT 
@ OES CODE INPUT 
(H) HELP 

(Q) QUIT TO PREVIOUS MENU 



SELECT ONE OPTION :0: 



STEP 7: OES CODE INPUT: 

TYPE: 0 

Reports printed to screen only: 

TYPE: Y 
Printout of reports: 

TYPE: N 

EXAMPLE SHOWN: INDUSTRIAL MACHINERY MECHANICS 

TECHHNOLOGY 
OES CODE 85110 

TYPE: 85110 (press ENTER) 

Distribution Percentage: Example shov/n is 2% 

distribution. 

TYPE: Desired Distribution 



ERIC 
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MATRIX REPORT 
CLUSTER TITLE: COMPUTER OCCUPATIONS 



Press Return 

TENNESSEE OCCUPATIONAL INFORMATION SYSTEM 
(0) TENNESSEE MATRIX REPORT 

CLUSTER TITLE: Industrial Maintenance Technology TENNESSEE CLUSTER #7 35 



»> OES OCCUPATION: [85110 ] -- INDUSTRIAL MACHINERY MECHANICS 

(Employment Level = 6800) 
-- STANDARD INDUSTRIAL CLASSIFICATION (SIC) TITLE - PERCENT OF 

OES EMPLOYMENT 



200 


FOOD & KINDRED PRODUCTS, TOTAL 


25 


.60 


% 


360 


ELECTRON. & OTHER ELECTRIC. EQUIP., TOTAL 


13 


.60 


% 


340 


FABRICATED METAL PRODUCTS, TOTAL 


8 


.40 


% 


880 


SELF-EMPLOYED & UNPAID FAMILY WORKERS 


6 


.27 


% 


370 


TRANSPORTATION EQUIPMENT, TOTAL 


5 


.20 


% 


450 


TRANSPORTATION BY AIR, TOTAL 


4 


,93 


% 


350 


INDUSTRIAL MACHINERY AND EQUIP., TOTAL 


4 


.40 


% 


270 


PRINTING & PUBLISHING, TOTAL 


4 


. 13 


% 


320 


STONE, CLAY, AND GLASS TOTAL 


3 


.87 


% 


500 


WHOLESALE TRADE, DURABLE GOODS, TOTAL 


3 


.60 


% 


330 


PRIMARY METAL INDUSTRIES, TOTAL 


3 


.47 


% 


510 


WHOLESALE TRADE, NONDURABLE GOODS, TOTAL 


3 


.47 


% 


800 


HEALTH SERVICES, TOTAL 


2 


.53 


% 



- SIC - 
CODE 



STEP 8: Return to Main Menu: 

TYPE: Q 
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OIS MAIN MENU 
TRAINING OR SCHOOL DIRECTORY 



MAIN MENU FOR TENNESSEE OCCUPATIONAL INFORMATION SYSTEM 



(D) IRECT ACCESS TO REPORTS 
( S ) ELECTED SEARCH 
(0)CCUPATION/INDUSTRY MATRIX 
©RAINING OR SCHOOL DIRECTORY 
(UTILITIES 

( H ) ELP 

(E) ND THIS SESSION 

SELECT OPTION BY ENTERING FIRST LETTER 




STEP 9: Training or School Directory: 

TYPE: T 
If using same SDA region: 

TYPE: Y 
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TENNESSEE SCHOOL DIRECTORY MENU 



TENNESSEE SCHOOL DIRECTORY MENU 
OPTIONS: — 



1 Summary Listing of Schools and all their Programs 

2 Listing of Schools and Addresses 

O) To Find Schools which offer Specific Programs 



QUIT to Main OIS Menu 



ENTER OPTION 



STEP 10: Schools Offering Specific Programs: 

TYPE: 3 

TYPE: CIP Code 47.0303 (press ENTER) 

CIP Code can be found on supply report, 
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LISTING OF SCHOOLS 



(Listing is by school, major and degree level awarded) 

CLUS:7 35 CIP CODE: 47.0303 TITLE: INDUSTRIAL MECHANICS TECHNOLOGY 
NORTHEAST STATE TECHNICAL COMM COLL: - 

CLUS:7 35 CIP CODE: 47.0303 TITLE: INDUSTRIAL MECHANICS TECHNOLOGY (cont.) 

COVINGTON AVTS: - 
DICKSON AVTS: - 
HOHENWALD AVTS : - 
JACKSON AVTS: - 
LIVINGSTON AVTS: - 
NEWBERN AVTS: - 
PARIS AVTS: - 
SAVANNAH AVTS: - 
SHELBYVILLE AVTS: - 

STATE TECHNICAL INSTITUTE MEMPHIS: INDUSTRIAL MAINTENANCE - AAS 



To find characteristic of occupation -- using CIP Code, go 
into MICRO-LINK SYSTEM. 



STEP 11: To view additional school listings: press any key 
To exit to Main Menu: 

TYPE: Q 

To end session: 

TYPE: E 

IF INTERESTED IN FINDING OUT CHARACTERISTICS OF 
A PARTICULAR OCCUPATION: RETURN TO MICRO-LINK 
SYSTEM 

TYPE: cd\Link (press ENTER) 
TYPE: Link (press ENTER) 
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MICRO-LINK 
MAIN MENU 



TOICC MICRO-LINK MAIN MENU 



Enter the letter of the function you want to perform: 

Look up occupations by a code (DOT code, OES code, etc.) 

Search for matching occupations by characteristics 
(GED level, SVP level, Aptitudes, etc) 



T. Transition Analysis (identifies characteristics 

that may need improvement for transition to a target 
DOT occupation) 

U. Unique listing of codes 

(example: list all OES codes for SOC #1633) 

C. Change the S.D.A. region (current region = 09 ) 

D. Change the display to monochrome (black and white) 
X. Exit to DOS (quit this program) 



STEP 12: Look Up Occupations By A Code: 

TYPE: L 
NOTICE: SDA Region used 9. 
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LOOK UP OCCUPATIONS BY CODE 



LOOK UP OCCUPATIONS BY A CODE 



Press the key that corresponds to the function you want to perform: 
Search on: 



1. DOT code 

2. DOT title (Searches ALL characters in title) 
3* DOT title (Searches BEGINNING characters only) 



(press 'Fl' for distinction between 2 & 3) 



4. CIS code (Not available yet. Please refer to manual) 
ji. OES code 
6J CIP code 



7 . SOC code 

8 . Census code 

Fl. Help 

M. Return to the Micro-Link Main Menu 

X. Exit to DOS (quit this program) 



STEP 13: Look Up Occupation by CIP Code: 




TYPE: 6 
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OCCUPATIONS BY CIP CODE 
LOOK UP OCCUPATIONS BY CIP CODE 



Enter CIP Code- 
[47.0303] 



Press ESC to return to 1 LOOK UP OCCUPATIONS' menu 



STEP 14: Search Occupations Characteristics: 

TYPE: 47.0303 

Press ENTER 

You have found over 100 matching occupations 
Press 'K' o keep and work with the first 100 matches only 



Press any other key to continue 



STEP 15: TYPE: K 



9 1 Op 

ERIC l<5d 



• 





For all occuDations selected: 




0 


Display to screen 

(all available information, with the option 


to print) 


2. 


Print summary 
(DOT codes and titles only to the printer) 




L. 


Lookup by code menu (return to the previous 


menu) 


M. 


Main menu (Return to the Main Menu) 




X. 


Exit to DOS (quit this program) 





Enter the number or letter of the function you want to perform 



# 

STEP 16: Display Occupation to Screen 

TYPE: 1 (press any key to advance to next screen) 

TYPE: P (information comparable to screen in 
di f f erent format ) 

STEP 17: Press M to Menu. 

Press X to Exit program 



• 
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DAILY 'LEtCON PLAN 



DA Y 8: OIS AND MICRO LINK 

INTEREST INVENTORY AND GENERAL APTITUDE TEST 
BATTERY SCORES (O^U) 

INSTRUCTOR : Continue to follow through occupations of 
students. 

Ask students to keep the information provided. 
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DAILY L£££ON PLAN 



DA Y 9: OIS AND MICRO LINK 

INTEREST INVENTORY AND GENERAL APTITUDE TEST 
BATTERY SCORES f(^kj 

INSTRUCTOR : Continue to follow through occupations of 
students. For those occupations not completed in time frame -- 
complete and give to students. 



Ask students to keep the information provided. 
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DAILY IS^ON PLAN 



DAY 10: LABOR MARKET INFORMATION 

INSTRUCTOR : Distribute copios of Occupational Opportunities 
in the Private Sector (OOPSJ : to students - - this information 
provides: 

a. High School curriculum and specific courses 
high school offers. 

b. Job descriptions for occupations by Service 
Delivery Area. 

c. Specific courses required for occupations. 

d. Expected labor demand and supply for 
occupations (1990-2005). 

e. Occupational wages and benefits by regions. 

f. Licensed occupations in Tennessee. 

g. Employer tips. 

Distribute copies of "Tennessee Career Guide" 
paper to students. 

Review how to use both of these tools. 

Have students use printouts from MICRO INFOE, 
OIS and MICRO LINK to look up their occupations 
in Occupational Opportunities in the Private 
Sector and Tennessee Career Guide. 

Answer student questions. 

Ask students to bring this information to next 
class. (DAY 11). 



NOTE: Instructor will have ALL TENNESSEE SERVICE 

DELIVERY AREAS book students will have SERVICE 
DELIVERY AREA for their region which is divided 
into West, Middle, and East Tennessee. These 
books are not included in the curriculum. 





ccupational 




pportunities 
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ector 
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SERVICE DELIVERY AREAS 



ccupational 



pportunities 

in the 



rivate 



ector 
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SERVICE DELIVERY AREAS 
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* SERVICE DELIVERY AREAS 
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GOOD JOBS MEAN 
WE'RE GOING TO HAVE TO COMPETE. . . 



if ^ennesseans want good oaymg jobs, we are going to have to comoete 
oy oemg oetter educated and oy developing the skills necessary to meet 
technological demands of the future. 

Having a good paying job means getting a good education and having 
"narketaoie joo skills. One of the first questions i get from industry presidents 
when i recruit comoames to Tennessee is about the educational level of our 
worn force. How good are your schools? How well do your students score on 
tests? Have they mastered the bas*c reading, writing and mathematical skills 
that will enaoie us to tram and retrain for our jobs? Does Tennessee have 
a skilled work force? 



ft 



THE mm 

BOTTOM LINE ~~ 
IS EDUCATION 



I encourage every young adult in Tennessee to get a good education Stay 
in school and apply yourself to your studies: build a foundation that will iast 
you a lifetime. Learn to operate a computer, take an extra year of math or take 
an advanced vocational class — strive for excellence in whatever you da 
When you finish high school, take another step up the ladder of success oy 
furthering your education. 

Recent studies tell us that by the year 2000, three out of four ;co$ *hi 'eau«re 
more than a high school education. Of all the new joos that wm oe created 
between 1989 and the year 2000. almost a third win be filled by college 
graduates. 

The bottom line is education. Take advantage of the opportunity to learn during 
your years as a teenager and be able to move into the wornpiace with 
marketable job skills. 

Planning for your future and looking at your options is the first steo. T ake the 
time to study this publication and think about where you want to oe after 
graduation. Whether it is college, vocational school or an aoorenfcesruo 
program, learning an advanced skill is your ticket to one ot mose good 
paying jobs." 
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THE FUTURE 




CHECK IT OUT!! 



The year is 2005, and 
you have been out of 
high school for at least 
14 or 1 5 years. One of your classmates just got elected to Congress. Another 
has an impressive technical position with Robotics Industries, Janice is an 
ir Force officer. What are you doing? You tell usl! Are you the classmate who 
las been in and out of drug rehabilitation clinics for years, or the one who 
has spent thousands of dollars on lottery tickets, hoping one day to win the 
"big one'^Youaren'ttheonewhogoesmomjObtojob, still making minimum 
wage, are you? Remember, this is the real world. You have rent, utility bills, 
a car note, children in school, and elderly parents on medication. What 
happened to all that big talk we heard in the 1990s? What do you mean you- 
wish you could go back in time? Be real. That only happens in the movies. 

What are the stipulations? Follow ail those guidelines that you thought were 
"uncooT m 1990: stay in school: learn aJ I you can from yourteechefs, parents, 
andguidance<XHjnse4c>rs;arKjc^a]^ 

school you can (in a promising field, of course). And by all means use the 
TENNESSEE CAREER GUIDE: THE SKY'S THE LIMIT until it turns yellowl! 

Why is the Tennessee CareerGuide so important? Remember the education 
and career questions that high school students often ask: "What do I want 
to do the rest of my life?" "Should I be thinking of college?" "What about 
careers in the military?" "Can't I just get a good paying job right out of high 
school?" "Where will the best jobs be?"The information prowied in thisaward 
winning career guide (yes, Tennessee received national honors for this career 
packet last year!) will help explore the answers to these and other questions 
that impact the future. 

This Career Guide is published by the Tennessee Occupational Information 
Coordinating Committee (TOICC), whose goal is to promote dissemination 
of educational and occupational information for all Tennosseans. Check out 
the career cluster and financial aid sections. Look at the list of "hottest" jobs. 
Expect to see current information on JTPA, area vocational, and university 
programs of study. And don't target the section on "how to look for a iob." By 
the way, your school will also be using the video and instructional guide that 
accompanies this publication. 

Now. tap your "Michael Jackson LA Gears" together three times and let's 
kgo back to 1990. Good luck!! And remember, don't blow it!! 
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GOES INTERNATIONAL 
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Have you ever heard the phrase "the world is getting smaller 0 Weil, 
it's true. Today, more Americans than ever before ^ave exciting 
assignments that take them all over the world. Picture a young 
Tennessean, a Fisk graduate, in Hong Kong in a managerial position . He gets 
an excellent salary car and housing allowances, a business expense account, 
and a live-in housekeeper. He traveiaaJI over Asia and has the best of Amencan 
and Asian technology at his fingertips. Not bad, huh? 

The Tennessee Occupational Information Coordinating Committee is proud 
to announce the first in a senee of videos entitled "Careers On The Go - A 
Look At Interesting And U nusual Career Choices," Part one of the series will 
highlight Americans whose jobs take them out of the country. Having just 
returned from British Hong Kong, the TOICC staff has, on tape, interviews 
from Aniencans working for such companies as Xerox, Estee Lauder. Adidas. 
Sheraton Hotel Corporation, etc These men and women share information 
onm«reduc*86n, trainingjobresp^ 

country and even give tips on how high school students can better prepare 
themselves to compete inagtobaJ society. So, kx*forthissenes lobe released 
this spring. 

RATED: CG13 (Counselor Guidance suggested) 

YES, THE WORLD IS GETTING SMALLER! 



Who Are You, Anyway? 

Check your likes, dislikes, and don't cares for each of the characteristics 
listed below. Remember, there are no right or wrong answers. This is a way 
to get a better picture of yourself and the types of jobs that may mteres* 
you. When you have completed checking the list of characteristics, go to 
Exercise 2 on pages 28 & 29. 



Uk* 



Don't 
Cere 



D/s//*e Cnervcte/rst/cs 

1 . Dealing with scientific and technical ideas. 

2. Being creative 

3. Making decisions. 

4 Dealing with people in a business setting. 

5. Helping people and helping care for peopie 

6. Working with machines and equipment 

7 Following an organized routine. 

8. Understanding people, words, and 

communication. 
9 Using numbers. 

10. Working with detail in words and numoers. 

1 1 Literary and visual arts and crafts. 

1 2. Physical and life science. 

13. Caring (or plants and animals. 

14. Safety of others, such as law enforcement 

1 5. Applying mechanical principles to practical 

situations. 

16. Detailed tasks, 

17 Selling things to people. 

18 Helping visitors, travelers, and customers 

19. Leading and influencing people 

20. Working skillfully with fingers. 

21 . Engaging in physical activity 
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Tennessee Career Guide is produced with funds prodded by the Tennessee 
Occupational information Coordinating Committee (TOICC). 

Ned Ray McWherter, governor 

Dr. Chryttal Ptft ridge, TOiCC executive director 

TOICC Committee Members: 

Ron Hammontree, chairman, deputy commissioner of Labor 
Patay W. Cochran, assistant commissioner of Employment Security 
Marvin Ftatt, assistant commissioner of Education 
Tommy Hail, vice chancellor Tennessee State Board of Regents 
Patay J. Mathews, assistant commissioner of Human Services 
Robert Parsons, assistant commissioner of Economic and 

Community Development 
Dr. William Payne, director. Tennessee Higher Education Commission 
Dorothy Shell, assistant commissioner of Department of Personnel 



LETTERS TO THE 
EDITOR 



Dear Editor. 

I have the opportunity to interview with a 
motor company that provides col toga training 
tor many of tetnptoym. Tha may be the only 
opportunity I'll hsve to go to college, so it's im- 
portant that I don't blow the mtarvtaw. Help!! 
Theresa 

East Robinson High School 
Cross Plains, TN 

Oaar Tharaaa, 

Succaaatui interviewing depend* on 
preparation and practice. Prepare a Hat of 
intelligent queetlone to eeatha employer 
thai win show you have knowledge of Ma/ 
har tiuelneoe. Atao, prepare a Hat of quee- 
tlone you thin* you wtH be aafcad In tha 
Interview, Include quaotlona you hopa wlM 
navac ba eefced. As* a friend to help you 
practica anawerlng all of thaaa oueetlone 
ovar and ovar urrtM you are comfortao*a 
wtthpoett/*e s newere you will grvo to each 
oue e tion , Remember pre para ti on and prac- 
tica are tha keya to su c ceeding In an 
Interview. 

Tha Editor 

Oaar Edrtor. 

i am going to graduate from high school with 
*onors. As one of seven children, there s not 
much cnanca for me to go to college. What 
should l do? 

Broke 

MrtcneiiHigh School 
Memphis. TN 

Dear Broke, 

Plan early. There la money available for 
grants and toana. Private echoota have en- 
dowmente that will pay srl or part of your 
costs. There la a lot of raee arch to ba dona. 
You can begin by looking at pages 30-31 of 
tWa pubMcation. 

The Edrtor 

Dear Editor. 

i want to see the world and learn a sfciH. Some 
of my fnenos say tha military i tha ticket 
But. I've heard they ara sexist. Can a woman 
get ahead? 

Roberta 

Clinton Senior H>gh School 
Clinton. TN 



Oaar Roberta, 

Tha near mMttary can ba tha answer for 
you. It la ega^at tha law to d< scrim! nete 
bacauaa of race or eax. WhMa tha mHttary 
waa onoa an aH»meie organization, that ia 
not to today. Go for tt-ghre It afl you've got 
and I'm aura you su c ceed. (By tha way, 
don' t forget to check out tha mNMary section 
beginning on page 3S of thre pu tjica U o n .) 
TheEdhor 

Dear Editor, 

lruiveoeenpia^ngbaJaJmy»ire.llf^tna 
way to maKa fog money le to ba a pi iresaim lal 
athlete. What's wrong with that? 
Suck 

South Pittsburg High School 
South Prttaourg, TN 

Oaar Buck, 

There la nothing wrengwMhlMfng a pro- 
faaaional ethssta* However, your chances 
are sttm. V o w h o^ a better crw»c«c4gomg 
to medtcei echool. Why don't you get an 
athletic afcnotarehlp and go to coMege. feu 
can piey be* and earn a degree at tha same 
ti ma. Go tor your dreama- but uee the co4- 
lege degree aa an Insurance portey. 
Tha Editor 

Dear Editor. 

i am a high school senior, and I sneak and 
smoka marijuana occasionally on the 
weekend. Will menfuana smoking Keep me 
Irom getting a |0b? 

Bob 

Any High School 
Anywhere. TN 

Dear Bob, 

I'm aura you real lie that poeaeeeJon of 
marijuana ia (Hegel i would recommend 
that you try to atop smoking merifuana, 
not only bacauaa It la breaking the taw but 
H can genarata hearth p robtoma. In add*- 
lion, some ernpioyare are now edminteter- 
Ing drug teats to new ampfcy eea . Also. 
srnok^ma^M'wrri^tr^ a crT W effect 
on how you wiH perform your job If you are 
lucky enough to find employment. 
The Editor 




We want you. ..will 
you be ready for us? 



The Department of Employment Security is. 
m the ousineaa of matching people to jobs. 
Employers tall us that they want to hire m« 
d i vi duals with good banc reading end writing 
skills. A good education opens tha door to 
good iocs. '. 

Raybum A. Traughoer 
Comml eeionar of 
Em ptoymant Security 
NeehviHe, TN 

The future woriVforca nee ds highly educated 
persons aa headers in Dusineas and industry 
and especially i n tha haw of education . By the 
year 2000 our country will face a shortage not 
only in personnel with collage education, but 
also in the number of professors who teach." 

Margaret N. Parry, Ph.D. 

Chancellor, U.T. Martin 

Martin, TN 

The year 2000 wiri expose you to an even 
more competitive global society. A strong 
business background ts a must tor secun ng a 
decision-making peartion in high finance.'' 
lamer J. P artridge 



"Women minorities, and mmigrants. peoow 
who have generally oeert under -eaucatea and 
disadvantaged, win oe 80 percent of an ^ew 
workers m the 1990s Since mere are 'ewer 
youth to fill new and changing joos. *orxers 
must be encouraged to 'strain and retrain 
again n we are to meet the cnaJlenges or the 
21 st century." 

Jim Cooper 

Tennessee Representative 
US. Congress 

"Students will need to oe proficient m medical 
technology and have the aoihty to communt* 
cate effectively, both in writing and orally Not 
only should they be trained with applied sxiiie, 
but also with social sxjIIs and positive anrtudea. 
They must be dependable, reliable, honest 
trustworthy, and committed ." 

Caroryn Q. Jonea, RRA 

Prea.. 

C J. Hea«h flee Consult 
Chattanooga, TH 




VeJey Capital Corp* 
Chattanooga, TN 

'My advice to current dropouts: contact your 
local community college Enroll m a G. E.O. pro- 
gram, a vocational training program, or JTPA 
program. Employed or unemployable, the 
decision is yours." 

Jim O. Htgtoae 
V. P. /Flam Manager 
MTEK, Inc. 

"The pee of twnorrowwiM continua to be more 
chaileoging due to techr>oiog>caJ advancea A 
h^sctwd diploma »ssserrt»eA and students 
should have good basic skills. Young people 
need toootainae much skill training aa pcest* 
we to be competitive srxJtogetihecpodjoce,'* 
Jkrwwy WhMa 
Commie al oner of 
NeehviHa, TN 
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What's 



What's 



MOT NOT 



I A.rca^ cots 

I Guards arc *atc* glares 

I Ccmouter Droqra rimers ana axSes 

I Registered nurses 

I Waiters and waitresses 

l Comomation »ooc oreoarat 

service worKers 
l Computer systems analysts. EDP 

Medicai assistants 
I Reservation ana rransDonation 

t.cxet agents 
I Food servce ana 'Odging 

managers 



■ Shoe and leather workers 

■ T extiie maenmery mechanics 

■ Textile machine setters/operators 

■ Pumace. Kiin oven Kettle 
ooerators 

■ Stenographers 

■ S^oe sewmg machine operators 

■ Railroad orane. signai. and switch 
ooerators 

■ Teieohone station mstaiitr/ 
repairers 

• Chemical equipment controller/ 
operators 






WTHe txpern pHtct mat peep* wttfi 
meet )#• suit* win it nte*t«. 11 



flftttott*|eM»Mtfftsiiimttt*ut ■ m 
hi t*e yun ft c*n* 77 



C C **** *• W yw'rt inftrtf 
■ ■ Vmmwm tor yew cjtwc ywi'm ^ 
to fie4 tower )H opetrtwutiM » _ 



More information 'egtrding occupational projections 3 avanao* trom me Tann«4*«« 
iment of £mpioym#nt Security. i615) 741-3639 or 741-6451 




In Tr* Good Ole Summertime.. Or Any Other Tim- 

LOOK TO JTPA 
FOR A JOB 

The Summer Youth Employment and 
Training Program (SYETP) is a federal, 
sate, and iocal effort supported oy funds 
from Title 11-8 of the Jot) Training Partnership Act 
(JTPA). The orogram is administered through M locaj 
Service Delivery Areas (SOA) througr- the state. 

The purpose of SYETP is to provide Qualified 
youth between the ages of 14 and 21 with 
realistic work experience. These jobs are designed to aid ,n the oeve>oc^e^ 
ot good work habits, behaviors, and skims required for entry-evei e^ciovm e -t 
upon completing school. These youth can earn ana earn wmie cor^ou-c 
to their home communities. The orogram s goai s to -eac* , C u<r, 
importance of "an nonest day's worn for an nonest day s Day 

Youth may also be provided with appropriate classroom tra.rmg aes-cec 
to teacn the skills required to seeK and Keepa job. This training C f*en nctces 
basic skills, life skills, and computer literacy. Basic job skims -r occuoat-ors 
such as clencal and maintenance may also be included. 
Normally, youth enrolled for the 6-8 week summer program are oaid 
minimum wage, currently $a36 an hour, for work and training oetween 3CUG 
nours per week. Some youth may have the opportunity to attend a resident ai 

^Pio^onthecampusofasweuniv^orcommunityaMi^ Marv 
bDAs offer extra ennchment activities such as field trips, picnics and nav-nq 
outside speakers meet with youth to discuss their future in the ,00 market 
The best thing about the SYETP is that it assists youth to remain m scnooi 
nave a job for the summer, learn necessary skills, earn money and maKe 
a positive contnbution to their community. 

For additonal information concerning SYETP or other JTPA orograms n 
your area, contact the Tennessee Department of Labor at this Toil-fre* 
number: 1-600-255-JTPA. 



UIZ ON CAREERS 



^ How much do you know about career planning? Take this test to 
^ w determine your knowledge. The answers — which appear elsewhere 

Circle the correct answer. in the c &*& QUide — may surprise you. 



T F 

T F 

T F 

T F 

T F 

T F 

T F 

T F 

T F 

T F 

T P 



Most oeopie have the ability to do well in any job if they set 
their minds to it. 

2 Exceot for the -ncome it orovides. your job has little-influence 
on your way of life. 

3 Th e r e , s 0 my one right |0b for you in terms of your abilities. 

4 r he typical worker will work in several different occuoations 
2urng rus or her ifetime. 

5 Aoorentices are paid while they learn. 

6 More than two-thirds of all existing jobs do not require a 
college degree. 

7 Programs at a two-year community college are limited to 
students who want to transfer to a four-year college. 

8 Working in an occupation is the only way you can learn if you 
■ike it. 

9 Generally, the earlier you choose your life's work the better 
10. Fast-growth industries automatically bring high-paying joos. 

1 1 Most |obs in high tech electronics and computer companies 
require an electrical engmeenng background. 

1 2 Most people find their jobs through newspaper ads. 

1 3 Mailing resumes is the best way to contact a large number 
of employers. 

1 4 The job interview is not the most important part of job hunting. 
15. Generally speaking, the more education you have, the more 

likely you will find a job. 
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F 1 6. The best way to get a job is to wait until the r»grt opportunity 
comes along. 

What is the best way to begin career planning? 

A. Decide what you think is most important in nfe. 

B. Look at what is available on the job market 

C. Take tests to find out what you should do. 

18. If you are interested in so many occupations you cannot ^axe „o 
your mind, you should first: 

A. Try out as many jobs as you like. 

B. Try one and if you like it. stick with it. 

C. Find out more about what each occupation is hke. 

19. You have been accepted by two colleges. One costs more t h an t*e 
other. You can't make a choice. The first thing you do is: 

A. Make a list of what you expect to get out of college and compare 
the colleges that way. 

B. Choose the more expensive one and write to the financial aid 
office for more information. 

C. Choose the least expensive one. 

20. Which will predatory best describe the job opportunities ten v ears 
from nov? 

A. Most jobs will require four or more years of college. 

B. There will be a greater number of |Obs for unskilled wcrxe'S 

C. There will be a greater number of jobs for those witn :ec*n cai 
skills acquired beyond high school. 
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Hert s tvtry accredited institute ot higher Iteming In Tennessee listed 




PRIVATE 
PUBLIC 



- AMERICAN SAPTIST COLLEGE 
Admissions and Racofda 
1800 Whrtaa Craa* Pik#. Nashvilla. TN 37207 
(615)2*2-1369 

• Hi3T,H PEAY STATE UNIVERSITY 
Admissions and Racorda 
601 Collaga Stra*. Ciartoviila, TN 37044 
(615)646-7011 

- BELMONT COLLEGE 
AdmiaaiQna and Racofda 
Balmont 8ouiavard. Nasnvilla. TN 37212 
1615) 363-7001 

- BETHEL COLLEGE 
Admissions and Racorda 
Charry St nasi. McKanzia. TN 36201 

_ (901) 352-5321 

- BIBLE COLLEGE 
Admtaaions and Racorda 
PQ Box 757 
Bftatoi. TN 37621 
(615)966-1442 

- BRYAN COLLEGE 
Admissions and Racorda 
Bryan Hill. Oayion. TN 37321 

_ (615)775-2041 

- CARSON-NEWMAN COLLEGE 
Admissions and Racords 
South RussaH Avanua. Jaffarson City. T N 37760 
615)475-9061 

- CHRISTIAN BROTHERS COLLEGE 
Admissions and flocords 
650 East ParKway South. Mamonis TN 36104 
1901)722-0205 
'•600-286-7576 

Z CRICHTON COLLEGE 
Admissions and Racorda 
2485 Union Avanua. Mamprus tn 36182-0144 
90D456-7523 

- CUMBERLAND UNIVERSITY 
Admissions and Racorda 
caDanon TN 37067 

_ .615)444-2562 

- OAVIO LIPSCOMB UNIVERSITY 

Admissions and Racords 
3901 Granny Whita P«ka. Nashvilla. TN 37203 
615)269-1776 
* -800-333-4056 
• EAST TENNESSEE STATE UNIVERSITY 
Admissions and Racorda 
Johnson City. TN 37614-0002 
'615)929-4112 

- EMMANUEL SCHOOL OF RELIGION 
Admissions and Racorda 
Routa 6. Box 500. Johnson Crty tn 37601 
'615)926-1186 

: FISK UNIVERSITY 
Admissions and Racords 
1034 1 7th Avanua North. Nashvilla TN 37203 
615) 329-6500 

: FREEO-HAROEMAN COLLEGE 
Admissions and Racords 
'58 East Mam Straat. Henderson ""N 38340 
901)989-6000 
: FREE-WILL BAPTIST BIBLE COLLEGE 
Admissions and Racords 
3606 Waat End Avanua Nasnvtiia r N J7205 
Q -6l5i 363-1340 



- JOHN A. GUmON COLLEGE 
Admissions and Racords 

2507 Wast End Avanua. Nashvilla. TN 37203 
'6i 5) 327-3927 

- JOHNSON BIBLE COLLEGE 
Admissions and Racorda 
Knoxvilla. TN 37996 
{815)575-4517 

Z KING COLLEGE 
Admissions and Racords 
Knoxvilla, TN 37996 
(615) 573-4517 

- KNOXV1LLE COLLEGE 
Admisaiona and Racorda 

901 Collaga Straa*. Knoxvilla, TN 37921 

(615)524-6611 
Z LAMBUTH COLLEGE 

Admissions and Racorda 

umouth Boulava/d, Jacfcson. TN 38301 
_ 1901)425-3232 

- LANE COLLEGE 
Admissions and Racords 

545 Lana Avanua, JacKSon. TN 36301 
(90D424-4600 
" LEE COLLEGE 
Admissions and Racords 
N Ocoaa Straat. Clavaiand, TN 37311 
|615) 472-2111 

- LEMOYNE*OWEN COLLEGE 
Admissions and Racords 

807 Walker Avanua. Mamphia. TN 36126 
1901) 774-9090 

_ LINCOLN MEMORIAL UNIVERSITY 

Admissions and Racorda 

Hanogam TN 37752 

(615) 86*3611 
Z MARYVH.LE COLLEGE 

Admissions and Racorda 

Maryvilla. TN 37801 

(615) 962-6412 

- MEHARRY MCOtCAL COLLEGE 
Admissions and Racorda 

1005 0.a Todd Blvd., Naahvilla. TN 37206 
(615)327-6111 

- MEMPHIS COLLEGE OF ARTS 
Admisaiona and Racorda 
OvartonPark. Mamphis. TN 36112 
1901)726-4065 

• MEMPHIS STATE UNIVERSITY 
Admissions and Racorda 
Mamohia. TN 36152 
(901)676-2101 

- MID-AMERICA BAPTIST THEOLOGICAL 
Admissions and Racorda 

1255 Pooiar Avanua 
Mamphia. TN 36104 

(901)726-9171 

► MIDDLE TENNESSEE STATE UNIVERSITY 

Admissions and Racorda 

Murfraaaooro. TN 37132 

■6151 896-2300 
~ MILUGAN COLLEGE 

Admissions and Racords 

Box 250 

Milhgan Collaga. TN 37682 
615) 929-0V6 

QUILLEN-OISHNER COLLEGE OF MEDICINE 

Adrr ssions and Racords 

East T snnassa* Stata Umvarsity 

Box '9900A johnsonCity. TN 37614 

615)929-6221 
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in alphabetical ondar within categories,* 

- RHODES COLLEGE 
Admissions and Racords 

1000 N ParKway, Mamonis ""N 38 1, 2 

• (901) 726-3700 

- SOUTHERN COLLEGE OF OPTOMETRY 
Admissions and Racords 

^^£ouo Avtnut ' M#mon,s ~ N38 ' C4 

= fr^S^ 001 ^ 0 * OP SEVENTH-OAY 
ADVENT1STS 

Admissions and Racorda 

Box 37a Coilsgsdaia. TN 373i5 ' 

(615)236-2111 

• TENNESSEE STATE UNIVERSITY 

Admisaiona and Racorda 

3500 John A. Marrttt Blvd.. Nashvuia T N r?n 

(815)320-3214 ^-^3 

• TENNESSEE TECHNOLOGICAL UNIVERSITY 

Admissions and Racords 

Box 5007. CooKavilla, TN 36505 

1815)6260101 
= TENNESSEE TEMPLE 

Admissions and Racords 

1815 Onion Avanua. Chatranooqa "S 37404 
_ (615)493-4100 

- TENNESSEE WESLEYAN COLLEGE 
Admissions and Racords 

PO. 8ox 40. Athans. TN 37303 
'615) 745-7504 

- TREVECCA NAZARENE COLLEGE 
Admisaions and Racords 

333 Murfraaaooro Road. Nasnvuie *N 372C3 

(615)246-1200 
Z TUSCULUM COLLEGE 

Admissions and Racords 

Graanavilla. TN 37743 

(615) 636-1111 
Z UNION UNIVERSITY 

Admissions and Racords 

Highway 45 By-Rasa, jacxson tn 38305 

(901)666-1818 

- UNIVERSITY OF THE SOUTH 
Admissions and Racords 
Sawanaa, TN 37375 

(615) 569-5931 

• UNIVERSITY OF TENNESSEE. CHATTANOOGA 

Admissions and Racords 

615 McCailia Avanua. Chattanooga *N T7402 

(615) 755-4111 ^ 

• UNIVERSITY OF TENNESSEE, KNOXVILLE 

Admissions and Racords 
Knoxvilla, TN 37998 
(615) 974-1000 

• UNIVERSITY OF TENNESSEE AT MARTIN 

Admissions and Racords 
Martin. TN 36238 
{901)587-7000 

• UNIVERSITY OF TENNESSEE CENTER FOR 

THE HEALTH SCIENCES 

Admissions and Racords 

900 Madison Avanua. Mamonis i*N 38*63 

(90D528-5500 

• UNIVERSITY OF TENNESSEE SPACE INSTITUTE 

Admissions and Racoros 

Tullanoma. T N 37388 

(615)455-0631 
I VANOERSILT UNIVERSITY 

Admissions and Racords 

1 19 Kirkiand nan Naanv-''e "s i';^ 

1615)322-7311 
'Aecnad/fad by Southern A*$oct$tton of 
Co//agaa and School*. 
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Public Community Colleges 

CHATTANOOGA STATE TECH. COMM. COLLEGE 

Ad m i si jo n 3 and Records 

4501 Amicoia H»ghwsy 

O«t*noo9a. tn 37406 

615)697-4400 

CLEVELANO STATl COMMUNITY COLLEOE 
Admissxjns and Record* 

PO Box 3570 

Cevetsnd. TN 37320-3570 

'615)472-7141 

COLUMBIA STATl COMMUNITY COLLEGE 
Admissions snd Records 

PO. Sox 1315 
Coiumota. TN 38401 
(615)36*4120 

DYlRMUnO S1ATE COMMUNITY COLLEGE 

Admismons and Records 

PO. Sck646 

DyersOurg, TN 36024 

(901)285-6910 

JACKSON STATl COMMUNITY COLLEGE 

Admieaiona and R •cords 

2046 Nkxth Pe/xway 

JttCtton. TN 38301*3797 

(901)424-3520 

MOTLOW STATl COMMUNITY COLLEGE 
Admttaiont and Records 
Tullahoma. TN 37388 
f**<i48MSli 

«E STATE COMMUNITY COLLEGE 
^a»w mwn and Records 
^^K>n Lane 
^Vmtn. TN 377*8 

354-3000 

SHELBY STATl COMMUNITY COLLEGE 

Admieex>na and Records 

PO. 80x40568 

Mem on*. TN 38174-0568 

'901)528-6800 

VOLUNTEER STATE COMMUNITY COLLEGE 
Admissions sno Records 
Nashville Pika 
Gallatin TN 37066 
615) 452-8600 

WALTERS STATE COMMUNITY COLLEGE 
Admissions and Racords 
Nashville p«ks 

500 South Osvy Crocxeit Psnrway 
Vlornstown. TN 37814-6899 

6i5»58i-2-'21 

Private Community Colleges: 

AQUINAS JUNIOR COLLEGE 
Admissions and Records 
-"20 warding Road 
Nashvwe. T N 37205 
615) 297-7545 
HIWASSEE COLLEGE 
Admissions and Records 
Madisonville. TN 37354 
<6i5) 442-2091 

MARTIN MET MOO 1ST COLLEGE 
Admissions and Racords 
433 Wast Madison Street 
Puiasni. TN 38478 
'615) 363-7456 
MORRttTOWN COLLEGE 
is toot and Records 
J Jamas Strut 
•Stown TN37B14 
588-5262 

IUNSON COLLEGE 

Admisawna and Racords 
PO Box 3030 
Oeveiend. TN 37320*3030 
i615) 478-3271 




Public Technical Institutes: 

NASHVILLE STATE TECHNICAL INSTITUTE 

Admissions and Records 

120 White Bridge Road 

Naenviiie. TN 37209 

1615)386-1234 

THW3TIES STATE TECHNICAL INSTITUTE 
Admissions and Records 

PO. Box 248 
Blountvtlle. TN 37817 
(615)323-3191 

STATE TECHNICAL INSTITUTE AT MEMPHIS ' 
Admissions snd Recorde 
5983 Macon Cove 
Memph*, TN 38134 

(901)377-4111 

Area Vocational-Technical Schools: 

ATHENS AVTS 

Admtaaiona and Recorde 
PO. Box 848 
Athens. TN 37303 
1615L745-8940 
CHATTANOOGA AVTS 
Admissions and Recorde 
4501 Amnicota Hwy. 
Chattanooga, TN 37408 
(615)697-4456 
COVINGTON AVTS 
Admissions and Recorde 
1500 Hwy. 31 Soutn 
Covingion. TN 38019 
(901)478-8834 
CHOSSVJLLEAVTS 
Admissions and Records 
715 Miller Avenue 
PO. 80x2969 
CroeevtHe, TN 38655 
(615)484-7502 
DICKSON Aa/TS 
Admissions and Recorde 
Rt. 8, Box 420 
Hwy. 48 

Ocxaon. TN 37055 
(615) 4464710 

aiZAirrvrroN avts 

Admissions and Records 
1500 Arney Street 
Elizabeth**). TN 37643 
(615) 542-4174 

HAR*H MAN AVTS 
Admissions and Recorde 

U.S. Hwy.. 27 North 
PO. Box 1109 
Hamman. TN 37748 
i6l5) 882-6703 
HAHTSVILLE AwTS 
Admissions snd Records 
Highway 25. East 
Hartsville. TN 37074 
(615)374-2147 
HOHEN WALO AVTS 
Admissions and Records 
Route 1 

Unden Highway 
HohertwaW. TN 38462 
(615) 796-5351 

jackssoho Arrs 

Admissions and Recorde 
Route 1. Bom 419 
Jecxsooro. TN 37757 
(615) 562-8648 
JACKSON AVTS 
Admissions and Records 
McKeilsr F*W 
JSCKSon. TN 38301 
(901)4240891 
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KNOXV1LLE AVTS 

Admissions ano Records 

M 00 L.oerty Street. °C 3ox '9624 

Knoxviile. TN J7919 

'.6151 546-5567 

LIVINGSTON AVTS 

Admissions ano Records 

PO. Box459 

l.vingsxyv TN 38525 

(615) 823-5325 

Mckenzie awts 

Admissions and Records 
Highway 22. North 
McKenzie, TN 38201 
(901) 362-5364 

Mc t HNN VllLE AVTS 
Admisawna and Records 
Highway 70 South 
McMtanvilie. TN 37110 
(815)473.5687 
MEMPHIS A*rrs 
Admieewna snd Records 
620 Moeoy Avenue 
Memphe), TN 38105 
(901)527-8455 
M OWMS T OW N AVTS 
Admiaewns and Records 
PO. Box 130 

821 Weet Louise Avenue 
Mometown. TN 378 1 5-0 1 30 

MURFHCESSOAO AVTS 
Admissions and Records 
1303 OW Fort Parxway 
Murfreeeooro. TN 37^30 
(615)893-4095 
NASHVILLE AVTS 
Admissions and Records 
lOOWhrte Bndge Rd 
Nashville, tn 37209 
(615) 74M241 
NEWSEAN AVTS 
Admissions and Records 
Highway 51 Nonh 
NewOern. TN 38059 
(901)627-2511 
ONEIDA AVTS 
Admissions and Records 
120 Ell Lane 
Rouie X Box 37-S 
Oneida. TN 37841 
(615) 569-6338 

pa ms AVTS 

Admissions and Records 
312 South Wilson Street 
Pane. TN 38242 
(901)642-7552 
PULASKI AVTS 
Admissions ano Records 
1233 East College Street 
PuiasXi. TN 38478 
(615) 383-1588 

NPiEYsrrs 

Admissions snd Records 
South industrial Park 
Rlp*ey. TN 38063 
(901)636-3368 
SAVANNAH AVTS 
Admissions and Records 
Highway 84. West. PO Box 89 
Crump, TN 38327 
(901) 632*3393 
SHELaWVILLE AVTS 
Admissions and Records 
1405 Madison Street 
Sheioyviile. TN 37^60 
(615)684-1826 
WHITEVILLE AVTS 
Admissions and Records 
PO Box 489 
Whiteviile. TN 38075 
(901)254-8521 




«|Q thgradete, . .Keeping. ! Keep growing* 



iwjui 



► may sum ©ugri, out you can handle 



them 



Keep Going 
Keep Growing 
For College! 



£ S graders. ! 133 the chSiSngS 



9 SeayonewiThecaeji 
G«he*tfyouriesdt 

■ S^and^autfyrtfrfyour^aa SarEac** 

^WJJPJW^ vtokjriieenng tor communrry sen**? Oancar? Photcgraerv 

■ Find out about taking tM such as the PSATTNMSOT -Prenminarv Scrx>asnc 
**fo& Tm/Umocim Mem Scfwarsnip Qualifying Ta«) Asx ^our ;u.oa/x:e 
ccuneeaor aoout tM dam. 

■ Aj the end ot me yea/, mink aoout your goal, aomind yourserf a no <our cucara 
couneekx mat you ara Quitting your snogs x> coiteg* 

<| th graders. . . It's up to you . . You decide 

^^^^^Ta^SrSTwJnSSo^ ^eaaaa ware con*?© "axe -asses 
to team mora aoout suDiacts mat maxest you. Th.n* aoout suaects /ou -aw -rvye 
^ m. and strengthen your *%ax soots. 

■ Maat with your guidance counselor to aiacuss :ne classes /cu -a a* .re arc *cur 
cortege ptane. 

■ Find out aoout cortege aorntssaxi teats such as the SAT Sc-oiastic Apt^-ce "est: 
or tna Achievement Taets. Ask your guidance counselor x arc ^ en 

M Talk with your parents aoout peymg tor ootlege. start ear-mg aoout v a ncai a.o 

■ Visit a cottage you might i*a to attand or wme to soma colleges -or ^r-anc^ 
Aak question* talk it cvar with you/ parents and yourguicttncecc^nsewCor^aes 
are waiting to hear from you. 



■ S*gn up lor algebra, an Engaah csaae where you stu* mrs^ Dy wa**no«n 
authora and do your own wnbng, a science daaa where you can conduct 
• q **™* 1 * • caeee whara you can 1 actuaJy torn* in a foreign tanguaga. a 
muaw;daa»wtiereycvita^ 

c>Maaamatha<pycu^gro>wng and that eadtooewcfreaeocrec^MieAvod 
deadends. 

■ Th** about your Mann and K><^rmt^-mKmc. pX^wrmi, ^ 
and |Oin an actMty or cajJi, Have tun and develop your taJorae. 

■ Oat invu^ad si your assess, Aa* questions. Speak up Dtocuaa> Stuctyl 



th graders. . .You're almost them 



_ t say nowt Keep taking thoae chaSengng ctaaooe m mam. 6ngnsn, and 
other suttee*, Hart work tn your senior year can mea^ a smoom and successful 
coesgs begging. 

■ Vwjr*w<myourojjkJa#x»c©u 

■ It you think youH need help apply tor fiwioaJ ajd whe* you appry for ac^ 

■ Eam money tor coasgs and cfcvasop ycur s*jbs Oy wwiorvg pen and .n the 
summac 

■ Moat ot al. whsaavar you da dont sop dreammg. ieaming, gomg, and growing. 



% NSWERS TO CAREER QUIZ 



(QUESTIONS ON PAGE 5) 



t. PAXM - Many robs demand a w> of toaofc akfe Obvkxjary th* ante a toga 

spaoAc pd. 

2. FALSC - Piccm* fobs may rrtuanc* *twt they Mva, wan whom thev aaaocaie, art 
what <nay do tor racreoaon. 

3- MLM - toursbaioeerr^qusefy you tor seversiiobswreohn^or msy notbe 
»m*et in addMtorv R a mora (he nja (hen tha •capeon fiat your raeraaei w£ changa 

<.Tieuc - Not ore/ do people changa pba r wha* pertorm baeaca^ *e eamo 

thing lor a dMarara employer, out rt)orefrequer%peoptocre*igejoaanwhK^^ 

oertorm dtflarant funceons tor fie same or ottaveftemetoyom 
S. T*uc - Aoprareoaa are paid a perceraaoe of c^rara purrw^nwt^ waoaa r^akrig 

(he a type of trasvng whtefi pa>a you. raaeed ot twrrnetypM raaarxe whemyou 

payiortaasng. 

S. THUS — Tha amafciyment tend to iaao ahowa net lass fvn onaHhed of afl )ot> 
aparengs resjuaa ooSags tairana oeepae t« popuav Dea« M y^ naad a ooaage 
aduoaaen theaa daaa. 'Ou should ooresdsr your ojsasi^oaraluaVbatora 
unoansisng a venue as long and aa aapsrsM sa oosaga 
7. WMJS - Comtsaary ooaagea also smghaaaji ski tjaaanq tor tmmacaeai 
afTsao^eaaY About SO psroara ot commureiyaoaeoeeajQMareenroaadn 
>«eaonel p ie jj eBe ^ iiora W e»iiajaM / oousee 
* WMJSl — There ares numhero? wave to ^frran whatw ycu «outo Set a 

i m tis ftakt and aoajeJ handa-on 



1 1 . NKLMt — A arga ponton )00a n theea (%ma aw Jacf<nca< coaatona out rvtucaty 
oetwetn 11 and 15 perosnt are ctenesi poarttons and onry 20 10 46 paroant are jooe 

reouae maenna operaaon or aaeamoi/ eoae. 

1 2. MLM - Most pas are Med oy weJcnn eppttcene who haer about an ooentng oy 
word ot mowei or oy frequent toiow-up vasn end phona caas. 

IS. MLaV — i >>ean g naumaa may be tf» eeeeet Out not rr* moat juccaaafui ~*a*xi ot 
QOSarang a jo* Most employers and suoossskS 10a seekers feei direa oonou oy 
phona or r pateon a tf» oaet rnaaiod tor a Ural oonaict 

14. MLM — in tact tm oneorvone joe nejrvww m onen tna deejrminiriq factor n 
seourtng a aA ^itu can reefy est yoursetf r a job irasrview if you piepared tor 
(he lasrMsw you can seo nan your creviosa even you al (r« ngri craoeraum 
by pjMng a bed nxyeeenn. Prapereaon tor the 100 interview a a muat 

15. TSSJC — Gducaaon does not g u e rera se empajymanc Out the unamoaaymant <aai tor 
ooasgs graduaau « tower man a m tor raph ac*m oreduaesa. and tor n<gn 
«nool gartj aai a tvjn tor Sxee who ha^e not graduaSKi 

ia. MUSI « . Often, oestog a perveme fob M ■ not your praawrad job «e grve you a 
chance id oat your toot tn tm doer. **i may easr be ao* to cnar^oe jcaa wahti your 
oompeny ana move up to a job met baser meet your career gcaav 
17. W- O aa mroa^ your d aewe softa j M b^ 
1 to tea 



•• — Baaeasieej a aaad paaem may not accoMttorfuajreoopartaieaaand 

ra sr aa m •a e anaraj aerajalmayamouretov ^ ^ 
td. MU8 — A Sjevc^cxaah nouaary may be fpraMng aes beceuee wagee are towar n tha 
O^gjJP^toaJ area. A orest number ot rob opamga may feaect low pay, bed wonang 
oondstona, hours, ansae or seseonet work, or wan no mom tor efran c o m ont Check 
*^ the toosai ct a cerear oy finding out i tha wartang condetona ft, your eearyia, 
as you woukt aw c be ooaig r (He or en yam 



1a. (Q — Qaea oacaaon making e beeed on a biesd rsrajs ctf krvjwtodoe, vvhss gam^ 
precaoaJ aspa n s ne aay aaa^ sa y oomq ayobe a e swaoaa , < e not a twe y a pce a aae or 
prsoSoaL y^msn you hsva msny lasresm raaomg oanpreMrnuchortietitormaaon 
you wal need to nenow your ohetoae 

1t. (A) — No sea ooSagaa are aasoSy aeex some wfl meet your naede oeear cnan cman. 
An eows s M^e^KS a ^ oampe n eo n otourTt^c^ 
fceig oonookma wfl prevkaa tm beee tor a more lariH aji/ dacann. 

aa. (Q — Tha akfl reoutemerei tor ktos are nana aac^i yaar due o acNvtong 

»uhi>caog» vvnaa rwra wa be nunance* growfi n mora aoouotoor* ceagonaa tw 
p roporSon ol paopai r fwm wa change Quae a be Thagneaw growm ^ onxxxtxm 
wa occur r proajeeoneJ and wennew oocup aa ona Put enomer way your cnaroaa of 
ejoceee are tor beasr t you hove a naedad vocaeonaj anal, out tna ooaa x< 
naoaaserSy mean gofg to coaaga 
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school ato-tore-vi«a*tions 



— MBOC 
AH 


SCHOOL 


SYMBOL 


SCHOOL 


SYMBOL 


SCHOOL 


AuflDn Pmtj Stan Unrversrtv 


Jejc^osbOfb ^a/*TS 


JaciAbono Am ^beacon* School 


OfAidaMTra 


OnAOt Am vtcaaontJ Scfxw 




Afluinifl Jun*y CoAxA 

"4eW vUl V^^^^e^* 


Jecfcson 


JacA» Am vocsfierAi School 




Pmi Am UxA»n*J Scnco 


Altera JVTS 


Athens Atm vocational School 


JSCC 


Jacwon Sttti Communrty CdAge 


PSTCC 


r^imopi Saa Community Coitooi 


P#4mont 


3^rnoot GoteQS 


King 


King Cottage 




PuitAQ Am ^^XAXXUJ ScfKO 




B#0">9< CcatoO* 


Knoxvttte AVTS 


KncxviHe Am Vbca&onal School 


RhOAM 


^h0CAlC0lA99 


SrAtol 


Bnsty Co too* 


KnoxvH 


Krcocv*e Cossgs 


flftpAy AfTS 


R»oAy Am VbcAxxmi Scfxo 


Bryan 


9rytn Co>«9» 


L§ mouth 


Lamoutn CdAge 


RSCC 


Rot/A SttA CommunJty Co<i«ot 


GsMota 


Carson-Newman College 


LiH9 




SMfWAh A/T3 


Scvtnn4h Am 'vOCJtxxuii Scroo 


CAC 


Christian Brothers Co<Ag§ 


Lot 




SCO 


SouttArn Cot Age of Ccxorwy 






LtfrvOwn 


L ^.Xn.TiM Q~jLran CqMmm 

hjvTvn/yt ^^^^^^^ » n^^^^^p 






Mm 


PhattirwvYii IrM \iv«twMl QHvrt 






A/TS 

1 9 


SfAfcwAt A/m VbcAxxA Sere** 


CL3CC 


V^V<^P9l*U V^l^HH IUIWVj 






SC7QA 


SOLAtAm CoAjgs of TVi Ocy M^rtff 


wU9vv 


v/Mirm 9W v^wj it i lui if\y vj4jv^^jv 








Shetsv SAA Cornmunifv Co*Aa» 

^^A#y %^^^AA » 1 \^^^^fm 


(^•OVingWi 1 9 




wun 


WWW W 1 N^H^^V 


91 HP 


Saa ^fwr«< irMtfi A at MmrtfM 




Pfr^um^te Ami UVftwul ONwrf 








TfvOtAs SAA Tartwai insdtUM 


C3TCC 


umraop sw s^nrnunKy ^-xjot^p 


mc^9fuJ9 m 1 9 


MCrMtflV ATM 1^ n ti ~ ■< OUW 


1 fl WT1 


WOT ^PT%^p Vtf^H^^V 




uncrmn i^onege 






1 «^ TV99 




Cumber 




M/TS 






Tnmimn CoAn 




rw^vi A/im \iacAiwl Schral 


Aa*ATTy 






TtWQCCi NiZAAA CcA)jt 






Afrm^OT M/TS 


Mame<%M Atm VaMtkywil Sctooi 




IAxMotM SAAUrwfAv 

■ MotI^^^A VAA V*A^^A"w|Ry 


OSCC 


fWitii itp Sam Cofnmunitv PrdAfT 


Ham 


M^mphM CoitQt of Am 


TTU 


DHVAMot ^ChflQioycA Urwtr^ty 


QtXSbetftOfl 




MeAgen 




^AOUkflll 


HAOMfn CoAxa 


*w 1 9 


UMMV Wl 1 ^* W TW*PM HAM 






CAouth 


UnjvAAv of tA Soutfi 






M/TS 


Mil 1 hi HMii Aim 'JbcMtor^ ftr>wvs 


IMon 




mi) Med 


Saet Tmnsasss StMi umversey 




MofMown CoiiQv 


enc 


UnNOTtty of IataotAL ChAAroogi 




t AdtcA 


MSCC 


Mottow StAt Convnuniv Cotooa 


UTX 


Uftvtmy of AtTotAot, Ktocvot 


F-H 


Frt^d-Harttman College 






am 


UfwAy of attaotot. Mot 




Fe* University 


MT5U 


MWdl§ l#ooMM9 SAA) Un^AWAV 


LTTAMAC 


UT MtmphA Hn» Scatva C«nAr 


MVMC 


Ftm#m 8ac** BiM CcJeg* 








NAnoAtA UfWAraty 


HanlfnAft A/ TS 


HerrxTAn Am vccajota) School 


atts 


MuffTAWboro Art>NA?cAtonA Schoot 


vwc 


\A3lunAA SAA Communtfy CoAgt 


HertexrtSA AITTS 


Herte*Ae A/ee vbceflonA School 


NaSfwMe A/T3 


Na^A Am V^cAtorai School 


wtA>Ayn 


WtAjMw Am VbcAtenA School 




HriiieeiiiCottege 


NeAtMfft Mf ! S 


rA^AmAmVbcAtonASc^ol 


WKC 


VSAAn SAA Commcrty Coiagt 




Mm 


NotMA) 3AA lA^inicA kAttuA 








Hohen*eJd Am vocaaoneJ School 


O'Mon 


CMof School ol DtAjn 







THERE'S A SCHOOL NEAR YOU. 




SUMS* 
■ 



\L 



APCA V0OJ10NAUH>MCAL 



Athens 
Chattanooga 
Covington 
Crossville 
OicKson 
c .lizaD«thtDn 
iarnman 
artsvitte 
ohenwtid 



Jack3boro 

Jackson 

KncKville 

Livingston 

McKenzie 

McMinnville 

Memphis 

Morn stow n 

Murtreesooro 



SCHOOLS Z STATE UNIVERSITIES 
Nashville Austin Peay Stale Unrversrty 
Newbern East Ten n e ea ee State University 
OneKla Memphis State Unrversity 
P^tis MkW«T Tenneeaee State University 

Pulaski Tenneeaee State University 
Ripley Tenneeaee Technotogicai University 

Savannah Unrversity of Tenne ss e e , Kncxville 
Shetbyville University of Tenneeaee, Chattanooga 
Whrteville University of Tennessee, Martin 
University of Tennessee Space 
Institute. Tullahoma 

0 



■ COMMUNITY COLLEGES 

ChatAnooga 

Cleveiand 

Columbia 
Dyersburg 
Jackson 

Motto* (TUilahoma) 
Pe4lis«pp« (KncKvtlle) 
Roane (Hamman) 
Shelby (Memphis) 
VtHunteer (Qailatin) 
Walters (Momstown) 



^TECHNICAL INSTITUTES 

Memphis 

Nashville 

Tn-Cities 



ERLC 



149 



BEST COPY AVAILABLE 



CAREER 




ART. DESIGN, AND 
COMMUNICATIONS 

P^o<^wtw\AOl(inth#Mfi9kM$houiclb6croct7v^ 
and be aoie toeKpress thoughts and emotions, to 
communicate ideas to others. Occupations that 
require these talents are the performing arts — 
actors, dancers, musicians, and singers: the 
design occupations — architects, commercial 
artists, designers, and photographers: and 
communicatKXi^n^ated occupations — news- 
paper reporters, technical writers, and radio and 
TV announcers. 

Those employed in the performing arts may work 
m the theater. TV. radio, or as teachers. Archrtec- 
turaJ and designing firms, builders, pnnting, and 
publishing firms employ peoo4e in the design oc- 
cupations. Those in com m u/i K^aona-retated 
occupations work for newspapers, TV, radio, 
government and private industry. 




BUSINESS AND OFFICE 
Workers in business and office occupations per- 
form the many different job* necessary to keep 
organizations running on a daily beam These 
jcos range from bookkeeping, typing, and oper- 
aiing business machinee to aoMngprobtem e end 
devising ways to provide better service. 
Mwi^ai^aeewtaniabcow»e wii coo u niaf m 
receptionists, and typtats are a few ewnptee of 
the many different occupeaoneinthtegroupiThe 
largeet occupations are secretaries and typists. 

Business and office workers are employe d by 
banks, insurance companies, experiment stoma, 
government offices, and btw«ees« and cfganiza- 
tions of all types and sizes. Employment in this 
fie4d <s expected to mere est more slowly then 
the average for ait occupebone through the 
mid-1990s, although job opportunities *r* 
especially favorable for secretaries, recaption**, 
and computer operators. Demand for these 
workers will be pamcuiarty strong in bant* 
insurance companies, manufactunng firms, and 
professional service organizations. Because of 
the great influx of computer technology into the 
office place, knowing how to use a computer is a 
definite plus in getting a joo in the business and 
office field. Secretaries and typists rely heavily 
on word processors. Getting along with people • 
another quality that will help anyone aspmng 10 a 
business and office )ob. 




CONSTRUCTION 

Workers m the construction trades buikj. repair, 
ano modernize homes and buildings. They also 
work on highways, airports, and military installer 
t)or^Cc*tatructkxiwc<kma^ 
categories: structural work (fabricating and erec- 
ting structural mettle used in the construction of 
buildings, bodges, dame, etc): finishing work on 
structures and buildings (including painting, tnnv 
rmng and decorating): and mechanical work (the 
actual earth breaking and hauling, paving of 
highways and parking iota, cement potinng, and 
mixing, etc.). 

The Largest trades are carpenter, pai mar. plumber, 
and electrician. Construction occupations make 
up 4.4 percent of the state's total employment. 

Most joca are with contractors in the construction 
industry. Other industnee such aa mining and 
manufactunng employ workers for maintenance 
and repair work. Government agencies employ 
workers to maintain highways, buildings, and 
sanitation s ys te ms . 

Employment in the constai^^ 

to increase through the rroo>l990e by a7 percent 

EmployrTvantgrcMrth 

construction trades. 




EDUCATION AND RELATED 
OCCUPATIONS 
f%op*ewhow<>rktiedMcaflonandreie^oocu^ 
tions should have the desire to work with people 
andtheabi%torrMrvMsnxlentaandtoretM 
kricwle<Jgetomem.Tr^piayanirripor^ 
the education of people of a* age* These occups> 
tions include librarian, teacher, school admima- 
trator. counselor, and teacher aide. Education and 
related occupations make up &9 percent of the 
state s total employment 

Positions for teachers may increase significantly 
due to changing demographics and wswanH 
emphas* on improved education programs. 



9 

ERLC 



10 

150 




HEALTH 

People who are employed m health occupations 
provide care for the sick ana -njured ana ^e«o 
people maintain their health. This *ieia offers a 
cjreet variety of occupations from service orented 
to technical and administrative positions. Besides 
doctors, nurses, and dentists, there are iab techni- 
cians, administrators, and aides. The largest 
occupation fields are registered nurses, nurses 
atdee, and licensed practical nurses. Health 
rel i ed occupations make up 7.6 percent of the 
state's total employment. 

Hoeprtaia employ about half of ail health workers. 
Others work in clinics, laboratories, pharmacies, 
nursing homes, mental health centers, and other 
public and private agencies. Because of the in- 
crease m agmg population and the move away from 
rwe^totame-bseedheeto 
to see more physician's assistants, nurses, and 
nurses axJeetorderliee working out of the home 
setting. Employment in the health field is expected 
to grow much faster than average through the 
mid-1990s. 




INDUSTRIAL PRODUCTION 
AND RELATED OCCUPATIONS 
Brth a Mle tla n da e mM taWedworiejrsarc 
in industrial production. Most work in the mass 
production of goods. Workers m the machining 
and foundry occupations produce tools, dies, 
cores, and mow* Assemblers work to put together 
parts to make airplanes, computers, and many 
other products. Other workers not direct ry in- 
volved in production engage in supporting the 
production process. The largest occupations are 
assemblers, welders, and machinists. 

E xpected growth vanes according to the individual 
occupetxxv However, overall employment in these 
oocu psaona •expected to be slower than average. 

Ae industrial wortates become highly automated 
and computerized, industrial workers need to oe 
tote to reed, write, and do simple arithmetic 
Changing technology aJeo requires these workers 
to go through frequent retraining programs to 
help them master new production processes. 



CLUSTERS 




m 



MECHANICS AND REPAIRERS 

Mechanics and repairers keep mechanical equip- 
ment and machinery running and in woodworking 
order. They work as automobile, truck, or bus 
mechanics; automobile body repairers; appliance 
and industnai machine repairers; airplane 
mechanics; and television and radio service 
technician*. Other related occupations are 
maintenance electrician, telephone craftworker, 
and watch repairer. 

Many mechanics and repairers work in manufac- 
turing industries — meet in plants mat produce 
goods such as steel, automobiles, and aircraft. 
Others work in retail trade, mainry in firms that 
sell and service automobiles, appliances, farm 
implements, and other mechanical equipment 
Some work in shops that service equipment for 
transportation, construction, and public utility 
industries. Computer service technicians and of- 
fice machine repairers often work on customers' 
business sites, which can be a factory, office 
buik*ng,iabcfex>ry,efcMecf^ 
make up 4 .4 percent of the ststs's employment 




SALES 

People employed in mess occupations ae*i mer- 
chandise and services. In almost all sales work 
except retail trade sa J e sw o r ksra take initiative to 
find prospective customers and to pian work 
schedules. Saiee occupations include ineurance 
sales, retail sales, resi estate agents, and a varie- 
ty of other jobs. 

This typs of work makes up 10.7 percent of the 
stats s total employment Workers in these jobs 
may sell for manufacturers, service firms, 
wrideaalsm retailers, or run thee own o uansese t 
Employment m sales occupations is e x pected to 
expenerice growrn faeter than ave^K^ ^ ^ °^ 
cupsik^SecunbesandfV^erc^ 
workers and travel agents are expected to show 
much higher than average growth. 




SCIENCE 
Workers m science and technical occupations 
improve many areas of life by developing new 
products, working on environmental protection, 
and improving the country's d ef en ee capabilities. 
They work as engineers, scientists, statisticians, 
technicians, drafters, and surveyors. 

Most engineers work in private industry, mainry 
in industries manufactunng machinery, eJe ctnca J 
equipment and aircraft and in firms providing 
engineering services. Scientists work in privets 
industries or in coesgee and unrversrtiee teaching 
and doing research. Technicians and technical 
assistants work with scientists and en gi n eers in 
industry, education, and governmental agencies. 
Opportunities in these occupations are often 
dependent upon an expanding economy. 





SOCIAL SCIENCE 

Occupations found m this cluster include social 
?oeoosts such as anthropotogats and soocogsts 
who study human behavior, social workers who 
help people m various ways, religious workers, and 
lawyers. 

Raople in this cluster are employed i n government 
agencies, resesrch and consulting firms, hceottais. 
lew firms, business firms of sH kinds, colleges and 
universities. Religious workers are employed m 
church settings as priests, pastors, ministers, 
rabbis, social workers, and counselors. The 
schools are another large employer of these 
helping occupations. Msny scoal workers are also 
employed by voluntary organortom such es era* 
counseling centers. Employment in thw area 
should be sround the stats average, but competi- 
tion may be keen tor ths evaitabts positions. 
Social science occupations make up 06 percent 
of the stale's employment 



SERVICE 
Service occ*j p e*ons o ^ 
huiiflyi^v^M^bytliiighslal^me^gRX^ 
of service occupations are food, c leaning, per* 
sonal, privets household, education; health, and 
protective and refsasd services, rescsssary train* 
ing and skills differ greedy. Some need special 
vocational training. For others, personality traits 
endsper^ebeltJssefemostimr^ 
to deal with people « a necessity. 

AH service occupations make up 26 percent of the 
state's total employment A Largs group of service 
workers a re employed in the food service occupe> 
tons, nsaeturanta, hoepttais. schools, cp/emmert 
agenaeer«sexarKlrnanyottieree^ 
workers. Employment in theee occupations is ex- 
pected to grow at an above average rats through 
the mid 1990s. Most of the future employment e 
expected to be r health serves and mexesane o ija 
bustnees service occupations. 



TrUNSPORTATlbN 
TranepoiteSDninduaiiiesitffei many career oppor- 
tunrbea. Vvbrksrs provide transportation by ftying 
aircraft; op e ra ting trains and ships: and driving 
buess, trucks, sndtaxicsbs. The largest occupa- 
tion is truck driver Tranaporteuon occupations 
male) up ae percent of thesws'sttal employment 

Most workers are employed by trucking com- 
panies, airlines, railroads, and public and pnvats 
transit systems. Growth in employment will vary 
among the different kinds of transport! ion. jobs 
in air and highway transportation will tncreass 
whestr^w^bsfewsrcbsinmersilroadir^ 
Moat openings in driving occupations will resort 
from the need to replace drivers who quit or retire 
Employment of truck drivers and bus drivers will 
grow sa more freight is moved by truck and as cities 
expand their mass transportation systems. 
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HOW TO USE THE 
OCCUPATIONAL INFORMATION 

TABLE 



THE OCCUPATIONAL INFORMATION 

TABLE on pages 13 through 27 lists occupa- 
tions .n Tennessee. The occupations are 
organized into 12 major groups so that you 
can look at and compare similar occupations. 



Read the explanations of the table headings 
given here oefore you read the taoie. Then 
if you have any questions when using the 
taoie. you can turn to this page for an 
explanation. 



OCCUPATIONAL DESCRIPTION 

— includes definition ana major 
duties of that occupation 



SUGGESTED COURSE OF STUDY , 

— Lisvs the training program that is 
either required or recommended for 
entry into the occupation or for 
advancement. 



training sites in Tennessee 

— lists Tennessee scroois * r c~ c^er 
the suggested course st^cy ~*ese 
school names nave oeen aoorevateo 
See the School aooreviations on cage 9. 

If JTPA programs are ire oniy training 
then JTPA' is listed if this column s 
blank, only on the jOO training iOx/T s 
available. 



OCCUPATIONAL 


EMPLOYMENT OUTLOOK & 


SUGGESTED 


SUGGESTED \ 


PREPARATION k 


DESCRIPTION 


APPROXIMATE PAY 


EDUCATION 


COURSE OF \ 


TRAINING SITES IN 


IN TENNESSEE 


OR TRAINING 


STUDY \ 


TENNESSEE 



WORO PROCESSING 
MACHINE OPERATORS -Type 
correspondence, records, reports, 
insurance policies, and similar 
ciencal matter into computer files. 
Read typed materials for errors, 
note and maKe corrections, and 
print out final copy. May also 
comOine or transfer data oetween 
*iles and locate information on 
computer files when revisions 
are required. 



275 openings 
$85C-S1.625/Month 




EMPLOYMENT OUTLOOK Ah 
APPROXIMATE PAY IN 
TENNESSEE -Tha number of 
yearly |oo openings ts based on 
growth and replacement n eed* 
This means that a large staWe 
occupation may have more too 
openings than a small nptdty 
growing one. The pay figures 
represent the range or average 
monthly pay of the marorrty of 
parsons working in the occupa- 
tion at venous levels of training 
and experience in Tenne ss ee. 

Trw, projections used hare reflect 
the demand by private industry 
and government for norv 
agricultural workers, The informa- 
tion does not include serf- 
employed workers or openings 
creased by workers changing from 
one pop to another within the labor 
force. These protections are sup- 
plied by the Research A Statistics 
Division of the Depe/tment of 
Ernptoyrnent Security. 




Data Processing 



SUGGESTED EDUCATION OR 
TRAINING —Gives the level of 
education or type of training that 
may be required for a starting 
poertion or for advancement in 
the occupation. 
Kay: 

CUT - OrvThe-Job Training 
HS • High School or equrvaJent 
VOC • vbcationai Training 
CC • Community Collage 
COL - Coilege or Unrversrty 
GRAO- Graduate or Pr o f ee aio naJ 

School 
APP • Apprenticeship 
UC • bcanse 



12. 
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COMMUN CAT ON^ Dge^rwyDt<crttDr Z Mu*c*n, Ir^rrw* Z P*v*qm? ~ 

ComMpondtnt Z Ttchnwai Writer 

OCO^WTOHAL EMPU3Y1ICNT SUGGESTED SUGGESTED PPEPAAAT10N A nuiMMO 

oescwptk* outlook* education SSJS^Tstuoy mmrSSm^ 

APPROXIMATE PAY OA ^riwc* 
IN TfNNESSEE TTUlf*NG 



DESKiNtKS. EXC INTERIOR 0€5KW - 

Comome ;ecnn»caj Know»eoge wrm aroatx 
tajent to morove the •om and aesign of 
products ano me*r packaging and 

INTERIOR DESIGNERS 4 fXCORATORS 
— Wor* to mam noma* puo*c DuiWmg* 
and play area* mom oeautrful througn the 
planning and saiecoon of color, paint 
wajtpeper, faooc* up noi aa y y and furniture 
style Becauee of the irroyance of maxjng 
a good i mpraaaio n on cuatxnera and 
cflem* a number of interior designers 
are emptoyed by office DutUtng manage- 
mant ftrme 



HOopenlnga/year 

tl,lSS/month 



OJT 

HS 

VOC 

COL 

APP 



i5 openinga/year VOC 

rj7Vt1J73/momft CC 

cot 

GftAD 



General Oeaign 
Gmpnte Oeeign 
llluatratlon Design 



Interior Design 
General Oeeign 
Art History end 
Appre ci a ti on 
Oecorattva Design 



BA: UTK. 0 Mom 



BA: MTSU UTK. Larrout* 
O Mora. MSU 
GRAD: Mem-CA 



musciams; twrrwiawn*x~ 

Muescana ang or play muscat «r> 
strument* psrJorrn t og eion* m a group, 
or aa a member of a band or orchaetr* 
Many grve pnvaat lasscn* 



PHOTOQRAPHERS-Uae camaraa to 
v*ua*y record rise* and event* Thay 
snouid hava an undarattnding of carnsra 

operation, lighting, ccmpoeriton. 
danooom procedure* and special 
charactanauca of flkna and paper* 



55 openinge/yesr 
$206-41 ,400/montti 



40 opaotnga/yw 

$971<41,433/month 



OJT 

HS 

CC 

COL 

QUAD 



OJT 

VOC 

CC 

COL 

APP 



Music, OsnereJ 



Pnoaogn^tfUc 
lachnotegy 



ASSOC: Hriani, Martin. Tomun 
BA: APSU, ETSU MSU. MTSU 
TSU UTC UTK, UTM. Be<mont, 
Bryan, Rak, Knoxvil, Limbuth. 
Ian* La* Maryvil. Miatgan. 
Rhoda* SC70A, TN Tem, TN We* 
Trevec* UScuth. Vandy 
GRAD: APSU MSU. MTSU UTC. 
UTK 

BA: Car-New 
CERE NST1 



PUBUC RELATIONS SPEC1AUSTS- 

Aid the* ftrma or chsnta in building and 
maintaining favorable imaga* 

RADK5 4 TELEVISION ANNOUNCERS— 
Present comrnaroaj* rtswscaat* and 
other information lor radio and TV 
Bes*dss the actual txoadcaat announcers 
spend considerable txne going <w 
mnaaaj poor to the broadcast 



106 
"*- - - — 
wage* not 



COL 
QUAD 



15 opentoga/year OJT 
r t J7S42 T 0S2Anonth HS 
VOC 

CC 



PubNc Aa4atforw 
Advafttaing 



Qanana Tac*>notogy 



BA: UTK. SC7DA 



SA: UTK. Belmont, tn Tern 
ASSOC: Ireveca 



R€POfm«S ANO COftftESPONOCNTS 

—Gainer informaoon on nawworthy 
ovema and tsauea and wme *onea tor 
pu^caflon or preeentanon m the nmm 
and Droadcaacng media. 

TECHNICAL WWTEPS-Wnn aaantiflc 
and tacnntoai jrrformebon in aae/ and 
sasiry urxseratanda^e larma. They 
spaoaJoe n one or more aubfect area* 
ana prepare manual* cataJoga, propoaaia, 
and riatrucoonai matanal* 



46 opentnga/yw CC 
ttf7^1JS3/month COL 
QAAO 



5 operWnga/yeer 

m7Vn,45eVmorttn 



HS 
CC 
COL 
QRAO 



Joumeiam (Ma— 

ComrngnAcettone) 



TacnnteeiASueineee 

Writing 
EngHan 
Wrtttafi 

Cortwnunicetion 



ASSOC: Hiwaaae. Martin 
BA: MSU TTU UTK. Secmont. 
SC7DA, Traveca. Union 
QHAO: MSU 



BA: APSU ETSU MSU MTSU 
TSU, TTU. UTK. UTM Belmont. 
Bethel. Bo/an. Car-New CSC. 
Cumoar. OLU F»H. F«W BBC. F-sx. 
King, Knoxvil. Lamouth. Lane, lm, 
Lam-Own. LMU Maryvil. Miiiigan. 
Rhoda* SC70A. TN Tern. TN Wea. 
Travac* Union. USoutfi. vandy 
QRAO: APSU ETSU. MSU. MTSU. 
TSU. TTU. UTC UTK. Vandy ' 
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BUSINESS 
AND OFFICE 



OCCUPATIONAL 
OCSCWTKX 



>txj may cormdm tcanm m—KxxHrwi+o&Dr I Ban* "e4*r I 
wcjaxutOmt ^ BooWMp^xounoogC^ Z Corner Qc«naor 

- Rnw* Mngar Z Qejwrsj Uanagar and Too Ewojrrv* Z 3mm 
Otto Omk Z He** Dtak Ciar* Z log* SaxnMry Z Matfcsj SaaaAry 

- Marta*ng***rtMa^^^ 

Z PurchwingAgtntASuyr Z Racawn* Z Sexntar/ Swttendo*rd 
OponMOf - Traffic Shipping and Rtcorving Clav* Z Type*, Word 
Pro c—a of Oparaor 



OUTLOOK 4 
AWWOOMATE PAY 



suggested 

education 

CM 

nuunaNG 



SUGGESTED 
COURSE Of i: 



OIOY 



PREPARATION ft TTUlN<Ha 

srrcs in rcMNCsacz 



ACCOUNTANTS AND AUDTTORS— 
Peeper© and anejyza ousmees ana 
9o^rn mental records and financial 
"toons wr\KXi are n taotd tor effective 
managament Theaa reporti aiao provide 
nfcxn\ a uon 10 investors* creditors, and 
2cvernment agenciee. 



BANK TELLERS— aecetve and wry out 
money, keep records 0* customer 3 trans- 
acuone, caencnecas, ana parfbrm otnar 
oanKing dut>ee. 



900 opaotftQan^Mf 

ri.MO/montn 



cot 

GftAD 



Accounting 



235 openinga/yeer 

S063;montn 



OJT 

H8 

VOC 



TaNar 

Banking ft Ralatad 
Fkw^cteJProgrsmc, 
Gen. 



ASSOC: SC7DA 

BA: E^SU MSU MTSU 'SU ~ 

UTX J tv. Baimont Semei. 

8rysn. Car-New. C8C. DLj ^-h 

Ftsx. i«amtxir Lane, ^e. 

Own lMU. Milltgan 3CCA. **N 

Wee, Treveca. Union 

GRAO: ETSU. MSU J^K j^m 

CERT: CLSCC. PSTCC 
ASSOC: STIM. PSTCC 



BILLING A NO ACCOUNT CLERKS— 
Racord day-to-day oustnees uanaacoona 
and maintajn sysiemaDc up-to-dato 
racoraa of financial affaifi. 



165 openlnga/yejar 
172*41 ,242/month 



OJT 

HS 

VOC 

cc 



Credit Cottectton 
Clark 



BOOKKEEPING 4 ACCOUNTING 
CLERKS K aao tna darty financial 
records of a txis*neee or company. They 
aiao caJcuiasa employee wagea and may 
preoa/e tax reports. Audit denes vanfy 
♦manctaJ transacnona inaide ana outs** 
tna company. 



1.900 opantnga/yaar 

$1.213/month 



OJT 
HS 
VOC 
CC 



Accounting, Book- 
keeping 6 Raiatad 
Programs 



cert: clscc. coscc. cstcc. 
tcsti 

assoc: coscc. cstcc st1m. 
tcsti 



COMPUTER OP€fUTOAS^9om«6ma« 
referred 10 aa P topnarat EDP Oparaaors) 
Monitor and control ele cuon ic data oro- 
caaaing macninaa and naiaaad devces 
sucn as pnnters and atek drrvaa. May 
asaat otner computer speoaJM m taaong 
computar programs. 



FINANCIAL MANAGERS— Theaa paraona 
direct ma rnonetary affairs of a company. 
They anaiyza currant spending tranda 
and eeapeeh major aconomc oojectfres 
Financial managars may oa found r both 
tna pu we and pnvaia sector of tna 
economy in targe ouejneaa flrma twy 
may also oa called oonPo Ha w or company 
treasurers. 



196 opanengaryaar 

ri^OO/month 



OJT 
VOC 

cc 



546 opanangs/yeaf 



Compular 6 irrlo 
Sdanjoaa« QanacaJ 



BanUng Mutating 
SecurtttaaA 
v^otnmooroee 



Fkmnom 



ASSOC: Treveca 

BA: APSU. ETSU. MSU. MTSU. 
TSU TTU. UTC. UTX. U"^ CBC. 
Car-New. OLU. Fx F«sk. Lamoutn. 
Lane. Laa, Milbgan. TN r em. TN 
Waa, Travaca. Unon. Vandv 
QRAO: ETSU. MTSU. UTC. UTX. 
v^ndy 



C5ENERAL MANAGERS AMD TO* 

EXECUTIVES— Oevetop and ad mn ajMr 
ponciaa 10 incraaaa proftts and maJei theK 
orgamzaDona run smcotnfy. 



3,130 oparanga/yaajf 



HS 

CC 

cot 

QRAO 



Inatttuttonal 



GENERAL OfFICfi CLERKS — Are 
asioned aeocsJ dutiee n accordance 
w«fi me offlce pfocadurea of ndKx>u*J 
Mtaiatsnmera a , Duoas may induda a 
Domonetxxi of oooh Ka a o mg, typing, 
stenccjrapny, and omce macnine 
oparanon. 



1,716 openinga/yaar 
972«<4ataVmorith 



OJT 
HS 

VOC 
CC 



General Office Clark 



BEST COPY AVAILABLE 



DfPLOMA: Amens AVTS. Covington 
WTS, Ooaav«a>»VTS Oocon AVTS 
Eiuaoetnon AVTS. Hamman AVTS. 
HartsvrHa AVTS. Honenwaw AVTS. 
JacKlOoro AVTS. JacKson AVTS, 
KnoxviMe AVTS. Uvingaton AVTS. 
Mempn« AVTS McKanzte AVTS. 
McMmnvrte AVTS. Momsown AVTS 
MurfraeaooroAVTS. Nasnviie AVTS. 
Newoem AVTS. Oneida AVTS. 
Pulaski AfcTTS. flipiey AVTS. 
Savannan AVTS. Shetoyvnie Av^S. 
WhfteviUe AVTS 
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HCTO.0C3K 



wjyg* wt maM. and praflda caormar 



vanaty of dancai dutiaa n tna pracaniocn 
ot *agal papan and coTraaponoanca. 



MARKETING. A OVER., WJBUC REL. 
MCR5,— Parsons .n tnis occupation WO 
DLSmassaa. governments, unrvarsroaa, and 
otnar organizations ouOd and maintain a 
poenrve oochic ratxitaoon. Mandating, advar- 
»ng. puoHC'«a2)onsmanflg9nDutlogffri«r 
nftymcnor mat <aaos ma puoiic awara of 
m*r organization s Douoaa activnwa. and 
accompiisnmants and kmoi managarnani 
awara puohc affltudaa. Afax prapanng tna 
•nfofmaoon. may may contact paop* m ma 
m#o* wno mignt oa imaraaiafl m orrtnq, 
lemnmnq, or oroaocaaong tna*r masanaJ. 

mDKAL SCCMTAmCS-PwIbrm 
aancii and adminaeaova dutiaa m a 



PURCHASING AOCNTS 4 »U YEKS— 

3<j> mxcriintry, aouipmant. toon, raw 
muanjfe pan*. sarvcaa, and supptiaa 
nacaaaary tor ma oparaaon of an m» 
drvxJuaJ aatafiaahmant puotc utrtty. or 
gownmantai urwt 

RfCCrnOfWTS— Racawa vwaor* 
ctianta, or cuaiomars coming into an 
ftaratihahmart. Jaw i wna ma purpoaa of 
thav vajit and dtract tnam accordingly. 
May wor* aa irrtormafion dana. May 
anawar t ala ph o n aa and opaoaa aaapnona 
Miicnooard. 

SECRETARIES — Partarrn a vanaty ot 
cieocaJ and organoaoonai dutMa. Thay Ma 
<*c«Don. rypa. hand* co naapcn d anca, m*p 
fiiaa. and scnaduia appo t n tm anta. Soma 
oraoa/a raoorsa, and many oparaat 
vancxjs omca aquipmant 



WopanJ ng a/yaar 

ttT1-t1,10aVmontti 



cc 



CUT 
HS 

voc 
cc 



775 opaninga/yaar OJT 
Wagaa Not Avatlatta CC 

COi 
GAAO 



170 opart nga/yaar 
S9ii-n,iOaVmonth 



115 opartnga/yaar 

S2,2"KV month 



$25 opaninga/yaar 

tnovmonth 



OJT 
HS 

VOC 
CC 

cot 

HS 

VOC 

cc 



OJT 
HS 

VOC 

cc 



2,035 opanmga/**ar OJT 
$1,220-t1 t 520Vmonth HS 
VOC 

CC 



STOCK CLERKS. SALES FLOOfl-^ra 
'asoon*»oia for nacarving, unpadong, 
cnacfctng. saving, and aaumg suppa aa m 
stocKrooms, wa ranou aaa, or saxaga 
yards. Soma sax* aana piaca oroara 
and follow up on purcnaaaa mad* tn 
smaji oparationa. saxx cianv am raapon- 
siOta for ma trrara funcoonmg or ma 
stocKroom from buying c d«tntout»n ot 
suooi** In frggar oparaoona. may uauaJty 
spactatiza m ona or two poa. 

SWTTO490ARD OPOUnPTS—Opaoaja 
cord or cordtaaa fwncnoa u loratay in- 
coming, outgoing, and waarofftoa 
maaaagaa xaap racofd ot caat piacad 
and toi cnargaa. May mo parlorm ciancaJ 
duaaa jucn as typing, prootraading. and 
sorting maul. 



2JXM opaninga/^af 

$1.257/montn 



OJT 
VOC 



355 opaninga/yaar 

n.oaa/montn 



CUT 
HS 



Manatting 
Managamant 
PubMc Raiattona 



Comrrxjn*caOona 



laadteaiSa cia tahai 
Sacraaartal4 R aa rt ad 
Programa, Qanarat 



^Mfcnaaartg 



Communication 
Syaaama OparaOon 



Offtoa Admn. 



ASSOC STM. 

aA. <rorvi. 3arrcn 



ASSOC: Hfwaaaa. JUU 

BA: ETSU. MTSU. TS^ I'TVt 
Salmont. OLU. P-H. Mrtgan; 
SC70A. Travaca 

ASSOC: Aoumas 

BA; ETSU. MSU. MTSU. ^ 
UTX. 1>TM 8a<mont. CBC DL^ 
F-H Fts*. LifnOum lMU wOjoo 
MA: MSU 



CERT: RSCC 

ASSOC: Hfwassa. T reveca 



CERTCOSCC 
ASSOC: COSCC. PSTCC 



C€RT ETSU. MTSU COSCC. 
CLSCC JSCC RSCC SSCC. 
NSTI. TCST1. MiKigan 
ASSOC: APSU. TSU CLCC. 
COSCC CSTCC JSCC. MSCC. 

rscc sscc. wscc Nsn 

TCST1. Hiwaaaa. Maron. Miiiigan. 
SC70A, Iravaca 
BA: ETSU 



QaoaraJ taaraadng CERT PSTCC 

SMeptng, RacaMng ASSOC: TrMca 

aStodcOarK SA: MSU 
Salaa 



nacapuornav n 
CocTMnunasattona 
S ya a am a OparaOon 
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ErJc ^ 5 ^ BEST C0PY AVAILABLE 



CONSTRUCTION 



m*y consider a carter as — CAD<rwn«xe/ i 3ercr Car^ener 
Z Carpentef_Z Electrician Z Painter ara 
PiptmtngtfL, PKimo#f7f^pf<Tttef7St»anTfT^ Z Roofer 



0CCUMKD9OL 



OePLOYMeXr 

OUTUXX4 

approximate pay 

tN TENNESSEE 



SUGGESTED suggested 

EDUCATION COURSE Of STUOY 
OA 

TRAJ*NG 



PREPARATION A TTUlMMG 
STTES IN TENNESSEE 



CABINETMAKERS 4 BENCH 
CARPENTERS— SutkJ. metal, and reoajr 
caoinets sTtttang, and fbcturee tor homee 


125 opertnge/yeer 
$9Se>4l£21/n>OfTtti 


OJT 
HS 
VOC 
CC 


Carparrtry 


JTPA Training 


CARPENTERS — Suikj and maintain 
«ood structuree ranging from rouqrt yc*L 
kxa id Dutanga mat require finished 
worx. They wort from Dfcjepnnta, aketchee* 
or txitkJmg ptane according to Ouading 
codes Cai pentera may speoaaze m either 
ocnstrucoon (new oup*d*nga and struo 
turaa) or maimananca (otd buddings and 
structural) carpentry. Maintenance 
carpenters am moat MMyioba 
sad empto^d- 


520 opertnge/yeer 

Si,S0rr/montti 


OJT 
VOC 
CC 
APP 


Carpentry 


JTPA Train* ng 


EUECTRICUHS-Plan. natal, and rape* 
aiectncaJ wring and equipment Thay may 
apacufaa m either conetrucoon or 
maintenance work, induatnai e*ectnciane 
also inaoact and service electronic control 
devices. 


425 opertnge/year 

S2 f 47tVmorrtt) 




EJectridane 


OIPUOMA: JacKaor AV"S. 
Kncxvilie AVT5 
CERT.NSTl 


PAINTERS 4 PAPERHANGERS — Apply 
coats of paint vaman. stain, enamel or 
lacquar to decorate and protsct intanor or 
axtanor surfaces trimmings and fbcturaa 
of buddings and other structures 


-170 opart nga/yaar 

S2,123/montn 


CJT 
HS 
VOC 
APP 


Paii ittng 4 Decorating 




PUIMBCRS, PIPEFITTER* 
STEAMPI1 JERS — i natal and rapair pa* 
system* mat carry waiar. sawn, air. or 
other ttquioa or jam 1 natal plumbing ft* 
tuna. appliances and haacng and 
refrigeration units 


256 opart nga/yeav 

S2,4277morrtfc 


HS 

VOC 

APR 


Plumbing, 
PtpeftttJng, 4 
Steernfttttng 


OIPUOMA: Para A\TS 


HOOfTHfl AimiIh irrAna and nunmli 
sucn as hot asphalt, ccmpoatoon roofing, 
wood jningiaa. asDanoi shingles, sta* 
or tile to the roofs of buadings in ordar to 
max* them weierprool. Thay alao do new 
construction and raps* work. 


45 opertnge/yeer 

S1,257/morrtri 


OJT 
APP 


Roofers 


JTPA TYeirtng 


EDUCATION 


Ydu may consider a caraar as— Elementary Teacher _ Kindergarten Teacr 
Z Ubranan Z Ubre/y Assistant _ Secondary Teacher _ Special Ed ucai- 
Teacher Z Teacher Aide Z Unrve»rsityrColleoje Pacurty _ Vocational/ 
Education Counselor 


occupational 
description 


EMPtrjviawr 

00TLOOK4 

APPROXIMATED 

iNTPIlaHin 


SUGGESTED 
EDUCATION 
OR 

TRAJMNQ 


SUGGESTED 
COURSE OP STUCY 


PREPARATION & TRAIN* NO 
SITES IN TENNESSEE 



ELEMENTARY TEACHERS— leach a 
wide rang* of aca dem e , soaei, *rncconei 
and motor sKjUb tn grades one tnrougn 
so. They pan and pr aaan t matrucaon 
vjea*gned to meat tna needa of stuoanta 



S40 opartnga/ya af CC Ele m e ntar y 
tfAVMl^ month COL Education 
QfUO 



ASSOC: Aaumas. Htwasae. Mart 
BA: APSU. ETSU. MSU. MTSU. 
TSU. TTU. UTC. JTK. UTV1. Be+- 
mont. Bethel. Bryan. Cncn. Car- 
New. Cumber. Dlu P-h pj^v 89C 
King. Knoxvit. Lamouth Lara. j& 
Lam-Own. LMU Maryvii Miliar 
SC7DA. TN r^jy T N W«, Travac. 
Tuacutum union Vanav 
ORAO: APSU £^SU ^SU 
UTC. UTX Beimom Betnei 
T em Traveca varcv 
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BEST COPY AVAILABLE 

156 



Tumc art kr«n and personal tygmr* 
to chatfren to act yaars okL They 

Language srt 
» and physjcsJ sducation 

n i fcrvy ccaecoon 
of msajnsJs such as bootee, rnacaxnee, 
'itms. and records and assist groups and 
ndrvKfua* n ocacng and us*ng these 
-natenaML 



170 oparanga/yaar 

$1.907/ month 



CC 

cot 

QRA0 



coc 

GRAO 



■*: MSU UT5U *SU ^^J** 

UTM, Cumoat KncKv*. "reveca. 

Early CMdhoodEdu. v*nc* 

QfUO: ET5U TTU. *noy 

Ubfwy Science GMD-. UTK. vwxjy. ETSu. viSU. 



LIBRARY ASSISTANTS— Aid itoramns 
n fumar» t ng irtormanon and services to 
patrons T hey aac cnec* out matenaia 
ana return mreiaa \o the proper area. 

SECONDARY Te^CHERS-Jnstruct 
studentt n one or more *uo>ea mater 
areas m tumor or senior high school* 
They often wort with students in extra- 
cumcuiar acovrtaa. 



SPECIAL EDUCATION TEACHCRS— 
instruct sruderej w<n priyacai. mental, 
•motional, or tee /r ang impairments. They 
are involved in development of pro g rame 
or study and n wonong w*h parents ae 
part of the* metucoonai raspcnatoftea. 



TEACHER AJOsTS, 
PARARfaOftMttJNAL-* 
ay pertonTHn g tease such as 
papery dupacaifrq maasnaJa, 

vaing play 



and supar- 



S5 opaninge/year 

$997/ month 



365 opf K ng e/ yeer 

$1.75eVmonth 



250 o pen*n^yeer 

$77V$t3Vmonth 



UmOWrTY/COU^QCFAOJljy-. 
Scacasae n taecfrng particular suCfects. 
They adviee studtrej regarding curriculum 
recxjirsrrants conduct and superviee 
research, and serve on various college 
and unwaraty com masse. 

VOCATIONAL a EDUC 
COUNSELOR S la^irxJrvyJuaistornalcs 
ana accept reepc o acdrty for they oeo 
swr^jnpefsor^.educatx^.orvoatjc^ 
areas. They help people understand me* 
capaiahtiee ana potent*. 



HS 
VOC 

CC 



cot 

GAAO 



1$S operringe/y*er CC 
r454^ f 307/mone)i COL 
QUAD 



OJT 

m 

VOC 

CC 



720 open4ng a/ yeer COC 
r.77V$2^2Smomh QfUO 



50 openi n g s ryaar CC 

$1 T 479^2 v 30CV. < >onth COC 
QfUO 



Library Assisting 



Secondary Education 



Special Education 
GstienaVSpectflc 
Areas 



ASSOC: Hf^isse. Martin 



ASSOC: Aquinas. Hf^asse Martin 
BA: MSU TTU. j^C. uTM Bar*. 
Cumoer.Cnch. F*i f«w 88C 
Knaxvtl, MiHigsn. ^"N T em ya/xry 
GRA0: ETSU. TTU. TN r em 
UTC vandy 

8A: APSU, ETSU. MSU viTSU. 
TSU. TTU. UTC. UTK. Car -New 
Lamouth. MiHigan. Treveca, /andy 
QfUO: ETSU MSU. MTSU. TSU. 
TTU. UTC UTK. vmndy 



Education, Other JTPA Training 



Edu ca tion/ ) S ^ vsr Ed. 



Curriculum 



General Education 

InduearteiArta 

rnunaeWng 

^ — * — » — 



QfUO: APSU, MSU. MTSU. UTK, 
UTM. Treveca, TSU, TTU. Vancy 



ASSOC: SSCC. Tomim 
BA:TSU 

QRAO: MSU. Car-New. Cumoer, 
LMU. Tuscufum. APSU, UTK 



HEALTH 



OCCUPATIONAL 
0€SCJamON 



Mpu may conatdar a career aa— OantaJ Asatstam Z DantaJ H^ientst 

- Dantai Latonatory Tachnoan C Dantiat Z Oiaticmn & Nutntwnist 

- Eiactrocsrtiograpn (EKG) Tachnician Z EiactroancaphaJograph (EEG) 
Tachrwcian C Emargancy Medical Tachnician (EMT) Z Ljcansad Practical 
Nuraa □ Madteai 'naertant Z MadfcaJ Latoratory Tachntcsan/Tacnnok^at 
Z Madica^Racorda Tachnician C Nurse AkjaOrdarty Z Occupational 
Therape* Z Optomatnat Z OccupationaJ Tharapaaj' Aaaiatani Z Pharmacist 

- Pharmacaaa' Aaaajtant ^ Prryacai Tharapat Z Physician & Surgeon 
Z Phyatctana' Aauatant Z Podiatrist Z Radtotogjc Technician & 
Technotogiat Z Ra y atara d Nurse Z Raapraftxy Therapist Z Speech 
Pathotogiat and Audiologat 

Qf^OnSiNT SUQQCSTED SOOOCSTTD PWWWTON k TTUiNIWG 

ounooica hxxadon couaaM of study sim m Tennessee 

IN 1 



DENTAL ASSISTANTS— Aid oantista Dy 
Drepanng pcoenej tor ■emreocr and 
treetmenL They may *ao periorm 
accneory procedures. 

PENTAL HVQaWaTTS *esat QenOaai 
Dy dee/wig, poeshmg. and taKmg x-ray 
ptctures of paoenei' teeth. They instruct 
peserej n proper ora) hyg^na. 



130 openmga/yea r 
$063/monlti 



06 cpenlnae/year 

r.^3a^^t2Anonth 



Hi 

VOC 

CC 



VOC 
Ht 

CC 
COL 



Dental 
Denes) 



uemai rfygssna 



OmJMA: KncavHle AvTS. Menv 
pha AVTS 

CEKT. Cr«anooga AvTS. ETSU. 

vscc 

CEfTT Menarry 

ASSOC: ETSU. TSU. CSTCC RSCC 
■A: TSU. UTVHSC 



17 



157 



BEST COPY AVAILABLE 



DENTAL LABORATORY TECHNICIANS 
— Meat and reps* venous avw appliances 
such as dentures and owns according 
to written instructions and impressions of 
patients" mouths taken by dentists. 

DENTISTS — Examine and treat patients 
who have diseases, injuries, or marforma. 
nons of the teeth, gums, and mouth. They 
take x-rays, fill cavities, extract teeth, and 
perform corrective surgery. 

DIETICIANS AND NUTRITIONISTS- 
Work with people to help them maintain or 
achieve gcod hearth through proper 
nutrition 

ELECTROCARDIOGRAPH (EKG) 
TECHNICIANS-Use the eiectrocar. 
Olograph machine to record the action of 
the heart muscle for the diagnosis of heart 
ailments. They also clean and maintain 
equipment and ootam information for 
patients records. 

ELECTROENCEPHALOGRAPH (EEG) 
TECHNICIANS — Operate specialized 
equipment which measures and records 
the eiectncal activity of the Oram. This 
process is used by physicians in diagnos- 
ing oram disorders and in assessing Drain 
damage. 

EMERGENCY MEDICAL TECHNICIANS 
(EMT) — Work as members of emergency 
teams administenng first-aid treatment 
and transporting sick and injured persons 
to medical facilities. 

LICENSED PRACTICAL NURSES — 

Care for injured, convalescent, and per- 
sons in hospitals, clinics, private homes, 
and other settings. They work under the 
direction of a registered nurse, licensed 
physician, or demist. 



MEDICAL ASSISTANTS — Perform 
various duties under the direction of a 
physician. PrecejetreairTwtrcxxn.succ^es, 
instruments, and patients for physician. 
Hand instruments and materials to physi- 
cian as directed. 



35 openings/year HS 
$l.i5a-r.i34/month VOC 
CC 
APP 



100 openings/year GRAD 

$2,87M3,521/month L1C 



55 openings/year 

$1,Sto/month 



COL 
GRAD 



25 openings/year OJT 
Wages Not Available HS 

VOC 
CC 



10 openings/year OkJT 
Wages Not Available HS 
VOC 
APP 



30 openings/year 
$824~$962/month 



tf,343/month 



HS 

VOC 

CC 

COL 

APP 



".110 evenings/year HS 



VOC 
CC 

uc 



220 openings/year HS 
S740-S154/month VOC 

CC 



Dental Laboratory 
Technology 



0IPLOMA. Veneris Av~S 
Nashville AVTS 
ASSOC: E^U CSTCC 



Dentistry, General PROF: UTMHSC. Menanv 



Nutrition 
Food Service 
Dietetics 
Clinical Nutrition 

Electrocardiograph 
Technology 



Eiectroencephato- 
graph Technology 



Emergency Medical 
Technicians 



Nursing 

Practical Nursing 



Medical Assisting 



BA:DLU. UTSU o~K Car-New 
GRAD: Dlu E^u „""K 



JTPA Training 



No training in Tennessee 



CERT: JSCC. RSCC. SSCC. /SCC 
TOST] 

ASSOC: CSTCC. JSCC. MSCC. 
SSCC 



DIPLOMA: Athens AVTS. Covington 
AVTS, Crossville AvTS. Dickson 
AVTS, Elizabethon AVTS. Hamman 
AVTS, Jackscoro AVTS. Jackson 
Knoxvtlle AVTS. Livingston 
AVTS. McMinnville AVTS. Mor- 
nstown AVTS. Nashville AVTS. 
Newtem AVTS. Oneida AVTS. Pans 
AVTS. Pulaski AVTS. Sheibyville 
AVTS. Whiteviile AVTS 
CERT: Chattanooga AVTS 

ASSOC: ETSU. MSCC. Treveca. 
SSCC 



MEDICAL LABORATORY TECHNICIANS/ 
TECHNOLOGISTS — Perform and main- 
tain the medical records of hospital and 
cnnic patients for use by physicians, for 
research and study and to devetop 
medical statistics, 



210 openings/year 

$1,473/mofrth 



OJT 
HS 
VOC 
CC 



Medical Lab 



ASSOC: ETSU. CLSCC. COSCC. 
JSCC. MSCC. SSCC. RSCC 
WSCC 



MEDICAL RECORDS TECHNICIANS 
—Prepare and maintain the medical 
records of hospital and clinic patients for 
use by physicians for research and study 
and to develop medical statistics. 

NURSES AH3eS/ORO€AUES-Asst3t in 
the care of hospital patients under the 
direction of nursing and medical stiff. 
They may make beds, serve meals, and 
bathe patients. 



B0 openings/year 

$2,037/month 



OUT 
HS 
VOC 
CC 



1,965 openings/year CUT 
$a*7/morrtn CC 



Medical Records 
Technology 



Nursing Assisting 
Practiced Nursing 



ASSOC: CSTCC. MSCC. RSCC. 
VSCC 

BA: TSU. UTMHSC 



CERT Crossville AVTS. Ockson 
AVTS. HonenwaW AVTS. JacKSboro 
WTS, Livingston AVTS. McMinnville 
AVTS, Momstown AVTS. Newbem 
HSTS. One*da AVTS. Pans AVTS, 
Pulaski AVTS. Sheibyville AVTS 



BEST COR AVAiLAiiU 



18 



158 



OCCUHCnOHAL 



Tney employ a *twtf of tecfrnquee 
deognad to he* ndMdm* dMlop or 
rnejraj* oe^»vw>g3talaendtocopaw*h 
the physcai and emobonai eflecft erf 
dtsattity. PmmtU *am (or rateem) marry 
of the 'ordinary" tasw mat an o +rtorrned 
every ocy at home, at worx. at school, and 
n trie comrrnjnrty. 

OCCUPATIONAL THERAPISTS' 
ASSISTANTS — Support occuoaoonaJ 
mecaptso <n conducting specialized tnerac^ 
programs designed to n*o patients regain, 
■reprove, or aoiust to tneirpriysical or mental 
capacities. A*3ea suocon ootn tne therapist 
ana assmnt therap«s. 



25 openlnga/year 
Wegee Not Available 



Thetapy 



CUT 
HS 

voc 
cc 



PhyHcaJ Therapy 
Aide 

Physical Therapy 
Aeeieting 



ASSOC. cs^rc. .SCC USCC 
kscc. sscc. /sec «VSCC 



OPTOMETRISTS— Are the primary eye 
care providers who exarruoe people s eyes 
to diagnose and <n some caaea treat won 
prooiema and eye diaeem They pree e nbe 
eyegiasee a. contact tenses, vwion therapy, 
and ow-vwon aria 



30 openlnge/yeer 



COL 
QRAO 

UC 



Optometry 



GAAD: SCO 



PHARMACISTS — Prepare, compound, 
and diepenee madcapon prea en bed by 
prrysoens and other authorized medicaJ 
speaajiets. They aiao aapenae norv ' 
preacnpDon medicaoona to the pupae, 



190 openlnge/year 

S2J03/month 



COL 

QRAO 

UC 



Pharmacy 
Sdence^Rhannacy 



BA: TTU. LTTM 
PROF: UTMHSC 



PHARMACISTS* ASSOTANTS-Heto 
phar m a c aej By p e rlorrn i ng certart 
teenncaj tests and serving customer* 



115 opertngeryear OJT 

mi || g * - »■ *- ■ - 

wvges non mrmwom rra 

VOC 

cc 



Pharmacy Aaaesttng 



PHYSICAL TMCRAROTS— Plan and 
adrnmaeer medcaWy preaenbed therapy 
programa tor the renabeKebon ot people 
with muede. Dona, nerve, or joint injunee. 

PHYSIOAM8 4 SUMCONaW 
Diagnose and treat human diaaaaaa and 
injuries aa we* aa practice prevenove 
medicine. Some comotne mecjcal prac- 
tx» with reeearcn or teaching n medcal 
books. 



45 openfetgaVyear 

S2 1 297/mooth 



CC 

COL 

QRAO 



530 opentoga/yenr QRAO 
a2,e75-aa413/mor«h UC 



Ph ys i ca l Therapy 



BA: APSU. MaryviHa, TSU. 
UTMHSC 



PROf : ETSU. UTMHSC, Menarry. 
vanoy 



PHY3K2ANS' ASSISTANTS— Provide 
pacecn serrces under the supervieion and 
reaponsotlrty ot a physician. Examptea of 
duoee include taxjng parents' medicai 
history, ordering lab teats and x-nrye, 
counseling peuents, etc. 



96 



t\a# rrryetcten Aeeafuog 

CC Primary Carey 

Specialty 



BA: Treveca 



POOIATR1ST3 — Diagnose and treat 

disorders ot the foot and tower *g. 
Podiatrists treat the major foot condrtton s : 
corns ana caJiusee, ingrown oenatfc, and 
Demons. They may recommend proper 
snoes. fit corrective devicee, preeenbe 
drugs, order physical therapy or perform 
surgery. 

RADIOLOGIC TECHNOL. ft 
TECHNICIANS— OoeraM x-ray equcment 
to taxa pKturea ot internal pans ot the pe- 
oent s body. Some (Jo radiaoon therapy 
worx by adrnt metering preaenbed doses ot 
radiation to affeoed areas ot the body. 

REGISTERED NURSCS— Caw for scK 
and injured persons using procedurea re- 
quiring speoajtzeo sKitta They are h*gh)y 
trained and are itceneed by the stale <n 
which they work. 



10 opeoingan/aar 

S2J7543jramorfth 



COL 
QRAO 

UC 



Podiatry 



190 openlnge/year 

r l «7/mortth 



14A5 operHnga/year 
91.993/montti 



HS 

VOC 

CC 



HS 

VOC 

CC 

COL 

QRAO 

UC 



Radiography 
Medical Technology 



Nursing, Genera* 



No college ot 
pedi at ri c medicine 
In Ttnoeeee s. 



ASSOC: E^SU COSCC CS" 
jSCC. MSCC. RSCC. SSCC 
VSCC, WSCC 



ASSOC: ETSU. TSU. CLSCC 
COSCC. CSTCC. 3 SCC MSCC 
RSCC SSCC, WSCC. UTM 
Afluinaa, Seimont, OAu. SCDA 
Unon 

BA: APSU. ETSU. MSU. M^SU 
TSU TTU. UTC. UTK JTM 
UTMHSC. Belmont. Car-New lMU. 
Maryvtl. S070A. Unon varov 
GRAD: UTK. UTMHSC Varcv 



19 



ERLC 



>EST COPY AVAILABLE 



159 



RESPIRATORY THERAPISTS— Wotk 
*tth patients *rtr Dreaming drmcumes 
arising from eitner lung or nea/t disorders. 
Cases may range from asthma, em- 
physema. Oroncnite. or pneumonia to 
emergency care for victims of heart 
failure, chest injuries, premature birth, or 
post-surgical complications. Tneraoists 
and technicians work under the suoervt- 
sion of pnysicians 

SPEECH PATHOLOGISTS & 
AUOIOLOGISTS— Evaluate and treat 
speech language, and voice disorders. 
Audiotogists assess and treat heanng 
disorders These specialties are inter- 
r eiatea To oe competent n one. it is 
necessary to oe 'amiiiar with coth 



60 •ontnqmymtr 

n.5ii-n.75a/momh 



HS 

voc 
cc 



10 openings/year 
$1.563-$2,146/month 



COL 
GRAO 



Re^mory Therapy 
Technology 



DIPLOMA. Me^onis Av~ 
CERT: E^Su /SCC 
ASSOC: CCSCC ZSTQC „SC 
MSCC. RSCC C8C 
BA: TSU 



Speech BA: U"n<. t^SU ~SU 

Pathology/Audiology GRAD: JTK. ETSU MSu 



•our 
✓ancv 



mm 



INDUSTRIAL 
PRODUCTION 
AND RELATED 
OCCUPATIONS 



You may consider a career as— Assembler Z Boilermaker : jeweler a 
Silversmith _ Machinist Z Millwright Z Optician I T001 and o.e Maker 
- Upholsterer _ Water & Waste Treatment Plant Operator Z We.aer&C rer 



OCCUPATIONAL 
DESCRIPTION 



ASSEMBLERS, FABRICATOR — Persons 
<n this job must oe able to assemble and 
fit together parts to form complete units or 
subassemblies at a bench, conveyor tine 
or on the floor. This work may use either 
hand or power toots and special equip- 
ment in order to carry out fitting and 
assembly. 



BOILERMAKERS— 8 uikJ, assemble, in- 
stall, test, and repair metal structures such 
as boilers, tanks, furnaces, anti-pollution 
systems, and pressure vessels. 

JEWELERS & SILVERSMITHS— May 

design, make, repair, and sell jewelry, 
watches, clocks, and other timepieces. 
Skilled craftspeople make jewelry by hand 
using their own designs. 

MACHINISTS — Set up. operate, and ser- 
vice machine tools. Machine toots are 
large, power-dnven machines whtch dnll. 
grind, shear, or shape metal. 



MILLWRIGHTS — Install machinery and 
equipment in an industnai establishment 
according to layout plans, Wuepnnts, and 
other drawings. 



EMPLOYMENT 
OUTLOOK 4 
APPROXIMATE PAY 
IN TENNESSEE 



SUGGESTED 
EDUCATION 
OR 

TRAINING 



SUGGESTED 
COURSE OF STUDY 



1.120 openinga/year 
W7S-$l,i54/momh 



20 openJnfa/year 

$2,470/month 



20 openings/year 

M7*4l,4ff7/momh 



300 openinge/year 

$1,690/month 



70 openings/year 

$2,i23/month 



OJT 
HS 

voc 



APP 



OJT 

VOC 

CC 

COL 

APP 

OUT 

HS 

VOC 

CC 



OUT 

HS 

VOC 

CC 

APP 



Precision Metal 
Wor*. 
Assorted Materials, 
Other 



Sheet Metal 
Metal Fabrication 



Jewelry Deelgn 
Fabrication 4 Repair 
Metal/Jewelry 



Machine Tool 
Operation/Machine 
Shop 



Mlllwork * Cabinet 

Making 
Industrial 

Maintenance 



PREPARATION & TRAINING 
SITES IN TENNESSEE 



CERT: TCSTl. Chattanooga AVTS 
ASSOC: TCSTl 
0IPL0MA: AihensAVTS. 
Covington AVTS. Crossvilte AVTSS. 
Dickson AVTS. Harnman AVTS. 
HartsviUe AVTS. Hohenwaid AVTS, 
Jacksboro AVTS. Jackson AVTS. 
Knoxville AVTS. Livingston AVTS. 
McKenzie AVTS. McMmnville AVTS. 
Memphis AVTS. Mornstown AVTS 
Nashville AVTS. Newborn AVTS. 
Oneida AVTS. Pulaski AVTS. 
Savannah AVTS. Sheibyville AVTS 

0IPLOMA: Covington AVTS 



DIPLOMA: Athens AVTS. Cov- 
ington AVTS. Crossville AVTS. 
Dickson AVTS. Harnman AVTS. 
Hartsville AVTS. Hohenwaid AVTS. 
Jacksboro AVTS. Jackson AVTS. 
Knoxville AVTS. Livmgtson AVTS. 
McKenzie AVTS. McMmnvnie AVTS. 
Memphe AVTS. Mornstown AVTS. 
Nashville AVTS. Newborn AVTS. 
One*da AVTS. Pulaski AVTS, 
Savannah AVTS. Sheibyville AVTS 
CERT: Chattanooga AVTS. TCSTl 
ASSOC: TCSTl 

CERT: PSTCC. CLSCC. TCSTl 
ASSOC: TCSTl. STlM. Hiwasse 



ERLC 



BEST COPY AVAILABLE 



20 



160 



OF'HCJANS — Measure ire *n -jv^asses 
ape ;rnc -ne erses accoroing *o 
orescnotions *rom optometnsts ana 
optnamaogtsts. 

TOOL AND DIE MAKERS— Highly, 
skilled, creative workers whose products, 
such as tools, dies and special guiding 
devices, are used by other machining 
workers to mass-produce metal and 
plastic pans. 



30 op fM ngejyty 

$1 .J7S.tf.47S/morrth 



BO openings/year 

$1.9C7/month 



HS 

voc 
cc 

APP 

APP 

VOC 
OUT 



:c:;c* Gooes Work 



Precision Metal Work 
Tool & Ole Making 



DIPLOMA: Jackson AvTS. Crossv«iie 
AvTS. Pans AvTS. Whitevnie Avts 
CERT: Chattanooga AvTS 



UPHOLSTERERS— Whether restoring a 
treasureo antique or simply giving an or- 
Oinary living room coucn a 'aceiift. 
jpnoisterers comome anistic flair ana 
^anuai skhI to r econaition sofas, cnans. 
ana other jpnoistered furniture. These 
craft workers replace worn and damaged 
'aoncs. springs, ana padding. 

WATER & WASTE TREATMENT PLANT 
OPERATORS — Work with sewage treat- 
ment, sludge processing, and dscoaJ 
equipment to control the flow and processing 
of wasae »n sewage treatrnent plants. 



105 openings/year 

S991/month 



75 openings/year 

$13€0/month 



HS 

OJT 

VOC 



OJT 

HS 

CC 

APP 

UC 



Upholstering 



Sanftrtton Technology 
Water & Waste Water 

Technology 



DIPLOMA: Mempms AvTS. 



ASSOC: Martin 



WELDERS & CUTTERS-^Jotn metal parts 
using neat anotor pressure to form a per- 
manent oond. They weld parts to manufac- 
tured products, or repair broken or cracked 
parts. 



MECHANICS & 
REPAIRERS 



OCCUPATIONAL 
DESCRIPTION 



AIRCRAFT ENGINE SPECIALISTS— A 

person m this occupation will repair and 
maintain the operating condition of aircraft 
engines. This will include helicopter engine 
mechanic occupations out will exclude air- 
craft mechanics who are not involved in 
engine repair. 

AUTO BODY REPAIRERS — Fix damaged 
fenders. Codies, ana other automotive 
parts by straightening bent frames, removing 
dents, welding torn metal, and replacing 
parts too badly damaged to repair. 



AUTO MECHANICS— Inspect, maintain, 
ana repair mechanical and etectncal parts 
of automobiles, trucks, buses, and other 
gasoiine-powred vehicles to keep them 
running property. 



145 openings/year 

tt.133-M.4Wmo nth 



OJT 

HS 

VOC 

CC 

APP 



Welding, Brazing & DIPLOMA: Athens AVTS. 
Soldering Crossvtlie AvTS. Ham man AvTS. 

Hartsville AvTS. Jacksooro AvTS. 
Jackson AVTS. Knoxvilie AvTS. Liv- 
ingston AVTS. McKenzie AVTS. 
McMinnville AVTS. Memphis AVTS. 
Mornstown AVTS. Nashville AVTS. 
Newbern AVTS. Oneida AVTS. 
Pulaski AVTS. Savannah AvTS. 
Shelbyville AVTS, Elizaoethon AVTS 
CERT: Chattanooga AVTS. Mor- 
nstown AVTS. APSU. CLSCC 

You may consider a career as— Aircraft Engine Repairer Z Auto 8ody Repairer 
- Auto MechaniCwBus. Truck. Diesel Engine MechanicZDau Accessing 
Equipment Repairer Heating, A/C & Refrigeration Mechanic Z Maintenance 
Repairer, General Utility 



EMPLOYMENT 
OUTLOOK 4 
APPROXIMATE PAY 
IN TENNESSEE 



SUGGESTED SUGGESTED 
EDUCATION COURSE OF STUDY 
Oft 

TRAINING 



PREPARATION a TRAINING 
SITES IN TENNESSEE 



70 openinga/yeer 

$2 t 253/montti 



115 openings/year 

$1,777/ mo nth 



405 openlnga/year 

$1.733/month 



HS 
OJT 
VOC 
CC 



OJT 
HS 
VOC 
CC 



OJT 
HS 
VOC 
CC 



Aircraft Mechanic* 



DIPLOMA: Memphis AVTS. 
Nashville AVTS 



Automotive Body 
Repair 



Auto Mechanics 



21 



DIPLOMA: Athens AVTS. 
Crossville AVTS. Jackson AVTS. 
Knoxvilie AVTS. Livingston AVTS. 
Memphis AVTS. Mornstown AVTS. 
Nashville AVTS. Pans AVTS. 
Savannah AVTS. Sheibyville AVTS 
CERT: Chattanooga AVTS. 
Mornstown AVTS 

DIPLOMA: Athens AVTS. Cov- 
ington AVTS. Crossville AVTS. 
Dickson AVTS. Elizaoethon AVTS. 
Hamman AVTS. Hartsville AVTS. 
Hohenwald AVTS. Jacksboro AVTS. . 
Jackson AVTS. Knoxvilie AVTS. 
Livingston AVTS. McKenzie AVTS. 
McMinnville AVTS. Memphis AVTS. 
Mornstown AVTS. Murfreesooro 
AVTS. Nashville AVTS. Newoem 
AVTS. Oneida AVTS. Pulaski AVTS. 
Ripley AVTS, Sheibyville AVTS. 
Whiteville AVTS 
CERT: TCS71. SC70A 
ASSOC: STIM. TCSTI, 



BEST COPY AVAILABLE 



161 




235 operHnga/vear 

n.560/moc:th 



$5 openings/year 
Wages Not Available 



BUS. TRUCK. DIESEL ENGINE 
MECHANICS— ReouW. repair, and adjust 
botn wheeled and crawled heavy equipment 
used m construction, togging, and industrial 
operations. 

DATA PROCESSING EQUIPMENT 
REPAIRERS— install, maintain, and repair 
electronic computers and computer related 
machines, such as magnetic tape readers. 
* gn-sPeed printers, and xeypuncn 
"lacmnes. 



HEATING. A/C & REFRIG. MECHANICS— 110 openings/year 

^stan service, anc repair air conditioning. $2,l23/month 
'et r geration and ^eating units used m 
*omes. scnoois and commercial Duiidmgs 



OJT 
HS 

voc 



OJT 
HS 
VOC 
CC 



OJT 
HS 
VOC 
CC 



MAINTENANCE REPAIRERS. GENERAL 

UTILITY— Keep the machines, 
mechanical equipment, and/or structure 
an establishment in repair. Duties may 
involve pipefittmg. boilermaking, in- 
sulating, welding, machining, machine 
and equipment repainng, carpentry and 
eiectncal work. In small establishments, 
may be responsible for maintaining 
grounds and doing some janrtonal work 
as well. 



970 openings/year 

$1,560/month 



OJT 
VOC 



Thick Driving 
Dleeet Engine 
Mechanics 



Computer 

Electronics 
Data Proceeding 



Heat. A/C & 
Refrigeration 
Mechanics 



Building 
Maintenance 



DIPLOMA. £;!zaoethcr Av^S. 
Harnman Av^S. jacxson av^S. 
Knoxville AVTS. Mempnis AVS 
Mornstown AVTS. Nasnviiie AV^S. 
Savannah AVTS 
CERT: Chananooga AVTS 
DfPLOMA: Nashville AV* 1 ^ 
CERT: CLSCC. COSCC CSTCC 
ASSOC: COSCC. MSCC S^M 
Hiwasse. LMV. Martin SCCA 
OA: lMU. SC7DA 



DIPLOMA: Cov.rgtcr Av~S 
Crossvuie AVTS. 0 CKjsor av'-S. 
E'izaDethon avts. w ac*soorc av*~S 
Knoxvifle AVTS. McKenz.e Av~"S 
McMinnvuie AVTS Memoes AVS 
Mornstown AVTS Murtreesooro 
AVTS. Nasnvuie AVTS One'da 
AVTS. Savannah Av^S. 3ne«bwuie 
AVTS. Whitevnie AVTS 
CERT: Chattanooga Av^S 



CERT: CSTCC 



SALES 



You may consider a career as — Cashier _ Insurance Salesperson Z Real 
Estate Salesperson _ Reservation & Transportation Ticket Agent Z Sales 
Agent. BusinessServtce — Salesperson, Retail Z Security Financial 
Serviceperson _ Travel Agent 



OCCUPATIONAL 
DESCRIPTION 



EMPLOYMENT 
OUTLOOK* 
APPROXIMATE PAY 
IN TENNESSEE 



SUGGESTED SUGGESTED 
EDUCATION COURSE Of STUDY 
OR 

TRAINING 



PREPARATION 4 TRAINING 
SITES IN TENNESSEE 



CASHIERS— Are employed by a variety of 
businesses to handle payments from 
customers. Most cashiers receive money, 
make change, fill out change forms, and 
give receipts. 

INSURANCE SALESPEOPLE-Sell 

•ndrvtdual and group insurance policies. 
They provide advice to clients on the type 
and amount of insurance needed. 



3/130 openinga/year 

$737/montti 



530 opening a/year 
tf.200~S2.029/month 



REAL ESTATE SALES AGENTS-Rent. 

ouy. and sell property for clients on a 
commission (percent of sales) basis. 
Agents wotk to match prospective buyers 
<vith property listed for sale. Most people 
buy homes when the interest rates are 
ow. For this reason real estate jobs can 
be quite slow when the interest rate is 
^igh and quite busy when it is low. Some 
r eai estate agents supplement their 
rcomes oy another pan-time joo. 

RESERVATION & TRANSP. TICKET 
AGENT— The person in this occupation 
«vui maKe and confirm reservations for 
passengers and sell tickets for transportation 
agencies such as airlines, bus companies, 
railroads, and steamshiD lines. This 
person may checK baggage and direct 
passengers to designated concourse, pier, 
or tracK 



130 openlnga/year 

*1,45*-S2.206/month 



205 openlnga/year 

$1 .442-11 ,629/month 



OJT 
HS 
VOC 
CC 



OJT 

HS 

CC 

COL 

LIC 

OJT 

HS 

VOC 

CC 

LIC 



OJT 
VOC 
CC 



Sates 

Entertainment 
Services, Other 



Insurance Marketing 
Insurance 4 Risk 
Management 



Reai Estate, General 



CERT: PSTCC 
ASSOC: Treveca 
BA:MSU 



BA:MSU 



CERT: CLSCC 
BA:MSU 



Travel Services 
Ma heating Tranap. 
Tranaportition 



CERT: SSCC. VSCC 
ASSOC: Martin 



22 



ERLC 



BEST COPY AVAILABLF 



162 



SALES AGENTS. BUSINESS 
SERVtCES^-^ns person «i\ sell se*ecteo 
services to Outnesses. "THeee servKes 
nctude Duikling maintenance credit 
reporting, booKKeeptng, security, printing, 
and storage space. Tha occupation 
excludes advertising, insurance, financial 
and real estate services. 



280 openings/year 
Wages not Avwlafcto 



HS 

oar 
voc 
cc 



B«jjtn*ss & ^•fsooal CERT, rs^ 
Services, Otner ASSOC. 3v-roer r A 56C S~ M 



Business & 
Management 



Martin 

BA: Setnei. Car-New <ncxvti 
LamDuth. Lane. Lee. APSU. . 



SALESPEOPLE RETAIL— Sell 
mercnandise to customers using detailed 
knowledge of the specific cnaractenstics 
of their merchandise. People who wonx m 
stereo snoos. fine furniture stores, house 
Vmsnmgs. etc.. are examples of retail 
saies agents. 

SECURITIES. FINANCIAL SERV.- 

Counsei Clients 'egardmg nvestment 
opportunities The Client may oe an .n- 
civicuai a group, or a ousmess. Security 
salespeople ouy. sen. or transfer stocKs ana 
oonas f or the cuent They may specialize 
n one area of the economy, dealing mainly 
*'th auto, precious metals, oil. or onar- 
maceuticai stocKs. Those who deal with 
agricultural products are call commodity 
futures) oroKers. 



TRAVEL AGENTS— Assist people in 
m axing vacation plans and other tnps by 
arranging transportation and lodging and 
possible activities. Travel agents use travel 
manuals, tour package brochures, lodg- 
ing, airline, and other earner rate 
schedules to help clients obtain the most 
convenient and economical travel oppor- 
tunity. They refy heavily on computers and 
microfiche readers An ability to com- 
municate ts essential as well as a desjre 
to work with people. A travel agent's job 
can be quite stressful dunng the peak 
season. 



5.415 openings/year 

S675.$900/month 



120 openings/year 
Sl.167-$1.534/month 



110 openlnga/year 

W96-$1,102/month 



CUT 
HS 
VOC 
CC 



OUT 
HS 
COL 
LIC 



Sales 



OUT 
HS 
VOC 
CC 



Securities & 
Commodities 
Marketing 

Business 
Administration 



Marketing 
Travel Services 

Marketing 
Transportation 

Marketing 



ASSOC: Treveca 
BA: MSU 



CERT: CLSCC CCSCC ZS^CZ 
ZSCC .SCC 

ASSOC: Miwasse -.Ml' -^St 

°stcc. 3scc. //sec :-rcc 

.SCC Martin NST, -T-V 

BA: MTSU. ^o. 3ere- 3e- 

•"cm Bryan. CSC C'C 'Car-New 

C^moer OLU. P-H F-sk ^s^z^'r 

uMO- uee. tern -Own Va*v« 

Rhodes. SC7DA TN T em T s Aes 

Treveca. Tuscuium 

JTM. ETSU. MSU 

GRAD: ETSU. MSU. M~3u *S V 

TTU. UTC. UTK. UTM. Beimcnt 

vandy 

CERT: SSCC. VSCC. MSU 
ASSOC: Martin 
BA: MSU. UTK 



SCIENCE 



You may consider a career as— Aeronautical & Astro. 
Engineer _ Biologist _ Broadcast Technician Z Chemical 
Engineer _ Civil Engineer _ Computer Programmer & Aide 
Z Etectncal Engineer Z Electrical & Electronics Technician 
_ Industnal Engineer _ Mechanical Engineer 
Z Paralegal Personnel 



Drafter 



OCCUPATIONAL 
DESCRIPTION 



EMPLOYMENT 
OUTLOOK 4 
APPROXIMATE PAY 
IN TENNESSEE 



SUGGESTED SUGGESTED 
EDUCATION COURSE Of STUDY 
Oft 

TRAINING 



PREPARATION 4 TRAINING 
SITES IN TENNESSEE 



AERONAUTICAL 4 ASTRO. ENGINEERS 

—Design, conduct, and test aircraft and 
missiles. They may be aeronautical 
engineers, mechanical engineers, or e*ec- 
tncal engineers. 

BIOLOGISTS — Study all aspects of living 
matter. Their concerns include tne ongm. 
reproduction, growth, function, and struc- 
ture of all forms of plant and animal life, 
from large communities to moo-cfgentsms. 



70 openings/year COL 

$2 r 353^a,722/month GRAD 



15 openings/year COL 
n,625-t2,183/moo1h GRAD 



Aerospace, 

Aeronautical & 

Aeronautical 

Engineering 



Biology 



BA: UTK 
GRAD: UTK 



ASSOC: Aquinas, Martin 
BA: APSU, ETSU. MSU. MTSU. 
TSU. TTU. UTC. UTK. UTM. Bel- 
mont. Bethel, Bryan, Car-New. 
CBC, Crtch Cumber. OLU. F-H. 
Ftsk, King, Knoxvil. Lambuth, Lane. 
Lee, Lem-Own, LMU Maryvil. 
MiHigan. Rhodes, SCO SC70A. TN 
Tem, TN Wee, Treveca, Tuscuium. 
Union. U South. Vandy 
GRAD: APSU ETSU. MSU. MTSU. 
TSU. TTU. Fa*. Vandy 



23 



BEST COPY AVAILABLE 



BRCWPCEgT T ECW W CU KS^hMil, 
openae, and mamn etecironc equa> 
men uMd 10 record or tranama radio and 
tetevevon protyarna. Speoeibee include 
iranammar or studio morrttrianc*. audio 
control, video control, limiting, field 
recording, and video-ope technicians. 

CHEMICAL ENGINEERS — Apply pnn- 
dD*es and technology of criematry, pnystcs. 
mathematics, engineenng, and economics. 
They analyze procedures, troubleshoot 
processing proolems, do research to 
develop new processing methods, design 
equipment, and oian layouts or inter- 
related macnmery. 

CIVIL ENGINEERS — Plan, design, and 
supervise the ccnstnjccon and rnejrienanc© 
of many kinds of structures and facilities. 
They work on roads, railroads* acports. 
buildings, bridges, dams, and other 
structures. 



24 t 

W79^JQ0rmorrth 



VOC 

CC 



30 operringa/year 

$2;*2^,722/morrth 



COL 
GRAB 



140 opantnga/year 

S2,(WVmonth 



CC 

COL 

GRAD 



Radto 4 Ttt evtalo n 
Production 4 Oroed- 
caeta^ Technology 



Chemical 
Engineering 



CM! Engineering 



ASSOC: Martn. Tn*e*a ^PSTCC . 



BA: mj. OTK.CBC.VaPOY 
GRAD: TTU UTK. Vanoy 



BA: MSU. TSU. TTU JTK. CSC 
CRAO: MSU. r T\J. oTK /arxjy 



COMPUTER PROGRAMMERS 4 AIDES 

—Write stec-oy-step instructor* tor com- 
puters. These instnjctions, or programs, 
teH the computer exactly what it must do 
to solve a problem or perform a fob. Pro- 
grammers work long hours atone, or may 
work m teams on btg projects. 



520 opertnge/yeer OJT 

$1,72^42,144/momn HS 
VOC 
CC 
COL 



Computer 
Programming 
information Systems 



CERT* CLSCC. COSCC. CSTC 
ASSOC: COSCC. MSCC STiM. 
Hrwasse, LMU. Martin. SC7DA. 
CSTCC 

BA: LMU. SC70A. Maryvii. 
Rhodes, Treveca, Tuscuium. MSU. 
MTSU. Belmont. CBC. F-H. 
Lambuth 

GRAD: MSU. CBC 



DRAFTERS — Make detailed drawings of 
buildings, products, and macnmery from 
sketches and specifications made by 
engineers, architects, and designers 
which are used as working plans tor 
engineenng, manufactunng, and con- 
struction purposes. Because of new 
technology, drafters increasingly do thee 
work using computer-aided design (CAD) 
systems 



190 openinga/yaar 
$S3*41,257/month 



HS 
VOC 
CC 
APR 



Drafting and Design 
Drafting, Other 



CCRTH MTSU. CSTCC. TCSX1. 
ASSOC: CSTCC PSTCC. TCSX1. 
Chattanooga AVTS 
WPIjOMA: Athens AVTS. Crossviile 
AVTS. hartsvlle AVTS. Hohenwaid 
WTS, Jacksboro AVTS. Jackson 
AVTS. Knoxville AVTS. Livingston 
AfTS, McKenae AVTS. McMinnville 
AVTS. Mempha AVTS. Momstown 
A/TS. Nashville AVTS. Newborn 
AVTS. Pulaski AVTS. Savannah 
WTS, Sheibyvilie AVTS 



ELECTRICAL ENGINEERS — Design, 
develop, produce, install, o pera t e, and 

maintain computer, electrical, and elec- 
tronic equipment. 

ELECTRICAL 4 ELECTRONICS TECH. 
—Construct, repair, test, install, modify, 
operate, or design a variety of production 
or experimental electrical or electronic 
equipment. Most specialize in such areas 
as communication, medical equipment, 
and research laboratories. Many work on 
product quality m manufactunng plants 

INDUSTRIAL ENGINEERS — Determine 

the most efficient and economical 
methods of using peoole. machines, and 
materials m an moustnal setting. 

MECHANICAL ENGINEERS — Are con- 
cerned with the design, production, in- 
stallation, operation, and maintenance of 
tools, machines, engines, and other 
mechanical equipment. 

PARALEGAL PERSONNEL— Apply 
knowledge of law and legal procedures to 
provKJe assistance to lawyers, clients, and 
courts. Also known as paralegal assistants, 
legal investigators, aM legal aides. 



300 openinga/year 

S2t297«43Q/morrth 



305 openings/year 
$1,95<y month 



105 openinga/yaar 

S2.3S3/month 



CC 

COL 

GRAD 



HS 

VOC 

CC 



COL 
GRAD 



40 openings/year CC 

$2.311-S2,6407month COL 
GRAD 



50 openings/year 
Wages Not Available 



HS 
VOC 
CC 
COL 



Electrical, 
Electronics 4 

Communication 

Engineering 

Electrical A 

Electronic 

Technology 
Electrical Technology 



Industrial 
Engineering 



Mechanical 
Engineering 



Legal Assisting 
Law. Other 



BA: MSU. TSU. TTU. UTK. CBC. 
Vandy 

GRAD: MSU. TTU. UTK. Vandy 



CERT COSCC 

ASSOC: STIM. TCSTI. SC7DA. 
NST1. COSCC. CSTCC. PSTCC 
BA: MSU. UTM 



BA: TTU. UTK 

GRAD: TTU. UTK MSU 



BA: MSU TSU TTU u^K CBC 
Vandy 

GRAD: MSU. TTU UTK Vanav 



CERT: MSU 

ASSOC: CLSCC CSTCC PSKTC. 
STIM 

BA: Milligan 
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ERLC 



BEST COPY AVAILABLE 
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**J n*t*xm*r * carter m B mm Z Sanercer v Ch* Z CNw C^ns 
CCPVIPP ^^5^°^ - CorT«on* Office 4 J***r I Counter Aaanoart I ^ntfqmr 

IWC r 5** S * vn 0 10(3 L**"* Manner I Gardener & Grourvw*eecer 

- Qufd AVM^chGiiarxjg H^iitumi aaaametotogat Z Janrtor I Maid 
AHouirttpm g awf _ PmCoctra Wbriw Z Servic* Starx>o Alternant 
IWutirorWkitrm 



OCCUPATIONAL 
DESCRIPTION 



BAKEriS— Mix dough according to 
recipes and oaxe Dreacts. pasmce and 
other oaxary 9000s 

BARTENDERS— Mix and serve akx>hoiic 
and riorvaiconoiic beverages following 
standard niapw or customers' requests. 
They work m oars hows, private duos, 
and restaurant* 

CHEFS— Are employed in the prepsratxxi 
and cooking of food, usually in large 
quantftes. They may specialize m a par- 
tial tar type of food. 

CHILD CARE WORKERS— Supervise 
activities and are reeponek*e for the cere, 
safety, and conduct of the children m the* 
charge. They provide for the physical 
i of the children. 



EMPLOYMENT 
OUTLOOK a 
APPROXIMATE PAY 
IN TENNESSEE 



SUGGESTED SUGGESTED 
EDUCATION COURSE Of STUDY 
OR 

TRAINING 



PREPARATION A TRAJNWQ 
SITES IN TENNESSEE 



135 openlnge/yeer 

11,040/mocrth 



275 openinge/yeer 
$aa7/montn 



2496 openlnge/yeer 

$a6^ai,2f7/month 



160 o per^nga/yeer 

1737/montn 



OJT 
HS 

voc 
cc 

OJT 
VOC 



OJT 
HS 

VOC 
CC 

OJT 

HS 

VOC 



CORRECTION OFFICERS * JAILERS 
—Supervise mmaftse in pneons and jails 
dy oceerving them and enforcing rules. 
They inspect surroundings 10 ensure 
secunty and safety of prisoners. Some 
officers provide counseling 10 inmates. 



COUNTER ATTENDANTS — Speed of 

service and accuracy m handling orders 
are the most important stalls in this jotx 
The typical duties induce taking 
customers' orders, serving food and 
coverages, making out checks, and taking 
payment. Counter attendants also do odd 
( oos. such as cleaning soften equipment 
sweeping and mopping floors, and carry- 
ing out trash. 

FIREFIGHTERS— Control and put out 
Mres, protect life and property, and mam- 
tajn equipment. They may work as 
volu n teer s or employees of cross, 
townships, or industnal plants. 

FOOD PREPARATION WORKERS — 
These persons perform a venety of food 
preoarsDon duties, such as prepsnng cold 
foods and rnsjnttirwng and cleaning kitchen 
work areas, equipment, and utensss. 
These persons may sice meet: brew cot- 
tee. tea. or chccoiate; or prepare sand- 
wiches. The persons tn the) occupation 
are not cooks or chefs. 

FOOO SERVICE WORKERS- Prepere 
food and Oeveragee in restaurants, hotels. 
hosprtaJs. and other establishments that 
serve food. Depending on the type of food 
servx^prcwxled. the worker may speciaJize 
<n salad, coffee, pantry, sandwich making 
or assembling food m the Kitchen, helping 
the cook, or supplying a food counter. 



150 openings/year OJT 
Wages Not Available HS 

CC 
COL 



590 openlnge/yeer 

M77/morttfi 



SS openings/year 

n,127/month 



1.790 openings/yeer 
Wages Not Available 



OJT 
VOC 



OJT 
HS 

VOC 

CC 



1J20 openings/year OJT 
SeSO/morrth VOC 



OJT 
VOC 



BeJdng 

Food Preparation 



Bartending 



Chef /Cook 



ChHdCare 
Alrte/Aasertng 



Criminal Justice 



FoodServfce 



Fire Protection 



Food Produc t ion 



Food Service 



JTPA Training 



JTPA Training 



JTPA Training 



DIPLOMA: Nashville AVTS, 
Pans AVTS 

ASSOC: TSU. CSTCC. SSCC. 

VVSCC. Martm. Trsveca 

CEHT. CSTCC. Chattsnooga AVTS 

CERT: CLSCC OSCC. SSCC 
RSCC 

ASSOC: ETSU MTSU. TTU 
OSCC. RSCC, SSCC, WSCC. 
Aquinas 

BA: ETSU. MSU. MTSU TSU UTC. 
UTM. Belmont. TNWes 
GRAO: ETSU MSU. MTSU. TSU 
UTC 

JTPA Training 



CERT: TSU, MSCC 

ASSOC: TSU. CSTCC 

No Degree: Murfreescoro AVTS 



JTPA Training 



JTPA Training 



BEsftOPY AVAILABLE 
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Wd COUrtSOUS SerVC* 



QAROENERS & GROUNDS KEEPERS - 
These persons care for grounds, lawns, 
trees, shrubbery and gardens. They may 

Known oy the job they da such as 
9riss cutter or leaf ram Gardeners and 
groundSKeeoers may do a wide range at 
tasK3 wntcn are required to cart for and 
maintain grounds. These taefcs can include 
nrtowing and edging lawns; preparing 
lawns for panting; sweecmg sidewalks 
and other areas: watering lawns, trees, 
and shrubs: and cultivating the ground 
and assisting m piano ng. 

GUARDS 4 WATCH GUARDS — Are 
responsible for protecting property against 
fire, theft, vandaJism. and lUegaJ entry. 
They guard buildings and grounds, mer- 
chandise, and other valuable property. 



47*< 

ti,5T7fleieneh 



4*5 op^ninga/yesr 

$9l07morrth 



0*t 
VOC 

cc 

COi. 



OJT 
HS 



2,740 openings/yeer 
SI, 170/ month 



OJT 

voc 



II 



Horticulture, 
General 



Security 



CERT SSCC SC7CA. z*m- 
tanoooa » 
WRjOUA: reiser *rr$ 
Knorviee MfTS. Mewr'a JTTv 
Mornaown AVTR Wtatve* *rr^ 
ASSOC: SSCC SC7DA 
8A: QUI SC7QA 
GRAOtUTX 

CERT: Chattanooga AVTS 
ASSOC: Hfwasse 
BA: UTK 
MA: UTK 



CERT: OSCC. SSCC SSCC 



hairdressers * cosnrrouxwsrs 

— Pertorm beauty services such ae sham- 
pooing, cutting, setting, stytng, and 
strsjgrtterang hair for customers according 
to the customers 1 r equest or current styles. 

JANITORS— Are reeponette tor keeping 
rooms, hale, offices, cotxee, and lounges 
dean and attractive and tor providing 
ns c eeaa r y su ppose to the occupants. 

MAtOS ft HOUSEKEEPING CLEANERS 
—This work is done by persons in dean' 
ing and building service occupations who 
dean floors and windows in hospital* 
change linens m note*, repair broken 
faucets in apartments, operate elevators, 
or exterminate insects and rodents m of- 
fice buildings. The people m true occupa- 
tion must be courteous, tactful, and neat if 
tnetr fob requires contact wrth the public 



250 openinge/yeer 
l*23/month 



3*525 opentnga/yeer 
$997/ month 



1,290 ooenlnga/year 
$693/month 



OJT 
VOC 
CC 



OJT 
VOC 



OJT 
VOC 



Personal Service, 
Cosmetology 



OMPtOMA: Dkcxson AVTS. Honerv 
waK3 AVTS, Knocviiie AVTS. l.v- 
tngston AVTS. Memphis AVTS. 
Nashville AVTS. Pans AVTS 
CERT Chattanooga AVTS 



Custodial Service* JTPA Training 



Exploratory 



JTPA Training 



PEST CONTROL WORKERS— Use 

chemical solutions, gases, and 
mechanical traps to nd residential and 
commercial areas of rodents, insects, 
birds and other peats. Also known as 
exterminators. 



90 ooartnga/year KS 

$*7S4l4e2/morrtfc OJT 

VOC 



Homemaker's Aide 



REFUSE COUJSCTOfW— CoAect trash 
and garbage along an assigned route 
They rney dr*/e garbage trudd or work on 
the loading crew. 

SERVICE STATION ATTENDANTS— 
Work at gasoiine service stations servicing 
passenger cars, trucks, and buses with 
fuei. oii. and acceeaonea Servce station 
attendants are mostly employed by gasouns 
servce stations. Out a ccnsKJerabie 
number are employed by gover nm ent 
bodies and private companiea 



120 openings/year 

S1.041/month 



250 coenJnga/year 

rtXWOWmonth 



HS 

OJT 
VOC 
CC 

OJT 



Sanitation 
Technology 



Service Station 
Retailing 



ASSOC: Martin 



WATTERS ft WUTRESSiS^-lafce 
cusamers' orders, serve food and 
beverage*, total cneda, end sometimes 
taxe payments. Duties vary with the type 
of food servce prowled by the restaurant. 



1.4W openlnga/year 

1520/month 



OJT 
CC 



Watter/Wsrtreeaea ft JTPA Training 
Related Services 



2« 



BEST COPY AVAILABLE 
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SOCIAL SCIENCE 



*xi mm* coneeaac a career a*— ^fwyw 

- Piycn aogi _ Recieeaxn wtrwer I Soa* VVorwr 



OCCUP*mONAL 
DESCRIPTION 



ounooK4 

APPRCWMATE MY 

IN 1 



>UQCBSTED SUQOBfTH) 
HXKtfTlON COURSE Of STXKTt 

or 



PREPARATION A T1UMNG 
STTIS IN TENNESSEE 



LAWYERS— Reeearch and interpret law 
to advise clients in legsi matters concem- 
•ng their rights and nssoonsibilitJes. They 
nandle me settlement of legal prootems 

Doth m and out of court. 

PSYCHOLOGISTS — Sixty the 
capacrrjee, merest*, and Penawx of peo- 
ple m order to understand and explain tne 
way mey act and rescond. They may 
specialize m a woe vmnety of areas sucn 
as dincai. child, oev^opmentaj and 
anaiyocai peycroogy. 



RECREATION WORKERS— Plan, 
organize, and direcx leisure actrvrtiea for 
tne general pubec or individuals with 
specific needs. Activities may include arts 
and crafts, athieocs, and dancing. 

SOCIAL WORKERS— Provide a 
multitude or service* to help people serve 
their indrvxJuai and family problems. 
Caseworkers speaaJae m such fields as 
child welfare, family services, medical, 
psychiatric and pubic assistance. 

TRANSPORTATION 



260 coenlnge/yee/ 

$1.57e-42.45eymonth 



25 openlnge/yeer 

$1.70M2,ia4/month 



115 openings/year 
$l^e7/month 



2S5 openinge/yeer 

rt^M/month 



QRAD 

UC 



COL 
GRAO 



OJT 
VOC 
CC 
COL 

CC 

COL 

GRAD 



Law 



Psychology 



Partes 4 Recratiofl, 
GenereJ 



Social Work 



You may consKler a career as— Aircraft 
Equipment Operator Truck Dnw Z 
- Typist, Word Processing Equipment 



PROf : MSU. UTK. vandy 



ASSOC: Aquinas 
SA: APSU. ETSU. MSU. MTSU. 
TSU. TTU. UTC. UTK. uTM. Bet- 
mont. Bryan. Car -New. Cncn 
CSC. DLU. F-H. Fis*. King. Knoxvil. 
Lamouth. Lee. LMU. Maryvii. 
Milligan. Rhodes, SC7DA. TN T em. 
TN Wes, Treveca. Tuscuium Un>on 
USoutn. vandy 

GRAO: APSU. ETSU. MSU MTSU. 
TSU. UTC. UTK. Fis*. Vandy 
C€RT:CSTCC 
ASSOC: Hiwssse. Martin 
BA: MSU. MTSU. TSU. UTK Car- 
New. Knoxvtl. Maryvil 
GRAO: TSU. UTK 

BA: APSU. ETSU. MSU. MTSU. 
TSU. UTC. UTK. UTM. Belmont, 
DLU. F-H. Lamouth. LenvOwn. 
LMU. SC70A, Treveca 
GRAO: UTK 

Pilot 4 Right Engineer I Heavy 
Traffic Shipping & Receiving Clerk 



OCCUPATIONAL 
CCSCttPTKX 



EMPLOYMENT 
OUTLOOK a 
APPROXIMATE MY 

IN TOih 



SUGGESTED SUGGESTED 
EDUCATION COURSE Of STUDY 
OR 

TRAJMNQ 



PREPARATION 4 TRAINING 
SITES IN TENNESSEE 



AIRCRAFT PILOTS 4 FUGHT 
ENGINEERS— Ry airplanes to transport 
passengers and cargo and perform other 
tasks such as crop dusting and inspee&ng 
power lines. 

HEAVY EQUIPMENT OPERATORS — 
i also called Operating Engineers) Orrve 
gasoline or dieesioows re d tractors 
equicoed with targe concave blades used 
to tevet earth and clear land tor construe- 
♦jng roeda or buildings Heavy equaxnent 
operators aieo work with macfanea that 
core and dig imp me asphalt anoTbr con- 
crete spreading and leveling on roads 
They further opera* the machines that 
are used to erect structural and reinforce- 
ment steel, as we* as those used to 
demolish buildings 

TRUCK DRIVERS— Onve trucks of all 
type© and so** id mova products and 
materials from one place to another. 

TRAFFIC SHIPPING 4 RECEIVING 
CLERKS— Recerve incoming shipments 
of merchandise, prepare merchandise for 
shipment, and keep records ccncerr*ng 
these transaction*. 

TYPISTS, WORD PROCESSING EQUIP— 
Type correacondence. records, reports, 
insurance pceoee, and simitar clerical 
metier into computer files. Read typed 
matenaia tor errors, nets and make cor- 
rectione, and pnnt out final copy. May also 
combine or transfer data between tiles 
and locate information on computer files 
wnen revisions are required. 



240 openings/year VOC 

*2,22»-S3342/mon* CC 
COL 
UC 

220 openlnge/yeer OJT 
Wages Not Available HS 

VOC 

CC 

APP 



2,460 openings/year 
$744-S1, 603/morrm 



450 o pe^ n gaVyes t 

$1. 127-41 414/morrth 



145 Qpen4nge/yeer 

$1.213/month 



OJT 
UC 

OJT 



OJT 
HS 
VOC 
CC 



Airplane Rioting 4 
Engineering 



Vehicle 4 Equipment 



CERT. MTSU 
ASSOC: Hiwssse 
3A: MTSU. TN Wes 



Truck 4 Sue Driving 



Shipping, Receiving, 

4 Stock Clerk 
Dsfftc Rote, and 

TVsnaportetton Clerk 

Typing 



0IPU0MA: Knoxville AVTS, 
Savannah AVTS. Memphis AVTS. 
Momstown AVTS. Nasnviile. AVTS 

JTPA Training 



DIPLOMA: Knoxville AVTS. 
CERT. Nashville AVTS. TCSTI. 
CSTCC 

ASSOC: JSCC. PSTCC. WSCC. 
NST1. STIM. TCSTI 
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Who ARE You Anyway? Quiz Answers 

'Note: You must answer the "Who An You, Anyway" quiz on page 3 before checking this list. 



8foaocaM %cnnc*na 
:^artogr*pnan • Cncooraaon 
Zs» Eng i r aan 

Comtxrttf Mara)nanc» 

■acf^ciarj 
Compuajf °«ognmman 



0*KTtiana«Onfa>n 
cOucaaon Ptxjtvh ScwcwtMa 
Eaccncaj E n graa n • E«ctnc*na 
EgUiU'ca T acnnca)na 
Emargaocy Ma O CM 
tienne*via/Pa/imaoc» 
Engraanng Tacnncana 



*aa«r 4 SMary 'napactxa 
M^tWBi tacnnciana 




Ragaaa radnunaa 



She Oftaan 4 E n g ra a n 
Social S c ajr u an 
Soaacn Pafoogajaj 4 

Surveyor naapan • Su ivaron 

S yOtrm AntJyw 

Ti tf p nont inaMlan 4 Ra04rari 



2. < 

Zt++ 4 Omnar Cook» 
Cw*a O—qr+n 4 
°anacnrriaj<acj 

Commix* Aroaaj 4 Oaaajnan 
E*coxai Engraan 
Engraan imaieaaanaouai 



^4>nT)t— • Ha ndcn rai i 
manor O**goan 4 DacorMOn 



Ma tf iarnaMcMna 4 SMeaocana 

Uacnanc* Enq m a n 
M^nng En gr aan 

• • MuMum Carmen 



P^oiagraonan 



Sooaj ScanpaB 

„-o*r 4 Ragcnaj Plan nan 

«Vn»rj & Eaacxi 



Etwyvnaft inajrvajwan 
p*%anoai MAmgan 
^raF^nmn 

*aajp Samoa Admrapr iP n 
->aaAn 4 Safely "ntotcxn 

>— n g 4 Cooing SyPMm 

Macn*n*a 

no»nor Oaaqna n 4 Dacorrcn 
.JOOrMDry in i 

6r»tO*C«">»<^ O^can 
_fwvan t Kmrnmrm 

Manna Macnan>ca 
<Mcr+rtzti engraan 

MaMarocgajM • M*t»r> CWcan 

Nuna P*B C C t> 0nH 
Occuoanonai HwtMM 
0«ca Miragm • OpaornatnaM 

^vott 4 P*OOaM0n OAoan 
PanonnM Offican 
O n w aum E n g r aan 

^WOtUW P*OCaaarg 

Oocuoaapna 

P^yMCai T>miQ— * P*yacmna 

p*om 4 Pagrt Engram 



P\j©acP 

Quaafy Conrn rapackva 
Radc 4 TV BratdcMn 
Rairoad Conoudon 



pm* Rangan 
Paaoawn Engraan 
PaaxMaurn Procaaarg 
Ocajoaaona 
'NmicMI • HV|tJCil ThayppajM 
•"TyaADdJI AtMM • P^aacaanB 

p»om 4 r^agn E ngra an 
Plant Soanuan * PiaicnoiogaMi 
Qu— ry Uanpi 



RcajiyOrann 

Sum 4 Samoa Managan 

Sanauvna 

She OUbn 4 Engraan 
Smal Engra Pararan 
Socmu Piogram Pwm« 
Socm Oi.mii— 
Spappn Paa'ioiogMMj 4 

Sumjyon * T ta ctw Araa 
True* 4 ra a v y Equcnwra 



unwfwy 4 Co et m T—ct-vn 
v » »nn an«n» 

V4I«Q« P\jMc C^Cfl 



icpnxora Ittm c»xm 

8u«4 TixiOnvM 
Butmin ExtcutM* 
Bonn— Syvc— 0 MMPtopH 
Suytra 4 Putcrm**) *q*m 
Cmvn 4 Q<oc*v Ct+ctmn 
CixntA^nn 4 fwiwii 

Co*KOT • Co<jrrar A«ndim 



^hjcfc 4 > ie w n Equpmtn 
M«cMnci 

*e*»r* Educson r «icr^i 
4 Semgt f**f* Ootom 



OC C UOMOOWT 



pSfjcwn ' unit 

^MMtogic ^cf*oo*ogww 

ft» w w w i Oraopf 4 Suparmon 



Hun 



SenKm Smw\ taanavm 
Seem S«rv«o»Aid»t 
Soon ^tofiwi 
SptMh mraoQaii 4 



u nwt rat y 4 Co>agt ^ a cfwra 
V«iQi PubKc Satary 0«c«» 



AccounarM 4 Audfton 
Acoounang 4 9WM«oai Clartai 
Atfcra* Mactwuca 
Artna Ground Craw Amndirai 
Atrpmooat w ta cft a oct « 6 a i a rt 
Body 4 Ptooar Atcamra 
Buriding Mtwoanoa ^tartan 
Bu*4iun0man) 
Cannary 4 FiQaan Food 
Carparam • Canographart 
Camam Maaona 
Chato 4 Onnar Cooaa 

Comouar Martananoc 
laonncana 
Comouax Ooarajom 
Cornouiar P'ogia/nfnafi 
Conatnxbon uoorara 
Dai EnrrOparam 
Oacnf>anda»0i a jwai 
Sacmoanr 



Ei y i>a a ri* r iran 4 
^orkMt Opartton) 



w^gat SaoMnaa • Lxaan 0«cam Ooaanogfacnam 

OMoa Maotvna Oparattn 



Prtonnai QWcam > Ph a r mae— 
PoaiHCiartai 
RadtoA TV BfoadcaaMra 
^an Eatrai Saiaapaocta 



Pacaatv 4 ^appan 
Piaawi • Pam Aangan 



Qafjuran Managan 
c^ouia Saiaapaopa) 



PaVoajurn P^ooaavnQ 
OccuoaBom 



^tood*3rtnr>g Macnna 
Ooaraen) 

P*orm ng Mtcnr* 
Opa^MOfv 



7 Aoutmac 
Acoourong 4 Staaaacu C*rt» 
*Ouacj«jf» nVorhati 
Baajft • Bar* 1 5aH«n 
Ooo CTaapa n • Bmpara on a 
Caonary 4 P«ooan Pood ^brxan) 
Caanavt 4 Qrooary ChacMart 
Chonar Sapjn) 
Coal 4 Mmaraj Mlnng 
Oooupaapna 




KUcfian Ha^Mia 
loom Ttwa Omaji 
Log Handing Oooupaaons 
Long Haul Ihion Qnm* 
MaJC«nart 



QfKoa Maonnp oparam 



Paaonum Oamca OparaBra 
Paaoajuw Hatpara 
Pwoaajn Prooaaawig 



i^^ m tme**Mm amvm 
Ptinang PiPducaon Oooupaaona 
P^4P«par\*lMam 
Ouawy contoi mapaom 



Haaang 4 Cooing Syaavn 
Uacnaraoa 

Lnapanona • loom lucfc Onxara 




Ar *na1te CcoooUki 
Arcraft MacrtAnca • Acoouaan 
tuxxnoom Macnapca 
C s rooracon«Cv* Engirtaan 
CM*ni At^uaMfi 4 Ewt^jwi 
CM*gy 

domaa Oaaajnan 4 

Coacnaa • CoaacBft 
Communiry Haam Aioaa 
Comauoapfi Supanniandarai 
C orr acnenM omcan 4 Jaaare 
On BMJ»0«amna 
Qfaapnan * Econorraf 
Educaaoo Adnvnavattn 
Etacaicai Enga^ana 
EMmmMrv 4 Secondary Vaonan 
E"ncfgancy Waocaj 



Sacu nopi SaMaoaopta 
Sacunff Guarda 
Sarvca SWttn APpnoanM 
S^aiBuMn 
^cmt Aganai • Trava* 



Waaani 4 W i ai i 



Chid Can Wonaw* 
C hrocnen 
Oargy«Coacna3 
Community ^»aa^ Aidaa 
ConacaonM OMcan 4 
Couna tt on * Oanaa Aa 
3anMi 1 1 1 /ai iaaj 
OanfM * Oaxrnam 



Pawt 

PMMa iiii4 0fywalti 
Pnnang P*oduoBDn Oocupaaona 
Pub 4 Papai v>tort«ni 
PMaa 4 TV Bfoadi aaain 
fladw 4 TV Sarvwa ^ctmemm 
P aM ro a o E n ajnaaj l 
Railroad M a ^ aj n a nca Ataraani 
Pacraaaon Guoaa 
Ro«ryOnHan 

Sm a 4 Taaora 

Sarvca SPjaon AaMndanM 
bnaai Maau wxw« 
Ship Omoan 4 Enganaan 
Smal Engra PMpiranj 
Soaacn Petim gm» 4 



Buyan 4 Purxnaang AganM 
Chmpracam • CM Engnaara 
Claana AM jua Mw 4 E j aWnaiara 
Oargy • CUrt T^mm 
Coacnaa*Coa»oBn) 
CornmMfty naaati Ajdaa 
ComouaM Pnjgranvnari 
CofnouM* Ooanaori 
ConavucDon SuoanraandanM 
CorracaonM OMPMi 4 jaMjn 
Counaaton*OaraMAaiaaarai 
OanMj Hyga>naM) • OarajaM 



SMaonanj engrain 
S M ragrap ran 
S yMMwa Anaftf 
iM a oo f nmu ncaaona Qpaman 
Tf»m Aganai 




Koajtih 
■naunnoaS 
•rmnae Oaaajnan 4 Oacorapn 
lw Enoicafnim OfHcan 



woao Onoan 

Mair^aacaina 4 SMtaocam 
MacnarcM Engv%#ari 
Maerai Aaaamm 
Madcaj Racora %3wcaw 
MMaaangan* 
Mairg E n g ra a n 
MMaaum Cunaxi 
Nona P ncOT onan 



CfficaUanagan 
Oooc mi 'a • Q(*> racaai 

oar* ft mow 

Paran 4 P*uoaeon Offloan 



f^anonnM OMoan 

PaMOMurR Engnaan 

Pram aj p aaj « P^yacM ScajnoaM 




PuMcP 
Pubae/ 
Quaaty Conwi rapaoan 
~ 94TVf 




SacuraM BaMapaopai 
Sh» QWoan 4 E ngnaan 
3rra)l BuMnaaa Ooanasn 
SocaM Pupgi'ajfl PMnnan 



SocaM Samoa Aidaa 
Socmj v\tonajn 
Spaapn PMfnttgaaj 4 



Stjnognpran • Survayori 
racnar A*Jaa 



r«MM Agaraj • Ijur QuDaa 
t»m Agara • Undarwraan 
U nnKa f; 4Coaaga T aai :n a n 
uroan 4 raMaraM Pawn 



vraga Puttac SatMy Offican 



Wftjaaj 4 raana na 
v¥ord ProoaaMng Macnna 
Oparawa 
Wnxta 4 EdPon 



Aooouraam 4 Auoaon 
Vsounmg 4 Bpjmmkm Cura 
Aa TVanc Conman 
AjttnH Macranpi 



8am man • ftoBgaMj 
BopManpan • Bncrayan 



Buyan 4 Purcnaang Agara 



Caanan 4 Qrooary Chacaara 
ChaM 4 Onnar COOMJ 
Cnappnaan • CM Eng ra an 
C>MrainaMunin4 



Corrwnunay HaHT Ajda 
Compoajf Maraaoanca 



Compuajr Qpmn 
Compuajf pTogramnwi 



OanMJ Lafl ofMPry ncnracMni 
Oanaaa • Oawwna 
OnaMfi * Eoonomaaj 



Educapon Pn)gnm Soac«Mm 
Elaanew Engraara 
Saarooci lacmcana 
£ . ra«ganev Madcaj 
>crncana/Parirr>aoc3 
Ertgraanng "acfircatra 
E-^graari . majo aa i Aaouii 
^oapcau Managa<i 
c cor 4 Caroai '^avars 
Daoam CftcaC^ra 



4 SMary rsoacta^ 
->aa<m T acnncar.$ 
-^aaa^ 4 Cootr^ 5«Ta>m 
uacnarea 

-*oati 4 Moai> Uanagan 
^nnca Siiaaoaooa 
"Mnor Da*^f>a<i & Z+axucc* 
_ADorrtx> "a a Mjn 



.o^anam • uaar O^Van 
MacKraaj 

M at f>amaj c aioi & Saosoca^ 
Macrvancai E^maa*-! 
M a dc M Laoonxyv **c s ' , c.*'\3 
Madcaj r >#cora "'acrpcAfei 
NAadcM SacnMnaa 

MaMJQipipgaJM • MiHwngm 
Mlnrg Engraan 
Nuna PnooPonan 
Oa UBaapnM franca* 



Oftea Macnra Raoaran 
QWoa Maragan * Opocava 



Panpnnat Offloan 
PaUKMurn Engv>aan 
Paao M u rn Pnxa a an g 
Ooaupaaona 

Praffn a c pja ^ Pfr^fajcMT ra^pa aj 
Pnyac* ScjanoaM 



PapM 4 Flgn Engraan 
PanSca)nQaM*PoaH Clana) 
Pipducaon Suoannandanaj 
Radio 4 TV Sarvca n o wnt a a na 



Nunaa 



Raaajunnt Managan 
RouM SaMaoaopn 
SMaa Clana * Swapanoni 
SanMrarn * Saouny Saaapaopa 
5h*> Offtcan 4 Eng ra an 
Shoprg 4 Raoarving C+o* 
SmaJBuaraaa Ooaraon 
Soctai Scwmnai 
S oaacn Paroog apj 4 
Ajjdmog— 
S aM JPn a/y Engraan 
Sttc* CMra • Suf%aw n#c>an 
Survayon • SyMama Anajvca 



lataononatnaauan 4 Paoaran 
^av«Agaraa 
TrucK 4 Haavy Eoucmaoi 
viacnanca 

unoanwraan • upn o amn n 



raax 4 Sawaga Plant Ooancs 
C 

10. Oeoupaaj pna uaaig 
daaMaad ariVanaflc or 
maaaurmg MtMa: 

Aocounanv 4 Athlon 
Accounting 4 SMtancai CVks 

Trarftc Comro*ar» 
8an« r a<ian • Boogaai 
Boca w aaoan 

Buvan 4 Purmaarg Agarn 
Cvh E^ginaan 
Oami A&umri 4 ExAn«r«rs 
CMni M>a« 

Community Acm 
ComouaK Ootraon 
CompuMf P»ogrirnrnan 
Dmb Ernry Ooanaxi 
Oanau* 



OnAan 

Educaaon Program SoaoaMa 
Eactncat Engraan 
Qactonci tacnncaini 
EMmaraary 4 S#cono*A ^cn*i 
Ema<gancy Mao cat 'acnrcani/ 
Panmadcs 

En graa rrg racnncana 
P-TWtoai Managan 
Gaoarat Offlc a C ajn« • 'jaoog aaj 
nam 4 Mow Managan 
*iwvan * (.agti Sacn«n«i 
ana • wOnnara 
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Who ARE You Anyway? Quiz Answers 



U«OltM*«MCMM 




I M«nmfl| 
Muaaum Curmxi 
^u<t> P*acouonars 
O ca a n o gfapn+n 
>*c» Utnagsn 
'V sonr— Odea's 
aaao— ,rr> £>jir#tn 
a *v»TT»«cij« • a *vaicaj Sc*m'3t> 
a »vsoan Aaaamrts • a *v*<.ap.s 
a «oai 4 - «jnt E-gin##fj 



q «»c A *\ Broadcasts 
q «nrotd Conauc—s 

Cocoon— • Raga— cad Norm 

5r>oo»ng 4 R*ca«ving C»n« 
SmaJ Rutin— s Oorwyi 
Soosj Saa n o— 

Aodraog— i 

SlDC* Cwrtw • Sy—m* An**** 



T a«ac©mrnunca©ons Ooacecri 
*nfv%j Agar— • uryj»cwT^trj 
Wa— 4 5 swags Plant Cofpfi 
Wona P*nrs— ing Macnma 
OoaraiDfa 



tr ArtMe occuoattooa: 
Arcn— caj 

Cloth— P— qr— s 4 



Commarct«j Art— I 4 Daajgnars 
Coarnaswogs— 



f 1 — w Caa^r— a 4 Dacoratxs 
jS W i H rs«Mooa« 
Muaaum Cuf—tf* 
°*n>orminQ Art— a 
D N3«j«n»r— s • P»v»ognpnars 
Radio 4 TV Broadcasts™ 

Jpn o — r i n • wmm 4 Ed*rj 



12. So— itffle cwajpadona: 
B* mn g— « C^^rc^yac^o^^ 
Cam Engmaars 
Commurxry HMin Ajom 



OarTOHygjawaM^Oanaeai 
0— rtiana«Etaarca< Enginaart 
Err—pancy Msrtr.n 
r t<*nciso*Pi/aynadcs 



&tjn— ■ iw— o aS e — we. 



UOtOaad PflCOC* Nurs— 
Maenancaj Engrw— » 



Mming Engtnaan 



Occwosconaj s 
Ocssnograonarj • Coiornatns» 

a angars 
iV«c#v"* E>jin##n 
a *ar-scsQ • a *vicaj Sc*misn 
a *vscai ^t^sonta 
a»vjc'«r Assaatra • ^Nscksns 
3 'sn 5cwntaa» 
Q adoogc Ttcnncjtm 

3*3«t*w3 Norm 
3aa0»nU0ry T %V«I 

Ssntanans 

3os«cn c*nc*ogt*ai 4 



11 Hocoouiturs A st)ii<— y 

occupational 
Anmsi Ctf WWW 
Aquscurturt Won—? 
■Hm— a 4 Rancnanj 

**annsnsns 



is. Sacortty oocupaeona: 

A* "riffle Corurof—s 
CkKT»cr«5o* Oflican 4 Jai—a 

MsaflTi & Salary inaosaors 
Errtc^carnani Officart 
M^irtary Eni— to Parsonr— 
Par* Rangars • Raoaaaon GuM 

S#Ojmy Gu*/T>S 

Sno Olflcanj 4 Enawaars 

vutaga Puotc Sa— y Ortcars 

H l sa < fa» T » ta>r s »ch nJcajl 



Axcr— Macnanes 
Aoc*anca Raosmjoj 
Auwtco*» Macnanica • B«irt 
Scdy 4 Fandar Ra©a*ranj 
Broaocaat "Cscnncana 
Building Majrnsnanca Wor—rs 
Cornou— S*vca Tacnnciana 
Oan— Lioorajory Tacnncawia 
Elsctrcnca Tacnmcawa 
Engtuanng laenncana 
Giaaanj • HMfth T«cfmcmm 
H»»ting 4 Coonng Syt1*m 
M«cfwtca 



Oro wawi T h t n o^i 
Offlct Macnm* Rmnq 
ODOciant • ^otograonan 
P*»ywcai rhatiCMM • P*urr«»fi 
^'wtiog P*oooc8on OoeuCMOnt 
S#onc« StMion Amnora 
Smaf Ervjr* fl«o«r« 
Stanonary Eng^##r» 
*cjCK 4 h##vv EQuipmtnt 
Macnancs 

»'«iaga P^oa: Saiatv Or^caa 
«vmk | Sawaga Ptam Ooa^axn 
MMan 




il 

Accoonong 4 Stnaocai CJa«a 
a* TnfBc Conpoan 
Acuaajturt vvorhan 
3ann T«(t»f9 • Biaog— 

Caaman 4 Grocary Cnac«ari 
Ca^iypaw 
CWM Oaaigoart & 
Hnammanan 
Comouw Ooamori 
0a« E"<ryOoafawi 
Oan«j imirn 
Oan%< Hyg«nM| • Oarnam 
Ganan* OtVa Ciana 
Gaoiog-M 

'manor Oaatgnan 4 Oaeonm 



Lagai 'imavm 

Lagai Sacramnaa • u«nan« 

Ubrary Aaaaaanm* Macnraa) 

Madcat ftaoora ^tacnnoana 

Marioi Saa—n aa 

Maiarxoiog— 

Ocaanoya g naffO uM i^u a a) 
^wmacaai»P^vaicai Soantaai 
^♦^aeian Aaaamrai • Phy»c«na 
Ptam Saamna) 
Gvawy Con«04 inaoaonra 
Raj>foad Conducttra 
Racaoaonaai • Sanaanana 
rainaimaai 4 Taaora 
Sacraaviaa • Stanograprwra 
Survayof Hatoaia 
T ta cn ar Ajdaa 

"BMacornmuncaaona Ooaraiora 
T<Mt Aganv • n«v« Agaraj 
uo n cawi f t ri « Vanonanana 
vMBodwor m ng Machaw 
Ooana>f» 

Wtw Prrxaaar>g Mactma 
Opamora 



aamroara 

9us 4 Taxi Or***»« Buaoaraona 

Coanwxogaai 

^r* Afianoarai 

p txt OaaK Cianv 

Law Enlotamani OAcan 

uAranara • Muaaum C^naxi 

RaaroasJ Sraaa Ooanaya 
Railroad Conducttra 



Racraatnn GiNdaa 



l 4 tuon 
^tacornrngncaaona Ooaracn 
t cXjc Guoaa • travw Ag«n« 
AMtraAVaitraaaa* 



1 Oocupa«ona ualnf 



Auaxnooaa Sataaoaopn 
Buamaaa Eaacutwaa 
Buawa aa Sarvcaa Sataaoaopai 
Oargy*Coacnaa 
Educaaon A d ria n — M ora 
Elarnarawy 4 Saoondarv ^aacfan 
Haatn Sannea * ctrmm rmm 
ho— 4 Mow Managart 
mauranca Sa«aaoaocM • Lawyara 
Mia— yOfficara 
OrVaManagara 
P*a» 4 Flgtt Engnaart 
Puoac Adrranaaranra 
Pi*ac Ra— tor* Worm ra 
Racao 4 rv SroadcaaaK* 
Ra« Gaa— aVo—n 4 Saiaapaopa) 
Rao— «on 0—c— • 4 Susan— xa 



Rrju»S 

Sa(aa Rapraaaraa^Mt 
Sat— 4 Sarvca Managara 



Sacunn— Sataapaopta 



Shaj Q rl o a n 4 Er w aan 
SmaJr 



Unwaraty 4 Coaaga ^aonara 



Carograpf— a ♦Ok* lypaarj 



Cornmarc— Aroa« 4 Oaa^nari 
Con— m Marai nanca 

r acfvic*ra 
3am Entry Ooaratx) 
Oanaii Aurara 
Dan— H^mrmm 
3ao»i LaDOr—yv "aennc-ans 
3arnaai • Oraftars 
Eiactncarx 

EWaroocs 'acrrcans 
^ood Pt>caa»ing #ont»n 
i*x SMta • ^»rxx:faftafi 
-»a*ftn T^icnnciani • jpwa<fi 
wagaj Sacnmnas • u^aoanona 
Macnmaia • Manna Macnancs 

Offlc» Macnma Raoairars 

Oi»f*«OcX)Ciana 

Prmang Procucoon Occuoaoonj 

Radio 4 TV Sarvca ^acnnciant 

Sa a n— raaa— 4 r uon 

Sacra«n— 

Smtl Er«}n» Raoajrars 
S— log ra pnara 

T fo n ona m—un 4 Raoaraa 
True* 4 Haavy Eoucmam 

Macnanca 
U ono— i rara 
Aioodwonxrg Macnn* 

Ooat— 3 ra 

worn Pfooaaawg Macn«r« 
Ooat— j ra 



Axxran Macnanca 
Aalata Ground Craw 
Arm— Ca r— an 
Afxactiftjra TVonaKt 
Au—nooaa Macnancs 
Bam ra «aamndara 
Body 4 fiandar Raoatara 
Boaanr— — a • gnctuayan 
9u«mg Marrwnanca \r¥orxam 



Cannary 4 Frozan Pood Wbrvara 
CanJan— i * Camant Maaona 
Cnaaj 4 Oinnav Coota 
Chad Cara VMor— n 
Cno—r Sa—n 

Co»l 4 Min«r«i Mining 

Gocup— ona 
Cor—uoaon LaCorart 
Coon— *m now 
Oacrdianda»eJactiaana 
Emargancy Mao*— 

Ta cftfa ea ina ^ af a f» — a c» 
Paaara 4 fed— a 
Pint— a 4 flancf— a 



^PVaara 

^oor4CarDaiL.. . 
c ood Pnr — 1 3 <My«art 



c oraarv T«cnoc»na 
^oni ufl Ooaracrs 
c, acm Hand— 1 • c ^ ^xxa 
3(42—1 •G'ooarv Baggao 
Gnxnoa—aoan 4 Garoaoan 
^•aong 4 Coonng 5v«aK^ 
Macntncs 

''Kiatnn rt»g|tKKs 
fon^OHart • viTTC-J 

< tcnan »<a««n 
-iunarv 4 CfV w*«r 
-jw E-tat»f r >ari ^ca'i 
-xt"i*a P'aocai s^-^aa 
- "aoarjoni 

-5g-«nonng r<:c-&4oc-*5 

C*nan 
:>.ra)rs 
Ma«aangan 

Mortar, ;-it»c ^'Tcr-*, 
Mitrwnqrttl 

SuriaAcaa* C'^e"** 

Oiwrj 

3 icxan 4 <V'acoa^ 

5^ Aarvjarj 

3 ftro«tum C«^c« Coiici 
f ^aa— an 4 Ofvwa»i ^staitai 

PHjr^Oars 4 9 -0a<"— 1 

°oaaii C+ft* 

^nnng P'oaucoon Occ-ooca 
P«ofaa— onai Ath«rw 
Pfycniaax a*#j 
Pulp 4 Paoar Worn#n 
Ra*oad Majniararc* /*Ofx#n 
Railroad Bnxa Ooaron 
Ra*T—j Engjnaarj 
Racraaron uaaoan 
Racraaaon Gv«3ta 
Rooajn 

RoomCiaanari 
Roawv Onitan 
Rouai Sawaoaooia 
Shvo*ng 4 Racarying Cans 
Sa*»onary Engmaar* 
SlocxClar— 
Surveyor Maean 
Survayo m 

T#«aonona maailan 4 a«cartn 
TrucK 4 M«tw Equ^fam 
Macnancs 

VriUjga Puo*: S«— v OWcars 
Warava 4 M— traaaaa 



Wood— >nt rig Macnms 
Ooarsayt 

Y vnr,<3 4 Loading Occuoidoas 



WHAT JOB IS BEST FOR ME? 

After completing your personal assessment, you should have a pretty good idea 
what r^ee of careers you 're interested in. However. Oon'tfe* locked inaoyourchaceav 
At this oornt in your life, you can afford to experiment t little in different )ooe to see what 
you like best. But here s a point to remember: even though your tntereets and aptitudes 
seem to fall in a particular area, mat doesn't necetwavilyqua^youforthew^tthaaid. 

To find out the requirements of the careers you're intereatatjin. you needtodo career 
research, job research is more than finding out the names and addresses of 
companies. (That comee later when you're ready to look for a job) It means finding 
out nitty-grrtty details about salaries, benefits, work environments, training 
requirements, and svajlabilrty of jobs, When looking tmo potential careers, aakyoursetf 
these questions and 00 some careful research to find the answers. Once this is done, 
you II have s much clearer picture of whether or not a specific job stnkee your fancy. 

1. Whattypeof worfcJe involved In ^e occupation? 

• Do my personality traits and characteristics match the career area I'm 
interested m? 

• What type of training do I need to do this job succeeetulry? 

• What are the responsibilities of the job? 

• What type of people will I be working with/for? 

• What wtil my working hours be? 

• is there shift work irtvorved? 

• is overtime required? How often? 

• Will I be required to travel? 



2. What type of work environments can I expect to find? 

• Where. oeographtcaJry. is my job or interest located? 

• Is this job physicalry demanding? 

• Are there any potential hazards associated with the ;ob? 

3. How many people are employed In this occupation now? 

• What is the average number of job openings? 

• What does the future look like for this occupation? 

4. What are the poeeJbiHtiee of job and salary advancemsnt in this job? 

• Are there definrte career paths available for this position^ 

• Is orHhe-tob training required for this position? 

• Is there turbon atwstanoe should I decide to further my education? 

5. Whet'i the company srl about? 

• Do I like the company's overall structure and policies? 

• What benefits does the company offer? 

By finding out the answers to these question, you should get s pretty good doa as 
to whether or not s particular career path is the ngnt road to travel. 
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Because the demand for student atd exceeds the supply of dollars 
available, most financial aid programs are limited to students who can 
.show that they need money according to a nationalry accepted formula, 
if you can demonstrate a need, chances are that you will qualify for some 
kind of financiaJ aid no matter what your age might be or what kind of 
training you might be interested in. 



WHERE 
THERE'S A WILL 
THERE'S A WAY 




Whether you want to become a doctor or an auto mechanic a teacher or 
a teacher's aide, financial assistance is available to heip pay the 
education bill for those who need it. The federaJ and state governments, 
colleges, and a wide vanety of private organizations are ail potential 
sources of financial art. 



SOURCES OF STUDENT FINANCIAL AID 



SOURCE TYP€0MID 

• Nonrepayable grant for undergraduate students 

• A maximum of $1 .290 per >*ar for 198&-90 at Tennessee 
conges. unAersmes, techncai retinites • pub*: or private 

-Need based 



TtACH«UWWCWUuW*P 

• Persons who plan to teach mam, science, or an and muse 
at elementary lev* pupfc schools r Tennessee 

• Persons who plan to teach n a geograpftcaJy 
dssadsentaged area of forme* 

• UQtorsX)piracidenYyearwMamaximumof$6^ 

for a ^ J 



Sttff0H0 ITUOGfT UMJt (FOMmtfttU 

- LomHerm, low merest loan from prMate lenders 

- Undergraduate and graduate studen& carrying at iaastoDe- 
hai the normal academe load at an eigfcte retortion 

- Need based; must apply torf* Gntf 

• Up to $2,625 per year for fir* end second year 
undergraduates; *4AX per »ar tor undergraduate** 
ha» success*)* completed the Unt and second yaacM 
heve not completed that propm; $7,500 tor graduate or 
pnrtassionel; mawmum total of * 7,250 tor urtoeryaduate* 
or a total of $54,750 tor undergraduate and graduate 
study com&ned 

mmnrptuiittui 

• Long term. vanaMe iitereet ma not to exceed 12* 

• Up to U .000 per year; $20000 cumulative 

• Repayment starts within 60 days after loan is disbursed 



SUPflBfcMIN. LOAN FOR STUOGfTS (SIS) 

• Long term, matte interest rale not td meed 12% 

• Up to $4,000 per year $2Qi)rx cumutatwe 

• EigMty tor Pel Grant and Stafford Uanmustbe 
determred before SIS appfcatton can be completed 

TtfWCSSG ACMN9K SCH0UM FftOMAM 

• Entenng freshmen with 35 high school Gf* and an ACT or 
S*J«top5% 

• Up to $4,000 annuaty tor a maximum of 4-jeafs to attend a 
Tennessee coaege or umarsrty 

- rugniy compeoM 

PMR OQUiUt TCACHCH SCHOUftaW PflNflAM 

- Enlanng treehmen who were n top 10% of thee ragh school 
ctessandhadaaOGf* 

• Up to t^XOpm [I** to elementary or secondary 
teacher certification 

• Recto«nts no* an oolgatton to teach two (2) yw tor 
each ^ar the award • received 



REQUIREMENTS 



Tennessee Resident 
Must apply for Pel Grant 
LLS. citizens given pnonty 



Tennessee Resident 



HOWT0APPIY 



Tennessee Famrfy Rnanaal 
Statement (FFS/ACT) or 
Tennessee Financial Aid 
Form (J*fiCSS) 



teacher UsaruSchcUrsrip 
Application 



CONTACT 



Tennessee Student 
Assistance Corp. (TSAC) 
Suite i960, PVwy. Towers. 
404 James flooertson Pancv^ 
Nashville. Tennessee 
37219-5097 
CaM Toil-free wrthin TN 
1-300-342-1663 



Resident or Out- Stafford Student Loan 
aidant attending a Appfctfon 

School 



JVC 



Tennessee Resident or a 
rxxHesalent parent, whose 
depe n dent is attend i ng an 
tfcgtte TN school 



Tennessee Resident or non- 
resident attending an etgfcto 
Tennessee wtrtucon 



Tennessee Resident 



Tennessee nescient 



30 



PLUS Appecatton 



SIS Application 



Tennessee Academic 
Scholars Program 
Appecatton 



Paul Dougtes Teacher/ 
Sdiolwerep Appfcatton 



TSAC 



TSAC 



T5AC 



ERLC 
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WHERE 
THERE'S A WILL 
THERE'S A WAY 



SOURCE 
(OiracQ 



HP£ OF AID 

P€LL GRANT 

■ Direct nonrerayaDie gram torn me Federal government to 
me student 

■ Enrolled at least half-time 

• Usuatfy limited to 5 fun ywrs of study 
•Maximum tor 1989-90 • S2.200 

Many foundations, corporator, and service organojtons 
provide funds for student fruncaJ aid. Students generaty 
apply directly to the potemaJ donor, and usualy there s a 
direct retooonshe Detwaen tne student and tne sponsoring 
organeaaon. 

High school counselors usualy know about avaiabfe local 
programs. 

The employer of tne students parent(s) may be a corporabon 
sponsoc 



REQUIREMENTS 

Undergraduate Student 



HOW TO APPLY 



Appfcaoon for Federa- 
Student /W. Family Financial 
Statement (FFS/ACH or 
finanoai Art Form (FAJXSS) 



- High School Counselor - 
or 

- Colege financial A«i Office - 



CONTACT 



^ederaj Student Ad infaT^aoon 
tenter 80O-35^NFO 
Aaoacaoons avanaoie thru ^»gn 
scnooi counselors -nanaai 
Aid Offices and T yc 



INSTITUTION Most institutions na%e student aid programs conseting of 
scnotoisrtps, grants, or institutional employment. 



Undergraduate student 
canymg at least one-half of a 
normal academic load 



In most cases, a Famrfy 
Rnanoal Statement 
(FFS/KJT) or Financial Aid 
Form (FAftCSS) s required. 

In addition, many schools 
require an nstitutionaJ 
firancal Aid Form. 



Student financial A^ Office 
at the msmuoon selected by 
the student 



in addition, the foUowmg federally funded programs are 
processed through the institution : 

SUPPlfMENTAL EDUCKnOHAL OPfOmUNfTY QAAKT (SEOQ 

■ Nonrepayable grant to the student dy the school 
- Up to a maxmum of $4j0OQ 



NATIONAL DIRECT STUO€NT LOAN (NOSO 

• Long term low rtmest tom from the school 

• UptD$4£fflfortottvwy«K.$8jro 
SiaOOO for undergraduate and graduate study 



Undergraduate 



Undergradu* or Graduate 



Famiy finance Statement 
(ACT) or financial Aid Form 
(CSS) 



Student financial AxJ Office at 
the institution selected me 
student 



COUJEGE WOHK-STUCrY PftOGflAM (CWSfl 

- Part-time }oos tor student 

• Amounts vary with wages and number or hours worted 

OTHER Tne benefits from Mstarans' A dm i n i sMfon and vocational 

Rehatottztion may be OTiatte to Qualified students. The 
student should contact the local agency rf he b eigttetorthc 
assistance 

REFERENCES 

Need A Lift? 

(An excellent booklet on student aid) 
Local American Legion Post 

or Applying 

The American Legion American 
RQ Box 1055 Box 168 

Indianapolis, Indiana 46206 Iowa City, 



Undergraduate or Graduate 



- The /Sjency proving the SpeoaJ tesctance — 



WHERE CAN I GET ADDITIONAL INFORMATION? 

If the financial ud Tannneee Studant Aaaiatanca Corporation 

otficar at ywr school Suit* 1960. Partway Towtn 

cannot anawar your 404 Jama* Rooartaon Partway 

quaeoona. you may NaanviHa, Tan n aa i aa 37219 

call Of wnta to TSAC (615)741-1346 

for additional (800) 447-1 523 in Tannaaaaa 

information. (800) 257*8626 out of Tannaaaaa 



for Financial Aid 

College Testing (ACT) 

IA 52234 

31 



Meeting College Costs 

College Scholarship Sen/ice (CSS) 
Box 176 

Princeton, New Jersey 07540 
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COLLEGE OR THE MILITARY? 

Chances are you will need to take one of these tests: 



THE SCHOLASTIC 
APTITUDE TEST (SAT): 



The SAT s a three-hour, muftioie choice test that measures the verbal and 
mathematical abilities you nave aeveioped over the years. Doth in and out of 
school CHECK WITH ^OUR GUIDANCE COUNSELOR FOR YOUR FREE 
COPY OF T AKING THE SAT , which has examples of the exam. 

THE ACHIEVEMENT TESTS: 

These are one-hour, multiple-choice tests in specific subjects. Unlike the SAT, 
which measures more general abilities. Achievement Tests measure your 
knowledge of particular subjects and your ability to appry that knowledge. 
TAKING THE ACHIEVEMENT TESTS, a free booklet available from your 
guidance counselor, has detailed information. 

(Source: The Cortege Board. 1968) 

THE ACT ASSESSMENT: 

The ACT measures stoKe in tour rna|orars«cf cumcukjm: Engiieri, Mathematics, 
SocmJ Studies, and natural scone* ASK YOUR COUNSELOR FOR YOUR 
FREE COPY OF "'Preparing for the ACT A ss e ssm ent." 

(Source: The American Cortege/Testing Program. 1968) 

THE ARMED SERVICES 
VOCATIONAL APTITUDE AND 
BATTERY TEST (ASVAB) 

Get a head start on finding your career areeJTa>»tt^Am^Servk»^Axabcr^ 
Aptitude Battery (ASVAB). The ASVAB is totally free to students and to schools, 
it is given pnmanry to juniors and seniors in high schools, during school hours, 
The ASVAB has many resource tooto to he4p you make a decieton about further 
education and career fields. One of these rssojrceseths Military CanwGuids, 
which contains inforrnatxxi about enlisted occupations, officer occupatio n s, and 
civilian occupations. Another resource, Exploring Careers: TheASMMSWbrtoook, 
helps you to answer theee questions and gets you started in exploring careers 
and making the nght decision. 

For more information about the ASVAB or the date of the ASVAB at your high 
schoo*. contact your school guidance counselor or the ASVAB lest S pe ci alist 

>n your geographic area: 

iNashvilie) Phyllis H. Branan. (615) 833-8406 
iKnoxville) Al Matlock. (61 5) 523-4883 
iMemphts) J. B. Smiley. (901) 526-Q455 



ANNOUNCEMENT OF 1989-1990 
EXAMINATION & TEST DATES: 

SAT 



Test Dates 



November 4, 19S9 



December 2, 1999 

January 27, 1990 

March 31, 1990 
MeyS, 1990 



June 2, 1990 



lest Dates 



October 28, 1999 Sept 27, 1989 



Tests 

SAT and 

Achievement Tests 



SAT and 

Achievement Tests 
SAT and 

Achievement Tests 

SATonry 
SAT and 

Achievement Tests 

SAT and 

Achieveme n t Tests 



Registration 
Deadlines 

Sept. 29. 1989 



Oct. 27. 1989 
Dec 22. 1989 

Feb. 2a 1990 
March 3a 1990 

April 27. 1990 



Cost and 
Locations 

ChecK w«th 
your ocai 
guicance 
counselors 



The ACT Assessment 



Registration 



Late 

Registration 
Deeds' ne 
Dates* 

Oct. 16, 1989 



Cost and 
Locations 



Check with 
yourtocaj 
guidance 
counselors 



9, 1990 Nov. 1G\ 1969 

February 10, 1990 Jan. 12. 1990 

April 7,1990 Mar. a 1990 

June 9, 1990 May 11,1990 

'If you mtea the regular deadens, you may 
muet pay a let* handling tee. 



Nov. 27. 1989 
Jan. 29, 1990 
Mar. 2* 1990 
May 25. 1990 

by the late deadline above and 
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VOCATIONAL EDUCATION... A POSITIVE ALTERNATIVE 




ARRETING 
Program Ottc/fptfon 

Mahaj&ng Education u pw wnn a body of instruction focusad on 
mamong. including nwcnano»ng and msjiagament. it inciudas 
multiple instructional orograma to mm the education ana training needs of youth and 
aduftt who nave employment & sart-^OK^Trwngoaainmart^ngorn^tfnp^ 
ment goals >n another career field and wish to acquire marxating competencies as 
pan of thw preoaratxxi. 

Instructional Program 

instructwnai orograma <n Manning Educaoon reflect the scope of marketing in the 
economy ana are responsive to career opportunities m 



■Home ana omc* products marKjong 
■Hoeortawy ana ncnttoo mandating 
■Insurance marketing 

■ Real Mtaa marketing 
■Transportation ana Travel n^arxeong 

■ venoee and petroteum 



■Aooartt ana ac csss onea manxsong 
■8uaneesand personal service* rnanxeong 
■ GfKreoreneu rsnto 
■FnanciaJ servce* marketing 
■Roracy tarm. ana ga<o*r 9 %x+m rrwmttnq 
■Food marketing 
■Cenera riwrkeeng. eg.. nduatneJ sales, rwr- 
raeona) rnarkacng. manxaong management 

Curriculum 

m broad lettm, succeed *cr^ 

Know how 10 man to paopie, rre cccnpuax literals and able ocfrimuracsionL reflect 
apoa*fraworxathfedr»*on*tcs^r^ 
c< sarvice erec and app^ eccccmc ur^ 
and iraamaoot>aJ oom m erca 

Avariatyof Twda^.rr*^on ,, fT*^ 

relevant Applied t a arrw ig Mow the torn of cooperative part-time employment 

commonly reJarrad to as ujopatatt^ educate 

and laboratory axpananoa a , and other gcaKJirecsed sctNrtles. 

WtmmOtfwd 

Menartng Education, when delivered as a part of the nations system of vocabonaJ 

educatmaoflaf»dinsJtypeaofsc*jc^^ 

programsatthece x caas x aatior r igherc^ 

am rrwunr/offsrad in riigh school* 
poetaac ond try tnstituoons. 

For more intonnabon on these mrsarxograms.conca)ctyourlocaJg^ 
or your school's vocsnoneJ Education Department 



SkiHt 7b Uam 

77m maraaurig Co-op program wtil 

■ ftaaj and wn oiesaa l a nm aneno 

■ FeafMon mercnandarig 

■ Roneny. garden, or hardware markatmg 
8 Rnancai a wv ce e 

■ E n tpa p re n eunjNp 

■ RxxJmenaang 

■ inau/ance marketing 

■ Reaaurara menwong 



you for 

Sates promoioo (advartang 
anddfcapay) 
Service 



COOPERATIVE EDUCATION 
Srtuat»n: Adnen a an sta v eot ft grader irasresteo >n trade and - noustr-aj 
cccupaoons. He leaves school earty each o*y©workvvitha*««3er n a 
nearoy pianl He gats rugn acnoot credit, on-me-toc experience, arc a 
dacant pay. How ocas he do if 7 

Srtuaoon: Tern fin ones high school n Msy. She aJreacVhaaorvtte^eDroenerx»**of** 
a tocaJ textile company, high school credits, a joo offer, ana money to asset wcm *Lrner 
training. How d>0 Tern get so lucxy? 

Cooperative Education or Coooeratrve Methods of instruction orovoes ar axce"e°t 
ooportunrty for young adutts to oarticipaie -n a program mat comomes : ass roc ^ 
nstrucoon with on-me^oo training. Through wntten cooperative aranger^ents oerwee^ 
the scnool and employers, a student receives instruction oy alternation sr„c\ n a 
vocational program at school with employment >n a plated occupaiicra ' ec "*e 
two expenences must be planned and supervised zy the scnoci ana en-c cve^s sc 
that each contnbutes to the students education ana emptoyaoiirty 

The three Key persons involved — the coordinator or leaciw^oordinaicx ^ee^ccver. 
ana the student — develop an indrvxluaiized training pian tor the comoeterc.es ""at 
the student wiM develop m the classroom ana m the **x*ctaca. The oian s "or-tced 
and progress evakiaiad on a regular bas& Students may recerve one to Tree -ours 
of credit dunng their tarmi^ai laval of vocational education lor the supervisee «orx 
expenence. 



APPRENT1CESHJP 
Earn WNh You L**m 
Appranboathip, a cantunaa-oW training syaaxn, a a great way to team a 
trade and earn a iving at the same dme. Although apprantxaship m one 
form or another has anaan for A£OQ years, many psopia today are unaware of the 
important role it plays in providing and rraintairung the racassary suppry of sKilled 
cr^ apa cp a) r industry. 

An appranttca a 'It parson wtw contract 

under a specific training plan/ This commitment to team a skilled occupation carts tor 
orHhe-tob fraying and claaanaDm nstrucbon caHed reiatsd training. Thus r^nVxmsnce 
sldli am laarnad arid praebcad on tr^ 

theory and tKhmcal aspects of the cc c upaaon are learned m the classroom. 
F^sswaJ years the Bureau dl^tooraoatrxajetra^ 

of woman and minorities into ap prentice s hip programs. Consequentty. apprefmcesnp 
opportun«baa sre eouafy a a aa tiH to everyone regsrdleai of race, coor. age sex, rengton, 
or national origan, 

for those who can qualify and are w«^ to put forth riooeatef^a^ 
training program oflsfs an aacrttng chsJenge. tt offers an opportunrry to asm and ieam 
ao^sarnetimeaiidaaAtofc<5sacun^ sxill.An 
apprenticeship provides a means to high >ncome and a higher standard of Irving. 




ERiC 
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FOR PERSONS WITH DISABILITIES 



Tennessee vocational flehaoi litation Program provio** services to r^p people who 
atv* hanOtcapp<ng conditions enter or return to #mp*oyment and Decern* 
independent. 

The program is open to artyons who has a physical or mentai handicap when 

mitrtere* with the individual's aoitrty to prepare tor an occupation or to com pete 

aucceeetuJrytoratotxlno^ne^ 

ti*rfr\afKjK^©*<7iptoym#frtwr^ 

may be cone*defe.1 etigfci* 

in every case <n* in dmduai's disability must be medically determinable. A general 
madlcal axamirw^on. and if needed , special rr^»cai«xarninat>on or ceychotogKal 
or vocational evaluation* are secured by the agency 10 aaaiet in evaluating work 
potonuai and selecting an occupational yoal cooweient with th* potential. 

lnclMduaJec*termin*dertgiWe race rvesar /ices tailored to thew needs baaed upon 
a thorough evaluation of their strange ?<*1 y aaJcne e eee 

SeKvtcM may include) 

VOCATIONAL COUM8EUNG AND GUIDANCE -TNe service is provided by a 
r»riei*matk>n ayjrtse^ 

tion and preparation for worfc for which ha is beet surted. 

DIAGNOSTIC EXAMINATIONS - This service ie provided to determine the neeur* 
and extern of the disability and to evaluate work potential. 

MEDICAL TREATMENT - Medical, surgical and hoeprtal cart may be prcMded to 
ramove or reduce the effect of th* disability. 

PHYSICAL AIDS • Artificial limbs, braces, hearing aids, eyeglass**, or other aide 
>nd devicee m«y be provided that will increase the individual's ai-xtoy to work. 

fRAlNrNQ . On-the-tob. trade, business, college, or other types of training can be 
1 as appropnate for the individual. 



^^fexcvidedi 



READER ANO INTERPRETER SEIRflCES - Th*s* services may be prcv<3^ wner* 
needed to allow the Mind or oeaf to participate m a rehaomtatton program 

MAINTENANCE ANO TRANSPORTATION • Thase services may be orovideo n 
limited inatancee where n ee d ed to allow a handicapped morviduai to participate <n 
a rehabilitation program. 

OCCUPATIONAL TOOLS, EQUIPMENT - These services where essential 'or 
succeee on a job may be provided m nmrt*d instances. 

rm PLACOeE NT AND POi 1 fl*LM p **m*nm . Th—m *r» provided to 

help the individual with a disability ootain appropriate worx and to assist nim n 
remaining employed. 

RehabWta^ aerv^areftnaix^ 

program, the agency attempts to serve the largest possible number of handicapped 
indrviduais in the moat economical way by uatng all available raaources. 

Some of the service* offered through the program may be provided to enqibie 
irtfviduaJe. ragardfeea of financial arcumatancee, while others are provided only 
to the extent that the client cannot provide tor himaetf . 

The OMaion of RehaWHatton Service* a)eo operates a network of vocai*^ 
ingc*r*srsacfO*sth*sta**Mw*4la*acomp 

severely cSeaWed. band, and multiply handicapped. To recerve service* from the** 
factlrtie* a person muet appry and become a client of th* vocational rehabthtation 
program. 

Thee* special services ottered through th* vocational Rehabilitation Program are 
deetgned to heto students make a smooth transition from school to me worx force 
and b*com* productive and ino*p*nd*nt 

SefVKe*otth*TenniMisOMetood^ 

discriminatory basis without regard to handicap, race, sex. age. creed or national 
origin in <xrTto*erx*wimTTti*^ 

Amendments of 1972. and Title V of the vocational Rehabilitation Act of 1971 



For further information about vocational rehabilitation services, contact the Division 
of Rehabilitation Services at the n s a re et regional office listed below. 



Region 1 - UPPER EAST TENNESSEE 

(Telephone: 615-929-9142) 
905 Buffalo Street 
Johnson City. TN 37605 

Region 2 - EAST TENNESSEE 
Count lee Surrounding Knoxv+we 

(Telephone: 61 5-594-6054) 
State Office Building 
531 Henley Street. Suite 204 
Knoxvilie. TN 37902 

Region 2^A - KNOX COUNTY 
(Telephone: 615-673-6720) 
State Office Building 
531 Henley Street. Suite 303-8 
KnoxviMe. TN 37902 

Region 3 -SOUTHEAST 
Counties Surrounding Hamilton 

(Telephone: 815-634-6410) 

540 McCaJtte Avenue, Fifth Floor 

Chattanooga. TN 37402 



Region 3-A • HAaSUON COUNTY 
(Telephone: 615*4034066) 
1501 Riverside Drive 
Chattanooga, TN 37406 



Region 4 - UPPER CUMBERLAND 

(Telephone: 615-52*9676) 
Midtown Plaza, 1 00 East Broad 
CookaviHe, TN 36601 



Region S - MIOOLE TENNESSEE 
Count*** Surrounding Davtdeon 

(Tslephone: 615-741-2111) 
1720 Weet End. Room 301 
Nashville. TN 37203 



Region 5-A • DAVIDSON COUNTY 
(Tslephone: 615-741-1606) 
86 Herrmtage Avenue 

Nashville, TN 37210 



Regtonf- SOUTH eSOOLE TENNESSEE 
(Telephone: 615-380-2563) 
6011 Mt. Pleasant Highway 
RQ 80X457 
Columbia, TN 38401 

Region 7 - NORTHWEST TENNESSEE 
(Telephone: 901-455-4880) 
Highway 45 By-Pass, PO. Bex 3 
Trenton, TN 38382 

Region • - SOUTHWEST TENNESSEE 

(T*l*phone: 901-423-5620) 

225 Martin Luther King Boulevard 

Suite 104-A. Box 15 

Jactaon.TN 38301 



Region t - SHELBY COUNTY 
(T*l*phone: 901-543-7301) 
State Office Building 
170 North Main Street. Room 802 
Memphie, TN 38103 
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BIG STEPS TO JOB SEARCH 



Before you ^aJnx* arty ^ you w* 

4 probably tha) most important sing* step to s job. Yxir carMf. mort than 
^ any other factor, deXsrrTiines your lift sty* — ths kind of pscpts you work 
a \ with every day. your isisunj activities, and your standard of living. 
\ V Asaaatyngca/aexiaimoortimto 

I \ planning and dsctswn-making is such an important process. 

»%0 ^ost peoois will change thair career FIVE timas in the course of their 
ives. Onca they undarstand tha caraar decision-making process, they 
can jsa it ovar and ovar again to rnaxa sura that thair cho+ces tesd to 
satisfying changas. 

r\ 

WHERE TO BEGIN \\ 
LETTER OF APPLICATION 

The letter of application i$ prooaoty one of tne Deet way* to get an interview. When 
you wnte a possible emo<oyer to aaK for an interview you may want to send a reeume' 
with your letter. The letter Should oe neat, oe easy to reed and have no mietakee. 

THE APPLICATION FORM 

Moat emptoyere will hava you fill out a wort? application' when applying for a fob. Tha 
application is o? graat importance Doth to tha employer and to you. Employer* use 
work applications in selecting people to interview for joo openings, and your 
application' is representing you. 

YVour guidance counselor nee mora detailed information on now to till out tha resume and 
appftca&on) 

THE RESUME 

A reeume aaonef written description o< work experience, education. joOretaled per- 
sonaJ traits, and career goals, it advertises you to the employer, and its main purpose 
a to get you an interview, it should oe organized to attract rvery preeent 

■ Who you are ■ What kind of work you want 

■ What you have learned ■ Why you should oe choeen over 

■ What you have done other applicants 

Moat importantly, a resume should answer one baste question: What can you do 
for the am plover? 

Know thyeerf. Begin by assembling information about yourself. Some items, in- 
cluding the following, appear on virtually every resume. 

■ Current address and phone number. If you are rarefy at home dunng business 
hours, try to give the phone number of a fnend or relative who will ta>a messages 

?or you. 

■ Job sought or career goat. 

■ Experience (paid and volunteer), include dates of employment, name and fu4f 
address of the employer, and |00 title. 

■ Education. List tha school's name, the city m which rt is located, the years you 
attended it. the diploma or certificate you earned, and the course of studies you 

pursued. 

■ Other qualifications. Include hobbies, organizations you betong to. honors you 
have received, and leadership positions you have held. 

■ Ottton^acnlnee*too4a,af)dequipmerrt 



4 



Know thy job. Next gather specific informal on about the tobe you arsappryingfor. 
You need to know tne pay range, education and experience usually required, hours 
and shifts usually worked. Most importantly, you need to know the yob duties (so that 
you can describe your experience m terms of those) duties). 

Two kinds of resumes. Basically, you can either dee en be your most recent job first 
and work oackwaroa (reverse chronology) or group a mi la/ skills together. 

Always have a reeume on hamj. Carry a reeume and a copy c^otr^Sffreq 
quested informatKyi tsucn as pre^Kxisao^ree 

n case you must fill out an application on the spot. Whenever possible), however, nil 
the f ormoutat home and mejlit inwrth a reaurr^arkj a cover letter tha^ 

strengths. 

CHECK YOUR PERSONAL APPEARANCE 

Before you leave for the interview, check your appearance. Be neat, dean . with hair 
com oed. fingernails cissn. and shoee shined. Don't wear skm tight jeans. siacKs, 
or parry dresses. Flashy lewetry. heavy makeup, and strong perfume are out! 

GO TO THE INTERVIEW ALONE D 

The employer is interested m you and in the way you present yourself. 
The employer doesn t want to near what your relatives or fnends 
think of your qualifications. Go to the interview aione. 

ARRIVE EARLY 

Get to the i nterview a few minutes ahead of time. If you are not fam iltar with the area, 
doa practice run 'wrrnyourmearvsc^trar^portatxxT — ous car. etc Present yourserf 
■n a straightforward manner. Let the receptionist know who you are and whom you 
wish to see. 



BE ALERT DURING THE INTERVIEW 

Sit uo straight and look aiert during the interview Try to be at ease and to answer the 
employer s Questions <n a businesslike manner 



INFORMATION TO TAKE WITH YOU 

■ Social Security number ■ Driver's license number 

■ Reeume. Armougn not ail positions require job applicants to bmg a resume, 
you should be aM to furnish the interviewer with information about your eouca- 
ton and previous tmptoyment, 

■ Usually an employer requires three references. Get permission *rom oeopie 
before using their names. If you can avoid rt. do not use the names of natives. 
Per seen reference, grva the following irrtrxrnatjon: name, address, w eon one and 
occupation. Your resume should be typed even if you have to pay someone to dot. 

QUESTIONS FOR THE JOB INTERVIEW 

Questions tou May Se Asked by the Interviewer 

■ Where did you hear about us? 

■ What is your background' 7 
5 What doss your current |Ob include? 

■ Whet is or was your best suoject n scnooi 0 Your *orst° 
Your favorite? 

■ If you had a job of any choice, what would you choose to oo? 
9 Why do you want to work for our company 0 
Q What are your short-term and long-term goals? 
8 What kind of contnbutwn can you ma*e to our company 0 
H Where do you see yoursetf in this company m the next *rve /ears 9 

Ten years? 

Questions feu May Went lb Ask the Prospective Employer 

■ Will you dee en be s typical job for me? Whet would the daily duties for :ne joo oe° 

■ Does the company have a poitcy of promoting from within . or do you usually <ook 
outstds the company for the top jobs? 

■ Whet kind of psfson do you hops to hire for this job? 

S What ia the turnover rata (how often people leave) for this job m your company^ 

■ How doss this work area of the company fit into the company as a whoie? 
II What problems do you hops to have served by the person you hire? 

■ What opportunities tor moving up can thia company oner? 



DO S FOR THE JOB INTERVIEW 

■ Be prepared to sues your purpose when you arnve tor tha mttrvtew. 

■ Shake rtendefirmry end stand urvil offered a cneir. 

■ Learn the i n t ervi ew er 's name ano uee rt. 

■ 6e pleasant and fnendry but bueuv»se«»ke. 

■ Aek q u eeo o ne aft er ell. you want to m»ae sure the too is right for you. 

■ 8epo»tiveande V eeiyourgtrc^pCTrrt». Qerwoeataixxit your weak n is iM . but 
don't dwes on them. 

■ 8e prepared to state the salary you want, but not until tha employer has brought 
up the subject 

■ Til me employer you are i nt areaea d in the ioo and why you tnmx you ara qualified 

■ Remember to thank the employer for interviewing you 

■ rf the employer doea not ted you when you will haar about tna job. as* whan you 
may ceil to leem hie decision. 

DONT'S FOR THE JOB INTERVIEW 

■ Don't plead tor a rob or a chance. 

■ Never say "I'll take anything:' Instead say that you H work nam. aspeoaiiy >< tnare 

a Chance to move up. 

■ I n decuaeing jobs you he+d before, don t criticize former ampioyers or co-wonars. 

■ Don't diacuee your personal probtema. home prooiems. or fnoney prootams un«asa 
you are specifically aakad. Try to answer onry what raiates to tna too 

■ Don't smofce. even if the interviewer ace*. 

■ Don t tell a prospective employer aoout otnar iocs you appiie" 'nr *r>o «ara 
turned down. 

1 ■ Oon t apc4c^u^kx Lac* 0< ex oaoanca or trunirwg.straas your strong points .nstaad 
1 such as yxjr ability to learn quicKty. assume rtsponsipiiiry. etc. 

■ Don t hang aroundiafler the interview 

tS Don t a/gue: be diplomatic and show that you hava a good understanding of now 
to get along wrth other people. 

AFTER THE INTERVIEW 

■ What points did i make that seemed to interest tna ampiovar^ 

■ Ovd I preeent my qualifications well* Did i overtook any that would ^a>D gat 
theiob? 

■ Didlpesaupanyciueathatmighthavashownrpathabastwavs'O se>i -^vsetP 

■ Did I learn all that i needed to Know arxut tna ioo i was trying to get 1 3 a 'orgat 
or hawtaie to ask about certain things that ara important to ma' 

■ Did I talk too much? Did I talk too irttie 9 ■ Was i dressao n tna • g->i -^a^-ar * 

■ Was i too aggressive'' Not aggreastva enough" 7 
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MILITARY- 
MAKING IT 
WORK FOR 

^ murtary 'i m«i*rg»* nww «n tha nation amowvwg moraman 1 A mitten ankaatd man and woman 
£*^m^30<HTO 

^JWtw. ma Army. Navy. Ax Foroa. Manna Cow and Com Guam oflar training and amptoymant m 
mom a n da at 1004. 

Mora man mr»#-*xjrma of m mHrtary occupaoona ntava couraarcarta >n ma crviiuan wond of worn For 
awm©*a. dmtu nyg»ant«t. traffic comnwar. compuax orogrammar. aircraft macnanic and a*actron« 
•cnmcian occupaoona ajuat tn oom ma military ano cr**«an wovk torcaa. 

Evaryona anaara tha military aa mw an anttaiaa or an omcar. Moat dmm am* :na military aaanitoaaaa 
orracrurta. Today a military a :na la/gaat ampwyar o4 high sen** graduataa amanng tnawoni torca M 

ama-6acn^r7wrftan3fXXX»ycvngmanano* ri rnmiaaaa 

iom ma anuaaad torcaa c* tna A/my. Navy Air Forca. Manr* <^yp* ana Coaat Guard. 



★ 
★ 





JOB ASSIGNMENT 

Tha typaa of 100 aaatgnmanw and ma araaa to wfix* aarvicamampaa ara aaa^r^adfovaraaaa arid w«hai 
^^ofwnaooj unttad Staaaai dapand on ma majawna and ma naada ot ma aarvxa. aa wa« aa paraonaj 
o^aJrllcaPona and daatraa. Soaciai raquramaraa and acetudaa ara nacaaaary tor moat typaa ol jooa. 
Quatifeapona .rvauda ran*, apaoaity training, tima wft on currant •niiatmam. paat raoord ot conduce 
partonnanoa ot duty, and augtoilrty tor raaawgnmam. 

Tha ttma mat an anntiad paraon apanda at a pafBcvitar duty aaaigrimam m caaad a ax* Thatonotfiota 
wva/iaaoyaarvicaarxJeacgrapnK'ocaBon Aaa*gnmari«iorarncatkxatiooaaracaj« V>on 
aacaijaatr>ayuaualryonfyiaatonayaacAaaignn>aritto 
ortoyryaara. 

PAY BENEFITS 

Ml*ttry oaraonnai .n ail frva sarvicatt 'Army. Navy. A* Foroa. Manna Corpa and Coaat Quart) ara patd 
according to tna sama oay *c*» and racarva ma »ama oaax: oanam Military Day and Dana** ara aat oy 
Conoraaa. wr»cn normal gmnta a coat-ot-'rving oay mcraaaa onca a yaar. in addition to Day. ma iiiii 
arovioaa $ocn nacaaaioaa aa tood. ciot^ng. and nouaing or paya monthly aJtowanoaa tor mat*. 
JNi mnrtarv <*fara .ncamrvaa and soacvi oay tor cartam tvoaaotoW »ocnaaauomarw and flgfa duty. 
Omar yvn ot ^azamoua outy *ntn montnty incarmv** t<x*Jda paracftuta lumping, tight dadc duty and 

a*pioa^oamoation a^-*-^ rnr ^-ftaTiTr rrnngrrmy ifaraMaaaMjaiiam 

dutv^^cff^fTv^n^r^v^ ^rvi^^.^^,^.,^^^^^ ^ ^-iniitriraj Boouaaa 

ara aiao oa«3 tor antanng cartajn occupaoona. 

•n addition (o oay and aitowancaa. :na m unary providaa banana including naaith can*, vacaaon tvna. togai 
aaaananca. 'ac/aaDonai urogram* aducanonai aaaa aa nca . toan raoaymaot p«ana. and maiavy Mora 
pnviiagaa ^mn>a»oi5afvx;am4moa^ajao racarva $or™ 

EDUCATIONAL ASSISTANCE 

^ra ara t*o ^atnoda tor -acarying aducatxjnaj aaaattancabanataatamarnearot marrriravy. ThaQ4 
9iii tnaotaa you to go to cdiaga attar <m«nmg your tour in ma maaary. Tha irvSarvKa Turoqn 'aaaaaixa 
f^ram aiiowa voo <o taxa cour»aa «mit* you ara >n ma aannca. Of couraa. jamg tna oanaftai ol tha 
n- Sarvica Tuition Aaaiaunca P'ogram wi u not oravant you from uao uatng tna aducaconaj Dana/rla m tha 

-a* Gl Bill 

*vou ara corxa^aoaDouir^ymg«or your coHagatd\K»onoraxftnicaitramingatiafyou ■ BOmpajaafl 
«x.r j«rvca ooi»gaiion rou toocrtd cn«c* .mo {^a D«n«rTta orovoad oy tn« n#w Gl Dili Thoaaanaaongtor 
mr^w^ryaant*ouK3oat*gio<atoraducanonai oangftta ol 1000 oar momn tor 36 montna m aa u nanga 
tor a contT i out wo i norv r»ru ndacta I of $100 oar momntor i2 month* Thoaa ani«ng for r*c yaara would 
» a*gto*a tor S250 oar mortn tor 24 moraha «an ma aama coran%uaon«t^anroaad^advwxadaducaaan 

f^ih^m^^.^ Th^iwwH^^w^^^.^^..^^-. 1 dajajaoavajiawaaSaaacajd 

n t u rva aarvKa marnoara. 

^ Jn-SarvKa Tuiuc^ Aaa«awKa P^grarn trv«o^ 

may ara m ma Mrvica to mcoam#rt ;n«,r T>tiru/y wa iacnnjc* tmniog Tha urir^inrminainafTtiaai 
#nn njroon aaamnca. Gao»ra*fy tna murury wm oay at taaat 71 pwcant ol turtxyi coaai tor oouraaattMn 
at any vaaarana Adminaaraoon aponTvad coOaga or unnranrry. 



BASIC PAY 

Tr*matoro4notanaoi^marrie«fj^ Paygraoa ano :cta. /aarsc<»ar/x:a<3aaK 

m.na an an<«*ad mamoar s oaac pay. CoaH*<rvmg .ncraaaaa ganaraiiy occur onca a *ar. 

WOMEN IN THE MILITARY 

Mi*an/wDmanma»KTipc<*v*^^ m.. rtary woman ^*va 

•ncraaaad.nnurrwmsmnwoarcarntoaoout^ 

ina axai numoar ol aajman cn tha actrva duty anianad torcaa raacnad a naw mgn of ovar 'S0OO0 -n -96& 
^wifyftMtnaparcana^olacrr^naan.Dutt^ ^, JlUft 
aiao axoandad. Woman ara cumamty ang^a to amar aimoat » oarcam of ail mn.tarv oo toaoamaa 
Examwaa ol tha many occuparjona woman ara now amanng .nciuda na<»copiar macnanc niaa*a 
mairaananoa lachnioan. and naavy aquipmant ooaraaor. . 

*ccodK>g » a^ and ooiloaa. awrr^ 

of axpoaura » diraa correal Thit^ tt^^ 

25^orooap#^oia»poaurato<^ 

figrtar pitot auornanna craw mamoar. and knaAntryrnan. 

Oaamai >ao<<aJiaaajajwpcicaia»aiiaai*iaM 

ara many cc cuoaao naJ a pa c i a J U aa opan to woman, and mora woman ara aarv.ng man tv«r oatora. -n 
addition, tha cofwn*mant to iraagraat woman maj tha murtary naa "avar oaan srrongar. ^ ounooa tor 
woman otfteara and inMaajii m tha mihtary auggaaai tha futura w«l orov.da avan gnaatar ooportumaaa. 



ENLISTED PERSONNEL 

Smca armma^aarva^riaaoaantta^vo^riaar^ 

manttfmon9tr^300iX)0yo^manandwornani9flN mthtary occupaaonai naaoa, 

Tr^mrfrtan/ancoun^youngpanpaitoa^inKhotf Hwn - — a yapuaaaaam mom 

Wa^ oa auccaaafw in ma rrataary 
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GENERAL ENLISTMENT QUALIFICATIONS 




RESERVE OFFICERS' TRAINING CORPS 



9m i^ ermt *** ** *> 9***mtm*x m • —mm 
• w dpioma or otf*r tducaoonaj craobai Tha ncnjft* wri 

i V****.^**"* St»on iNEPS). Aoencanta mm,a„^ A/mao Sarv<aa vocation* Awrtuoi 

J2i^^!^!Srt!^ 11 dunng «« •« Mncrmn H,gn K ry» 

Suaanca counaaionj can orpvtoa -nor* 'n<orm«ion tooux arnng tr««« oc»ify. 

MEETING WITH A SERVICE CLASSIFIER 

«*r<i«ajMr«,co nr *g con mm iwcmafe ico«an «oun mm an oceuomn i«»3«)u- 
r tf* »un,r» id conco* *mh -oo tnunmg c©aoif>j*. **~«v«wwtw 
*, T!*™ trt,n ' ng Of0gfim tn# WOu w $ * n «" •"^•^ coma too tiM 



SERVICE OBLIGATIONS 



prowd *, , ! oft - 0 ^ l> - m ocojpwon* naming, in r^um. :ha #nt«M •g^T^TV. 

^ ^ c*i*d acnv* outy *vj wv, outy onwa 
•? 1 arMa*rn#ni oanod soar* 'n ma ^aaarN**. 



ENLISTMENT PROGRAMS 



nam Ma** antatmarn oooom ,ncfuda cam oonuaaa tor annating m cwuun occvoaoonToLanirtaad 
opaon. an apowanroatayaantry .mo aa™^ Hignacfwttuoantao^anita^noar 
tha 0€P bicui m# ,oo tram.ng may oaa.ra „ n<x curraSry .v*;^* 0u7»Ym^^ 



nttrwt racruitar lUatad m in* pnona ooo*) 



^or mora «naDrrnaoon aoout Men ortnen. contact >ow 
AMIY • iOO-USA*AAHY 

MAMMi com* • «oo~ta-*oo 

COAST QUAJV) • •00-424-44*3 

BASIC TRAINING 

B^ornicnjrttrajn.iigiatf^tjfoc*^ 

*D"*»c*lccndrtion.ngnac*aaa/y©oac^ Oaoandtng on thaawvic* 

mm from sot to *n whanavar ootMm.ntomtMnmninrT^tTM^t^Z^m 
^^oroiacaolanMamwrio^aAattmo^ 
canwr providing .rtttrjction in tn# sxni .n wrucn ir>ay wiH oa trarvac 

JOB TRAINING 

*^<»™0^ngOaa*trim«ng.racnjrt»rK^^ ^ocM. 
•OWcnr^ociKiiii^jn.ng.n^ 

provioaartaDaraonn* «ith mi ^y,^ ^ ^ mM>jnn |t ifr9m ^ , ' 
9mn can*mr -nurtwy trnn.no. m inm rvKM^ ^ 



Miit^awng occunj (xw « rr^ 

•cavitit* and onicncai «o»n#oc«. u «wi« tattooo* ««nir^. " — 

>A7Tiw.N^.wiumn^r.^_^ , | ii nn mrwwnty n i.MUn , 

cc^m of ctCMnxtm tno orwftt^oD Wirtoo tha mm uA DwWftmtfH ot Liter 

■***ctu&wcnn<Kmi>*c»nficmw t«™~-~„ ^- — , — » r r ■ " ■ wn rtmn ■ mfi i — 

o^monm» tn«i trw iccum towanc kj* tno q u ^K teMom 

OFFICERS 

Omc^MMproMMiLr^iMo^atfimrr^rr An offlc«r'sro*«wnMriQft«ofa corporw m*na(w 
or ««^o^ ort^ 

r i°*T 0(hMr » 41X3 o^onn*. Too*r*c fv« mtocm hmO ippiqom— »y 21DO0 n«S 



Miittrv offlc*n wcrit n -n«flac«j. orotWona i. and t»cftfwcai occupations. For manv^m m*ktar/Ooc. 
x*i. oanoam ^ur*m. ano marao«s orovtoa na«rm c«ni to muna#y panonnw. J*t*r? tawyara oarterm 
•o^ii^ fcx iriaw taryn^ a« aarvio* (i^^ 

andcomo^ wa<^W av^^ 
offcara > Ofoounmo<^caiaataaraavai«at^^ 
rtantry. annrx waam anfflary. ano navaj o punm o tn. 

andy ftneaa flwa audi aa ma«tona or taw. raqujra aov«nc«o oaora«a. To oaooma a com mi 
cMoar. Tmm ara tour (Dam pagwaryr. 

• W— Jt r vt OfTtecci' lining Corpt (ROTC) 

• Offlotjf C«ndktot« School (OCS)««d 
Offtcuf Tninlog ScnooU (OTS) 

• Stxvfctj 0£mtom** 

• Oirtcl Ap9o4ntm«m 



^wv<yaw wnMBa awwa ^aaan 1400 on—oaa ana x^^iqm naMor^qa, 
= «^^-«^?2£m^m^^ » 

OFFICER CANDIDATE/TRAINING SCHOOL 

ty^ory aayofcoaa ^a. Aftar graouanon. ,wung man *nc »a««ctao tor OC&Crs o.r ->a -.niltl 

*m* Miiirraaafm comotanon. cano^aaaa an» comm.aatonao u ^mtar, ofhean Ejk- ^"t^u 
3^wottham#aj^if^omcaraanio^a^mfo^ 

THE SERVICE ACADEMIES 

^ tour aarvca acadamiaa am: 

- u ^3^N*>ajAca<^aiAy.na<»aa,ttanri^ 

- J n ^SwaaAxl^AcadamyalCo«raooSoor^ 

- ^ nmc Coa« Quard Acaoamy at Naw London. Connecticut -coatt Guarai 
*cao^rn^muain^anor^a^ Mommationa 4nj «rw 

s^r. 10 ^t 00 ^ ^ Ac *? my ' 140-1 c ^ 3 " j-,m ■ ™™<» ^-irtsss; ^ 

SSSSa^aSa^ 

racommai irJad tma » apply tor normnaMn « (Ma aonng of tfta lunar ymr .n mgn »cr>ooi 

^ acadarmaa u oiiar a togr-yaar program of atuoy toadtnq b a tMcnakx of *<wnr« rr»Mr«. « ™ ^ 
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DIRECT APPOINTMENTS 



MARINE CORPS RESERVE 



whoamtuty 



tanQtfwpraiWDnwCKflwnunitf fflMvywnfi^ TtoaaanRDadtjiQrtiriajf < 
InonpoarviwiiMoyMft Scrnaachoianmasprogjrarnaamj 
w* maw p******* Wtooang r num tor a*i«yaancfaar>»c* Eacnyaat Jract 
o aoom 13 oaroam of ma mjiajry'i naw urflcara. Fdr •mofmatton about opporturvaaa 
* * paracutor aarvea. contact « mcrutaw from tj 




ENLISTED COMMISSIONING PROGRAMS 



r aOMon © ma tour man oariwaya dNOtld 

*monna« co aam Commwa*ona aa of«C*r», 
ant of naw* comm«ajonad offtcam aacn 



acorn, maaamcaaaacri nMpiognnitor ouaafeo an*aa*d 

Dncgrmma art «chj«yh m thay account for onry 9 par. 



0f' 




RESERVE FORCES 



SavanomVanttofcaama*aupmamaa rma m a Army. Navy, Ay fdt^MajjtaCof pa. and Coaai Quart 
Raaarvaa try} ma Army and Ajr n«*oo*j Guarda Tha tarm ' 



• orogrvna raauira amwaaaa to *wva *>ma tima on acava duty tor tranng, M o»maa>. moat of 
•r*n oanod a apani -n oa*c 'mining art saa*c tacnnicaJ acn o oan q . or on-rha-roo trammg m a maaary 
occuoanonaj seaciarty upon comcwoon of training, raaarnaai majm lo ma *xm una mam wtwcfi thay 
anitatad to aarva iha tacm of rhatr annatmaraa. 

maarvaa art important 10 our ovamJ natx>n aj datanaa. in a nafiortaiefttargaricy.maarvMcanoaca** 
adjp<mmaoiaawe»an«onaarmduTyoacau**m 

Dunrig p aa c aa rr* ma maa r^ partem m»/^^ 

♦ucn aa r aconna«aanca macua miaa*xi*. air oafanaa for ma corrananw Unnad Staat, inaailaoon and 
"•pair of commumcauons aquipmant. and transport of troopa. maatnai. and madcai aupport 



ARMY RESERVE 



* % wm am aoproxynaaafy 673000 mawrvw^ 

aomaiaoout iijOOO) aarva on accva outv on a tuimma baa* wn*w tthara wortc tor thaw maarva una on 
a^a-flmaoaaaiaacaflaana. Army war — aarva m thma major ca aa g p n a * ma SaaKayJ Ra aa rva (281000 
mar^ami. ma individual Raady Raaarv aiiRRla^ 
^aaarxa iTBjDOO marnoanj). 

NAVAL RESERVE 

Tha Naval Raaarv^ oo n aa ai of 
of maarva unrta. Tha mrmwning 
Standdy Raaarva, 

AIR FORCE RESERVE 

n * Air Porca Raaarva naa *A fVng unaa. 400 aircraft and naarty *00 auooorung nonrtywvj una* Thar* 
art ?^J»Qmarnoariing^a S ata ci ad n iiii ^■r^aporryrna^^LfXOA^Forca n iiii m m ma novuuwj 
Raatfy Raaarva URR) 'n oaacaama, ma unrta of ma Ay Fdrca R a a arva aracornmandadoy ma Air Porta 
nmrm taari H owavar. jpon mofrfuauon ma ucm oommand and control paaa to maior A* Foroa 
command* 



2UO0O marnoam. afioul i3C0O0afnmom anjdn*»gmarft>ara 
am laaignad to tna indrvtduai Raady Raaarva (IRR) and 



CorpaRaaar nn 



appr«Mafy 42jOOO «jna momcm Anaoiar *4JOQ -nanxwn ara aaa^nacc^ 



- — " - - • " - — — ■ " •Ill-ill "II 1 «U *J1 ■! juin; I» 

^0an3ar4ofmaroawAirForcaatr\xtura.«nauding24wir>9a. 9i ^ngaobaaro^s *rc237-«or^vr^ a . 
"V^HPiroac^tha A^Rxcas^grw ncaotor unitsara'ouna rxaGuara "^a *irSat'0^ai3,.ar:3r>. 



COAST GUARD RESERVE 

T*aaffl§jia»aJtf» fi a w i« torti* 

pan or ma Oacaitmam of Daftnaa, * tna Coaat Guard Raaarva Coa« G«an3 Raaannata cf^ 

.and am au^act to .nvofufitar/ cajKio) to aaa«f ma aenva Coaai Guana uumc -naor -aa.ru ^ -at^,^ 

paacatima naaaMri. 

AIR NATIONAL GUARD 

T^Aa-Najion* Guard r^aa mom man ^OttjOOOmanKJan. aaaartia#va*of*fvomamunfl '^moara ^ougnry 
i Qua/tar & thaaa inorv>OuaJ» aarva wnn tna<r unrta on i ^lWima *>«a Air Sai»orai 3warc-a* 

^ n ta. 
— :sn><:aa 

aignmcant pomona of ma Air Foroa a cacocaj mconnaiaaanca'pfca. a*actro n< oom^ ^aoaci\ acncai 
air im. air mruaiing tamtam, and macua and -accvary >orcaa. 

TENNESSEE ARMY NATIONAL GUARD 

•fcday • Army Naoonaj Guard ta ma mi u i >g aa t »n niaaxy ^atra;ni"q s'^oaai tnc aaou o^a^ a jom* 
of ma moat modam m ma ayaaam today, wnn a mamoamni© of ajmoat a *art-m,,ior ^r<c <«cm«r> t 
mpmaanaj fltty parcant of ma naoon t army com oat jnrca. 

TTiia maana mat i now r«a a vitaJ and douo*y-<moortani m*a n *r»ia country s -^murv omoaracf^aa 
Nowavac ma riaaonat Guard « unidua m mat 1 ruja a duaJ miaa«xi whua trunao ano '«adv x now 
n ma avam ma pm a n ai ■ oactama a naaonaj a m arga nc y. maGuara aiao nanda madv f ^a govanxr laaoa 
Vajnad manowwar tor a Tannaaaaa amargancy. through ma raan . n marr>oa*a ">«va ^aa^ ^aj»ac aoo*» 
numaroua omaato aaaaa ai ftoodaTsrnadoaa. tomat Arm cwi dtaturoancaa ana coum»aaa am* aftors 
■n ma« homa conwnunmaa. 



aaAmyNaAor^Quafdnowaauioaaiajmoat iiooa makmgtonaof ma<argaat r^aarmm 
Unaad Staaja, Stnoa aany I9f1. it rtaa mmatnad at mom man tOOH of rta aumonzao wangm. ano ma 
lannaaaaa Guard m conatniaay hatd up aa a modal tor ott>ar aucfi organtzabona >n ma country 

Raqu»amarajtor)oaTaTg m a Na » ona J<frjart 

Boua to grow wan aoma of ma ftnaat young man and woman acroaa ma aaaa of Tannaaaaa 

Th * f * m 1tmtm 01 N* 00 "* mat maaa « aapac^ aAracava co a pamon nH anan- 
dtng mgn achoot. 

Sajownaicanaraarr maa-juraororaarwyaam^ ^ 
(aaar aoand Saac and Advanoad tratrang without iraarrupong anxaaa. 

V mat your^ parm ww«j « aiiarto coaa^ tna r^ia^ 
mucn aa tt&OOO mcaxang mat rnonmry paycnaciL 

8ui poaatofy ma moat vnoonant toaajm of aj ■ mat young pa«oiagMmacfianoaeaKa< ON niQpcwN 
Tnay gat thai oppommajy to taar* d»ca>in* raapon*o«my <awdamnio. inanort maygatmacnancaoo 
"maajm" oafom avar araanng ma world ouawoa ma conrtnaa of K^n achoof . 

Andoaatofaj. I t ai aocompawnad ngnt mam m maw homaiownc 

Thayftrtotr^tr^ ca rry inar n aa ^ 

dctnqaorrwmtngnxtonfyc ^ aaar v^ O Out aomath»ng apaciaj for t hair community, mar 

atoai and tnatr oourary. 
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PROJECT INFOE 
HERE TO HELP 
YOU. 



Project • INFOE (Information Needed for Occupational Entry) is the 
Tennessee career information delivery system. This computer 
system, sponsored by the Tennessee Occupational Information 
Coordinating Committee and its member agencies, is produced 
through a grant at The University of Tennessee at Knoxville in the 
College of Education. 

IN FOE is available to all Ten nessee high schools. There is an Apple 
microcomputer version, an IBM or IBM compatible microcomputer 
version, and a microfiche version of this system. 

This system has four major components, including a job search 
questionnaire, occupational descnption section, institutional search 
questionnaire and a list of Tennessee post secondary schools. It 
is updated annually and is available tn most Tennessee high 
shoots. Check for Project INFOE in your school library or guidance 
unselor office. The information from Project INFOE and the 
urces available from this Career Guide are initial steps you 
ould be taking to plan for an exciting, enjoyable and rewarding 
experience as a member of America's workforce. 



ur 

^fesoi 

^^01 



EDITOR'S NOTE 

Every effort has been made to mclude in this publication information about 
all accredited Tennessee postsecondary institutions (schools for education 
beyond high school level). Omission of any institution, instajcttonaj program, 
or financial aid program is unintentional. Information included within was in 
affect at the time the material was gathered, but is subject to change. 

All instrtutxxis are asked to notify us as changes occur. Correspondence should 
be addressed to TOiCC. Tennessee Department of Employment Security, 
Nashville, Tennessee 37245-1600. 



YOUR OPINION IS NEEDED 

This newspaper was printed as a public service to you, Memoers of the ^iCC 
and the editonal staff hope it is a benefit. In order to direct similar future efforts 
where they will do the most good for the least cost, we ask that you complete 
this bnef questionnaire and return it to TOICC. Your opinion is vaiuaoie— -et 
us know what you think of the Tennessee Career Guide. 

What articles and/or sections were most helpful to you? 



What articles and/or sections were the least neipful to you 9 . 
Was the accompanying video helpfiri to you? 



Please check each of the items that in your opinion applies. 



_ Easy to read Z Too long 

Z Cornpntfttnsrv* Z Difficult to follow 

Z Too technical Z Needs more detail 

Please check the one that beet detent* you. 
Z Job Seeker Z Student. _ 

'. — . Parent 



_ Occupational descriptions 
adequate 

Z Other, please specify 



— Employment Counselor 



— School Counsekx/Teacher _ Government Official/Administrator 
Z Employer Z Other, please describe 



SEND TO: TOtCC 

TN Department of Employment Security 
Nashville. TN 37246-1600 

Thank you for your cooperation. 




Department of Employment Security; October 1969. Public Auth. i 
No, 333186; 180.000 cop+ea. This public document was promulgated ! 
st» coat of $0,167 per copy. \ 
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ffc not only give you the 
t money for college. \ 
Itfe also give youfle timk 




IF SOMEONE SAID HE CAN SHOW YOU HOW 
TO GET S25.000 FOR COLLEGE, 
WORKING 39 DAYS A YEAR FOR SIX YEARS . . 
WOULD THAT GET YOUR ATTENTION? 



Wa* that's exactly whet's paae**e m a mambar of the National Guardt 

Whtf Wn saying «... don't tot ths cost of coflegs cAecoufsgs you. 
Whan you qualify in the Quart, you can get up to $2,000 just tor entering, 
federal student toene repaid up to $1 0.000 .$140 a month paid directty to 
^Qu^aa afulKime c oHege student, pkia a nica, healthy paycheck to heap 
you in hamburgem and ted to oo ta* 

All tor just two days a month and two waste m tha summac And tha bast 
pan? HH ba hght thara ctosa to noma or campus. 

So it you have tha will and ability tor cottage, but can't qu44+ figure out 
how to put enough bucks togathar . . wa can sura hatpi 

CALL YOUR NATIONAL GUARD ARMORY TODAY 

or 

1-800-342-1000 

Army National Guard 

9 Americans St Their Bat 
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DAILY LEMON PLAN 



DAY 11: LABOR MARKET. INFORMATION (CokSwdo*) 

INSTRUCTOR : Continue with labor market information 
activities. 
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DAILY l££WN PLAN 



DAY 12: CAREER PLANNING 



INSTRUCTOR : Read the following to students. 

"Autonomy means moving out from a world in which one is born to, to a 
past without meaning, and a future determined by others -- into a new world 
in which one acts and chooses, aware of a meaningful past and free to 
shape one's future." 

Gerda Lener 
Educator and Writer 



Remember - a positive attitude is everything. Positive attitudes and 
negative attitudes are both magnets; they attract the same thing, or 
positive attitudes invite positive results and negative attitudes invite 
negative results. 

Points To Remember: 



Your attitude is the way you think. 

Tour attitude is like a magnet. 

Your attitude could be the most important thing about you. 

With a positive attitude, maybe you can do anything. 

(Keep trying until you achieve your goal.) 
Enthusiasm is a great attitude. 
A good attitude can/will lead to success. 
Your attitude can determine the direction in which your life goes. 
Believe you can do it. 
Try again and again. 




DAY 12 (CONTINUED) 



Success depends on your attitude - to get to the top (say a pyramid), two 
things are involved JOB TO BE DONE and YOUR ATTITUDE. 



JOB TO BE DONE YOUR ATTITUDE 

I won t Stubbornness 

I don't want to No desire 

I don't care Indifference 

I can't Inability 

I wish I could Desire 

Do you think I can? Lack of knowledge 

I think I can Faith in self- confidence 

I will try Willingness 

I can Knowledge of power 

I will Determination 

I did Accomplishment 

INSTRUCTOR : At this time you will be completing several exercises. The 
purpose of these exercises is to find out about your self-sufficiency. 
Independence and survival skills which are needed by all of us. (Ask 
students if they saw the movie HOME ALONE.) Tell students to think 
about the questions before giving their answers. 

Money Management and Personal Awareness 

Education Planning 

Interpersonal Skills 

Insight: Self Esteem and Self Image 

Personal 

Collect the exercises. 
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NAME: 



MONEY MANAGEMENT AND PERSONAL AWARENESS EXERCISE 
(Check off the items below that apply to you.) 

Know values of coins and currency . 

Can make a transaction at a local store and count 
change . 

Have an understanding of the difference between 
"luxuries" and "necessities" in food, 
transportation, clothing, housing, etc . 

Understand the difference between "sale price" and 
"regular price" . 

Can open a checking or savings account. 

Can write checks, make withdrawals and make 
deposits . 

Can budget allowance to last for a week. (Have 
some understanding of the concept of saving.) 

Understand the difference between gross wage and 
take home pay (net). 

Understand payroll deductions, taxes, FICA, 
insurance . 

Can balance a checkbook. 

Can use a calculator to add, subtract, divide and 
multiply. 

Have a regular savings program . 

Can order in a cafeteria or fast food restaurant. 

Can order a meal from the menu in a family-style 
restaurant . 

Can fix a lunch for one . 

Understand how to use dates on food packages to 
prevent spoilage . 

Can use kitchen appliances effectively and safely. 
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MONEY MANAGEMENT AND PERSONAL AWARENESS EXERCISE fa) 



Can use acceptable table manners. 

Can wash dishes adequately using soap and water. 

Can change a light bulb. 

Can make a bed and change linen. 

Know how to dispose of garbage . 

Can use a vacuum cleaner properly and change bags 
Know the amount of money required for bus fare . 
Can ride a bicycle safely. 

Know what is required to get a driver's license. 
Know the approximate cost of taking a taxi. 
Can read a map. 
Can give directions. 

Have the phone number of someone to call if 
arrested or victimized . 

Understand generally what actions are against the 
law and what the consequences are. 

Know my rights if arrested. 

Know the legal age for buying alcohol and tobacco 
products . 

Know the functions of police, ambulance and fire 
departments. I can reach each by calling the 
appropriate number . 

Am trained to evacuate the residence in case of 
fire . 

Can recognize the smell of a gas leak. 

Know the location of nearest post office and how 
to use it. 

Know how to get information by telephone. 
Have obtained a library card. 
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NAME : 



EDUCATIONAL PLANNING EXERCISE 



(Check off the items below that apply to you.) 



Have a realistic view of my chances for completing 
high school and/or seeking higher education. 

Understand future prospects and probable living 
standards relative to specific levels of education 
and/or specialized skills. 



Have a general idea of what kind of job I want 



Have an appropriate educational plan for the job 
selected . 



Understand educational/skill requirements for the 
job selected. 



Can discuss educational/vocational plans with 
teacher /counsel or . 

Am aware of the cost of higher education 
/vocational training . 

Know the difference between a loan and a grant. 

Am aware of educational resources available in the 
community. 

Know how to obtain financial aid/scholarships for 
additional education . 
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NAME: 



INTERPERSONAL SKILLS EXERCISE 
(Check off the items below that apply to you.) 



Can make introductions, including approaching 
others to introduce self. 

Can respond to introductions and answer simple 
questions. 

Can identify personal strengths and needs (with 
assistance if necessary. ) 

Have "good" table manners. (Can use knife, fork, 
spoons, napkins appropriately. ) 

Look others in the eye and shake hands if the 
other person offers . 

Can make "small talk" (face to face). 

Can accept invitations from others, and want to be 
involved in social activities. 

Have some ability to resolve conflicts with 
others . 

Have practiced (in role play or mock situations) 
how to say "no" to a peer who is trying to 
persuade me to do something wrong. 

Have demonstrated the ability to say "no" to 
peers . 

Can label and express anger or other strong 
feelings appropriately; "talk out" problems rather 
than "acting them out". 

Can develop and carry out a personal plan for goal 
achievement without constant supervision. 



187 



NAME: 

INSIGHT: SELF ESTEEM ASO SELF IMAGE EXERCISE 
Complete each question. 

MAKE A LIST OF WORDS WHICH DESCRIBE YOU. 



WHAT MESSAGES HAVE YOU RECEIVED ABOUT YOURSELF WHILE GROWING 
UP? " 



HOW DID MOVING TO A DIFFERENT HOME OR SCH OOL CHANGE THESE 
MESSAGES? 



HOW ARE YOU DIFFERENT FROM WHO YOU WERE 5 YEARS AGO? 



YOU WILL CONTINUE TO CHANGE. WHO WILL YOU BE TEN YEARS FROM 
NOW? 



WHAT DO YOU LIKE ABOUT YOURSELF? 



WHAT DO YOU DISLIKE ABOUT YOURSELF? 



WRITE AN AD FOR YOURSELF. TELL YOUR STRENGTHS, WHAT OTHE RS 
MIGHT WANT TO KNOW ABOUT YOU. ' 



158 



NAME: 

PERSONAL EXERCISE 

Complete each question. 

HOW DO YOU SPEND YOUR FREE TIME? 

WHAT WOULD YOU LIKE TO DO IN YOUR FREE TIME? 
WHAT DO YOU LIKE TO DO ON YOUR VACATIONS? 

LIST YOUR HOBBIES? 

ARE THERE ANY HOBBIES YOU WOULD LIKE TO LEARN? NAME THEM. 
LIST ANY SPORTS YOU PLAY 

WHAT CLUBS OR ORGANIZATIONS DO YOU BELONG TO? 

DO YOU PLAY A MUSICAL INSTRUMENT? WHAT? 
DO YOU VOLUNTEER TO HELP OTHERS? HOW? 

HOW WOULD YOU DESCRIBE YOURSELF TO OTHERS? 



IS THERE ANYTHING YOU WOULD LIKE TO CHANGE ABOUT YO UR 
PERSONALITY? WHAT? 
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PERSONAL EX£RC/££ 

(ctnHlmtd) 



WHAT ONE THING DO YOU LIKE BEST ABOUT YOURSELF? 



IS THERE ANYTHING YOU WOULD LIKE TO CHANGE ABOUT THE WAY YOU 
PRESENT YOURSELF TO OTHERS? WHAT? 



IN WHAT WAYS ARE YOU A GOOD FRIEND TO OTHERS? 



WHO ARE YOUR FRIENDS? 



WHAT FRIEND WOULD YOU CALL FOR HELP? 



WHAT DO YOU BELIEVE IN? 



DOES RELIGION PLAY A PART TN YOUR LIFE? 



HOW? 



WHAT DO YOU DO THAT HELPS OTHERS? 



WHO IS YOUR IDEAL PERSON? WHY? 



WHAT IS YOUR PERSONAL PHILOSOPHY OR MOTTO? 



WHAT DO YOU LIKE MOST ABOUT SCHOOL? WHY? 
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PERSONAL EXERCISE 

(ocmtuuied) 



WHAT ARE YOUR BEST SUBJECTS? 



WHAT IS YOUR BEST TIME OF THE DAY? WHY? 



WHEN CAN YOU THINK MOST CLEARLY? 



WHEN ARE YOU IN THE BEST MOOD? 



WHAT MAKES YOU FEEL HAPPY? WHY? 



HOW WOULD YOU DESCRIBE YOUR ATTITUDE IN GENERAL? 



HOW DO YOU BEST WORK YOUR PROBLEMS OUT? 



HOW CAN YOU CHANGE YOUR flWN MOOD OR ATTITUDE? 



WHEN YOU ARE FEELING DOWN, WHAT DO YOU DO TO FEEL BETTER? 



HOW COULD THINGS BE IMPROVED FOR YOU? 
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PERSONAL EXERCISE 



PHYSICALLY, WHAT CAN YOU DO BEST? 



HOW WOULD YOU RATE YOUR PHYSICAL HEALTH? 



WHAT DC YOU LIKE ABOUT THE WAY YOU ARE TREATED BY OTHERS? 



WHAT PEOPLE HAVE HELPED YOU THE MOST? 




WHAT ARE YOU MOST PROUD OF HAVING ACCOMPLISHED? 
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DAILY LEMO/V PLAN 



DAY 13: CAREER PLANNING (Cotiwto*) 

INSTRUCTOR : Have students complete exercises not completed 
Day 12. K 

INSTRUCTOR : Do the Relaxation Exercise For Reducing Anxiety 
with students the last 15 minutes of the class. 
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RELAXATION EXERCISES 
FOR REDUCING ANXIETY 



Signs of feeling helpless (anxiety) could be: nervous stomach, dizziness 
asthma, headaches, ulcers, stage fright, sweaty palms, and fainting spells. ' 

MUSCLE TENSING METHOD 

Learning to relax combats anxiety. This can be done lying on the floor a 
bed, or in a reclining chair and then taking deep breaths, perhaps counting 
to 10 while slowly exhaling. 

MUSCLE 

Forehead 

Eyes and Nose 
Lips, Jaws and Cheeks 

Hands 

Forearms 

Upper Arms 

Shoulders 
Back 

Stomach 



TENSING METHOD 

W r inkle forehead. Try to make your 
eyebrows touch your hairline for 
5 seconds. Relax. 

Close your eyes as tightly as you 
can for 5 seconds. Relax. 

Draw comers of your mouth back 
and arimace for 5 seconds. Relax 
and feel the calmness and warmth 
in your face. 

Extend arms in front of you. Clench 
fists tightly for 5 seconds. Relax and 
feel the warmth and calmness in your 
hands. 

Extend arms out against an invisible 
wall and push forward with hands 
for 5 seconds. Relax. 

Bend elbows. Tense biceps for 5 
seconds. Relax and feel tension 
leave your arms. 

Shrug shoulders up to your ears 
for 5 seconds. Relax. 

Arch your back off the floor or bed 
for 5 seconds. Feel the anxiety and 
tension disappear. (Have student 
demonstrate.) 

Tighten stomach muscles for 5 
seconds. Relax. 
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RELAXATION EXERCISES 
FOR REDUCING ANXIETY 



MUSCLE TENSING METHOD 

Feet Bend ankles toward your body as 

far as you can for 5 seconds. Relax. 

Toes Curl toes under as tightly as you 

can for 5 seconds. Relax. 
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DAILY LESSON PLAN 

DAY 14: BASIC MONEY MATTERS ' 

INSTRUCTOR : REMEMBER: 

Most part-time jobs don't offer insurance, benefits or paid 
vacations. 

Most management training programs require a high school 
diploma. 

Don't forget! Taxes are taken out of a salary. 

PAY CHECK DEDUCTIONS - what you earn is not what you 
will take home. It is important for you to know how much 
actual spending money you will have from each paycheck 

DEDUCTIONS -- money that is taken out of your pay. Federal 
Income Tax (Withholding Tax), F.I. OA. (also called Social 
Security Tax are taken from everyone's pay -- this is required 
by law. You may have other deductions, such as medical 
insurance, life insurance, etc. 

* Federal Income Tax - a tax that is withheld from everyone's 
paycheck. It is based on how much you make and how many 
allowances (dependents) you claim. 

* F.I.C.A. - this is taken out of everyone's paycheck as well. It 
is figured on a percentage of your pay. 

* Total deductions - all the deductions added together. The 
amount is deducted from your gross pay, to give you your net 
pay. 

GROSS PAY - the actual amount of money that you 
have earned, before any deductions have been made. 

NET PAY - the amount of monev vou take home after 
all deductions have been made.' 




INSTRUCTOR: 



Prepare a budget on a blackboard or transparencies 
using the following information: 

Single person claiming zero dependents - 

Earnings: $8.65/hr work 40 hours a week = $346.00 a 

week x 4 weeks = $1,384.00 a month gross pay 

Federal Income Tax: $175.00 
F.I.C.A. 7.65% : 105.87 

$1,384.00 
175.00 
105.87 



$1 , 103 . 13 net pay 



BASIC MONTHLY BILLS: 



Rent $ 350.00 

Utilities 50.00 

Car Payment 200.00 

Car Insurance 75.00 
Clothing Allowance 50.00 

Food Allowance 100.00 

Gas & Car Repair 90.00 

Entertainment 50 . 00 

Medical Expenses 50.00 

Miscellaneous 50.00 



TOTAL $1,065.00 

Net Pay $1 , 103 . 13 

Expenses - 1 , 065 . 00 

$ 38. 13 
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TRANSPARENCIES CAN BE MADE OF 
THESE SHEETS 



BUDGET 



SINGLE PERSON CLAIMING ZERO DEPENDENTS 



EARNINGS: $8.65 per hour and working 40 hours a week, 



What is the weekly salary? 



$ 8.65 per hour 

X 40 hours a week 



$ 346.00 a week 



What is the monthly salary? 



$ 346 . 00 a week 

X 4 weeks in a month 



$1384.00 a month (gross pay) 



DEDUCTIONS 



Federal Income Tax and F. I. C. A. Tax 



$ 175.00 Federal Income Tax 
105.87 F. I. C. A. 



$ 280.87. Total deductions 



What is the NET PAY for a month? 



$1384.00 gross pay 
- 287 . 80 deductions 



$1103 . 13 net pay 
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BASIC MONTHLY 



BILLS 



Rent $ 350.00 

Ut i I i t ies 50.00 

Car Payment 200.00 

Car Insurance 75.00 

Clothing Allowance 50.00 

Food Allowance 100.00 

Gas and Car Repair 90.00 

Enter ta l nment 50,00 

Med I ca l Expenses 50. 00 

Mlscel laneous 50.00 



TOTAL $1085.00 
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NET PAY FOR MONTH 
BASIC MONTHLY BILLS 



$1103. 13 
1065.00 



TOTAL 38.13 



$38.13 AMOUNT REMAINING AFTER PAYING BILLS 
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BASIC MONEY MATTERS 
PAYCHECK DEDUCTION 
(EXAMPLE) 



/ 



I. hourly rate 

2 . # hours worked 

i 

before deductions 

wit holding (taxes) 
3 . FICA 

^ Employment Security Credit Union 
7. after deductions 




1. Hourly rate 4. Withholding 

2. Number of hours worked 5. FICA 

3. Gross pay 6. Other Deductions 

7. Net Pay 
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DAILY LEMON PLAN 




DAY 15: CAREER EXPLORATION 

INSTRUCTOR : Students complete "Choosing A Career Path" 

Students complete "Career Choice Budget"(lnstructor -- hand 
out Circular E Employer's Tax Guide and Social Security 
Employee Tax Table information to students.) 

Collect student's - "Choosing A Career Path" and 
"Career Choice Budget" 
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Name 
SS# : 
Date 



CAREER EXPLORATION 



CHOOSING A CAREER PATH 

Instructions: Using the materials you received relating to 
Labor Market Information and Career Information, complete 
the following questions. You will have 20 minutes to 
complete the questions. 



WHAT IS YOUR CAREER CHOICE? 



WHY DID YOU SELECT THIS PARTICULAR JOB? 




WHAT INFORMATION AND EXPERIENCES HELPED YOU MAKE THIS CAREER 
CHOICE? 



WHAT SPECIFIC HIGH SCHOOL COURSES, VOCATIONAL/OCCUPATIONAL 
TRAINING, OR COLLEGE COURSES WILL YOU NEED TO ACHIEVE YOUR 
CAREER CHOICE? 
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Name 
SS#: 
Date : 



CAREER CHOICE BUDGET 



Instructions: Now that you have researched careers, 
salaries and expenses, use the handouts and prepare a new 
monthly budget. You will have 20 minutes to complete your 
budget . 



You have applied for employment as a 
and have been hired . 



(list career choice) 



Your salary for this job will be $ per hour, 

and your monthly income will be $ • 

PREPARE YOUR BUDGET: 

Total Monthly Salary $ 

Basic Monthly Expenses: 

Federal Income Tax 

F. I. C. A. 

Rent 

Utilities 

Car Payment 

Car Insurance 

Clothing Allowance 

Food Allowance 

Gas & Car Repair 

Entertainment 

Medical Expenses 

Miscellaneous 



TOTAL EXPENSES 



Total monthly income $ 

Total monthly expenses 
Amount over (under) $_ 
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CIRCULAR E 
INFORMATION 
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Tabtoa for Parcartiaga Mathod of Withholding 

(For WtaQM r*ald in 1699) 



TABLE 1— WEEKLY Payroll Period 



(a) SINQLI prion finciuding haad of household)— 


(b) MAflRIED paraon- 




ft ma •mount of wag* 
(aftar suotnctmg 
wrmhotong aHowanc*a) *: 


Tha amount of mooi 
to withhold »: 


Ttt UX 


if tha amount of wagaa 
(attar auotractng 
withholding aMowancaa) ts: 


Th# amount of ncome tlx 

to withhold a: 


Not ovar $49 


$0 




Not ovar $119 . . . . 


$0 


Ovr - am not ow 




of dxoaa* ovar 


OVar— tut not ovar- 


ot iKcaaa otar— 


$49 —$451 . . . 


15% 


-$49 


ii 19 -$784 . . . 


15% —$119 


$451 —$942 . . . 


$60.30 plus 28% 


—$451 


$784 —$1,583. . . 


$99.75 p4ua 26% —$784 


$942 


$19778 oka 31% 


—$942 


$1.583 


$317.87 ptua 31% — $1 563 



TABLE 2— BIWEEKLY Payroll Period 



Tha amount of mcoma tax 

to- 



(a) SINGLE paraon (including haad of houaaftokfl— 

if tha amount of wagaa 
(aftar auotnacting 
wrtnhowmg atowancaa) 

Not ovar $07 $0 

of axoaaa 

15% — $97 
$120.75 p*ua 26% —$902 
—$1,884 



■utaati 
$97 -$902 . 
$902 -$1,884 

$1,884 $396.71 pk* 31% 



M married 

tf tfta •mount of 
(aftar attracting 



Not 



$238 

$1,5«7 



$236 



-S1.M7 
-$3,125 



Tha amount of inooma tax 

TO wTU IIupJ m. 
$0 



15% 

$198.35 plua 28% 



$3.125 $635.59 



31% 



—$238 

—$1,567 

—$3,125 



Tha amount of incoma tax 
to withhold a: 

$0 



TABLE 3— SEMIMONTHLY Payroll Pftod 

(a) SINGLE paraon ftnciudir>g haad of houaahotd)— 

If tha amount of wagaa 
(altar a ufttraca n g 
withhol d in g aiowan oa a) * 

Not ovar $106 . . . 

of 

15% —$106 
$130.80 ptua 28% —$977 
—$2,041 



But not 

$105 —$977 . 
$977 —$2,041 

$2.041 $428.72 plua 31% 



(b) MARRIED 

tf tha amount of 
(aftar subtracting 
withholding 

Not ovar $258 . 
Ovar*- But na*« 
$258 -$1,696 
$1,696 -$3,385 



\) a: 



Tna amount of rxoma tax 
to withhold at 

$0 



. 15% 

. $216.00 ptua 2B% 
$3,385 $6M.36pRJ»31H 




TABLE 4— MONTHLY Payroll Period 



(a) SINGLE paraon (indoding haad of houaahekj)— 


(b) MARRIED paraon— 






tf tna amount of wagaa 




tf tha amount of wagaa 






(aftar subtracting 


Tha amount of incoma tax 


(aftar subtracting 


Tha amount of Incoma tax 


withholding aJtowanca*) m 


to withhold a: 


withholding aiowanoaa) to: 


to wrthh< 


*d * 


Not ovar $210 . . . 


$0 


Not ovar $517 . . . . 


$0 




Ovar— But net ovar— 


of aaeaaa ovbt— 


Ovar But not ovar— 




of aaoaaa ovar 


$210 —$1,954 . . 


15% —$210 


$517 -$3,396. . . 


15% 


—$517 


$1,954 -$4,081 . . 


$261.60 pfrja 28% —$1,954 


$3,396 -86,771 . . . 


$431.85 ptua 28% —$3,396 


$4,081 


$857.16 ptua 31% -84.061 


$6,771 


$1,376.85 ptua 31% -$6,771 
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Tab** for Percentage Method c* Withholding (Continued) 



The amount of income tax 

to wfttvxxa «: 



(a) SINGLE pmon (including h**j of hous#hoW>— 

if tne amount of wages 
after suotracnng 
witnnoWing a/towances) is: 

Not over $631 $0 

Over— But not over— of 

$631 -45.863 . . 15% —$631 

$5,3*3 -$12,244. . $784.80 pJm 28% —$5,863 

$12,244 $2,571.46 Diut 31% —$12,244 



TABLE 5— QUARTERLY Payroll Ptffod 

(b) MAARffO 



if the amount of 
(after subtracting 
wrtnhoK tt n g aitowance e ) *: 

Not over $1,550 . . . 
Over— tut not 
$1,550 —$10,186 
$10 186 —$20,313 



The amount of income tax 
to wrthno« *: 

$0 

of exceee over— 

15% —$1,550 
$1,295.70 plus 28% — $10/88 



$20,313 $4,130.70 0<us 31% — $20.3<3 



TABLE 6— SEMIANNUAL Payroll Parted 

(a) SINGLE pax*on (including hMd of houa6hokD— 



if the amount of wagee 
(after subtract*^ 
wi thholding aJtowancea) ia: 

Not over $1,263 . . . 



tut net over— 

$1,263 —$11,725 . 
$11,725 —$24,466 . 



$24,466 $5,142.94 ptua 31% 



The amount of income tax 
to wTthhoW «: 

$0 



15% 

$1,569.30 P*ua 28% 




w 

if the amount of 
(after subtracting 



Not over $3,100 



$3,100 
$20,376 



—$20,375 
-440.625 



The amount of income tax 
to withhold eK 

so 



15% 

$2,591.25 pk» 28% 



$40,625 $8^81.25 (** 31 S 



—$3,100 

-$20,375 

—$40,625 



TABLE 7 — ANNUAL Payroll Period 



(a) SINGLE ptnon (including hMd of houMndd)— 



If th« vnount of wagM 
(tfttr tuwmctmg 
wrthhottfng H kmtr cm ) 

Not ov«r $2,525 . . 



$2,525 -$23,450 
$23,450 —$46,975 
$46,975 .... 



Th« amount of inccmt tax 
to withhold *: 

$0 



15% —12.525 
$3,138.75 pka 28% —$23,450 
$10,285.75 31% —$48,975 



(b) MARMB) 

if the amount of 
(after subtracting 
w ithholdin g a towa nc a a ) ia; 

Not over $6 J00 . . . 



$6,200 -$40,750 
$40,750 —$81,250 
$61250 . . . . 



The amount of »r*eome tax 
to withhold k 

$0 

Of 

15% -$6,200 
$6,182.50 pfcA 28% -$40,750 
$18,522.50 p*je 31% -$81,250 



TABLE &— DAILY or MISCELLANEOUS PtyroW Period 



(a) SINQUE pe*aon (including hMd c* houa*ho*d)— 



if the amocrt of wages 0 
retracting wrthnodhg 
aitowsncee) divided by the . ****** t*« 

number of days ei the ^J2^**£?Z 
peytoH period *: to wrthhott per day «. 

Nk* over $9.7Q .... $0 



•utnot 

$9.70 —$90.20 . 15% 

$90.20 —$188.40. . $12.06 pkja 28% 

$188.40 $39.58 peja 31% 




w 

if the arnoum of wagee (af* 
suotracang withh orf n g 
eaowanoee) dMdad by the 
number of days *i the 
peyrol pehod la. 

Not over $23 JO . . . 



$23.80 -$156.70 
$156.70 -$312.50 

$312 50 .... $63.56 P^ua 31% 



The amouit of income tax 
to wUhhoW per day a: 

$0 

of 

15% -$23.80 
$19.94 plua 28% -$158.70 
—$312.50 



EEC* 1 COPY AVA!1 ABLE 
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SINGLE Persons— WEEKLY Payroll Period 

(For Wago Paid in 1903) 



if the wages are- 




And the number of withholding allowances ciaimed i s— 



At ieast i 

I 



But less 
than 



The amount of mcome tax to De withneia <s— 



$0 


$50 


$0 


$0 


$0 j 


$0 ■ 


$0 


$0 


SO 


$0 


$0 


SO 


$C 


50 • 


55 




0 


0 


0 i 


0 


0 


0 


0 


0 


3 


-» 


DO 


or. 
OU 




u 


U 


A ' 
0 


0 


0 


0 


0 


0 


3 


*\ 


90 ! 


65 


2 


o 


o 


0 


o 


o 


u 


A 
J 


A 

J 






85 


70 


3 


o 


0 i 


o 


0 i 


o 


A 
U 


A 

0 


A 
J 


•j 


- 


70 


75 


4 


0 


0 


0 . 


0 


0 


0 


3 


3 


3 




75 : 


80 1 


4 


0 


0 


o • 


0 


0 


0 


0 


>^ 


3 


2 


qa 


A* 
OO 


c 
D 


a 


A 
U 


o , 


0 


0 


0 


0 


0 


3 




85 i 


90 


6 


o \ 


0 


0 


o 


o 


A 

u 


A 
J 


o 
J 


3 


I 


90 


95 


7 


o 


o 


0 « 


o 


u 


A 

u 


A 

u 


A 
J 


3 


- 
-> 


95 


100 


7 i 


1 ! 


0 ' 


o : 


0 


0 


0 


0 


3 


o 


2 


100 ; 


105 


8 


1 


o I 


0 ; 


0 


0 


0 


0 


3 




3 


1U9 I 


i «U 


Q 


2 


0 


o ! 


0 


0 


0 


0 


0 


5 


3 


110 . 


115 


10 s 


3 


0 


o 


o 


u 


A 
U 


A 


A 

u 


3 


3 


115 


120 


10 ! 


4 


0 ! 


0 1 


u 


n 
u 


A 

u 


A 

u 


A 
U 


3 




120 


125 


11 i 


4 


! 

0 


0 


0 


0 


0 


0 


0 


0 




125 


130 




5 


o 


0 


° 


0 


0 


0 


0 


0 




1 JU 


I OO 


1 o ! 


c 1 
0 


2 


0 


0 


0 


0 


0 


0 


0 




135 


140 


13 ! 


7 


o 


o 


o 


o 


o 


A 
U 




A 
U 




140 


145 


14 i 


7 


1 


o 


u 


o 


n 
u 


A 
U 


n ■ 
u 


A 

u 


3 


145 


150 


15 i 


8 


1 


0 


0 


0 


0 


0 


0 


C 


0 


150 


155 


16 I 


9 


2 


0 


0 


0 




0 


0 


0 


3 


I DO 


■t en 
lOV 


16 ! 


1 0 


3 


0 


c 


0 


0 


0 


0 


0 


0 


100 


185 


17 I 


10 


4 


o 


o 


o 


A 


A 


A 

u 


A 

u 


A 
U 


165 


170 


18 l 


11 


4 




o 

U 


o 


u 


A 

u 


A 

u 


A 

u 


0 


170 


175 


19 i 


12 


5 


0 


0 


0 


o 


o 


0 


0 


0 


175 


180 


19 j 


13 


6 


0 


0 


0 






o . 


0 : 


0 


i ou 


1 OO 


on 


1 o 


7 


0 


0 


0 


2 


2 


0 


0 : 


0 


185 


190 


21 j 


14 


7 


1 
1 


o 


u 






A 


A 

u 


0 


190 


195 


22 ' 


15 


8 


1 


U 


u 


u 


° 




A 

u 


A 

u 


195 


200 


22 j 


16 


9 


2 


0 


0 


0 


0 


0 ■ 


0 


C 


200 


210 


23 \ 


17 


10 


3 


0 


0 


0 


0 


8 1 


o ■ 


0 


Oi n 


<CcU 


t J ] 


1 8 


1 1 


5 


0 


0 


0 


0 


o I 


0 


0 


220 


230 


26 1 


20 


13 




o 


o 


n, 
u 


A 

u 


n : 


A 

u 


0 


230 


240 


28 , 

i 


21 


14 


3 


1 


o 


u 


A 
U 


0 1 
0 1 


A 

u 


A 

J 


240 


250 


29 ! 


23 




9 


2 


0 


0 


0 


0 


0 


0 


250 


260 


31 | 


24 


17 


11 


4 


0 


0 


0 


0 : 


0 


0 




07A 

270 


OO 

32 | 


2o 


19 


12 


5 


0 


0 


0 


0 


0 


0 


270 


280 


34 i 


27 






j 


A 

u 


n 
U 


A 

u 


A 
U 


0 


0 


280 


290 


35 j 


29 




1 5 


Q 


o 

2 


A 

u 


A 


0 1 


A 

u 


0 


290 


300 


i 


30 


23 


17 


10 


3 


0 


o 


o ! 


0 '; 


0 


300 


310 


38 1 


32 


25 


18 


11 


5 


0 


0 


o i 


0 


0 


J i U 


320 


i 40 1 


33 


26 


20 


13 




0 


0 


0 i 


0 I 


0 


320 


330 




35 


28 


21 


1 4 


Q 


1 


A 

U 


A 

U 1 


A 

u 


A 

u 


330 


340 


43 5 


36 


29 


23 


1 fi 


g 


2 


A 

U 


U ; 


A 

u 


0 


340 


350 


. 44 , 


38 


31 


24 


17 


11 


4 


0 


0 1 


0 1 


0 


350 


360 


46 | 


39 


32 


26 


19 


12 


5 




8 


0 


0 




370 


47 | 


41 


34 


27 


20 


14 


7 


8 


0 i 


0 j 


0 


370 


380 


: 49 


42 


35 


PQ 


PP 


1 5 


Q 




U 


A 

u 


0 


380 


i 390 


50 i 


44 


37 


30 


PI 


1 7 


10 


I 

J 


n, i 

U 1 


A 

u 


A 

u 


390 


400 


52 ' 


45 


38 


32 


25 


18 


11 


5 


0 , 


0 i 


0 


400 


410 


53 ' 


47 


40 


33 


26 


20 


13 


6 


0 


o 1 


0 




4<U 


j j 


A Q 

48 


41 


35 


28 


21 


14 


8 


1 | 


0 ■ 


c 


420 


> 430 


56 


50 


41 


36 


29 


pi 


1 fi 


Q 


o 

£ 


n 
u 


A 

u 


430 


440 


58 


51 


44 




31 


P4 


1 7 


I ^ 1 


4 1 


A 

u 


A 

u 


440 


450 


59 


53 


i 46 


39 


32 


26 


19 


! 12 


5 ( 


o ■ 


0 


450 


460 


61 . 


54 


47 


41 


34 


27 


20 


! 14 


7 


0 


3 


4©U 


470 


64 


56 


49 


42 


35 


29 


22 


j 15 


8 


1 


0 


470 


480 


67 


57 


50 


44 


37 


30 


23 


17 


10 ; 


3 . 


3 


480 


490 


70 


59 


52 


i 45 


38 


32 


25 


18 


11 : 


4 


0 


490 


' 500 


j 73 


60 


53 


' 47 


40 


33 


, 26 


20 


13 


6 


0 


500 


! 510 


1 ~5 . 


63 


55 


; 48 


41 


J 35 


28 


21 


14 ; 


7 


1 


510 


i 520 


1 78 ; 


66 


56 


' 50 


; 43 


36 


29 


I 23 


16 1 


9 


2 


520 


! 530 


1 81 j 


68 


58 


1 51 


1 44 




31 


! 24 


17 1 


^0 


a 


530 


540 


I 84 ! 


71 


59 


I 53 


1 46 


! 39 


32 


i 26 


19 : 


12 


5 


540 


550 


| 87 | 


74 


' 61 


i 54 


47 


! 41 


34 


I 27 


20 : 


13 : 




550 


560 


! 89 j 


77 


! 64 


1 56 


! 49 


i 42 


35 


j 29 


22 


15 


8 


560 


570 


I 92 


80 


67 


! 57 


\ 50 


44 


37 


! 30 


23 : 


16 




570 


! 580 


95 1 


82 


70 


! 59 


52 


! 45 


38 


i 32 


25 , 


'8 


^ i 


580 


! 590 


98 . 


85 


: 73 


60 


53 


47 


: 40 


i 33 


26 


19 


'3 
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SINGLE Persons— WEEKLY Payroll Period 

(For Wag#s Paid in 1993) 

And the number of withholding allowances claimed is— "~ 



If the wages are- 



At least 


But less 
than 


0 


| 1 

I 




$590 


i $600 


j 

$101 


j 

$88 


600 


610 


103 


91 


aio 


: 620 


106 


i 

' 94 


620 


! 630 


109 


I °6 


OOV 




112 


1 99 


640 


650 


115 




650 


660 


I H7 


i 1 05 


660 


670 


i 1 90 


1 no. 


670 


680 


123 


110 


680 


690 


126 


113 


690 


700 


1 9Q 


1 1 r 

1 1 o 


700 


710 


1 11 
■ O 1 


1 1 Q 


710 


720 


1 14 
l OH 




720 


730 


137 


124 


730 


740 


140 


127 


740 


750 


143 


1 in 


750 


760 


1 4^ 

1 HO 


1 11 
1 OJ 


760 


770 




1 36 


770 


780 


151 


138 




790 


154 


141 


790 


800 


1 57 


1 44 


800 


810 


1 59 


1 47 


810 


820 


1 fi9 


1 en 


820 


830 


165 


152 






168 


155 


840 


850 


1 71 


1 ^ft 

1 DO 


850 


860 


1 71 




860 


870 


1 76 


1.14 

1 OH 


870 


880 


179 


166 


OOV 




182 


169 


890 


900 


1 ft^ 


1 79 


900 


910 


1 87 


1 7^ 


k 910 


920 


1 90 


1 7ft 


1 920 


930 


193 


180 


* Gin 


irvU 


196 


183 


940 


950 


1 99 


1 Rfi 


950 


960 


202 


1 ftQ 


960 


970 


205 


1 Q9 


970 


960 


208 


194. 


nan 
jOU 


TOO 


211 


197 


990 


1,000 


214 


9nn 


1,000 


1,010 


91 7 


cUo 


1,010 


1,020 


ppn 


tUO 


1,020 


1,030 


224 


210 


1 ,Uo<J 


1 ,040 


227 


213 


1,040 | 


1.050 


pin 


9 1 


1,050 


1,060 i 


233 


51 Q 


1,060 


1,070 | 


236 


999 


1,070 


1.080 


239 


225 


1 AATl 

I .uou 


i nan 


242 . 


228 


1,090 


1,100 i 


245 


911 

£0 I 


1,100 i 


1,110 . 


248 


914 

£OH 


1,110 | 


1.120 ■ 


251 ' 


9^7 


1,120 : 


1.130 


255 ! 


241 


1 , 1 JO 


1 ,140 i 


258 i 


244 


1,140 i 


1,150 '■ 


261 


247 


1,150 * 


1.160 ! 


264 ' 


250 


1,160 ! 


1,170 


267 


253 


1,170 ■ 


1,180 } 


270 • 


256 


1,180 i 


1,190 ! 


273 


259 


1,190 


1,200 


276 


262 


1,200 


1,210 


279 


265 


1,210 


1,220 


282 


268 


1,220 


1,230 


286 


272 


1,230 


1,240 


289 


275 


1,240 


1,250 


292 


278 



10 



The amount of income tax to pe withheld is — 



$75 


$63 


$55 


$48 


78 


66 


56 


50 


81 


68 


58 


51 


84 


71 


59 


53 


fl7 


74 

f H 


Dl 


54 


89 


77 


64 


56 


92 


80 


67 


57 


95 


82 


70 


59 


98 


85 


72 


60 


1 m 

l U I 


QQ 
00 


7 5 


63 


103 


91 


78 


65 


106 


94 


81 


68 , 


109 


96 


84 


71 


1 12 


99 


86 


74 


11C 

I 1 3 


1 no 


QCi 

oy 


77 


117 


105 


92 


79 


120 


108 


95 


82 


123 


110 


98 


85 


126 


1 13 


100 


88 


1 29 


1 1 £ 

1 ID 


1 Uo 


91 


131 


119 


106 


93 


134 


122 


109 


96 


137 


124 


112 


99 


1 40 


127 


1 14 


102 


141 

1 HO 


1 m 
1 ou 


llf 


105 


145 


133 


120 


107 


148 


136 


123 


110 


151 


138 


126 


113 


1 54 


141 


128 


116 


1 C.7 


1 AA 
1 HH 


131 


1 19 


159 


147 


134 


121 


162 


150 


137 


124 


165 


152 


140 


127 


168 


155 


142 


130 


1 71 


1 £Q 

I oo 


1 45 


133 


173 


161 


148 


135 


176 


164 


151 


138 


179 


166 


154 


141 


182 


169 


156 


144 


1 ne 


1 72 


1 59 


147 


187 


175 


162 


149 


190 


178 


165 


152 


193 


180 


168 


155 


196 


183 


170 


158 


1 QQ 


I OO 


1 73 


161 


202 


189 


176 


163 


205 


192 


179 


166 


208 


194 


182 


169 


21 1 


197 


184 


172 


214 


^UU 


1 Q7 

I Of 


1 75 


217 


203 


190 


177 


220 


206 


193 


180 


223 


209 


196 


183 


227 


213 


199 


186 


230 


216 


202 


189 


233 


219 


205 


191 


236 


222 


208 


194 


239 


225 


211 


197 


242 


228 


214 


200 


245 


231 


217 


203 


248 


234 


220 


206 


251 


237 


223 


209 


254 


240 


226 


212 


258 


244 


230 


216 


261 


247 


233 


219 


264 


250 


236 


222 



and over 



$41 
43 
44 
46 
47 

49 
50 
52 
53 
55 

56 
58 
59 
61 
64 

67 
70 
72 
75 
78 

81 
84 
86 
89 
92 

95 
98 
100 
103 
106 

109 
112 
114 
117 
120 

123 
126 
128 
131 
134 

137 
140 
142 
145 
148 

151 
154 
156 
159 
162 

165 
168 
170 
173 
176 

179 
182 
184 
187 
190 

193 
196 
198 
202 
205 

208 



$35 
36 
38 
39 
41 

42 
44 
45 
47 
48 

50 



f,8 



'3 
65 

68 
71 
7a 
77 
79 

82 
85 
88 
91 
93 

96 
99 
102 
105 
107 

110 
113 
116 
119 
121 

124 
127 
130 
133 
135 

138 
141 
144 
147 
149 

152 
155 
158 
161 
163 

166 
169 
172 
175 
177 

180 
183 
186 
189 
191 

194 



$28 I 

29 | 

31 ! 

32 ! 
34 , 

i 

35 

37 ; 

33 \ 

40 I 

41 j 

43 | 
A A . \ 
46 
47 
49 

50 
52 
53 
55 
56 

58 
59 
61 
64 
67 

69 
72 
75 
78 
81 

83 
86 
89 
92 
95 

97 
100 
103 
106 
109 

1 1 1 
114 
117 
120 
123 

125 
128 
131 
134 
137 

139 
142 
145 
148 
151 

153 
156 
159 
162 
)65 

167 
170 
173 
176 
179 

181 



$21 
22 
24 
25 
27 

23 
30 
3i 
33 
34 

36 
37 
39 
40 
42 

43 
45 
46 
48 
49 

51 
52 
54 
55 
57 

58 
60 
62 
65 
68 

71 
74 
76 
79 
82 

85 i 
88 i 
90 ! 
93 I 
96 

99 
102 
104 
107 
110 

113 
116 
118 
121 
124 

127 
130 
132 
135 
138 

141 
144 
146 
149 
152 

155 
158 
160 
163 
166 

169 



$14 
<6 
<7 
<9 
20 

22 
23 
25 
26 
28 

29 
31 
32 
34 
35 

37 
38 
40 
41 
43 

44 
46 
47 
49 
50 

52 
53 
55 
56 
58 

59 
61 
64 
67 
69 

72 
75 
78 
81 
83 

86 
89 
92 
95 
97 

100 
103 
106 
109 
111 

114 
117 
^20 
123 
125 

128 
131 
134 
137 
139 

142 
145 
148 
151 
153 

156 



Use Tat>ie Ka} for a SINGLE person on page 26. Also see the instructions on page 24, 
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4 

210 



MARRIED Persons— WEEKLY PayrollPerio^ ^ 



if the wages are- 



And the number of withholding allowances claimed 



• 



t least 



SO 

125 
130 
135 
140 

145 
150 
155 
160 
165 

170 
175 
180 
1S5 
190 

195 
200 
210 
220 
230 



But '-ess . 
than 



The amount of income tax to t>e withheld »s— 



$125 
130 
135 
140 
145 

150 
155 
160 
165 
170 

175 
180 
185 
190 
195 

200 
210 
220 
230 
240 



$0 

2 
3 



9 
9 

1 1 

12 
13 
14 
16 
^7 



240 ! 

250 | 

260 | 

270 I 

280 ! 

290 i 

300 j 

310 ! 

320 ! 

330 j 

340 | 

350 I 

360 ! 

370 i 

380 | 

390 j 

400 | 

410 j 

420 j 

430 3 



440 i 
450 . 
460 
470 
480 

490 

500 , 

510 I 

520 ! 

530 ! 

540 i 
550 
560 j 
570 i 
580 j 

590 : 

600 , 

610 I 

620 : 
630 

640 I 

650 | 

680 ! 

670 i 

680 ; 

690 j 

700 | 

710 I 

720 j 

730 I 



650 
660 
670 
680 
690 

700 
710 
720 
730 
740 



79 
80 
82 
83 
85 

86 
88 
89 
91 
92 



$0 

0 
0 
0 



0 
0 
0 

1 
2 
3 
3 

4 

5 
6 
8 
9 

i 1 



250 




12 I 


260 


20 i 


14 j 


270 : 


22 I 


15 ! 


280 . 


23 j 


17 j 


290 \ 


25 ■ 


18 j 


JUU i 


■ 


20 i 


310 




21 ! 


320 


29 


23 S 


330 I 


31 


24 : 


340 I 


32 ! 


26 j 


350 ! 


34 : 


27 i 


360 ; 


35 : 


29 ; 


370 S 


37 : 


30 1 


380 


38 ■ 


32 : 


390 > 


40 


33 : 


400 ' 


41 


2 r : 


410 ■ 


43 i 


36 ; 


420 ' 


44 


38 - 


430 


46 < 


39 ' 


440 ; 


47 : 


41 I 

I 


450 1 


49 ■ 


42 t 


460 1 


50 ! 


44 ; 


470 i 


52 : 


45 ; 


480 , 


53 ! 


47 i 


490 ; 


55 


48 


500 


56 


50 


510 


58 


51 


520 


59 


53 


530 


61 ' 


54 


540 


62 ; 


56 


550 


64 


57 


560 


65 


59 


570 , 


67 


60 


580 


68 . 


62 


590 


70 , 


63 


600 


71 ! 


65 


610 


73 


66 


620 


74 


68 


630 


~6 


69 


640 




71 



72 ! 

74 1 

75 1 

77 : 

78 . 

80 I 
81 
83 

84 I 

86 i 



$0 
0 

0 " 

o ■ 

0 

0 
0 
0 
0 

0 • 
0 

0 : 
0 i 
0 . 
0 , 

0 ! 

0 ; 

1 > 

2 - 

4 ; 

5 i 

7 ■ 

8 : 
10 ' 
1 1 

13 '; 

14 ' 

16 ! 

17 j 

19 I 

20 I 
22 ! 
23 
25 
26 

28 
29 
31 
32 
34 

35 
37 
38 
40 
41 

43 
44 
46 
47 
49 

50 
52 
53 
55 
56 

58 
59 
61 
62 

! 64 
' 65 
67 
68 

: 70 
71 

I 73 
- 74 
76 

I 77 
79 



$0 ! 
0 ' 
0 
0 
0 

0 
0 
0 

0 ; 
0 

i 

o : 

0 ' 

o 
o 
o 

0 
0 
0 
0 
0 

0 
0 
2 
3 
5 

6 

8 

9 
11 
12 

14 
15 
17 
18 
20 



21 ! 
23 j 
24 
26 

27 | 

29 
30 
32 
33 
35 

36 
38 
39 
41 
42 

44 
45 
47 
43 
50 

51 
53 
54 
56 
57 

59 
60 
62 
63 
65 

66 
68 
69 

71 
72 



SO 
0 

0 i 
0 ; 
0 ■ 

0 

0 ' 
0 ; 
0 

0 , 

°n I 
0 i 

0 i 

0 

0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 

1 

2 
4 
5 

7 
8 

10 
11 
13 



14 
16 
17 
19 
20 

22 
23 
25 
26 
28 

29 
31 
32 
34 
35 

37 
38 
40 

41 I 
43 

44 
46 
47 
49 
50 

52 
53 
55 
56 
58 

59 
61 
62 
64 
65 



$0 

0 , 
0 i 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
1 
3 
4 
6 
7 
9 

10 
12 
13 

15 
16 
18 
19 
21 

22 
24 

25 I 

27 

28 

30 
31 
33 
34 
36 

37 
39 
40 
42 
43 

45 
46 
48 
49 
51 

52 
54 
55 

57 
58 



$0 , 


$0 


$0 


$0 


0 • 


0 


0 


0 


0 


0 


0 


n 


0 . 


0 


0 




0 


0 




J 


0 


o 


0 


0 


o 


o 


0 


•) 


0 ; 


0 


w 


0 


0 


o • 


u 


o 
u 


o . 


0 


0 


0 


0 ' 


o • 


0 


0 


o ; 


0 ; 


0 


0 


0 i 


0 I 


0 


0 




o i 


0 i 


0 


! 


0 i 


o ; 


0 




0 I 


o ! 


0 




o I 


o : 


0 






0 i 


0 


0 


s 


o 1 


0 


o 


0 ; 


o 1 


0 



0 
0 
0 
0 
0 

0 
0 
0 

0 1 
0 

0 
0 
0 
0 
0 

1 
2 
4 
5 
7 

8 

10 
11 
13 
14 

16 
17 
19 
20 
22 

23 
25 
26 
28 
29 

31 
32 
34 
35 
37 

38 
40 
41 
43 
44 

46 
47 
49 

50 
52 



0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

1 

3 
4 



9 
10 
12 
13 
15 

16 
18 
19 
21 
22 

24 
25 
27 
28 
30 

31 
33 
34 
36 
37 

39 
40 
42 

43 
45 



0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 

8 '. 

; ! 

7 I 

8 i 

!? I 

13 " 

14 I 

'8 ! 

1 7 ! 

19 ! 
20 

22 I 

23 . 

25 ! 

26 : 
28 
29 

31 I 

32 i 

34 | 

35 ! 
37 ! 



sc 



38 



0 ' 

0 ; 
0 

0 ■ 

0 

0 
0 

0 : 
0 

0 ! 

0 i 
0 : 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
1 

3 

4 

6 



10 i 

12 : 

13 | 
15 

16 ; 

18 ' 
19 

21 ! 

22 . 

24 i 

25 j 
27 | 
28 

30 ; 

31 1 



j 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 

0 
0 

0 
0 
0 
0 

0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 

1 

2 
4 

5 

7 
8 
10 

13 

14 

16 

1 7 

19 
20 
22 
23 
25 
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At least ! 8 "<' ess ! 

than i — 



MARRIED Persons— WEEKLY Payroll Period 

(For W W Paid in 1993) ¥ rerioa 

And the number of withholding allowances claimed <s- 



10 



940 
950 
960 
970 
960 

990 

1,000 
1,010 
1,020 
1,030 

1,040 
1,050 
1.060 
1,070 
1,080 

1,090 
1,100 
1,110 
1,120 
1,130 

1.140 
1,150 
1.160 
1.170 
1,180 

1,190 
1.200 
1.210 
1,220 
1^30 

1,240 
1,250 
1,260 
1,270 
1,280 

1,290 
1.300 
1,310 
1,320 
1,330 

1.340 
1,350 
1,360 
1,370 
1,380 



950 


145 


132 


960 


148 


135 




1 50 


138 


960 


153 


141 


990 


156 


1 A*\ 


1,000 


159 


146 


1,010 


162 


149 




1 64 


152 


1,030 


167 


1 ^ 


1.040 


170 


1 ^7 


1.050 


17C 


160 


1,060 


176 


163 


1.070 


178 


166 


1,080 


181 


169 


1,090 


184 


171 


1,100 


187 


174 i 


1,110 


190 


177 | 


1,120 


192 


1 80 


1.130 


195 


183 


1,140 | 


198 


185 


1,150 I 


201 


183 


1,160 : 


204 


191 


1,170 t 


206 ! 


194 


1,180 i 


209 I 


197 


1.190 | 


212 ; 


199 


1.200 i 


?15 


202 


1.210 I 


2'8 j 


205 


1.220 


220 ; 


208 


1,230 ; 


223 ! 


211 


1,240 1 


226 | 


213 


1,250 


229 I 


216 


1,260 


232 | 


219 


1,270 


234 ■ 


222 i 


1,280 


237 j 


225 I 


1,290 


240 j 


227 ! 


1,300 


243 i 


230 


1,310 


246 i 


233 


1,320 


248 ' 


236 


1,330 


251 


239 | 


1,340 


254 


241 . 


1,350 


257 


244 ! 


1,360 


260 | 


247 


1,370 


262 I 


250 j 


1,380 


265 j 


253 ' 


1,390 


268 j 


255 j 


1,400 


271 


258 j 



218 
220 
223 
226 
229 



246 



205 
208 
210 
213 
216 



233 



220 



1.400 and over 



194 
196 
199 
202 
205 

208 



195 



$46 


; $40 


4ft 




49 


43 


51 


44 


52 


46 


54 


47 


00 


49 


57 


50 


58 


, 


60 


i JO 


61 


j 

! 55 


Do 


| 56 


64 


■ JO 


66 


I 59 


67 


61 ) 


69 


! 62 j 


1 u 


1 64 , 


72 


1 65 


73 


67 


75 


68 


76 


t 

1 70 


7Q 

f a 


71 


79 


73 


81 


74 1 


82 


76 j 


84 


77 ; 


85 


79 


87 


80 


88 


82 


90 


83 


91 


85 


93 


86 


94 


88 


96 


89 


97 


91 


99 


92 


101 


94 | 


104 


95 


107 


97 


109 


98 



182 



170 



79 
80 
82 
83 
85 

86 
88 
89 
91 
92 



101 


I 94 


104 


; 95 


107 


97 


109 


! 98 


112 


100 


115 


102 


118 


105 


121 


108 


123 


111 


126 


1 14 


129 


116 


132 


119 


135 


122 


137 


125 


140 


128 


143 


130 


146 


133 


149 


136 


151 


^39 


154 


142 


157 


144 



Use Table Kb) for a MARRIED person on page 26. Also see the ,nstruct,on S on page 24. 



BEST COPY AVAILABLE 
6 




212 



SINGLE Persons— BIWEEKLY Payroll Peric J 



(For Wsqm Paid in 1963) 



if me wages are- 






And the number of withholding allowances claimed is— 








, , But «ess ! 


i 

0 * 


1 j 2 


I 

I 3 I 4 

1 1 


5 j 6 


7 


8 


9 




The amount of income tax to be withheld is — 



$0 


$100 


$0 


$0 


$0 ' 


$0 , 


< 

$o : 


i 

$0 I 


I 

$0 


$0 


$0 


$0 


$0 


100 


105 - 


^ 


0 


0 


0 I 


0 I 


0 I 

- 1 


o I 


0 i 


0 i 


0 ■ 


0 


105 


110 : 


2 


0 


0 


o i 


0 


0 ' 


0 ! 


o ! 


0 j 


0 , 


0 


110 


115 


2 


0 


0 


o : 


a 

U I 


u 


u 


A 

u 


n 
u 


u 


A 

u 


115 


120 


3 


0 


0 

I 


A i 


ft 
U 


a 

U * 


ft 1 
u 


U 


A 

U ■ 


A 

u 


A 
J 


120 


125 


4 


0 


0 ! 


0 : 


0 ' 


o ; 


0 • 


0 ' 


0 


0 


0 


125 


130 


5 


0 


o I 


0 J 


0 , 


o ; 


0 


0 : 


0 5 


0 . 


0 


130 ' 


135 


5 


0 1 


o , 


0 | 




0 i 


0 ! 


0 


0 


0 


0 


135 j 


140 ! 


6 


0 




0 ! 


o i 


a 


A 


A 

u 


n 
u 


u 


A 

u 


140 i 


145 ! 


7 


0 ■ 


n 

0 ! 


0 i 


0 I 


o j 


0 1 
U 1 


A 1 

u 


A 

U i 


A 

u 


A 

u 


145 i 


150 


8 - 


0 . 


o i 


o I 


0 i 


0 


o ! 


0 ' 


0 


0 


0 


150 = 


155 i 


8 


o ; 


o I 


0 


0 


0 . 


0 ; 


0 




0 


0 


155 i 


160 j 


9 ! 


o ■ 


0 




0 


0 


o 1 


0 


0 


o • 


0 


160 > 


165 


10 ; 


0 


0 




A 

u 


A 


U 


A 

u 


ft 

u 


A 

u i 


A 
U 


165 j 


170 i 




0 j 


0 


A 

U 


A 

u 


a 
U 


u 


A 
U 


ft 
u 


ft ; 


ft 

u 


170 


175 1 




o i 


0 


0 


0 


0 


0 


0 


0 


o I 


0 


175 


180 


*2 ! 


o i 


0 


0 


0 


0 


0 


0 


0 


0 i 


0 


180 


185 


13 1 




0 


0 


0 


0 


0 


0 j 


0 


0 ! 


0 


185 


190 


14 i 




0 


A 

u 


A 

u 


a 

u 


u 


n 
u 


ft 

u 


ft 1 
u 


ft 
u 


190 


195 


14 ! 


1 ! 


0 


A 
U 


a 
U 


a 
U 


u 


A 
U 


ft 
u 


ft 


ft 
u 


195 


200 


15 ! 


2 ! 


0 


0 


0 


0 


0 


0 


0 


o ! 


0 


200 


205 


16 


2 


0 


0 


0 


0 


0 


0 


0 


°n \ 


0 


205 


210 


17 ! 


3 ! 


0 


0 


0 


0 


0 


0 


0 




0 


210 


215 


17 ; 


A 1 

4 


A 


A 
U 


a 
U 


A 

u 


U 


A 

u 


ft 
u 


0 
u 


Q 


215 


220 


18 | 


5 


A 

u 


A 

u 


a 
U 


a 

u 


u 


u 


o 


0 


o 


220 


225 
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SINGLE Persons — BIWEEKLY Payroll Period 



if the wages are- 



At least 



But less 
than 



And the number of wtl 


hhofding allowances Claimed is— 


3 

« — 


4 


5 


6 


7 


1 

8 | 9 10 

• j 



The amount of income tax to be withheld i: 



$780 
800 
820 
840 
860 

880 
900 
920 
940 
960 

980 
1,000 
1,020 
1,040 
1,080 

1,060 
1,100 
1,120 
1,140 
1,160 

1,180 
1,200 
1,220 
1,240 
1,260 

1,280 
1,300 
1.320 
1,340 
1,360 

1*380 
1,400 
1,420 
1,440 
1,460 

1,480 
1,500 
1,520 
1,540 
1.560 

1,580 
1,600 
1.620 
1,640 
1,660 

1,680 
1,700 
1,720 
1,740 
1,760 

1,780 
1,800 
1,820 
1,840 
1,860 

1,880 
1,900 
1,920 
1,940 
1,960 

1,980 
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2.020 
2,040 
2,060 



$2,060 and over 



$800 


$104 


$90 


$77 


820 
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93 


80 


640 


1 1 1 0 


96 


• 83 


860 


1 1 3 


QQ 


86 


880 


o 


1 DO 


89 


900 




'05 


92 . 


920 


i 123 
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I 95 


940 


1 <29 


1 1 1 


j 98 I 


960 


1 *\a 




i 101: 


980 




' 117 


| 104 i 


1,000 


145 


120 


I 107 


1,020 


151 


i 126 


1 110 


1,040 


4 c -r 

157 


, 131 


1 113 


1,060 


1 


1 T7 


I 1 16 i 


1,080 


1 £A 

l CO 


A AO 


1 119; 


1,100 


173 


148 


j 

123 


1,120 


179 


154 


128 ! 


1 ,140 


1 85 


159 


134 | 


1 ,160 


1 90 


< UJ 


1 40 ' 


1 180 


1 OA 


1 7C\ 


145 | 


1,200 


201 


176 


151 


1,220 


207 


182 


156 


1,240 


213 


187 


162 


1,260 


9 1 ft 


i a** 
l y j 


168 


1,280 


00 A 


i y o 


1 73 


1,300 


229 


204 


179 


1,320 


235 


210 


184 


1,340 


241 


215 


190 


1,360 


OAfs 


OO] 


196 


1,380 


0^0 


ooa 


201 


1,400 


257 


232 


207 


1.420 


263 


238 


212 


1 ,440 


269 


243 


218 


1,460 


07 A 


OAQ 


224 


1,480 




Ot\A 
c.0** 


229 


1,500 


285 


260 


235 


1,520 


291 


266 


240 


1,540 


297 


271 


246 


1 560 


TOO 


c.77 


252 


1 580 




282 


257 


1.600 


313 i 


288 


263 


1.620 I 


3 1 9 ! 


294 


268 


1.640 


325 ! 


299 


274 


1 660 


Ton 




280 


1 AAA 


«JOO 1 


31 0 


285 


1,700 


341 . 


316 


291 


1,720 


347 : 


322 


296 


1,740 


353 1 


327 


302 


1 760 


JOO 


J J J 


308 


1 780 


JO** i 




313 


1,600 


369 


344 


319 


1,820 : 


375 ! 


350 


324 


1 UAC\ 

I ,C>4<J 


381 


355 


330 


1,860 


386 


361 


336 


1,880 


392 ' 


366 


341 


1,900 


398 i 


372 


347 


1,920 


404 ' 


378 


352 


1,940 


410 ' 


383 


358 


1,Sov 


4:6 


389 | 


364 


1.980 ; 


422 


394 | 


369 


2,000 


429 


401 I 


375 I 


2.020 i 


435 


407 j 


380 | 


2.040 ! 


441 


413 i 


386 ! 


2,060 


447 


419 I 


392 j 


2.080 : 


453 j 


425 | 


397 



$63 
66 
69 
72 
75 

78 
81 
84 
87 
90 

93 

96 

99 
102 
105 

108 
111 
114 
117 ! 
120 j 

125 j 
131 

137 i 
142 
148 

153 
159 
165 
170 
176 

181 
187 
193 
198 
204 

209 
215 
221 
226 
232 

237 
243 
249 
254 
260 

265 
271 
277 
282 
288 ! 

293 
299 
305 
310 
316 | 

321 | 

327 1 

333 ! 

338 | 

344 j 

349 1 

355 | 

361 ! 

366 ! 

372 i 



$50 
53 
56 
59 
62 

65 
68 
71 
74 
77 

80 
83 
86 
89 
92 

95 
98 
101 
104 
107 

110 
113 
116 
119 
123 

128 
134 
139 
145 
151 

156 
162 
167 
173 
179 

184 
190 
195 
201 
207 

212 
218 
223 
229 
235 

240 
246 
251 
257 
263 

268 
274 
279 
285 
291 

296 
302 
307 
313 
319 

324 
330 
335 
341 
347 



$36 
39 
42 
45 

48 

51 
54 
57 
60 
63 



$23 j 

26 ! 

29 I 

32 ! 

35 ; 

38 : 

41 ! 

44 j 

47 | 

50 I 



$9 , 
12 I 
15 j 
18 ! 
21 

24 , 
27 i 
30 : 
33 ! 
36 j 



$0 
0 
1 
4 
7 

10 
13 
1 6 
19 
22 



66 


53 


i 39 


I 95 


69 


56 


I 42 


I ' 28 


72 


59 


45 


31 


75 


62 


48 


34 


78 


65 


51 


37 


81 


68 


54 


40 


84 


71 


57 


43 


87 


74 


60 


46 


90 


77 


63 


49 


93 


80 


66 


52 


96 


83 


69 


55 


99 


86 


72 


58 


102 


89 


75 


61 


105 


92 


78 


64 


108 


95 


81 


67 


111 


96 


84 


7n 


114 


101 


87 


73 


117 


104 


90 


76 


120 


107 


93 


79 


125 


no 


96 


82 


131 


113 


99 


ft5 


136 


116 


102 


88 


142 


119 


105 


91 


146 


122 


108 


94 


153 


128 


111 


97 


159 


134 


114 


1 on 
I ou 


164 


139 


117 


103 


170 


'145 
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106 


175 


150 


125 


109 


181 


156 


131 


112 


187 


162 


1 36 


115 
I I 0 


192 


167 


142 


118 


198 


173 


147 


122 


204 


178 


153 


128 


209 


184 


159 


133 


215 


190 


164 
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195 


170 


145 


226 


201 


175 


150 


232 


206 


181 


156 


237 


212 


187 


161 


243 


218 


192 


167 


248 


223 


198 


173 


254 


229 


203 


1 78 


260 


234 


209 


184 


265 


240 


215 


189 


271 


246 


220 


195 


276 


251 


226 


201 


282 


257 


231 


206 


288 


262 


237 


212 


293 


268 


243 


217 


299 


274 


248 


223 


304 


279 


254 


229 


310 


285 


259 


234 


316 


290 


265 


240 


321 


296 


271 


245 



$0 

0 , 
0 
0 
0 

0 

0 ; 

3 * 

6 

9 

12 ■ 
15 " 
18 ! 

21 ; 

27 I 

30 i 

33. I 

36 I 

39 ! 



42 
45 
48 
51 
54 

57 
60 
63 
66 
69 

72 
75 
78 
81 
84 

87 
90 
93 
96 
99 

102 
105 
108 
111 
114 

117 
120 
125 
130 
136 

142 
147 i 
153 ! 
158 
164 

170 
175 
181 
186 
192 

198 
203 
209 
214 
220 



UseTable 2(a) for a SINGLE person on page 26. Also see the instructions on page 24. 



$0 
0 
0 
0 

0 

0 
0 
0 
0 
0 

0 
1 

4 
7 
10 

13 
16 
19 
22 
25 

28 
31 
34 
37 
40 

43 
46 
49 
52 
55 

58 
61 
64 
67 
70 

73 
76 
79 
82 
85 

86 
91 
94 
97 
100 

103 
106 
109 
112 
115 

118 
122 
128 
133 
139 

144 
150 
156 
161 
167 

172 
178 
184 
189 
195 
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MARRIED Persons — BIWEEKLY Payroll Period 

(For Wag#* Paid in 1903) 



And the number of withholding allowances claimed 



AA , I But less j 0 


1 I 2 


3 


4 


5 


6 


7 


8 


9 


10 


At least I than ! 


I 



















The amount of income tax to be withheld is 



$0 
240 
245 
250 
260 

270 
280 
290 
300 j 
310 

320 
330 
340 
350 
360 

370 
380 
390 
400 
410 

420 
430 
440 
460 
460 

470 
480 
490 

500 
520 

540 
560 
580 
600 
620 

640 
660 
680 
700 
720 

740 
760 
780 
800 
820 

840 
860 
880 
900 
£20 

940 
960 
980 
1,000 
1.020 

1,040 
1,060 
1,080 
1,100 
1,120 

1,140 
1,160 
1,180 
1,200 
1,220 

1,240 
1,260 
1,280 
1,300 
1,320 



$240 
245 
250 
260 

270 

280 
290 
300 
310 
320 

330 
340 
350 
360 

370 

380 
390 
400 
410 
420 

430 
440 
450 
460 
470 

480 
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500 
520 
540 

560 
580 
600 
820 
640 

660 
680 
700 
720 
740 

760 
780 
800 
820 
840 

860 
880 
900 
920 
940 

960 
980 
1,000 
1,020 
1,040 

1,060 
1,080 
1,100 
i 1,120 
1,140 

! 1,160 

! 1,180 

! 1,200 

i 1,220 

i 1,240 

j 1.260 

I 1,280 

I 1,300 

I 1.320 

I 1,340 



$0 I 
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13 


0* 


0 
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U 
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U 


A 

u 
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14 
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A 
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0 


0 


0 


0 


0 
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1 4 


1 
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A 


A 
U 


u 


u 


A 

u 


29 


16 


2 


0 


A 
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U 


u 


A 
U 


u 




1 7 


4 


o 


o 


o 


0 


0 


0 


32 


19 


5 


0 


0 


0 


0 


0 


0 


34 I 


20 


7 


0 


0 


0 


0 


0 


0 


35 


22 


8 


0 


0 


A 
U 


U 


A 

u 


u 


37 


23 


1 0 


0 


0 


U 


u 


A 
U 


u 


**A 




1 1 


o 


o 


o 


0 


0 


0 


41 


27 


14 


0 


0 


0 


0 


0 


0 


44 


30 


17 


3 


0 


0 


0 


0 


0 


47 


33 


20 


6 
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A 
U 


u 


A 

u 


u 


50 


36 


23 
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A 

u 


U 


u 
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CO 


12 
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0 


0 


56 


42 


29 
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59 


45 
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18 
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48 


35 


21 
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A 
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51 


38 


24 
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A 

u 


A 

u 


DO 
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0 7 


1 4 


o 
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71 


57 


44 


30 


17 


3 


0 


0 


0 


74 


60 


47 


33 


20 


6 


0 


0 
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77 


63 


50 


36 


23 
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u 


A 

u 


80 


66 


53 


39 


26 


12 


U 


A 

u 


A 

u 


83 


69 


cc 

oo 


AO 
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15 




0 


0 


86 


72 


59 


45 


32 


18 


4 


0 


0 


89 


75 


62 


48 


35 


21 


7 


0 


0 


92 


' 78 


65 


51 


38 


24 


1 0 
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u 


A 
U 


9' 


! 81 


68 


54 


41 


27 


1 3 
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u 


A 
U 


9b 


; 84 


71 

/ l 


57 
0 f 


A A 


30 


16 


3 


o 


101 


! 87 


74 


60 


47 


33 


19 


6 


0 


104 


j 90 


77 


63 


50 


36 


22 


9 
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107 


93 


80 


66 


53 


jy 


oc 

£3 


1 0 
I c 


n 
u 


110 


; 96 


83 


69 


56 


42 


OQ 
CO 


1 0 




1 1 J 




AA 
00 


70 


5Q 


45 


31 


18 


4 


1 16 


: 102 


89 


75 


62 


48 


34 


21 


7 


* 19 


! 105 


92 


78 


65 


51 


37 


24 


10 


122 


' 108 


95 


81 


68 


54 


a e\ 
4U 


07 
C I 


1 0 


125 


! 111 


98 


84 


71 


57 


A1 


JU 


1 A 
I O 


128 


I 114 


■ 101 


87 


74 


60 


46 


33 


19 


131 


1 1 7 


104 


90 


77 


63 


49 


36 


22 


<34 


! 120 


107 


93 


80 


66 


52 


39 


25 


137 


123 


110 


96 


83 


69 


55 


42 


28 


140 


j 126 


113 


99 


86 


72 


58 


45 


31 


143 


| 129 


116 


102 


89 


75 


61 


48 


34 


146 


i 132 


119 


105 


92 


78 


64 


51 


37 


149 


I 135 


| 122 


108 


! 95 


81 


37 


54 


40 


152 


138 


125 


111 


98 


84 


70 


57 


43 


155 


141 


I 128 


114 


101 


87 


73 


60 


46 


158 


1 144 


131 


117 


104 


90 


76 


63 


49 


161 


147 


134 


120 


107 


93 


79 


66 


52 


164 


| 150 


137 

i 


123 


110 


96 


82 


69 


55 



$0 

0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
3 
6 
9 
12 

15 
18 
21 
24 
27 

30 
33 
36 
39 
42 



$0 

0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 

0 
0 
0 
0 

0 
0 
0 
0 
0 

1 

4 

7 
10 
13 

16 
19 
22 
25 
28 



ERLC 



in 



MARRIED Persons— BIWEEKLY Payroll Period 

(For W«g«* Paid in 1993) 



if the wages are- 








And the number of withholding allowances clamed »s— 








At least 8 *j e n ss i 
than u_ 


o 


1 


2 


3 

. 1 


4 | 5 j 6 j 7 j 


8 


9 




The amount of income tax to oe withheld s — 
' ! ! 1 7 ■ ■ ■ . 



$1,340 
1.360 
1,380 
1,400 
1,420 

1,440 
1,460 
1,480 
1,500 
1,520 

1,540 
1,560 
1,580 
1,800 
1.620 

1,640 
1,660 
1,680 
1,700 
1,720 

1,740 
1,760 
1,780 
1,800 
1,820 

1,840 
1,860 
1,880 
1,900 
1,920 

1,940 
1,960 
1,980 
2,000 
2,020 

2,040 
2,060 
2,080 
2,100 
2,120 

2,140 
2.160 
2.180 
2,200 
2,220 

2.240 
2,260 
2,280 
2,300 
2,320 

2,340 
2.360 
2.380 
2.400 
2.420 

2.440 
2.460 
2,480 
2,500 
2,520 

2,540 
2.560 
2,580 
2.600 
2,620 



$1,360 
1,380 
1,400 
1,420 
1,440 

1,460 
1,480 
1,500 
1,520 
1,540 

1,560 
1,580 
1,600 
1,620 
1,640 

1,660 
1,680 
1,700 
1,720 
1,740 

1,760 
1,780 
1,800 
1,820 
1.840 

1,860 
1,880 
1,900 
1,920 
1,940 

1,960 
1,980 
2,000 
2,020 
2,040 

2,060 
2,080 
2,100 
2,120 
2,140 

2,160 
2,180 
2,200 
2,220 
2,240 

2,260 
2,280 
2,300 
2,320 
2,340 

2,360 
2,380 
2,400 
2.420 
2,440 

2.460 
2,480 
2.500 
2,520 
2,540 

2,560 
2,580 
2,600 
2,620 
2,640 



$167 
170 

173 ! 
176 ' 
^9 

■82 

185 . 
188 
191 . 
194 

197 - 
200 

206 i 

211 ! 

217 ' 

222 | 

228 i 

234 j 

239 ! 

245 | 

250 
256 
262 
267 
273 

278 
284 
290 
295 
301 

306 
312 
318 
323 
329 

334 
340 
346 
351 
357 

362 
368 
374 
379 
385 

390 
396 
402 
407 
413 

418 
424 
430 
435 
441 

446 
452 
458 
463 
469 

474 

480 
486 
491 
497 



$153 
156 
159 
162 
165 

168 
171 
174 
177 
180 

183 
186 
189 
192 
195 

198 
203 
208 
214 
220 

225 
231 
236 
242 
248 

253 
259 
264 
270 
276 

281 
287 
292 
298 
304 

309 
315 
320 
326 
332 

337 
343 
348 
354 
360 

365 
371 
376 
382 
388 

393 
399 
404 
410 
416 

421 
427 
432 
438 
444 

449 
455 
460 
466 
472 



$140 
143 
146 
149 
152 

155 
158 
161 
164 
167 

170 
173 
176 
179 
182 

185 
188 
191 
194 
197 

200 
205 
211 
217 
222 

22S 
233 
239 
245 
250 

256 
261 
267 
273 
278 

284 
289 
295 
301 
306 

312 
317 
323 
329 
334 

340 
345 
351 
357 
362 

368 
373 
379 
385 
390 

396 
401 
407 
413 
418 

424 
429 
435 
441 
446 



$126 
129 
132 
135 
138 

141 
144 
i47 
150 
153 

156 
159 
162 
165 
168 

171 
174 
177 
180 
183 

186 
189 
192 
195 
1Q« 

203 
208 
214 
219 
225 

231 
236 
242 
247 
253 

259 
264 
270 
275 
281 

287 
292 
298 
303 
309 

315 
320 
326 
331 
337 

343 
348 
354 
359 
365 

371 
376 
382 
387 
393 

399 
404 
410 
415 
421 



$113 
116 
119 
122 
125 

128 
131 
134 
137 
140 

143 
"146 
149 
152 
155 

158 
161 
164 
167 
170 

173 
176 
179 
182 
185 

188 
191 
194 
197 
200 

205 
211 
216 
222 
228 

233 
239 
244 
250 
256 

261 
267 
272 
278 
284 

289 
295 
300 
306 
312 

317 
323 
328 
334 
340 

345 
351 
356 
362 
368 

373 
379 ( 
384 
390 
396 



$99 
102 
105 
108 
111 

114 
117 
120 
123 
126 

129 
132 
T35 
138 
141 

144 
147 
150 
153 
156 

159 
162 
165 
168 
171 

174 
177 
180 
183 
188 

189 
192 
195 
198 
202 

208 
214 
219 
225 
230 

236 
242 
247 
253 
258 

264 
270 
275 
281 
286 

292 
298 
303 
309 
314 

320 
326 
331 
337 
342 

348 
354 
359 
365 
370 



$85 : 


$72 


$58 


88 : 


75 i 


61 


91 ! 


78 ' 


64 


94 ■ 


81 


67 


97 ; 


84 


70 


100 ; 


87 


73 


103 I 


90 : 


76 


106 I 


93 


79 


109 ■ 


96 j 


82 


112 


99 ! 


85 



115 
118 
121 
124 
127 

130 
133 
136 
139 
142 

145 
148 
151 
154 
157 

160 
163 
166 
169 
172 

175 
178 
181 
184 
187 

190 
193 
196 
199 
205 

211 
216 
222 
227 
233 

239 
24^ 
250 
255 
261 

267 
272 
278 
283 
289 

295 
300 
306 
311 
317 

323 
328 
334 
339 
345 



102 
105 
108 
1 1 1 
114 

117 
120 
123 
126 
129 

132 
135 
138 
141 
144 

147 
150 
153 
156 
159 

162 
165 
168 
171 
174 

1 n 

180 
183 
186 
189 

192 
195 
198 
202 
208 

213 
219 
225 
230 
236 

241 
247 
253 
258 
264 

269 
275 
281 
286 
292 

297 
303 
309 
314 
320 



88 
■ 91 
94 
97 
100 

103 
106 
109 
112 
115 

118 
121 
124 
127. 
130 

133 
136 
139 
142 
145 

148 
151 
154 
157 
160 

163 
166 
169 | 
172 i 
175 | 

178 I 

181 

184 

187 

190 

193 
196 
199 
205 
210 

216 
222 
227 
233 
238 

244 
250 
255 
261 
266 

272 
278 
283 
289 
294 



$45 
48 
51 
54 
57 

60 
63 
66 
69 
72 

75 
78 
81 
84 
87 

90 
93 
96 
99 
102 

105 
108 
1 1 1 
114 
117 

120 
123 
126 
129 
132 

135 
138 
141 
144 
147 

150 
153 
156 
159 
162 

165 
168 
171 
174 
177 

180 
183 
186 
189 
192 

195 
198 
202 
208 
213 

219 
224 
230 
236 
241 

247 
252 
258 
264 
269 



$3^ 
34 
37 
40 
43 

46 
49 

52 
55 
58 

61 
64 
67 
70 
73 

76 
79 
82 
85 
88 

91 ' 
94 
97 
100 
103 

106 
109 
112 
115 
118 

121 
1 24 
127 
130 
133 

136 
139 
142 
145 
148 

151 
154 
157 
160 
163 

166 
169 
172 
175 
178 

181 
184 
187 
190 
193 

196 
199 
205 
210 
216 

221 
227 
233 
238 
244 



$2,640 and over 



Use TaLie 2(b) for a MARRIED parson on page 26. Also see the instructions on page 24. 
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SINGLE Persons — SEMIMONTHLY Payroll Period 

(For Wign Paid in 1993) 



if the wages are- 



And the number of withholding allowances claimed is— 



At least 



I : 

! But less j 
than u 




I 



The amount of income tax to be withheld -s— 





$1 1 n 










<n 

*U 


eft 
50 


$0 


$0 


so 


$0 


1 1 ft 


1 1 R 




u 


p, 
u 


p. 

u 


p. 
u 


0 


0 


0 


0 


0 


115 


120 


2 


0 


0 


0 


0 


o 


n 




n 
U 


0 


120 


125 


3 


0 


0 


0 


0 


0 


o 


o 


o 


J 


125 


130 


3 


0 


0 


0 


0 


0 


o 


o 


o 


J 




l JO 


** 


J 


0 


0 


0 


0 


0 


0 


0 


0 


135 


i Af\ 


5 


0 


0 


0 


0 


0 


0 


0 


0 


0 


140 


145 


6 


o 


o 


o 


o 


u 


p. 

u 


0 


Pi 

J 


3 


145 . 


150 


6 


0 


0 


0 


0 


0 


o 


o 


o 


J 


150 , 


155 


7 


0 


0 


0 


0 


0 


o 


o 


o 


J 


155 


4 on 
iOO 


Q 1 


Pi 


0 


o 


o 






0 


0 


0 


1 An 




y 


0 


0 


0 


0 


0 


2 

0 


0 


0 


3 


165 


170 


9 ! 


o 


o 


o 


ft 

V 


d 


0 






0 


170 . 


175 


^0 ; 


0 


0 


0 


0 


0 


n 


°o 


o 


J 


175 . 


180 


n 


0 


0 


0 


0 




o 


o 


o 


n 
u 


I 




1 9 ! 


p 


0 


p 

0 


0 


0 


0 


0 


0 


0 




1 Oft 


1 £ 


p 
U 


0 


0 


0 


0 


0 


0 


0 


0 


190 ! 


195 


13 j 


o 


o 


o 


o 


ft 




U 


0 


0 


195 ; 


200 


14 


0 


0 


0 


0 


0 


0 


o 


o 


n 


200 , 


205 


15 


0 


0 


0 


0 


0 


o 


ft 

** 


o 


ft 
u 


dL\JO 


Ol ft 


1 C i 
• 3 


1 

i 


0 


0 


0 


0 


0 


o 


0 


0 


01 ft 




i 0 


« 

l 


0 


0 


0 


0 


0 


o 


0 


0 


215 . 


220 


17 


2 


o 


Q 


n 
u 


V 


U 


p 
U 


0 


0 


220 : 


225 


'•8 i 


3 


0 


0 


0 


0 


o 


o 


o 


o 


225 | 


230 


1 3 : 


4 


0 


0 


0 


o 


o 


n 


o 


o 


O'ift I 




1 Q 


i 


p. 

2 


0 


0 


0 


0 


0 




0 


0*US I 




CU i 


0 


0 


0 


0 


0 


o 




2 

0 


0 


240 • 


245 


21 


6 


o 


n 


ft 


u 


u 


n 
U 


p 

u 


0 


245 : 


250 


21 ! 


7 


0 


0 


0 


0 


0 


o 


o 


ft 


250 | 


260 


22 I 


8 


0 


0 


0 


0 


0 


o 


o 


o 


OAft ! 


OTA 


24 


9 


0 




0 


0 






0 


o 


OTft I 




dD ! 


1 1 


p 


0 


0 


0 


0 


0 


0 


0 


280 


290 


'7 ! 


12 


°o 


o 


ft 


ft 
u 


u 


Pi 

u 


p 

u 


0 


290 j 


300 


28 : 


14 


0 


0 


0 


o 


0 


o 


o 


o 


300 


310 


30 ! 


15 


1 


0 


0 


0 


o 


o 


ft 
u 


o 


11ft 


o<fU 


O I 


1 / 


2 


0 


0 


0 


0 


0 


0 


0 


lOft 


3oO 


J J 


> Q 

18 


, 


0 


0 


o 


o 


0 


0 


0 


330 ' 


340 


34 1 


20 


5 


o 


ft 


u 


pk 


p 

u 


0 


0 


340 ; 


350 


36 ! 


21 


7 


0 


0 


0 


o 


o 


o 


o 


350 


360 


37 


23 


8 


0 


0 


o 


o 


o 


o 


o 


JOO 


07ft 


1Q 1 

jy ! 


24 


in 
10 


° 


2 


0 


0 


0 




0 


17ft 


ion 


4(J 


2o 


1 1 




0 


0 


0 


0 


2 

0 


0 


380 


390 


42 


27 


13 


ft 
u 


u 


p 

u 


p. 

u 


0 


0 


0 


390 


400 


43 


29 


14 


0 


0 


0 


o 


o 


o 


o 


400 


410 


45 


30 


16 


1 


o 


0 


o 


o 


o 


o 


4 l U 


4ZU 


46 


32 


1 7 


2 


o 


0 


0 


0 


0 


0 




430 




33 


19 


4 


o 


0 


0 


o 


0 


0 


430 


440 


49 


35 


20 


5 




u 


p. 
u 


p 

u 


0 


0 


440 


450 


51 , 


36 


22 


7 


0 


0 


o 


o 


o 


o 


450 


460 


52 


38 


23 


8 


0 


0 


0 


o 


o 


o 




ii7ft 
4 j U 


C.A t 

0** 


jy 


d.0 


10 


0 


2 


° 




1 

0 


0 


47ft 


4oU 


00 


4 1 


26 


1 1 


0 


0 


0 


2 

0 


0 


0 


480 


490 


57 


42 


CO 


1 J 


ft 
u 


Pi 

u 


p 

u 


p 

u 


p 


0 


490 


500 


58 


44 


29 


14 


0 


0 


o 


o 


o 


o 


500 


520 


51 . 


46 


31 


17 


2 


o 


o 


ft 


ft 

u 


o 


COO 




C.A rl 


49 


34 


20 


5 


o 


o 


0 


0 


0 


CJrt 

D4v 


cars 
SOU 






37 


23 


8 


0 


o 


o 


0 


0 


560 


580 


70 ' 


55 


40 


26 


11 


o 






0 


0 




600 


"3 


58 


43 


29 


14 


0 




2 

0 


0 


0 


600 


620 


76 


61 


46 


32 


17 


2 


o 


0 


0 


0 


620 


640 


79 


64 


49 


35 


20 


5 


0 


0 


o 


0 


640 


660 


82 ' 


67 


52 


38 


23 


8 


0 


o 


0 


0 


660 


680 


85 


70 


55 


41 


26 


11 


0 


0 


0 


0 


680 


700 


88 


'3 


58 


44 


29 


14 


0 


0 


o 


o 


700 


720 


91 


76 


61 


47 


32 


17 


3 


0 


0 


0 


720 . 


740 


94 


7 9 


64 


50 


35 


. 20 




0 


0 


0 


740 


760 


97 ' 


82 


I 67 


53 


38 


23 


1 


0 


0 


0 


760 


780 


<00 


85 


70 


56 


41 


26 


12 


0 


0 


0 


780 


800 


103 


88 


73 


59 


44 


29 


15 


0 


0 


0 


800 


820 


1Q6 . 


91 


! 76 


62 


47 


32 


18 


3 


0 
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BEST COPY AVAILABLE 



SINGLE Persons— SEMIMONTHLY Payroll Period 

(For Wages Paid in 1993) 



;f the wages are- 



And the numper of withholding allowances ciaimec s— 



At :east 



8ut less 
than 



$820 
840 
860 
380 
900 

920 
940 
960 
980 
1,000 

1,020 
1,040 
1,060 
1,080 
1.100 

1,120 
1,140 
1,160 
1.180 
1,200 

1,220 
1,240 
1,260 
1,280 
1,300 

1,320 
1.340 
1,360 
1,380 
1,400 

1,420 
1,440 
1,460 
1,480 
1,500 

1,520 
1,540 
1,560 
1,580 
1,600 

1.620 
1,640 
1,660 
1,680 
1,700 

1,720 
1,740 
1,760 
1,780 
1,800 

1.820 
1,840 
1,860 
1,880 
1.900 

1,920 
1,940 
1,960 
1,980 
2.000 

2,020 
2,040 
2,060 
2,080 
2.100 



$840 

860 
880 
900 
920 

940 

960 
980 
1,000 
1.020 

1,040 
1,060 
1,080 
1,100 
1,120 

1,140 
1,160 
1,180 
1,200 
1,220 

1,240 
1,260 
1,280 
1,300 
1,320 

1,340 
1,360 
1,380 
1,400 
1,420 

1,440 
1,460 
1,460 
1,500 
1,520 

1,540 
1,560 
1,580 
1,600 
1,620 

1.640 
1,660 
1.680 
1,700 
1,720 

1,740 
1,760 
1,780 
1,800 
1,820 

1,840 
1,860 
1,880 
1,900 
1,920 

1,940 
1,960 
1,980 
2,000 
2.020 

2,040 
2,060 
2.080 
2,100 
2,120 



$109 

'12 

H5 

i«8 
■ 2 , 

^24 
127 
1 30 
134 
MO 

146 
151 
<57 
162 
168 

1 74 
179 
185 
190 
196 

202 
207 
213 
218 
224 

230 
235 
241 
246 
252 

258 
263 
269 
274 
280 

286 
291 
297 
302 
308 

314 
319 
325 
330 
336 

342 
347 
353 
358 
364 

370 
375 
381 
386 
392 

398 
403 
4C9 
4M 
420 

426 
431 
438 
444 
450 



$94 
97 
100 
<03 
•06 

'09 
1'2 

115 
118 
121 

•24 
127 
130 
135 

141 

146 
152 
157 
163 
169 

174 
180 
185 
191 
197 

2C2 
208 
213 
2^9 
225 

230 
236 
241 
247 
253 

258 
264 
269 
275 
281 

286 
292 
297 
303 
309 

314 
320 
325 
331 
337 

34? 
348 
353 
359 
365 

370 
376 
381 
307 
393 

398 
404 
409 
415 
421 



$79 , 


$65 


$50 


$35 


82 


68 , 


53 


38 


85 


71 


56 : 


41 


88 


74 




44 


Q 1 


77 


b2 


47 


94 


80 


65 


50 


97 


83 


68 


53 


100 


86 


7 1 


56 


1 uo 


QQ 

oy 


7 4 

/ 4 


59 


1 flfi 1 
1 UO 1 


y< 


7-7 

77 


62 


109 I 


95 \ 


80 


65 


112 , 


98 


83 ; 


68 


115 , 


101 


86 


7^ 




1 f\A ! 
1 \J*+ 


89 


74 


1 0 1 


1 fi7 
1 U f 


y^ 


77 


124 j 


110 ; 


95 ' 


80 


127 ! 


113 ' 


98 : 


83 


130 


1 16 


101 


86 


136 i 


119 ! 


104 . 


89 


141 i 


122 i 


107 ■ 


92 


147 ' 


125 | 


no , 


95 


152 I 


128 ; 


113 . 


98 


158 ■ 


131 i 


116 


101 


164 ; 


136 i 


119 : 


104 


169 i 
I 


142 ; 


122 ; 


107 


'75 - 


147 


125 : 


HO 


180 


153 ! 


128 


113 


186 ' 


159 


131 ' 


116 


192 : 


164 ■ 


137 


119 


197 ; 


170 ' 


142 


122 



343 

348 
354 
360 
365 

371 
376 
382 
388 
393 



l 



203 i 

208 . 

214 | 

220 I 

225 ! 

231 
236 
242 
248 
253 

259 
264 
270 
276 
281 

287 
292 
298 
304 
309 

315 
320 
326 
332 
337 | 



f 



175 I 
181 

187 ; 

192 ! 
198 

203 ! 

209 : 

215 j 
220 

226 | 

231 | 
237 
243 
248 
254 

259 
265 
271 
276 
282 

287 
293 
299 
304 
310 

315 
321 
327 
332 
338 

343 
349 
355 
360 
366 



148 
154 
^59 
165 
170 

176 
182 
187 
193 
198 

204 
210 
215 
221 
226 

232 
238 
243 
249 
254 

260 
266 
271 
277 
282 

288 
294 
299 
305 
310 

316 
322 
327 
333 
^38 



125 
1 28 
132 
137 
143 

149 
154 
160 
165 
171 

177 
182 
188 
193 
199 

205 
210 
216 
221 
227 

233 
238 
244 
249 
255 

261 
266 
272 
277 
283 

289 
294 
300 
305 
31 • 



6 


7 


8 


9 


' 3 




s — 









$21 


$6 


$0 


SO 


SC 


24 


9 


0 






1 7 

27 


1 2 


0 


0 




30 




0 




- 


33 


1 8 


-i 

J 


- 


- 


36 


2< 


6 


o 




39 


24 


9 


5 




42 


27 


'2 


3 




45 


3C 


« t 

j 






48 


33 


1 0 


** 


3 


51 


36 


21 


7 




54 . 


39 ■ 


24 


• j 


5 


57 


42 


27 


'3 


2 


60 


45 


JU 


b 




, 63 


48 


JO 


y 


** 


66 J 


51 


36 


22 


7 


: 69 ' 


54 


39 


25 


•o 




C 7 

5 7 


42 


28 


'3 


75 


60 


45 


0 1 


'6 


78 


63 


4P 


0 A 


' 9 


81 


66 


51 ! 


37 


22 


: 84 


69 : 


54 . 


40 


25 


: a ' 1 


70 I 
7 d 


57 


43 


28 


90 : 


75 






31 


; 93 


78 


DO 




34 


; 96 


81 


66 


52 


37 


99 1 


84 


69 


55 


40 


102 , 


87 


72 


58 


43 


! "05 - 


90 


f J ( 


C 1 
D 1 


46 


I 108 


93 i 
i 


7P 


CA 

04 


49 


1 111 ' 


96 i 


81 j 


67 


52 


114 


99 i 


84 1 


70 


55 


1 117 
I 1 1 7 


102 


87 


73 


58 


: 120 ; 


105 i 


Qn : 


7C 
1 D 


61 


1 123 ! 


108 j 


JO 1 


70 


64 


126 j 


111 


96 : 


82 ' 


67 


129 i 


114 


99 ; 


85 


70 


1 10 i 


1 1 7 


102 


88 


73 


138 ! 


120 I 




Q 1 

y 1 


76 


143 


123 


1 nfl 

I (JO 


y4 


7 9 


149 . 


126 


111 ! 


97 . 


82 


155 : 


129 j 


114 i 


100 


85 


160 


133 ! 


117 j 


^03 


88 


166 J 


1 38 


1 on 

1 ; 


1 nc 
1 Ub 


91 


1 71 


1 44 




1 09 


94 


177 \ 


150 ! 


126 ' 


112 : 


97 


183 ; 


155 ; 


129 ; 


115 . 


100 


188 j 


161 ! 


133 : 


118 


1 03 


i 194 J 


1 QQ \ 


1 OQ 


104 

1 c. 1 1 


1O6 


1 99 


1 72 1 




1 OA 


109 


205 ; 


178 . 


150 ! 


127 


112 


1 211 


183 ■ 


155 ; 


130 1 


MS 


216 ! 


189 


161 


134 


118 


222 ! 


1 94 


1 £7 
1 0 7 


1 4Q 


1 21 


1 227 ! 


200 


1 7^ 


1 A £ 


1 24 


233 ' 


206 : 


178 


151 


127 


239 ! 


211 


184 


1 56 


130 


244 


217 


1 89 . 


162 • 


135 


250 


222 


195 


168 


1 40 


255 j 


228 


201 1 


173 


146 


261 1 


234 j 


206 i 


179 


151 


• 267 ; 


239 i 


212 j 


184 


157 


1 272 


245 ■ 


217 ! 


190 


•63 


j 278 i 


250 , 


223 ! 


196 


168 




256 : 


229 


201 


•74 



I $2,120 and ov«r 



Use Table 3(a) lor a SINGLE person on page 26. Also see the instructions on oage 24 
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MARRIED Persons — SEMIMONTHLY Payroll Period 

(For Wages Paid in 1993) 



if tq wages are- 






And the number of withholding a! 


owances claimed is— 


. But 'ess 


0 


i 

1 r 2 


| 3 i 4 | 5 


6 7 i 

1 


8 


9 




man - — ■ ■ — - . 

The amount of income tax to be witnneid is— 



SO 


$260 


$0 


$0 


$0 


$0 


260 


270 




0 




u 


270 


£ou 


1 ' 


n 

u 


o ! 


0 


280 


oon 


4 


o 


o 


0 : 


290 


ou\J 


a 
o 


Q 


o 


0 


300 


310 


7 


0 


0 


0 


310 


320 


9 


0 


0 ! 


0 


320 


330 


1 n 


fY 

u 


n > 
u 


o 


330 


340 


1 9 


n 

U ' 


n 

u 


o 


340 


300 


1 i 

' O i 


n 
u 


u 


o 


350 


360 


15 ' 


0 


0 j 


o i 


360 


370 ! 


i6 : 


1 


0 ! 


0 


370 


3oQ : 


18 


o 
J 


n ! 


0 


380 




1 Q 


H 1 


0 ' 


0 ; 


390 


400 


O 1 


i 


0 ; 


0 ! 


400 : 


410 ' 


22 | 


I 


o ! 


0 i 


410 ; 


420 1 


24 ! 


a ' 
9 


0 


0 . 


420 




9^ I 
c0 j 


i n i 

i U ! 


0 


0 ! 


430 


AAf\ 

4-4U i 


97 

<- ' i 


1 9 


0 ! 


0 ; 


440 


4 cn I 

400 | 


9A i 


1 1 ' 


0 i 


0 i 


450 ' 


460 j 


30 | 


15 I 


1 

0 j 


0 ; 


460 


470 - 


31 • 




2 - 


0 


A 7 Pi 

470 


A on 
40U 


oo 


1 P. i 

I O l 




o \ 


480 




1/1 1 
J** 1 




5 ! 


o i 


490 


tXAJ 


16 i 
36 


91 
^ l 


6 


0 I 


500 


520 ; 


38 ! 


| 

23 ! 


8 i 


o i 


520 i 


540 ! 


41 j 


26 ; 


1 1 ! 


0 | 


540 


oou ! 


AA ! 
44 ! 


9Q 

&y 


1 4 i 


u i 


560 


580 ] 


4/ | 


19 


17 1 


3 1 


580 


600 ■ 


OU 1 


1^ 
O J 


9H 


6 i 


600 


620 


53 j 


38 


23 ! 


9 i 


620 ; 


640 ' 


56 | 


41 i 


26 i 


1 o 

;i | 


640 


660 


oy 




9Q I 




660 


con 


CO ', 


4 / \ 


19 1 

Ofc 


1 8 I 


680 


700 j 


00 i 


DU i 




21 ' 


700 


720 


68 ; 


| 

53 


38 , 


24 \ 


720 


740 


71 


56 


41 I 


27 ; 


740 


760 


7 A 
( 4 


oy 


Ad ' 

44 i 


30 I 


760 


780 


7 7 




47 

4 / i 


11 i 


780 


800 


fcJU 1 


00 


^n 

OU 1 
1 


36 


800 


820 ! 


83 ! 


68 


53 


39 


820 


840 


86 ' 


71 


56 


42 


840 


860 


oy ] 


7A 
/ 4 


03 


45 


860 


880 


92 


77 


Ot 


40 


880 


900 


yo 


ou 


00 


O 1 


900 


920 


98 


83 


68 


54 


920 


940 


<01 


86 


71 


57 


940 


960 


1 04 


QQ 

oy 


7 A 

I 4 


60 


960 


980 


1 Pi7 

i U / 


Q9 


77 


63 


980 


1 ,000 


l i U 


yo 




66 


1,000 


1,020 


113 


98 


83 


69 


1,020 


1.040 


116 


101 


86 


72 


1.040 


1 ,060 


1 iy 


^ C\A 
1 U4 


Q.Q 


1 o 


1,060 


1 ,080 


1 


1 Pl7 

1 u / 


! Q9 

i y* 


78 


1 .080 


1 .100 


IOC 


l I u 


i 30 

1 


81 


1,100 


1,120 


128 • 


113 


! 98 


84 


1 ,1 20 


4 4 At\ 




I I o 


I 101 


87 


1,140 


1,160 


^34 ' 


1 19 


j 104 


j 90 


1.160 


1.180 


1 37 


122 


! 107 


! 93 


1.180 


1,200 


MO 


125 


| no 


i 96 


1.200 


1,220 


U3 ; 


128 


I 113 


! 99 


1.220 


1,240 , 


U6 : 


131 


116 


j 102 


1,240 


1,260 


149 . 


134 


i 119 


105 


1,260 


1,280 ; 


152 


137 


I 122 


108 


1,280 


i 1,300 , 


155 


nto 


' 125 


111 


1,300 


, 1,320 i 


158 


143 


128 


114 


1.320 


1,340 I 


161 


146 


131 


117 


1.340 


1,360 


164 


149 


134 


120 


1.360 


1.380 ! 


167 


152 


137 


123 


1,380 


1,400 


170 


155 


140 


| 126 

i 



$0 ■ 

I ; 

o : 
o 

o , 
o 
o 
o 

o . 

o > 
o . 

0 ; 
0 | 
o , 

0 ! 

o 

0 i 

0 I 

0 i 

w 

0 I 

0 i 

o ! 

0 ! 

0 i 

0 i 

0 I 

0 I 
0 

o ! 

3 I 

6 I 

9 i 

12 

15 i 
18 i 
21 , 
24 
27 
30 
33 
36 

39 ' 

42 i 

45 j 

48 | 

51 ! 

I 

54 I 

57 ! 

60 | 
63 
66 

69 
72 
75 
78 
81 

84 
87 
90 
93 
96 

99 
102 
105 
108 
111 



$0 ' 

0 : 

0 : 

0 ' 
0 

0 

0 1 

0 

0 

0 ' 

o ! 

0 - 

-0 ! 
0 i 

0 j 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 

c 

0 
3 
6 

9 
12 
15 
18 
21 

24 
27 
30 
33 
36 

39 
42 
45 
48 
51 

54 
57 
60 
63 
66 

69 
72 
75 
78 
81 

84 
87 
90 
93 
96 



$0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
. 0 
0 

0 
0 
1 

4 

7 j 

10 
13 
16 
19 
22 

25 
28 
31 
34 
37 

40 
43 
46 
49 
52 

55 
58 
' 61 
64 
67 

70 
73 
76 
79 
82 



$0 . 
0 ! 
0 ; 

o ; 

0 

0 1 

0 : 

0 • 

0 • 

0 ! 

0 

0 : 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
1 

4 

7 

10 
13 
16 
19 
22 

25 
28 
31 
34 
37 

40 
43 
46 
49 
52 

55 
58 
61 
64 
67 



$0 


$0 


$0 


u 1 


n 
u 


n 


0 


o 


D 


0 


0 


0 


o 


0 


3 


0 ; 


0 


0 


0 


u 


o 
J 


o 


o 


0 


o 


o 


o 


o 


0 ! 


o 


0 


0 


0 


0 


pi 

u 


o 
0 


o 


o 


o 




o 


o 


0 


o 


o 


0 i 


{ 

0 ; 


0 


0 1 


pi 
u 


u 


0 I 


0 i 


0 


o 


0 i 


0 


o 


0 ! 


0 


0 


o 1 


0 


U 1 


u l 


u 


0 i 


0 ! 


0 


0 ! 


o i 


0 


o ! 


o ! 


0 


o i 


o . 


0 


0 i 


U 


Pi 
U 


0 1 


o 


o 


0 


o 


o 


0 


o 


o 


0 


o 


0 


o 


o 


o 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


o 


0 


o 


o 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 



0 
0 
0 
0 
0 

0 
0 
1 

4 

7 

10 
13 
16 
19 
22 

25 
28 
31 
34 
37 

40 
43 
46 
49 
52 



0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
2 
5 
8 

11 
14 
17 
20 
23 

26 
29 
32 
35 
38 



0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
2 
5 
8 

11 
14 
17 
20 
23 
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MARRIED Persons— SEMIMONTHLY Payroll Period 

(For Wtgts Paid in 1993) 



if the wages are- 



At least 



And the number of withholding allowances claimed <s— 



But less 
than 



The amount of income tax to oe withheld is- 



$1,400 
1,420 
1,440 
1,460 
1,480 

1.500 
1,520 
1,540 
1,560 
1,580 

1,600 
1,620 
1,640 
1,660 
1,680 

1,700 
1,720 
1,740 
1,760 
1,780 

1,800 
1,820 
1,840 
1,860 
1,860 

1,900 
1.920 
1,940 
1,960 
1,980 

2,000 
2,020 
2,040 
2,060 
2,080 

2,100 
2,120 
2,140 
2,160 
2,180 

2,200 
2,220 
2,240 
2,260 
2,280 

2,300 
2,320 
2,340 
2,360 
2,380 

2,400 
2,420 
2,440 
2,460 
2,480 

2,500 
2,520 
2,540 
2,560 
2,580 

2.S00 
2,620 
2,640 
2,660 
2,680 



$1,420 

1,440 
1,460 
1,480 

1,500 

1,520 
1,540 
1,560 
1,580 
1,600 

1,620 
1,640 
1,660 
1,680 
1,700 

1,720 
1,740 
1,760 
1,780 
1,800 

1,820 
1,840 
1,860 
1,880 
1,900 

1,920 
1,940 
1.960 
1,980 
2,000 

2,020 
2,040 
2,060 
2,060 
2,100 

2,120 
2,140 
2,160 
2,180 
2,200 



2,220 
2,240 
2,260 
2,280 
2,300 

2,320 

2,340 1 

2,360 ! 

2,380 I 

2,400 ' 

I 2,420 1 

! 2,440 ' 

! 2,460 

I 2,480 1 

! 2,500 

2,520 j 

! 2,540 I 

1 2,560 . 

i 2,580 ; 

I 2,600 I 

2,620 
2,640 
2,660 
2,680 
2,700 

I 



$173 
176 
179 
182 
^85 

188 
191 
194 
197 
200 

203 
206 
209 
212 
215 

219 
225 
231 
236 
242 

247 
253 
259 
264 
270 

275 
281 
287 
292 
298 

303 
309 
315 
320 
326 

331 
337 
343 
348 
354 

359 

365 ! 

371 ! 

376 ! 

382 ! 

387 I 

393 I 

399 i 
404 

410 ! 

415 j 

421 ! 

427 j 

432 I 

438 | 

443 j 

449 I 

455 i 

460 I 

466 : 

471 

477 ' 
483 
488 
494 



$158 
161 
164 
167 
170 

173 
176 
179 
182 
185 

188 
191 
194 
197 
200 

203 
206 
209 
212 
215 

220 
226 
231 
237 
242 

248 
254 
259 
265 
270 

276 
282 
287 
293 
298 

304 
310 
315 
321 
326 

332 
338 
343 
349 
354 

360 
366 
371 
377 
382 

388 
394 
399 
405 
410 

416 
422 
427 
433 
438 

444 
450 
455 
461 
466 



$143 ; 

1 *6 i 

149 j 
152 

155 j 

158 | 
161 | 
164 I 
167 
170 

173 
176 
179 
182 
185 

188 
191 
194 
197 
200 

203 
206 
209 
212 
215 

220 
226 
232 
237 
243 

248 
254 
260 
265 
271 

276 
282 
288 
293 
299 

304 
310 
316 
321 
327 

332 
338 
344 
349 
355 

360 
366 
372 
377 
383 

388 
394 
400 
405 
411 

416 
422 
428 
433 
439 



$129 
132 
135 
138 
141 

144 
147 
150 
153 
156 

159 
162 
165 
168 
171 

174 
177 
180 
183 
186 

189 
192 
195 
198 
201 

204 
207 
210 
213 
216 

221 
227 
232 
238 
243 

249 
255 
260 
266 
271 

277 
283 
288 
294 
299 

305 
311 
316 
322 
327 

333 
339 
344 
350 
355 

361 
367 
372 
378 
383 

389 
395 
400 
406 
411 



$114 
117 
120 
123 
126 

129 
132 
135 
138 
141 

144 
1'47 
150 
153 
156 

159 
162 
165 
168 
171 

174 
177 
180 
183 
186 

189 
192 
195 
198 
201 

204 
207 
210 
213 
216 

222 
227 
233 
238 
244 

250 
255 
261 
266 
272 

278 
283 
289 
294 
300 

306 
311 
317 
322 
328 

334 
339 
345 
350 
356 

362 
367 
373 
378 
384 



$2,700 and over 



$99 


! $85 


| $70 


$55 


$41 


102 


; 88 


73 


58 


44 


105 




! 76 


61 


47 


I VJO 


♦ ya 


79 


64 


5C 


1 1 1 


i Q7 

\ y f 


82 


67 


53 


114 


i 100 


85 


70 


56 


117 


j 103 


i 88 


73 


59 


120 


i 106 


91 


; ? 6 


52 


1 0*\ 




j 94 


79 


65 


1 9fi 


i 112 


97 


82 


68 


129 


115 


100 


i 

85 


71 


132 


118 


103 


88 


74 


135 


121 


106 


91 


77 


i m 


1 24 


109 


94 


80 


1 d 1 




1 1 2 


97 


; 83 


144 


130 


. 115 


100 


86 


147 


133 


118 


103 


i 89 


150 


138 


121 


106 


i 92 


i ^ 


1 39 


1 24 


109 


95 




1 42 


127 


112 


98 


159 


145 


130 


115 


101 


162 


148 


133 


118 


i 104 


165 


151 


136 


121 


- 107 


l OO 


1 54 


139 


124 


110 


"71 


1 57 


142 


127 


. 113 


174 


160 


145 


130 


116 


<77 


163 


148 


133 


j 119 


150 


166 


151 


136 


i 'l 2 i 


1 oo 


1 69 


154 


139 


125 


1 OD 


1 (2 


157 


142 


128 


189 


175 


160 


145 


131 I 


192 


178 


163 


148 


134 : 


195 


181 


166 


151 


137- : 


1 Qft 
1 5JO 


1 84 


169 


154 


140 : 


1 


187 


172 


157 


143 1 


204 


190 


175 


160 


1 46 I 


207 


193 


178 


163 


149 i 


210 


196 


181 


166 


152 ! 


Ol o 


199 


184 


169 


155 


Ol 7 


202 


187 


172 


158 


222 


205 


190 


175 


161 


228 


208 


193 


178 


164 


233 


211 


196 


181 


167 




214 


199 


184 


170 i 




217 


202 


187 


173 I 


250 


223 


205 


190 


1 76 | 


256 


223 


208 


193 


179 


261 


234 


211 


196 


182 | 


to / 




214 


199 


185 i 


071 


245 


218 


202 


188 j 


278 


251 


223 


205 


191 


284 


256 


229 


208 1 


194 , 


289 


262 


235 


211 ; 


197 , 


295 


268 


240 


214 


200 ; 


301 


273 


246 


218 


203 j 


306 


279 


251 


224 


206 


312 


284 


257 


230 


209 | 


317 


290 


263 


235 


212 i 


323 


296 


268 


241 


215 ! 


329 


301 


274 


246 


219 ; 


334 


307 


279 


252 


225 J 


340 


312 


285 


258 


230 I 


345 


318 


291 


263 


236 I 


351 


324 


296 


269 


241 


357 


329 


302 


274 


247 | 
I 



$25 
29 
32 
35 
38 

41 
47 

50 

53 

56 
59 
62 
65 
68 

71 
74 
77 
80 
83 

86 
89 
92 
95 
98 

101 
104 
107 
110 
113 

116 
119 
122 
125 
128 

1 31 
134 
137 
140 
143 

146 

149 
1 52 
155 
158 

161 

164 
167 
170 
173 

176 
179 
182 
185 
188 

191 
194 
197 
200 
203 

206 
209 
212 
215 
220 



Use Table 3(b) for a MARRIED p«r*on on page 26. Also see the instructions on page 24 
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SINGLE Persons— MONTHLY Payroll Period 

(For Wagts Paid in 1993) 



if the wages are- 



And the numDer of witnhoiqmg allowances c:a<meo 



At least ' 



But less \ 
man 



The amount ot rcome tax to oe »v>t n reia s- 



$0 


$210 


SO 


$0 


$0 


$0 


$0 


SO 


SO 


SO 


SO 


SO 


SO 


210 ' 


220 




0 


0 


0 


0 


c 




0 


J 




I 


220 . 


230 


2 


0 


0 


0 


0 


3 




-> 


■J 




: 


230 


240 


4 


0 


0 


0 


0 


0 


0 


r 


r 




r 


240 


250 


5 


0 


0 


0 


0 


J 


j 


■* 


- 


- 


- 


250 


260 


7 


0 


0 


0 


3 


0 




; 








260 - 


270 


8 


0 


c 


0 


0 




"\ 




3 


* 




270 


280 . 


<0 


0 


0 


0 


0 




-i 

j 




\ 




; 


280 : 


290 ; 


1 * 


0 


0 


0 


0 




j 


- 






: 


290 


300 : 


13 


0 


0 


0 


0 


3 


3 


- 


- 


- 




300 t 


320 


1 5 


o 


o 


0 


0 


0 


0 










320 : 


340 


18 ; 


0 


0 


0 


0 


0 


0 


2 


*> 


z 




340 ; 


360 


21 • 


0 


0 


0 


o ■ 


•o 








- 




360 | 


380 


24 ( 


0 


0 


0 


0 


0 


0 




- 






380 . 


400 1 


27 


0 


0 


0 


0 


0 


0 


0 


- 






400 - 


420 


30 . 


1 


o 


0 


0 


0 


0 










420 I 


440 


33 » 


4 


0 y 


0 


0 


0 


0 


0 






3 


440 I 


460 


36 


7 


0 


0 


0 


0 


0 




3 


- 


- 


460 j 


480 


39 ; 


10 ' 


0 


0 


0 


0 


0 


x 




3 




460 I 


500 , 


42 


13 


0 ' 


0 


0 


0 


0 


0 


<J 










45 


16 


0 \ 


o ■ 


0 


0 


3 


0 


0 






520 i 


540 ! 


48 ' 


19 ' 


0 


0 


0 


0 


3 




0 






540 i 


560 


51 : 


22 ! 


0 


0 


0 


0 


3 


0 


'J 


I 




560 


580 


5 4 , 


25 i 


0 


0 


0 


0 


0 


0 


0 


j 




580 | 


600 


57 , 


28 


0 1 


0 


0 


0 


0 


3 




0 


J 


600 | 


640 


61 


32 i 


3 


0 


0 


0 


0 


0 


3 


D 




640 i 


680 


67 . 


38 ! 


9 


0 


0 


0 


0 


0 


0 


j 


3 


680 i 


720 i 


73 


44 


15 1 


0 


0 


0 


0 


0 






3 


720 


760 : 


79 


50 i 


21 


0 


0 


0 


0 


0 




c 


3 


760 


800 


85 


56 ; 


27 


0 


0 


0 


0 


3 






3 




840 ! 


91 I 


62 


33 ' 


3 


0 


0 


0 


0 


0 


0 


> 


640 | 


880 


97 j 


68 ! 


39 : 


9 


0 


o ■ 


o : 


0 


0 


0 




360 i 


920 : 


103 . 


74 


45 ■ 


15 


0 


0 


0 


0 


c 


0 


- 


920 ! 


960 1 


109 . 


80 


51 


21 


0 


0 


0 


0 


u 


0 


3 


960 . 


1,000 ' 


115 


86 ! 


57 , 


27 


0 


0 


0 


0 


0 


0 


3 


1 t\nf\ 

l ,UvAJ 


1 run 


1 2 1 


92 


63 


33 


4 


o 


0 


0 


0 


0 


0 


1,040 


1,080 1 


127 \ 


98 i 


69 ■ 


39 


10 


0 


0 


0 


0 


*> 


•> 


1,080 ' 


1.120 . 


133 


104 


75 


45 


16 ' 


0 , 


0 


0 


c 


5 


i 


1,120 


1,160 : 


139 


110 


81 ■ 


51 


22 


0 


0 


0 


0 


3 




1,160 : 


1.200 


145 ; 


116 : 


87 ' 


57 


28 


0 


0 


0 


0 


3 






1 9 AD 




' 22 j 


93 ■ 


63 


34 


5 


0 


0 


0 


0 




1,240 


1.280 


1 57 


128 I 


99 1 


69 


40 


\ 1 


0 


0 


0 


u 


3 


1.280 ! 


1.320 


163 ; 


134 | 


105 : 


75 


46 


17 


0 


0 


0 


0 


3 


1,320 


1.360 


169 


140 


1 1 1 


81 


52 


23 


0 


0 


0 


0 


0 


1,360 


1,400 


<75 ■ 


146 j 


117 . 


87 


58 


29 


0 


0 


- 


-' 


^ 


1 ,*uu 


1 440 


' 8' 


'• 52 


1 23 


93 


64 


35 


5 


0 




0 


3 


1,440 


1,480 


'87 


158 i 


129 


99 


70 


41 


1 « 


0 


■> 






1,460 


1.520 


193 


164 | 


135 : 


105 


76 


47 


1 7 
23 


0 


0 


0 


\ 


1,520 ' 


1,560 


199 i 


170 | 


141 i 


1 1 1 


82 


53 


0 


3 






1,560 


1,600 


205 


176 I 


147 | 


117 


88 


59 


29 


0 


0 


0 


3 


1 AAA 




21 1 


182 i 


153 ' 


123 


94 


65 


35 


5 




0 


0 


1,640 


1,680 


2 1 7 


188 


159 


129 


100 


7 1 


41 


■2 




3 


0 


1,680 


1,720 


223 


194 


165 


135 


'06 


"* - 


47 


1 S 


0 


3 


; 


1,720 


1,760 


229 


200 


i/1 


Ml 


H2 


83 


53 


24 


- 


■- 


0 


1,760 


1,800 


235 


206 


1 77 


U7 


113 


39 


59 


30 


J 


- 


- 


i ,tXAJ 






212 ! 


1 83 


1 53 


124 


95 


65 


36 


6 


: 




1,840 


1.880 


247 


218 s 


189 


159 


130 


101 


7^ 


42 


1 2 


3 


0 


1,880 


1,920 


253 


224 


195 


165 


136 


'07 




48 


*9 






1,920 


1,960 


259 


230 


201 


171 


M2 


"3 


83 


54 


c * 


-\ 




1.960 


2.000 


269 


236 


207 


177 


i 1 48 


'19 


89 


60 


30 






2,000 


■ 2,040 


280 


242 


213 


183 


154 


■25 


95 


56 


36 


•3 




2,040 


. 2.060 


201 


248 


219 


189 


160 


13 1 


'01 


72 


*2 




2.080 


■ 2.120 ■ 


302 : 


254 i 


225 


1 95 


166 


137 


'07 


"8 


48 


* 9 




2,120 


2,160 


3M , 


260 , 


231 


201 


172 


143 


'13 


84 


54 


25 




2,160 


! 2,200 , 


325 ■ 


270 ! 


237 


207 


178 


149 


119 


90 


60 


3i 


■} 


2.200 


i 2,240 : 


336 


281 1 


243 1 


2<3 


184 


155 


125 


96 


66 


37 


3 


2.240 


2,280 


347 


292 


249 


219 


'90 


'6' 


'3' 


• p ^ 




43 




2,280 


2,320 


358 


304 j 


255 


225 


'9t> 




'37 


' 




■19 




2,320 


2,360 


370 i 


315 | 


261 


231 


202 


* m 2 


'43 


' ' 4 


54 






2.360 


' 2,400 


381 . 


326 


271 


237 


208 


179 


'49 


•20 


90 


6 ' 


30 
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SINGLE Persons— MONTHLY Payroll Period 

(For Wages Paid in 1993) 



■f the *ages are 



And the nurr&er of withholding allowances claimed s— 



At east 



But ess 
•ran 



$2,400 
2,440 
2.480 
2,520 
2,560 

2,600 
2,640 
2,680 
2,720 
2,760 

2,800 
2,840 
2,880 
2,920 
2,960 

3.000 
3,040 
3,080 
3,120 
3,160 

3,200 
3,240 
3,280 
3,320 
3,360 

3,400 
3,440 
3,480 
3,520 
3,560 

3,600 
3,640 
3,680 
3,720 
3,760 

3,800 
3,840 
3,880 
3,920 
3.960 

4,000 
4.040 
4,080 
4,120 
4,160 

4,200 
4.240 
4,280 
4,320 
4,360 

4,400 
4.440 
4.480 
4,520 
4,560 

4,600 
4,640 
4,680 
4.720 
4.760 

4.800 
4,840 
4,880 
4,920 
4,960 



S2.440 
2.480 
2,520 
2,560 
2,600 

2,640 
2.680 
2,720 
2,760 
2,800 

2.840 
2,880 
2,920 
2,960 
3,000 

3,040 
3,080 
3,120 
3,160 
3,200 

3,240 
3,280 
3,320 
3,360 
3,400 

3,440 
3,480 
3,520 
3,560 
3,600 

3,640 
3,680 
3,720 
3,760 
3.800 

3,840 
3,880 
3,920 
3,960 
4,000 

4.040 
4,080 
4,120 
4,160 
4,200 

4,240 
4.280 
4.320 
4,360 
4,400 

4,440 
4,480 
4,520 
4.560 
4,600 

4,640 
4,680 
4,720 
4.760 
4.800 

4,840 
4.880 
4,920 
4,960 
5.000 



$392 
403 
4M 

426 
-3" 

448 

459 

470 

482 
493 

504 
5'5 
526 
538 
549 

560 
571 
582 
594 
605 

616 
627 
638 
650 
661 

672 
683 
694 
706 
717 

728 
739 
750 
762 
773 

784 
795 
806 
818 
829 

840 
851 
863 
875 
888 



$337 
348 
3o0 
37' 
382 

393 

404 
4<6 
427 
438 

449 
460 
472 
483 
494 

505 
516 
528 
539 
550 

561 
572 
584 
595 
606 

617 
628 
640 
651 
662 

673 
684 
696 
707 
718 

729 
740 
752 
763 
774 

785 
796 
808 
819 
830 



$282 
294 
305 
316 
327 

338 
350 
361 
372 
383 . 

394 
406 
417 
428 
439 - 

450 
462 | 
473 , 

484 ; 

495 ; 

506 ; 
518 
529 ' 
540 - 
551 

562 ! 
574 
585 ' 
596 ; 
607 

618 I 

630 i 
641 

652 j 

663 ! 

674 ; 

686 ; 

697 j 

708 I 

719 ! 

730 | 

742 | 

753 j 

764 , 

775 I 



$243 
249 
255 
261 
272 

283 
295 
306 
317 
328 

339 
351 
362 
373 
384 

395 
407 
418 
429 
440 

451 
463 
474 
485 
496 

507 
519 
530 
541 
552 

563 
575 
586 
597 
608 

619 
631 
642 
653 
664 

675 
687 
698 
709 
720 



900 


841 


786 ! 


731 


9^3 


852 


! 798 ; 


743 


925 


864 


809 | 


754 


937 


377 


820 ; 


765 


950 


389 


831 , 


776 


962 


901 


842 ! 


787 


975 


914 


854 * 


799 


987 


926 


866 ■ 


810 


999 


939 


878 


821 


012 


951 


890 ! 


832 


024 


963 


903 ! 


843 


037 


976 


915 ; 


855 


049 


988 


928 > 


867 


IV 


1 001 


940 ■ 


879 




• 013 


952 . 


892 


086 


• 025 


965 i 


904 


099 


* 038 


977 


916 


1 1 1 


1.050 


990 i 


929 


123 


V063 


1.002 ; 


941 


^36 


1.075 


1.014 


954 



4 


5 




>unt of '000016 tax to be withheld 


$214 


$185 


• $155 


220 


191 


161 - 


226 


197 


167 ■ 


232 


203 


173 


238 


209 


179 , 


244 


2 1 5 


i 185 ! 


250 


221 


191 i 


256 


227 


: 197 : 


262 


1 233 


! 203 




273 


i 239 


; 209 I 


285 


! 245 


! 215 I 


296 


i 251 


; 221 ! 


307 


! 257 


1 227 ! 


318 


. . 263 


' 233 


j 


329 


\ 275 


| 239 




341 


! 286 


j 245 


j 


352 


j 297 


251 


I 


363 


I 308 


I 257 


i 


374 


: 319 


j 265 


! 


385 


| 331 


276 


i 


397 


! 942 


287 




408 


I 353 


298 




419 


i 364 


309 




430 


! 375 


321 




441 


387 


332 




453 


398 


343 




464 


I 409 


354 




475 


420 


365 




486 


! 431 


377 




497 


443 


388 




509 


454 


399 




520 


465 


410 




531 


476 


421 




542 


487 


433 




553 


499 


444 




565 


510 


455 




576 


591 


466 




587 


532 


477 




598 


543 


489 




609 


555 


500 




621 


5fifi 

JUU 


511 




632 


577 


522 




643 


588 


533 




654 


599 


545 




665 


611 j 


556 




677 


P.00 I 


567 




688 


Djj 


578 




699 


644 ■ 


589 




710 


655 


601 | 


721 


667 


612 j 


733 


o / o 


623 [ 


744 




634 I 


755 ! 


700 | 


645 




766 1 


711 


657 




777 ! 


723 I 


668 




789 1 


734 j 


679 




800 ! 


745 ! 


690 




81 1 ( 


756 ! 


701 




822 1 


767 ! 


713 




833 - 


779 ! 


724 




845 


790 I 


735 




856 j 


801 j 


746 




868 1 


812 1 


757 




881 | 


823 j 


769 




893 


835 


780 





k$5,000 and over 



$126 
132 
138 
144 

150 

156 
162 
168 
174 
180 

186 
192 
198 
204 
210 

216 
222 
228 
234 
240 

246 
252 
258 
266 
277 

288 
299 
311 
322 
333 

344 
355 
367 
378 
389 

400 
411 
423 
434 
445 

456 
467 
479 
490 
501 

512 
523 
535 
546 
557 

568 
579 
591 
602 
613 

624 
635 
647 
658 
669 

680 
691 
703 
714 
725 



8 


9 


* <**, 




$96 




* -> 


1 02 


J 


44 


108 


"9 


50 


1 1 4 


85 


56 


1 20 


91 


62 


1 OP. 


37 


68 


1 JC 


I J 




138 


« 09 


ou 


144 


"5 


36 


150 


< 2 i 


32 


1 5fi 


1 27 


98 


"1 CO 

" Kid 


■33 


'04 


168 


i3g 




174 


145 




180 




"22 


I OD 


1 j f 


'28 


1 Q9 


i c J 


1 34 


198 


169 




204 


175 


<46 


210 


1 8i 


152 


21 fi 


1 o# 


1 58 


OOO 


1 iyj 


1 64 


228 


1 199 


1 70 


234 


I 205 i 


1 76 


240 


! 211 ! 


182 




! 0 1 7 i 

i £ 1 / 


188 


252 


! 000 


194 


258 


i 229 l 


200 


267 


! 235 | 


206 


278 


! 241 i 


212 


OQQ 


1 t 

! 247 I 


218 


JU I 




224 


312 


259 ! 


230 


323 


268 


236 


334 


279 : 


242 






248 




302 


254 


368 


313 ! 


C.OU 


379 


324 ' 


269 


390 


335 j 


280 


**U 1 


346 


292 


4 i J 


358 i 


303 


424 


369 ' 


91 d 


435 


380 | 


325 


446 


391 i 


336 


457 


i 

402 1 


348 


ACQ 


414 


359 


480 ! 


425 i 


370 


491 ■ 


436 


381 


502 


447 


392 


5 ^ i 


1 CO 

4 bo 


404 


505 1 


4 70 


415 


536 - 


481 


426 


547 ; 


492 


437 


558 l 


503 


448 


569 j 


514 


460 


581 j 


526 


471 


592 j 


537 ; 


482 


603 i 


548 


493 


614 : 


559 


504 


625 


570 ] 


5 1 6 


637 


582 


527 


648 


593 i 


538 


659 


604 , 


549 


670 


6 «5 | 


560 



Use Taoie Kai for a SINGLE person on page 26. Also see the instructions on page 24 
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MARRIED Persons- 



-MONTHLY Payroll Period 

(For Wages Paid in 1993) 



■f the wages are- 



And the number of withholding allowances claimed ss — 



At ieast 



But less 
than 



7 



The amount of ncome tax to De withheld >s— • 



$0 


$520 


$0 


SO 


$0 


$0 


$0 


$0 


$0 


$0 


$0 


SO 


SC 


520 


540 


2 • 


0 


0 


0 


0 


0 


0 


0 


0 


0 




540 


560 


5 




0 


0 


0 


0 ' 


0 


0 


0 




A 


ccn 
DOU 


CQA 


Q 
0 


A 

J 


a 

U 


a 

u 


u 


u 


A 

u 


0 


0 


0 


3 




AAA 

ouu 




0 
J 


u 


u 


u 


A 

u 


A 

u 


A 

u 




3 


3 


600 


640 


'5 


0 


0 


0 


0 


0 


0 


0 


0 






640 


680 


22 


3 


0 


0 


0 


0 : 


0 


0 


A 


3 




680 


720 


2B 


0 


0 


0 


0 


0 


0 


0 


0 


0 


3 




/OU 


T < 


4 


A 

u 


A 

u 


u 


A 

u 


0 


J 


0 


3 


3 


/ OU 


aaa 

OUU 


.in 
**u 


1 n 
1 u 


u 


A 

U 


n 


A 
U 


0 


0 




3 


j 


800 


840 


46 


'6 


0 ■ 


0 


0 i 


o ; 


0 ; 


0 


0 




o 


840 


880 


52 


22 ■ 


0 


0 


o ! 


0 ' 


0 , 


0 ' 


0 


0 




880 


920 


58 


28 ; 


0 


0 


a i 


o , 


0 


0 


0 


A 


3 


y*iu 


you 


C/i 


0,1 


c 
J 


A 

U 


A 

U 1 


0 i 


0 


0 


0 


3 


3 




1 oaa 


7n 
/ u 


40 


1 1 ! 


A 

u 


A 1 

u 


A 1 

j 


0 


0 


0 


0 


0 


1,000 


1,040 


"6 


46 ] 


17 


0 


0 ! 


0 ! 


0 I 


0 ! 


0 ■ 


0 


2 


1,040 


1,080 " 


82 ; 


52 j 


23 I 


0 


2 i 


0 j 


2 i 


0 j 


0 : 


0 


a 


1,080 


1,120 i 


88 


58 ; 


29 ! 


o ! 


0 




0 




0 i 


0 


0 


1 1 on 


1 1 fin j 




fid ! 
O** j 


oc. 

OD 


C i 

3 I 


A 

u 


o i 

U J 


0 


0 I 


0 ' 


0 , 


0 


1 1 fiA 


1 OATl 
1 ,ZUU | 


1 nn ! 

■ uu ; 


7n i 


A 1 


1 1 

l 1 ' 


A 

u 


0 ■ 

i 


0 


0 I 


A I 

0 ! 


0 


c 


1,200 5 


1,240 ; 


106 ; 


76 ; 


47 ! 


17 


0 


0 ! 


0 


0 


o i 


0 


0 


1,240 


1,280 


112 


82 1 


53 : 


23 ! 


o 




0 


0 


0 ! 


0 


0 


1,280 


1,320 


118 ! 


88 


59 ; 


29 ! 


0 


A 

0 


0 


0 


0 . 


0 


0 




1 oca i 

1 |OOU 1 


1 OA i 


QA i 

y«* 


OD i 


c : 
OO 


c 
o 


0 


0 


0 


0 1 


0 i 


0 




i i*tUv 


1 on ' 


i nn 
1 uu 


7 1 

71 I 


4 1 


1 o 


A 


0 


0 


0 ; 


0 j 


0 


1.400 ! 


1.440 i 


136 ! 


106 


77 ' 


47 I 


18 


0 


0 


0 


0 


0 


0 


1,440 i 


1,480 


142 1 


112 


83 


53 ! 


2' 


0 


0 


o 


o i 


0 ; 


0 


1,480 


1,520 ! 


1 48 i 


1 18 


89 ! 


59 i 


30 ; 


1 


0 


0 


0 


o : 


0 


1 ^on i 






1 OA 


ys 


bo , 


oc 

JO 


7 

f 


0 


A 


0 


0 i 


0 




1 fino 

I ,OW 


i fin ; 


1 on 


1 n 1 

1 u 1 ( 


7 1 


A O 
4Z 


1 O 
1 J 


A 

u 


A 

u 


0 


0 i 


0 


1,600 ! 


1,640 | 


166 


136 


107 


77 1 


48 


19 


0 


0 


0 


0 : 


0 


1,640 


1,680 j 


172 ' 


142 


113 I 


83 1 


54 


25 


0 


0 


0 


o : 


0 


1,680 


1,720 j 


1 78 i 


148 


119 : 


89 ! 


60 


31 


1 


0 


0 


o ; 


0 


1 720 


1 7 fin 


1 84 


1 

• >>*+ 


1 9^ 


y d , 


fifi 

oo 


O 7 


7 


A 

u 


A 

u 


0 


0 


1 7 fin 


1 ano 


1 on ; 


1 fin 


101 


1 A 1 

l u I 


70 


AO 


1 o 

1 J 


A 

u 


A 

0 


0 ' 


0 


1,800 


1,840 | 


196 < 


166 


137 i 


107 ! 


78 


49 


19 


0 


0 


0 ' 


0 


1,840 


1,880 j 


202 : 


172 


143 i 


113 | 


84 


55 


25 


o 


0 


0 ; 


0 


1,880 


1 ,920 j 


208 


1 78 


149 | 


.119 ! 


90 


61 


31 


2 


o 


0 


0 




i .you 


O 1 A i 


84 


1 03 ! 


1 do 1 


96 


67 


37 


8 




0 • 


0 


1 QCA 


O AAA 

Z.UUU 




1 QA 

1 yu 


1 C1 i 


1 O 1 

1 Jl 


1 02 


73 


43 


1 4 


0 


0 


0 


2.000 


2,040 


226 ' 


196 


167 I 


137 


108 


79 


49 


20 


0 


0 I 


0 


2,040 


2,080 


232 


202 


173 ' 


143 


114 


85 


S J 




o 


0 . 


0 


2,080 


2,120 


238 


208 


179 


149 


120 


91 


61 


32 


3 


0 ! 


0 


o "i on 


O 1 CO 

1 OU 


OA 1 


O 1 A 


1 bo 


1 cc 

I DD 


1 oc 

1 Zo 


n 7 
y 7 


C 7 

0/ 


38 


9 


0 I 


0 


z, loi/ 


Z,ZUU 


OCA 


OOA 


191 


1 C 1 

lol 


1 OZ 


1 03 


70 

/3 


44 


15 


0 ; 


0 


2,200 


2,240 


256 


•»6 


197 


167 


138 


109 


79 


50 


21 


0 , 


0 


2.240 


2,280 


262 




203 


173 


144 


115 


85 


5 6 


11 


o ; 


0 


2,280 


2,320 


268 


-' 


209 


179 


150 


121 


91 


62 


33 


3 ; 


0 


o oon 


■5 TCA 


0 7 1 


♦4 


1 1 D 


1 oc 


1 cc 


1 O 7 


Q7 

yv 


CO 
OO 


oo 


O ' 

y ; 


0 


o ocn 




OQA 


ZDU 


OO 1 

ZZ i 




1 CO 

1 oZ 


1 33 


1 AO 

1 Uo 


7 A 
/ 4 


A C 

40 


1 5 


0 


2 t 400 


2.440 


286 


256 


227 


197 


168 


139 


109 


80 


51 


21 


0 


2,440 


2,480 


292 


262 


233 


203 


174 


145 


115 


86 


57 


27 : 


0 


2.480 


2.520 


298 


268 


239 


209 


180 


151 


121 


92 


63 


33 i 


4 


o con 


Z.DOO 


J(J4 


<£/4 


245 


215 


1 86 


1 57 


127 


98 


69 


39 1 


1 0 


O CCA 


o £An 
Z.ovXJ 


O 1 A 


TO A 


' 251 


221 


192 


163 


1 33 


1 04 


7C 

75 


AC 

45 


16 


2.600 


2,640 


316 


286 


! 257 


227 


198 


169 


139 


110 


81 


51 


22 


2.640 


2,680 


322 


292 


: 263 


233 


204 


175 


145 


116 


87 


57 : 


28 


2,680 


2.720 


328 j 


298 


! 269 


239 


210 


181 


151 


122 


93 


63 j 


34 


2,720 


2,760 


334 


304 


j 275 


245 


216 


187 


1 57 


128 


99 


69 


40 


2,760 


2.800 


340 


310 


281 


251 


222 


193 


163 


134 


105 


7 5 i 


46 


2,800 


2,840 


346 


316 


! 287 


257 


228 


199 


169 


140 


111 


I 81 ' 


52 


2,840 


2.880 ! 


352 


322 


j 293 


263 


234 


205 


175 


146 


117 


i 87 I 


58 


2,880 


2,920 i 


358 : 


328 


! 299 


269 


I 240 


211 


181 


152 


123 


I 93 i 


64 


2,920 


2.960 i 


364 i 


334 


305 


275 


i 246 


217 


187 


158 


129 


I 99 I 


70 


2,960 


3,000 : 


370 ; 


340 


' 311 


281 


| 252 


223 


193 


164 


135 


i 105 j 


76 


3,000 


i 3.040 ! 


376 I 


346 


' 317 


287 


! 258 


229 


199 


170 


141 


111 i 


82 


3,040 


3,080 : 


382 


352 


323 


293 


264 


235 


205 


176 


j 147 


117 


88 


3,080 


3,120 


388 , 


358 


329 


299 


, 270 


! 241 


211 


182 


' 153 


j 123 ; 


94 


3,120 


, 3,160 


394 i 


364 


. 335 


! 305 


276 


247 


217 


188 


I 159 


I 129 ■ 


100 


3,160 


3,200 


400 | 


370 


341 


311 


| 282 

i 


253 


223 


194 


165 


135 i 

1 


106 



9 
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At 'east 



8ut less 






$3,240 


3,240 


3.230 


3.200 


T ion 


3^320 


3.360 


3,360 


3.400 


3,400 


3,440 


3,440 


3,480 






3,520 


3,560 


3,560 


3,600 


3,600 


3,640 


3,640 


3,680 


o,oou 


3,720 


3,720 


3,760 


3,760 


3,800 


3,800 


3,840 


3,840 


3,880 


3 880 




3!»20 


3,960 


3,960 


4,000 


4, COO 


4,040 


4,040 


1 4,080 




A 4 OA 

4,120 


4,120 


4,160 


4,160 


4,200 


4,200 


4,240 


4,240 


4,280 


4 280 


4,i»U 


4^320 


4,360 


4,360 


4,400 


4,400 


4,440 


4,440 


4,460 


4,480 




4^20 ' 


4,560 


4,560 I 


4,600 


4,600 


4,640 


4,640 


4,680 


4 JtAft 


4,720 


4,720 


4,760 


4,760 ' 


4,800 


4,800 


4,840 


4,840 


4,880 


4 RATI 


4,920 


4,920 


4,960 


4,960 I 


5,000 


5,000 : 


5,040 


5,040 


5,080 


O.UoU 


5,120 


5,120 


5,160 


5,160 


5,200 


5,200 


5,240 


5,240 


5,280 




5,320 


5,320 


5,360 


5,360 » 


5,400 


5,400 


5,440 


5,440 


5,480 


5,480 . 


5,520 


5,520 i 


5,560 


5,560 


5,600 


5,600 : 


5,640 


5,640 


5,680 


5,680 i 


5,720 


5,720 


5,760 


5,760 ; 


5,800 



$6,800 and over 



0 1 1 


$406 


30 ' D 


412 


Out 


418 


JOO 


424 


394 


430 


400 


■* J3 


**Ub 


*ou 


4 1 2 


46 1 




472 


424 


483 


430 


1QC 


440 


OUO 


451 


5 1 7 


462 


528 


473 


539 


485 


00 1 


1 496 




I 507 


D f J 


518 


584 


529 


595 


| 541 


DU / 


i 

1 552 


O l O 


, 563 




574 


640 


585 


651 


! 597 


000 


i 608 


674 


! 619 


000 


1 630 


696 


' 641 


707 


I 653 


Tin 

1 1 a 


664 


f JU 


675 


741 


boo 


752 


697 


763 


709 i 

i 


775 
I'D 


f C\J 


f 00 


731 1 


7Q7 


742 ; 


808 


753 i 


819 


765 1 


OJ 1 


77K 

77b 1 


o4<£ 


787 


OCT 

OO J 


798 


864 1 


809 


875 


821 


AA7 


832 


oyo 


843 


yuy 


854 


920 


865 


931 ; 


877 


QA "5 1 


888 


30*4 


899 ! 




y 1 0 ; 


976 


921 ; 


987 . 


933 I 


999 j 


944 | 


'.O'O : 


955 ' 


V02 1 


966 


' 032 


977 


' 043 


989 


1 055 


1.000 


1.066 


1.011 


1.077 


1.022 I 


1.088 ; 


1.033 '. 


1.099 , 


1.045 | 

I 



MARRIED Persons — MONTHLY Payro 

(For W«9*t Paid in 1993) 

And the number of withholding allowances ciaimeo -s— 



II Period 



'he amount of income tax to be w>thneig -s— 



$347 
353 
359 
365 
371 

377 
383 
389 
395 
401 

407 
413 
419 
425 
431 

441 
452 
463 
475 
486 

497 
508 
519 
531 
542 

553 
564 
575 
587 
598 

609 
620 
631 
643 
654 

665 
676 
687 
699 
710 

721 
732 
743 
755 
766 

777 
788 
799 
811 
822 

833 
844 

855 i 
867 
878 I 

889 j 

900 I 

911 1 

923 i 

934 : 

945 j 
956 
967 
979 
990 



$317 
323 
329 
335 
341 

347 
353 
359 
365 
371 

377 
383 
389 
395 
401 

407 
413 
419 
425 
431 

442 
453 
465 
476 
487 

498 
509 
521 
532 
543 

554 
565 
577 
588 
599 

610 
621 
633 
644 
655 

666 
677 
689 
700 
711 

722 
733 
745 
756 
767 

778 
789 
801 
812 
823 

834 
845 
857 
868 
879 

890 
901 
913 
924 
935 



$288 
294 
300 
306 
312 

318 
324 

330 ( 
336 : 
342 : 

348 ! 

354 ! 

360 • 
366 

372 j 

378 j 

334 

390 

396 

402 

408 
414 
420 
426 
432 

443 
455 
466 
477 
488 

499 
511 
522 
533 
544 

555 j 

567 f 

578 ! 
589 

600 i 



611 
623 
634 
645 
656 

667 ! 

679 I 

690 j 

701 I 

712 I 

723 | 

735 j 

746 j 
757 

768 | 

779 j 
791 ; 
802 
813 
824 

835 
847 
858 
869 
880 



$259 
265 
271 
277 
283 

289 
295 
301 
307 
313 

319 
325 
331 
337 
343 

349 
355 
361 
367 
373 

379 
385 
391 
397 
403 

409 
415 
421 
427 
433 

444 
456 
467 
478 
489 

500 
512 
523 
534 
545 

556 
568 
579 
5!*0 
601 

612 
624 
635 
646 
657 

668 
680 
691 
702 
713 

724 
736 
747 

758 ! 
769 I 

780 
792 
803 
814 
825 



$229 

235 ; 
241 ■ 
247 
253 

259 • 
265 
271 
277 
283 • 

289 

295 i 

301 • 

307 i 

313 i 

319 j 
325 j 
331 | 
337 
343 

349 
355 
361 
367 
373 

379 
385 
391 
397 
403 

409 
415 
421 
427 
434 

446 
457 
468 
479 
490 

502 
513 
524 
535 
546 

558 
569 
580 
591 
602 ; 

614 ! 

625 I 
636 

647 ! 

658 I 

670 I 

681 ! 
692 

703 | 

714 I 

726 j 
737 
748 j 
759 
770 



$200 
206 
2 1 2 
2^8 
224 

230 
236 
242 
248 
254 

260 
266 
272 
278 
284 

290 
296 
302 
308 
314 

320 
:26 
332 
338 
344 

350 
356 
362 
368 
374 

380 
386 
392 
398 
404 



$171 
177 
1 83 
'89 
'95 

2C 
207 
213 
2^9 
225 

231 
237 
243 
249 
255 

261 
267 
273 
279 
285 

291 
297 
303 
309 
315 

321 
327 
333 
339 
345 

351 
357 
363 
369 
375 



$14^ 
•47 
'53 
'59 
'65 



'83 
'89 
'95 

20 1 
20? 
213 
2^9 
225 

231 
237 
243 
249 
255 

261 
267 
273 
279 
285 

29i 
297 
303 
309 
315 

321 
327 
333 
339 
345 



410 


381 


351 


416 


387 


357 


422 


393 | 


363 


428 


1 399 j 


369 


436 


j 405 1 


375 


447 


411 j 


381 


458 


417 • 


387 


469 


423 " 


393 


480 


i 429 ! 


399 


492 


I 437 ; 


405 


503 


! 448 ' 


41 1 


514 


459 , 


417 


325 


470 1 


423 


536 


482 : 


429 


548 


-193 : 


438 


559 


504 


449 


570 


515 : 


460 


581 


526 ' 


472 


592 


538 . 


483 


604 


549 


494 


615 


560 


505 


626 


571 ! 


516 


637 


582 i 


528 


648 i 


594 ■ 


539 


660 ! 


605 1 


550 


671 j 


616 , 


561 


682 


627 ; 


572 


693 


638 


584 


704 


650 1 


595 


716 


661 i 


606 



$< «2 
"3 
'24 
'30 
'36 

'42 
'48 
' 54 
' 6C 
'66 

' ~*2 
'78 

'84 

'90 
'96 

202 
208 
2'4 
220 
226 

232 
238 
244 
250 
256 

262 
268 
274 
280 
286 

292 
298 
304 
310 
316 

322 
328 
334 
340 
346 

352 
358 
364 
370 
376 

382 
388 
394 
400 
406 

412 

418 
424 
430 
439 

450 
462 
473 
484 
495 

506 
518 
529 
540 
551 



Use Table 4(b) for a MARRIED person on page 26. Also see the .nstruct.ons on page 24 
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SINGLE Persons— DAILY OR MISCELLANEOUS Payroll Period 

(For Wag#* Paid in 1993) 



if the wages are- 



And the numoer of withholding allowances claimed is— 



<\: east 



But ess 
* n an 



^e amount of -ncome tax to oe withreia >s— 



^0 



SO 


$12 


SO 


* A 

50 


1 o 
1 2 






0 


15 


18 


1 


0 • 


18 


21 


« 


0 


21 


24 


2 




24 


27 


2 




07 

27 




3 




30 


33 


3 


2 


33 


36 




2 


36 


39 


4 


3 


39 


42 


5 


'3 


A O 

42 




c 

j 


4 i 


45 


46 


6 


4 


48 


51 


6 : 


5 


51 


54 


6 


5 

! 


54 


57 


7 ; 


6 | 


D f 




7 




60 


63 


8 


6 ! 


63 


66 


8 ■ 


7 j 


66 


69 


9 


7 

; 


69 


72 


9 


8 I 


70 

72 


f O 


1 n 




75 


78 


10 1 


9 i 


78 


81 


10 ! 


9 i 


81 


84 i 


1 1 


10 j 

i 


84 


87 


1 i 


10 ! 


Q7 


on 


1 2 


10 j 


90 


93 ■ 


1 2 


11 ! 


93 


96 


13 : 


11 ! 


96 


99 


14 ; 


12 i 


99 - 


102 


« e I 

5 | 


1 2 


102 ' 


1 n ^ 


16 ! 


13 1 

1 


105 


108 ! 


'•7 i 


14 


108 


1 1 1 


17 ! 


15 


1 1 1 


114 


18 ; 


16 1 


114 


117 


19 ! 


17 I 


■i -i 7 

1 i 7 


1 on 

1 2U 




A 7 I 


120 


123 


21 


18 l 


123 


126 


22 " 


19 


126 


129 


23 ■ 


20 


129 


132 


23 


21 


132 


1 oo 




00 

C.C. 


135 


138 1 


25 ( 


23 


138 


141 


26 


23 


141 


144 


27 


24 


144 


147 


23 ■ 


25 


■i A 7 

14/ 


1 An 
1 DO 


CO 




1 50 


153 


29 ' 


27 


153 


156 


30 


28 


156 


159 


31 


28 

i 


159 


162 


32 


29 j 


162 


1 DO 


~« 

JO 


^n 


1 65 


168 


33 ' 


31 . 


1 68 


171 


34 


32 j 


1 71 


174 


35 ■ 


33 I 


174 


177 


36 


33 j 


177 


180 


J / 




180 


183 


38 - 


35 ! 


183 


186 


38 


36 j 


186 


189 


39 


37 ! 


189 


192 


40 


38 ; 


192 


195 


41 


38 I 


195 


198 


42 


39 : 


198 


201 


43 


40 


201 


204 ■ 


44 


41 I 


204 


207 


45 


42 i 


207 


210 


46 


43 : 


210 


213 


47 


I 44 


213 


216 


48 


! 45 ! 


216 


219 


49 


46 : 



so 

0 
0 
0 
0 

0 
0 
1 
1 
1 

2 
2 
3 
3 
4 



5 
6 
6 

6 
7 
7 
8 
8 

9 
9 

10 
10 
10 

1 1 
1 1 
12 
12 
13 

14 
15 
16 
17 
17 

18 
19 
20 
21 
22 

22 
23 
24 
25 
26 



27 j 
28 

28 ! 

29 ! 

30 l 

31 ! 

32 i 

33 ; 

33 , 

34 i 

35 ! 

36 j 

37 i 
38 
38 

39 
41 

42 • 

43 ! 



SO 
0 
0 
0 
0 

0 
0 
0 
0 
0 

1 
1 

1 
2 
2 

3 
3 
4 
4 
5 

5 
6 
6 
6 
7 

7 I 

8 i 

8 i 

9 ! 
9 I 

10 
10 
10 
11 
11 

12 
12 
13 
14 
15 

16 

17 
17 
18 
19 

20 
21 
22 
22 
23 

24 
25 
26 
27 
28 

26 
29 
30 
31 
32 

33 
33 
34 
35 
36 

37 
38 
38 
39 
40 





SO 


$0 


$0 


SO 


SO 


SC 




o 


0 


0 


o 


o 


o 


0 1 


0 


0 


0 


0 


3 


A 


0 


0 


0 


0 


0 


0 


5 


0 


0 


0 


0 


0 


3 




a 
J 


u 


A 

u 


o 




o 


3 


a 
U 


a 
u 


n 
u 


q 


A 

J 




3 


o 


0 


0 


0 


c 


0 


0 


0 


0 


0 


0 


J 


3 


0 


o ; 


0 


0 


0 


Q 


0 


3 


a • 
0 


A 

u 


A 
U 


0 


A 

•J 


A 
U 


3 


A 


a 

U i 


0 


0 


0 


A 
J 


3 


o 


0 


0 


0 


0 


0 


0 


1 ! 


0 


0 


0 • 


0 


0 


n 


1 


o 1 


0 . 


0 


0 


0 


0 


i 


n I 
u i 


n 
u 


0 


o 


o 


o 






n ; 
u 


0 


0 


o 


o 


2 j 


1 1 


0 . 


0 


0 . 


0 


c 




1 | 


o ■ 


o : 


o i 


0 


0 


3 i 


2 


1 


0 ! 


0 j 


0 


0 


4 


I 

o 

c. ' 


\ ! 


0 ' 


o ! 


o 


0 


A i 


T ! 
J 


1 | 


0 i 


0 ' 


o 


o 


5 1 


3 ! 


2 5 


1 ! 


0 : 


0 


0 


5 ! 




2 i 


1 j 


0 . 


0 


0 


5 ! 


4 | 


3 i 


1 : 


0 . 


0 


0 


i 

a i 


5 ! 

3 1 


3 ! 


2 I 


1 


o ! 


0 


O 


S ' 


4 1 


2 1 


1 


o ! 


0 


7 ! 


5 ! 


4 1 
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SINGLE Persons— DAILY OR MISCELLANEOUS Payroll Period 

(For Wages Paid in 1993)' 



if the wages are- 



And the number of withholding allowances claimed »s- 
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MARRIED Persons- 



-DAILY OR MISCELLANEOUS Payroll Period 

(For Wag«s Paid in 1993) 
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If the wages are- 



MARRIED Persons — DAILY OR MISCELLANEOUS Payroll Period 

(For Wag«s Paid in 1903) 

And the number of withholding allowances claimed is— 



At least 



But less 
than 



3 4 5 

The amount of income tax 
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81 

81 
82 
83 
83 
84 

84 
85 
86 
86 
87 

88 
88 
89 
89 
90 



$39 
40 
41 
42 

43 

44 
44 
45 
46 

47 

48 
49 
50 
50 
51 

52 
53 
54 
55 
55 

56 
57 
58 
59 
60 

60 
61 
62 
63 
64 

65 
66 
67 
68 
68 

69 

70 
71 

72 

72 
73 
74 
74 
75 

75 
76 
77 
77 
78 

79 
79 
80 
80 
81 

82 
82 
83 
84 
84 

85 
85 
86 
87 
87 



$37 
38 
39 
39 
40 

41 
42 
43 
44 
44 

45 
46 
47 
48 
49 

50 
50 
51 
52 
53 

54 
55 
55 
56 
57 

58 
59 
60 
60 
61 

62 
63 
64 
65 
66 

66 
67 
68 
68 
69 

70 
70 
71 
71 
72 

73 
73 
74 
75 
75 

76 
76 
77 
78 
78 

79 
79 
80 
81 
81 

82 
83 
83 
84 
84 



$34 
35 
36 
37 
38 

39 
39 
40 
41 
42 

43 
44 
44 
45 
46 

47 
48 
49 
50 
50 

51 
52 
53 
54 
55 

55 
56 
57 
58 
59 

60 
60 
61 
62 
63 

64 
64 
65 
66 
66 

67 
67 
68 
69 
69 

70 
70 
71 
72 
7° 

73 
74 
74 
75 
75 

76 
77 
77 
78 
79 

79 
80 
80 
81 
82 



$32 
33 
34 
34 
35 

36 
37 
38 
39 
39 

40 
41 
42 
43 
44 

44 
45 
46 
47 
48 

49 

50 
50 
51 
52 

53 
54 
55 
55 
56 

57 
58 
59 
60 
60 

61 
62 
62 
63 
63 

64 

65 
65 
66 
66 

67 
68 
68 
69 
70 

70 
71 
71 
72 
73 

73 
74 
75 
75 
76 

76 
77 
78 
78 
79 



$29 
30 
31 
32 
33 

34 
34 
35 
36 
37 

38 
39 
39 
40 
41 

42 
43 
44 
44 
45 

46 
47 
46 
49 
49 

50 
51 
52 
53 
54 

55 
55 
56 
57 
58 

59 
59 
60 
60 
61 

61 
62 
63 
63 
64 

64 

65 
66 
66 
67 

67 
68 
69 
69 
70 

70 
71 
72 
72 
73 

74 
74 
75 
75 
76 



$27 

28 
28 
29 
30 

31 
32 
33 
34 
34 

35 
36 
37 
38 
39 

39 
40 
41 
42 
43 

44 
44 
45 
46 
47 

48 
49 
49 

50 
51 

52 
53 
54 
55 
55 

56 
57 
57 
58 
58 

59 
59 
60 
61 
61 

62 
62 
63 
63 
64 

65 
65 
66 
66 
67 

68 
68 
69 
70 
70 

71 
71 
72 
73 
73 



I 



And over 



$24 
25 
26 
27 
28 

28 
29 
30 
31 
32 

33 
34 
34 
35 
36 

37 
38 
39 
39 
40 

41 
42 
43 
44 
44 

45 
46 
47 
48 
49 

49 

50 
51 
52 
53 

54 
54 
55 
55 
56 

56 
57 
57 
58 
59 

59 
60 
60 
61 
61 

62 
62 
63 
64 
64 

65 
65 
66 
67 
67 

68 
69 
69 
70 
70 



$22 i 

23 ; 

23 ! 

24 ; 

25 , 

26 j 

27 I 

28 1 

28 ' 

29 i 

30 j 

31 ! 
32 
33 
34 

34 
35 
36 
37 
38 

39 
39 
40 
41 
42 

43 
44 
44 
45 
46 

47 
48 
49 
49 
50 

51 
52 
52 
53 
53 

54 
54 
55 
55 
5f 

57 
57 
58 
58 
59 

59 
60 
61 
61 
62 

62 
63 
63 
64 
65 

65 
66 
66 
67 
68 



$20 
20 
21 
22 
23 

23 
24 
25 
26 
27 

28 
28 
29 
30 
31 

32 
33 
33 
34 
35 

36 
37 
38 
39 
39 

40 
41 
42 
43 
44 

44 
45 
46 
47 
48 

48 
49 
50 
50 
51 

51 
52 
52 
53 
54 

54 
55 
55 
56 
56 

57 
57 
58 
59 
59 

60 
60 
61 
61 
62 

62 
63 
64 
64 
65 



$ 1 8 
1 9 
^9 
20 
2L 

21 
22 
23 
23 
24 

25 
26 
27 
28 
28 

29 
30 
31 
32 
33 

33 
34 
35 
36 
37 

38 
39 
39 
40 
41 

42 
43 
44 
44 
45 

46 
47 
47 
48 
48 

49 
49 
50 
50 
51 

52 
52 
53 
53 
54 

54 
55 
55 
56 
57 

57 
58 
58 
59 
59 

60 
61 
61 
62 
62 



Use Table 8(b) for a MARRIED person on page 27. Alao see the instructions on page 24. 
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Note: 



6.2% Social Security Employee Tax Table for 1993 



Wages at 
least 


But less 

than 


Tax to be 
wfthhew 


Wages at 

'east 


But less 
than 


Tax to be 

with haw 


Wages at 

least 


But less 
than 


Tax to be 

wrthnakJ 


Wages at 


| But (ess 
i than 


! 'ax io oe 


a, $0.00 
1 09 

f 25 

41 
57 
73 
99 


$0.09 
25 
41 
57 
73 
89 

; 1 05 


$0.00 

01 

02 

i 03 
04 
05 

' 06 


$13.47 

13.63 
13.80 
13.96 
14 12 
14.28 
14.44 


$13.63 
13.80 
1396 

; M 12 

14.28 
j 14 44 
1 1460 


$.84 
85 
86 
87 
88 
89 

! 90 


$27 02 

27 18 
27 34 
27.50 
27 67 
27 83 
27 99 


$27.18 
27 34 
27.50 
27 67 
27 83 

27 99 

28 1 5 


$1 66 

1 69 
1 70 

j 1 71 
I 1 72 

! 1 73 
1 74 


$40.57 
40.73 
40.89 
41 05 
41 21 
41 38 
41 54 


! $40 73 
! 40 89 
41 05 
41 21 
41 38 
i 41 54 
41 70 


«vithP9<d 

$2 52 
2 53 
2 54 
2 55 
2 56 
2 57 
2 58 


< 05 
' 21 

< 38 
' 54 
* 70 

1 86 

2 02 


i 21 

; 1 38 

I 1 54 
! 1 70 

1 86 

2 02 
| 2 18 


07 
08 

t 09 
i 10 

1 \l 

i .13 


14 60 
14 76 
14 92 
1509 
15.25 
15.41 
15.57 


14 76 
14 92 
j 15.09 

! 15.25 

; 15.41 
15.57 
15.73 


i 91 

92 

i 93 
i 94 
I 95 
96 

I 97 


28.15 
28.31 
28.47 
28 63 
28.80 
28.96 
29.1 2 


28.31 
28 47 
28.63 

28 80 
28.96 

29 12 
29.28 


1 — ^~ 

i ' 76 
i 1 77 
I 1 78 

I 1 79 
1 80 

i ' 81 


4< 70 

41 86 
42.02 
42. '8 

42 34 
42.50 
42 67 


4' 86 

42 02 
• 42 '9 

: 42 34 

42 50 
42 67 

42 83 


2 59 
2 60 
2 61 
2 62 
2 63 
2 54 
2 65 


2 18 
2 34 

2 50 
2.67 
2.83 
299 

3 15 


! 2.34 
250 

j 2 67 
2.83 
2.99 

! 3.15 

I 3.31 


.14 
15 
16 
17 
18 
19 
20 


15.73 
15.89 
16.05 
16.21 
16.38 
16.54 
16.70 


15.89 
16.05 
16.21 
i 16.38 
1654 
16.70 
16.86 


98 
.99 
1 00 
1 01 
1.02 
1 03 
1 04 


29 28 
29.44 
29 60 
29 76 
29.92 
30.09 
30.25 


29.44 
29.60 
29.76 
29.92 
30.09 
30.25 
in A^ 


1 .82 
! 1 83 
! 1 84 
1 85 
1 86 
1 87 
1 88 


42.83 
42.99 
43.15 
43.31 
43.47 
43 63 
43.80 


! 42 99 
! 43 15 
: 4J31 
' 43 47 
- 43 63 
43 80 
43 96 


2 66 
2 57 
2 68 
2 59 
2 70 
2 f 
2 72 


3.31 
3.47 
3.63 
3.80 
3 96 
4.12 
4.28 


I 3.47 
3.63 

I 3.80 

I 3 96 
4 12 
4.28 

i 4.44 


.21 
22 
23 
24 
25 
26 
27 


16.86 
17.02 
17.18 
17.34 
17.50 
17.67 
17.83 


17.02 
17.18 
:7 34 
17.50 
17.67 
17.83 
1799 


1.05 
1.06 
1.07 
1.08 
1 09 
1.10 
1.1 1 


30.41 
30.57 
30.73 
30.89 
31 05 
31.21 
31 .38 


30.57 
30.73 
30.89 
31.05 
31.21 
31.38 

1 1 dA 


1 89 
1 90 
1 91 
1 92 
1.93 
1 94 
1 95 


43.96 
44 12 
44.28 
44.44 
44.60 
44.76 
44.92 


44 12 
44.28 
44 44 
44 60 
44 76 

44 92 

45 09 


2 73 
| 2 74 
! 2 75 

2 -6 

2 77 
I 2 78 

2 


4 44 
460 
4 76 

4 92 
5.09 
5.25 
5.41 


4.60 
4.76 
4 92 
5.09 
5.25 

5.41 

5.57 


28 
.29 
30 
.31 
32 
.33 
.34 


17.99 
18.15 
18.31 
18.47 
18.63 
18.80 
18.96 


18.15 
18.31 
18.47 
18.63 
18.80 
18.96 
19.12 


1.12 
1 13 
1.14 
1 15 
1.16 
1 17 
1.18 


3154 
31.70 
31.86 
32.02 
32.18 
32.34 

0£.JU 


31.70 
31 86 
32.02 
32.18 
32.34 
32.50 

lO CT 


1 96 
1 97 
1 98 
1.99 
2.00 
2.01 
2.02 


45.09 
45.2S 
45.41 
45.57 
45.73- 
45.89 
46.05 


45 25 
45.41 
45.57 
^'5 73 
45.89 
46.05 
46.21 


2 80 
2 81 
i 2 82 
! 2 83 
! 2 84 
! 2 85 
2 86 


5.57 
5.73 
5.89 
6.05 
k 6.21 
| 6.38 
F 654 


5.73 
5.89 
6.05 
6.21 
6.38 
6.54 
6.70 


35 
36 
37 
.38 
.39 
.40 
.41 


19.12 
19.28 
19.44 
19.60 
19.76 
19.92 
20.09 


19.28 
19.44 
19.60 
1&.76 
19.92 
20.09 
20.25 


1.19 
1 20 
1.21 
1.22 
1.23 
1.24 
1 .25 


32.67 
32.83 
32.99 
33.15 
33.31 
33.47 

00.00 


32.83 
32.99 
33.15 
33.31 
33.47 
33.63 

OO. Ov 


2.03 
2.04 
2.05 
2.06 
2.07 
2.08 
2.09 


46.21 
46.38 
46.54 
46.70 
46.86 
47 02 
47.18 


46.38 
46.54 
46.70 
46.86 
47.02 
47 18 
47 34 


2 87 
2.88 
2 69 
I 2 90 
2 91 
2 92 


6.70 
6.86 
7 02 
7 18 
7 34 
7 50 
7 67 


6.86 
7.02 
7 18 
734 
7 50 
7 67 
783 


42 
43 
.44 
45 
.46 
47 
.48 


20.25 
20.41 
20.57 
20.73 
20.89 
21.05 
21.21 


20.41 
20.57 
20.73 
20.89 
21.05 
21.21 
21 38 


1 26 
1.27 
1.28 
1.29 
1 30 
1 31 
1 .32 


33.80 
33.96 
34.12 
34.28 
34.44 
34 60 

O** / D 


33.96 
34.12 
34.28 
34.44 
34.60 
34.76 
o4.92 


2.10 
2.11 
2.12 
2.13 
2.14 
2.15 
2.16 


47 34 
47.50 
47 67 
47 83 
47.99 
48.15 
48.31 


47 50 
47 67 
47 83 
4799 
48.15 
48.31 
48.47 


f 2^5- 

2 94 

2 95 

2 96 
2 97 

2 98 
299 

3 00 


7 83 

7 99 
8.15 
8.31 

8 47 
8 63 

8 80 . 


7 99 

8 15 
8.31 
8 47 
8.63 
880 
8.96 


49 
.50 
51 
52 
53 
54 
55 


21 38 
21.54 
21.70 
21.86 
22.02 
22.18 
22.34 


21.54 
21.70 
21.86 
22.02 
22.18 
22.34 
22.50 


1.33 
1.34 
1.35 
1.36 
1.37 
1.38 


34.92 
35.09 
35.25 
35.41 
35.57 
35.73 

1£ OA 

JO- 09 


35.09 
35.25 
35.41 
35.57 
35.73 
35.89 
36.05 


2.17 
2.18 
2.19 
2.20 
2.21 
2.22 
2.23 


48.47 
48.63 
48.80 
48.96 
49.12 
49.28 
49.44 


48.63 

48 80 
48.96 
49.12 i 
49.28 
49.44 i 

49 60 


3 01 
3 02 
3.03 
3.04 
3.05 
306 
3 07 


8 96 ; 

9 12 
9 28 
9 44 

9 60 j 
9 76 I 
9 92 


9 12 
9.28 
9.44 
9.60 I 
9.76 
9 92 
'009 


56 
57 
53 
.59 
60 
61 
62 


22.50 
22.67 
22.83 
22.99 
23.15 
23.31 
23.47 


22.67 
22.83 
22.99 
23.15 
23.31 
23.47 
23.63 


1.40 
1.41 
1.42 
1.43 
1 44 
1.45 
1 .46 


36.05 
36.21 
36.38 
36.54 
36.70 
36.86 

J ' -Uc 


36.21 
36.36 
36.54 
36.70 
36.86 
37 02 
37.18 


2.24 
2.25 
2.26 
2.27 
2.28 
2.29 
2. 30 


49.60 
49.76 
49.92 
50.09 
50.25 
50.41 
50.57 


49 76 
49.92 
5C 39 

50 25 ; 
50.41 

50 57 
50 73 


308 
309 
3 10 
3 1 i 
3 '2 
3. '3 
3 '4 


'0 09 
'0 25 
1Q 41 : 
'057 
10 73 j 
10 89 ! 
<' 05 


'0 25 ' 
10.41 , 
'0.57 ! 
10.73 j 

10 89 I 
"05 I 

1 1 21 « 


63 
64 
65 
66 
67 
68 
69 


23 63 
23.80 

23 96 

24 12 
24 28 
24.44 
24 60 


23.80 
23.96 
24.12 
24.26 
24.44 
24.60 
24.76 


1 47 
1 48 
1 49 
1 50 
1 51 
1 52 
1 .53 


37 18 
37 34 
37 50 
37.67 
37.83 
37 99 

JO. 1 D 


37 34 
37.50 
37 67 
37 83 
37 99 
38.15 
38.31 


2.31 
2.32 
2.33 
2.34 
2.35 
2.36 
2.37 


50.73 
50.89 
51.05 
51.21 
51 38 
51.54 ' 
51 70 


50.89 
51 05 
51.21 
51 38 | 
51 54 • 
5. 70 
51.86 I 


3 '5 
3 '6 
3 '7 
3 18 
3 '9 
3 20 
3 21 


11 21 j 
i ^ 38 1 
11 54 I 
11 70 

11 86 j 

12 02 j 
12.18 j 


11 38 | 
11 54 
11 70 

11 86 
'.2.02 

12 1 8 
1234 


70 
71 
72 
73 
74 
75 
76 


24 76 
24 92 
25.09 
25.25 
25.41 
25.57 
25.73 


24.92 
25.09 
25.25 
25.41 
25.57 
25.73 
25.89 


1.54 
1.55 
1 56 
1.57 
1 58 
1 59 
1.60 


38.31 
38.47 
38.63 
38.80 
38.96 
39.12 
39 28 


38.47 
38.63 
38.80 
38.96 
39.12 
39.28 
39.44 


2.38 
2 39 
2.40 
2 41 
2.42 
2.43 
2 44 


51 86 
52.02 
52.18 
52.34 
52.50 

52 67 

Jc.OO 


52.02 ' 
52*18 
52.34 i 
52.50 j 
52.67 
52 83 ! 


3 22 
3 23 
3 24 
3 25 
3 26 
3 27 
3 28 


12.34 ; 
^ 12.50 
k 12 67 ? 

■ 1283 ; 

W 12 99 

13.15 
1331 


12 50 

12 67 1 
•2 83 i 
1299 

13 15 
1331 
13.47 


77 
78 
79 
80 
81 
82 
83 


25.89 
26.05 
26.21 
26.38 
26.54 
26.70 
26.86 


26.05 
26.21 
26.38 
26.54 
26.70 
26.86 
27 02 


1.61 
1 62 
1 63 
1 64 
1 65 
1 66 
1 67 


39.44 
39.60 
39.76 
39.92 
40 09 
40.25 
40.41 


39.60 

39 76 
39.92 

40 09 
40.25 
40 41 
40.57 


2.45 
2 46 
2 47 
2.48 
2 49 
2.50 
2.51 


52.99 
53 15 
53.31 j 
53.47 
53.63 
53.80 ! 
53 96 ! 


53 15 
53 31 
53.47 
53 63 ■ 
53 80 

53 96 , 

54 '2 


3 29 
3 30 
3 3' 
3 32 
3 33 
3 34 
3 35 



e 
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6.2% Social Security Employee Tax Table for 1993 
Note: Wages subject to social security are generally also subject to the Medicare tax. See page 51. 



Wages at 
■east 



But less 
than 



Tax to oe 
wrthhetd 



Wages at 
least 



But less 
than 



Tax to be 

withheld 



Wages at 
least 



But less 
than 



Tax to oe 
withheld 



Wages at 
'east 



But 'ess 
than 



Tax to oe 
withheld 



$54 12 
54 28 
54 44 
54 60 
54 76 

54 92 

55 09 



55 25 
55 41 
55 57 
55 73 

55 89 

56 05 
56 2^ 



56 38 
56 54 
56 70 

56 86 

57 02 
57.18 
57 34 



$54 28 
54.44 
54 60 
54 76 

54 92 

55 09 
55 25 



$3.36 

3.37 
3 38 
3 39 
3.40 
341 
3 42 



$66.54 

66.70 
66.86 
67 02 
67 18 
67 34 
67 50 



$66.70 
66.86 
67.02 
67.18 
67 34 
67 50 
67 67 



$4.13 
4.14 
4 15 
4 16 
4.17 
4.18 
4 19 



$78.96 
79.12 
79 28 
79.44 
79 60 
79.76 
79 92 



$79 12 
79.28 
79 44 
79 60 
79 76 
79 92 
80.09 



$4.90 
4 91 
4 92 
4 93 
4 94 
4 95 
4 96 



$91 38 
91 54 
91 70 

91 86 

92 02 
92 18 
92 34 



55 41 
55 57 
55.73 

55 89 

56 05 
56.21 
56 38 



$91 54 
91 70 

91 86 

92 02 
92 18 
92 34 
92 50 



3 43 
3 44 
3 45 
3.46 
347 
3 48 
3.49 



67 67 
67 83 

67 99 

68 1 5 
68.31 
68.47 
68.63 



56.54 

56 70 
56.86 

57 02 
57 18 
57 34 
57 50 



3.50 
3.51 
3 52 
3 53 
3.54 
3.55 
3.56 



68.80 
68.96 
69.12 
69.28 
69-44 
69.S0 
69.76 



67 83 
67.99 
68.15 
68.31 
68.47 
68.63 
68.80 



4.20 
4 21 
4.22 
4 23 
4 24 
4.25 
4.26 



80.09 
80.25 
80 41 
80.57 

80 73 
80.89 

81 05 



68.96 
69.12 
69.28 
69.44 
69.60 
69.76 
69.92 



4.27 
4.28 
4 29 
4 30 
4.31 
4.32 
4.33 



81.21 
81.38 
81.54 
81.70 
81.86 
82.02 
82.18 



80 25 
80.41 

80 57 
80.73 
80.89 

81 05 
81.21 



4 97 
4 98 

4 99 

5.00 

5 01 
5.02 
5 03 



92 50 

92 67 
92.83 
92.99 

93 1 5 
93.31 
93.47 



92 67 
92 83 

92 99 
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Tabtos for P«rc*ntag« Method of Advance EIC Payments 

(For titegee P#ti In 1W| 



Table 1c Pay Parted 



(a) SINGLE or MAARtED WHhout Spouse Wing 



if me amount 
of wages (befor* 
deducting wrtnhOding 
artowancea) «: 



Ovar— 

§0 

$145 
$238 



But not ovar— 
$145 . . 
$238 . . 



Tha amount of payment 
to De made t%: 



18.5% of wi 
$27 

$27 ton 13.21% of wages 
in exceee of $238 



(b) MARRIED Wtth Both Sp o u se s FWng Certmcete 



ft the amount 
of wagae (t 
deducting wrmnokJing 
allowances) 



The amount of payment 
to Da maoa >$: 



Ovar— 
$0 
$70 
$123 



But not ovar— 

$70. . . 
$123 . . 



18.5% of wages 
$13 

$13 (#u 13.21% of wages 
in excess of $123 



Tabla 2. BIWEEKLY Payroll Parted 



(a) SINGLE or MARKED WMhout 



If the amount 
of wages (bafo»a 
oeoucong wimnoiaing 
aKowancee) 

But not 
$297 
$470 



Fling 



$0 

>$297 
$470 



The amount of payment 
to be me£t a: 



18.5% of wr^l 
$55 

$55 lees 13.k > * of wages 
in exceee of $470 



(b> MARRIED WHh Both Spouses FWng Certmcete 



if the amount 
of wages (before 
deducting withholding 
allowance s ) is: 



The amount of payment 
to be mads *: 



Ovar— 
$0 
$145 
$238 



But not over— 
$145 . . 
$238 . . 



18.5% of wa 
$27 

$27 less 1321% of wages 
in exceee of $238 



Tabta 3. SEMIMONTHLY Payroll Parted 



(a) SINGLE or MARRIED WMhout Spouse FVng 



if the amount 
of wagea (before 
deducting withholding 
ailowancea) «: 



The amount of payment 

to be i 



Ovar — 

$0 

$318 
$513 



But not 

$318 

$513 



18.5% of wages 
$50 

$50 tsss 1321% (X 
in excess of $613 



(b) MARRIED With Both Spouses FWng Certificate 



If tha amount 
of w ig— (t wto*,^ 
deducting withholding 
a ta w anoas) a: 

But not 
$156 
$260 



$0 

$156 
$260 



Tha amount of payment 
to ba mad* a: 



18.5% of wages 
$29 

$29 last 13.21% of wages 
in ax cats of $260 



TaWa 4. MONTHLY Payroll Pariod 



(a) SINGLE or MARRIED WMhout Spouaa FWrtg 



If tha amount 
of waoa 

deducing withholding 
allowances) *: 



But not 
$643 

$1,020 



$0 

$643 

$1,020 



Tha mount of payment 
to ba mada 



18.5% of wagaa 
$119 

$119 less 13.21% of wages 
in excess of $1,020 



(b) MARRIED WHh Both 



TOng Certmcete 



If tha amount 
of wagaa (bafoni 
daductlng wtthholdtng 
•) 

But not 
$318 
$513 



Ovar— 
$0 
$318 
$513 



Tha amount of payment 
to ba mada e: 



18.5% of wages 
$59 

$59 less 13.21% of wages 
in excess of $513 



a 
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Tab** for Ptftantagt IMbod of Advanoa EJC Paymants (Continued) 



Tab* 5. QUARTERLY Payroll Parted 



(a) SINGLE or MARRIED Without Spouse Ring 



if the amount 
of wiqm (before 

deducting wtthnoK3ing 
aitowtncee) 



Ovtf- 

$0 

$1,935 
$3,053 



But not over- 
$1,935. . 
$3,053. . 



The amount of payment 
to be made *: 



18.5% of wagss 
$358 

$358 toss 13.21% of wagss 
in excses of $3,053 



(b) MARRIED With Both Spe *as FHing Cartfficate 



if the amount 
of wagee (before 

deducting withholding 
aitowancee) it: 



Over^- 
$0 

$967 

$1,526 



But not over— 
$967 . . 
$1,526. 



The amount of payment 
to D« made >s: 



18.5% of wages 
$179 

$179 lees 13.21% of waaet 
m excess of $1,526 



Tabto 6. SEMIANNUAL Payroll P«ffod 



(a) SINGLE or MARRIED Without SpouM FWnfl 



tf ttw amount 
of waga* (bafor* 
deducting wrthhoWtng 
•HowtnoM) * 



Tht amount of paymant 
to oamada «: 



SO 

$3,870 
$6,106 



But not ovar— 

$3,870. . l8.5%ofwagM 
$6,106. . $716 

. . $716 KMC 13.21% of wiqm 
in «xcms of $6,106 



(b) MARRIED WHh Both Spou— a FlUog C«rW1cst« 



tf the amount 
of wages (before 
deducting w ithholding 
allowances) *: 



But not 

$1,935. 

$3,053. 



The amount of payment 
to be made ta: 



$0 

$1,935 
$3,063 



18*5% of wa 
$358 

$358 less 13.21% of wages 
in excess of $3,053 



Tabta 7. ANNUAL Payroll Pariod 



(a) SINGLE or MARRIED Without 



if the amount 
of wagee (before 

deducting withholding 
allowances) «: 

Over— But not over — 

$0 $7,750. . 

$7,750 $12,200 . 

$12,200 .... 



The amount of payment 
to be 



18.5% of 
$1 434 

$1,434 loss 13.21% of wagss 
in excsss of $12,200 



(b) MARRIED With Both Spouses Filing Certificate 



tf the amount 
of wagee (before 
deducting withholding 



But not 
$0 $3,875 
$3,875 $6,100 
$6,100 . . 



The amount of payment 
to be made ta: 



18.5% Of wa 
$717 

$717 less 13.21% of wages 
in excess of $6,100 



Tabla 8. DAILY or MISCELLANEOUS Payroll Pariod 



(a) SINGLE or MARRIED WWttutSpouas FVng 



tf the wagee divided by 
the number of dayt in 
such penod (before 
deducting withholding 
aitowancee) are: 



Over— 
$0 
$27 
$50 



But not over- 

$27. . 
$50. . . 



The amount of payment to be 
made m the foiowmg 
amount muMpMed by the 
number of dayt tn 
such period: 

18.5% of wsgM 
$5 

$5 Uss 1321% of wsqss 
in excees of $50 



(b) MARRIED With Both Spouses Filing Certflcats 



ff the wages divided by 
the number of days m 
such period (before 
deducting w ithholding 



But not 

$10. 

$29. 



$0 

$10 

$29 



The tfnount of payment \o be 
nnade « the fortowtng 
*nount multiplied by the 
number of days m 
such penod: 

18.5% of wages 
$2 

$2 lass 13.21% of wages 
in excess of $29 
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Tttjg for WW 3ncktt Matted of Advmct EjC Piymtnti (For Waqt Paid In 1993) 
WEEKLY Payroll Parted 
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SINGLE or MARRIED Without SpouM FWng Crtfflcf 



Waoas- 




_ Ptymant 


« mm 

W8Q88— 








Wtoaa— 




Ptymant 


At 


But toaa 


to ba 


At 


But toaa 


\ tO 03 




But to83 


to ba 


At 


But toss 


to ba 


toast 


than 


mada 


toast 


than 


mada 


toast 


than 


mada 


toast 


than 


mada 


30 


33 


$0 


3138 


8187 


$28 


•470 


3417 


$64 






$26 


• 


11 


1 


187 


138 


23 


477 




53 




887 


25 


11 


17 


2 


183 


188 


30 






52 


687 


704 


24 


17 


22 


3 


188 


178 


31 




300 


51 


704 


712 


23 


22 


23 


4 


173 


178 


32 


300 


808 


50 


712 


720 


22 


28 


33 


5 


178 


134 


33 


SOS 


618 


43 


730 


727 


21 


33 


33 


8 


134 


138 


34 


318 




43 


727 


733 


20 


33 


44 


7 


138 


138 


36 




838 


47 


738 


743 


19 


44 


48 


3 


138 




38 






46 


742 


780 


18 


43 


63 


9 






37 




343 


46 


780 


7S7 


17 


56 


30 


10 




211 


38 


348 




44 


787 


736 


16 


80 


36 


11 


211 


217 


33 


883 


831 


43 


788 


773 


^5 


86 


71 


12 


•17 




40 


381 




42 


773 


730 


14 


71 


78 


13 


381 




41 




878 


41 


780 


78S 


13 


73 


32 


14 






42 


S78 


683 


40 


788 


738 


12 


82 


•7 


15 






43 




881 


33 


788 


303 


11 


87 


83 


16 


283 


344 


44 


881 


888 


33 


308 


310 


10 


32 


88 


17 


384 


348 


45 


388 


803 


37 


310 


SIS 


9 


88 


103 


16 


348 




46 


803 


414 


36 


•18 




6 


103 


108 


19 






47 


314 


381 


36 




333 


7 


108 


114 


20 


380 




46 


381 




34 


883 

841 


341 


6 


114 


113 


21 




271 


43 






33 


343 


5 


118 


123 


22 


271 


278 


50 


833 


644 


32 


848 


883 


4 


120 


130 


23 


278 




51 


344 


381 


31 






3 


130 


133 


24 




287 


52 


331 


888 


30 


883 


871 


2 


138 


141 


25 


387 




53 




887 


23 


871 


378 


1 


141 


148 


26 




187 


54 


387 


874 


28 


878 




0 


148 


182 


27 


387 


470 


96 


874 




27 









ERJC 



28 



234 



0L 



ST COPY AVAILABLE 



MARRIED Wtth Both Sooumi Ffflng CfWtert* 



At 
l O06t 



But m 
man 



_ Payfflant 
to ot 
mada 



to 

11 

17 

n 

7* 
33 
M 



56 
•0 
4* 

71 



15 

11 
17 
22 
26 

33 
36 



34 

to 
m 

71 
76 



$0 

1 
2 
3 
4 

5 
8 

7 



10 
11 
12 
13 



At 



But 
man 



.Payff>6nt 
to t» 
mad6 



$76 
ta 

$7 
99 

ta 

10) 

10a 

114 
11t 
111 

130 

13a 

141 
144 



07 

at 
aa 

10ft 

100 

114 

no 

120 

130 

13a 

141 
144 



$14 

15 
15 
17 
18 

19 
20 
21 
22 
23 

24 

25 
20 

27 



At 



But 
thon 



Paymant 
to oa 
mada 



254 

261 
2aa 

270 
254 
201 

307 

314 
322 

337 



S344 
254 
251 

2aa 

270 

254 
291 

307 
314 

322 
320 
337 
344 



126 

25 
24 

23 
22 

21 
20 
19 
18 
17 

15 
15 
14 
13 



Waoaa— 



At 



But 1053 

man 



Payment 
to 00 
~aco 



5344 
352 
340 

307 

375 

352 

3ao 
3a7 

405 

413 

420 
420 
435 



$362 
350 

307 
375 
302 

340 

W7 
405 

413 
420 

420 

436 



$12 

•o 

9 
3 
*t 

5 
5 
4 
3 

2 
* 

0 



SEMIMONTHLY Payroll Pfiod 



SINGLE or MARRIED Without Spou— Filing Cftfflcf 



At 



But 
than 



Paymant 
to ba 
mada 



wopaa— 



50 
4 

11 
17 
22 

n 

33 
35 



55 
40 
45 

71 
70 

•2 

•7 

•a 

95 

103 

105 
114 
110 
125 
130 

134 
141 
140 
105 

167 



11 
17 
22 

20 

35 



55 

00 
45 

71 
70 



100 

105 

114 

110 

120 

100 

135 

141 

145 

155 

157 

105 



$0 

1 
2 
3 
4 

5 
6 
7 
I 
9 

10 
11 
12 
13 
14 

15 
16 
17 
10 
10 

20 
21 
22 
23 
24 

20 
20 
27 
20 
20 



At 



But 
man 



_ Paymant 
to ba 
mada 



5155 
155 

170 
170 
154 

100 
105 
200 
200 

211 
217 
222 



244 
240 



$105 

170 
175 
154 
150 

105 



21$ 
217 



tn 

270 



200 

244 



2T1 
270 



214 
215 



314 
315 
613 



$30 

31' 
32 
33 
34 

36 
30 
37 
35 
30 

40 
41 
42 
43 
44. 

45 
46 
47 
45 
40 

50 
51 
52 
53 
54 

56 
56 
57 
55 
50 



At 

laatt 



But 
man 



. Paymant 
to da 
mada 



5513 
021 
020 
606 
644 

651 550 
805 600 
600 674 
174 655 



605 

644 
651 



657 
604 
012 
410 



657 
672 



TOO 
710 
710 
725 
700 



657 
004 
612 
610 
057 



657 

072 



700 
710 
710 
725 
720 
741 



555 

57 
55 
56 
54 

53 
52 
51 
50 
40 

40 

47 
40 
45 
44 

43 
42 
41 
40 
38 

35 

37 
30 
36 
34 

33 
32 
31 
30 
29 



Waoaa— 



At 



But I060 



Paymant 
to oo 



toast 


than 


nnado 


5741 


$745 


$28 


744 


765 


27 


75a 


703 


26 


703 


771 


25 


771 


770 


24 


770 


700 


23 


700 


704 


22 


704 


601 


21 


001 


000 


20 


000 


416 


<9 


015 


624 


'8 


024 


031 


17 


031 


635 


'6 


030 


640 


i5 


545 


654 


14 


064 


652 


<3 


052 




'2 


650 


$77 


\ i 


on 


654 


^0 


554 


652 


9 






8 




907 


7 


•07 


•15 


6 


016 


•22 


5 




•30 




030 


•37 


3 


•37 


•46 


2 


645 


•62 


1 


652 




0 



MARRIED With Both S po u — FWrvg Certificate 



9 

ERIC 




2 ^35 BEST COPY AVAILABLE 



SEMIMONTHLY Payroll Ported 



1ARRIED WHh Both S po u— i FMnqC#ftWcf 



At 

'oast 



But 
man 



Payroant 
to ba 



$338 
344 

368 



$344 
301 



374 



IK 

17 
16 
15 
1 4 



At 



But *aa 



.Paymant 
to bt 



8374 
391 

3tT 



397 
404 
411 



313 

12 
11 
10 
9 



At 



But 
than 



. Payment 
to bt 



$41 a 

419 
427 
434 

44a 



$419 

437 
494 



$0 

7 
6 
5 
4 



W9Q99— 



At 



But ms 
man 



Payment 
to be 
maoa 



497 
496 

47a 



$497 
499 

47a 



$3 

2 

1 

0 



MONTHLY Payroll Ptriod 



SINGLE or MARRIED Without SpouM Filing Cftfflcf 



WM44— 






Waoaa 






WaQ99 




At 


But (999 


to be 


At 


But I999 


to b9 


At 




laast 


man 


mada 


taaet 


than 


mad9 


total 




90 


99 


10 


— — ~ 

9999 


$22 


mmm 
100 






• 


11 


1 


303 




mm 

99 


aw 




11 


4 J 

1 J 


*> 




Ml 

• *~ 


57 






17 


22 


3 


314 


319 


59 


911 




22 


■ %% 


4 


319 


399 


59 


917 




39 


33 


5 


339 


390 


-90 






33 


39 


9 


390 


339 


5" 






39 


LA 


7 

f 




» 




993 




44 


43$ 


0 


341 


$49 


93 






49 


ia 

ww 


9 


949 


998 


64 


949 




S9 


99 


10 


398 


397 


96 


1,090 




90 


99 


11 


397 


399 


99 


1<087 




$9 


71 


12 


399 


399 


try 

0/ 






71 


1 w 


13 




979 


09 


1,048 




79 


0* 


44 

1 


wi w 


179 


0Q 


1480 




92 


97 


15 


979 


394 


70 


1,099 


97 


98 


16 


394 


390 


71 


1408 


92 


99 


17 






rz 


i,Or# 




99 


108 


1 A 


see) 




79 


1H00 




103 


109 


4 A 

1 W 


ejju 






1JM9 




ioa 


114 


20 


409 


411 


75 


1469 




114 


119 


21 


411 


417 


76 


1,109 




119 


129 


22 


417 




77 


1,111 

1 119 




126 


4 <WN 

130 


«3 


4B 




711 




130 


4 4M 

199 


Z4 


44M 




7H 


1 198 




I'M 


141 


25 


499 


499 


90 


1,199 

1,141 




141 


149 


29 


499 


444 


91 




149 


198 


27 


444 


449 


93 


1,149 




152 


197 


20 


eea 






1 199 

1 , » WW 

1 194 

1, *ww 




157 


193 


2V 


499 








193 


199 


30 


490 


499 


96 


1,171 




149 


173 


31 




471 


99 


1,179 




173 


179 


32 


471 


dry*. 
Wtw 


A7 


1 iaa 




179 


194 


33 


479 




99 


1,194 
1401 




194 


190 


34 




497 


99 




190 


196 


36 


497 




90 






196 


200 


39 






91 


1417 




200 
209 


209 


37 




009 


92 


1484 




211 


39 






93 


1438 




211 


217 


39 




914 


94 


1499 




217 
222 


222 


40 


914 


919 


96 


1J47 




229 


41 


919 




96 


1494 




299 


233 


42 






97 


1*998 




233 




43 


999 




99 


1470 




239 


244 


44 


999 


941 


99 


1JT7 




244 


249 


46 


941 


949 


100 


1486 




249 




49 


949 


198 


101 


1498 




299 


290 


47 




997 


102 


1499 




290 


289 


49 


997 




109 


1407 


> 




271 


49 






104 


1419 


271 


279 


50 




979 


106 


1489 




279 




51 


973 


979 


109 


1499 




292 


297 


52 


979 


994 


107 


1499 




297 




53 


994 




109 


1449 






299 


54 






109 





But (999 

man 



. Paymant 
to ba 
mada 



At 

iaaat 



But iaa3 
man 



Payment 
to ba 
made 



939 

911 
917 



V 

1497 
1499 
1449 
1490 

U 



u 

1479 
1490 

1,1 
1; 



1,109 
1,111 
1,119 
1,199 
1,139 

1,141 
1,149 
1,199 
1,194 

1,171 

1,179 
1,199 

1,194 
1491 

1417 
1494 
1439 
1499 

1447 

1494 
1499 

1470 
1477 
1499 

1498 

1490 
1407 
1418 
1499 

1490 

1r 

1, 
1* 
1; 



$110 

111 

112 
113 
114 

115 
116 
117 
119 
119 

119 

117 
116 
115 
114 

113 
112 
111 
110 
109 

106 
107 
106 
106 
104 

103 
102 
101 
100 
99 

99 

97 
96 
96 
94 

93 
92 
91 
90 
99 

86 
67 
66 
85 
64 

63 
62 
81 
60 
79 

78 
77 
76 
75 
74 



$1490 

1479 
1499 
1491 

1499 

1,409 
1,413 
1491 
1499 

1^ 
1* 
1491 

1, 



1474 

1497 

1«f 



1412 
1419 
1487 

V 



U 
1497 

1473 

V 



1497 
1499 
1409 

1410 
1419 

1499 

1498 
U 
lil 
1499 

1499 
1471 
1479 
1499 
1499 

1,701 
1,709 
1,719 
1,794 
1,791 

1,739 
1,749 
1,794 
1,798 
1,799 



$1499 

1479 
1493 
1491 



1* 
1413 
1491 

1* 
1/ 



1,444 
1491 

1^ 
1^ 
1474 

1492 
1499 

1497 
1404 
141$ 

1419 
1427 
1439 
1449 
1490 

1497 
1499 

1479 
1490 
1497 

1499 

1,903 
1410 
1419 
1499 

U 
U 

u 

U 
1471 
1479 
1499 
1499 
1,701 

1,709 
1,719 
1,794 
1,731 
1,739 

1,749 
1,794 
1,792 
1,799 

1.777 



$73 

72 
71 
70 
59 

66 
67 
66 
65 
64 

63 
62 
61 
60 
59 

sa 

57 
56 
55 
54 

53 
52 
51 
50 
49 

46 

47 
46 
45 
44 

43 
42 
41 
40 
39 

36 

37 
36 
35 
34 

33 
32 
31 
30 
29 

28 

27 
26 
25 
24 

23 
22 
21 
20 
19 



ERIC 



30 



236 



.ST COPY AVAILABLE 



MOKTHLY Piyroi Ptrtod 



m 



Wapaa- Paymant 




WiOOB- p^nt 




At But *aa to bt 
i*aot mm **ada 


A*. fill ft UMMi tn 

At OUT vw w» 


At But taaa to bt 
laaot man " mada 


At But ess ro s* 
laaot man ~ao« 


$1,777 $1,714 $1* 
1,704 1,702 17 
1.702 1.7ft 1 « 
1,7ft 1J0T 1 5 
1,107 U1S U 


01J10 01«2 $13 
1,032 1J» <2 
1J30 1J3T 11 
1J07 1J4$ 10 
1M 1J02 9 


tijao oijoo $o 

1J00 1J00 ^ 

utt i«rt a 
ij7i uoo s | 

1J03 1J00 * 


tIJOO tIJtt V3 

1Jtt 1,000 2 
| 1J00 1.013 

1,010 • • • 3 



MARRIED Wttti Both Spouft Filing Cftfflct* 




SINGLE or MARRIED Without Spou— FWnq CocWIcf 



At 
t*aOt 



But 
man 



. Paymant 
to bo 



00 
0 

11 



00 

11 

17 



00 

1 

2 



Al 



But 
than 



Paymant 
to ba 
mada 



017 
20 

27 



$3 
4 

5 



At 



But taaa 



. Paymant 
to ba 



000 

57 



107 
00 



$4 

3 

2 



At 



Payment 

But tO Da 

man mada 



072 
00 



•00 



$1 

0 



MARRIED With Both Spou— Filing C+ftfflcrto 



At 

laaot 



But 
than 



I PaymantL^Q^ Paymant 

taaa to ba At But taaa to ba 



At 



But I 



. Paymant 
to ba 




At 



But 
man 



Ptymant 
to ba 
mada 



31 



ERLC 



237 



BEST COPY AVAILABLE 



1992 Quid* to Information Ratuma 

<Mt#omim on •Sm*m.$undH or Who**. 



1042-S Foraign Person's U.3. 

Sourca mcoina Sublet 

to Withholding 



Ta 



Paymanta tut** 10 wtthciolng utttr Chapiar 
3 of tha > Coda, ina uolng intaraat ***** 
royalbaa, pai won and annutttaa* gamcing 
wmwnga. and c ompanaabon tor paraonai 



1096 



Mortgaga int< 
Statarnant 



10W-A 



Acouattton or 



Sacurad Proparty 



1090-0 



Pnocaada From aVofcar 
and Banar Exchanga 



1090-OfV 



(Inducing cartain poMal you 
racaNad in ma oouraa of your ttrada or r 



of proparty thai 



or 

a) aacurty for a 



cwbt tor much you ara tha tandar 



or 

ua naa x aom, 



***** 



Otodandaand 
Dtatritouttona 



Cartain Qovammant 
Paymanta 



OWrfJutona, auoh aa 

tributtona, u 
«ara paid on aloe*, and 



gain 



and too* 



inooma tax raftjnda* 
owad to tha FadaraJ 



To 



Al amounta 



lino or mora 



Ova 



Ta M 



Ta 



March 15 



Fabruary 28 



AA 



•10 or mora, aKoapt 
MOO or mam tor 



$1 0 or m ora tor 
unamptoymani and 
tan ra frjnda; tPOO or 
mora) tor af othara 



Fabruary 2$ 



Fabruary 2t 



Fabruary 2ft 



Fabruary 2S 



March 15 



(TO 

Ptyar/ P ortowa O 
January 31 



(To B o rrowa o 
January 31 



January 31 



January 31 



January 31 



1C00-4NT 



pcymanai not tnotadmg 



on an 



$10 or mora #000 or 
to 



Fabruary 2$ 



January Si 



***** LAMt* 



Ham or rotary uayii ■m. i 
art not tor aarvtoaa. auch aa artnrtnga on TV or 



HOP or mora, 
$10 or mora tor 



(AJao, uaa traa torm to 
raport tha < 
of diract i 
$5,000 or i 
conaumar 



of 

mora of 
gooda tor 



Paymanta to craw mambara by owiaraor 

of flaring beam Aapcrt paymanaiof 
from aata of < 
Paymanii to a phyajcian, i 
oorporaHon, or otfw auppiar ot I 
mawyoyi 

or I 



Paymanta tor 

by poop* not 
'aata 

tocurrod tor uaa of an 



partormad tor a trada or 
m 

or ( 



toa 



10Q9-O1D 



Original taaua Otaoount 



paymate 

Crop 



AI paymanta 
$000 or mora 

$t00ormora 

$10 or mora 
$100 or mora 



Fabruary 2$ 



January 31 



$10 or mora 



Fabruary 26 



January 31 



1090-PAT* 



1000-fl 



1000*3 



4719 



From 
Cooparajttaa 



OaMntouttona From 
Panaiona, Armuttaa, 
naoarnarn or 
ptorx-onanng fnana* 
iftA* inauranca 
Contract*, ale. 



From 



Currancy Ti 



» ■ it I - A ■■ r , » 

to trwr paarona. 



$10 or mora 



Fabruary 2$ 



January 31 



faararnarw or prt**-*narng 
or Inauranca < 



Oroaa 



Each 
orothar 



paymant or 



of out fancy* 
by, through, or to 



0m* $10,000 



invotoaa a 

$10,000. 



w> ourrancy of mora than 



Fabruary 2$ 



January 31 



Fabruary 2$ 



W*Nn 15 
tha data or 



January 31 



Mot raojutfad 



RIC 



238 BEST C0PY mum 



54* 



tndMdurt 



ConMbuttona (bdudHq rolovor oonwbuttom ) to 
an wdMduoi * * *** * ^y *?** 
M vafcio of in »*A or dmplta irnptoyoo 
pmon account 



Tol 



31 



To 



ixicad 

i 



(To I 
{tarvamaot 
account 
J anuary 3 1 

(for contnOuoonsj 
May 31 



9027 



8300 



Ernptoyor'a Annuo! 
inforfnatton ftaturo of 
np incemoand 
AAocoaad Tips 



Ao^rtof Coah 

110,000 ftaca*od*o 
Troda or 



W-2Q 



of 0* 
of 



Carton QombOng 



fnxn food or 
by amptoyooo. and 



operation*, tip* 
op* 



SOO ! 

rvtructttno 



UK day or 
PaOruory 



AJkXOtOd tipO 

art ttvwr\ on 

form W-2, 
duo January 31 



Poymoroo in col or tonugn ourancy na c or* d * 
ono hi— "tun or two or moro raiaoad 
m tho couroo of a trodo or 
Oooo not appty to bor*a and 
fttng Nnw 47*1, Curancy 
ftaport and coainoo Ml art 
. to roport auch ua noocttona on 
Currancy Tranooctton Kaport by ' 
or gmrtfy, to trwctttna ouiaido M unaod 



Ovor $10,000 



of o portnoranJp 

or 



only) 



Gombong 



front horoo racing, dog 

lflao» droortngOi bingo, 
and Mna 



Qonoraty. MOO or 

moro; $1,2 00 or 
moro from bingo or 
atot mocNnao; 
$1,300 or moro from 



l 



WKnJn 15 
doya rftor 
ftodooof 
mo 



fTo Payed 
January 31 



attach to 
Form 1006 



February 2* 



(ToTi 



and 



January 31 



January 31 



W-2 



Woga and Tm 



To 



mcomo, aocW oocwty and 



inoomo crodK (GC) 



Soo 



poy, moMng 
tro^l av 
atetepa* 



ttndaof 

of 



Laatdoy of 
Fapftjory 



To Wactpiant 



January 31 



ERIC 



2$9 



i<EST COPY AVAILABLE 



DAILY LE&ON PLAN 



DAY 16: CAREER GUIDANCE 

INSTRUCTOR : Discuss: "Choosing a Career Path" and 
"Career Choice Budget" with students. 

Discuss: Reality of their career choice and 
budget. 

Discuss: Interest Inventory, GATB and the 
Automated Vocational Analysis scores -- school Guidance 
Counselor will be scheduling appointments to discuss test 
scores with you and your parents. Approximately 30 
minutes with each student. 
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USES INTEREST INVENTORY - Ann D. Example 



Fhe Interest Inventory is a survey that shows your level of interest 
for each of its cwelve interest areas. 



INTEREST AREAS 


| Very 


Low 


Medium 


High 


Very 




[ Low 








High 



! i 



06 Industrial 

08 Selling 

09 Accommodating. . . 
12 Physical Perform 

02 Scientific 

10 Humanitarian. . . . 

04 Protective 

01 Artistic 

11 Lead- Influencing 

07 Business Detail. 

03 Plants & Animals 

05 Mechanical 



1. Artistic - Interest in creative expression of feelings or ideas. 

2 . Scientific - Interest in discovering, collecting, and analyzing 
information about the natural world and in applying scientific findings 
to problems in medicine, life sciences, and natural sciences. 

3. Plants and Animals - Interest in working with plants and animals, 
usually in an outdoor setting. 

4. Protective - Interest in using authority to protect people and property. 

I 5. Mechanical - Interest in applying mechanical principles to practical 
i situations, using machines or hand tools. 

! 6. Industrial - Interest in repetitive, concrete, organized activities in a 
; factory setting, such as operating machines or working with your hands. 

I 7. Business Detail - Interest in organized, clearly defined activities re- 
! quiring accuracy and attention to detail, primarily in an office setting. 

Selling - Interest in bringing others to a point of view through 
personal persuas ion , using sales and promotion techniques . 

j 9. Accommodating - Interest in catering to the needs and wishes of others 
usually on a one-to-one basis. 



10 



12 
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Humanitarian - Interest in helping others with their mental, spiritual, 
social, physical, or vocational needs. 

Leading-influencing - Interest in leading and influencing others 
through activities involving high-level verbal or numerical abilities. 

Physical Performing - Interest in physical activities performed before 
an audience. 
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J. GATB APTITUDE SCORES - Ann D. Example 

^pie results of your General Aptitude Test Battery (GATB) are listed 
; below. The GATB is an aptitude test that measures nine aptitudes 
| found to be important for successful performance on most jobs. 

( The following scores reflect your abilities in each of the nine aptitudes 

which describe most types of work. The scores are given by percentile which 
: means that if 100 people took the test and you scored at the 60 percentile, 
• you did better than 59 of the people and 40 did better than you. 



APTITUDE AREAS 


Very 


Low 


Medium 


High 


! Very:! 




Low 








i High .; 



G General Learning. . . . 

V Verbal 

N Numerical 

S Spatial 

P Form Perception 

Q Clerical Perception. 
K Motor Coordination.. 
F Finger Dexterity.... 
M Manual Dexterity. . . . 

Percentile Scale 



— r 
10 



20 



30 



40 



50 



60 



70 



80 



90 



I V 



The General Learning aptitude reflects your ability to understand 
instructions and underlying principles; your ability to reason and 
make judgments. It is closely related to doing well in school. 

The Verbal aptitude reflects your ability to understand the meaning 
of words and to use them effectively. It is used in occupations that 
require communication with words. 



N - The Numerical aptitude reflects your ability to perform arithmetic 
operations quickly and accurately. 

S - The Spatial aptitude reflects your ability to think visually of 
geometric forms from a blueprint or pattern. 

P - The Form Perception aptitude reflects your ability to perceive 
pertinent detail in objects or in pictorial or graphic material. 

Q - The Clerical Perception aptitude reflects your ability to perceive 
pertinent detail in verbal or tabular material. 



The Motor Coordination aptitude reflects your ability to coordinate eyes 
and hands rapidly and accurately in making precise movements with speed. 

The Finger Dexterity aptitude reflects your ability to manipulate 
small objects with the fingers, rapidly and accurately. 

M - The Manual Dexterity aptitude reflects your ability to move your 

hands easily and skillfully and to work with your hands in placing, 
and turning motions. 
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INTEREST - APTITUDE SUMMARY - Ann D. Example 



i?he results of your Interest Inventory survey and your GATB aptitude 
est have been compared with previously determined standard scores for 
sixty-six occupational work groups. The following list reflects your 
relative interest and aptitude for each of these sixty-six occupational 
work groups . 



An asterisk (*) in the Interest column indicates a significantly high 
score within your gender and should be considered even if your interest 
is not high. 



Work Group & Sample Jobs 



Interest Aptitude 



Artistic 

01 Literary Arts 

Copy Writer, Critic, Book Editor, Editorial 
Writer, Playwright, Writer 

02 Visual Arts 

Photographer , Designer , I 1 lustra tor , Painter , Art 
Teacher , Sculptor , Cartoonist 

03 Performing Arts: Drama , 

Actor, Announcer, Comedian, Disk Jockey, 
Dramatic Coach, Picture Director 

04 Performing Arts: Music 

Arranger, Composer, Singer, Musician, 
Orchestra Conductor , Choral Director 

05 Performing Arts: Dance .... , ... , 

Choreographer, Dancer, Dancing Instructor 

06 Craft Arts 

Decorator, Photoengraver , Etcher, Jeweler, 
Hand/Sign Painter, Taxidermist 



Medium 

Medium 

Medium 

Medium 

Medium 
Medium 



Scientific 

07 Physical Sciences 

Astronomer, Chemist, Geographer, Mathematician, 
Physicist , Seismologist 

08 Life Sciences 

Biologist, Botanist, Food Chemist, Animal 
Scientist, Soil Conservationist 

09 Medical Sciences 

Dentist, Physician, Veterinarian, 
Anesthesiologist , Surgeon, Psychiatrist 

10 Laboratory Technology 

Tester, Chemistry Technologist, Assayer, 
Quality -Control Technician 

Plants & Animals 

11 Managerial Work: Plants & Animals 

Farmer, Animal Breeder, Beekeeper, Landscape 
Gardener /Contractor 

12 Animal Training & Service (Data Code 2) 

Animal Trainer, Racehorse Trainer, Animal-Ride 
Manager 

13 Animal Training & Service (Data Codes 3-6) 

Animal Caretaker, Dog Groomer, Stable 
Attendant 
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Medium 



Medium 



Medium 



Medium 



Low 

Low 

Low 

Low 

Low 
High 

Low 
Low 
Low 
Low 



Low 



Low 



Low 



Low 



Low 



High 



INTEREST - APTITUDE SUMMARY - Ann D. Example 



Work Group & Sample Jobs 



Interest 



Aptitude 
High 

Low 
Low 



Medium 



Medium 



14 Elemental Work: Plants & Animals Low 

Farmworker, Forest Worker, Dog Catcher, Park 
Groundskeeper , Tree Trimmer 

Protective 

15 Safety & Law Enforcement 

Police Officer, Detective, Fire Marshal, Fish 
& Game Warden 

16 Security Services , 

Border Guard, Detective, Fire Inspector, Park 
Ranger, Police Officer 

Mechanical 

17 Engineering Low 

Electrical, Industrial, Mechanical, Production, 

& Safety Engineers 

18 Managerial Work: Mechanical Low 

Construction, Building, & Maintenance 
Superintendents 

19 Engineering Technology , Low 

Drafter, Surveyor, Estimator, Inspector, Air 
Traffic Control Specialist 

20 Air & Water Vehicle Operation t Low 

Airplane/Helicopter Pilot, Ship Master, Test 
Pilot 

21 Craft Technology Low 

Electrician, Carpenter, Automobile Mechanic, 
Plumber, Welder, Tool Maker 

22 Quality Control Low 

Airplane, Bridge, Elevator, Gravel, Tool, and 
Production Inspectors 

23 Land & Water Vehicle Operation ■ Low 

Locomotive Engineer, Ambulance, Van, and Truck 
Drivers 

24 Materials Control (Data Codes 1-4) Low 

Cargo Checker, Material Clerk, 
Shipping/Receiving Clerk, Stock Clerk 

25 Materials Control (Data Code 5) Low 

Kitchen Clerk, Laboratory Clerk, Mailer, 
Marker, Meter Reader, Ticket er 

26 Crafts (Data Codes 1-4) Low 

Cook, Baker, Chef, Painter, Repairer, Mechanic, 
Roofer, Exterminator 

27 Crafts (Data Codes 5-6) Low 

Butcher, Short Order Cook, Appliance Repairer, 
Riveter, Roustabout 

28 Equipment Operation Low 

Tractor, Crane, Derrick, Well -Driller, 
Conveyor Operators, Miner 

29 Elemental Work: Mechanical Low 

Laborer, Cleaner, Janitor, Dock Hand, Ordinary 
Seaman, Porter 



Low 

Low 

Low 

Low 

High 

High 

High 

Low 

High 

High 

High 

High 

High 



INTEREST - APTITUDE SUMMARY - Ann D. Example 

Work Group & Sample Jobs Interest Aptitude 

: • Industrial 

30 Production Technology (Data Codes 1-2) * Very High High 

Inspector, Refinery Operator, Watch Repairer, 
Grinder Operator 

31 Production Technology (Data Codes 3-6) * Very High High 

Assembler, Inspector, Machine Operator, 

j Solderer, Job Setter, Calibrator 

| 32 Production Work ★ Very High High 

; Assembler, Weaver, Mender, Glass Cutter, 

Upholsterer, Doughnut Maker 

33 Quality Control * Very High High 

Inspector, Grader, Cloth Examiner, Assembler, 
Pulp-and-Paper Tester 

34 Elemental Work: Industrial * Very High High 

Assembler, General Laborer, Gluer, Bindery 
Worker, Laundry Laborer 

Business Detail 

35 Administrative Detail Low Low 

Administrative Clerk, Secretary, Office 
Manager, Title Examiner 

36 Mathematical Detail Low Low 

Bookkeeper, Accounting Clerk, Claim Examiner, ! 
Collection Clerk | 

37 Financial Detail Low Low i 

Cashier, Teller, Ticket Agent, Auction Clerk, j 
Post-Office Clerk I 

38 Oral Communications Low Low j 

Dispatcher, Receptionist, Credit or 
Information Clerk, Telephone Operator 

39 Records Processing Low Low 

Control, Traffic, or Yard Clerk, Mail Carrier, 
Mail Clerk, Proofreader 

40 Clerical Machine Operation Low Low 

Keypunch/Verifier Operator, Linotype Operator, 
Phototypesetter Operator 

41 Clerical Handling Low High 

Collator, Office Helper, Routing Clerk, 
General Clerk, Distributing Clerk 

Selling 

j 42 Sales Technology * Very High Low 

I Technological Sales Agent/Representative, 

I Buyer, Pawnbroker 

| 43 General Sales * Very High Low 

Auctioneer, Demonstrator, Salesperson, Travel 
Agent, Telephone Solicitor 

44 Vending * Very High High 

Peddler, Photographer, Vendor 
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APTITUDE SUMMARY - Ann D. Example 



Work Group & Sample Jobs 



Interest Aptitude 



Accommodating 

45 Hospitality Services * Very High Low 

Airplane-Flight Attendant, Host/Hostess, Guide, 

Camp Counselor 

46 Barber & Beauty Services * Very High High 

Barber, Cosmetologist, Hair Styli 

47 Passenger Services * Very High High 

Bus Driver, Taxi Driver, Chauffeur, Driving 

Instructor 

48 Attendant Services * Very High High 

Bagger, Bellhop, Porter, Shoe Shiner, Usher, 

Restroom Attendant 



Humanitarian 

49 Social Services Medium 

Blind or Deaf Teacher, Psychologist, Parole 

Officer, Counselor 

50 Nursing, Therapy & Specialized Teaching Service Medium 
Therapist, Nurse, Preschool Teacher, Dental 
Hygienist 

51 Child & Adult Care Medium 

Practical Nurse, Dental Assistant, Orderly, 
School -Cross ing Guard 

Leading- Influencing 

52 Mathematics & Statistics Medium 

Programmer, Systems Analyst, Financial Analyst, 
Mathematical Technician 

53 Educational & Library Services (Data Codes 1-2) Medium 
Librarian, Teacher, Home Economist, Instructor, 

Tutor, Counselor 

54 Educational & Library Services (Data Code 3)... Medium 
Catalog, Film, Tape, Or Music Librarian, 

Classifier, Bibliographer 

55 Social Research (Data Codes 0-1) Medium 

Psychologist, Anthropologist , Archeologist , 

Political Scientist 

56 Social Research (Data Codes 2-3) Medium 

Job Analyst, Employment Interviewer, 

Intelligence Specialist 

57 Law (Data Code 1) Medium 

Arbitrator, Lawyer, Judge, District Attorney, 

Tax Attorney 

58 Law (Data Code 2) Medium 

Conciliator, Legal Investigator, Appeals 

Referee , Paralegal Assistant 

59 Business Administration Medium 

Director, Manager, Editor, Postmaster, 
Superintendent , Commissioner 

60 Finance Medium 

Accountant, Appraiser, Auditor, Controller, 
Treasurer, Securities Trader 



Low 



Low 



Low 



Low 



Low 



Low 



Low 



Low 



Low 



Low 



Low 



Low 
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INTEREST - APTITUDE SUMMARY - Ann D. Example 



Work Group & Sample Jobs 



Interest Aptitude 



61 Services Administration 

Academic Dean, Educational Specialist, Park 
Naturalist, Welfare Director 

62 Communications 

Columnist, Commentator, Newscaster, Reporter, 
Translator, Editor, Writer 

63 Promotion 

Advertising Manager, Fund Raiser, Membership 
Director , Lobbyist 

64 Regulations Enforcement 

Customs Inspector, Safety Inspector, Revenue 
Officer, Food/Drug Inspector 

65 Business Management 

Purser, Manager, Camp Director, Funeral 
Director, Executive Housekeeper 

66 Contracts & Claims 

Auto Damage Appraiser, Claim Adjuster, 
Contract Administrator, Contractor 



Medium 



Medium 



Medium 



Medium 



Medium 



Medium 



Low 



Low 



Low 



Low 



Low 



Low 



Physical Performing * High 
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11 


81 
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15 
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62 
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High 
High 
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022 Quality Control i 

023 Land i Water Vehicle Operatio j 
025 Materials Control (Data Code j 



026 Crafts (Data Codes 1-4) 

027 Crafts (Data Codes 5-6) i 

028 Equipment Operation ' 

029 Elemental Work: Mechanical ' 

030 Production Technology (Data C j 

031 Production Technology (Data C 

032 Production Work 

033 Quality Control ; 

034 Elemental Work: Industrial j 
041 Clerical Handling 1 
044 Vending j 
04 6 Barber & Beauty Services | 

047 Passenger Services : 

048 Attendant Services 
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DAILY LE&ON PLAN 



DAY 17 - EXPLORING VOCATIONAL TRAINING 

INSTRUCTOR: Students visit vocational training classes in their 
scnooi. Allow time for students to talk with the students in these 
vocational classes. 
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DAILY LEKON PLAN 



DAY 18 - EXPLORING JOBS: 

INSTRUCTOR : Ask Employers in Industry to speak to the class. 

Have at least four employers speak to the class. Employers may 
speak individually or as a panel. 
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DAILY LE&ON PLAN 



DAY 19 - EXPLORING JOBS (Cutout**) 

INSTRUCTOR : Have students visit at least two industries and 
have them talk with employees. 
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DAILY LB&ON PLAN 



DAY 20 - WRAP UP &MON 

INSTRUCTOR : Have students complete CAREER AWARENESS 
AND EXPLORATION Evaluation Form. 

Ask guidance counselor to speak with students 
regarding appointment times to discuss their test scores. 

Refreshments (optional). 

Certificates of Completion. 



9 
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CAREER AWARENESS & EXPLORATION 
EVALUATION 



1. I (liked) (did not like) taking the General Aptitude 
Test Battery (GATB) because: 



2. I found out that some of my future career interests 
are : 



3. Some occupations that I would like to learn more about 




4. I found out from the MICRO INFOE, OIS and MICRO-LINK 
computer job listings that I have an interest in these 
jobs : 



5. I think CAREER AWARENESS & EXPLORATION should begin in 
the grade. 



6 . I thought "OOPS" (Occupational Opportunities in the 
Private Sector) (was ) (was not ) helpful because : 




CAREER AWARENESS & EXPLORATION 
EVALUATION (Continued) 



7. The high school courses that I want to take that will 
help me achieve my future career goals are: 



8. The activities that I enjoyed most during the CAREER 
AWARENESS & EXPLORATION session were: 



The activities that were not helpful to me were; 



10. Would you like to have continued career guidance during 
the remainder of your high school years? 
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STUDENT HANDOUTS 



2 (if) 



STUDENT HANDOUTS 



DAY 1: DOING YOUR BEST ON APTITUDE TEST BOOKLET 

DAY 4: JOB SEARCH QUESTIONNAIRE 

INSTITUTIONAL SEARCH QUESTIONNAIRE 

DAY 6: OIS USER'S GUIDE INTERACTIVE SEARCHES AND 

SELECTED SEARCHES NOTEBOOK 
MICRO-LINK USER'S GUIDE NOTEBOOK 

DAY 1 0: OCCUPATIONAL OPPORTUNITIES IN THE PRIVATE 
SECTOR (OOPS) 

TENNESSEE CAREER GUIDE PAPER 

DAY 1 2: MONEY MANAGEMENT AND PERSONAL AWARENESS 

EXERCISE 
EDUCATION PLANNING EXERCISE 
INTERPERSONAL SKILLS EXERCISE 
INSIGHT: SELF-ESTEEM AND SELF-IMAGE EXERCISE 
PERSONAL EXERCISE 

DAY 15: CHOOSING A CAREER PATH 
CAREER CHOICE BUDGET 
PAYCHECK 

CIRCULAR E - EMPLOYER'S TAX GUIDE AND SOCIAL 
SECURITY EMPLOYEE TAX TABLE 

DAY 20: CAREER AWARENESS A*ND EXPLORATION EVALUATION 

FORM 

CERTIFICATES OF COMPLETION 
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.DOING 

YOUR 

BEST 

ON 

APTITUDE 
TESTS 

o o o o • o 
o • o o 

•o o o • o 

• o o o o o 

o • 

o o o o 



WHY TAKE 
0AN APTITUDE TEST? 

Aptitude tests help you find out what you 
can learn to do best. You may have the 
aptitudes needed for many different jobs. 
You may have the aptitudes needed for 
job training. Your aptitudes may be for 
school kinds of learning, or for on-the-job 
kinds of learning, or for both. Aptitude 
tests show you some of the jobs you could 
learn if you had the chance and interest 
to do them. 

Aptitude tests are not the only way of 
finding out what you can do. But when 
aptitude tests are used along with what 
you know about yourself already, they 
can be sign posts that point in the direc- 
tion of success. 



HOW SHOULD 

YOU STUDY 

FOR APTITUDE TESTS? 

You can't study directly for aptitude tests. 
But you can get ready to do your best on 
them. How? By taking tests. Any test you 
take can help you learn how to take 
other tests. Take tests in newspapers, 
magazines, quiz books, or even school 
books. Be sure to set time limits for 
yourself if they are not set for you. By 
taking tests you learn what kinds of ques- 
tions are asked and how to answer them. 
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your 

physical condition 

fS IMPORTANT 



If you are not well, you can't do your best 
work on aptitude tests. If you are half 
asleep, you can't do your best either. 
Here are some tips: 

Get about the same amount of sleep you 
usually get. Don't stay up all night before 
the test, either partying or worrying — 
DONT DO IT. 

If you wear glasses, be sure to wear them 
when you go to take the test. This goes 
for hearing aids, too. 
If you have any physical problems that 
may keep you from doing your best, be 
sure to tell the person giving the test. If 
you are sick or in poor health, you really 
cannot do your best on any test. You can 
always come back and take the test some 
other time. 
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HOW YOU FEEL 
ABOUT TAKING TESTS 
MAKES A DIFFERENCE 

Some people complain about being 
nervous when they have to take a test. 
Remember, whenever something impor- 
tant happens to you, you are supposed to 
get a little nervous. Just as a pitcher 
warms up before a ball game, your mind 
and body are trying to warm up for 
the test by getting nervous. 
If you are ready to take a test, you will 
be like a well-trained ball player. Your 
nervousness will get you warmed up but 
not tired out before you take a test. 
Give yourself plenty of time to get to the 
test and even be early so you can sit 
down and relax for a few minutes before 
the test. 

THE ONES WHO GIVE 
THE TESTS ARE 
THERE TO HELP YOU 

When you take a test, it is easy to think 
that the persons giving the test are trying 
to give you a rough time. But they are 
really trying to help you know what to do 
on the test and how to go about it. Ask 
questions if there is anything you don't 
understand. 

Don't be the strong silent type who asks 
no questions and then gets simple test 
questions wrong because he doesn't 
know what he is supposed to do. ASK 
QUESTIONS! 



266 



HERE ARE SOME 
0 RULES TO KNOW 

RULE 1 . Work as fast as you can. 

Most aptitude tests have short time limits 
and many questions. To get your best 
score you must work as quickly as you 
can. Each part is made so long that you 
can't finish, but the more you do correctly 
the better your score will be. To do your 
best you must work at your top speed 
during the time allowed. 




If you waste time on one question either 

• by trying to puzzle out the right answer 
or by changing the answer many times, 
you can't get to questions that might be 
easier. Don't let the hard parts of the 
test keep you from doing well on the easy 
parts. 



RULE 9 . Whenever you think you 
know the right answer, put it down. 

Don't answer a question if you have no 
idea of the right answer. Do answer a 
question if you think you know the 
answer even if you are not sure it is right. 
In a nutshell, Rule 2 means "Don't be 
afraid to answer when you aren't sure you 
are right, but don't guess wildly." 
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RULE 3 . Always follow directions* 



Start working on the test as soon as you 
are told to start, but not before. Stop 
when you are told to stop. A good test 
score means that you followed directions 
and marked the right answers. A poor 
test score may mean that you just didn't 
follow directions. 

On some tests, you mark your answers in 
the test booklet, but on most tests you 
mark your answers on a separate answer 
sheet. You mark your answers by filling 
in an answer space shaped like one of 



really doesn't matter what the answer 
space is like; your job is to fill in the 
one that shows the right answer. 



RULE 4. Don't give up. 

Some tests are easy. Others are hard. But 
DONT GIVE UP just because a test has 
a lot of hard questions. It's probably 
just as hard for the others taking the 
same test. 




or ' 
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1. Which two words have the same meaning? 

(a) open (b) happy (c) glad (d) green 

2. Which two words have the opposite meaning? 

(a) old (b v dry (c) cold (d) young 

3. Add(+) 

766 (A) 677 (C) 777 

11 (B) 755 (D) 656 



4. A man works 8 hours a day, 40 hours a week. He earns 
$3.40 an hour, iow much does he earn each week? 

(A) $120.00 (C) $130.60 

(B) $124.60 (D) $136.00 



5. At the left is a drawing of a flat piece of metal. Which 
object at the right can be made from this piece of metal? 




Which pairs of names are the same (S) and which are 
different (D)? 

6. W. W. Jason . . . W. W. Jason 

7. Johnson & Johnson . . . Johnson & Johnsen 

8. Harold Jones Co. . . . Harold Jones and Co. 

For questions 9 through 12 find the lettered figure exactly 
like the numbered figure. 
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SAMPLE ANSWER SHEET 

1. a-b a-c a-d b-c b-d c-d 

oooooo 

2. a-b a-c a-d b-c b-d c-d 

oooooo 

3. A B C D 

oooo 

4. A B C D 

oooo 

5. A B C D 

oooo 

6. S D 

oo 

7. S D 

oo 

8. S D 

oo 

9. A B C D 

oooo 

10. A B C D 

oooo 

11. A B C D 

oooo 

12. A B C D 

oooo 
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Now that you have taken 
the test, tear off this page 
and check your answers 
against the next page. 



SEE IF YOU MARKED 
YOUR ANSWERS LIKE THIS 

If your answers are not the same as these, 
go back over the test to find out why. 

I. a-b a-c a-d b-c b-d c-d 



o oo 


too 


a-b a-c a-d 

oot 


b-c b-d c-d 

ooo 


ABC 

oot 
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o oo 
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o 
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you use your 

HANDS AS WELL 
AS yOUR HEAD ON 
SOME APTITUDE TESTS 

Not all aptitude tests are paper and pencil tests. Some 
have vou work with your hands. 
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FOR REVIEW 

How much have you learned about taking aptitude tests? 
Take this test to find out: 

Blacken the square under "true" or "false" for each question 

True False 

1. Thepurposeof an aptitude testis to screen 

people out of jobs or job training □ □ 

2. Some people don't have aptitude for any 

kinds of work □ □ 

3. One way to get ready to take a test is to 

practice on another test □ □ 

4. Get plenty of rest the night before the 

test : □ □ 

5. The job of the people who give the tests 
is to keep the ones taking the tests in 

line □ □ 

6. When you get to the testing room, listen 

but don't ask questions □ □ 

7. You can't do your best on aptitude tests 

if you are nervous □ D 

8. To do your best on aptitude tests work as 

fast as you can □ Q 

9. Answer questions if you think you know 
the right answer, even if you aren't 

sure □ □ 

10. Always follow directions □ □ 

CHECK YOUR ANSWERS 

The answers to questions 1 and 2 are 
"false.*' Aptitude tests are to help you 
find out what you can do best, not to find 
out what you can't do. And everyone has 
aptitude for some kinds of work. 
The answers to questions 3 and 4 are 
"true." Give your body plenty of rest and 
give your brain some exercise. 
The answers to questions 5, 6. and 7 are 
"false." Remember that the people who 
give the tests are there to help you. 
That's their job, so don't be afraid to ask 
questions. If you're a little nervous don't 
worry— it may help you to do better. 
The answers to questions 8, 9, and 10 are 
"true." Follow these rules and you will do 
your best on aptitude tests. 
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HERE ARE 
SOME HINTS 
FOR TAKING TESTS 

1. Get ready for the test by taking other 
tests on your own. 

2. Don't let the thought of taking a test 
throw you, but being a little nervous 
won't hurt you. 

3. Arrive early, rested, and prepared to 
take the test. 

4. Ask questions until you understand 
what you are supposed to do. 

5. Some parts of the test may be easier 
than others. Don t let the hard parts 
keep you from doing well on the 
easier parts. 

6. Keep time limits in mind when you 
take a test. 

7. Don't be afraid to answer when you 
aren't sure you are right, but don't 
guess wildly. 

8. Work as fast as you can, but try not to 
make mistakes. Some tests have short 
time limits. 



Tennessee Department of Employment Security. 
Authorization No. 333153. October 199?. 20.000 copies. 
This public document v/as promulgated at a cost of 9c per 
copy. 



275 



NAME : 



JOB SEARCH QUESTIONNAIRE 




To complete this questionnaire , select the answer which best 
reflects your feeling. Circle the number next to the answer you 
select on the answer sheet. You will use the numbers you circled to 
obtain a list of job titles which best reflect your answers , Circle 
only one answer per question. 



1. Would you be interested in figuring ways of doing things, 
keeping track of many things at once or analyzing facts or 
numbers? 

1 - No preference or not sure 2 - Yes 3 - No 

2. Would you be interested in gathering information, putting it 
together and using it to make decisions? 

1 - No preference or not sure 2 - Yes 3 - No 

3. Would you be interested in copying, following step-by-step 
plans or comparing and sorting information or numbers? 

1 - No preference or not sure 2 - Yes 3 - No 

4* Would you be interested in helping people find solutions to 
their problems or in exchanging information with others? 

1 - No preference or not sure 2 - Yes 3 - No 

5. Would you be interested in teaching people, assigning work to 
them or in providing information to others? 

1 - No preference or not sure 2 - Yes 3 - No 

6. Would you be interested in persuading or convincing people to 
do something? 

1 - No preference or not sure 2 - Yes 3 - No 

7. Would you be interested in helping other people? 
1 - No preference or not sure 2 - Yes 3 - No 

8. Would you be interested in adjusting, repairing or using 
tools, instruments or equipment? 

1 - No preference or not sure 2 - Yes 3 - No 

9. Would you be interested in operating office or factory 
equipment? 

1 - No preference or not sure 2 - Yes 3 - No 

10. Would you be interested in operating machinery, driving 
vehicles such as a car, bus or truck, or flying a plane? 

O 1 - No preference or not sure 2 - Yes 3 - No 



11. Would you be interested in handling materials, sorting things 
or moving objects from one place to another? 

1 - No preference or not sure 2 - Yes 3 - No 

12. What kind of police record do you have? 

1 - None 

2 - I have been convicted of a misdemeanor 

3 - I have been convicted of a felony 

13. How much would you be willing to travel in order to perform 
your work? 



A great deal 2 - Some 



None 



NOTE: 



NOTE: 



Read the following if you have taken the ASVAB (Armed 
Services Vocational Aptitude Battery) and know your 
GRADE/SEX PERCENTILE SCORES 

You will be asked to indicate your Academic Ability 
Grade/Sex Percentile Score for Item 14, your Verbal 
Grade/Sex Percentile Score for Item 15, and your Math 
Grade/Sex Percentile Score for Item 16. After listing 
your 3 ASVAB scores complete items 17-32. 

Continue on with Questions 14-31 if you do not have ASVAB 
scores . 



14. How would you rate your academic ability? 

1 - I make mostly A ! s and B ! s 3-1 make mostly C's and D's 
2-1 make mostly B ! s and C's 4-1 make mostly D's and F's 

15. How would you rate your ability in English or Language Arts? 

1 - I make mostly A's and B's 3-1 make mostly C's and D's 
2-1 make mostly B's and C's 4-1 make mostly D's and F's 
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How would you rate your ability in basic math (adding, 
subtracting, multiplying and dividing numbers)? 



1 - I make mostly A's and B's 3 
2-1 make mostly B's and C's 4 



I make mostly C's and D's 
I make mostly D's and F's 



17. How much education do you plan to complete? 

1 - Any amount of education (Includes Graduate School) 

2 - Four years of special training or college 

3 - Two to three years of special training or college 

4 - One year of special training or college 

5 - High School with some special training 

6 - General high school education only 

7 - I do not plan to complete high school or special training 
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18. Earnings: How much do you expect to earn as a full-time 
beginning worker? (Remember, this is a beginning annual 
salary) 

1 - No preference or entry level 

2 ~ At least $12,000 to $18,999 per year 

3 - At least $19,000 to $25,999 per year 

4 - At least $26,000 per year 

19. Would you be able to do heavy work— lift up to 100 pounds or 
often lift and carry up to 50 pounds? 

1 - I do not know 3 - No 

2 - Yes 4-1 could but do not want to 

20. How good is your eyesight? 

1 - I see well without glasses or contacts 

2- 1 see well with glasses or contacts 

3- 1 see poorly with glasses or contacts 
4 - I am legally blind 

21. How good is your hearing? 

1 - I hear well 3 - I am deaf 

2-1 have a partial hearing loss 

22. How good is your speech? 
1 - I speak clearly 

2-1 have a stuttering problem or speak little English 

3 - I am unable to talk or I do not speak English 

23. Do you have any physical limitations involving anything other 
than eyesight, hearing or speech? 

1 - No (If no, skip questions 24-31) 2 - Yes 

24. Do you have limited or no use of one arm or hand? 
1 - No 2 - Yes 

25. Do you have limited or no use of both arms or both hands? 
1 - No 2 - Yes 

26. Do you have limited or no use of one leg or foot? 
1 - No 2 - Yes 

27. Do you have limited or no use of both legs or both feet? 
1 - No 2 - Yes 

28. Do you have difficulty in walking, stooping, bending or 
reaching? 

1 - No 2 - Yes 
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29. Do you have blackout spells? 

1 - No 2 - Yes 

30. Do you have a heart condition or other medical condition 
which limits the amount of work you can do? 

1 - No 2 - Yes 

31. Are you confined to a wheelchair, but still have use of both 
hands and arms? 

1 - No 2 - Yes 

32. Which of the following working conditions would you prefer? 

1 - No preference or not sure 4 - Mostly inside at a desk 

2 - Mostly outside work 5 - Both inside and outside 

3 - Mostly inside work 

NOTE: After completing this questionnaire, give it to your 

instructor. 
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NAME:_ 

SEEK: INSTITUTIONAL SEARCH QUESTIONNAIRE 



To complete this questionnaire , select the answer which best 
reflects your preference for each item. Circle the number next to 
the answer you select on the answer sheet. You will use the 
numbers you circled to obtain a list of post-high school 
institutions which reflect your preferences. Circle only one 
number per question. 

1. Where would you prefer the post-high school institution you 
attend to be located? 



1 - Not important or not sure 

2 - Anywhere in U. S. 



3 - In Tennessee 

4 - Outside Tennessee 



2. Which type of post-high school institution would you prefer to 
attend? 

1 - Not important or not sure 

2 - Private-supported and controlled 

3 - Public-supported and controlled 

3. What type of offerings would you desire the post-high 
school institution you attend to have? 

1 - Not important or not sure 

2 - One & two-year vocational or technology programs only 

3 - Two-year college programs 

4 - Four-year college programs 

4. What annual tuition would you be willing to pay? 

1 - Not important or not sure 

2 - No tuition 

3 - $1,500 or less 

4 - $2/500 or less 

5 - $3,500 or less 

6 - Any amount 

5. What annual rate for room and board would you be willing to 
pay? 

1 - Not important or not sure 

2 - Commuter; live at home 

3 - $2,000 or less 

4 - $3,000 or less 

5 - $4,000 or less 

6 - Any amount 



NOTE; 



After completing this questionnaire, give it to your 
instructor . 
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INTRODUCTION 



THE OCCUPATIONAL INFORMATION SYSTEM (OIS) 



In this session you will: 



Sample the range of employment and training 

information on the OIS. 

Learn the sources of OIS data. 

See how easily you can obtain answers to 

employment and training questions 

- on your computer screen 

- in printed reports 

Explore applications of the data for program 
planning, career guidance and other job needs. 
Get a brief introduction to an additional stand 
alone system MICRO LINK. 



This system pulls together information from a variety of 
sources which allows you to: 

Search for occupations with labor shortages in 
your Service Delivery Area (SDA). (The map shows 
the counties in each SDA). 

List occupations expected to grow through the year 
2005. 1 
Evaluate an occupation's employment opportunities 
on the basis of training program placement rates. 
Target the major types of industries for specific 
occupations • 

Locate public institutions in your SDA providing 
training programs of interest. 
Obtain summary reports showing clusters of 
occupations which may be favorable for training in 
your SDA. 
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PIS USER GUIDELINES 



Start the OIS System as follows: 



1. The OIS is in a directory titled OIS. To log on to 
this directory from the C:\> prompt, type: 

CD\OIS (press ENTER) 

2. when you have the prompt for the OIS directory, 
such as C:\OIS> or D:\OIS>, type: 

OIS (press ENTER) 

3. You should see several screen displays, endinq 
with the Main Menu. 

4. OIS is completely menu driven. Each menu provides 
a series of options from which to select. 
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GUIDE TO INTERACTIVE SEARCHES 



OIS MAIN MENU 



MAIN MENU FOR TENNESSEE OCCUPATIONAL INFORMATION SYSTEM 



IRECT ACCESS TO REPORTS 
( S ) ELECTED SEARCH 
(0)CCUPATION/INDUSTRY MATRIX 
(T) RAINING OR SCHOOL DIRECTORY 
(U)TILITIES 
(H)ELP 

(E)ND THIS SESSION 
SELECT OPTION BY ENTERING FIRST LETTER 



STEP 1: Select DIRECT ACCESS TO REPORTS. It provides 

direct access to individual tides and codes and 
printed reports. 

To enter the DIRECT ACCESS routine from the Main 
Menu: 

TYPE: D 
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GEOGRAPHIC SELECTION SCREEN 



CHOOSE AREA FROM LISTING BELOW 



(YOUR DISK CONTAINS AREAS: 0, 1, 2, 3, 4, 5, 6, 7, 8, 9, 10, 11, 12, 
13 & 14) 

IS THE AREA YOU WANT LISTED ABOVE? ( Y/N) Y 
(PRESS RETURN KEY) 



AREA DESIGNATIONS 



(0) 



TENNESSEE STATEWIDE 



(1) 


at 


AREA 


1 


(2) 


» AREA 


2 


(3) 


3 


AREA 


3 


(4) 


m 


AREA 


4 


(5) 


- AREA 


5 


(6) 


m 


AREA 


6 


(7) 


at 


AREA 


7 


(8) 


» AREA 


8 


(9) 


a 


AREA 


9 


(10) 


at 


AREA 


10 


(11) 


=» AREA 


11 


(12) 




AREA 


12 


(13) 


at 


AREA 


13 








(14) 


at 


AREA 


14 



Is this the area you want listed above? Type Y. 

STEP 2: Select the code for the area of Interest from 
the screen. In this example, we have selected 
STATE level data as follows: 

TYPE: 0 (press ENTER) 

Data in OIS is available for three major categories: 
occupational demand, occupational supply and supplementary 
data to support occupational analysis. Occupational demand 
includes data on how many jobs, by occupation, are available 
today and in the future. Occupational supply Indicates how 
many trained workers are available to fill current job 
openings. Supplementary data for occupational analysis 
provides an additional indication of occupational supply and 
demand . 



9 

ERIC 



6 

288 




USING CLUSTERS TO EXPLORE EMPLOYMENT OPPORTUNITIES 
OIS displays information on: 



employment in 700 occupations 

graduates and program completers in public 

secondary and post-secondary schools and trainin 

programs 

applicants and job openings 

displays information on over 140 clusters of 

related training programs and occupations for 

training 



display occupations in the cluster 
display employment in these occupations 
display program training for these occupations 
display numbers of trainees in these programs 
provide data for a supply/demand comparison 



Cluster reports: 



DIRECT ACCESS MENU 




DIRECT ACCESS MENU 



FILE NAME: CLUSTER 



1) Select Option: 




:(H)ELP 

< PRODUCTION REPORTS (ACCESS LIMITED) 
(Q)UIT TO MAIN MENU LEVEL 



STEP 3: 



Explore Title Search: 



TYPE: T 
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TITLE SEARCH ROUTINE 



TITLE SEARCH ROUTINE 



ENTER THE TITLE OR KEY WORD YOU WISH TO FIND : WELD 



(Press Return Key) 



DIRECTIONS: 

This program provides the user a means of scanning the Occupational 
Information System for occupations and training programs which may 
match a title. The user can look up any title or part of a title. 
Examples are: mach, oper, comp, techn, auto, etc. 



STEP 4: 



To demonstrate title search, we will use WELDING 
for the Cluster Report. The example will identify 
all occupations or programs containing the letters 
"WELD" . 




TYPE: WELD (press ENTER) 
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Result of title search for WELD which identifies 
cluster numbers. 



Clus# Code 


850 


91702 




850 


91705 




850 


93914 




850 


15.0610 




850 


48.0508 




850 


553.684- 


010 


850 


810.384- 


010 


850 


810.384- 


014 


850 


811.684- 


014 


850 


812.682- 


010 


850 


819.361- 


010 


850 


819.384- 


010 


850 


819.684- 


010 



TITLE SEARCH LISTING 

State 

Occupation/Program Title Data »n nr * 

WELDING MACHINE SETTER/OPERATOR y iq^qq 0 % 

WELDING MACHINE OPERATORS v Ton nn 

WELDERS AND CUTTERS I tnn'nn 

COMBINATION WELDER/ WELDING TECHNOLOGY v 100 00 

WELDING, BRAZING, AND SOLDERING y [qq'qq 

HEAT WELDER, PLASTICS 1 iUU -U0 

WELDER APPRENTICE, ARC v 
WELDER, ARC 



Y 100.00 

Y 100.00 

Y 100.00 

Y 100.00 
RESISTANCE Y 100.00 

Y 100.00 

y loo.oo 

Y 100.00 



End of Title Search. . .Press RETURN to conti 



nu< 



The first column indicates the cluster number for each item 
o" the list. Occassionaly under cluster # the first item is 
"0". This means that the training programs/occupations 
listed have not been assigned to a cluster. 

The second column shows the 5-digit Occupational Employment 
Statistics (OES) code which represents an occupation; the 6- 
digit Classification of Instructional Programs (CIP) code 
represents a training program and the 9-digit Dictionary of 
Occupational Titles (DOT) code which represents Job Service 
or JTPA data. 

The third column presents the occupation or program title. 
The fourth column tells whether there is data in the system 
for each program or occupation found in the title search. 
The last column "ALLOC %", indicates whether an occupation's 
employment has been allocated among two or more clusters. 

This is the end of Title Search, press RETURN to continue. 
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DIRECT ACCESS MENU 



DIRECT ACCESS MENU 



FILE NAME : CLUSTER 



(T)ITLE SEARCH 
, . , © ODE SEARCH 

1) Select Option: : :(7T)ELP 



( PRODUCTION REPORTS (ACCESS LIMITED) 
(Q)UIT TO MAIN MENU LEVEL 



STEP 5: Explore Code Search: 

TYPE: C 
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DIRECT ACCESS ROUTINE 



DIRECT ACCESS ROUTINE = 

(1) CLUSTER CODE INPUT 

(2) OES CODE INPUT 

(3) DOT CODE INPUT 

(4) CIP CODE INPUT 

(5) QUIT TO PREVIOUS MENU 



SELECT OPTION <l-5> :1: 



INPUT CLUSTER NUMBER, PRESS RETURN ==»> :850 : 



DO YOU WANT THIS CLUSTER IN YOUR REPORT ? <Y/N> :Y: 
DO YOU WANT PRINT TO SCREEN ONLY ? <Y/N> :N: 



Select the appropriate option and enter it. Use 
the cluster number 850 obtained in the title 
search. 



TYPE: 1 followed by 850, (Press ENTER). 



The system asks whether a report is desired. 



The system asks whether you want the reports on 
the computer screen only. 



The system will begin to compile the 
Demand/ Supply/ Analysis reports. 



CLUS# 
850 



CLUSTER TITLE 
Welding Technology 




TYPE: Y 



TYPE: N 
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DEMAND REPORT 



/ 



TENNESSEE OCCUPATIONAL INFORMATION SYSTEM 
DEMAND REPORT 
STATEWIDE U K T 

CLUSTER TITLE: Welding Technology 

REPORT YEAR: 1990 PRO TECTFn vpio. , n nt 

YEAR: 2005 CLUSTER CODE 850 

- OCCUPATION - CODE RA<?P~ "omt ™ 77,1 

T T T T p ^ uued flA5E PROJ . AVG AVG AVG AVG 

EMPL EMPL GRWTH REPL OPEN HRWAGE 



WELDING MACHINE SETTER/OPER 
WELDING MACHINE OPERATORS 
SOLDERING/ BRAZING MACH. SE 
SOLDERING/ BRAZING MACHINE 
WELDERS AND CUTTERS 
SOLDERERS AND BRAZERS 

.TOTALS 



91702 
91705 
91708 
91711 
93914 
93917 



1785 
1675 
55 

235 
6545 

520 


2445 

2505 
70 

310 
8190 

580 


45 

55 
0 
5 

110 
5 


45 
40 
0 
5 

160 
10 


90 
95 
0 
10 
270 
15 


N.A. 
N.A. 
N.A. 
N.A. 
10.61 
N.A. 


10815 


14100 


220 


.260 


480 


10.61 
(AVG) 



Column titled BASE EMPL (Base Employment): Number of person 
employed in the occupation in 1990. 

Column titled PROJ EMPL (Projected Employment): Estimating 
number of persons who will be employed in the 
occupation in the year 2005. 

Column titled AVG GRWTH (Average Growth) : Estimated number 
of new jobs that will be created annually in the 
occupation. 

Column titled AVG REPL (Average Replacement): Estimated 

nunber of workers in an occupation who will have to be 
replaced each yoar because they left the occupation. 

Column titled AVG OPEN (Average Openings): Estimated number 
of openings that will occur in an occupation annually. 

Press RETURN to continue. 
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SUPPLY REPORT 



TENNESSEE OCCUPATIONAL INFORMATION SYSTEM 
SUPPLY REPORT 

STATEWIDE 

CLUSTER TITLE: Welding Technology 
REPORT YEAR: 1992 



CLUSTER CODE 850 



PROGRAM - 
TITLE 



CODE PUBLIC CC/TI AVTS JTPA PROPR COLL OTHER 
SECOND TRNG SCH & UN IV 



COMBINATION WELDER/WEL 
WELDING, BRAZING, AND 
HEAT WELDER, PLASTICS 
WELDER APPRENTICE, ARC 
WELDER, ARC 

WELDING-MACHINE OPERAT 
WELDER- FITTER 
WELDER, COMBINATION 



15.0610 

48.0508 

553.684-010 

810.384-010 

810.384-014 

812.682-010 

819.361-010 

819.384-010 



r^LS 



331 



331 



335 



2 
2 

1 
3 



335 



1 
2 

3 

9 



ER?C 



Column titled PUBLIC SECOND (Public Secondary School 
graduates) 

Column titled CC/TI (Community College and Technical 
Institute graduates) 

Column titled AVUS (Area Vocational Technical School 
graduates ) 

Column titled JTPA TRNG (Job Training Partnership Act 
classroom training completers) 

Column titled PROPR SCH (Proprietary School, Private 
Training Institutions graduates) 

Column titled COLL & UNIV (College and University graduates) 

Column titled OTHER (Job Training Partnership Act trainees 
completing programs other than classroom training) 



Press RETURN to continue. 
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ANALYSIS INFORMATION 



TENNESSEE OCCUPATIONAL INFORMATION SYSTEM 



ANALYSIS I 


N F O R 


M A T I 


O N 




CLUSTER TITLE Welding Technology 










STATEWIDE 






CLUSTER 


CODE 850 


CLUS # CODE TITLE 


TOT AP 


TOT OP 


RATIO 


UI CLMNTS 


850 810.384-010 WELDER APPRENTICE, 


208 


30 


0.1 


79 


8S0 810.384-014 WELDER, ARC 


585 


116 


0.2 


261 


850 811.684-014 WELDER, GAS 


59 


4 


0.1 


21 


850 813.684-022 SOLDERER, PRODUCTIO 


8 


3 


0.4 


1 


850 819.361-010 WELDER-FITTER 


233 


42 


0.2 


98 


850 819.384-010 WELDER, COMBINATION 


2115 


317 


0.1 


926 


850 819.684-010 WELDER, PRODUCTION 


456 


90 


0.2 


192 



Displays information from Job Service Offices* 



Column titled TOT AP (total number of applicants who 

register at Job Service Offices for an occupation) 

Column titled TOT OP (total number of positions - total 
- openings - listed for an occupation by employers) 

Column titled RATIO (openings listed to applicants) (TOT OP 
divided by TOT AP) 

Column titled UI CLMNTS (number of applicants eligible for 
unemployment insurance benefits) 

Press RETURN to continue. 
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OCCUPATIONAL DEMAND, SUPPLY, AND SUPPLEMENTAL ANALYSIS DATA 
ARE RELATED TO EACH OTHER BY ORGANIZING THEM INTO CLUSTERS? 

CLUSTERS ARE DEFINED AS A GROUP OF EDUCATION/TRAINING 
PROGRAMS THAT HAVE COMMON CURRICULUM AND OCCUPATIONAL 
OBJECTIVES COUPLED WITH THE OCCUPATIONS THAT CAN BE ENTERED 
AS AN OUTCOME OF THE TRAINING. fcWTEKtD 

DATA IN THE OIS ARE PRESENTED BY CLUSTER. THE FIGURES 
FOLLOWING ILLUSTRATE THE CONCEPT. 



CLUSTER 325 - COMPUTER OPERATIONS 

TRAINING PROGRAMS (Supply) OCCUPATIONS 
( Demand ) 

Business Computer & Computer Programmers 

Peripheral Computer Systems 

Business Data Programming Analyst 

Business Data Processing Computer Operators 

Data Processing Peripheral EDP 

Equip. Operator 



THE USE OF THE "CLUSTERING" STRUCTURE IS NECESSARY BECAUSE 
OF THE DIFFERENCES IN THE CLASSIFICATION SYSTEMS USED TO 
ORGANIZE TRAINING PROGRAMS WITH DATA AND OCCUPATIONAL 
EMPLOYMENT AND OPENINGS DATA. 
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OIS CLUSTER GROUPINGS 



Agriculture and Forestry 



005 
010 
015 
016 
018 
020 
025 
030 
580 



Agricultural 
Agricultural 
Agricultural 
Agricultural 
Agricultural 



Business 

Power & Machinery 
Production 

Services and Supplies 
Products and Processing 
Horticulture and Landscaping 
Conservation & Environmental Science Technoloov 
Forestry y * 
Animal Technology 



Business Except Clerical 



100 
110 
115 
215 
216 
225 
231 
240 



General Business & Management 
Insurance Administration 
Accounting 

Marketing of Hotel/Motel Services, Secondary 
Recreational Leadership 
Real Estate 

Automotive Vehicles & Accessories 
Marketing and Distribution 



Communications 
235 Advertising 
Clerical 

116 Administrative Support: 
120 Administrative Support: 
125 Administrative Support: 
130 Personnel Occupations 
135 Plant Clerical 
140 Legal Assisting 



Accounting 

Finance & Insurance 

General 



Computer 

325 Computer Operations 

Consumer, Personal and Miscellaneous Se rvices 

345 Cosmetology 

346 Barber ing 
350 Dry-cleaning 
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OIS CLUSTER GROUPINGS 



Engineering and Engineering-Related Techno logies 

410 Computer, Electrical and Electronics Technolo 

415 Instrumentation Technology 

417 Manufacturing Engineering Technology 

420 Heating and Air Conditioning 

425 Water and Wastewater Technology 

435 Chemical Technology 

440 Nuclear Technicians/Technologists 

450 Machine Tool Technology 

455 Construction Technology 

Health 



Dental Assisting 
Dental Hygiene 

Electroencephalograph Technology 
Surgical Technology 
Histologic Technology 
Emergency Medical Technology 
Laboratory Technician/Technology 
Dental Laboratory Assistant 
Nursing Assistant 
Practical Nursing 
Health Unit Coordinating 
Respiratory Therapy 
Occupational Therapy Assisting 
Physical Therapy Assisting 
Radiographic Medical Technology 
Nursing, Professional 
Medical Assisting 
Medical Records Technology 
Orthotics/Prosthetics 
Pharmacy Assisting 

Vocational Home Economics 

575 Early Childhood Education 

600 Food Preparation 6 Services 

601 Baking Occupations 

602 Waiter /Waitress & Related Occupations 

603 Butcher/Meatcutting Occupations 

604 Food Sciences 

605 Clothing Maintenance 

606 Tailoring/Dressmaking 

625 Hotel /Restaurant Management 

626 Institutional Home Management & Supporting Services 




506 
507 
511 
512 
513 
515 
520 
521 
541 
542 
550 
551 
552 
553 
555 
560 
571 
572 
573 
999 
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OIS CLUSTER GROUPINGS 

Services 

627 Building Maintenance 

628 Human Services 

630 Law Enforcement 

631 Security Services 

635 Fire Control & Safety Technology 

Construction Trades 

700 Trade and Industrial Supervision and Management 

705 Brick, Block and Stonemasonry 

706 Concrete Placing and Finishing 
710 Carpentry 

715 Miscellaneous Construction Trades 

720 Plumbing and Pipefitting 

725 Electrician Occupations 

7 30 Electrical & Power Transmission Installation 
Trade and Industrial 

731 Biomedical Equipment Technology 

735 Industrial Maintenance Technology 

745 Automotive Body Repair 

751 Automotive Service Technology 

752 Heavy Truck Maintenance 

761 Appliance Repair 

762 Small Engine Repair 
765 Aircraft Mechanics 

805 Drafting & Design Technology 

806 Surveying & Civil Technology 

807 Mechanical Engineering Technology 

810 Commercial Art 

811 Audiovisual Specialists 
815 Graphic Arts 

820 Photographic Technology 

821 Radio and Television Production 
825 Custom Upholstery 

840 Sheet Metal 

850 Welding Technology 

860 Woodworking, General 

866 Shoe Repair and Leather working 

867 Plastics 

869 Traffic Transportation Management 

871 Airplane Pilot & Navigation 

872 Freight Transportation Marketing 
895 Mining Technology 

993 Boat Building 

994 Quality Control and Safety 

995 Truck, Bus and Heavy Equipment operation 

996 Glazing 

998 Foundry Work 
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SELECTED SEARCHES 



OIS MAIN MENU 



MAIN MENU FOR TENNESSEE OCCUPATIONAL INFORMATION SYSTEM 



( D) IRECT ACCESS TO REPORTS 
(S) ELECTED SEARCH 

( O ) CCUPATION/ INDUSTRY MATRIX 
(T) RAINING OR SCHOOL DIRECTORY 
(U)TILITIES 
(H)ELP 

(E) ND THIS SESSION 



SELECT OPTION BY ENTERING FIRST LETTER :S: 



The Geographic Selection Screen (previously 
described) appears. We will again use STATEWIDE 



STEP 1: 



To select another option: 



TYPE: S 



TYPE: Y 
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SELECTED SEARCH MENU 



SELECTED SEARCH MENU 



ENTER FILE TYPE: OR 

©EMAND 
(S)UPPLY 
(A)NALYSIS 



ENTER OPTION: 



fas kst FiLE c « 




STEP 2 



fL° Ur ? emon «tration of the Demand file search, 
the system will be asked to identify all 

r^0 a «i°m^o h ? t ?J Ve * P ro ^ ct «d employment of 
4,000 or more in the year 2005. 

TYPE: D 
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SELECTED SEARCH DEMAND FILE VARIABLES 



STATUS SUMMARY FOR SELECTED SEARCH 



* FILE IN USE C; 

* AREA BEING SEARCHED 

* RECORDS SELECTED = 
* SEARCH CONDITION: (NONE) 



DEMANDO 
0 
0 



SEARCH VARIABLES: 



EMPLOYMENT 1990 (EMPBASE) 
EMPLOYMENT 2005 (EMPPROJ) 
AVERAGE GROWTH ( AVGROWTH ) 
AVERAGE REPLACEMENT (AVREPLAC) 
ANNUAL OPENINGS 

AVERAGE PERCENT CHANGE OF GROWTH 
AVERAGE HOURLY WAGE { HRWAGE ) 
EXIT TO MENU 



SELECT FROM OPTIONS (1-7 OR Q) :2: 



STEP 3: In our example, EMPLOYMENT 2005 (EMPROJ) 
selected as the first variable. 



TYPE: 2 
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DEMAND VARIABLE SELECTED 



= STATUS NUMMARY FOR SELECTED SEARCH = 

* FILE IN USE C • DEMAMnn 

* AREA BEING SEARCHED tO^TwSLm 

* RECORDS SELECTED = o TENNESSEE 
SEARCH CONDITION: EMPPROJ 




UJ EQUAL TO (-) 
(21 EQUAL TO OR GREATER THAN (>*) 

Ti T0 0R LESS thanT- 

(4) NOT EQUAL TO (#) ; 
SELECT OPTION — > . 2 . 

(Preas Return Key) 



STEP * ! eq U al to or neater than condition 

(option 2) and set the value desired to 4,000. 



TYPE: 2 

TYPE: 4000 (press ENTER) 
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CHOICE OF ADDITIONAL VARIABLE 



DO YOU WISH TO ENTER ANOTHER VARIABLE ( Y\N) 

(ENTER Y or N ) »»»«-»> ; 



STEP 5: Add another search condition. 

TYPE: Y 



"AND/OR" OPTION;; 



STATUS SUMMARY FOR SELECTED SEARCH 



* FILE IN USE C : DEMANDO 

* AREA BEING SEARCHED [0] TENNESSEE 

* RECORDS SELECTED » 0 
SEARCH CONDITION: EMPPROJ >*4000 



OPTIONS: 

(T) .AND. (DECREASES THE NUMBER OF RECORDS MEETING CRITERIA) 
(Y) .OR. (INCREASES THE NUMBER OF RECORDS MEETING CRITERIA) 

SELECT OPTION »«»> tit 



STEP 6: Linking search conditions. "AND" means that both 
of the variable conditions must be met before an 
occupation appears on the search list. "OR" means 
that only one variable condition must be met for 
an occupation to appear on the search list. In 
our example, we will use "AND" option. 

TYPE: 1 
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"AND" OPTION CHOSEN- 



— =— =^^= STATUS SUMMARY FOR SELECTED SEARCH 

* FILE IN USE C : DEMAND 0 

* AREA BLING SEARCHED 0 

* RECORDS SELECTED = 0 
* SEARCH CONDITION J EMPPROJ >»4000 .AND. 



SEARCH VARIABLES: 



(1) EMPLOYMENT 1990 (EMPBASE) 

(2) EMPLOYMENT 2005 (EMPPROJ) 

(3) AVERAGE GROWTH (AVGROWTH) 

(4) AVERAGE REPLACEMENT (AVREPLAC) 

(5) ANNUAL OPENINGS 

(6) AVERAGE PERCENT CHANGE OF GROWTH 

(7) AVERAGE HOURLY WAGE (HRWAGE) 
(Q) EXIT TO MENU 



SELECT FROM OPTIONS (1-7 OR Q) : b: 



STEP 7: Select option '6), average annual percent job 
growth . 

TYPE: 6 
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TWO SEARCH CONDITIONS 



===== STATUS SUMMARY FOR SELECTED SEARCH ===== 

* FILE IN USE C : DEMANDO 

I o^nSf ING SEARCH ED [0] TENNESSEE 

* RECORDS SELECTED » 6 

SEARCH CONDITION: EMPPROJ >=4000 .AND. ( ( AVGROWTH/ EMPBASE ) * 1 00 ) 



(1) EQUAL TO (») 

(2) EQUAL TO OR GREATER THAN (>») 
(T) EQUAL TO OR LESS THAN (<=) 
(4) NOT EQUAL TO (#) 

SELECT OPTION =«> :2: 

Statewide Range: -7.69 to 7.85 Statewide Median- i 1 «; 
ENTER THE VALUE DESIRED — > :3 ;2 M ®dian. 1.15 



DO YOU WISH TO ENTER ANOTHER VARIABLE (Y\N) 
(ENTER Y or N ) -«««*» ihJl 



STEP 8: To fi*d all occupations with greater than or equal 
to 3.2 percent growth, choose option 2. 

TYPE: 2 

Set the average percent growth at 3.2. 

TYPE: 3.2 (press ENTER) 
Do you wish to print another variable? 

TYPE: N 




COUNT OR RUN REPORT 



w 



STEP 9: The system gives the option to either count all 
occupations meeting criteria or list all 
occupations meeting criteria. For this example, 
use the option to count. 



TYPE: C 



COUNT OF RECORDS SELECTED 



_ STATUS SUMMARY FOR SELECTED SEARCH 

* FILE IN USE C : DEMANDO 

* AREA BEING SEARCHED [01 TENNESSEE 

* RECORDS SELECTED » 17 



S^i,) EMSPR0J '- 4000 •*"»• EMPPROJ»4000 .AND. ( (AVGROWT 



1) ADD MORE SEARCH CONDITIONS 

2) REDO LAST SEARCH CONDITION 

3) EXIT FROM SEARCH ROUTINE 

0 PRINT LISTING OF RECORDS MEETING CRITERIA 
SELECT FROM OPTIONS (1-4) :f: 



STEP 10: The Status Summary tells that 17 occupations were 
selected for the search conditions. For our 
example select the print option. 

TYPE: 4 
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INPUT TITLE 



DO YOU WANT OUTPUT TO SCREEN ONLY ? <Y/N> 



TURN PRINTER ON 



INPUT YOUR TITLE HEADING : Large High Growth Occupation 

(PRESS RETURN KEY) 



STEP 11: Asks if you want the report to print only on the 
computer screen. 

TYPE: N 

Select a heading for listing/report. In our 
example, the following heading has been chosen. 

TYPE: LARGE HIGH GROWTH 

OCCUPATIONS (press ENTER) 
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SELECTED SEARCH PRINT OPTION= 



C : DEMANDO 
0 



♦FILE IN USE 
* AREA BEING SEARCHED 
* RECORDS SELECTED = 17 
* SEARCH CONDITION: EMPPROJ >=4000 .AND. ( ( AVGROWTH/EMPBASE) *100 ) >=3.2 



>» THERE ARE 13 DIFFERENT CLUSTER(S) <<< 

III S^Piy/Demand Reports for ALL 13 clusters 

2 Print Supply/Demand Reports for clusters you select 

(3) EXIT FROM SEARCH ROUTINE Y select 

(Press Enter) 



SELECT OPTION < 1 , 2 OR 3 > : 



08/06/93 (LARGE HIGH GROWTH OCCUPATION) 



PUPATIONS MEETING THE FOLLOWING CRITERIA FOR AREA 0 
CRITERIA: EMPPROJ >=4000 .AND. ( (AVGROWTH/EMPBASE )* 100 ) >=3 
CLUS OCCUPATIONAL 
CODE CODE TITLE 

0 32999 ALL OTHER HEALTH PROF. , PARA, 

100 15008 MEDICINE AND HEALTH SERV. MG 

125 55105 MEDICAL SECRETARIES 

125 55305 RECEPTIONISTS, INFORMATION CL 

166 31302 TEACHERS, PRESCHOOL 6 KINDERG 

170 31311 TEACHERS, SPECIAL EDUCATION 

235 13011 MARKETING, ADV., PUBLIC REL. 

325 25102 COMPUTER SYSTEMS ANALYSTS, E 

325 25105 COMPUTER PROGRAMMERS 

478 22199 AL j OTHER ENGINEERS 

506 66002 DENTAL ASSISTANTS 

541 66008 NURSING AIDES AND ORDERLIES 

541 66011 HOME HEALTH AIDES 

542 32505 LICENSED PRACTICAL NURSES 
560 32502 REGISTERED NURSES 
571 66005 MEDICAL ASSISTANTS 
575 68038 CHILD CARE WORKERS 







AVE 


RAG 


E 


4P90 


EMP05 


GROWTH 


REPL 


HRWAGE 


5865 


8770 


195 


55 


N.A. 


2580 


4055 


100 


35 


N. A. 


4120 


7905 


255 


90 


8.01 


15280 


22950 


510 


210 


6.73 


7485 


11475 


265 


50 


N.A. 


5865 


9065 


21b 


50 


N.A. 


8945 


13765 


320 


190 


N.A. 


5980 


10975 


335 


50 


18.35 


5735 


9450 


250 


125 


14.77 


3335 


4955 


110 


80 


N.A. 


2770 


4220 


95 


60 


8.48 


21020 


34325 


885 


290 


5.55 


2675 


5810 


210 


45 


5.98 


17575 


27770 


680 


305 


9.45 


32285 


52080 


1320 


500 


14.43 


3250 


6470 


215 


30 


7.4D 


10140 


16140 


400 


100 


5.34 



STEP 12: To exit from search routine. 

TYPE: 3 
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SELECTED SEARCH MENU 



SELECTED SEARCH MENU 



ENTER FILE TYPE: — , OR 



(D)EMAND 
( S ) UPPLY 
(A)NALYSIS 



ENTER OPTION: 



ELP FOR INFORMATION ON FILE CONTENTS 
QJUIT TO PREVIOUS MENU 



FILE OR OPTIOK SELECTED =»«> :Q : 



STEP 13: To quit Main Menu: 

TYPE: Q 
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MICRO-LINK USER'S GUIDE NOTEBOOK 
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INTRODUCTION 



MICRO LINK 




Search out all occupations with characteristics 
compatible with a specific person. 

Determine which person's attributes may need 
improvement to quality the person for an 
occupation of interest 

Evaluate selected occupations' potential in terms of growth 
and job openings. 



Look up occupations by a code. 

Search for matching occupations by 
characteristics. 

Transition Analysis 

Unique listing of codes. 

Change the Service Delivery Area region. 



Basic Functions: 



2 
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TO GET STARTED 



1) 

2) 
3) 




Turn on your computer. 

Get to the C:\> or D:\> prompt. 

Your Micro-Link is in a directory titlec 
from the C or D prompt, type: 

cd\LINK (press ENTER) 



4) When you have the prompt for the LINK directory, such as C:\LINK> 
or D:\L1NK> type: 

LINK (press ENTER) 

5) Wait for the Tennessee Micro-Link title screen to appear. 

6) Press any key to continue. 




3 
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TOICC MICRO-LINK MAIN MENU 



TOICC MICRO-LINK MAIN MENU 



Enter the letter of the function you want to perform: 

Look up occupations by a code (DOT code, OES code, etc.) 

S. Search for matching occupations by characteristics 
(GED level, SVP level, Aptitudes, etc.) 

T. Transition Analysis (identifies characteristics 

that may need improvement for transition to a target 
DOT occupation) 

U. Unique listing of codes 

(example: list all OES codes for SOC #1633) 

C. Change the S.D.A. region (currant region » 09 ) 

D. Change the display to monochrome (black and white) 
X* Exit to DOS (quit this program) 



STEP 1: Check SDA region of interest. If you wish to 
change SDA region: 

TYPE: C 

Select SDA region (press ENWER) 
Illustration shown: Region 9 
Look up occupations by code: 

TYPE: L 
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LOOK UP OCCUPATIONS BY A CODE 



LOOK UP OCCUPATIONS BY A CODE 



Press the key that corresponds to the function you want to perform: 
Search on: 

DOT code 

DOT title (Searches ALL characters in title) 
DOT title (Searches BEGINNING characters only) 
(press 'Fl* for distinction between 2 & 3) 

4. OIS coda (Not available yet. Please refer to manual) 

5. OES code 

6. CIP code 

7. SOC code 

8 . Census code 

Fl. Help 
M. Return to the Micro-Link Main Menu 
X. Exit to DOS (quit this program) 



STEP 2: Search all characters in title: 

TYPE : 2 
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LOOK UP OCCUPATIONS BY DOT TITLE (ALL CHARACTERS) 



LOOK UP OCCUPATIONS BY DOT TITLE (ALL CHARACTERS' 



Enter Characters 



[ACCOUNTING CLERK ] 



Press ESC to return to 1 LOOK UP OCCUPATIONS' menu 



STEP 3: TYPE: ACCOUNTING CLERK. Press ENTER and 

searching begins. After search is completed: 

TYPE: 1 (Display Screen) 



To view additional screens: (press ENTER). 

TYPE: P (To print comparable information in a 
different format) 
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DISTRIBUTION - ACCOUNTING CLERK 
DOT title: DISTRIBUTION- ACCOUNTING CLERK 




- OES 
Code 
55338 



n of 5 



DOT 
Code 
210.362-010 





Census 




CIP 




SOC 




Code 




Code 




Code 




337 




07 .0102 




4712 



H OES title: 

S.D.A. #09 This OES code is in top 1/3 "in %' growth 



BOOKKEEP., ACCT., & AUD. CLER 



Statewide This OES code is in top 1/3 in % growth 



3 =GED Reasoning 3 

3 =GED Math 3 

2 =GED Language 3 
5 =SVP 5 

3 =G Intelligence 4 

3 =V Verbal f 

2 =N Numerical F 

4 =S Spatial F 

3 =P Form perc. F 
2 =Q Clerical T 



-K Motor coord. f 
=F Finger dext. F 
-M Manual dext. F 
-E Eye-hand- foot T 
-C Color discr. F 
-Dirctn cntrl pin S 
-Feeing idea fact F 
-Influencing f 
"Sense/judge crit T 
-Meas/verif crit, T 



=Dealing w/people T 
-Repetitive conti I 
=Perform w/stress F 
-Lmts toler stdrd F 
-Variety & change F 
-Strength f 
-Climb / balance F 
-Stoop + kneel F 
-Reach + handle 
=Talk / hear 



=Seeing 

=Inside / outsid€ 
=Extreme cold 
=Extreme heat 
=Wet&/or humid 
=Noise / vibrate 
=Ha2ards 
=Atmospheric 



Press any key to advance (M- Return to Menu, P-Print, •-• to go backwards) 



title: SUPERVISOR, ACCOUNTING CLERKS 



DOT code 
OI S code 
OES code 
CIP code 
SOC code 
Census code 



216.132-010 
0000 
51002 
07.0102 
4521 
305 



S.D-A. #09 



O.E.S. title - FIRST LINE SUPERV. & MGR. SU. 

S.D.A. #09: This OES cod* is in top 1/3 in % growth 
This OES cod* is in top 1/3 in % growth 



Statewide: 



4=GED Reasoning 
4-GED Math 
4=GED Language 
7=SVP 

2=G Intelligence 
2»V Verbal 
3=N Numerical. 
4*S Spatial 
4-P Form perc. 
2»Q Clerical 

STEP 4: 



* Motor coord. 
Finger dext. 
4 A Manual dext. 
5-E Eye-hand-foot 
5-C Color discr. 
T-Dirctn cntrl pin 
F-Feelng idea fact 
F*Inf luencing 
F-Sense/ judge crit 
F«Meaa/verif crit. 



T»Dealing w/people 
F^Repetitive conti 
F-Perform w/stress 
T-Lmta toler stdrd 
F-Variety & change 
S-Strength 
F-Climb / balance 
F-Stoop + kneel 
T*Reach + handle 
T«Talk / hear 



T-Seeing 

I-Inside / outside 
F-Extrerae cold 
F-Extreme heat 
F»Wet&/or humid 
F-Noiae / vibrate 
F~Hazards 
F-Atmospheric 



AFTER VIEWING SCREENS 



TYPE: M Twice (to return to main menu) 
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TOICC MICRO LINK MAIN MENU 



ERIC 



TOICC MICRO-LINK MAIN MENU 



>rm: 



Enter the letter of the function you want to perfoi.... 

© Look up occupations by a code (DOT code, OES code, etc.) 

S> ^arch fo f ■? t t f S h } n « occupations by characteristics 
(GED level, SVP level, Aptitudes, etc.) 

T. Transition Analysis (identifies characteristics 

that may need improvement for transition to a ta-oet 
DOT occupation) y 

U. Unique listing of codes 

(example: list all OES codes for SOC #1633) 

C. Change the S.D.A. region (current region » 09 ) 

D. Change the display to monochrome (black and white) 
X. Exit to DOS (quit this program) 



STEP 5: Again looking up occupations by a code: 

TYPE : L 
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LOOK UP OCCUPATIONS BY A CODE 



LOOK UP OCCUPATIONS BY A CODE 



Press the key that corresponds to the function you want to perform: 
Search on: 

1. DOT code 

2. DOT title (Searches ALL characters in title) 
(3J DOT title (Searches BEGINNING characters only) 

(press 'Fl' for distinction between 2 & 3) 

4. OIS code (Not available yet. Please refer to manual) 

5. OES code 

6. CIP code 

7 . SOC code 

8 . Census code 

Fl. Help 

M. Return to the Micro-Link Main Menu 

X. Exit to DOS (quit this program) 



STEP 6: Search BEGINNING characters only: 

TYPE: 3 
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LOOK UP OCCUPATIONS BY. A DOT TITLE 
(BEGINNING CHARACTERISTICS) 

LOOK UP OCCUPATIONS BY A DOT TITLE (BEGINNING CHARACTERS) 



Enter Title 

[ACCOUNTING CLERK ] 



Press ESC to return to 'LOOK UP OCCUPATIONS' menu 



STEP 7: TYPE: ACCOUNTING CLERK. (press ENTER) 
Searching begins. 
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OCCUPATIONS SELECTED 



For all occupations selected: 

(7) Display to screen 

(all available information, with the option to print) 
2. Print summary 

(DOT codes and titles only to the printer) 

L. Lookup by code menu (return to the previous menu) 

M. Main menu (Return to the Main Menu) 

X. Exit to DOS (quit this program) 



Enter the number or letter of the function you want to perform 



STEP 8: Display to screen: 

TYPE : 1 
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EXAMPLES OF DOT TITLE 
(SEARCHES BEGINNING CHARACTERS ONLY) 
SHOWING (2) MATCHING OCCUPATIONS 



DOT title: ACCOUNTING CLERK 



OIS 




OES 




DOT 


Code 




Code 




Code 


0000 




55338 




216.482-010 



# 1 of 2 





Census 




CIP 




SOC 




Code 




Code 




Code 




337 




07.0102 




4712 



H 0ES title: BOOKKEEP., ACCT. , & AUD. CLER | 
S.D.A. #09 This OES code is in top 1/3 in % growth 
Statewide This OES code is in top 1/3 in % growth 



4 

3 
3 
4 
3 
4 
3 
4 
3 
>2 



=GED Reasoning 3 

-GED Math 3 

-GED Language 4 

-SVP 5 

-G Intelligence 5 

-V Verbal f 

-N Numerical F 

-S Spatial F 

-P Form perc. F 

=Q Clerical F 



«K Motor coord. F 

»F Finger dext, T 

•M Manual dext. F 

»E Eye-hand-foot T 

■C Color discr. F 

■Dirctn cntrl pin S 

•Feeing idea fact F 

•Influencing F 

•Sense/judge crit T 

*Meas/verif crit. F 



-Dealing w/people T 
-Repetitive conti I 
-Perform w/stress F 
-Lmts toler stdrd F 
-Variety & change F 
-Strength f 
-Climb / balance F 
-Stoop + kneel F 
-Reach + handle 
-Talk / hear 



-Seeing 

-Inside / outside 
-Extreme cold 
-Extreme heat 
-Wetfc/or humid 
-Noise / vibrate 
-Hazards 
-Atmospheric 



Press any key to advance (M-Return to Menu, P-Print, 



to go backwards) 



STEP 9: Print pages: 

TYPE: P (press ENTER) 
STEP 10: To view additional screens: (press enter) 

Type: P (To print comparable information in a different 
format) 

Type: M (twice to return to Main Menu) 
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TOICC MICRO LINK MAIN MENU 



TOICC MICRO-LINK MAIN MENU 



Enter the letter of the function you want to perform: 

L. Look up occupations by a code (DOT code, OES code, etc.) 



Search for matching occupations by characteristics 
(GED level, SVP level, Aptitudes, etc.) 

T. Transition Analysis (identifies characteristics 

that may need improvement for transition to a target 
DOT occupation) 

U. Unique listing of codes 

(example: list all OES codes for SOC #1633) 

C. Change the S.D.A. region (current region * 09 ) 

D« Change the display to monochrome (black and whxte) 

X. Exit to DOS (quit this program) 



STEP 11: Search for matching occupations by 
characteristics: 

TYPE: S 



* Characteristics used in the search are No.'s 1,2 & 5 
No,'s 3,4 & 6 are not used in the search for students; 
these characteristics are used for adults only* 



• 
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SEARCH BY CHARACTERISTICS 



SEARCH BY CHARACTERISTICS 



Press the number/ letter or key of the function you want to perform 



i 



General Education Development (G.E.D. ) 
Specific Vocational Preparation (S.V.P.) 

3. Physical demands 

4. Environmental conditions 

5. Aptitudes 

6 . Temperaments 

ESC press the escape (ESC) key to start the search 

E . Erase the responses 
V. View the responses 
P. Print the responses 



M. Return to the Micro-Link Main menu 
X. Exit to DOS (quit this program) 
PI. Help 



STEP 12: General Education Development: 

TYPE: 1 
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GENERAL EDUCATION DEVELOPMENT (GED) 



General Education Development ( G. E. D, ) 

Enter the range of values you want to search on: 
Reasoning Level (1-6) 1-6 
Math Level (1-6) 1-6 



Language Level (1-6) 



1 - 6 



A response of; 

1 
2 
3 
4 
5 
6 



Represents: 

Grades 1-3 
Grades 4-6 
Grades 7-8 
Grades 9-12 
College 1-2 
College 3-4 



STEP 13: Range of Values: 



Reasoning Level — choose 1-6 
Math Level choose 1-6 

Language Level -- choose 1-6 

TYPE: Y (if answers are correct). 
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SEARCH BY CHARACTERISTICS 



SEARCH BY CHARACTERISTICS 



Press the number, letter or key of the function \ ou want to perf 

X. General Education Development (G.E.D.) 

(2) Specific Vocational Preparation (S.V.P.) 

T. Physical demands 

4. Environmental conditions 

5 . Aptitudes 

6 . Temperaments 

ESC press the escape (ESC) key to start the search 

E. Erase the responses 

V. view the responses 

P. Print the responses 



M. Return to the Micro-Link Main menu 
X. Exit to DOS (quit this program) 




PI. Help 



STEP 14: Specific Vocational Preparation: 

TYPE: 2 
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SPECIFIC VOCATIONAL PREPARATION (SVP) 



4 



SPECIFIC VOCATIONAL PREPARATION (S. V. P.) 

Enter the range of values you want to search on: 

Level of preparation (1-9) 1-9 

A value of: Represents: 

1 Short demonstration 

2 More than a short demonstration up to 30 days 

3 30 days up to 3 months 

4 3 months up to 6 months 

5 6 months up to 1 year 

6 1 year up to 2 years 

7 2 years up to 4 years 

8 4 years up to 10 years 

9 10 years or more 

Values represent the amount of time required to obtain the knowledge 
and skills needed for AVERAGE (not entry-level) performance. 



STEP 15: Range of values: 

Level of preparation -- choose 1-9 
TYPE: Y (if answers are correct). 
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SEARCH BY CHARACTERISTICS 



SEARCH BY CHARACTERISTICS 



Press the number, letter or key of the function ™ 

i toe runction you want to perform 

1. General Education Development (G.E D ) 

3* PhvJ^ 1 ? ! ocationa l Preparation S V.'p , 
J. Physical demands 1 ^'J 

A. Environmental conditions 

Aptitudes 

T. Temperaments 



ESC 



press the escape (ESC) key to start the search 

E. Erase the responses 
V. View the responses 
P. Print the responses 



M. 
X. 



Return to the Micro-Link Main menu 
Exit to DOS (quit this program) 



Fl. Help 



STEP 16: Aptitudes: 

TYPE: 
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APTITUDES 



' ■ APTITUDES 

Enter the range of values you want to search 

G Intelligence Level 
V Verbal Aptitude 
N Numerical Aptitude 
S Spatial Aptitude 
F Form Perception 
Q Clerical Perception 
K Motor Coordination 
F Finger Dexterity 
M Manual Dexterity 
E Eye-Hand-Foot Coordination 
C Color Discrimination 



on: 



(5-1) 


5 ■ 


- 4 


(5-1) 


5 • 


- 3 


(5-1) 


5 - 


- 3 


(5-1) 


5 - 


- 1 


(5-1) 


5 - 


- 1 


(5-1) 


5 - 


- 1 


(5-1) 


5 - 


- 1 


(5-1) 


5 - 


- 2 


(5-1) 


5 - 


• 1 


(5-1) 


5 - 


■ 1 


(5-1) 


5 - 


• 1 



A value of: 

1 
2 
3 
4 
5 



Represents : 

Top 10% of the population 
Top 11% to 33% of the population 
Top 34% to 67% of the population 
Top 68% to 89% of the population 
Bottom 10% of the population 



Are these responses 
correct ( Y/N) ? 



Aptitude levels are 
derived from research 
on the General Aptitude 
Test Battery ( GATB ) . 



Degree of the 
aptitude possessed: 

Extremely high 
Above avg. to high 
Medium 

Low to below avg. 
Negligible 



STEP 17: Range of values: — Use the student's 
Vocational Profile DOT Factors +1 from 
GATB scores* 



Example: GVNSPQKFME 
+4 33 1 111211 

Type the letter (Y) for correct answers. 



C 
1 



NOTE: If a student does not match any 
occupations, have the student use the OAP Area 
Aptitude Level. These would be occupations in 
which they scored high, medium or low. 
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SEARCH BY CHARACTERISTICS 



SEARCH BY CHARACTERISTICS 



Press the number, letter or key of the function you want to perform: 

1. General Education Development (G.E.D. ) 

2. Specific Vocational Preparation (S,V,P.) 

3. Physical demands 

4. Environmental conditions 

5. Aptitudes 

6 . Temperaments 




ESCI press the escape (ESC) key to start the search 



E. Erase the responses 
V* View the responses 
P. Print the responses 



M. Return to the Micro-Link Main menu 
X. Exit to DOS (quit this program) 
Fl. Help 



STEP 18: Press ESC (escape) to begin search. 
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OUTPUT OPTIONS MENU 



OUTPUT OPTIONS MENU 



Number of matching occupations: 4,777 
Enter the number or letter o£ the function you went to perform 

1. View summary listing of occupations 

s5?een n ^ e K ° f T* tCheS b * D ° T 3 ™mary categories- 
screen may be printed after viewing) c * Le 9° ries ' 

2. Print all matching DOT codes and titles 

3. start over (erases prior responses) 

4. Add responses (narrows occupations selected) 
^P^) Print responses 

M. Main menu (return to the MICRO-LINK Main Menu) 
X. Exit to DOS (quit this program) 



STEP 19: Type; P (To print responses below) 



RESPONSES 



1-6 
1-6 
1-6 
1-9 
5-4 
5-3 
5-3 
5-1 
5-1 



=GED Reasoning 
-GED Math 
-GED Language 
=SVP 

-G Intelligence 
=V verbal 
-N Numerical 
■S Spatial 
-P Form perc . 
5-1 =Q Clerical 
5-1 »K Motor coord. 
5-2 -F Finger dext. 
5-1 =M Manual dext. 
5-1 =E Eye-hand-foot 
5-1 *C Color discr. 

* -Dirctn cntrl pin 

* 'Feeing idea fact 

* -Inf luencing 

* -Sense/ judge crit 



★ 
★ 



s-v 

★ 



★ 
+ 
★ 
★ 
★ 

★ 



=Meas/verif crit. 
-Dealing w/people 
-Repetitive conci 
-Perform w/stress 
-Lints toler stdrd 
-Variety 6 change 
-Strength 
-Climb / balance 
-Stoop + kneel 
-Reach + handle 
-Talk / hear 
-Seeing 

-Inside / outside 
-Extreme cold 
-Extreme heat 
-Wet* /or humid 
-Noise / vibrate 
-Hazards 
-Atmospheric 



An asterisk (*) denotes a response that was NOT used in the search, 
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OUTPUT OPTIONS MENU 



OUTPUT OPTIONS MENU 



Number of matching occupations: 4,777 
Enter the number or letter of the function you want to perform: 

Q View summary listing of occupations 

(shows number of matches by DOT summary categories; 
screen may be printed after viewing) 

2. Print all matching DOT codes and titles 

3. Start over (erases prior responses) 

4. Add responses (narrows occupations selected) 
P. Print responses 

M. Main menu (return to the MICRO-LINK Main Menu) 

X. Exit to DOS (quit this program) 



STEP 20: To view occupations by category choose 1 to 
receive information below. TYPE: 0 (To return to the 
Output Options Menu) 



TYPE: M (returns to Main Menu) 



Enter the number or letter of the function you want to perf 



ormi 



View matching occupations by category (1-9): of batches 

1. Professional, technical, and managerial occupations 

2. Clerical and sales occupations 7 o 

3. Service occupations ,iz 

4. Agricultural, fishery, forestry, and related ' occupations 90 

5. Processing occupations F * 1S 22 

6 . Machine trades occupations ,« 

7. Benchwork occupations Tjai 

8 . Structural work occupations 1 

9 . Miscellaneous occupations 1 



33 
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foJ SiSr^iJTS 011 ?! f 99 ? r ^!? 8 ° f the c « te 9ory Total Matches: 4777 

\OJ Return to the 'Output Options Menu' 

P% Print the DOT codes and titles by category 

X. Exit to DOS (quit this program) 



22 



ERIC 331 



TOICC MICRO-LINK MAIN MENU 
TOICC MICRO-LINK MAIN MENU 



Enter the letter of the function you want tj perform: 

L. Look up occupations by a code (DOT code, OES code, etc.) 

S. Search for matching occupations by characteristics 
(GED level, SVP level, Aptitudes, etc.) 

0 Transition Analysis (identifies characteristics 

that may need improvement for transition to a taroet 
DOT occupation) y 

U. Unique listing of codes 

(example: list all OES codes for SOC #1633) 

C. Change the S.D.A. region (current region = 09 ) 

D. Change the display to monochrome (black and white) 
X. Exit to DOS (quit this program) 



STEP 21: TYPE: T - TRANSITION ANALYSIS 



TRANSITION ANALYSIS 



Enter the number, letter or key of the function you want to perform: 

1. DOT Code to DOT Code Transition Analysis 

(compares the worker characteristics to the 
source DOT to those of the target DOT) 

[2J Selected Traits Transition Analysis 

(Allows tho the selection of specific traits such as GED 
levels, temperaments, etc for comparison to a target DOT) 

M. Return to the Main Menu 

X. Exit to DOS (Quit the Micro-Link program) 
Fl. Help 



STEP 22: TYPE: 2 - SELECTED TRAITS TRANSITION ANALYSIS 

23 



SELECTED CHARACTERISTICS TRANSITION ANALYSIS 



SELECTED CHARACTERISTICS TRANSITION ANALYSIS 



Press the number, letter or key of the function you want to perform 

1. General Education Development (G.E.D.) 

2 . Specific Vocational Preparation (S. V.P. ) 

3. Physical demands 

4^. Environmental conditions 

(5J Aptitudes 

0. Temperaments 

ESC press the escape (ESC) key to continue the analysis 

E. Erase the responses 

V. View the responses 

P. Print the responses 

T. Return to the Transition Analysis menu 

M. Return to the Micro-Link Main menu 

X* Exit to DOS (quit this program) 

Fl. Help 




STEP: 23: Aptitudes - TYPE: 5 



APTITUDES 



G 
V 
N 
S 
F 

Q 
K 
F 
M 
E 
C 



Intelligence Level 
Verbal Aptitude 
Numerical Aptitude 
Spatial Aptitude 
Form Perception 
Clerical Perception 
Motor Coordination 
Finger Dexterity 
Manual Dexterity 
Eye-Hand-Foot Coordination 
Color Discrimination 



4 

3 
3 
1 
1 
1 
1 
2 
1 
1 
1 



Are these responses 
correct ( Y/N) ? 



value of: Represents: 

1 Top 10% of the population 

2 Top 11% to 33% of the population 

3 Top 34% to 67% of the population 

4 Top 68% to 89% of the population 

5 Bottom 10% of the population 



Aptitude levels are 
derived from research 
on the General Aptitude 
Test Battery (GATB) . 



Degree of the 
aptitude possessed : 
Extremely high 
Above avg. to high 
Medium 

Low to below avg. 
Negligible 



Use an asterisk (*) to denote a response that will not be used in the search 



STEP 24: ENTER INDIVIDUAL STUDENTS DOT SCORES FROM GATB 
TESTING. 
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SELECTED CHARACTERISTICS TRANSITION ANALYSIS 



SELECTED CHARACTERISTICS TRANSITION ANALYSIS 

Press the number, letter or key of the function you want to perform, 

1. General Education Development (G.E.D.) 

2. Specific Vocational Preparation (S.V.P.) 

3. Physical demands 

4. Environmental conditions 

5 . Aptitudes 

6 . Temperaments 




press the escape (ESC) key to continue the analysis 



E. Erase the responses 

V. View the responses 

P. Print the responses 

T, Return to the Transition Analysis menu 

M. Return to the Micro-Link Main menu 

X- Exit to DOS (quit this program) 

Fl. Help 



STEP 25: PRESS ESC (escape) TO CONTINUE ANALYSIS 
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SELECTED CHARACTERISTICS TRANSITION ANALYSIS 



SELECTED CHARACTERISTICS TRANSITION ANALYSIS 



Enter Target DOT Code 
[216-482-010] 



Press enter after completing response. 
Press ESC to return to 1 TRANSITION ANALYSIS' menu- 
source DOT code will be kept, target code erased, 



STEP 26: ENTER TARGET DOT CODE (STUDENTS CHOICE) 
PRESS ENTER 
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CHOOSE DESIRED COMPARISON 



Enter the number, letter or key of the function you want to perform. 

1. Compare characteristics that may need improvement 

2. Compare characteristics that exactly match 

3. Compare characteristics that exceed target occupation 
Compare all selected characteristics 



0 



P- Print comparisons 1-3 from above 

R. Return to the previous menu 

X. Exit to DOS (quit this program) 



STEP 27: SELECT 4 TO RECEIVE PRINTOUTS ON ALL SELECTED 
CHARACTERISTICS 

PRESS X - TO EXIT TO THE DOS PROMPT 

ALL CHARACTERISTICS 
Target: 216.482-010 ACCOUNTING CLERK 



G Intelligence 
V Verbal 
N Numerical 
S Spatial 
P Form perc. 
Q Clerical 
K Motor coord • 
F Finger dext. 
M Manual dext. 
E Eye-hand-foot 
C Color discr. 



Source 
Has : 

4 

3 
3 
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Target 
Needs : 

3 
4 
3 
4 
3 
2 
3 
3 
4 
5 
5 



339 



ccupational 



pportunities 

in the 

rivate 
ector 

340 ALL TENNESSEE 
SERVICE DELIVERY AREAS 
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3" WEST TENNESSEE 
SERVICE DELIVERY AREAS 
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MIDDLE TENNESSEE 
er|c SERVICE DELIVERY AREAS 
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EAST TENNESSEE 
SERVICE DELIVERY AREAS 




UIDE 




GOOD JOBS MEAN 



WE'RE GOING TO HAVE TO COMPETE . . . 



if Tennesseans want good paying jobs, we are going to have to compete 
by being better educated and by developing the skills necessary to meet 
technological demands of the future. 

Having a good paying job means getting a good education and having 
marketable job skills. One of the first questions I get from i ndustry presidents 
when I recruit companies to Tennessee is about the educational level of our 
work force. How good are you r schools? How well do your students score on 
tests? Have they mastered the bask: reading, writing and mathematical skills 
that will enable us to train and retrain for our jobs? Does Tennessee have 
a skilled work force? 



ft 



THE mm 

BOTTOM LINE ~™ 
IS EDUCATION 




QOVEflNOfl NED McWHCTTW 



I encourage every young adult in Tennessee to get a good education. Stay 
in school and apply yourself to your studies; build a foundation that will last 
you a lifetime. Learn to operate a computer take an extra year of math or take 
an advanced vocational class — strive for excellence in whatever you da 
When you finish high school, take another step up the ladder of success by 
furthering your education. 

Recent studies tell us that by the year 2000, three out of four jobs will require 
more than a high school education. Of all the new jobs that will be created 
between 1989 and the year 2000. almost a third will be filled by college 
graduates. 

The bottom line is education. Take advantage of the opportunity to learn during 
your years as a teenager and be able to move into the workplace with 
marketable job skills. 

Planning for your future and looking at your options is the first step. Take the 
time to study this publication and think about where you want to be after 
graduation. Whether it is college, vocational school or an apprenticeship 
program, learning an advanced skill is your ticket to one of those good 
paying jobs." 
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TENNESSEE 




THE FUTURE 




CHECK IT OUT!! 



The year is 2006, and 
you have been out of 
high school for at least 

M of 1 5 years, One of you r classmates just got elected Xo Congress. Another 
ps an impressive technical position with Robotics Industnes. Janice is an 
5r Force officer, What are you doing? You tei! us! ! Are you the classmate who 
has been in and out of drug rehabilitation clinics for years, or the one who 
has spent thousands of dollars on lottery tickets, hoping one day to win the 
"big one"? You aren't the one who goes from job to job. still making minimum 
wage, are you? Remember, this is the real world. You have rent, utility bilks, 
a car note, children in school, and elderty parents on medication. What 
happened to all that big talk we heard in the 1990s? What do you mean you- 
wish you could go back in time? Be real. That only happens in the movies. 

What are the stipulations? Follow ail those guidelines that you thought were 
"uncock" in 1990: stay inschoo*; learn all you can from your teacfiers, parents, 
and guidance counselors; and get all the education and training beyond high 
school you can {in a promising field, of course). And by all means use the 
TENNESSEE CAREER GUIDE: THE SKY'S THE UMIT until it turns yeiiowl! 

Why is the Tennessee CareerGuide so important? Remember the education 
and career questions that high school students often ask: "What do I want 
to do the rest of my life?" "Should I be thinking of college?" "What about 
careers in the military? 1 1 1 'Can't I just get a good paying job right out of high 
school?" 'Where will trie best |ote be?" Trie ir^ 

winning career guide (yes. Tennessee received national honors for this career 
packet last year!) will help explore the answers to these and other questions 
that impact the future 

This Career Guide is published by the Tennessee Occupational Information 
Coordinating Committee CTOlCC). whose goal is to promote dissemination 
of educational and occupational information for all Tennesseans. Check out 
the career cluster and financial aid sections. Look at the list of "hottest" jobs 
Expect to see current information on JTPA, area vocational, and university 
programs of study. And don't forget the section on "hew to look for a job." By 
the way, your school will also be using the video and instructional guide that 
accompanies this publication. 

tap your "Michael Jackson L. A. Gears' ' together three times and let's 
bacK to 1990. Good luck!! And remember, don t blow it!! 
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BEST COPY AVAILABLE 



T&ICC 



TENNESSEE 



GOES INTERNATIONAL 



yt< i am running a majof 
A»ian comotrty My 
advrc* to n»gn scnoot 
suatms tixt tilth* 
Titth you can rf you 
«anl to 90 into Ousmtss 
Jtr* Singar. 
v*5sa/ gr»ou«t» 
CoOwn#r Woman 3 Waar 
Oajiy • Asia tWWDAi 




•^aa 1 tc so an 7* 
agam 2 :a*a m <ye 
•ort»gp anguaga 
roursas ana ear 71 

./^tec States 
«Vav n e vV "b^se^c 
- s* jracwate 
Manage' fo aas 

-•Oog *crq 



Have you ever heard the phrase 'the world is getting smaller "> Weil, 
it's true. Today, more Americans than ever before nave exciting 
assignments that take them all over the world. Picture a young 
Tennessean, a Fisk graduate in Hong Kong in a managerial position . He gets 
an excellent salary; car and housing aJtawarK^atXisinessexpense account, 
arrf a Irvenn housekeeper. He travete^^ 
and Asian technWogy at his fingertips. Not Dad, huh? 

The Tennessee Occupational information Coordinating Comrnrttee is proud 
to announce the first in a senes of videos entitled "Careers On The Go - A 
Look At Interesting And Unusual Career Choices." Part one of the series will 
highlight Americans whose jobs take them out of the country. Having just 
returned from British Hong Kong, the TOICC staff has. on tape, interviews 
from Americans working for such companies as Xerox , Estee Lauder. Adidas, 
Sheraton Hotel Corporation, eta These men and women share information 
on their education, training, job responsibilities and socialization in a foreign 
country and even give tips on how high school students can better prepare 
tr^emservwtoaxripeteinagkx^ 
this spring. 

RATED: CG13 (Counselor Guidance suggested) 

YES, THE WORLD IS GETTING SMALLER! 



Who Are You, Anyway? 

Check your likes, dislikes, and don't cares for each of the characteristics 
listed belcw. Remember, there are no right or wrong answers. This is a way 
to get a better picture of yourself and the types of jobs that may interest 
you. When you have completed checking the list of characteristics, go to 
Exercise 2 on pages 28 & 29. 



L/Jre 



Don't 
Care 



D/«//*e Chtnctwistics 



1 Dealing with scientific and technical ideas. 
2. Being creative 

3 Making decisions, 

4 Dealing with people m a business setting 

5. Helping people and helping care for people 

6. Working with machines and equipment 
7 Following an organized routine 

8. Understanding people, words, and 
communication. 

9. Using numbers. 

1 0 Working with detail in words and numoers 

1 1 Literary and visual arts and crafts. 

12. Physical and life science. 

13. Caring for plants and ammais 

14. Safety of others, sucn as 'aw enforcement 

1 5 Applying mechanical principles to practical 
situations. 

16 Detailed tasks. 

17 Selling things to people 

18. Helping visitors, travelers, and customers. 
19 Leading and influencing peopie 
20. Working skillfully with fingers 
21 Engaging in physical activity 
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LETTERS TO THE 
EDITOR 



er Editor. 

have the opportunity to interview with a 
*or company that provides college training 
many of its employeee, Th» may be ma only 
portu nity I 'll hava to go to coliaga. so it's inv 
rtant that I don't blow tha interview. Help!! 
Theresa 

East Robinaon High School 
Croaa Plaine, TN 

if Tha r *— . 

Succeaeh il lntanrlawmg dep<snde on 
epera tl on and practice. Prapara a Uat of 
teHtgent quaattooa toaofcthe em p loyer 
at w«H ahow you hM tcnowladea of Ma/ 
tr buolrveee. Aleo, prapara a Mat of o^iaa- 
sna you think you wIM ba aafcad In tha 
tervtew. tnchtdequeettone you hope win 
ivar be aataed. Aafc a mood to help you 
ectlca a newer lng m of thaaa quaettena 
m and over untH you are comfortable 
rmpoerthwerwwace you wlU give to each 
joottort. ft amar n oar preparation and prao 
ce ara tha Maya to au c o a ad inq In an 
rteevtew. 

Tha Editor 

ear Editor. 

■ am going to graduate from hKjh school with 
onors. As ona of savan cmldren. there s not 
iuch cnanca for ma to go to college. What 
nouid 1 do 7 

Broke 

Mitchell High School 
Memphis. TN 

leer Bfofce, 

Plan aarty. There la monay aval Labia foe 
irarrta and toana. Private echoote hava e*v 
towmanta that wW pay aM or part of your 
oeae. There la a lot of r e a a arch to ba dona, 
bu can begin by looking at pagee 3<M1 of 
has publication. 

Tha Editor 

)ear Editor. 

I warn to see the world and leam a skiH. Some 
34 my tnends say ihe murury >s the ticket 
Jut. I ve heard they are sexist. Can a woman 
jet ahead 7 

Roberta 

Clinton Senior High School 
Clinton. TN 



Dear Roberta. 

Tha new mHttary can ba tha answer for 
you. It la agaJnet tha law to dtecrknJnate 
tocauaaofracaoraaat. WhHe tha mHttary 
waa once an eH-meie organisation, that la 
not so today. Oo for rl - give tt al you got 
and i ' m aura you ami succeed, (ly tha way, 
don'tforget to checkout tha mattery section 
beginning on page Si of thaa publication.) 
TheEdhor 

Dear Editor. 

lhMtjeenpiayu>gpei(ailrr^i^ltN^me 
way to maKa big money teto ba a protssatoaaJ 
athlete. What's wrong with that? 
Suck 

South Pittsburg High School 
South Ptttaburg. TN 

Dear Buck* 

There la nothing wvongwHti being a pn> 
rveetonw luivit. nowam, your cnenoee 

am aim . You haws a better chance of going 
to medical school. Why don't you gat an 
athletic scholarship and go to c ollat e . ¥au 
can play be* and earn a degree at the same 
time. Qofor your dreams* but uee the col- 
lege degree as an meuranco policy. 
The Editor 

Dear Editor. 

I am a high school senior, and I sneak and 
smoke martf 1 occasionally on tha 
weekend Will mSnjuana smoking Keep me 
from getting a 100? 

Bob 

Any High School 
Anywhere. TN 

Dear Bob, 

I'm aura you realize that poeeeeeJon of 
marijuana la Illegal. I would recommend 
that you try to atop smoking marijuana, 
not onry becauee It la breaking tha law but 
ll can ganerate health p roblema. in addt* 
Uon. aome employara ere now adminleser- 
Ing drug teats to new employees. Aleo. 
amoWng rnareuane might have some effect 
on how you wlH perform your fob If you ara 
lucky enough to find employment. 
The Editor 




We want you.. .will 
you be ready for us? 



" The Department of Employment Security is. 
m the Dusineas of matching people to iocs. 
Employers tall us that they want to hire in- 
dividuals with good basic reading and writing 
skills. A good education opens the door to 
gooo |Oba." 

Reytxjm A. Traughber 
Commtealonef of 
Employment Security 
MeehviHe, TN 

The future work force needs highly educated 
persons as leaders in Ousineas and industry 
arid especially in the hekjot educaoon By the 
year 2000 our country will face a shortage not 
only m personnel with college education. Out 
ajso in the number of professors who teach. ' 

Margaret N. Parry, Ph.D. 

Chancellor. UT. Martin 

Martin. TN 

"The year 2000 will expose you to an even 
more competitrve gtobaJ society. A strong 
busineaa background ts amt/sf for securing a 
decision-making peemon in high finance. " 

Lamar J. P a r tridge 

PraaJderrt, 

\*Hev Capital Corp. 

Chattanooga. TN 

"My advice to current dropouts: contact your 
kxalccn^unrtycoUegaEnroMinaG.E.D. pro- 
gram, a vocational training program, or JTPA 
program. Employed or unemployable, the 
decision is yours." 

Jim 0. Hkjtoee 
V.P./Want Manager 
MTEK, Inc. 

"The |Obe of tomorrow w* conttnue to be more 
challenging due totechnolog»caiadvances. A 
rvgn school diploma aessertta/. and students 
should have good basic skills. Young people 
need toobtain as much skill training as poesi- 
We to be competitive and to get the good |oos. 

Jimmy White 

Commioaioner of Labor 

NeehvMe, TN 
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consultants. The Editor 




ERLC 



BEST COPY AVAILABLE 



347 



What's 



What's 



440T NOT 



I Aircraft pilots 

I Guards and watch guards 

I Computer programmers and axles 

I Registered nurses 

I Waiters anc- waitresses 

I Combination food preparation. 

service worxers 
I Computer systems analysts. EDP 
I Medical assistants 
I Reservation and transportation 

ticKet agents 
I Food service and lodging 

managers 



I Shoe and leather workers 
I Textile machinery mechanics 
I "tactile machine setters/operators 
I Furnace. Kiln, oven nettle 

operators 
I Stenographers 

I Shoe sewing machine operators 
I Railroad brane. signal, and switch 

operators 
I Telephone station installer/ 

repairers 
I Chemical equipment controller/ 

operators 





Tkt Hum prtttet mat pM»k with 
tfcett jtt skilti vW It nMt*. Yba'H 



*tf *M}tfeijmlRfsliitftt««»« fj ■ 
ieaieytmticomi. 77 



C C n - mtCL K **'r* \n*u*4 In 
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More information regarding occupational projection! is aviilib* from the Tennessee 
r tment of Employment Security. (615) 741-3639 or 741-6451 . 





In The Good Ole Summertime... Or Any Other Time 

LOOK TO JTPA 
FOR A JOB 

The Summer Youth Employment and 
Training Program (SYETP) is a federal, 
state, and local effort supported by funds 
from Title ll-B of the Job Training Partnership Act 
(JTPA). The program is administered through 14 local 
Service Delivery Areas (SDA) through .: the state 

The purpose of SYETP is to provide qualified 
youth between the ages of 14 and 21 with 
realistic work experience These jobs are designed to aid in the development 
of good work habits, behaviors, and skills required for entry-ievei employment 
upon completing school. These youth can earn and learn while contributing 
to their home communities. The program's goal is to teach youth the 
importance of "an honest day's work for an honest day s pay " 

Youth may also be provided with appropriate classroom training designed 
to teach the skills required to seek and keep a job. This training often .nciuaes 
basic skills, life skills, and computer literacy. Basic job skills in occupations 
such as clencal and maintenance may also be included. 

Normally, youth enrolled for the 6-8 week summer program are oaid 'he 
minimum wage, currently $335 an hour, for work and training between 3CM0 
hours per week. Some youth may have the opportunity to attend a residential 
camp located on the campus of a state university or community college Many 
SDAsofferextraenrichmentactivitiessuch as field tnps. picnics and having 
outside speakers meet with youth to discuss their future in the joo market. 

The best thing about the SYETP is that it assists youth to remain in school 
have a job for the summer, learn necessary skills, earn money, and mane 
a positive contribution to their community. 

For additonal information concerning SYETP or other JTPA programs in 
your area, contact the Tennessee Department of Labor at this Toll-free 
number: 1-8Q0-25&-JTPA. 
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UIZ ON CAREERS 



How much do you know about career planning? Take this test to 
determine your knowledge. The answers — which appear elsewhere 
in the career guide — may surprise you. 
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5. 

6. 
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Most people have the ability to do well in any job if they set 
their minds to it. 

Except for the income it provides, your job has little-influence 
on your way of life. 

There is only one right job for you in terms of your abilities. 
The typical worker will work in several different occupations 
during his or her lifetime. 
Apprentices are paid while they learn. 
More than two-thirds of all existing jobs do not require a 
college degree. 

7 Programs at a two-year community college are limited to 
students who want to transfer to a four-year college. 

8. Working in an occupation is the only way you can learn if you 
like it. 

9. Generally, the earlier you choose your life's work the better. 

1 0. Fast-growth industries automatically bring high-paying jobs. 
1 1 Most jobs in high tech electronics and computer companies 
require an electrical engineering background. 

1 2. Most people find their jobs through newspaper ads. 

1 3. Mailing resumes is the best way to contact a large number 
of employers. 

1 4 The job interview is not the most important part of job hunting. 
15. Generally speaking, the more education you have, the more 
likely you will find ajob. 
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T F 16. The best way to get a job is to wait until the right opportunity 
comes along. 

1 7. What is the best way to begin career planning? 

A. Decide what you think is most important in life. 

B. Look at what is available on the job market. 

C. Take tests to find out what you should do. 

18. If you are interested in so many occupations you cannot make up 
your mind, you should first: 

A. Try out as many jobs as you like. 

B. Try one and if you like it, stick with it. 

C. Find out more about what each occupation is like. 

19. You have been accepted by two colleges. One costs more than the 
other. You can't make a choice. The first thing you do is: 

A. Make a list of what you expect to get out of college and compare 
the colleges that way. 

B. Choose the more expensive one and write to the financial aid 
office for more information. 

C. Choose the least expensive one. 

20. Which will probably best describe the job opportunities ten years 
from now? 

A. Most jobs will require four or more years of college. 

B. There will be a greater number of jobs for unskilled workers 

C. There will be a greater number of jobs for those with technical 
skills acquired beyond high school. 

IMPORTANT ANSWERS ON R 8 
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Hti* .vry accmdtt* Inrtftu* of hightr teaming In Tannta— l!.tad In alphabetical otter within catagorle*. 



™ PRIVATE 

• PUBLIC 

Z AMERICAN BAPTIST COLLEGE 
Admissions and Records 
1800 Whites Creek Pike, Nashville, TN 37207 
(615)262-1369 

• AUSTIN PEAY STATE UNIVERSITY 
Admissions and Records 
601 College Street. Clarkaville. TN 37044 
(615)646.7011 

= BELMONT COLLEGE 
Admieeiona and Records 
8#lmom Boulevard. Nashville, TN 37212 
(615)383-7001 

- 9ETHEL COLLEGE 
Admissions and Racorda 
Cherry Street, McKenue. TN 38201 
(901)352-5321 

- BIBLE COLLEGE 
Admissions and Racorda 
RO. Box 757 
Bristol, TN 37621 
(615)966-1442 

- BRYAN COLLEGE 
Admissions and Racorda 
Bryan Hill, Dayton, TN 37321 

_ (615) 775-2041 

- CARSON-NEWMAN COLLEGE 
Ad mi»t tons and Racorda 
South Russell Avanua. Jaffa rson City. TN 37760 

_ (615)475-9061 

- CHRISTIAN BROTHERS COLLEGE 
Admiuions and Records 
650 East Parkway South, Mamphis. TN 36104 
(901) 722-0205 

_ 1-600-268-7578 

- CRtCHTON COLLEGE 
Admiaaiont and Racorda 
2485 Union Avanua, Mamphis. TN 38182-0144 

_ (901) 458-7526 

- CUMBERLAND UNIVERSITY 
Admissions and Racorda 
Lebanon. TN 37067 
(615)444-2562 

- DAVID LIPSCOMB UNIVERSITY 
Admissions and Racords 
3901 Granny Whita Pike. Nashviifs. TN 37203 
(615)269-1776 
1-800-333-4358 

• EAST TENNESSEE STATE UNIVERSITY 
Admissions and Racords 
Johnson City. TN 37614-0002 
(615) 929-4112 

- EMMANUEL SCHOOL OF RELIGION 
Admissions and Racords 
Routa 6. Box 500. Johnson City TN 37601 
(615)926-1186 

Z FISK UNIVERSITY 
Admissions and Records 
1034 17th Avanua North. Nashville TN 37203 
_ (615) 329-8500 

Z FREED-HAROEMAN COLLEGE 
Admissions and Racords 
158 East Mam Street. Henderson. TN 38340 
_ '901)989-6000 

" FREE-WILL BAPTIST BIBLE COLLEGE 
Admissions and Records 
3606 West End Avenue Nasnviiie TN 3?205 
O 615,383.1340 
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- JOHN A, QUPTON COLLEGE 
Admissions and Racorda 

2507 West End Avenue. Nashville. TN 37203 

(615)327-3927 
_ JOHNSON BIBLE COLLEGE 

Admissions and Racorda 

KnoxvilJe. TN 37998 

(615) 573-1517 
= KING COLLEGE 

Admissions and Racorda 

Knoxvilte. TN 37998 

(615)573-1517 

- KNOXV1LLE COLLEGE 
Admissions and Racorda 

901 Collage Street. Kncxville. TN 37921 
(615)524-6511 

- LAMBUTH COLLEGE 

Admissions and Records 

Lam&uth Boulevard. Jackson TN 38301 

(901)425-3232 

- LANE COLLEGE 
Admissions and Records 

545 Lane Avenue, Jackson, TN 38301 
(901)424-4600 
Z LEE COLLEGE 

Admissions and Records 

N.Ocoee Street. Cleveland. TN 3731 1 

(615)472-2111 

- LEMOYNE-OWEN COLLEGE 
Admissions and Records 

807 Walker Avenue. Memphis, TN 38126 
(901) 774-9090 

Z LINCOLN MEMORIAL UNIVERSITY 

Admissions and Records 

Harrogate, TN 37752 

(615)869-3611 
3 MARYVILLE COLLEGE 

Admissions and Records 

Maryville, TN 37801 

(615) 982-6412 

- MEKARRY MEOtCAL COLLEGE 
Admissions and Records 

1005 D.a Todd Blvd.. Nashville, TN 37206 
(615)327-6111 

Z MEMPHIS COLLEGE Of ARTS 
Admissions and Records 
Overton Park. Memphis, TN 38112 
(901)726-4085 

• MEMPHIS STATE UNIVERSITY 
Admissions and Records 
Memphis. TN 36152 

_ (901)678-2101 

- MID-AMERICA BAPTIST THEOLOGICAL 
Admissions and Records 

1255 Poplar Avenue 
Memphis. TN 38104 
(901)728-9171 

• MIDOLE TENNESSEE STATE UNIVERSITY 
Admissions and Records 
Murfreesooro. TN 37132 

(615) 898-2300 

_ MILUGAN COLLEGE 
Admissions and Records 
Box 250 

Milhgan College. TN 37682 
(615)929-0116 

• QUILLEN-DISHNER COLLEGE OF MEDICINE 

Aorr ssions and Records 

East Tennessee State University 

Bo* 19900A jonnsonCity TN 3761 4 

615)929-6221 
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Z RHODES COLLEGE 
Admissions and Records 
1000 N. Parkway. Memphis TN381'2 
(901) 726-3700 

J SOUTHERN COLLEGE OF OPTOMETRY 

Admissions end Records 

1245 Madison Avenue. Mempms TN 38104 
_ (901) 7250180 

- SOUTHERN COLLEGE OF SEVENTH-DAY 
ADVENTISTS 
Admissions and Records 
Box 370, Coiie^edaie, TN 37315 
(615)238-2111 

• TENNESSEE STATE UNIVERSITY 

Admissions and Records 

3500 John A. Merntt Blvd.. Nashville T N 37503 

(615)320-3214 

• TENNESSEE TECHNOLOGICAL UNIVERSITY 

Admissions and Records 
Box 5007. Cookeville. TN 38505 
1615)628-3101 
Z TENNESSEE TEMPLE 
Admissions and Records 
1815 Onion Avenue. ChattanooQa r N 37404 
(615)493-4100 

Z TENNESSEE WESLEYAN COLLEGE 

Admissions and Records 

PO. Box 40, Athens. TN 37303 
_ (615)745-7504 

- TREVECCA NAZARENE COLLEGE 
Admissions and Records 

333 Murfreesooro Road, ^ishvuie T N 37203 
(615) 248-1200 

- TUSCUUIM COLLEGE 
Admissions and Records 
GreeneviHe. TN 37743 
(615)638-1111 

- UNION UNIVERSITY 
Admissions and Records 

Highway 45 By-Pass. JacKson tn 35305 
(901)668-1818 
Z UNIVERSITY OF THE SOUTH 
Admissions and Records 
Sewanee, TN 37375 
(615)589-5931 

• UNIVERSITY OF TENNESSEE. CHATTANOOGA 

Admissions and Records 

615 McCailie Avenue. Chattanooga T N 37402 

(615) 755-4111 

• UNIVERSITY OF TENNESSEE, KNOXVILLE 

Admissions snd Records 
Knoxville. TN 37996 
(615)974-1000 

• UNIVERSITY OF TENNESSEE AT MARTIN 

Admissions and Records 
Martin. TN 38238 
(901)587-7000 

• UNIVERSITY OF TENNESSEE CENTER F01 

THE HEALTH SCIENCES 

Admissions and Records 

800 Madison Avenue. Memphis TN 38*63 

(901)528-5500 

• UNIVERSITY OF TENNESSEE SPACE INSTITUTE 

Admissions and Records 

Tullahoma. TN 37388 

(615)455-0631 
: VANDERBILT UNIVERSITY 

Admissions and Records 

'^KirkiandHaii Nasnv e "\r;-: 

<6151 322-73H 
'Accred/ted by Soufhern A$ sooat/on 0' 
Cof/efes and Schoo/s 
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Public Community Colleges: 

CHATTANOOGA STATE TECH. COMM. COLLEGE 
Admissions and Records 
4501 Amicoia Highway 
Chattanooga. TN 37406 
(615) 697^400 

CLEVELANO STATE COMMUNITY COLLEGE 
Admission* and Records 

PO. Box 3570 
Cleveisnd. TN 3732O-3570 
(615) 472-7141 

COLUMJMA STATE COMMUNITY COLLEGE 
Admissions and R acorns 

PO. Box 1315 
Columbia. TN 36401 
(615) 366-0120 

0YER$*JRO STATE COMMUNITY COLLEGE 
Admissions snd Records 
PO Box 646 
Dyersburg, TN 36024 
(901) 285-6610 

JACKSON STATE COMMUNITY COLLEGE 
Admission* snd Records 
2046 North Parkway 
JacKaon. TN 36301-3797 
(901)424-3520 

MOTLOW STATE COMMUNITY COLLEGE 
Admissions and Rscords 
Tullshoma. TN 37366 
(615)4554511 

' € STATE COMMUNITY COLLEGE 

^^^aiona and Rncords 
^HiLana 

^kmman, TN 37746 
(615) 354-3000 

SHELBY STATE COMMUNITY COLLEGE 
Admissions and Rscords 
PO. Box 40566 
Mamphis. TN 36174-0568 
(901)5264600 

VOLUNTEER STATE COMMUNITY COLLEGE 
Admissions snd Rscords 
Nashvilla Pika 
Gallatin. TN 37066 
(615) 452-6600 

WALTERS STATE COMMUNITY COLLEGE 
Admissions and Rscords 
Nashvilla Ptk* 

500 South Davy Crockstt Parkway 
Momstown. TN 37814-6699 
<615) 581-2121 

Private Community Colleges: 

AQUINAS JUNIOR COLLEGE 
Admissions and Records 
4120 Harding Road 
Nashvilla. TN 37205 
(615) 297-7545 
HIWASSEE COLLEGE 
Admissions and Rscords 
Medisonville, TN 37354 
(615) 442-2091 

MARTIN METHOOIST COLLEGE 
Admissions and Rscords 
433 Wast Madison Street 
Pulaski, TN 36478 
(615) 363-7456 
MORRIST0WN COLLEGE 
a ' missions snd Records 

«. James Street 
■town, TN 37814 
166-5262 
UNSON COLLEGE 
Admissions and Records 
PO Box 3030 
Cleveland. TN 37320-3030 
1615) 476-3271 



Public Technical Institutes: 

NASHVILLE STATE TECHNICAL INSTITUTE 

Admissions snd Records 

120 Whits Bridge Road 

Nashvilla. TN 37209 

(615)366-1234 

TRK3TIES STATE TECHNICAL INSTITUTE 

Admissions snd Records 

PO. Box 246 

8lountville.TN37Bi7 

(815)323-3191 

STATE TECHNICAL INSTITUTE AT MEMPHIS 
Admissions snd Records 
5963 Macon Cove 
Memphis, TN 36134 

(901)377-4111 

Area Vocational-Technical Schools: 

ATHENS AVTS 
Admissions and Records 
PO. Box 646 
Athens, TN 37303 
(615V745-6940 
CHATTANOOGA AVTS 
Admissions and Records 
4501 Amnicoia Hwy. 
Chattanooga, TN 37406 
(615)697-4455 
COVINGTON AVTS 
Admissions and Records 
1500 Hwy. 51 South 
Covington. TN 36019 
(901)476-6634 
CROSS VULE AVTS 
Admissions and Records 
715 Miller Avenue 
PO Box 2969 
CrossviHe. TN 36555 
(615)464-7502 
DICKSON AVTS 
Admissions and Records 
Rt. 6 Box 420 
Hwy. 46 

Dickson. TN 37055 
(615)446-4710 
EL1ZAKTHTON AVTS 
Admissions and Records 
1500 Amey Street 
Elizaoetmon. TN 37643 
(615) 542-4174 
KARRI MAN AVTS 
Admissions and Records 
U.& Hwy., 27 North 
P.O. Box 1109 
Hamman. TN 37748 
(615) 862-6703 
HARTS VI LLE AVTS 
Admissions and Records 
Highway 25. East 
Hsrtsville. TN 37074 
(615) 374-2147 
HOHENWALO AVTS 
Admissions and Records 
Route 1 

Unden Highway 
Hohenwak). TN 36462 
(615) 796-5351 
JACKSeOROAVTS 
Admissions and Records 
Route 1, Box 419 
Jeckaooro. TN 37757 
(615)562-6646 
JACKSON AVTS 
Admissions snd Records 
McKeilar Field 
jaCKSon.TN 36301 
(901)424-0691 
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KNOXVILLE AVTS 

Admissions and Records 

1100 Liberty Street. PO Box 19824 

Knoxville. TN 37919 

(615) 546-5567 

UV1NOSTON AVTS 

Admissions and Records 

PO. Box 459 

Uvingsion, TN 38525 

(615)823-5325 

Mckenzie avts 

Admissions and Records 
Highway 22, North 
McXenzie, TN 38201 
(901)352-5364 

MCSJHNNVILLE AVTS 
Admissions and Records 
Highway 70 South 
McMinnvilla. TN 37110 
(615)473-5567 
MEMPHIS AVTS 
Admissions and Records 
620 Moaoy Avenue 
Memphw, TN 38105 
(901)527-6455 
MORRtSTOWN AVTS 
Admissions and Records 
PO. Box 130 

821 West Louise Avenue 
Momstown. TN 37815-0130 
MURFRSESftORO AVTS 
Admissions snd Records 
1303 Old Fort ParKwsy 
Mur f ras su oro. TN 37130 
(615)693-4095 
NASHVILLE AVTS 
Admissions snd Records 
100 White Bndge Rd. 
Nashville. TN 37209 
(615) 741-1241 

NEW8ERN AVTS 
Admissions and Records 
Highway 51 North 
Newbem. TN 36059 
(901)627-2511 
ONEIDA AVTS 
Admissions and Records 
120 Ell Lane 
Route 3 Box 37-S 
Oneida, TN 37841 
(615) 569-6338 
PARIS AVTS 
Admissions and Records 
312 South Wilson Street 
Parts. TN 38242 
(901) 642-7552 
PULASKI AVTS 
Admissions and Records 
1233 East College Street 
Pulaski, TN 36478 
(615) 363-1566 
RIPLEY AVTS 
Admissions snd Records 
South Industrial Par* 
Riptey. TN 36063 
(901)635-3368 
SAVANNAH AVTS 
Admissions and Records 
Highway 64, West. PO Box 89 
Crump. TN 36327 
(901)632-3393 
SHEL1YVILLE AVTS 
Admissions and Records 
1405 Madison Street 
Shelbyville. TN 37160 
(615) 664-1626 
WHITEVILLE AVTS 
Admissions snd Records 
PO Box 489 
Whrtevil*. TN 38075 
(90D254-8521 




Keep Going 
Keep Growing 
For College! 

g th graSra! ! 133 tha challenge 

■ Sign up lor aJgeora, an Engaeh dees where yoi study MMure by wtlMtnown 
authom and do your own writing, a science ciaaa where you can conduct 
a xp anmanai a data where you can actually apeak in a foreign language a 
mua» deee whom you Helen to and daecuee tha works* grata coripoaenLleJe) 

ithathafr ycuNeep jnmnnfj a n lih* ear) in rtrnr r h a frn g ng eeeee *i i m 1 

daadandt. 

aThr*aDOUyourtaear*jendft^ 
and jom an ecavky or club. Hava fun and develop your talents. 

■ Gat involved in your daaaaa. Ae* quaabona. Spaa* upi Dexxa* Study! 



«|Qthflradtfi. . Keep going, . .Keep growing " 1 

■ Study and keep atudyeigl if you have a aate«cdonliatitgatioyou.Sai&ac«9i 

n ?^!fl!: '^'^ wtwat rt taaaw to put ttwn tM#wxj you. 1 

ne**paper? \totumaanog tor community service? Oanca? Ptxxocjraorv' 
Gymnaadca? 

■ Find out about taking taati sucn as tha PSAT7NMSOT (Preliminary Scrwtasoc 
Aptitude Taat/Nabonai Mem Scnoianwiip QuaJitying Test). Ask your guidance 
counaekx about test dates. 

a At the and of tha year. ttiinK about your goaJ. Remind youraetf and your gutfance 
counaetor mat you are buitoing your bndge to college 

^ a| th graders. . . It's up to you . . .You decide 

■^EirTaDounnTcT^ceemaTw^ 

to team mora about subjects mat interest you. Thinx about suojects you need more 

work m, and strengthen your weax spots, 
a Meet wrth your guidance counselor to discuss the classes vou '6 lawng and your 

cottage ptana. 

B Find out about cottage ad mason teats such as the SAT i Scnoiasttc Aowude r est) 
or the Achievement Teats. Ask your guidance counselor wnat to taxe ano wnen 

a Talk wrth your parents about paying for cottege. start learning aoout hnanc:aj aid. 

a Visit a cottage you might tike to attend or wme to some colleges tor information 
Ask queetwr»\taJkrt over wrm your pei^erw 
are waiting to hear from you. 



32£ 

■ DontMX 



graders. . .You r* almost there 



X atop nowl Keep taking thoae challenging deaaea m math. English, ana the 
au byacav Hard work in your senior yea/ can mean a smooth and succeeafui 

B V^wWiyourguk3ance(»unee^ 
a rf you tNnk you TlneaO help appfy tor 

■ Earn money tor coeege and devetop your skjes by working part urne and in the 
sum mac 

a Moat of aM. wheaever you da don't stop dreaming, learning, gomg, and growing. 



^ NSWERS TO CAREER QUIZ 



(QUESTIONS ON PAGE 5) 



1. ffALSC — Many pte cemand a maae ly of apaoffc awe*. QOvcuery fraa arjpa a eroja 
number of people who may never be awe to teem akearecoaeey torauoooearia 
a pe q ft c job 

2- ffAUt — Peeped lobs may reuence where they ftva, wan whom they nine and 
whet they do tor reoeaaon. 

3. ffALJC — >ou ipaaee rrwy que#y you tor severeJ jobs which may or mey net be 
emear. in aodeton, it e mom the rule then fte ecepaon thai your aaamae wi change 
during /our Ma, feeueng n dMam pmlemncee r work. 

4. TWUC — Not onry do people change jobs r which fiay pertorm beecaJy the eame 
thmg tor a dMorert employer, but more frequene>pecpe cfanoa |oei n wtwn twy 
certorm afferent furctfona tor re awmoraaeremernptoyer*. 

5. TWUC — Appran*ja» ere paid > petcereage of current loumeymen* wegaa, meidng 
the a type of vetting which pays you, reed of tornomtypa^ireaajioewmaeyou 
peyfertaeeng. 

* "nejf — The ematoymam tend id itao ohoea Meaatworw^rrtof altab 

eooeape eeJrang, deapei re popular baaaf tea you need a coles* 
» dom *u should consider your goat vary cerefuty before 
)a rnreum at tang and ae enenevs at ooaaga 
7- *LM-Ccn*!**%ooajp*ea»^ 

e m pto j aee 1j i L Aaauig)peroemof c« nrmi r a^ 



* Mia — Tnemamarwrtoerotweyet) Jeermlns whether you wouta — ■ 
pentouevotscuBaaort raao>» lete^ 



» nsXM — r eebeaai g a eed peaam mey not acooum tor Mure oppanureaw «id 
re a n e m eeoomaip too rloM may emourttavocewelqeer or eayiaaon. 

to. nau( — a eaV9owt> Muaty may be pjowtig eat becavee wages are tower n tte 
oa ou ie u te u d area, A ojeat number of fob opening* mey reesct tow pay, bad wortong 
conoatom, noun, eneac or ue-me work, or w«h no room tor eovanoerTwnt Omck 
out al the ecee of a career py Rndtng out < tfe wortong conoeore ft your eeatyia 
•nd tank aftou what you would ee to be domg * r>weor en yeara. 



11. MLSC — A ergs portion of joce ti these Rnre are teennce ooatftone, out typctiy 
between 11 and 15 percent are cience pceroom and only 2D to 45 percent are jot* 
when requre macNne operaaon or aeesmbr-/ stoMa 

12. FALSI — Meet pbe are feed by wafc-in appacana wno a5out an oceoog try 
word of mouT or by frequent toftow-up veas Mid prwne cam 

13. FiALSt — Me e ng laaumas may be die eaaeat out nq 7e meet lucce eafui method of 
obaarang ayob. Moet ernptoyars and lucceaetji pb seewers lee direct contact by 
phone or n person m the beet mettod tor a Rna oonujct 

14. FALM — m ext ale one<n«r» job t^rvewe often the oaa»rmining tectx «n 
aeajnng a job. >fou can reaay aei ycuwH ri a fob ►nenrtawr tt you fta\* prapavad tor 
the r^rvew. >rbu can eeo njai your chencea. a>en rf you ha>e aJi ih« ngnt cfedatTO^a. 
by gMng a bed aiipneaeon. Preparaaon tor the job mrveweamuet 

1IL TWUf — Educoaon does not o u e ra nee employment but the ure m ptoymtnt nae tor 
ooaaga gntouaea e tower than t e tor ra^haofugrao^aaaa and tower tor t«o^ 
at^ootp/ao^aaasten tor twee who hava not graduated. 

1a. PALM — Oaen, oeamg a pervame job tm m not your pretorted fob we grse you a 
chenoa to get vour toot m tedcoc >bu mey aaar be atte id change jatM wfthn your 
company and mova up to a job tm beaar meee your career goee. 

17. (A) — Oeaamwwig your ceavea afiouto be the eenmg port. Theotfw eepa meneoned 
we add deaoaon to aaa> 

1a. (Q — Qood ceceton maldng a baaed on a broad renpa of icnoMaxtoa Whea gawwig 
pra^ece a^artar aj e by atauaey ctortj a ^ 

prenanei When you tewe many vaeetta reading cen pre\nda much of the aitormaaon 
you need to rerrow your ahoaoaa, 

ta. (A) — Mo two ooaagas are aaaciy aear some wl neet your naeca beew thavi others 
An ar i o ae re board o ompa n a on of oumcuaa. co m p o aaan of atudam body, tocuay and 
ft^ng corxejona wa provide tie beea tor a more aeaeecaory dtoeon. 

aa. (C) — The aaJI reeMremene tor pee ee rer^ earh yaar coa to a^enang 

echrtgtogy. \rVhaa rem wa be numencei growth n mom occupational caaagorwa, the 
p ropenton of peccae n rem wa chenoa quia a bit The greaeei gowth »n pmporoon 
wa occur n prqeeeonai and echmceJ coau paaore. Put another way ycur cnancea of 
suoceaa am er beaar t you hava a needed vcoasonei **. but me ocet not 
neoaaaemy mean gomg to coaage 
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school afa*bre*vi'a«tions 

f5r 



Aqutnea 
Athena 4a/T3 



Bryan 

CSC 

Chattanooga 
WTS 

CXSCC 
C06CC 



SCHOOL 

Ai«dn Peay Sta* Umvarsay 
Aquinas Junior Cottage 
Amtnt Atm Vbccoonai School 
S^mont Ca»ega 
Bethel Collage 
BnstX College 
Bryan College 
Carson-Newman Co4tooe 
Chnstian Brother Corkage 



Chattanooga Area vbcaSonaJ School 
Cleveland Sw Community Cottage 
Co*umb*i State Community Coftege 
Cov*ng*xi*rrS Covrngion Area vocaoonai School 
Cre e e » 1 »e AJTO Croeevtfe Am vocational Schooi 
CSTCC Ch^mr ga San Communty Coiege 

Crtch Cncmon Coiege 

Cumber Cufrftenand Unfcererty 

WceeonayTS Ocfceon Area vbcaftonal School 
DtU Devxi Upecomb Unevenly 

DSCC Dyeretxirg Sea* Community Cotte^ 



AfTS EMzabetr*on Area VbcattonaJ Schooi 

ETOU East Tinneeeea Sane Unhsrety 

ET5U4eed Eaet T i nr Suae UrtfversXy 

Medical 

Ml F^c^He/demen Cottage 

Re* Fa* University 

MfMC fteeWlBe^Bt* Cottage 

Harrtman AfTS Harnman Am vbcaiionai Schooi 
HeYTS HinMi Area Vocational Schooi 
Hwjeeeee Cottage 



HohenwaJd Am vrcaeonal Schooi 



SYMBOL SCHOOL 
Je**aboroAVT3 Jacfcaboro Am VoeationaJ Schooi 
AVTS Jackson Am Vocational Schooi 
Jac*»on Sta* Community CoUege 
King Cottage 

Knoxvitte Am VoeationaJ Schooi 
KnoxvHk Cottege 
Lamouth CcUege 
Lane College 
Lee Cottage 
Lef^oyrw-Owen Cottage 



JSCC 
King 

KnoavWeAVTS 
KnoxvM 
Limbutn 
Lane 



Lerrv-Own 
Uvtngeeon 



IteKende *YT3 
McsJMnnveie 



Mempnei AV I S 
MeitvOA 



AVT3 



M9CC 
MTSU 



mm 
Neenveie sjy rs 

Neejtoetii MfT% 

ncti 

O'l 



Livmg«on Am Vocational Schooi 

Lincoln Memorial Umvtrvty 

M«rbnCo«*gt 

Maryve* Cottage 

McKen»e Am Vocational Schooi 

Mc*4tnnv*e Am Vocational Schooi 
Menem/ Medical College 
MempfHe Am vocational School 
Mamphii Cottage ot Arte 
Mielgan Cottage 

Mornetown Am Vocational Schooi 
Momee>*n Coil pa 
Motibw Stele Community Colaga 
Mampna) State University 
Middle Tenneeeea Sean UnMraty 

Mu nY eeebor o Am vocational School 
Naahv*a Am vocational School 
Newbem Am vocational School 
NaafMeeSeae Technic 
O'Mom School of Design 



SYMBOL SCHOOL 
OneJcatieYTS One** Am VocationeJ SchcoJ 
PsrtaAV TS Pane Am vocefionai School 
PSTCC Pilawopi Stan Community College 

PirteeJdSYTS Pules*) Am Vocaoonai Schooi 
Rhode* Cottege 
Ripiay Am vocational Schooi 
Roana State Community Collece 
Savannah Area vocaoonaj Scnocx 
Soutnam Coiiaoa of Optometry 

Shetoyvee Am Vocation* Scfoot 
Soumam Colaga of 7m Day Actvanoat 
Shefcy Stan Commur«ty CoHaga 
Sta* Tachncai Inaatun * Mamcha 
THOttaa Stan TachncaJ lrottu» 
T annaaaaa Tampta Cottaga 
T anna a aaa W aaa jyan Cojaga 
"fominaon Cotaga 
T^avaoca Nazarana CoHaga 
Sta* Urwararty 
TachnoiOycai UmvoraCy 
TuacuUn Coaago 
Umvaraty of tha South 
Unon Urwamy 
UTC UnKamy of Tannaaaaa Chananooga 

UTX Ofwaraty of Tannaaaaa, Knoxvia 

UTM UnMwaty of Tannaaaaa, Many 

UTMHiC LTT Mamphm Haath Saanca Cantar 

Vajntfy vaixlartj* Uravraty 

V»CC \.t*jaaarSla»ayT¥Txjf^a3aaga 
WNlavMaArrs WhaavHa Am Vocmxrm School 
^•CC ' W a» jn i SaMa Communay Colaga 



Rlp4ayAVTS 
RSCC 

Savannah MTTS 
SCO 

Shaitoyvllla 

mrrs 

SC70A 

stcc 
yna 

tcstt 

TWTaw ' 



1W 

TTU 



THERE'S A SCHOOL NEAR YOU. 




• AREA VOCAnONALTECHNKAL SCHOOLS 

Athens Jackabofo Nashvilfa 

Chattanooga Jackson Newbafn 

Covington Knoxvilla OnaKla 

Crosaville Livingston Paris 

Dtckaon McKan2ia Pulaski 

*ltzaoathton McMinnvilto Riptoy 

|arnman Mam phis Savannah 

Partsville Morhstown Shaibyville 

Xohanwaid Murlnmboro Whrtavilla 



Z STATE UNIVERSITIES 
Austin Paay Stata Univwaity 
East Tan n a aa aa Stata Unrvsrsrty 
Mam phis Ststa Unrvatsrty 
Mkkjtc Tan n a aa aa Stats Univarsity 
Tannaaaaa Stats Unrvarsrty 
Tann#sasa TachnotogjcaJ Unrvsrarty 
Unrvsraity of Tannaaaaa. Knoxvilia 
Umvarstty of Tann aa aaa. Chattanooga 
Univarsity of Tannaaaaa, Martin 
University of Tannassaa Spaca 
Institute. Tullahoma 

9 



COMMUNITY COLLEGES ^TECHNICAL INSTITUTES 



Chattanooga 
Cleveland 

Columbia 
Dyersburg 
Jackson 

Mot tow (Tuiiahoma) 
Pa^liaaippi (Knoxviiie) 
Roane (Hamman) 
Shelby (Memphta) 
volunteer (Gallatin) 
Wartars (Momatown) 



Memphis 
Nlashvilla 
Tn-Crt»es 
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ART. DESIGN, AND 
COMMUNICATIONS 

toopfewtoi^inthmftokta 
and be able taexprees thoughts and emotions, to 
communicate ideas to others. Occupations that 
require these talents are the performing arts — 
actors, dancers, musicians, and singers; the 
design occupations — architects, commercial 
artists, designers, and photographers; and 
communications-related occupations — news- 
paper reporters, technical writers, and radio and 
TV announcers. 

Thoee employed in the performing arts may work 
in the theater, TV, radio, or as teachers. Architec- 
tural and designing firms, builders, printing, and 
publishing firms employ people in the deeign oc- 
cupations. Thoee in communications-related 
occupations work for newspapers, TV, radio, 
government, and private industry. 




CAREER 




CONSTRUCTION 

Workers in the construction trades build, repair, 
and modernize homes and buildings. They also 
work on highways, airports, and military installa- 
tions. Construction work may be divided into three 
categories: structural work (fabricating and erec- 
ting structural metals used in the construction of 
buildings, bridges, dame, etc.); finishing work on 
structures and buildings (including painting, trim- 
ming and decorating); and mechanical work (the 
actual earth breaking and hauling, paving of 
highways and parking Iota, cement pouring, and 
mixing, etc.). 

The largest trades are carpenter, painter, plumber, 
and electrician. Construction occupations make 
up 4.4 percent of the state's total emptoyment. 

Most jobs are with contractors in the conetruction 
industry. Other industries such as mining and 
manufacturing employ workers for maintenance 
and repair work. Government agencies employ 
workers to maintain highways, buildings, and 
sanitation systems. 

Em pioyrrient in the conetruction tr^^ 
to increase through the mid-1990s by a7 percent 
Employment growth wiHdrfferajTwngtrte various 
construction trades. 



BUSINESS AND OFFICE 
Workers in business and office occupations per- 
form the many different jobs necessary to keep 
organizations running on a daily basis. Theee 
jobs range from bookkeeping, typing, and oper- 
ating business machines to sorvi rig problems and 
devising ways to provide better service. Ad- 
mrMSii alive aaesjtoflCa bookkeepers, accourearex 
receptionists, and typists are a few ex am ples of 
the many different occupations in this group The 
largeet occupations are secretaries and typists. 

Business and office workers are employed by 
banks, insurance companies, department stores, 
government offices, and bueineeeesard organiza- 
tions of all typee and sizes. Employment in this 
field is expected to' increase more slowly than 
the average for all occupations through the 
mid-1990s, although job opportunities are 
especially favorable for secretaries, receptionists, 
and computer operators. Demand for theee 
workers will be particularty strong in banks, 
insurance companies, manufacturing firms, and 
professional service organizations. Because of 
the great influx of computer technology into the 
office place, knowing how to use s computer is s 
definite plus in getting a job in the business and 
office field. Secretaries and typists rery heavily 
on word processors. Getting slong with people hi 
another quality that wtli help anyone aapwng to a 
business and office job. 





HEALTH 

People who are employed in health occupations 
provide care for the sick and injured and help 
people maintain their health. This field offers a 
great variety of occupations from service onemed 
to technical and administrative positions. Besides 
doctors, nurses, and dentists, there are tab techno 
a ant, administrators, and aides. The largest 
occupation fields are registered nurses, nurses 
aides, and licensed practical nurses. Health 
related occupations maid up 7.6 percent of the 
i's total employment. 



Hospitals employ about haJfofall health workers. 
Others work in clinics, laboratories, pharmacies, 
nursing homes, mental hearth centers, and other 
public and private agencies. Because of the irv 
crease in aging population snd the move away from 
hospital to home-based health care, we can expect 
to see more physician's assistants, nurses, and 
nurses atiesAxderiiee working out of the rv. Tie 
setting. Empioymerrt in the hearth Meld is expected 
to grow much faster than average through the 
mid-1990s. 




EDUCATION AND RELATED 
OCCUPATIONS 
Rsoplewho work in education and reisr v occupe- 
txxTSsrxwWriavethedeeiretowork <h people 
and the ability to motivate students and to relate 
knowledge to them. They play an irnportantroiein 
the education of people of aH ages. Theee occupa- 
tions include librarian, teacher, school admima- 
trator, counselor, and teacher aide. Education and 
rel at ed occupations make up &9 percent of the 
stale's total employment 

Positions for teachers may increase significantry 
due to changing demographics and statewide, 
emphasis on improved education programs. 



INDUSTRIAL PRODUCTION 
AND RELATED OCCUPATIONS 
Both skMed snd serm-etoHed workers are em ployed 
in industrial production. Most work in the mass 
production of goods. Workers in the machining 
and foundry occupations produce tools, dies, 
cores, and molds. Assemblers work to put together 
parts to make airplanes, computers, and many 
other products. Other workers not directly in- 
volved in production engage in supporting the 
production process. The largest occupations are 
assemblers, welders, and machinists. 

Expected growth vanes according to the individual 
occupation. However, overall emptoyment in these 
occupations m expected to be slower than average. 

As industrial worksites become highly automated 
and computerized, industrial workers need to be 
able to read, write, and do simple arithmetic 
Changing technology also requires these workers 
to go through frequent retraining programs to 
help them master new production processes. 
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CLUSTERS 




MECHANICS AND REPAIRERS 
Mechanics and repairers keep mechanical equ ip* 
ment and machinery running and in good working 
order. They work aa automobile, truck, or bus 
mechanics; automobile body repairers; appliance 
and industrial machine repairers; airplane 
mechanics; and tetavieion and radio service 
technicians. Other related occupations are 
maintenance electrician, telephone craftworker, 
and wateh repairer. 

Many mechanics and repairer* work in manufac- 
turing industries — most in piants that produce 
goods such as sleet, automobiles, end aircraft 
Others work in retail trade, mainly in firms that 
sen and service automob i le s , appliances, farm 
implements, and other mechanical equipment 
Some work in shops that service equipment tor 
transportation, construction, and pubtic utility 
industries. Computer service technicians and crt- 
Jtoe machine repairers often work on customers' 
tea, which can be a factor* office 
u»k^,l^)orsiDry t slc.Mechank»andrspairw 
mate up 4.4 percent of the stsls's emptoyment 




SALES 

Peopie employed in theee occupations seM mer- 
chandtee end service* In almoet ail saiee work 
except retail trade, saieeworkers take inrtistrveto 
find proapective customers tnd to pian work 
schedules. Sales occu psflbone include insurance 
sales, retail sale* real seats agents, snd a varie- 
ty of other jobs. 

This type of work makes up 107 percent cf the 
state s total employment. Workers in theee jobs 
msy salt for manufacturers, service firms, 
wholesalers, rattlers, or run the* own bus inesses 
Employment in saiee occupations ie expected to 
experience growth taster than average tor sH oc- 
cupations* Securities snd flnanosJ ssrvceesals* 
workers and travel agents are ODtpectsd to show 
much higher than average growth. 




SCIENCE 

Workers in science and techr.rcai occupations 
improve many areas of life by ^ vetoing new 
products, working on environmental prelection, 
and improving the country's de f en se capabilities. 
They work as engineers, scientists, statisticians, 
technicians, drafters, and surveyors. 

Most engineers work in private industry, mainry 
in industries manulacturing machinery, elec t r ica l 
squipment snd aircraft and in firms providing 
engineering services. Scientists work in pnvsfte 
^TKjustneeorincoNegeearKlunrversmeeteachir^ 
and doing research. Technicians and technical 
assistants work with scientists and engineers in 
industry, education, snd governmental sgencte* 
Opportunities in theee occupations are often 
dependent upon an expending economy. 





SOCIAL SCIENCE 

Occupations found in this cluster include social 
scientists such as anthropologats and soootogsts 
who study human behavior, social worxars who 
help people m venous ways, refogwus worxens. and 
lawyers. 

People in this cluster sre employed in gcvarnmerit 
agsnbss, research and ooneufting firms, hospitals, 
lew Arms, business firms of all kinds, Sieges and 
universities. Religious workers are employed m 
church settings as priests, pastors, ministers, 
rabbis, social workers, snd counselors. The 
schools sre another large employer of these 
helping occupation* Many social workers are also 
srnployed by voluntary orgsneabor»suchaecra» 
counseling centers. Employment in this area 
should be around the state average, but competi- 
tion may be keen tor the available positions. 
Social science occupations make up 06 percent 
of the stale's employment 



SERVICE 

Servk»occupsliomofteravs^(tf^nv^ 
f iuiilH^ Nfr ^ tlffsetecutMnghate 
of service o c c u pstton a are food, cleaning, per- 
sonal, private household, educstton, heefth, and 
protective and rs isjs d s e r v ic es Neoesaary train- 
ing and stoMs dffler greedy. Some need spaced 
vocational training. For others, personality traits 
snd spebsisbMse sre most importentThestoillty 
to deal with people is a necessity, 

All service occupations matoa up 26 percent erf the 
statsttotaJernpioyn«nt A large group* service 
woriaw are emplc^ in trie tood service cccu^ 
ttons. n esa ura r mh ospitsii^scht)^ 
agendas, hots* and many others employ service 
workers. Employment in theee occupations is s* 
pected to grow et an above average rsss through 
the mid 1990s. Most of the future employment » 
expected to be m health service andmieceaans ou e 
business service occupations. 




TRANSPORTATION 
Ihsneportatan inckistrleeoflsr many career oppw 
tunrbea. Workers provids transportation by flying 
aircraft; opersfing trains and snipe; and driving 
buses, truck* and taxicaba The largeet occupa- 
tion ia truck driver, Transportation occupetions 
owe up 3J6psrcent of the stake's waierripioymeni 

Moat workers are employed by trucking com- 
panies, airlines, railroads, snd public and pnvats 
transit systsms. Growth in employment will vary 
among the different kinds of transporation. Jobs 
in air snd highway transportation will increase 
while there wi be tower jobs m the railroad industry. 
Most openings in driving occupations will result 
from the need to replace drivers who quit or retire. 
Employment of truck drivers snd bus drivers will 
yow as more freight is mtaejd by truck and ss ernes 
expand their maas transportation systems. 
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HOW TO USE THE 
•OCCUPATIONAL INFORMATION 

TABLE 



THE OCCUPATIONAL INFORMATION 
TABLE on pages 13 through 27 lists occupa- 
tions in Tennessee. The occupations are 
organized into 12 major groups so that you 
can look at and compare similar occupations. 



Read the explanations of the table headi ngs 
given here before you read the table. Then 
if you have any questions when using the 
table, you can turn to this page for an 
explanation. 




OCCUPATIONAL DESCRIPTION 

— Includes definition and major 
duties of that occupation. 



SUGGESTED COURSE OF STUDY 

— Lists the training program that is 
either required or recommended for 
entry into the occupation or for 
advancement. 




TRAINING SITES IN TENNESSEE 

— ListsTennessep schoois wnicn otter 
the suggested course of stuoy "nese 
school names have oeen abbreviated. 
See the School abbreviations on page 9. 

If JTPA programs are the onty training 
then JTPA' is listed If th»s column »s 
blank, only on the job training (OJ"H is 
available. 



OCCUPATIONAL 
DESCRIPTION 



EMPLOYMENT OUTLOOK & 
APPROXIMATE PAY 
IN TENNESSEE 



ft* 



fORD PROCESSING 
IACHINE OPERATORS -Type 
correspondence, records, reports, 
insurance policies, and similar 
clerical matter into computer files. 
Read typed matenals for errors, 
note and make corrections, and 
print out final copy. May also 
combine or transfer data between 
files and locate information on 
computer files when revisions 
are required. 



275 openings 
$850-$1,625/Month 




EMPLOY MENT OUTLOOK ANE 
APPROXIMATE PAY IN 
TENNESSEE -The number of 
yearly job openings ts baeeo on 
growth and replacement needs. 
This means that a large stable 
occupation may have more job 
openings than a small rapidly 
growing one. The pay figures 
represent the range or average 
mortthry pay of the majority of 
persons working in the occupa- 
tion at various lewis of training 
and experience in Tenne ss ee. 

The rxofections used here reflect 
the demand by prrvste industry 
and government for norv 
agncurtursl workers. The informa- 
tion does not include serf* 
employed workers or openings 
creeled by workers changing from 
one job to another within the labor 
force. Theee projections are sup- 
plied by the Reeearch & Statistics 
Division of the Department of 
Ernp*cymentSecunty. 



ERLC 



SUGGESTED SUGGESTED 
EDUCATION COURSE OF 
OR TRAINING STUDY 




Data Processing 




PREPARATION k 
TRAINING SITES IN 
TENNESSEE 



SUGGESTED EDUCATION OR 
TRAINING —Gives the level of 
education or type of training that 
may be required for a starting 
position or for advancement in 
the occupation. 
Key: 

CUT* - On-The-Job Training 
HS - High School or equivalent 
VOC .Vocational Training 
CC • Community College 
COL - College or University 
GRAD- Graduate or Professional 

School 
APP - Apprenticeship 
UC • License 
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ART, DESIGN, AND 
COMMUNICATIONS 



tournsy cons** tears***— Drtgrw.«clwjinglnt»oof D^gn Z interior 
DmgtmfOHxxmor Z Musican, Inttrurmntal Z Photographer Z Pubis 
ReisbonsSpactaJtetl R«c^tndWtvi$ion Anrxxjncaf Z Repow and 
Correspondent Z Technicsi Wrtter 



occupational 
description 



employment 

OUTLOOK* 
APPROXIMATE PAY 
IN TENNESSEE 



suggested suggested 
education course of study 
or 

TRAINING 



PREPARATION 4 TRAINING 
SITES IN TENNESSEE 



DESIGNERS. EXC INTERIOR DESIGN - 

Comoina technical Knowledge with anonc 
talent to :m Drove the form and design of 
products and their pacKaging and 
trademanc*. 



110 opentnge/year 
$1.196/month 



OJT 
HS 

voc 
cot 

APP 



General Deeign 
Graphic Deeign 
Illustration Design 



OA: UTK. O'More 



INTERIOR DESIGNERS ft DECORATORS 
—Work 10 maKs nomas, public buikimga, 
and piav arses more beautiful through the 
planning and selection of color, punt 
wallpaper, fabrics, upholstery and furniture 
style Because of the importance of matting 
s good impression on customers and 
clients, a number of interior designers 
are employed by office building manage- 
ment firms. 



45 openings/year VOC 

n,375-$1J75/mofTth CC 
COL 
GRAD 



Interior Design 
General Design 
Art History and 
Appreciation 
De co re tr vs Desig n 



BA: MTSU UTK. Lamouth. 
O'More. MSU 
GRAD: Mem* CA 



MUSICIANS, INSTRUMENTAL— 
Muewane «ng or play muscai in- 
struments, performing alone, in a group, 
or es a member of a bend or orchestra. 
Many grve pnvssi lessons. 



55 openinga/yeer OJT 
S20e^,400/month HS 

CC 

COL 

GRAD 



Muete, General 
Music, Performance 



ASSOC: Hrwesee, Martin. Tomnn 
BA: APSU. ETSU. MSU. MTSU. 
TSU. UTC. UTK UTV. Belmont. 
Bryan, Rsk. Krorvii. Lambuth. 
'-ana Lea Maryvil. Milhgan. 
Rhodes, SC7DA. TN Tern, TN Was, 
Trevsca. U South, Vmndy 
GRAD: APSU MSU. MTSU. UTC. 
UTK 



PHOTOGRAPHERS— Use cameras Id 
visuaJry record ideas and events. They 
should have an understanding of camera 
operation, lighting, composition, 
darkroom procedures, and sceciaJ 
charactsnabcs of films and papers. 



40 openinga/yeer 

$Sn-n,433/month 



OJT 

VOC 

CC 

COL 

APP 



Pho to graphy 
Photographic 
Technology 



BA: Car-New 
CERt NST1 



PUBUC RELATIONS SPECIALISTS— 

Aid their firms or clients m budding and 
maintaining favorac* images. 

RADIO ft TELEVISION ANNOUNCERS— 
P r e s e nt commer q aJs. newscasts, and 
other information tor radc and TV. 
Besides the actual broadcast announcers 
spend considerable time going over 
matenaJ pnor to the broadcast 



105 openinga/yeer COL 
Wsgeenot avs ilao* GRAD 



15 openmgs/yeer OJT 

nj7S42,062/month HS 
VOC 
CC 



PubHc Relatione 
Advertieing 



Ra<*o/ Television, 
General Technology 



BA: UTK. SC7DA 



BA: UTK. Belmont. TN Tern 
ASSOC: Treveca 



REPORTERS ANO CORRESPONDENTS 
—Gather info rma tion on neweworthy 
evant> and esues and write stones tor 
puWcation or presentation m the news 
and broadcasting media. 

TECHNICAL WRITERS— Writs scientific 
and technical information in dear and 
easily understandable terms. They 
specialize n one or more subject areas 
and prepare manuals, catalogs, proposaia, 
and instructional matsnala 



15 openi n ga /y eer CC 
SW-S1JS3/month COL 
GRAD 



5 openinga/yeer HS 

r^75-S1 .556/ month CC 
COL 
GRAD 



loumeHem (Meee 

Communicationa) 



Technical ft Busi 
Writing 
EngHeh 
Written 

Communication 



ASSOC: Hrwasee. Martin 
BA: MSU. TTU UTK Beirnom. 
SC7DA. Traveca. Union 
GRAD: MSU 



BA: APSU. ETSU. MSU MTSU. 
TSU. TTU. UTK. UTM. Belmont. 
Bethel. Bryan. Car-New. CBC. 
Cumoer. DLU. F*H P-W BBC F-sk 
King. Knoxvil. Lambuth. Laos. Lee. 
LerrvOwn. LMU. Maryvil. Milltgan 
Rhodes, SC70A. TN Tem. TN Wes. 
Trsveca. Union. U South, vandy 
GRAD: APSU. ETSU. MSU. MTSU. 
TSU. TTU. UTC. UTK. Vandy 



BEST COPY AVAILABLE 
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BUSINESS 
AND OFFICE 



toum«ycora^acarMrat--Accour^^ Z Baj* Tetter Z Billing 
and Account Oar* Z BoctisjapeigJftccouiOng Clark Z Consular Operator 
□ ^nancsej Miwgar Z GsneraJ Uanager and Top Executes Z General 
Oflloa Clark □ Hc*a< Oaak Qartc □ Lagai Sacntwy Z Madcal Sacracary 
Z MarMngMwarMn^Pub^ Manager Z Personnel Oar* 

Z Purchasing Agent & Buyer Z Receptions* Z Secretary Swicfitxwd 
Opeonor Z Traffic Shipping and Racarving Ctork Typot, Word 
Procasaof Oparator 



OCCUPATIONAL 
DCSCR*TK*4 



EMPLcnfi«£*rr 

OUTLOOKa 
AmiOXaiATlPAY 

INI 



SUGGESTED 

EDUCATION 
OH 



SUGGESTS) 

course of study 



PfKMfUTXM A TRAINING 
SITES IN TENNESSEE 



ACCOUNTANTS AND AUDITORS— 
Prepare and analyze Duamees and 
90vamm«ntai records and fmanaaJ 
reports wfach art needed tor efsecove 
managamant These report* aJao provide 
informaaon 10 inveaSors, creditors, and 
government agenctee. 



AAA una nlnfM fc m ■ r 

jw openfngaryver 

n, MO/ month 



cot 

GRAD 



Accounting 



185 opanlnga/yaar 

$72M1,242/month 



1,900 openlnga/year 

$l,2l3/month 



OJT 
H3 

voc 

cc 

OJT 
H3 
VOC 
CC 



BANK TELLERS— Reoerve and pay out 235 opaninga^aar OJT 
money. Keep recoro* of custc*ror's trans- S953/rnorrth HS 
acoone, cash checKa, and perform otnaf VOC 
banking dunaa 

B4LUNQ A NO ACCOUNT CLERKS— 
Racord ciay^o-oay Duameee oanaacoort* 
and maintajn systematic up-*>da*e 
raoordt of financtai affaxs. 

BOOKKEEPING 4 ACCOUNTING 
CLERKS— Kaap tha daiy financtai 
racorda of a buamaaa or company. Thay 
aiao calculate employee wagaa and may 
prapara tax reports. Audit cierta verify 
finanoai tranaactiona maide and outatoe 
tha company. 

COMPUTER OPERATORS— (aomatimaa 
referred to aa Asnpheral EDP Operators) 
Monitor and control atactron c data pro- 
ceeeing machinaa and relsssd oavcee 
such as pnnters and dwk dnvee. May 
asatst other computer speoeJiets m taeting 
computer programa 



FINANCIAL MANAQERS-~Theee paraom 545 operenge/year 

direct the monetary attar* of a company. tl^3-S2J0arfmonth 

They analyze current spending trends 

and eetabfceh major economic objective* 

Financial managers may be found n bom 

the pubic and privets sector of the 

economy, in large buatneea firms they 

may also be called contro lle rs or company 

treasurers. 



195 open to ge V yea r 

n^OO/month 



OJT 
HS 
VOC 
CC 



GENERAL MANAGERS AWO TOP 

EXECUTIVES — Develop and adrnmwlar 
polictea to increase profits and mares their 
orgarHzatoona run smoothry. 

GENERAL OFFICE CLERKS— Are 
aeeigned dencaJ oxmea n accordance 
wth tha office procedures of ndrvidual 
establishment* Duties may include a 
combination of bootteeptng, typing, 
stenography and omce machine 
oparaoon. 



3.130 opentoge/yeer HS 
Wagee Not AveUatte CC 

COL 
GRAD 

1.7M operangsn/aar OJT 
172*4eWmonth HS 

VOC 

CC 



Teller 

Banking 4 Related 
Financial Programa, 
Gen. 

Credit Collection 
Clerk 



Accounting, Book- 
keeping 4 Related 



Bookkeeping 



Computer a Info 
Sciences, General 



Banking Marketing 
SecurttteeA 

Commodrtiee 

Me/tasting 
Finance 



Behavior 

Inatttutional 



General Office Clerk 



ASSOC: SC7DA 

BA: ETSU. MSU. MTSU. TSU T^J. 
UTK. UTM. Btfmont. Bethel. 
Bryan. Car-New. CBC. DLU. *H. 
Ftsk. LamDutn. Lane. Lee. Lem- 
Own. LMU. Milltgan. SC7DA. TN 
Wee. Treveca. Union 
GRAD: ETSU. MSU. UTK. JTM 

CERT: CLSCC. PSTCC 
ASSOC: ST1M. PSTCC 



CERT: CLSCC. COSCC. CSTCC. 

TCsn 

assoc: coscc. cstcc. st1m. 
tcsti 



ASSOC: Treveca 
BA: APSU. ETSU. MSU. MTSU. 
TSU. TTU. UTC. UTK. UTM. CBC. 
Car-Mew. DLU. F-H Fisk. Lamouth. 
Lane, Lee, Milhgan. TN Tern. TN 
Wee, Treveca, Union. Vanoy 
GRAD: ETSU. MTSU. UTC. UTK. 
vandy 



DIPLOMA: Athens AVTS. Covington 
AVTS, CroasvHe AVTS D **son AVTS. 
Baaoethoo AVTS, Hamman AVTS, 
HartsvtHe AVTS. Hohenwaw AVTS, 
Jackaooro AVTS. Jaooon AVTS, 
Knoxville AVTS, Lrvmgston AVTS. 
Memphis AVTS. McKenzie AVTS, 
McMmnvrflS AVTS Momstown AVTS. 
Murrreeaooro AVTS. Nasnvnie AVTS, 
NewOem AVTS. Oneida AVTS. 
Pulaski AVTS. Riptey AVTS. 
Savannah AVTS. Sheibyvme AVTS. 
WhrteviHe AVTS 



BEST COPY AVAILABLE 

14 
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mm, reear m and ran room*, 
i son rak. «d pmM ffiDm» 
ton about ntnai t 



LEGAL 8«CWW«iV-Pif1omii 
vanery of dancaj dubat * tha prapMtion 
ol legal papers and cofraapondanoa. 



MARKETING, A0VER., PUBLIC REL. 
MGR&— Persons in mis occupation ne+p 
businesses, gown m tna, unrversitiee, and 
ot h*r organizaDone txjtW and mamtiun a 
positive poWtc reputation. Martaong, adver- 
tising. puo^rotaoor^rnanaQariputiOQathar 
information that keeps m« pubic aware of 
their organizations cdoe* actrvmee* and 
accomplishments and keep* managament 
awwtc<puWcamidacAfmpnK»v)gtna 
information, may may contact peopi* in the 
madia who might ba i ffiere at ed m pnmw>g ( 
tetevwng, or broadcaating tna* matanai. 

MEDICAL SECRETARIES— Perform 
ctencai and admmatraove dutiaa in a 
me d cai omca. 



PURCHASING AGENTS * BUYERS — 
Buy machinery equipment, too**, raw 
mafcnaJ*, pern, service*, and suppiie* 
neceeaa/y tor m* operation ol an »r> 
dividual aeiabaehment, public uttfty. or 
gover n mental unit 

RECEPTlOfHSTS— Receive visitors, 
dienm, or customers coming into an 
aeta^ahment d ae y rnm me purpoee ol 
the* vwt and direct them accordingly. 
May work aa information dark* May 
ane¥^te*ec^or^andcc«r«aita4ec^^ 
switchboard. 

SECRETARIES— Partorm a variety of 
ctoncaJ and organizational dun** TneytaNe 
dictation, type, hancaa ccneeponcawe, keep 
file* and schedule appointments. Some 
prepare report*, and many operaia 
varxxts office equipment 



90< 

$gt1-t1 t 10aVmonth 



275 openlnga/year 
Wagee Not Availat4a 



VOC 

cc 



OJT 
H3 
VOC 
CC 

OJT 
CC 
COL 
GRAO 



Marketing 

Advertietng 

Communtcattone 



ASSOC S31M. 

BA: Knocvl UTK. Beimoni 



ASSOC: Hiwam LMU 

BA: ETSU MTSU, TSU IfTM, 
Befmont, DLU. F+f. MiiHgan; 
SC7DA, Treveca 

ASSOC: Aquinas 

BA: ETSU. MSU. MTSU. TTU 
UTK, UTM. Belmont. CBC. DlU. 
F'H. Ftsk. Lamoutfv IMU. Union 
MA: MSU 



170 openlnga/yeex 
$911>f1 t 10eVmonth 



HSopentngavyae y 

$2 t 21u/montn 



025 openlnga/year 

S910/month 



OJT 
HS 

voc 

CC 
COL 

HS 

VOC 

CC 



OJT 
HS 

VOC 
CC 



Secretarial A Related 
Programed General 



2,035 openlnga/yaar OJT 

*1, 22041 ,520/month HS 
VOC 
CC 



Purcnaaeng 



nacepdonaat 
Communication 
Sye aam a Opera ti on 



Offtoe AdfiMi* 

*» i f ■ 1 1 ■! 

5#CnKina 



STOCK CLERKS, SALES ROOR-Ar* 
reaoont4b*e tor receiving, unpacking, 
checking, storing, and oeumg suppeaa hi 
stockrooms, warehouse* or storage 
yards. Some stock clerk* piece ordera 
and follow up on purchaaee made, in 
small operation*, stock clerks are reeporv 
siDie tor the entire functioning of the 
stockroom from buying id datnbution of 
suppiie*. In Digger operaoona, they ueuatfy 
specialize in one or two job* 

SWTTCMBOARD OPERATORS-Op*«*a 
cord or cordteaa switchboard to relay in- 
coming, outgoing, and interoffice 
meaaagea, keep record of caat placed 
and to* cfta/ga* May also perform cieocaJ 
dutiea such as typing, proofreading, and 
sorting mai. 



OJT 
VOC 



355 6ceninga/ye*r 

si.oaaymontn 



OJT 
HS 



CERT: RSCC 

ASSOC: Hrwasse. Treveca 



CEHTCOSCC 
ASSOC: COSCC, PSTCC 



a l — e%^t^^^^^*fc4* 

^nipping, i wowing 
* Stock Oerii 
Same 

Whollisilng 



CEHT ETSU. MTSU. COSCC. 
CLSCC. JSCC. RSCC. SSCC. 
NST1. TCST1. MiHigan 
ASSOC: APSU. TSU. ClCC. 
COSCC, CS7CC. JSCC. MSCC. 
RSCC SSCC. WSCC. NST1. 
TCSTl, Hiwasee. Martin. Milligan. 
SC7DA, Treveca 
BA: ETSU 

CERT: PSTCC 
ASSOC: Treveca 
BA: MSU 



Reception*** A 
Communication* 
System* Operation 



ERLC 



BEST COPY AVAILABLE 



15 
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CONSTRUCTION 



*xj mty consider a career ae^aDinetma*er & Bench Carpenter 
□ Carpenter Electrician Z Painter and 
PapejlingarC Ptomb^p^mty / Stsanifitty Z Roofer 



OCCUPATIONAL EMPLOYMENT SUGGESTED SUQQE8TED PREPARATION A TRAINING 

0C9CWDON <XTTU>OK4 EDUCATION COURSE Of STUDY STTE5 IN TENNESSEE 

APPROXIMATE PAY ON 

IN TENNESSEE TRAINING 



CABINETMAKERS A BENCH 
CARPENTERS— Bui W. install, and repair 
cabinets, shafting, and fixture* for homee 
and busmia us . 

CARPENTERS— Build and maintain 
wood structurea ranging from rough scaf- 
♦oWa to txjiWtngt that raqutra finished 
work. They work from blueprints, sketches, 
or building plana according 10 budding 
codas Carpenters may spaoataa m either 
coriatructjon (new buildings and struc- 
turaa) or maintenance (o*d buildings and 
structurea) carpentry. Maintenance 
carpamara are moat Utaaty to be 
sad employed. 

EtECTRICU W S— Ban. inataN, and repair 
elec t ri ca l wnng and eqtaproeot Thay may 
spaoaNxa tn aither construction or 
majraananoa work. Inouetriai atactnctana 
also inspect and service aiactromc control 
devwee. 

PAINTERS * PAPERHANOERS— App*y 
coata of paint "varraan. atam. aname*. or 
lacquer to decorafta and proiact interior or 
axtanor surfaces, tnmnnnga* and fixtures 
of buildings and other structuraa. 

PLUM PERS, W WEWTTCTB, 
STEAIMT! ERS— I natal and rapair ppe 
s ya t sma mat carry water, stsam, air, or 
otnar Kquida or gaaaa. InataN plumbing ftx- 
turaa, appkancaa, and heating and 
rafngaration unrta. 

ROOfERS — Appty rocflng and massnals 
such aa hot asphalt. CBmpoaibon roofing, 
wood shingle* aafta noa shing le s , sta**, 
or tila to tha roots of buadinoB in cedar to 
make tham w a s arproo t . Thay aiao do naw 
construction and rape* work. 



125 openl n ga/y ea r 
S*9S^£21/month 



520 opanlnq an /aar 

n,907/morrth 



425 openinge/year 

S2<47uYmonth 



-170 opanlnga/yaar 

$2,123/month 



255 operMnge/year 

S2,427/month 



45 opeolnga/yeer 

t1,257/mor*h 



OJT 

HS 

VOC 

CC 

OJT 
VOC 
CC 
APP 



OJT 
HS 
VOC 
APP 



HS 

VOC 

APP 



OJT 
APP 



Carpantry 



Carpantry 



JTPA TreJrtng 



JTPA Training 



Bactrtcian* 



DIPLOMA: Jacwion AV^S. 
Knoxville AVTS 
CCRTNST1 



Painting A Decorating 



Plumbing, 
PI pari Wing, A 
Steetii fitting 



Rooters 



DIPLOMA: Pars AVTS 



JTPA Training 



You may consider a career as— Elementary Teacher _ Kindergarten Teacr 
FDI I CAT IQM = ^j 0 **^ c Library Aaatsta/ it _ Secondary Teacher _ Special Ed ucati 

kWWmi IWI^ Teacher G Teacher Aide Z Unrver*tyrCollege Faculty Z Vocational/ 

Education Counselor 



OCCUPATIONAL 
DESCRIPTION 



oafuonrMENT 

OUTLOOK* 
APPROXIMATE PAY 

INI 



SUGG ES T ED SUOQESTEO 
EDUCATION COURaE Of STUDY 
OR 

TRAJNtNO 



PREPARATION A TRAINING 
SITES IN TENNESSEE 



ELEMENTARY TEACHERS-^each a 
wida range of academe, aocari, amotional, 
and motor sMts m gradea ona through 
sue Thay plan and p ra aan t ratructxyi 
daaigned to meet the ne a da of students. 



540 openlnga/yaav CC Elementary 
SI^SA-al^Or/morim COL Education 
QRAD 



ASSOC: Aquinas. Hiwasaa. Marti 
BA: APSU. ETSU. MSU. MTSU. 
TSU.TTD.UTC.UTK.UTM Be+* 
morrt. Bethel. Bryan. Cncru Car- 
New. Cumber. OLU. F-H. F-W BBC 
King. Knoxvil, Lambuth. Lane. Le* 
Lam-Own. LMU. Maryvi! Milligan 
SC70A. TN Tarn. TN Wes. Trevec 
Tusculum. Un'on Vancry 
QRAD: APSU. E^SU. TSU TTU. 
UTC. UTK Beimont. 8etr>ei TN 
Tarn. Tr^eca Vancry 



16 
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cc 

and pattens* hygiene H3#^307rinon*t COL 



id chedren ft* © an years okt They 
teach teadng, msfv science, languags ana, 
scoai studee, Mid physjcai education. 

of main mi such at txx^^agtarm 
films, and records and assist groups and 
indrvidueJa n locating and using the** 
materia* 

U WARY ASSISTANTS— Aid librarians 
m fumisning information and services so 
patrons. They also chuck out matenaJs 
and return mamais 10 the proper area. 

SECONDARY TEACHERS — instruct 
studena n one or more suoject matter 
areas m junior c* senior high schools. 
They often work with students in extra- 
cumcuia/ actMtoe*. 



SPECIAL EDUCATION TEACHCRS- 
instruct studeras w«h physical, meotai ' 
emotional, or l ea ran q *npa»rmer*& They 
art involved in development ot programs 
of study and in woriong wtn parents as 
part ot the* >nerucdonai reaponatoirbee. 

TEACHER ACtS, 

PMwmammoHAL ******** 

by p e rl omw n g mm such aa grading 
papers, dupecettig menneJt, and super- 
vwngpieyactMeea 

unp/erstty/college faculty— 

Speaeto ri teaching parocuar subjects. 
TheyacMeestuder^regwd^curncuium 
retirements, conduct and suoervwe 
resear ch , and servaon venous cottage 
and unhsrsty committees. 

VOCATIONAL A EDUC 
COUNSELORS I Wp ^drv^uaJstomaKe 
and accept raeponetotty for their deo 
a^rpetiortel,educeiiona^.orvocxtxy^ 
areas. They hetp people understand their 
capebritoee and potenoeJ. 



170 openAngaVyew 

$1.907/ month 



S5 epenlnqa/yeer 
$907/ month 



365 opertnge/yeer 

$1,75SYmonth 



HEALTH 



QRAO 



COC 
QRAO 



HS 
VOC 

CC 



COL 
GfUO 



1SS openings/year CC 
SI 454^1 ,507/month COL 
GRAO 



250 openings/year OJT 
S77MS31/mofith m 
VOC 

CC 



720 openings/year COL 
n,775-$242S/momh QUAD 



50 openmgs/year CC 

n t 47M2 f 30tVmorth COL 
QRAO 



Early CMdhoodEdu. 



Library Science 



Ubrary Assisting 



Secondary Education 



Specie* Education 
QenereWSpecmc 



■A: MSU MTSU TSU TTU 
UTM, Curnoec, Kntxrt. Treveca, 
vendy 

QRAO: ETSU, TTU. tsjndy 



QRAO: UTK. vendy. ETSU. MSU. 



ASSOC: Hfwasse. Martm 



ASSOC: Aquinas. Hivvssse. Martin 
BA: MSU TTU. UTC. UTM. Beth*. 
Cumber. Cnch.P^H F-w BBC. 
Knoxvil, MiHigan. TN Tern Vandy 
QRAO: ETSU, TTU. TN Tern, 
UTC vandy 

BA: APSU. ETSU. MSU. MTSU. 
TSU TTU, UTC. UTK. Car- New. 
Lambuth. MiHioan. Treveca. Vandy 
QRAO: ETSU. MSU. MTSU. TSU. 
TTU UTC UTK. Vandy 



Ed u c ation, Other JTPA Training 



Ed uc aBo rV H^a r Ed. 



Currtouium 



General Education 
Industrie* Arte 
Counseling 
Psychology 



QRAO: APSU. MSU. MTSU. UTK, 
UTM, Treveca, TSU. TTU. Vandy 



ASSOC: SSCC. Tomfm 
BA: TSU 

QRAO: MSU. Car-New. Cumoer. 
LMU Tuscutum. APSU. UTK 



rnay ccoaidaracara^a*— Oer^ Z Dental Hygiemst 

- Dentai Laboratory Technician C Dentist Z Dietician & Nutrmomst 

Z Etectitx»fdiograph (EKG) Technician Z Electroencephalograph (EEG) 
Technician C Emergency Medical Technician (EMT) Z Licensed Practical 
Nurse C Medical » i n st an t Z Madical Laboratory Technician/Technologist 

- Medical Records Technician G Nurse AideOderty Z Occupational 
Therapvt Z Optometrist Z Ocxwpebonei Therapwts' Aaatstant Z Pharmacy 

- Pha/mecaas' Assistant □ Physical Therapist Z Physician A Surgeon 

- Phyacjana' Aaaiatant C Podiatrist Z Radioiogtc Technician & 
Technologist Z R s giHsrsd Nurse Z Respiratory Therapist Z Speech 
Pathotogtet and Audiotogiet 



CKXtlWmONAL 
OESCRIFnON 



EMPLOYMENT 
OUTLOOK a 
APPROXIMATE PAY 

INI 



SUQQCSTED SUGGESTED 
OMJCATION COURSE OF STUDY 
OR 



PREPARATION 4 TRAINING 
SfTES IN TENNESSEE 



DENTAL ASSISTANTS— ^Ajd dentists by 130 < 

preparing ps&en* tor exarrwiefion and SS*Vmonth 
trestment They rney atao pertorm 
tsPorstory procedures. 



DENTAL HYOCNISTS-^esist dentists 
by cl ea n in g , potshing, and taking x-ray 
pictures ot patterns' teeth. They instruct 
patieras m proper oreJ hygiene. 



VOC 
CC 



« openmfla/yeer VOC 

S1.2aa-S1^S2rmonth HS 

CC 

cot 



Dental Servioea DiPLOMA: Knoxviito AVTS. Men> 
Dentei Aeilattny phis AVTS 

CERTi Chattanoooa AVTS. ETSU. 

VSCC 

Dental Hygiene CERT Meharry 

ASSOC: ETSU. TSU. CSTCC. RSCC 
BA: TSU. UTMHSC 



BEST COPY AVAILABLE 
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DENTAL LABORATORY TECHNICIANS 
—Mart and rape* venous dental apptances 
such as dentures and crawm according 
to wnttan instructions and impressions of 
patents' mouths taken by dentists. 

DENTISTS— Examine and treat patients 
who have diseases, injuries, or malforma- 
tions of the teeth, gums, and mouth They 
taxe x-rays, fill cavities, extract teeth, and 
perform corrective surgery 

DIETICIANS AND NUTRITIONISTS— 

Work wrth people to help them maintain or 
achieve good hearth through proper 
nutrition 

ELECTROCARDIOGRAPH (EKG) 
TECHNICIANS— Use the electrocar- 
diograph machine to record the action of 
the heart muscle for the diagnosis of heart 
ailments. They also clean and maintain 
equipment and obtain information for 
oatients recoros. 

ELECTROENCEPHALOGRAPH (EEG) 
TECHNICIANS— Operate specialize 
equipment which measures ana recoros 
the eiectncai activity of the brain. This 
process is used by physicians in diagnos- 
ing brain disorders and m assessing Drain 
damage. 



35 openings/year HS 
$l.1$a-tf.434/roonth VOC 
CC 
APP 



\0O openings/year GRAO 
$2,07$.S3 t S21/month LIC 



Dental Laboratory 
Technology 



55 openlnga/year 
S1,863/month 



25 openings/year 
Wages Not Available 



10 openings/year 
Wagea Not Available 



COL 
GRAD 



OUT 
HS 
VOC 
CC 



OUT 
HS 
VOC 
APP 



DIPLOMA: Vtemons AVTS. 
Nashville AVTS 
ASSOC: ETSU CSTCC 



Dentistry, General PROF: UTMHSC Menanv 



Nutrition 
Food Service 
Dietetics 
Clinical Nutrition 

Electrocardiograph 
Technology 



Electroencephalo- 
graph Technology 



BA:0LL> MTSU J~ v Car-New 
GRAD: DLU ETS^ u T * VSo 



JTPA Training 



No training in Tennessee 



EMERGENCY MEDICAL TECHNICIANS 
(EMT) — Work as members of emergency 
teams administering first-aid treatment 
and transporting sick and injured persons 
to medicaJ facilities. 

LICENSED PRACTICAL NURSES — 

Care for injured. ccrrvaJescent. and per- 
sons m hosprtais, clinics, private homes, 
and other settings. They work under the 
direction of a registered nurse, licensed 
physician, or dentist. 



MEDICAL ASSISTANTS — Perform 
various duties under the direction of a 
physician. Prepare treatment room, supplies, 
instruments, and patients for physician. 
Hand instruments and materials to physi- 
cian as directed. 



30 openlnga/year 
M24-$9*2/morrth 



1.110 openlnga/year 

S1,343/month 



HS 

VOC 

CC 

COL 

APP 

HS 
VOC 
CC 
UC 



220 openlnga/year HS 
S740-$aS4/month VOC 

CC 



Emergency Medical 
Technicians 



Nursing 

Practical Nursing 



Medical Assisting 



CERT: JSCC. RSCC SSCC vSCC 
TCSTI 

ASSOC: CSTCC. JSCC. MSCC. 
SSCC 



DIPLOMA: Athens AVTS. Covington 
AVTS. Crossville AVTS. Dickson 
AVTS, Elizabethon AVTS. Harnman 
AVTS. Jacks Ooro AVTS. Jackson 
AVTS. Knoxville AVTS. Livingston 
AVTS. McMinnville AVTS. Mor- 
nstown AVTS. Nashville AVTS. 
Newbern AVTS. Oneida AVTS. Pans 
AVTS. Pulaski AVTS. Sheibyville 
AVTS. Whiteville AVTS 
CERT: Chattanooga AVTS 

ASSOC: ETSU. MSCC. Treveca. 
SSCC 



MEDICAL LABORATORY TECHNICIANS/ 
TECH NOLOG4STS— Perform and main- 
tain the medicaJ records of hosprtaJ and 
cnnic patients tor use by physicians, for 
research and study and to develop 
medcai statistics. 



210 openings/year 

*1,473/month 



OUT 
HS 
VOC 
CC 



Medical Lab 



ASSOC: ETSU. CLSCC. COSCC. 
JSCC. MSCC. SSCC. RSCC 
WSCC 



MEDICAL RECOROS TECHNICIANS 
—Prepare and maintain the medicaJ 
records of hosprtaJ and clinic patients for 
use by physicians for research and study 
and to develop medicaJ statistics. 



80 openlnga/year 

$2, 037/ month 



OUT 
HS 
VOC 
CC 



Medical Records 
Technology 



ASSOC: CSTCC. MSCC. RSCC. 
VSCC 

BA: TSU. UTMHSC 



NURSES AIDES/ORDERLIES — Assist in 
the care of hosprtaJ patients under the 
direction of nursing and medicaJ staff. 
They may make beds, serve meats, and 
bathe patients. 



1,965 opentnge/yeer OJT 
$»67/morrth CC 



NursJng Aseisting 
Practical Nursing 



CERT: Crossville AVTS. Dickson 
AVTS. HohenwaW AVTS. JacKSooro 
AVTS, Livingston AVTS. McMmnville 
AVTS. Momstown AVTS. Newbern 
NSTS. Oneida AVTS. Paris AVTS. 
Pulaski AVTS. Sheibyviifc AVTS 



18 



ERLC 



BEST COPY AVAILABLE 



361 



0CCUPWWMAJL1 
d a E Sj ppin ei a e jy or emattonaay flast 

desajned lo he* vtdtadue* develop or 
msjnftn daily lMng Mi and to copa w*h 
the pftyacai and etnodonal eflec* of 
ctoebrtty, Pabents ieem (<x nn«m)many 

ot the ''ordinary'' tasks thai ara peftormed 
every day at home, at work, at school, and 
m the community. 

OCCUPATIONAL THERAPISTS' 
ASSISTANTS — Support occu petxxial 
trwaptstsm conducing specialized therapy 
programs designed to neio patients regain, 
improve, or adjust to the*r prtys*cai or mentai 
capacmee. Aides support oom the therapist 
and assistant therajxete. 

OPTOeJETRISTS— Are the pnman/ eye 
care providers who examine people s eyes 
to diagnose and m some caaee treat vision 
prowsms and eye d mae s. They preeenbe 
eyeglasses, contact t a n eaa, vwon therapy, 
and tow-vision aide* 

PHARUAOSTS— Prepare, compound, 
and dispense medication praaenbad by 
phyec*ne and other suthonzed medical 
spe ci eJem They aieo tiepeoe* non- 
p i ea cn pu o n meoi c aDon e to the putofcx 

PHARIIACtSTS* A$S»TAKTS-He4p 
pharmaosts by performing ceruun 
tschmcsJ tasks and servmg customers. 



iiAiirnuHsc 



25 openings/year OJT 
Wages Not Available HS 

VOC 

cc 



30 openings/year COL 
S2.39e-S2.972/month GRAD 

uc 



180 openlnge/yeer 

S2 f 903/morrth 



COL 

GRAD 

UC 



115 openJnge/yeev OJT 
Wagee Not Available HS 

VOC 
CC 



Physical Therapy 

Aide 
Physical Therapy 

Assisting 



Optometry 



Pharmacy 
Science-Pharmecy 



Pharmacy Assisting 



ASSOC: CSTCC JSCC. MSCC 
RSCC. SSCC. VSCC. WSCC 



GRAD: SCO 



BA: TTU UTM 
PROf: UTMHSC 



PHYSICAL THOUHtTB— Plan and 
adrrwnaaer medically preechbed therapy 
programs tor the rehabefcebon of people 
with muscle, bone, nerve, or joint injuries. 

PHYSICIANS & SUMEOttt- 
Diagnoss and treat human dtseesee and 
injunss as wet" ss pracdoe prevents 
meefcane. Some combine medical prac- 
bes wtth research or we en i n g m medical 
boots. 

PHYSICIANS' ASSISTANTS — Pnoode 
pat)e<^serviceeurK^tt^supe^s)^and 
rseoonstoility of a physctan. Examptse ot 
duM include taking pebents' msdical 
history, ordering lab tests and x-rays, 
couneefcng patients, etc 

POOJATRtSTS — Diagnoss and treat 

disorders ot the foot and tower leg. 
Podiatrists treat the mafor foot ooncftont: 
coma and calluses, ingrown toenails, and 
bunons. They may recommend proper 
shoes, fit corrective devices, preeenbe 
drugs, order physical therapy or perform 
surgery. 

RADIOLOGIC TECHNOL. A 
TECHNICIANS — OperaSt x-ray squipment 
to take pictures ot internal pans of the pe- 
bent's body. Some do radiabon therapy 
work by admirssssnng prssenbed doses ot 
radiabon to aflecsad areas ot the body. 

REGISTERED HURSES— Care for sck 
and injured persons using procedures re- 
quiring specialized skitte. They are nighty 
trained and are licensed by the stats in 
which they work. 



45 openlnga/yeey 

S2,297/month 



CC 

COL 

GRAD 



Physical Therapy 



930 opefttngaryaw GRAD 
S2.S75-$3J13/mor*ti UC 



66 ooeningsVyeay 

Sl,729-$2 r 042M>onth 



10 openlngaryesw 
S2 t S7S433e^month 



VOC 

CC 



COL 
GRAD 

UC 



190 openings/year HS 

S1,647/month VOC 

CC 



lJS5openlnge/yee/ HS 

SI .993/ month VOC 
CC 
COL 
GRAD 

UC 



PtiyeJdan Assisting 
Primary CefeV 
Specialty 



Podiatry 



Radiography 
Medical Technology 



Nursing, General 



BA: APSU. MaryvtUe, TSU. 
UTMHSC 



PROF: ETSU UTMHSC. Meharry. 
vandy 



BA: Trsveca 



No college of 
podietrfc medicine 

InT* 



ASSOC: ETSU COSCC CSTCC 
JSCC. MSCC. RSCC. SSCC 
VSCC. WSCC 



ASSOC: ETSU. TSU. ClSCC 
COSCC. CSTCC OSCC. MSCC 
RSCC SSCC. WSCC. UTM 
Aquinas, Belmont. LMU. SC70A 
Union 

BA: APSU. ETSU. MSU MTSU 
TSU. TTU. UTC UTK. UTM 
UTMHSC. Belmont Car-N<*v lMU 
Maryvil. SD7DA. Union Vanoy 
GRAD: UTK. UTMHSC Vanov 
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RESPIRATORY THERAPISTS— Wont 
with Dauents with Dresthing difficulties 
ansing from erttw lung or hes/t disorders 
Cases may rang* from asthma, em- 
physema. Dronchrts. or pneumonia to 
emergency care for victims of heart 
failure, chest injuries, premature Dirth or 
post-surgical compilations. Therapists 
and technicians work under tne supervi- 
sion of pnysicians. 

SPEECH PATHOLOGISTS ft 
AUDIOLOGISTS— Evaluate and treat 
speech language, and voice disorders. 
Aud'Oiogists assess ana treat neanng 
cisorders These specialties are inter- 
r eiateo To oe competent m one. u is 
necessary !o oe familiar with Doth 



60 #o*nir>9* y»ar 

Sl.5ii-Si.75a/momh 



HS 

VOC 

CC 



10 openingt/yoar 

$1.563-$2.146/month 



COU 
GRAD 



Respiratory Therapy 
Technology 



DIPLOMA. Memoms Av^S 
CERT: E^SU vSCC 
ASSOC: COSCC CSTCC „SCC 
MSCC. RSCC C8C 
BA: TSU 



Speech BLA: uTX E^So "SU ^m 0c! r 

Pithotogy/Audlology GRAD: JTK E^BU MSO .arcv 



INDUSTRIAL 
PRODUCTION 
AND RELATED 
OCCUPATIONS 



You may consider a career_as— Assembler Z BoriermaKer * jeweie^ & 
Silversmith _ Macnmist _ Millwright I Optician I Tool ana D«e Maxer 
- Upholsterer _ Water & Waste Treatment Plant Operator : We«aer& Cutter 



OCCUPATIONAL 
DESCRIPTION 



ASSEMBLERS. FABRICATOR— Persons 
,n th« job must be apie to assemble and 
fit together parts to form complete units or 
subassemblies at a bench, conveyor line 
or on the floor. This work may use either 
hand or power tools and special equip- 
ment in order to cany out fitting and 
assembly. 



BOILERMAKERS — Build, assemble, in- 
stall, test, and repair metal structures such 
as boilers, tanks, furnace* antipollution 
systems, and pressure vessels. 

JEWELERS ft SILVERSMITHS— May 

design, maxe. repair, and sell jewelry, 
watches, docks, and other timepiece* 
Skilled craftspeople make jewelry by hand 
using their own designs. 

MACHINISTS — Set up. operate, and ser- 
v>ce machine tods. Machine tools am 
large. power-dnven machines when dnll. 
grind shear, or shape metal 



MILLWRIGHTS— InstaJI machinery and 
equipment in an industnai establishment 
according to layout plans, biueonnts, and 
Other drawings. 



EMPLOYMENT 
OUTLOOK ft 
APPROXIMATE PAY 
IN TENNESSEE 



SUGGESTED 
EDUCATION" 
OR 

TRAINING 



SUGGESTED 
COURSE OF STUDY 



1.120 openings/ysar 

«7S.$1.l$4/month 



20 opsninfs/ysar 

*2,47Q/mootfi 



20 openings/year 

OTS^er/rnonth 



300 openlr>9*/y**r 

$1.690/ month 



70 openfngs/ysar 

$2,123/roonth 



OUT 

HS 

VOC 



APP 



OUT 

VOC 

CC 

COL 

APP 

OUT 
HS 
VOC 
CC 



OUT 

HS 

VOC 

CC 

APP 



Precision Metal 

WorK 
Assorted Material*, 
Other 



PREPARATION & TRAINING 
SITES IN TENNESSEE 



Sheet Metal 
MetaJ Fabrication 



Jewelry Design 
Fabrication 4 Repair 
Metal/ Jew* ry 



Machine Tool 
Operation/Machine 
Shop 



Mlllworic ft Cabinet 

Making 
Industrial 

Maintenance 



CERT: TCSTI. Chananooga AVTS 
ASSOC: TCSTI 
DIPLOMA: Athens AVTS. 
Covington AVTS. Crossville AVTSS. 
Dickson AVTS. Ham man AVTS. 
Hartsville AVTS. Hohenwaid AVTS. 
JacKsooro AVTS. JacKson AVTS. 
Knoxville AVTS. Livingston AVTS. 
McKenzie AVTS. McMinnville AVTS. 
Memphis AVTS. Mornstown AVTS. 
Nashville AVTS. Newborn AVTS. 
Oneida AVTS. Pulaski AVTS. 
Savannah AVTS. Sheibyviile AVTS 

DIPLOMA: Covington AVTS 



DIPLOMA: Athens AVTS. Cov- 
ington AVTS. Crossville AVTS. 
OKttson AVTS. Hamman AVTS. 
Hartsville AVTS. Hohenwaid AvTS. 
Jacxsooro AVTS. JacKson AVTS. 
Knoxville AVTS. Uvingtson AVTS. 
McKenzie AVTS. McMinnvilie AVTS. 
MemphS AVTS. Mornstown AVTS 
Nashville AVTS. NewOem AVTS. 
Oneida AVTS. PuiasKi AVTS 
Savannah AVTS. Sheibyvilie Avrs 
CERT: Chattanooga AVTS TCSTI 
ASSOC: TCSTI 

CERT: PSTCC CLSCC ^STI 
ASSOC: TCSTI STIM H.wasse 
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OPTICIANS— Measure and ft eyeglasses 
and gnna the lenses according to 
preecnptttrts from optometrists and 
oc<harnoiog»as. 

TOOL AND DIE MAKERS— Highfy- 
skilled. creative workers whose products, 
such as toots, dies and special guiding 
devices, are used Oy other machining 
workers to mass-produce metal and 
plastic parts. 



30 OQfn ny ttym r 

n^75-$1.479/month 



80 openings/year 

$1.907/month 



OJT 

HS 

VOC 

CC 

APP 

APP 

VOC 
OUT 



Ooncei Goode Work 



Precision Metal Work 
Tool & Die Making 



DIPLOMA: JacksonAVTS Crossvule 
AVTS. Pans AVTS. Whitevuie AVTS 
CERT: Chananooga AVTS 



UPHOLSTERERS— Whether restoring a 
treasured antique or simply giving an or- 
dinary living room couch a facelift, 
upnoisterers cornome anistic flair and 
manual skill to recondition sofas, cnairs. 
and oth6r upholstered furniture. These 
craft workers replace worn and damaged 
fabrics, spnngs. and padding. 

WATER & WASTE TREATMENT PLANT 
OPERATORS— Work with sewage treat- 
ment, sludge processing, and dspoaJ 
equipment to control the flow and processing 
of waste m sewage treatment plants. 



105 openinga/year 
$991/month 



75 openinge/year 

*1,560/rnorrth 



HS 

OUT 

VOC 



OJT 
HS 
CC 
APP 

uc 



Upholstering 



DIPLOMA: Mempnis AVTS 



Sanitation Technology 
Water & Watt Water 
Technology 



ASSOC: Martin 



WELDERS & CUTTERS— Jom metal parts 
using heat andtor pressure to form a per- 
manent bond. They weW pans to manufac- 
tured products, or repair broken or cracked 
parts. 



MECHANICS & 
REPAIRERS 



OCCUPATIONAL 
DESCRIPTION 



AIRCRAFT ENGINE SPECIALISTS— A 
person m this occupation will repair and 
maintain the operating condition of aircraft 
engines. This will include helicopter engine 
mechanic occupations but will exclude air- 
craft mechanics who are not invorved in 
engine repair 

AUTO BODY REPAIRERS— Fix damaged 

fenders, bodies, and other automotive 
pans by straightening bent frarr^ removing 
dents, welding torn metal, and replacing 
parts too badly damaged to repair 



AUTO MECHANICS— Inspect, maintain, 
and repajr mechantcal and e+ectncal parts 
of automoCMles. trucks, buses, and other 
gasoline-powred vehicles to keep them 
running property 



145 openinga/year 

ri,133-$1,4S6/month 



OJT 

HS 

VOC 

CC 

APP 



Welding, Brazing & DIPLOMA : Athens AVTS. 
Sobering Crossviile AVTS. Harnman Av~S. 

Hartsville AVTS. Jacks do ro AVTS 
Jackson AVTS. Knoxviiie AVTS u* 
mgston AVTS. McKenzie AVTS 
McMinnville AVTS. Memphis AVTS 
Mornstown AVTS. Nashville AVTS. 
Newborn AVTS. Oneida AVTS. 
Pulaski AVTS. Savannah AVTS. 
Sheibyviiie AVTS. Elizabethon AVTS 
CERT: Chattanooga AVTS. Mor- 
nstown AVTS. APSU. CLSCC 

Ycxj may consider a career as— Aircraft Engine Repairer Z Auto Body Repairer 
_ Auto Mechanic _ Bus. Truck, Diesel Engine MechanicZData Processing 
Equipment Repairer _ Heating, A/C & Refrigeration Mechanic Z Maintenance 
Repairer, General Utility 



EMPLOYMENT 
OUTLOOK* 
APPROXIMATE PAY 
IN TENNESSEE 



70 openinga/year 

12,253/month 



115 openings/year 

$1,777/month 



405 openlnga/year 

$1,733/month 



SUGGESTED SUGGESTED 
EDUCATION COURSE Of STUDY 
OR 

TRAINING 



HS 
OJT 
VOC 
CC 



OJT 
HS 
VOC 
CC 



OJT 
HS 
VOC 
CC 



Aircraft Mechanics 



Automotive Body 
Repair 



Auto Mechanic* 



PREPARATION & TRAINING 
SITES IN TENNESSEE 
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DIPLOMA: Mempnis AVTS. 
Nashville AVTS 



DIPLOMA: Athens AVTS. 
Crossviile AVTS. Jackson AVTS. 
Knoxviiie AVTS. Livingston AVTS. 
Memphis AVTS. Mornstown AVTS. 
Nashville AVTS. Pans AVTS. 
Savannah AVTS. Sheibyviiie AVTS 
CERT: Chattanooga AVTS. 
Mornstown AVTS 

DIPLOMA: Athens AVTS. Cov- 
ington AVTS. Crossviile AVTS 
DiCKson AVTS. Elizaoetnon AV^S 
Harnman AVTS. Hartsville AVTS. 
HohenwaW AVTS. jacKsboro AVTS., 
Jackson AVTS. Knoxviiie AVTS. 
Livingston AVTS. McKfinzie AVTS. 
McMinnville AVTS. Mempnis AVTS. 
Mornstown AVTS. Murtreesooro 
AVTS. Nashville AVTS. Newoem 
WTS. OneKla AVTS. Puiask. AVTS. 
Ripley AVTS. Sheibyviiie AVTS. 
Whitevitle AVTS 
CERT: TCST1. SC7DA 
ASSOC: STIM. TCSTI 



ulST copy available 



BUS, TRUCK. DIESEL ENGINE 
MECHANICS— Rebuild, npur. and adjust 
both wneeted and crawled heavy equipment 
used in construction, togging, and industnaJ 
operatrons. 

DATA PROCESSING EQUIPMENT 
REPAIRERS— install, maintain. anC repair 
electronic computers ana computer related 
machines, sucn as magnetic tape readers. 
■» gr»- speed printers, and keypuncn 
Tiacnmes 



HEATING. A/C & REFRIG. MECHANICS- 110 openings/year 

^-staM service, and repair air conditioning. 52,123/month 
'e^geration ano neatmg units used in 
Torres, scnocs and commercial buildings 



235 openHngs/yeer 

$1,5«0/month 



S5 openinga/year 
Wages Not Available 



OJT 
HS 

voc 



OJT 
HS 
VOC 
CC 



OJT 
HS 
VOC 
CC 



Truck Driving 
Diesel Engine 
Mechenk* 



Computer 
Electronics 
Data Processing 



Heat. A/C & 

Refrigeration 
Mechanics 



DIPLOMA: Eiizabethon Av^S. 
Harriman AVTS. JacKSon AvTS. 
Knoxvilla AVTS. Memphis AVTS. 
Mornstown AVTS. Nasnville AV^S. 
Savannah AVTS 
CERT: Chattanooga A\"*S 
DIPLOMA: Nashville A> ^S 
CERT: CLSCC COSCC CSTCC 
ASSOC: COSCC. MSCC ST 1 */ 
Hiwasse. LMV Martm SC3A 
BA: LMU. SC7DA 

DIPLOMA: Cov^gto^ A\T5 
C'ossvuie AV^S 3>CKSO r AV'S 
E izaoetnon AV5 ^acKSOcrc A\*S 
Knoxvifie AVTS McKe^z e Av^ 
McMmnviUe AV^S. Me^on-s AV^S. 
Mornstown AV^S Mu^eesoorc 
AVTS. Nasnville AVTS O^e'Ca 
AVTS. Savannan AV^S Sneicw-iie 
AVTS Whiteviile Av~S 
CERT: Chattancoca Av^S 



MAINTENANCE REPAIRERS, GENERAL 

UTILITY— Keep the machines, 
mechanical equipment, and/or structure 
of an establishment in repair Duties may 
m verve pipefittmg, boilermaXing, in- 
sulating, weeding, machining, machine 
and equipment repainng. carpentry and 
etectncaJ work. In smaJI establishments, 
may be responsible tor majntaining 
grounds and doing some janrtonaJ work 
as well. 



SALES 



970 openings/year 

$1,560/month 



OJT 
VOC 



Building 
Maintenance 



CERT: CSTCC 



You may consider a career as — Cashier Z Insurance Salesperson I Real 
Estate Salesperson Z Reservation & Transportation Ticket Agent Z Sales 
Agent, Business Service Z Salesperson. Retail Z Security Financial 
Service person Z Travel Agent 



OCCUPATIONAL EMPLOYMENT SUGGESTED SUGGESTED PREPARATION 4 TRAINING 

DESCRIPTION OUTLOOK a EDUCATION COURSE Of STUDY SITES IN TENNESSEE 

APPROXIMATE PAY OR 

IN TENNESSEE TRAINING 



CASHIERS — Are employed by a vanety of 
Dusmesses to handle payments from 
customers. Most cashiers receive money, 
make change, fill out change forms, and 
give receipts. 

INSURANCE SALESPEOPLE-Sell 

individual and group insurance policies. 
They provide advice to clients on tne type 
and amount of insurance needed. 



3,130 openings/ year 

$737/month 



530 opening a/year 
$1,20O-$2.029/month 



OJT 
HS 
VOC 
CC 



OJT 

HS 

CC 

COL 

LIC 



Sales 

Entertainment 
Service*, Other 



Insurance Marketing 
Insurance & Risk 
Management 



CERT: PSTCC 
ASSOC: Treveca 
BA: MSU 



BA: MSU 



REAL ESTATE SALES AGENTS— Rent, 
ouy. ano sell property for clients on a 
commission (percent of sales) basis. 
Agents work to match prospective buyers 
with property listed for sale Most peopie 
ouy homes when the interest rates are 
'ow For this reason real estate jobs can 
oe Quite siow when the interest rate is 
mgh and Quite busy when rt is low Some 
r eai estate agents supplement their 
ncomes by another part-time |Ob 

RESERVATION & TRANSP. TICKET 
AGENT— The person «n this occupation 
win mane ana confirm reservations *or 
passengers and sell tickets for transportation 
agencies such as amines, bus companies, 
'aiiroads and steamsnip i»nes This 
person may cnecK baggage and direct 
passengers to designated concourse, pier 
or traCK 



130 openings/year 
n.45a-$2.20*7month 



205 openings/year 

Sl,442-Sl.629/month 



OJT 

HS 

VOC 

CC 

L1C 



Real Estate, General 



OJT 
VOC 
CC 



CERT: CLSCC 
BA:MSU 



Travel Services 

Marketing Tnsnsp. 
Transportation 



C£RT:SSCC ,SCC 
ASSOC: Martin 
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SALES AGENTS, BUSINESS 
SERVICES — This person will sail selected 
service* to Dusjnesae*. THese services 
indue* butting maintenance, credit 
reporting, ocotteeptng, security, pnnting. 
and storage space. The occupation 
excludes advertising, insurance, financial 
and real estate services. 

SALESPEOPLE RETAIL— Sell 
merchandise to customers using detailed 
Knowledge ot the scecrftc characterises 
of their merchandise People who worn in 
stereo snops. fine furniture stores, house 
'urmshings. etc af8 examDies of retail 
saies agents 

SECURITIES. FINANCIAL SERV - 

Counsel Clients 'egaramg n v estment 
opportunities The Client may oe an in- 
aividuai a grouD or a ousmess Secuntv 
saiespeoDie duy. sell, or transfer siocks ana 
oonas f or the client They may specialize 
■p one art* cf the economy, oeanng mainly 
wuh auto o'ecoi s metais. on or phar- 
maceutical stocKS. T hcse who deal with 
agricultural products are call commooity 
f Jtures) oroKers 



TRAVEL AGENTS — Assist people m 
m axing vacation plans and other trips by 
arranging transportation and lodging and 
possible activities. Travel agents use travel 
manuals, tour package brochures, lodg- 
ing, airline, and other earner rate 
schedules to help clients obtain the most 
convenient and economical travel oppor- 
tunity. They rely heavily on computers and 
microfiche readers. An ability to com- 
municate ts essential as well as a desire 
to work with people. A travel agent's job 
can be quite stressful dunng the peak 
season. 



280 openinga/year 
Wage* not Available 



5.415 cpeninga/year 

S675-S900/month 



120 openings/year 
S1.167.$l.534/month 



110 openings/year 

S896-$1,102/month 



HS 
OJT 
VOC 
CC 



OJT 
HS 
VOC 
CC 



OJT 
HS 
COL 
LIC 



OJT 
HS 
VOC 
CC 



Business & ^nooal 

Service*. Other 
Business & 
Management 



Sale* 



Securities 4 
Commodities 
Marketing 

Business 
Administration 



Marketing 
Travel Servicae 

Marketing 
Transportation 

Marketing 



CERT: TSLt 

ASSOC. Cumoer. -A BBC ST'-M 
Martin 

BA: Bethel. Car-New Knoxvi 
Lambuth. Lane. Lee. APSU j"0< 



ASSOC: Treveca 

BA: MSU 



CERT: CLSCC COSCC CSTCC 
DSCC .SCC 

ASSOC: -iwasse «_V^ a-5« 
3~CC RSCC WSCC :s~cc 

.SCC Mart:r \ST 3~ V 

BA vtTSU "Sc ^ T C 5e-e 5e ■ 

-^c^t 2 'van CBC Z'Z" Ca'-'«e* 

Z^oe r Dlu z -~ z s« m &~z- ,m 

-Mo i_ee Le m -Ow r Va". • 

Rhooes SC70A TN T Q r> ,\es 

Treveca. Tuscuiur^ „ 

uTM E~SU MSU 

GRAD: ET5U MSU V~S^ ~~ 

TT'J. UTC. 'JTK. uTM 3e ^Z"'. 

Vandy 

CERT: SSCC. VSCC. MSo 
ASSOC: Martin 
BA: MSU. UTK 



SCIENCE 



OCCUPATIONAL 
DESCRIPTION 



You may consider a career as— Aeronaytical & Astro. 
Engineer Z Biologist _ Broadcast Tecnnician _ Chemical 
Engineer Z Civil Engineer _ Computer Programmer & Aide 
Z ElectncaJ Engineer Electncal & Electronics Technician 
Z Industnai Engineer Z Mechanical Engineer 
Z Paralegal Personnel 



Drafter 



EMPLOYMENT 
OUTLOOK 4 
APPROXIMATE PAY 
IN TENNESSEE 



SUGGESTED SUGGESTED 
EDUCATION COURSE Of STUDY 
OR 

TRAINING 



PREPARATION & TRAINING 
SITES IN TENNESSEE 



AERONAUTICAL 4 ASTRO. ENGINEERS 

—Design, conduct, and test aircraft and 
missiles. They may be aeronautical 
engineers mechanical engineers, or elec- 
tncaJ engineers. 

BIOLOGISTS — Study ail aspects of Irving 
matter. Thair concerns include the ongm. 
reproduction, growth, functon, and struc- 
ture of ail forms of ptant and animal life, 
from large communities to m«3t>organ«ma 



70 openlnga/year COL 

S235M2,722/month GRAD 



15 openinga/year COL 
$1,62M2 ( 1t3/monlh GRAD 



Ae ro epe ce, 
Astronaut leal k 
Aeronautical 
Engineering 



Btotogy 



BA: UTK 
GRAD: UTK 



ASSOC: Aquinas. Martin 
BA: APSU. ETSU. MSU. MTSU 
TSU. TTU. UTC. UTK. UTM. Beh 
moot. Bethel. Bryan. Car-Nevv. 
CBC. Cnch Cumber. DLU. P-H. 
Rsk. King, Krocvtl. Lamouth. Lane. 
Lee, LemOwn. LMU. Maryvii. 
Milligan. Rhodes, SCO. SC7DA TN 
Tern. TN Was. Treveca. Tuscuium. 
Union, U South, vandy 
GRAD: APSU. ETSU. MSU. MTSU 
TSU. TTU, Fax. VarxJy 
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operate, and maintain atactronc equp- 
rnant uaad to racord or tranemt radio and 
te teveson proojarna S p e ci albea include 
transmrttar or studio rnaintananca. audio 
control. video control, lighting, fiett 
recording, and video-tape technicians. 

CHEMICAL ENGINEERS — Appry pnrv 
cioias and technology ot chem«ry, physc* 
mathematics, engineenng. and economics. 
They analyze procedures, trouoieshoot 
processing prooiems. do research to 
develop new processing methods, design 
eauipment. ana plan layouts of inter- 
related machinery 

CIVIL ENGINEERS— Plan, design, and 
supervise me ccnstrucoon and maritenance 
ot many kinds of structures and facilities. 
They work on roads, railroads, arports, 
buildings, bridges, darns, and other 
structures. 

COMPUTER PROGRAMMERS ft AIDES 

— Wme step-by-step instructions for com- 
puters. These instructions, or programs, 
ten the computer exactly what it must do 
to solve a problem or perform a job Pro- 
grammers work long hours atone, or n- v, 
work in teams on big projects. 



25< 

S97941 ,300*1*041* 



voc 

cc 



30 openinga/year 

52 ,362^,722/ month 



COL 
GRAO 



QuIL, • 1 -' 

r w wi a letewron 
Production ft Broed» 



Chemical 
Engineering 



ASSOC: Marun. Tnr*pa,_PSTCC . 



140 opertnge/yser 

S2,0eo^norrth 



CC 

COL 

GRAO 



520 opanlngan/aar OJT 

H, 723-^,1 44/rncrfrth HS 
VOC 
CC 
COL 



BA: TTU. UTK. CBC. Vandy 
GRAO: TTU UTK. vandy 



Civil Engineering 



Computer 
Programming 
Information Systems 



BA: MSU. TSU. TTU UTK CBC 
GRAO: MSU. TTU. U^X vanCy 



CERT: CLSCC. COSCC CSTHCC 
ASSOC: COSCC. MSCC. STIM. 
Hrwasse, IMU. Martin. SC7DA. 
CSTCC 

BA: LMU. SC7DA. Marwil. 
Rhodes, Treveca. Tusculum. MSU. 
MTSU. Belmont. CBC. F-h. 
Lambuth 

GRAD: MSU. CBC 



DRAFTERS — Make detailed drawings ot 
buildings, products, and machinery from 
sketches and specifications made by 
engineers, architects, and cosigners 
which are used as working plans tor 
engineering, manufacturing, and con- 
struction purposes. Because ot new 
technology, drafters increasingty do their 
work using computer-aided design (CAD) 
systems. 



190 opaninga/yaar HS 

$**t-ri,257/month VOC 
CC 
APP 



Drafting and Design 
Drafting, Other 



CERT: MTSU. CSTCC. TCSTl. 
ASSOC: CSTCC. PSTCC. TCSTl. 
Chattanooga AvTS 
DIPLOMA: Athens AVTS. Crossville 
AvTS, Hartsville AVTS. Hohenwaid 
AWTS. Jacksboro AVTS. Jackson 
AVTS. Knoxville AVTS. Livingston 
AS/TS. McKenzie AVTS. McMmnville 
AVTS. Memphis AVTS. Momstown 
WTS, Nashville AVTS. Newbern 
AVTS. Pulaski AVTS. Savannan 
WTS. Shelbyville AVTS 



ELECTRICAL ENGINEERS — Design , 
develop, produce. instaN. operate, and 
maintain computer, electrical, and elec- 
tronic equipment. 

ELECTRICAL * ELECTRONICS TECH. 
—Construct, repair, test, install, modify, 
operate, or design a variety of production 
or experimental electrical or electronic 
equipment. Most specialize in such areas 
as communication, medical equipment, 
and research laboratories. Many work on 
product quality in manufactunng plants 

INDUSTRIAL ENGINEERS — Determine 
the most efficient and economical 
methods ot using people, machines, and 
matenats in an mdustnal setting. 

MECHANICAL ENGINEERS— Are con- 
cerned with the design, production, in- 
staJiatton. operation, and maintenance ot 
tools, machines, engines, and other 
mecnanicaJ equipment. 

PARALEGAL PERSONNEL— Apply 
Knowledge of law and legal procedures to 
provide assistance to lawyers, clients, and 
courts Also kncNvn as paralegal assistants 
kegai investigators and legal aides. 



300 openinge/year 

$2,2tf-tt430/month 



305 openinge/year 
tt,960/month 



CC 

COL 

GRAO 



HS 
VOC 

CC 



105 openinge/year 

$2,3S3/month 



COL 
GRAD 



40 openinga/yaar CC 

S2.311-$2.640Vmonth COL 
GRAD 



50 openings/ year HS 
Wages Not Available VOC 

CC 
COL 



Electrical, 
Electronics a 

Communication 

Engineering 

Electrical A 

Electronic 

Technology 
Electrical Technology 



Industrial 
Engineering 



Mechanical 
Engineering 



Legal Assisting 
Law, Other. 



BA: MSU TSU TTU UTK. CBC. 
vandy 

GRAD: MSU TTU. UTK. Vandy 



CERT: COSCC 

ASSOC: STIM. TCSTl. SC70A. 
NST1. COSCC. CSTCC. PSTCC 
BA: MSU. UTM 



BA: TTU UTK 

GRAD: TTU. UTK MSU 



BA: MSU. TSU TTU UTK CBC 
Vandy 

GRAD: MSU TTU U T K vancy 



CERT: MSU 

ASSOC: CLSCC CSTCC P STCC. 
STIM 

BA: Milligan 
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*fcrTtey«x»deracafewa» Brtey DSetlendsrg-Che* Z Child Car* , 
eCOV/lOP Wori,w □ CorTacaonei Officer 4 Je^ Z Counter Attendant Z Firefighter 

^tnf IvC Z Food Serving and Lodging Manager Z Gardener & Grtxjndskeeper 

□ Guard AW** Guard □ Hattreeser & Coameaoiogst Z Janitor Z Maid 

&Kou»atowpingC*aanar □ PmCoctoiWoOm Z Sarvioa Station Attendant 

Z Wartar aWaitnwt 



OCCUPATIONAL EMPLOYMENT SUQOESTED SUGGESTED PREPARATION 4 TRAJNWG 

DESCRIPTION 0UTU00K4 EDUCATION COURSE Of STUDY SITES IN TENNESSEE 

APPROXIMATE PAY OA 

IN TENNESSEE TRAINING 



BAKERS— Mix dough according to 
recipes and bake breads, pastnee and 
other bakery goods. 

BARTENDERS— Mix and sieve akxooUr 
and rxxwicoholic beveragee following 
standard mopes- or customers' requests. 
They work in bars, hotels, privets dubs, 
and restaurants. 

CHEFS— Am employed in the preparation 
and cooking of food, usual ry in large 
quantities. They may specialize m s par- 
ticular type of food. 

CHILD CARE WORKERS— Superviee 
activities and are responsible for the care, 
safety, and conduct of the children n their 
charge They provide for the physK»l 
i of the children. 



135 openings/year 

11,040/month 



275 openings/year 
$a*7/month 



2,595 openings/year 
$SM-*1,2f7/month 



160 o penings/year 

S737/month 



CORRECTION OFFICERS It JAILERS 
—Supervise m mates in prisons and jails 
by observing them and enforcing rules. 
They inspect surroundings to ensure 
security and safety of pneonera. Some 
officers provide counseling to inmates. 



orr 

KS 

voc 
cc 

OJT 

voc 



CUT 
HS 
VOC 
CC 

OJT 

HS 

VOC 



150 openings/year OJT 
Wagee Not Available HS 

CC 
COL 



COUNTER ATTENDANTS — Speed of 
service and accuracy in handling orders 
am the most important skitts in tha job. 
The typical duties include taking 
customers' orders, serving food and 
beverages, making out chads, and taking 
payment. Counter attendants also do odd 
joos, such as cleaning kitchen equipment 
sw eeping and mopping floors, and carry- 
ing out trash. 

RREFK3WTERS— Control and put out 
fires, protect life and property, and main- 
tain equipment. They may work as 
volunteers or employees of crtfes, 
townships, or industrial plants 

FOOO PREPARATION WORKERS— 
These persons perform a vanety of toed 
prsparation duties, such as preparing cold 
foods and ms*nta*rH ng and cleaning kitchen 
work areas, equipment, and utensils. 
These persons may slice meat: brew cof- 
fee, tea. or chocoiets; or prepare sand- 
wiches. The persons m this occupation 
am not cools or chefs. 

FOOO SERVICE WORKERS-Prepare 
food and beverages in restaurants, hotels, 
hospitals, and other establishments that 
serve food. Depending on the type of food 
service provided . the worker may specialize 
m salad, coffee, pantry, sandwrch making 
or assembling food in the kitchen, helping 
the cook, o: supplying a food counter. 



590 openlnga/yeer 

$477/month 



as openings/year 

$1,127/mofrth 



OJT 
VOC 



OJT 

HS 

VOC 

CC 



Baking 

Food Preparation 



Bartending 



Chef /Cook 



Child Care 
A tde/Asetsting 



Criminal Justice 



Foodservice 



1420 openings/year OJT 
$650/ month VOC 



Fire Protection 



Food Production 



1,790 open lng«/year 
Wagee Net Available 



OJT 
VOC 



Food Service 



JTPA Training 



JTPA Training 



JTPA Training 



DIPLOMA: Nashville AVTS. 
Pans>VTS 

ASSOC: TSU, CSTCC. SSCC. 

WSCC, Martin, Treveca 

CERT. CSTCC, Chattanooga AVTS 

CERT. CLSCG DSCC. SSCC. 
RSCC 

ASSOC: ETSU MTSU. TPJ. 
DSCC, RSCC. SSCC, WSCC. 
Aquinas 

BA: ETSU MSU MTSU TSU. UTC. 
UTM, Belmont, TN Wes 
GRAD: ETSU. MSU MTSU TSU. 
UTC 

JTPA Training 



CERT TSU. MSCC 

ASSOC: TSU. CSTCC 

No Degree: Murfreesboro AVTS 



JTPA Training 



JTPA Training 
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earwig of tood and 




tort* 



l and other 
> Tl^ ccordhate the entire 
i operation tor sarstary, efficient, 
and courteous service. 



OARDCHERS ft GROUNOSKEEPERS - 
Theee persons car* tor grounds, lawns, 
trees, shruDoery. and gardens. They may 
be Known by the job they da such as 
grass cutter or leaf raker. Gardeners and 
groundekeepers may do a wide range of 
tasks which are requred to care for and 
maintain grounds. These tasks can include 
mowing and edging lawns: preparing 
lawns tor planting; sweeping sidewalks 
and other areas: watering lawns, trees, 
and shrubs: and cultivating the ground 
and assisting m planting. 

GUAROS A WATCH GUARDS — Are 
responsible tor protecting property against 
fire, theft vandalism, and Megal entry. 
They guard buildings and grounds, mer- 
chandiee, and other valuable property. 

HAIRDRESSERS ft COSeMTOlJOGISTS 
— Pertorm bea*£y »s<vtoee such as sham- 
pooing, cutting, settirg, stytng, and 
straightening hair tor customers according 
to the customers' re q ue e i or current styles, 

JANITORS— Are reeponeiWe tor keeping 
rooms, ha**, offices, loooiea. and lounges 
dean and attractive and tor providing 
neceeeary suppiiee to the occupants. 

MAIDS ft HOUSEKEEPING CLEANERS 
— Thie work is done by persons in clean- 
ing and buHding service occupations who 
dean floors and windows in hospitals, 
change Hnene in hotels, repair broken 
faucets in apartments, operats elevators, 
or exterminate insects and rodents in of- 
fice buildings. The people in this occupa- 
tion must be courteous, tactful, and neat if 
their job requrea contact with the puttie 

PEST CONTROL WORKERS— Use 
chemical solutions, gases, and 
mechanicaJ traps to rid residential end 
commercial areas of rodents, ineecti, 
birds and other peets, Aleo known as 
exterminators. 

REFUSE COLLECTORS— CoAect trash 
and garbage along an aswgned route. 
They may dnvt garbage tructa or work on 
the loading crew. 

SERVICE STATION ATTENDANTS— 
Work at gasoline service stations servicing 
passenger cars, true** and bueee with 
fuel, oii, and accessories. Service station 
attendant are rnoetly employed by gasobne 
service stations, but s con*derac4e 
number are employed by government 
bodies and privets companies. 

WAITERS ft WAITRESSES— Take 

customers' orders, serve tood and 
beverages, total chec*a\ and somehmea 
talcs payments. Dutiee vary with the type 
of tood service provided by the restaurant. 



47S< 

sttSrotMaeJi 



4*5 open: ngs/yeer 
$91Q/month 



OiT 

hs 

VOC 

CC 
COL 



OJT 
HS 



Food Production 
Ift 



Horbcufture, 
General 



COrr. SSCC SC7DK Chat- 
tanoogs/wTS i 
QmSMA: Jadtaon 
KnojMle 4OTS/Me*«*tii MTTSu 
Momatown AVTE VVhjtev*e AvTSS 
ASSOC: SSCaSCTDA 
BA:OLUSC7Qr% 
GRAO: UTK 

CERTT Chattanooga AvTS 
ASSOC: Hrwasse 
BA: UTK 
MA: UTK 



2,740 openinge/year 

n,i7o;momh 



250 openinrjeV y eey 
$S23/month 



OJT 
VOC 



OJT 
VOC 
CC 



Security 



Personal Service, 
Cosmetology 



CERT: DSCC. SSCC. RSCC 



DIPLOMA: Dickson AVTS, Honerv 
wald AVTS. Knoxvilie AVTS. Liv- 
ingston AVTS. Memphis AVTS, 
Nashville AVTS. Pans AVTS 
CERTi Chattanooga AVTS 



3,525 openings/year OJT 
$9S7/month VOC 



Custodial Servtcee JTPA Training 



1,290 openinoe/yeer 
saw/month 



OJT 
VOC 



Exploratory 
HomemeisK 



JTPA Training 



90 openinge/year HS 

S*73-$1,0e2/mooth OJT 
VOC 



Homemeker's Aide 



120 openlnoa/year 

$1,041 /month 



250 opeolnge/yeer 
$7D04eWmonth 



HS 
OJT 
VOC 
CC 

OJT 



Sanitation 
Technology 



Service Station 
Retailing 



ASSOC: Martin 



1,465 coefUnge/year OJT 

*5 20V month CC 



Werter/Wettreeaee ft JTPA Training 
Related Servtcee 
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SOCIAL SCIENCE 



^rtxj may consider a career as— Lawyer 

□ Pawhotogsjl Z Recreation Wbrteer Z SooaJWorkar 



OCCUWmOHAL 
DESCR»TX>K 



0UTLOOK4 
APFROKAtATE PAY 

IN 1 



9UUUBIED MKMFIIED 
BXJCAHON COURttOF STUDY 
OR 

TRAINfftG 



SITES IN TENNESSEE 



LAWYERS — Reesarch and interpret law 
10 advise clients in legal matters concern- 
ing mar rights and responsibilities. They 
handle the settlement of legal problem s 

both in and out of court. 

PSYCHOUXUSTS— Study the 
capacities* interests, and benavKX of peo- 
ple m order to understand and explain the 
way they act and respond. Tney may 
specialize in a wide variety of areas such 
as clinical, child, developmental and 
analytical psychology. 



RECREATION WORKERS — Ran, 
organize, and direct leisure activities for 
the general puttie or individuals with 
specific n eeds. Activitiee may include arts 
and crafts, athletic*, and dancing. 

SOCUt WORKERS-Provide a 



260 openinga/year 

r.57S^,4Saymorrth 



25 openings/year 

$1, 70*42,1*4; month 



115 openings/year 
$1,347/ month 



multitude of services to help people serve ri ,366/ month 
their individual and family problems. 
Caseworkers specialize in such fields as 
child wetter*, family services, medical, 
psychiatric, and public assistance. 

TRANSPORTATION 



QRAO 

uc 



cot 

QRAO 



OJT 
VOC 
CC 
COL 



2S5 openinga/year CC 



COL 
GftAD 



Law 



Psychology 



Parka 4 Recration, 
Qenerei 



Social Work 



PROf : MSU. UTK. vandy 



ASSOC: Aquinas 
BA: APSU. ETSU. MSU. MTSU. 
TSU. TTU UTC UTK. UTM. Bel- 
rnorrt, Bryan. Car-New. Cnch 
CBC, DUJ. P-H. Rsk, King, Knoxvil. 
Lambuth, Lee. LMU. Maryvil. 
Milligan, Rhodes, SC70A. TN Tern. 
TN Wee, Treveca, Tuscuium. Union. 
USouth. Vandy 

QRAO: APSU. ETSU. MSU. MTSU. 
TSU. UTC. UTK. FisK. Tandy 

CERT:CSTCC 
ASSOC: Hiwasse. Martin 
BA: MSU, MTSU. TSU. UTK. Car- 
New, Knoxvil, Maryvil 
GRAD: TSU, UTK 

BA: APSU, ETSU. MSU. MTSU. 
TSU. UTC. UTK. UTM. Belmont 
DLU, F-H, Lambuth. Lem-Own. 
LMU, SC70A. Trevsca 
QRAO: UTK 



You may consider a career as— Aircraft Pilot & Right Engineer - Heavy 
Equipment Operator _ Truck Driver _ Traffic, Shipping & Receiving Clerk 
Z Typist, Word Processing Equipment 



OCCUPATIONAL 
DESCRIPTION 



EMPLOYMENT 
OUTLOOK 4 
APPROXIMATE PAY 
IN TENNESSEE 



SUGGESTED SUGGESTED 

EDUCATION COURSE OF STUDY 
OR 

TRAJftfNG 



PREPARATION 6 TRAINING 
SITES IN TENNESSEE 



AIRCRAFT PILOTS 4 FLIGHT 
ENGINEERS — Ry airplanes to transport 
pasaengers and cargo and perform ether 
tasks such as crop dusting and inspecting 
power tinea 

HEAVY EQUIPMENT OPERATORS — 
(also called Operating Engineers) Drive 
gasoline or dieeeipewered tractors 
equipped with large concave blades used 
to level earth and dear land tor construc- 
ting rose* or buildings. Heavy squexnsnt 
coeteters eiec work with rnacNnes that 
bore and dig into the asphatt andtorcotv 
crete spreading and leveling on roada 
They further operate the machines that 
are used to erect structural and reinforce- 
ment steel, as wen as those used to 
demolish buildings. 

TRUCK DRIVERS— Drive trucks ol aU 
types and stzss to move prooucts and 
materials from one place to another. 

TRAFFIC SHIPPING 4 RECEIVING 
CLERKS — Recerve incoming shipments 
of merchandise, prepare merchandise for 
shipment, and keep records ccocerning 
these transactors. 

TYPISTS, WORD PROCESSING EQUIP.— 
"type correspondence, recorda, reports, 
insurance potass* and am He/ cJencal 
matter into comp u ter Miss Reed typed 
materials for errors, note and make cor- 
rections, and print out ftnul copy. May also 
combine or transfer data between files 
and locate infonnation on computer files 
when revisions are required. 



240 openlnga/yssr VOC 
$2.22»-S3£42/mcnfth CC 
COL 
LIC 

220 openings/year OJT 
Wages Not A**Uatt* H8 

VOC 

CC 

APP 



2.450 openinge/yeer 

rs^.eOS/nortth 



450 cpsningeVyesr 

$1.127-11,314/ month 



145 open in g s/ year 

n,213/mortth 



OJT 
UC 

OJT 



OJT 
HS 

VOC 
CC 



Airplane Piloting 4 
Engineering 



Vehicle 4 Equipment 
Operators 



CERT MTSU 
ASSOC: Hrwasse 
BA: MTSU. TN Wes 



Truck 4 Bus Driving 



Shipping, Receiving, 

4StockCterk 
Yaffle Rata, and 

Transportation C*erk 



Typing 



DIPLOMA: Knoxvil to AVTS. 
Savannah AVTS. Memphis AVTS. 
Mornstown AVTS. Nashville. AVTS 

JTPA Training 



DIPLOsiA: Knoxville AVTS. 
CEHT. Nashville AvTS. TCSTI. 
CSTCC 

ASSOC: J SCC. PSTCC. WSCC. 

Nsn. snM. tcsti 
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Who ARE You Anyway? Quiz Answers 

•Note: You must answer the "Who Are You, Liyway" quiz on page 3 before checking this list 



Broedceet achncane 
Caraogrepnera'Cr 
C*vu S ng i"— r * 
Community *>mnfi Ac* 
C o wo u yM>n»w>c» 
lectin cane 
Computer P»ogrernrn# , i 
Oerr*j Aaaaaana 
OenaJ Hyganatl • Oentaa 
Oattana • Oranaf* 
Educetcn Program Soecasea 
Eactncai En g raer a • Eactncana 
EiKtrarct Techoicana 
Emergency Medcai 



Engraanng Tectmtcans 
Engraera ; m acaianeoua) 



Health 4 Sa***y inapectDre 
HeeJth TaCfTMCan* 

Laooreexy Ttmn 
Lcorao aPncttoaiNunw 



M e crar«ceJ En g rae ra 

Meda^Aeaaamree 

I Hdral LaPcreaory a chncan e 



Empcvmert inearvavari 
Firancai Manager* 
FireFcjaer* 

HeeJtn Suva Wiwiititxi 
neeJ* 4 SeJ*h/ Irapector* 
H*oang 4 Cooing Syeam 
Mechenc* 

manor Deagnecs 4 Decorators 
LaoorakxY Teeter* 
Law Enlc<cemera Cfficera 
.-awyers • u»o*i Aaaaana 

Manna Mecnanca 
Wacnamcaj Engraera 
MedCQI MW W 

Maajorocgaej * Martary Officer* 
Mueeum Curaaora 

Occupational T rarapa a 
Office Mingm •Opaometnea 
P»/fcRangere 
P*roa 4 Pro0e*»n Officer* 
Per»c<vw< Officer* 
P*jer>l*um Engraera 
Petroaum Prcoaaang 
Occupeaaone 

Phyecal TliiiajaM* •Ptiyvcm.na 
P*ca 4 Fight Engraera 



MtrwigE ng w ct 
Mueeum Curator* 
Nurae PiacaaJorare 
u pel ona i T h ai i p * 



Occupaaora 
ffl ia u a aj eaj ♦ P hyaa cai T r a r e p aasi 
Pnacar Aeeaaare* * Ptiy e Ka ra 
Pto» 4 Fegr* Engineer* 
Pant Scarce** » Piycri t i u 
OuaMyCoi^ inipMora 
Raocaopac Tecrinoiogaii 



Re*C«aKry TrarepK* 



l Shrj OfltoM 4 Engraera 
| Socai Seamea 
Spa*cftP** T ioiogaa4 



2. ( 
A/cheeca 

Che* 4 Owner Cooka 
Ctotnee Oo o crar * 4 



PMiu kiuaaaj 

Pubic Raaeone Wcrtara 
PubtcMmnmm 
Qualty Control irapectore 
Radto4TV8roa*ice*eare 
Raaroad Conduom 



Rceary OrtJare 

SUM 4 Serve* Msragera 



She? Officer* 4 E ng nt w 
SnaJ Engra Raperefa 
Socai Piogmm Pa/rave 
Socai Scan taa 
Speech Pvarcaogeei 4 
Auocaogaa 

Surveyor! * Te a ch e r Ac*e 
Truck 4 Haavy Equ^mart 



Surveyor Header* • Surveyor* 

Syaiama Aneryet* 

Tua phone ineaaers 4 fleparer* 



Univaraty 4 Coaaga Teachera 
Urt)an 4 RagaoraJ Planner* 
veaerrarana 

Wage Pubic SaJaty Omcer* 
vocational Educaaon T eac h era 



rte 



Commerce! Arte* 4 Oaerjnera 
EactrceJ Engr n or* 
Enga ie ar a ( m a c eia n ec m a) 
Francs Wnara 
Hajratya— • Handcraftara 
inanor Oaeignera 4 Decoraaor* 



Ma^emeacane 4 Sataocan* 

MecranceJ Engraera 

Mtnrtg Engr a ar* 

Mode* • Muaeum Cunaora 

Partwmng Artaa 

Pncapgraphore 

PuDkc Raaoon* Wortuxi 

R«cr*abcr Leaden) 

Scoaj Scanoea 

uroen 4 Regonai Planners 

Wnwn 4 Edaora 



X Deca^brwnealng 



Emergency Uedcej 
Tacnn ca ne/Ptfirnec^ca 
Emptoymeni invr^naawa 
Fira Pgraanj • Pkgrt Amooerej 
Funeral Dvaccra 4 Emceimen 
nee** Ajoaa 
Haatti Tecnnciene 
Home Heenn Aaaaa 
Law Entt te ment Oflteem 
LOrary *a** m m 
uceneed Pracacaj Numea 
Medical Aaaaavai 
Nurae Atfaa 4 Odentea 
Nuraa Pracftenera 
Oca j peftonaJ T h arapaej 



Thjc* 4 Heavy Eoucrnent 
Mecnenca 

v*DcaaoneJ Educaaon Teacneri 
Water 4 Sewage Plant Qpenaora 



Paro*a 4 Prppeeon Officer* 
Pnyacei T n a ra pejej 
Ptyc+n 'eaeejrai 
Ptiyacjem • Paycnamc Aidaa 
Payc Wog eJi 
Rad iolo g ic Tecnnotogaai 
RaoMon Oaccra 4 Supervaora 



Nun 



Service Saaon Afiandana 
Socai Service AxJaa 
SocaeJ Wornera 
Speech PajhoaagaB 4 



Teacher Ajdea 

u nK at at y 4 Coaaga T ea m e n 
VWaga'Pubac Salary Oflksera 



v*rx>dwortcrkg Oacfir* 
C^panaora 

Word Proceeartg Macfune 
Operaon 



7. Routtna ooewpaaone.' 
Accounting 4 SaaettcaJ Cana 
AouacuRura woraara 
Baaaa • Bana Tmtn 
Poc*xaeper»*6 u apiraora 
Cannery 4 Frcastn Pood Wortcaa 
Ceanara 4 Orocary Crac**r» 
Cho*arSeaara 
Coal 4 MmeraJ Mtrang 
Occupaeona 
Counejr Aoenoerai 
DaU Ertry Operatora 
DecKhanda • Paeara 4 Buctara 
Pag hi Aflandanai 
Pood Proceeang Worvara 
Pofkfft Openaora 
Fr*ght HarvJera • Pry Coda 
Orocary fteggar* 
Grouiijaaecin-4 Qevdenara 
KJtnan Hekpera 
LccailruckOfivara 
Log MendSng Occupaeona 
Long Hem Thick Onvara 
MaJ Camera 



Atiiornottaa Sa taa peop a 
Bann T a Man » Bartaooan 
Bua 4 Tajo Dmera 
BuameaaEjacmhaa 
Buare aa Servicea Sa a epeop a 
Suyara 4 Pufchaang Agena 
Caamer* 4 Qrocery Checaart 
Ci+rne Adjuaen 4 Eaamreri 
Coaacaora • Counter Aaanoena 
Right Aoandanai 
F<©nt Dean Carta • Haeetyaa* 
Hoax 4 Mcaai Manegera 
inauranceS 



Accouraana 4 AuoBora 
Aooounang 4 9aaabcei Carta 
Arcrar^Mecnenca 
Artna Qrouod Cfaw Aflandarea 
Auiorncoaa Mecranrt ♦ Bel an 
Body 4 render Repaeare 
Bu**ng Mejnaarart 
Bua 4 Ian Onvara 
Cannery 4 Frcaen Food Workera 
Cafperaara ♦ Car a jg r aphera 
Cement Meaofa 
Cheai 4 Dinner Cooka 
Chaopracaxa * Choker Seoara 
C^rnpuaar Mertenance 

Tecrvacana 
Ccmpuax Operaaan) 
Compuaar Ptogrammera 
Coraanxoon LePorara 
Oaaa Entv Oparam 

Oecirhenoa'O i aPJiia 

EJectncane 



Engreara • FaAere 4 Bockara 
FofkM Oparaaora 



M aary Eneaad Raraonnei 
Ooeupalonal TTurapaa 



LageJ Sacraaanea • Loan Offloera Cceanograprwa 



Paraorira < OfrTcera*Pn ermeca a] 
PoeaaJCana 
na«o4Tve 
HeaiEai 



Office Machna Operaaora 
OpMoana • OptDnaaraaj 
Pacaara 4 Wrappara 



Reeaaurara Manegera 
Roma Saaepeopa 
Saaa flaprajeenaavaa 
Se Je acaerta * O aae p a r a o na 



*jr Traffic Cortroiaa 
Ajrcrafl Mecnanica • Appraaert 
#«iicmopaa Mechamca 
Ch«opracaora • Cm* Engineera 
Ca*ns Adhjaaxa 4 Ejamtf>era 
Cargy 

QcaSea Oeeaya r a 4 

Patarrtrnakera 
Coecfaa*Coaeciora 
Community nawh Aidea 
Coneiruca&n S^ p annaodena 
Corracaorai Officera 4 Jaeara 
Dtraa • Oaetana 
Dapaa cn era • C c c n oma a 
Educaaon Admnaaaaora 
Eactnca) Engraera 
Elamaraafy 4 Secondary Teacrara 
Emargency Med ea 

Tacnr«:ava^aramadca 



SecuntaeSaiaapeop a 
Security Ouarda 
Servca Sttaon Aoendaraa 
Smtf Buaaiaea Operaaora 
Tcaw Ageraa • Travel Agena 



Waaara 4 Weareeaea 



Ch« Cam Wortara 
Chnpraciom 
Otrgy • Coecnaa 
Community Haeflh AKlea 
C^racaoriii Officera 4 Jeaera 
Counea«ra • OenW Aaaaaana 
Dertaj H ygaoa a 
Oemaa*Oa«tana 
Eameraary 4 Seccrdafy Taecfara 



Sanorwv Engrwa 
Saoograpnera 



O ffice M e^ Nne Cper aora 
Pacaara 4 Wmappeta 
Paaoaum Oerrtk OpanrDra 
Paaoaaufn Heipera 
Pavoaaurn Prooeaaang 
Oooupaaona 

ff i uaj a > H al a aa*PoaaaJ C ana 
Pi iiUng Productton Occupaaona 
Pu^ 4 Paper \MBraara 
QueJty Cona ol trapeaora 
Pacepaonaaa * Room Caanere 
Rouaa SaMapeopa 
Saerraaaeeea 4 Taiora 
Security Ouarda 
i m m m t C n gaye r a 
Teaaoorftfnjraoaaora Opa r aa o ra 
TburOuaaaa 



Woodwprkng Machete 
Operaaora 

Word Piocaaang Mr^me 
Oparaaora 

Yanang 4 Loaaing Oocupaaora 



Aooounar a) 4 Audko ra 
Aa Traffic Corajoaera 



Heaang 4 Cooing Syaearn 
Mecnenca 

Lreperaona • Local Thick Onvara 



Bank Tetore • flerienoara 



Pakoajum Hetpera 
Paooaum Proceeang 
Oocupaaora 
Phyacei Scaara— 
Pam Scanaea 
Paatarara 4 Oryaalln 
Prarang Producaon Occ upaaona 
Puv4PaparW«rana 
Radio 4 TV ftroadcaaaeti 
Radio 4 TV Service Te cn n cam 
Rairoad Enganeen) 
Ra*Ded Mareanence Wonam 
Racreeaon Quaaaa 
Roary Drear* 
Seamavaeaaa 4 Taaora 
Semoa Sapon Handera 
Sheet Metal Wortara 
Shaj) Offioara 4 Enganeere 
Smel Engna Reparera 
Speech Paahottgaaa 4 



BuadmgMa 
Bua4Tk»OrMara 
Buane aa Servcea SeJa e peop a 
Suyera 4 Put o haa n g Ageraa 
Cfcaopfeeeore • CMI Engaieera 
Caata Adpuaaera 4 Ejamaara 
Oergy •OertiTypaa 
Coacnea • Coaactora 
Commuray HeatJi Aidea 
Compuaar Ptogrammara 
Comouaar Operaaora 
Coraaucbon Supenreandana 
Correcaonai Officera 4 Jeaera 
Couneekva • Denai Aaaaana 
Oenmi Hyganaa • Denaaa 



Educaaon Program Speoaaea 
Eactncel Engaaera 
Eaaovoraoa Tectaracana 



Home HeaVt Atoea 
Hoaai 4 Moaal Manager! 
ineurance G aaepeopa 
irajncf O eag n a ra 4 Oecoreto ra 
Law Entorcemera Officer* 
Lawyer* • Lega Secreaanea 
Legal Aeeaana •LDranana 
urjrary Maaa/at 
uceneed Pracocei Nurae* 
LoanOffioera 

Matnemeacana 4 Saseocana 
Mechanical Engraera 
MadicaJ Aaaaana 
Medcai Record Techncana 
Meeeenger* • Meaoroogem 
Mnrg E n gi n ear * 
Mueeum Curatxa 
Nuraa Pracwajnera 
OccupefloneJ T hera paa 
Oceenographera 
Office Manegera 
Opacana * Opexnatna* 

Pan^flangera 

Parole 4 Prppanon Offloera 
Parkyrn ay Aiyi 
Peraonnel Offioera 
Peajoaum Engraera 
Ptarrnacaaa* Phyacei Scantaa 
Ptiyaasai T h e ra paa 
Phyacan >Maaaarea • Ptrvacana 
Paoa 4 FlgN Engjneera 
Pant Scaraaa -Poeaj dena 
Prc^Juoaon Superrraooena 



Pupae Reaaone Wonara 



Educaaon Program Scecaaaa 
Eactncat Engraera 
Eacaronca Technicana 
Ernergency Medic* 
Tecnr«anav* > anvnedaca 
Engraanng Techncana 
Engnaera imaceaaneouai 
F-nancat Manegera 
FV»r 4 Caxpet Layers 
General Office Canca 
Ge otog aa 

Heaim 4 Safety mioecorj 
Heafth Tecnncana 
Maaong 4 Cocang Syaam 
Mcchanca 

►tei & Moat Manegera 
ineurance Saaeoeooa 
inaanor Oea^nem 4 Oecoracra 
Liooraayy Teaara 
Lawyers • Legei Aaaaana 
Lfcranana • uoen Officers 
Macnnaa 

Mainemarocana & StBosrcan* 
Mecnanicai Engineers 
Medcai Laporaaxy Tacnrcans 
Medcai Record leenntcana 
Medcai Secretanee 
Me a aoroc gaa • Miftwngna 
Mnng Engneera 
Nurae Practroonera 
Cccupaoonai Therapaa 
Oceenographers 
Office Machine Reoarers 
Office Manegera • Opoc ana 



OuaJry Ckraroi rapecaora 
R^4TVBriairaa*aia 
RaaToad Brake Openaora 
Reatoad Conducaora 



Recreeaon CeeoDra 4 Supervaora 



Rouej Saaepeopa 
Saaa 4 Servca Manager* 
Sean Carta 
Saaa Repreeeraaevea 



SecurttteaS 
She- Offloera 4 E n grae ra 
Smal Bueneee Operaaya 
Socaaj Program Parrara 
5ocaJ ScaVaaaa 
Socai Service Artea 
SocaJ Worker* 
Speech Pejtieicgaa 4 



San ug iepnar* • Surveyor* 
Teecher Acaa 

aa c or rmu o fce aooa Operaaora 
Tcfcet Ageraa • Tour Ou idea 
Travel Ageraa • Underwnaara 
U ww 3 ra ja> 4 Coaaga) Tea ch er * 
Urban 4 R ega on el .^annera 



VMage PuPte SaJaty Officer* 
vocePoneJ Eduoapon Ta acft ara 

VSaaMkTr*^ aa V^aTaaT^YaTa^aM 

Word Pffjceaerifl Macfira 



Wraara 4 Edaora 



erHrvneac or rraaaurtng 

okam: 
A co ouratna S Audaora 
Aooourang 4 Saatatcai Cana 
Aa Traffic C o a o aaa 
Aircraft Mecnenca 
Appraaera • Arctaaca 
Bank Takers • Bcaogaa 
Buukk ea g 3 * • BnckJeyera 



Empcvmera inarvaaara 
Engraanng Techncara 
Cn gneara tnsaoeaaneou*) 
Firanc*aJ 

FagWI 



Buyer* 4 Pu r h aang Agena 
Cerperear* • Carasojrapnera 
Caanara 4 Orocary Crackera 
Chaa 4 Orrar Cooka 
Chropncaora • CM Engraera 
CloMOeeajrara4 



Corrrrajraty HeeaJi Aide 
Computer M a a*»r a*n o a 



Froot Oeek Carta 

Funeral Dwactora 4 Emcar ne a 

QenereJ Office Carta 



aa cor rrriuncaaora Openaora 
Travel Ageraa 



H»eJ(h 4 Saaaty irapector* 
Heakh Servce A dmraaaao ra 



CompuaK Cperaaora 
Cowspuaar Pfograrnmera 
Conaanjcaon Supe m w o eiej 
Couneekra 

Daraai LiPoraajry Tecfrwcara 
Cantaa • Oatrtan* 
OreJara ♦ Econornaa 



raraonnei Offloera 
PeatMum Engraera 
Petroaum Pr oceeemg 
Oocup aa o ra 

Prarmacaa • PtryeceJ Therapaa 
Ptryacai Scantaa 
Phyacan Aaaotana 
Phyecara 

Paoa 4 Fight Engraera 
Pant Scarnaaa • Poaaal C ana 
Productrjn Scpann*KKana 
Radio 4 TV Service Techncare 
Redajtogx Tachnorjgaa 
Real ErtS firokara 4 Saaapaopaa 
Regaaared Nuraea 
Raepiraajpry T h e ra paa 
Reeaturam Manegera 
Roua Saieapeopa 
Saaa Carta * SaJaeperaona 
Serriaran* • Security Saaepeopa 
Shtp Officers 4 Engineers 
Shppms 4 Recef/ing Carta 
Smal Buamea* Ooeracra 
Socai Scarmaa 
S p eec h Pathocgaa 4 
Audotogata 
SaPorary Engr»eera 
Sloca Cana • Surveyor neaper* 
Surveyor* • S/a**ma AnaJyaa 
Teacher Aidea 

T eap h one insaiera 4 Reparera 
Travel Agena 
Thjca 4 Heavy Equoment 
Mecnanca 
Unoarwnara • Uphoaaarer* 
vaaa m arana 

waaar 4 Sewega Pant Operatxa 
C 

KL Occupattone uerig 



rraaaurtng akJke: 

Accounama 4 Audtora 
Accounting 4 Sanncai Cana 
Ajf Traffic Controaara 
Bank Teiara • Bc*o ga a 
aookkeepers 

Buyers 4 Purcnaarig Agcma 
Crvti Ergmeera 
Oams Aotuaars 4 Exa/nintra 
Cant Typaa 

Community Hea£h A^ea 
Compuar Operaaora 
Computer Programmers 
Oaa Entry Oparaaors 
Oenaai Asaaaana 
Oentats * Dapaacners 
Orarara 

Educaaon Prograjn Soecaiaa 
Eactncel Engraera 
Bectronci Tecnncana 
Earranary 4 Saconoarv taecnwa 
Enargency Medcai T#cnncama/ 
Paramedc* 
Engraanng Tecnncana 
Financai Managers 
Qerarai Office Canes • Oeocgam 
Hoax 4 Mow Managers 
Lawyers • tegei Secnaanea 
uagai Aaaaana * to^anara 
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Who ARE You Anyway? Quiz Answers 



io*n OfltoM Cam** 




M<nng Engvwara 
Muaaum Curaaxi 
NuraaP 



Ta a aoom rnuncaaora Ooaracn 

Trava* Agarkt • Unoarwntara 
Waa* A Sawga Plant Qpypfi 
Word Prooaamg Macnma 

OparatOrt 



11. 

Clothe Oa*gnara 4 
Commtwu Art** 4 Daa^nara 

Mandcraflara 

inttoof Daa«anara 4 Dacoraxxt 
JJ -»»f l » Mocw 
Muaaum CuraJD* 
Partormmg Amatt 
°*YX0ftnmrm% • Phoiograoriara 
Radc 4 TV Broaocaaiart 
SmkMuni 4 Taiort 
photattrarB • Wntara 4 Sdttora 



12. Sctontfftc occupations: 
5*otog— » Chaopnoxt 
Cm) En garf i 
Community Haaan Ajrjaa 
Damai 'wian> 

DaoiaJ Hy7«nM«06fttW 

Oiatrtiam • Etacmcai Engtnaara 
Emygtricy Mk>:m 



CflgMm(Mnknoui) 
Qcotagati 

HaaaJi 4 3*aa?y Jnaparjori 



Uotnttd Ptictsti NurM* 



Offtea Managan 

Ptdonnn Omca<t 

CJ ww»ufn Enginaaa 

Pnarmactw • Pt*ya»cai Scwmtsn 

Drv9c«n AAMltnts* D *^scian« 

D> »o» 4 Flight Engmaanj 

Plant ScitrmMi 

*o*ajC>*na 

Rtdc 4 TV BwOCMfl 

R«tiroad Condixnn 

Raai EMM Bro*«rt 4 SaJaapaoc*) 

Coco o n— * n ig—n n NKjr»— 

RMHurtm Managan 

S«crvanM 

Snoc^ng 4 Raca«vw>g Cktnai 
Smtl Bwmm OptoMMi 
Soo*j Scwnoatt 
S pace n Pt<hc*og<ei 4 
Ajj<koogcct 

S*x* C*an» • SyMmt AnaJyttt 



Medical Laboratory Tachnoana 



Mining Engtnaan 
Nun* Prcctfflonart 
Oecupaponai ThMMd 
Oc—nogmpr>f» • Opip m a tr ajt a 
°ar* Rangart 
°mreitum Engineers 
P*armact»t»» Phys>c4J Sc*ntj$tf 
Phy»C4i Th#flO«JM 

PnysciAP Astarana • Phywc<ant 
Piam Scotim 
RedtO*og<C Tachne «na 
Reg i t red Nureaa 
R«otruorv TrwtpMi 
Sanitanent 
Speech PeffK*ogie»> 4 
Audotog«a 
v*«nntnam 



13. Hortlcultuievvetartnary 

Occupation*: 

Antmm CVMMM 
AQuecuKure Worxen) 
Ptrmari 4 Rancher* 
Qround«MMp«n 4 Q«nMo#n 
vetannanana 



14. Security i 
A* Treilte Controller* 
Con»cnonai Officer* 4 J**aYt 
F.r* Rgfftjra • Fight Autocar* 
Health 4 Safety inepect** 
caw Errtoroernaoi Officeti 
Unwary En MM Pertoone< 
Pane Ranger* ♦ Ret it aeon Guoee 
SecunTy Quart* 
Sh0 Officer* 4 Engineer* 
Village Pubic Safety Officert 



Aircraft Mecnanca 
Ag pa a noe ftepeacrt 
Ai^omoMt Mechanics •Better* 
Body 4 Pender Recejrati 
Broadcast Techrtoane 
Bonding Maananarc* Wonvra 
Compua* Semce Techociene 
Oarial Laoomofy Tacfincaana 
Bactrono Techn<*ne 
Engineering lecrmcam 
Giaaer* » i itait h Ttchrwcmm 
Heeling 4 Cooling Syatam 
Machanca 



Qpg cH na, 
RM«P4TV 



Occupaaonai TharapaM 
Ofltoa Macftma flapajran 
Opoc«na • PhotogrtpAtfi 
Ptiyacai Tn«rtpaaji • Ptumeafi 
Pnn&ng Pnxx>ct>on Cccuoaoona 
Sarvwa Staaon Amnoanaj 
Smal Engr>a Rapaxan 
Stanonary Eng^aara 
Truck 4 Haavy Eauipmani 
Machanca 

Vdiaga PuOfcc Salary Offican 
Waav 4 Sawaga Ptani Gormen 
wa*o#r> 

14. PivcaMon occMpaMona: 

Accouncing & Stasaocai Oana 
Ajt Tnmc Controttart 
Aquacutura Wortawa 
Bank Tatax* • 
BooKJtaaoara 
Caaftwtt 4 Grocary Chaatara 
Clark Typam 
Ctomaa Oaaignaci 4 



CompuWr OpanBDOi 
Data Entry Ooanson 
Oanmt Aaaamraa 
Damai Hyg«na« • Oamam 
OanarsJ Omca Clanxa 
Gaoioga* 

ina>nor 0—tQn*n 4 Oaocmon 
ja aman • uwyan 
ugaj «iwaon» 
LagaJ Sacnuanaa • uoranana 
UPrary Aaaamnoj • Macnrra 
Uadcai Racord Tacfinicana 
Maocal Sa c/ fnaa 
MataorotoQMaj 

Coaanogfapnen « O pwnna j 
PnarmacaM^Ptryacaj Soanoao 
P^yactan Aaaa*araj • Ptiyacaina 
Plant Soantaaj 
Quakty Comrw tnaoaoo** 
Railroad Condudoca 
Racapoonajaj • Samtanana 
Saamatraaaaa 4 Taaort 
Sacraavwa • Stanograpnart 
Sorvayor Ha*a<» 
T aac n a r Aidaa 

Ta*acommunea»ona Oparajora 
r»ctax Aganaj* Trav* Agar* 
Upfiaaavi 1 1 • V attnnanam 
Woodwwkng Macfkna 
Oparaora 

Wbrd Procaaaaig Mar hot 
Oparaaxi 



Roma C waapaopia » Sam o»a 
Saiaa RapraaantaiMa 



SaojnDaa Saaaapaopw 



M Tourtam rvamd 



But 4 Taxi Onvart •Buaparsona 

Cotmacxogaai 

Rtgra Anaooanti 

Prom Oaak Ctorka 

Law Entoroamam Oflfcart 

wtxanana • Muaaum Cumort 

P^wmacaaj 

Raaroad Bnwa Ooaratxi 
Railroad Ccnoudort 



Raoaaoon Qutdaa 



14 Taiort 
"SHaoommuncaoona Ooaraior? 
Tour GukJaa • Trav« Aganaj 
/^mararwmraaaat 



tt. Occu p aaj on a ua*ng 



Buaoaaa Sarwaa Saiaapaopta 



Amomopaa Sl aa ppopw 
Buama— gaacutww 
Buar>aaaSafvca3Sa*aaoaop«t 
Oaro;/*Coacnaa 
Education AOmnavatora 
Eiarrawary 4 Saoondary laacnata 
Haum SafyvaAOrrunajtraiori 
how 4 Mean Managart 
maunmoa Gataacacpn > Lawyara 
MiawyOmcara 
Omca Managart 
PHoa> 4 Fight Engnaart 
Pupae APmnaxraiMi 
Pubic ntaanna Wbrtajrt 
Radio 4 TV Broadcaam 
Raaj Eaaaa Srofcjn 4 Sa*aapaopa> 
Racraaaon Dtracttrt 4 Suparvanr* 
naataurant Managart 
Rouia Saiaapaopta 
Sataa Rapraaanaa>^a 
Saiaa 4 Sawa Managart 
Saiaaptfopia 
Sacunttaa Saiaapaopta 
Saiaapaopta 

Sh» OfKoafi 4 E n gwiaar t 
Smai Suamaaa OparaKua 
Urxvaraty 4 Coaaga Taaoftam 



Arcnafi Machanca 



Autamotttt Marfava:t 
Body 4 Fancatr Rapaaan 



Canognphan • Oam lypajai 
Ctaa^Oaatgnafa 4 

C^xnrnaroav Aniaaj 4 Oaa^nart 
Compmar Mavnananca 
Tachncavtt 
Ota Entry Oparaton 
Oanaji Aaaaajraj 
OanwHyg«na« 
Oarmi LaPoruory Tacnncans 
Dantaaj • Orartart 
Ekactncttnt 

EWctroncs ^acnnicaina 
RxxJ Procatamg vVoncao 
Hax Styhan • H«nocnftao 
naaim Tacnncians * Jawa<an 
Lagai Sacraunat • Lmaoaraona 
MacfirM *Manna Macnanct 



Omca Mactima Raoarars 

Oiara*Opociana 

Printing Production Occuoasonj 

Radio 4 TV Sarvca Tecnnciant 

Saam a oaaaaa 4 TaJom 

Sacratanaa 

Smafi Engo* Raparart 
Stanograpnart 

lataonona maaiiart 4 Rooajrars 
Truck 4 Haavy Equcmam 
Machanca 



NAtodworkrg Macntn* 

Ooanaort 
VNbrd Procaating Macnma 

OpontDrt 

21. 

Aircraft Machanca 
Artna Ground Crw* 
Anmaj CannaJaxt 
Aouacuiturt Worwn 
Autocnotkta Machanca 
Ba Ja Kt * Bamndart 
Body 4 Fandar Raparan 
BoaarmaMra • Brckiayart 
Butdmg Maamnanca Vtorkart 
fV itpartont 

Can nary 4 Frozan Food Wonxart 
Cartaraart»C*rnart Maaont 
Chafc 4 Dmnar Cooka 
Chad Cara wrortaxt 
ChofcarSaoart 

Coal 4 Minarai Mining 

Occupcdona 
Conaarucion Ladorara 
Counajr Aaandanta 
Oacfchandt • EJactnoana 
Emargancy Madcai 

Tatf m ayar T^ amadca 
Falara 4 Bucftara 
Fafmart 4 Rarchart 



RraRgrtra 

Floor 4 Carpal Layanj 

Food Pmpajjaaig \iVprkart 



Foraary Taohnc«na 
Font ufi Oparaom 
Fnxgm Handtara • Fry Coow 
Giaiiart • Grooary Baggao 
Grou ndaa a ap a rt 4 Garoanart 
Hasong 4 Cookng Sy»»m 
Machanca 
<n»^iation tnatnuxs 
irorwcftam •janitors 
Kitcnan Haoars 

wiunary & 0r> Ciaahing .vcrterj 
jw Eik3rcam»m 0**cat 
ujcanaao Df acucar Nur»aa 
-"♦oartont 

^og Handling Occ«oaDc^s 

Macnimss 

»riad Carnart 

MeatCuhan] 

Mataangars 

Military E^fcttao Partor^w 
M.tNrnghO 

Nurta Acaa 4 O r l*r*% 
Oianj 

^acxart 4 Wraooa^ 

Ptirtart 
Par* Rangan 

Pttroaium Oe"CK Ooa'acT 
p^rtcat T»>arap-sis 
Pyuiarara 4 0<vwan ojat^rs 
OKjmoart 4 D :oa<-T*nj 
^oaaiCitfXs 

Pnnong P-oducw OcCvpaco^s 
Pno^aaaona" A^teios 
Ptychiatrc Acas 
Pulp 4 Papa< Wonvars 
RajKoad Mam»nanca ivoto 
Raiiroao Braxa Ooeratcrs 
Railroad Engtnaara 
Racraaoon caaoars 
Racraaaon Gucm 
Rcctao 

RoomClaanars 
Rcary Oniiars 
Rcuit Satttoaooia 
Shpptng 4 Racarving c^rxs 
Staoonaiy Engtiaam 
Seek Clark* 
Surw^or Hacart 
Sufv*>ort 

Tataohona instatao 4 Haoarers 
Truck 4 Haaw Eauomam 
Macnanct 

Vritaga Putxc Safety Otfctrs 
Waiiart 4 Waitraataa 
vyatdart 

VVbcdworktig Macnma 
Opaftton 

Yardmg 4 Loading Occupaoona 



WHAT JOB IS BEST FOR ME? 



After completing your personal assessment, you should have a pretty good idea 
whattvpee o< careers you're interested in. However, don't feel tocKed into your cnotcea 
At this point in your lift, you can afford to experiment a littte in differed 
you like beet. But here's a point to remember-, even though your interests and aptitudes 
seem to fail in a particular ares, mat doesn't r^ecessavilyqua^you1brmework«rwid. 

Tofindouttberequirsrnertt*^ 
research. Job research is more than finding out the names and addressee of 
companies. (That comee later when you're ready to look for a job.) It means finding 
out nitty-gritty details about saJenes, benefits, work environments, training 
requirsrnerTts, and availability of jobs. When looKir^tntopoteriQalcsistrs,sskyourseH 
these questions and do some careful research to find the answers. Once this is done, 
you'll have a much clearer ptcture of whether or not a specific job stnkee your fancy. 



1 



• 



What type of worfcie Involved In this occupation? 

• Do my personal rty traits and charactenstics match the career area I'm 
interested in? 

• What type of training do I need to do this job successfully? 

• What art the responsibilrtiee of the job? 

• What type of people will I be working with/for? 

• What will my working hours be? 

• Is there shift work involved? 

• Is ovtftame required? How often? 

• Will I be required to travel? 



2. What type of work environments can I expect to find? 

• Where, geographically, is my joo or interest located? 

• is this job physically demanding? 

• Are there any potential hazards associated with the job? 

3. How many people art employed in this occupation now? 

• What is the average number of job openings? 

• What does the future look like for this occupation? 

4. What art the poeaJbJirtiee of Job sod salary advancement In this Job? 

• Are there definite career paths available for this positron? 

• is on-the-job training required for this position? 

• Is there turbon assistance should I decide to further my education? 

5. What's the company all about? 

• Do Mike the company's overall structure and policies? 

• What benefits does the company otter? 

By finding out the answers to these, question, you should get a pretty good idea as 
to whether or not a particular career path is the nght road to travel. 
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WHERE 
THERE'S A WILL 
THERE'S A WAY 



Because the demand for student atd exceeds the supply of dollars 
available, most financial atd programs are limited to students who can 
show that they need money according to a nationally accepted formula. 
If you can demonstrate a need, chances are that you will qualify for some 
kind o* financial aid no matter what your age might be or what kind of 
training you might be interested in. 




Whether you want to become a doctor or an auto mechanic a teacher or 
a teacher's aide, financial assistance is available to help pay the 
education bill for those who need it. The federal and state governments 
colleges, and a wide vanety o( private organizations are ail potential 
sources of financial aid. 



SOURCES OF STUDENT FINANCIAL AID 



SOURCE TYPE OF AID 
iwn STwerr assistance 

• Nonnpayabte grant for undergraduate students 

• A marinum of $1,290 per year for 1969-90 at Tennessee 
cdeges, universities, technical institutes • popfc a private 

•Need based 



TtACHCT LQAM/SCHOiAASHH 1 PM6AAM 

- Persons whopfcn to teach math, science, or art and muse 
at elementary ieveipubfcscfioote in T^^ 

• Persons who ptan to teach in a geographical 
disadvantaged ana of Tennessee 

• Up to $1 500 per academic year with a maximum of S6JQ00 
tor a tyear period 

nmm student loan (ranmurttq 

• lono-term, newest ioan from prtate lenders 
•IMargnduatoartograduatostu^ 

ha» tie normal academe load at an elgfca) tosttufcn 

- Need baaed; must apply torM&e* 

- Up to $2525 per year for flnt and second year 
und>gwduals:$4j0O0 per year tor undergraduate** 

have not compieftd the* program; $7500 torgraduatoor 
prota sa iont i ; maximum total of $17,250 tor urriargraduaiK 
ora^ tf»,750 tor Lmberyaduan and gradmat 

PAJWfTPUrtLOM 

• Long term, variable interest ran not to exceed 12H 

• Up to $4,000 per year;$20i»0curnu*ativi! 

• Repayment starts within 60 days after loan is disbursed 



SUPFlEMEffiM. LOAM FOR STUOBTO (SIS) 

• Long term, variable interest rati not td exceed 12% 

• Up to $4XO0 per year: $204)00 cumulative 

• EigtoaTty tor Pel Grant and Stafford Loan must be 
drtermined baton SLS appicalion can be completed 

THMESSEE ACADOiC KH0UUIS rMMAM 

• Entenng freshmen with 15 high school GflA and an ACT or 
SAT ii top 5% 

• Up to $4,000 armuafy tor a maximum of 4-years to attend a 
Tennessee coeega or universrty 

• Highly competRto 

IWt DOUGLAS TEACHER SCHOLARSHIP PROGRAM 

• Enlering freahmen who were n top 1M of their high school 
class and had a 3D GPA 

• Up to $5000 per year to pursue e*mentary or secondary 
teacner cenntoaoon 

• Recptnts incur an obigation to teach two (2) years tor 
each year the award is receded 



REQUIREMENTS 



Tennessee Resident 
Must appty for Pel Grant 
U.S. citizens given priority 



Tennessee Resident 



HOW TO APPLY 



Tennessee Famiry RnanoaJ 
Statement (FFS/ACT) or 
Tennessee RnanctaJ Aid 
Form (FAWCSS) 



Teacher lijan/Scnoiarsrxp 
Application 



CONTACT 



Tennessee Student 
Assistance Corp. (TSfiC) 
Suite 195a Ptcwy. Takers. 
404 James Robertson Paricwa* 
Nashville. Tennessee 
37219-5097 
CaM Toll-free withmTN 
1-600-342-1663 

TSAC 



I Resident or Out* 
of Stall Resident attending a 

(School 



^fanl^ident Loan 



TSAC 



Tennessee Resident or a 
non-resident parent, whose 
dependant is attending an 
efcgfcfcTN school 



Tennessee Resident or non- 
rBSXtom attending an efcgfte 
Tennessee institution 



Tennessee Resident 



Tennessee Resident 



30 



PLUS Appication 



SIS Application 



Tennessee Academe 
Schotars Program 
Appfcatton 



Paul Douglas Teacher/ 
SchoiarihjpAppecatJon 



TSAC 



TSAC 



TSAC 
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SOURCE 

FEDERAL 
(Direct) 



PfUVKTE 






. THERE'S A WILL , v 
J THERE'S A WAY 



TYPE OF AID 
PELL GRANT 

• Direct nonrepayable grant from the Federal government to 
me student 

• Enroled at least half-time 

• Usually limited to 5 ful /ears of study 

• Maximum for 1969-90 - $2,200 

Many foundations, corporations, and service organizations 
provide funds for student financial ad. Students generally 
apply directly to the potential donor, and usuafy there s a 
direct retatjonsrap between the student and the sponsoring 
organization. 

High school counselors usuafy know about avaiaWe local 
programs. 

The employer of the student's parentis) may be a corporation 
sponsor 



REQUIREMENTS 

Undergraduate Student 



HOW TO APPLY 



Application 'or Federal 
Student Aid, Famity Financial 
Statement (FFS/ACT) or 
Financial Aid Form (EAWCSS) 



- High School Counselor - 
or 

- Colege Financial Aid Office 



CONTACT 



Federal Student Aid Information 
Center 800-353-WFO 
Applications available thru high 
school counselors, financial 
Aid Offices and 



INSTITUTION Most institutions have student aid programs consisting of 
schoUrshps. grants, or institutional employment. 



Undergraduate student 
carrying at least one-half of a 
normal academic load 



In most cases, a Family 
Financial Statement 
(FFS/ACT) or Financial Aid 
Form (fWCSS) is required. 

In addition, many schools 
require an institutional 
Rnancal Aid Form. 



Student Financial Aid Office 
at the institution selected by 
the student 



In addition, the fotowing federaty funded programs are 
processed through the institution: 

SUPPUMENuU EDUCATIONAL OPPORTUNITY GRANT ($£06) 
- Nonrepayable grant to the student by the schod 
• Up to a maximum of $4,000 



NATIONAL CMftECT STU06NT LOAN (NOSl) 

- Long term low interest loan from the school 

- Up to $4500 tor first two years. ttQOO as undergraduate; 
$1 8000 for undergraduate and graduate study 



Undergraduate 



Urriergoduate or Graduate 



Famiy Financial Statement 
(ACT) or Financial Aid Form 
(CSS) 



Student financial Aid Office at 
the institution selected by the 
student 



COLLEGE WORK-STUDY PROGRAM (CW$P) 

- Part-ame jobs for student 

- Amounts vary wWi wages and number of hours worked 

OTHER The benefits from veterans' Admini st ration aro vocational 

Rehabitabon may be avtiatte to quaifad students. The 
studtot should contact the local agency if he 6 eigribie for the 
assistance. 



REFERENCES 



Need A Lift? 

(An excellent booklet on student aid) 
Local American Legion Poet 
or 

"The American Legion 
RQ Box 1055 

Indianapolis, Indiana 46206 



Undergraduate or Graduate 



• The Agency providing the Special Assctanc* 



WHERE CAN I GET ADDITIONAL INFORMATION? 



rftha financial aid 
officar at your school 
cannot answer your 
quastiens, you may 
call or wntatoTSAC 
for additional 
information. 



Tannines Student Aaaistanca Corporation 

Surta 1950. Partway Towars 

404 Jamas Robartson Parkway 

NaahviHa. Tan n aa a aa 37219 

(615)741-1346 

(800) 447-1523 in Tsnnansse 

(800) 2S7-fl626 out of Tennassaa 



Applying 

American 
Box 168 
Iowa City, 



for Financial Aid 

College Testing (ACT) 

IA 52234 

31 



Meeting College Coats 

College Scholarship Service (CSS) 
Box 176 

Princeton, New Jersey 07540 
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COLLEGE OR THE MILITARY? 

Chances are you will need to take one of these tests: 



THE SCHOLASTIC 
APTITUDE TEST (SAT): 

The SAT is a three-hour, multiple choice test thai measures the verbal and 
mathematical abilities you have developed over the years, both in and out of 
school. CHECK WITH YOUR GUIDANCE COUNSELOR FOR YOUR FREE 
COPY OF T AKING THE SAT , which has examples of the exam. 

THE ACHIEVEMENT TESTS: 

These are one-hour multiple-choice tests in specific subjects. Unlike the SAT, 
which measures more genera) abilities, Achievement Tests measure your 
knowledge of particular subjects and your ability to appty that knowledge. 
TAKfNG THE ACHIEVEMENT TESTS, a free booklet available from your 
guidance counselor, has detailed information'. 

(Source: The College Board. 1968) 

THE ACT ASSESSMENT: 

The ACT me asu re s skfls in tour major areas of curriculum: English. Mathematics, 
Social Studies, and natural science. ASK YOUR COUNSELOR FOR YOUR 
FREE COPY OF "Preparing for the ACT Assessment 

(Source: The American CoHegeHeeting Program, 1968) 

THE ARMED SERVICES 
VOCATIONAL APTITUDE AND 
BATTERY TEST (ASVAB) 

} Get a heed stan on fkxjkig your career ar^ 

Aptitude Battery (ASVAB). The ASVAB is totally free to students and to schools. 
It is given primarily to juniors and seniors in high schools, during school hours, 
The ASVAB has many resource tooto to help you make a decision about further 
education and career fields. One of these reectiir^ is the Mil^CarBer Guide, 

which contair« infcrmatkxi abou^ 
avtfw occupations, Anctr^ 

helps you to answer theee questions and gets you started in exploring careers 
and making the right decision. 

For more information about the ASVAB or the date of the ASUAB at your high 
school, contact your school guidance counselor or the ASVAB Teat Spe ci alist 

in your geographic area: 

(Nashvitle) Phyllis H. Branan. (615) 833-8405 
(Knoxville) Al Matlock. (61 5) 5234883 
(Memphis) J. B. Smiley, (901 ) 526-Q455 



ANNOUNCEMENT OF 1989-1990 
EXAMINATION & TEST DATES: 

SAT 

Tests 



Test Dates 



November 4, 1989 



December 2, 1989 

January 27, 1990 

Match 31, 1990 
May 5, 1990 

June 2, 1990 



lest Dales 



SAT and 

Achievement Tests 



SAT and 

Achievement Tests 
SAT and 

Achievement Tests 
SAT only 
SAT and 

Achievement Tests 
SAT and 

Achievement Tests 



Registration 
Deadlines 

Sept. 29. 1989 



Oct. 27. 1989 
Dec 22. 1989 

Feb, 23 1990 
March 3a 1990 

Apnl 27. 1990 



Cost and 
Locations 

ChecK with 
your iocaJ 
guidance 
counselors 



The ACT Assessment 



Re gi strati on 
Deadlines 



October 2*19*9 Sept 27, 1989 



Late 

Registration 
Deed line 
Dates' 

Oct. 16, 1989 



Cost and 
Locations 



Check with 
your local 
guidance 
counselors 



9, 1990 Nov. 10, 1989 Nov. 27. 1989 

February 10, 1990 Jan. 12, 1990 Jan. 29. 1990 

April 7, 1990 Mar 9. 1990 Mar. 26, 1990 

Jims 9, 1990 May 11. 1990 May 25. 1990 

•If you nm the regular deaoTlns. you may regal* by the tote deadline above and 
must pay a lata handling fee. 
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VOCATIONAL EDUCATION... A POSITIVE ALTERNATIVE 



m ARRETING 
^mmkmm Program Daacrlption 

■Vl Marketing Education re p r esents a bod;' << ir«tnjctjc:-i focused on 
■ W ■ markaong. including rr>ercnandis*og and management, it includes 
murtip^K«ruct)c<^proortma 

adults who have employment or setf-emptoymemgoalsinmartetnga 

ment goals in another career field and wish to acquire marketing competencies as 

pan of thetr preparation. 

Instructional Program 

Instructional programs in Marketing Education rafted the scope of marketing in the 
economy and are responsive to career opportunities in 



■Home and office products marketing 

■Hospitality and racreaoon marxeong 

■Insurance markating 

■Real aetata markating 

■ Transpomooo and Tray* nwKaong 

■venxiea and patrol m 



■Appara* and accaeaonee markating 
■Buanase and personal aervcet marketing 
■E npsp feneurship 
■Financial 9arocaa marketing 
■Ronatry, *arm. and garden n ^ aaa markaong 
■Food marketing 
■General martejeng. nduamaJ sales, nter- 
naeonal rnarkaong. marketing managamart 

Curriculum 

inbioadterm**JCceee1uiw^ 

know how to rata* to people, are computer lltora* eixl ato* comr^ 

apoeifrawCTfcelNc.dnB«^ 

ccservk»aYae,anda?)pa/economc^ 



A variety of Twoa-on, mtioaon M maltKxteajauaadtorna^ 

relevant Applied learning tataea the torm of cooparafiva part-time emptoyment 

ocmnxn*yfeaanedtoMCQopen<KaeoXjcatx^ 

and laboratory experiences, and otnar goaWiracted actMttea, 

\Whar* Otfared 

Merierting Education, when delivered as a part of the nation's system of vxxabonaJ 

educalxx.ieoflefad in a« types* 

prc^ramatthabaccaiauraaaiorhigr^ 

am rrwrty offered in hioti acnoo*s\ t^^ 

pcetsecondary restitution*. 

fanxxainfrymaixxionthesattra 

or your school's vocational Education Department 



SkiU* To Laam 

Tne mwfeettig Co-op 
W Raaa) and wficnaan 

■ fashion merchandleng 

■ Ronetry. garden, or 

■ FmeraeJ sarvioes 

■ E raap fa n e u rsNp 

■ Food marketing 

■ Ineurance marketing 

■ Roataurant markatmg 



wM pr*f*f you tor 

■ SaJaa promceon (advartxwg 
anddtopWy) 
rriart«bng ■ Seivioe eaeon reaatag 



COOPERATIVE EDUCATION 
Situation: Adnen ts an eleventh grader interested m trade and industrial 
occupations. He leaves schoctf es/ty each day 10 workwitnawewerina 
nearby piant He oats high school credit, on-the-job experience, and a 
decent pay. How does he do it? 

Situate: Tern finishes hioj 

a kxai textile company, high school credits, a jco offer. au^rrK>ney to assist wnntunner 
training. How did Tern get so lucky? 

Cooperative Education or "Cooperative Methods of instruction " provides an excellent 
opportunity for young adutts to participate in a program tnat corn Dines :iassroom 
tnstrucaon with on-me-fob training. Through wntten cooperative arrangements between 
the school and employers, a student receives instruction by alternation cf stuoy «n a 
vocal onai program at school with emptoyment m a related occupational *<e'c The 
two experiences must be planned and supervised by the school ana emc'oyers so 
that eacn contnoutes to the student's educatx>n and empioyaoiiity. 

The three key persons irT*xveo^-tf>e coordinator or teacher coordinator emotover. 
and the student— develop an indrviduaJized training plan for the competencies mat 
the student will develop in the classroom and in the workplace. The plan is monitored 
and progress evaluated on a regular basts. Students may receive one to three hours 
of credit dunng their termnai level of vocational education for the superviseo work 
experience. 



APPRENTICESHIP 
Earn Whila You Laam 
Apprenfcsehip, a centunee-old training system, s a great way to team a 
trade and earn a living at the same trr* Amv>jgh apprermc*srup in one 
form or another has ■dated tor 4jOQO years, many people today are unaware of the 
important rote it plays in providing and maintaining the necessary supply of skilled 
ua fta p aopie w\ industry. 

An apprentice is "a parson who contracts with an employer to learn a skilled occupatxxi 
under a specific training plan." Tha commitment to learn a skilled occupation calls for 
ocHhejoo training and clsnroom inetruction carted related training. Thus, performance 
sfcia*a#ekwnedandpnK2icedontf^ 

theory and technical aspects of the occupation are learned m the classroom. 
fot s eveial years the Bureau of Labaarrilrxjustriear^ag 

of woman and minorities into apprenticeship programs. Consequently, apprentjeesnp 
opportune am aquafcyavasa^ rebgrcn. 
or national origin. 

For trwea wtxd can qualify and are wwhng id pert tortft honeet effort, an apprenticed >o and 
training program offers an exerting challenge. It offers an opportunity to earn and learn 
Mthesame time and teec* to job security 

apprenticeship provides a means to high income and a higher standard of Irving. 



■ General mereheti d leing 

■ Paraonai earvioea 
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FOR PERSONS WITH DISABILITIES 



Tennseses vocational Rehabilitation Program provioee services to help people who 
have handicapping conditions enter or return to employment and become 
independent. 

The program ts open to anyone who has a physical or mental handicap wf*cfl 
interferes wrth the individual's ability to prepare for an occupation or to compete 
ei jcc eeef u tytoratotxingeneraj. any dwelled pon»nofworkagowhohejaii jb ste r> 
tiei handicap to employment who can c*nem from se*vicee in terms derr^ 
may be considered eMo^bte. 

in every case me individual's disability must be medteatfy determinable. A general 
modtcei examination, and it nseded, spociaJ medical examination or peychotooxai 
or vccatxxiaJ evaxmxx* are secured by tr» agency to aeeiet in evaluating work 
potential and selecting an occupational goal co r. li st s nt with this potential. 

Intfvlo^eJscfcexmmed eligible re 

a thorough evaluation ol thetr strengths and wsatoieeeee, 

StxvteM may Include 

VOCADOHAL COUN8EUNQ AMD GUIDANCE -This service ts provided by a 
rehab*tatk>ncc4inae*c<andis 

tion and preparation tor wort; tor which he ts beet suited. 

OUOMOrnC EXAIIiHATKJMS • This ser^ 

and extent of the disability and to evaluate wort potential. 

MEDICAL TREATMENT - Medical. surg*cal and hoeprtaJ care may be provided to 
remove or reduce the effect of the disability. 

PHYSICAL AIDS • ArtlticiaJ limbs, bracee, hearing aide, eyeglaseee, or other aids 
id devrcee may be provided that wii! increase the indhnduai's ability to wont. 

^^AJNtNQ - On-the-job. trade, business, college, or other types of training can be 
^Hbvided as appropnate for the individual. 



READER AND INTERPRETER SERVICES • These servx^ may be provided where 
needed to allow the blind or deaf to participate m a rehabilitation program. 

MAINTENANCE AND TRANSPORTATION • These services may be provided m 
limited instances where n eeded to allow a handicapped individual to participate m 
a rehabilitation program. 

OCCUPATIONAL TOOLS, EQUIPMENT - These services where essential for 
succees on a too may be provided m Hotted inetances, 

JOS PU^CEleENTANO FOLLOW-UP SER>rTCE3*Thes^ 

help the individual with a disability obtain appropnate worx and to assist him m 
remaining employed. 

ReheiDiirtatkxiservicesartf^^ 

program, the agency attempts to serve the largest possible number of hancicapped 
indroduais in the meet economical way by using alt available resources. 

Some of the services offered through the program may be provided to eligible 
individuals, regard see of financial circumstances, while others are provided onlv 
to the extent that the client cannot provide tor himseif. 

The Division of RehofcMation Services aleocperatee a neh*>rt^ 

ing centers across the state as weM as a c«npreher^SAerer^lrtatx>n center tor the 

severery disabled. Wirrt. and mutt^ 

facilities a person must appry and become a diem of the vocational rehabilitation 
program. 

These special services offered through the vocational Rehabilitation Program are 
deetgned to help students make a smooth transition from school to the work force 
and become productive and independent 



ServiceecJtheTenniiiMPMsio^ 

discriminatory basis without regard to handicap, race, sex. age. creed or national 
orx^incxx7ic4iancewimTrtXfv1oftn^ 

Amendments of 1972, and Title V of the vocational Rehabilitation Act of 1973. 



For further information about vocational rehabilitation services, contact the Division 
of Rehabilitation Services at the nearest regional office listed below. 



Region 1 »UPPER EAST TENNESSEE 
(Telephone: 615-929-9142) 
905 Buffalo Street 
Johnson City, TN 37805 

Region 2 - EAST TENNESSEE 
Counties Surrounding KnoxvWe 

(Telephone: 615-594-6054) 
State Office Bui Wing 
531 Henley Street, Suite 204 
Knoxville. TN 37902 

Region 2-A • KNOX COUNTY 

(Telephone: 615-673-6720) 
State Office Bui Wing 
531 Henley Street. Suite 303-8 
KnoxvtWe, TN 37902 

Region 3 -SOUTHEAST 
Counties Surrounding Hamilton 

(Telephone: 615-634-6410) 

540 McCaJlie Avenue Fifth Floor 

Chattanooga. TN 37402 



Region 3-A - HAMHJON COUNTY 
(Telephone: 615-4*3-6066) 
1501 Rrveretde Drive 
Chattanooga, TN 37406 



Region 4 - UPPER CUMBERLAND 

(Telephone: 615-526-9676) 
Midtown Plaza, 100 East Broad 
CookeviHe, TN 36601 



Region 5 - III DOLE TENNESSEE 
Counties Surrounding DavWeon 

(Telephone: 615-741-2111) 
1720 West End, Room 301 
Nashville. TN 37203 



Region S - SOUTH WOOLE TENNESSEE 
(Telephone: 615-360-2563) 
6011 Mt. Pleasant Highway 
RO. Box 457 
Columbia. TN 36401 

Region 7 - NORTHWEST TENNESSEE 
(Telephone: 901-655-4660) 
Highway 45 By-Pass, P.O. Box 8 
Trenton. TN 36362 

Region I • SOUTHWEST TENNESSEE 

(Telephone: 901-423-5620) 

225 Martin Luther King Boulevard 

Suite 104-A. Box 15 

Jackson, TN 36301 



Region S-A • DAVIDSON COUNTY 
(Telephone: 615-741-1606) 
88 Herrmtege Avenue 
Nashville, TN 37210 ' 



Region 9 - SHELBY COUNTY 
(Telephone: 901-543-7301) 
State Office Building 
170 North Main Street, Room 802 
Memph* TN 38103 
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BIG STEPS TO JOB SEARCH 



More you g* aim* any job. you wffl hM 

« probaWy the mo* important angle slip to a job. >bur career, more then 
any othar factor, dttarminat your lift style-^ kind o< people you wor* 
• \ with every day, yo^r 'etsure actrvtties, and your standard of ttving. 
\ V A satisfying career is important to your happiness. That's why earner 

1 > punning and decision-making is such an important process. 

Most people will change their career FIVE times in the course of their 
lives. Once they understand the career decisjorwrnaking process, they 
can use it over and cvtr again to make sure that their choices lead to 
satisfying changes. 



WHERE TO BEGIN 
LETTER OF APPLICATION 

Tha letter of application ts probably one of the best ways to get an interview. When 
you write a possible employer to ask for an interview you may want to send a resume' 
with your letter. The letter should be neat, be easy to read and have no mistakes. 
THE APPLICATION FORM 

Moat employers will have you fill out a work application* when applying for a job. The 
application is of great importance both to the employer and to you. Employers use 
work applications in selecting people to interview for job openings, and your 
application* ts representing you. 

Tmur guidance counselor has more detailed information on how to fill out the resume and 
application) 

THE RESUME 

A resume * i bne< written Oescnpton cA wor* oKpeoeoc* education, fob-rsiaied pe/- 
sonal traits, and career goals. It advertises you to tr»e employer, and rtsmajn purpose 
a to get you an interview, it should be organized to attract tvery present 

■ Who you are ■ What kind of work you want 

■ What you hsve learned ■ Why you should be chosen over 

■ What you have done other applicants 

Moat importantly, a resume should answer one basic question: What can you do 
for the employer? 

Know thyself. Begin by assembling information about yourself. Some items, in- 
cluding the following, appear on virtually every resume. 

■ Currant address and phone number. If you are rarely at home during business 
hours, try to give the phons number of a f risnd or relative who will take messages 

for you. 

■ Job sought or career goal. 

■ Experience (paid and volunteer), include dates of employment, name and full 
address of the employer, and job title. 

■ Education, List the school's nams. the city in which it is located, the years you 
attended it. the diploma or certificate you earned, and the course of studies you 
pursued. 

■ Other qui) rflcat tons. I ncludehobbies.orgaTiizaik>nsyc^ belong ta honors you 
have received, and leadership positions you have held. 

H Office fna^lne^too^afxi equipment you h e vs u e ^ sixl seats you 



: ^ w 



yt 



Know thy Job. Next gather specific information about the jobs you are applying for. 
You need to know the pay range, education and experience usually required, hours 
and shifts usually worked . Most importantly, you needle know the »ob duties (so thst 
you can describe your experience m terms of those duties). 

Two kinds of resumes. Basically, you can sither describe your most recent job f.rst 
and work backwards (reverse chronology) or group Similar skills together. 

Always have a resume on hand. Carry ■ resume and a copy of other tTequentry re- 
quested information (such as previous a dd re eae a ) when visiting potential employers, 
m case you must fill out an application on the spot. Whenever possible, however, fill 
me form out at horn s and majl it in with a resu me and a cover letter that point outyour 
strengths. 

CHECK YOUR PERSONAL APPEARANCE 

Before you leave tor the interview, check your appearance. Be neat, clean, with hair 
combed, fingernails clean, and shoes shined. Don't wear slon tight jeans, slacks, 
or perry dresses. Flashy jewelry, heavy makeup, and strong perfume are outl 

GO TO THE INTERVIEW ALONE O 

The employer is interested in you and in the way you present yourself . 
The employer doesn't want to hear what your relatives or friends 
trunk oi your qualifications. Go to the interview alone. 

ARRIVE EARLY 

Get to ths interview a tew minutes ansad of time, if you are not familiar with the area, 
do a 'practice run " with your means of transportalxxv- bus. car. etc Present yourself 
in a straightforward mannsr. Let the receptionist know who you are and whom you 
wish to see 



BE ALERT DURING THE INTERVIEW 

Sit up straight and look aian during ths interview Try to be at ease and to answer the 
employer s questions <n a businesslike manner 



INFORMATION TO TAKE WITH YOU 

■ ScoeJ Security number ■ Driver's license number 

■ Resume. Although not all positions require job applicants to bring a resume, 
you should be atte to furnish the interviewer with information about your ecuca- 
ton and previous emptoyment. 

■ Usually an employer requires three references. Get permission from people 
before using their names, if you can avoid it. do not use ths names of relatives. 
For each re fe rence , grve the following information : name, address, telephone and 
occupaoon. Your resume should be typed even if you have to pay someone to do rt. 

QUESTIONS FOR THE JOB INTERVIEW 

Questions tou May Be Asked by the Interviewer: 

■ Where did you hear aoout us? 

■ What is your background? 

■ What does your current job include? 

■ What is or was your best su eject m school 7 Your worst 7 
Your favorite? 

B If you had a job of any choice, what would you choose to oo? 

■ Why do you want to work tor our company? 

■ What are your short-term and long-term coals? 

■ What kind of contnbutJon can you make to our company 9 

■ Where do you see yoursetf in this company in the next toe years 9 
Ten years? 

Questions tou May Want lb Ask the Prospective Employer 

■ Will you describe a typical job for me? What would the daily duties for the job be 9 

■ Does the company have a policy of promoting from within, or do you usually iook 
outside the company for the top jobs? 

ft What kind of person do you hops to hire for trus job? 

■ What is the turnover rale (how often peopis leave) for this job m your company 9 
B How does this work area of the company fit into the company as a whole? 

■ What problema do you hope to have sorved by the person you hire? 

■ What opportunities for moving up can thta company offer? 



DO S FOR THE JOB INTERVIEW 

■ Be prepared to stale your purpose when you arnve lor the interview. 

■ Shake hands firmly and stand until offered • chair 

■ Learn the interviewer's name and use it. 

■ Be pleasant and fnendry but businesslike 

■ Ask questions after sH. you want to max* sure the too 19 right lor you 

■ Be positive snd stress your strong pomta. Be rxx>e«t4rxxjtyourweaKnasae«. but 
don t dwell on them. 

■ Be prspsred to stssi the salary you want, but not until the employer has Drought 
. up the subject 

■ Tell the emptoyer you are interested in the |00 and why you think you are qualified. 

■ Remember to thank the employer for interviewing you 

■ If the emptoyer does not teli you when you will hear about the job. ask wnen you 
may caN to learn hts decision. 

DONT'S FOR THE JOB INTERVIEW 

■ Don't plead tor a job or a chance. 

■ Never say Til tax* anything." Instead say that you 'II work hard, especially if inert 
is a chance to move up 

■ In discussing fobs you held betom. don't criticize former employers or co-workers 

■ Don't discuss your personal problems, home prowems. or money prooiems omess 
you are specifically asked Try to answer only wnat reiates to the 100 

■ Don t smoke, even if tha interviewer does 

■ Don't tell a prospective employer aoout other jobs you appne^ 'or ana *ere 
turned down. 

■ Don't apologize for lack of expeoence or traming. stress your strong points instead 
such aa yxtr ability to lea/n quickry. assume responsibility etc 

■ Don't hang aroundlafter the interview 

sT Don't argue: be diplomatic and show that vou have a good understanding of how 
to get along with other people. 

AFTER THE INTERVIEW 

■ What points did 1 make that seemed to interest the employer 

■ Did 1 present my qualifications well 9 Did 1 ovenooK any mat *owd ^e'D gei 
the job? 

■ Did 1 pass up any clues that might have shown me the best ways to se" -nysei^ 

■ Did I learn all mat I needed to know about I he job 1 was trying to get 1 Dtj - <orgei 
or hesitate (0 ask about certain things thai are important 10 me 7 

■ Did l talk too much 9 Did 1 talk too irrtte 9 ■ Was 1 dressed »n me "gni ~a^e' 7 

■ Was 1 too aggressive? Not aggrst srve enough 9 
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MILITARY- 
MAKING IT 
WORK FOR 

Tr*m*iarytat^targaatampioyacinthanaoon.am Miami man and woman 

artfmorattwiaOOXODoffoa^ 

Tbgamar. m# Army. Navy. A* Fore* Mmm Corp*. ano Coaat Quart oftor trunmg mo a^ptoyrnant in 
thouMndiofroba. 

Mora man thraa-tourma of aJ military occuoanona hava couraarpam m ma crviuan world of work. Rx 
•tampta. danuu hygtantat. an- traffic co ntroHar. compuiar program mar, aircraft mscnanic, and wacoonic 
tacnrwcian occupottona auat m both tha mtttary and crvtkan work torcaa. 



fraryonaarrtaamamilrta/yaaafmarananiaaaaoranof^^ mwrtary aaacHli 

or racrurta. Today a military « tha targaat ampioyar of htgn acnoo* graduataa amanng tha wont torca HjI 
arna. Each y«ai mora majnaoCUXJOyour^ 

join ma antaaad torcaa of tha Army. Navy, Aw Forca. Manna Corpa, and Coaat Guard. 

JOB ASSIGNMENT 

Tha t ypa a oi)rjb a a a» r /)m t n wandtftaa 

ma oon o oarTtaj Unriad Staaaai oapand on ma maaaiona and ma n aad a of tha aarvKa. m wan « paraonai 
Qualtflcaiiona and d aair a a. SpaciaJ raquramarta and apotudaa ara nacaaaary tor moat typaa of jooa. 
OuaMftoadona tnduda ram. apaaafty training, tana hatt on currant anaatmant. paat racord of conduce 
partormanca of duty, and afcgaXUty tor raaa*gnmant. 

Tha ttma mat an anhaaad paraon aoanoa at • particular duty aaatgnmant ia caMad • tout Tha tanojft of a 
tourwa/^byaarvicaa/xigacoraph«Kx»DOfl. Aaa»gw 

frarauaamayuauaftyonrytaatonayaat Eaajyirnanajtomora JaaialJtolrjcaaoriaifauauaaviorrautnraa. 
or tour yearn 

PAY BENEFITS 

MHttary paraonnaf m an flva sarvcaa (Army. Navy. Ax Forca. Manna Corpa and Coaat Guard) art paid 
according to ma aama pay ac*Ja and racarva tha tama oaatc oa*>afl». Military pa* ard banaflai ara aat by 
Congraaa. which normally grama • coafroMiving pay mcraaaa onoa a yaar. in addition to pay. 1m radajary 
providaa »ucn nacaaar&aa aa tood. ctothing. and houaing or paya monthry aJtowa no aa tor thatn. 

t>» military ofor»irK*npvaa and aoaciai pay tor car^ 

Othar typaa of nazarooua duty with monthly incantrvaa mctoda parachuta jumping, fagnt dac* duty, and 

atoioaM oamoMnn. in adda»n. ma maltar^ 

duty in soma toraignwxapona, and duty manaaaaupja^ 

ara atoo paid tor amanng carauo occupa&ona. 

Jo addition to pay and aHowancaa. iha m iirtary providaa Panaftta iriciudirigrtaanhcara. vacate brr^tagai 
aaaananca. racraationaj program*, aducabonai ■wwtinra. loan rapaymant ptana, and maaary Mora 
pnvtiagaa Fmmntaa of aarvica mamoam aiao r*ca*a aoma of tha oanaAta. 

EDUCATIONAL ASSISTANCE 

Tha<a art two mattxxM tor racarvir^aoucaoonaJ a*a««arc« banaf^ aa • mam6«< of tha rn*avy. ThaGJ 
Bill anaoiaa you to go to coiwoa aftar f making your tour m tha m Mary. Tha irvSamca Turoon Aaaa jaa npa 
Program altowa you to taxa couraaa whria you ara in tha scrvtoa. Of couraa. uamg tha oanafrai of ma 
irvSarv>ca Turt ion Aaaiatanca Program wiH not pn»vaotyoumxrtaiaouairigthaaducaiKy%aJbana^mma 

naw Gl Bill 

If you ara concamad aoout paying tor your corlaga aducaoonortachnicaltn^ingaitaf you'>*cc<nptolad 
your »«rv>ca oo legation, you ahcuW cnac* into tha oanafita rjro vtoad Py tha naw Gl Ml. Thoot anaaong tor 
thraaor tour yaara would ba aagibto tor aducaponaibanafwa of 1300 par nwnm tor 36 im)ntha in aacrwaja 
tor • contribution (rwvrtfunoaOta) of 9100 pa? month for 12 rnontha. Thoaa aniajting tor two yaara would 
paaaybtotort2SOP«rmoitjitor24 mo f ^ 

u^ a tuH-qma Da**. Tha baoaTH m opOorvai tor an actrva aarvica mamoart and a uao *va>iaP»» to S ata ct aC 
Aaaarva aaoxa mamoara, 

^in-Sarvx*TurtionAjaaaancaPTC^ 

thay ara in tM tarvir^ to tupc^arnarn trwr m<lrta^ 

wnhturrjonaaaaaanca-Ganaraify. thamiiruuvwiiipayajsaaat73parcaiaof turtcncoati tor couraaa «Mn 
at any V aa ara na Admina*raoon approvad coivaoa or unrvararty. 





BASIC PAY 



Tr«marOrpanofananiialadmarnC4<soa>cr^x4DaaK:oay PfYgraoaa^otota vaars o< i^vtctaw- 
mrna an amaaad mampar t oaatc pay Coavof-irving mcraaaat gananuiy occur onca a vaai: 

WOMEN IN THE MILITARY 

Mortar/ woman rr«te i moc<mrtcontnr^^ military woman nava 

ir>aaaaadinnumoarm>rifwopart»rrttoaixxit»nD#^ ana anuatadV 

Tha total numpar of woman m t ha actrva duty anianad torcaa r««cn«o • naw nign c< w ^SODOO m 1906. 
^ onry haa tha parcantaga of woman r»an. Put ma acooa of woman 9 opportunrtiaa in tna military *iaa 
aiao axpandad Woman ara currantty angtoia to tmr aimoat 90 parcant of all murta/v aoaciamaa. 
Exampiaa of tha many occupauona woman ara now amanng mciuoa nancopaK macnanc miaaita 
maimananca tachncav). and haavy aqutpmant oparaaor. 

Accc<dingtotao>raJlawaandpoic^wc<nanmay notoeaaajgnaotooury that invorvaaanighooaa*jl"ffy 

of axpoaura to dtract compat Through atuotaa. tha aanncaa hava daaarmmad which cccupaPona nava ma 

hjgriaaiprpOaP^ofaagrjauratodira^ 

figmar pilot, auomanna craw mampar. and trrfantryrnan. 

Daac^todaraia^ and poaoaaaa a raaa ct w om an 

ara many occupational apaoalpaa opan to woman, and mora woman am sarvmg man avar oatora. m 
addition, tha commitment to inaagraaa woman into tha mihtary haa navar paan strongar. Tha outiook tor 
woman ornoara and anhaaaaa in tha mihtary suggaata tha futura will prov;oa cvan gracrar opportuniPaa. 

ENLISTED PERSONNEL 

Slnca 1973. rmmary aarvxa haa baan toaaity voluntary Each yaar. ma aanncaa raiy on ma voluntary an aa t 
mart of mora than 3OXX0OO young man and woman to M military occupanonaj naada. 

Tha military ancour a gaa young pacota to aaav m acnooi and graduaai High school graduaaaa ara mora 
i*a^>o^»o;:iaar a l^tf^miiW / tfwiixn- ^ a uu aaa< Tharatora. tha aa<vxaa accapt vary tow non-r^gn 



"'Vt 



3C 




BEST COPY AVAILABLE 



379 



GENERAL ENLISTMENT QUALIFICATIONS 



RESERVE OFFICERS' TRAINING CORPS 




tmmmyCum^^l.fKttprvm™ , *k*\MArrrr i , Navy. Agforoa, 
mtmmm 1,400 oafcapaa and unwwim naaoow*M 



• you tor anaatmart procasjang. 



rcpfobtomafauch m a — »w 
cradabt*. Tha rtcruAW «nl 



j * lannataaa occur* at Kno*v*a. Naanvfla. and Uarnpneaiaatt oh/a MiHtary 
i Prooaaamg Stabon (NEPS). Apo*car«i mu« am ma Armad $arvic«a uocatjonaj Aptrtuda 
y(A3\»B)aA3f< ca »va f fta o < t^ aqrmoaDona a qa ja y mtnt rt may traquatfiad to amar tna aannca. 
j » — o**" adnun aasr ao at ragn acftooa* dunngappacAfta' junay ana aancr ymn Hign school 
guaaanoa oounaajort can provida mora mtonnaBon about taking maaa Maj xxatfy. 

MEETING WITH A SERVICE CLASSIFIER 

A aai>Aca CJaaaiAar • a majtary caswr intonnaBOT 
oonai fta*d 

Afay<a aaa^ ^irmrtrgo(3boT»wrtnthaca3aaifiat ^aoo»ca7twoid»aaK3anoccuc)awaridsc^aOuia 
an achat™** oaa>. unoartha Datayad Entry Program. •ntwtroant maty ba scnaduiad tor up to ooa y»ar 
rt tna futura t> conctoa with iot> training opamnga. 

Foaowmg ia*act)on o* a military triming program tha anlMM wouto sgn an an*tm#nt contract and taXs 
tr«<^ otao*a*na«jf ma applicant cnoaa t^ 
untu ma ani«tmant data. 

SERVICE OBLIGATIONS 

JaaTrigtr*rTiaAar/risc*«araac^ Thaaarvcaagraaa 
* ■ job. pajy. bar**, and occupcoonaj training, in ratum. ma amttaa agraaa to sac* frx a 
^^ ^Q^^j^^^^caim^mr^Qm^^ Thaataj*jartsarvK»coi»ga^iaaigmY»aj*, 
w*acn «oiwdadba*»anrulMiT>amira>^ Dapandmgontnaanuai- 
mam program sata ct sd. a nfc aa n a a p and PHa —n two and sot yam on activa duty wrm ma oajancao* tna 
«g ntv — r amtacmam panod apant in ma raaar m. 

ENLIS TMENT PROGRAMS 

n awi iai i prograim%wybyaaririca>Thaaar^ ^ 

Maior arttatmant opbona inctoda caan bonuaaa for annating m cartam occupa&ons. guaramaad 
ch<^o<tobtrarir^andaaa*rMiian* BvanHaongcndarthaDEP 
optttf^appi«caittda4ayaarxryintoactr^ 

**ootion^nngma*sar»iorywanoani*^ OthafquaJrfl*dapo*cajnscnooaa 
ma D€P bacauMthaioo training may daaira is not currantty avsjiaota. Dot wilt oa wmim ma naxt y*a/. 
For mora intormabon about aacn branch, contact your naaract racruitar (lunad in tha pnona book) 
AMHY . tOO-USA-AMlY 

AW FOUCt • tOO-4424723 
UAfVNt COftM - MONia-MOQ 

coast QUAJtt . arm *i< mm 

BASIC TRAINING 

IBaajc or racrwt training ta tha procaaa by wn>ch young rnan and worn«n gam m«rundan^aottto>wfadga 
f at Phyatcai condition >og n acaa aar y to bacoma productrva military mam&ara. Dapanoing on ma aarvtc* 

baactnMi«ngiaato hm iisgtoianw»atoxWhan»^ 

th wii o»ia orptsc«oia n l«i n iar ino w»<a^ 

earner providing instruction m ma tk\H tn wnicn tn*y wiM ba inunad. 

JOB TRAINING 

Aflar comptadng baaic training, racrurta normally procaad to pb framing. Through pd tnmjnjng. aiao catV 
ad tschntcai or afcffl training, racrurt* mm afcils m»y wiM naadtopartormths«K*apacaWte&Thamilt*y 
o^"?** Pw^* n*gh quality tuning bacauaa im and m*aw succaaa daear* on how w* 
paopia partorm mar duoaa. Tna mMwy produo^ 

a mp toya ra oonatdac rmhtary trajmng ncaiint praparaflon toroWan occup— om> 
Liai^N»^i^g m . M .K^.^>^ ^ 1| ,^ nn inrtnnTt1ttT1h n aaa r nn ni tTariinoa ni fi h aanaiiriaiiila an 
actfvmaa and pracocaJ axpananoai aa wail aa laMboofc laa/ning. 

Thraaaarvic«a— tnaAmry. N*av>. and Manoa Cor p a * J * + a pprarai o aarwj proajama tor aoma loaoaiBaa. 
TT^aa progr ama cona«t of oa aar o o m and on-ma-job training mat rnaat US. Dapartmant o* Labor 
gay ^P Mtfap a i fcji dajaa. AJ^ 

rna^Q*LabyapprarKicaan«p carpftcai T i — -^a-j- ■- -a ti i art w^ a narno j oyara m aaara nm rMaa 
damonanaa mat t>a wonwr naa acqmrad tpaaAc MM and q u aMfl ca aona. 

OFFICERS 

C#noara ara ma protaaaonaJ laadara at tha m*iary. A/ionVar'aroajajamawethjiotfaeorpcrMnwia^w 
or »cum*. For awmpia, crfnc«rt an> typ«Wy raapor*t>atoraatt^a«3maaongc*tactTvaac?yrTw^ 
r>g othar omcaf* and ank«ad paraonnai. Togathat tha (rva aanncaa naad apprciumaa^y 2SDO0 naw 
ofAoars aacn ya*£. 



MMWary Qtftoara worn m managajnaj. pnjtaawoi laJ. and tachmcl occupaoona. For m*rc*. rmirtarydoc- 
tora. oamaa. numaa. and marap«a provida naafth cam to mirary paraonnai. Mirtary tawyan partorm 
»gaj wort tor mair aarvc«a and aarvwa mamoao. Tha nMtf^aiaohaamajiyomcOTwnoanisciarmgBj 
tndtrgMara.So ^o ff ca fa a pa ci a to 

and compuiar actanoa. AN mMary mnmxt, ndudmg naacop t ar and ajrpiana pttoaj and aatronauax ara 

offtoari.C<couraa > c*ftoaT ca raa<»araa¥<Mab^ 

ntantry. armot mw l n , artKlary. and nav«< o pa y at orm . 

t))»t< m aa ^ a>anoW(«anapptca rt Qjana n ^ 

and tacnncai Aa4da. auch aa madona or law. raquira advmncad dagraaa. To bacoma a commiaatonad 
orloar. tMm ara tour majn pathwvyr 

• W m r ti Cmcm*' TVUntng Corp« (ROTC) 

• Otr>c*< CAndW»t« SctxxHa (OCS) ar>0 
Otfte#r Training School (OTS) 

• Dirtct Appo4ntmwnt 



m^riwM a^oi«*»pt Ipr Wtefubo^ 

^^f? 1 ! 1 * 09 COurw wortc. ncmc candidfllM cMrterm dtnM lor a«««rmi rtour* •*cft ario paw> 
pcipata r m jHar , iiwi i y mm i , mm tor aa*ar» , < aal » a a^i i aummat Qnaduaflng ROTC carxt r+m i m xn , n 
oomrrmor^ m rnamrv omom Maa^ g^o^ 

Guart urm E*tfi mm About V paroam at ma maHuy't nttt dhV»raanig»nadmnxignR0nrCpn3grafna. 
Forintormapononma rri iao^a^urrww o wthAtoltorRC^ oonajot 
a racrutiar from thaa aamc«. 

OFFICER CANDIDATE/TRAINING SCHOOL 

£^ f 1 *^ >w>wortara a program tor coiag^ 
mHHayyrfBoaT*T h ^pjpgT i rT » 

dapanding on tha aaonca. i m ar t ata d candida*M anouw appry mrougn a ocaJ racrurt »f in tna tan at mar 
aanwry^ofcoltogaiAftafgradualion. young manaiXJw<jman»atactadtorOCSCTS ,o«n tna miwaryaa 
in iia*dmamt)araandanrolinC<^A7TStr»rrtg.Oapandr^ 

Artar auccaaarui compiabon. candidaaM ara commiaa»onad as 'nsiitary orhcart Each yaar aoout 24 
oarc»r«oftnam#«^tr^offteananigajnadmnx^OCSA7^ conaKtaracruwc 

THE SERVICE ACADEMIES 

Tha tour aaonca a ca ria rm aa ara: 

Z Unrtod Statas MWtary Acsoamy ai Waa( Potnt. N«w York (Army) 

Z Unnad Staaat Nava< Ac*oamy at Ann^olia. Marytaj>d(Navy and Marina Qyoii 

= UnriadStajMAjrForea)Aca^arm/MCoionaxtoSp^ Forcaj 

- Unnad Stataa Ooaat Quart Acadamy at Hmt London. Connactcut (Coast Guard] 

AcactorrHaamustrw^aricrnr i aPon tobacor^anK)Kyacirnisa*ori Nominations am not nacaaaary for 

aomaaioo to tha Coaat Quart Ac*aamy. Moat candtiasaa s«a« a nominaoon rrom ;na<r -namoars d 

C^raaAltwnot naoaa aa yy toicnc^Sanatoraor rna 

nicommandad ttma to apply tor nofmnacon ta tha apnng at ma junior ymr in nign scnoot 

Tha acadamtM al oftor a tour-yaw program at study toading to a oacna*or of scianca dagraa m ona ot 
manytfaciptnaa,StudarmcatfiJWc^^ tno 
Q^h^oamajid*moi^ a j^a wto a.Qt i d Ma^ 

onacbwduty tor atlaaa t f h 's m t n . E ach yaar. about tt parcantofmamirtary irta^orrcaraaragraduasaa 
o< m a<< to u r aca da^aaav For mora irA » n>abon about m^ 
sarvtoa and your aonool o ounaato t 
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DIRECT APPOINTMENTS 

mm*.*&**nmw*M*m9OM9K*m mnm * * m%%09 * iHiiriftawtattmaifa^io 
il un m w mii m mmii li W; ~^kwi T^mt I 1 1 1 1 m fmf*m w*f0nm+ 
it ^»^gw liaT Wwl» arfa*gn^ 
j^ gpcanm»nt »ta) o yaa ^ Son»ft cr^ 
^ » a gp»J a»ia»ift< at ft oo ft *g m 

about 13 parcart ol tha rratavya now olnoara. For irlorm«^»«opporwiittMtordh«app» 
a • otrtcuttr Mtvio*. oomM ft n 



ENLISTED COMMISSIONING PROGRAMS 

r\mmot*iQ9*l**inmto mwmfi aaacnbad ift n ^,tr^t<Mot»ot u >ii^ p fogr wn < tor c*iaftnaxri n iaaa i j 
aaraonnat to Mm eommaaont m orhcara. Thaaa pfogrtM«f»«Hjt*^Mtftiv«cTOnitofOfwy9pof' 
san*. of na*m/ cornma)a*onad Offtoara OftCh yaac 



MARINE CORPS RESERVE 

Tholtou i^qeo ftftt^wrrMprwftOMW ^Mama 

Corf n w r i haa ^SOO una rrmrtwt. Anotftar OXOO mamoara a/a iw tf'm p cna 

hdMdul ftftfttfy n aaar v a (MR), 

COAST GUARD RESERVE 

Tha am a Jtaat thft R— arva torc a a, wtth about 13000 Saaac i ad Raaarva marnoart, and tha owy ona not 
part of tna Oocftftmort of Pt * mm , < mo Co— Guard R a aa r v a Co— Guard R ta ac n a w oftan ^untw 
(•AO ara auDfftCt tt irrvofuntajy Cftrt-up) tt aaatat tha actrva C^—Qotroounngrn^ninjriiof -rwim^ 
pMotamtdn 
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AIR NATIONAL GUARD 

T^A#N^pr^Guftfdr^mommanl0CJ00fT>»mo<f^ ttwr ti i t ytMc<wtxyn4munff^»fno#<^^<x^nfy 
aOuartarof thaaa individual aarva with thair units on I rulMima baata. Tha Air N«ton*j Guam maxa* jp 
U rjaccart Of tha Waal Airfare* atructurt. mduding24winga.9l m/mg aouadrona, and 237 •yyTft Y inguna». 
"Two^niroaOlthaAjfForcaafighta^^^ Th«A«rNt!ionuG«arcOTOVKJ«« 
aw,nrtcaynportx>rtaofmaAjf f^rcaata**^ acucaj 
atr lift, air rafuating tantuxa. ana rwcu« ana recovery torcaa. 

TENNESSEE ARMY NATIONAL GUARD 

Today t Army NaoonaJ Guard « tha atrongaat .n hiaaxy Ita training t \r* oast arte ts acuiDmam o son** 
of ma moat mooarn m tha ayaaam today. Wr, a mambaranrp orf ajmoat a hatt-mniiop <r>an §na woman it 
rapraaama Wty paccant of ma naoont an .y comoat untta 

Th» maana thai tt now haa a vrtaJ and ocubhMmportant rota m this country s military D^aoaradnaaa 
Howavat. ma Nabonai Guard a uniqua in mat it haa a "duaj rrnaaon ' Whiia trainaa ana raaoy to 'asoond 
r ma avara tha praa«^ daciaraa a natixtai amargaocy 

renatirnanpowartora TarMaaaaa acn^^ cajwa joon 

nurnafouatirnaattaaaaMtitoodaTtornadoaa. toraat flraa. crvii diaturoancaa ano coontiaaa cma* rftoaa 
m mar homa oommuorttaa. 

Taonaaaaa'a Army NaoonaJ Guard now nanoa at almoat 1SD00, maxmg n ona of ma targaat in t*a antra 
Unrtad Saaaa Stnca aarty I9ti. it haa ramajnao at mora man 100H of rta aumonzao ttnogih. ano ma 
Tanniaaaa Guard * conbouaiy ha*d up aa a mod* lor odw such cxganizatwns m ma country 
Ra^ uaam a o ai lor loannQthftNationl Quid iDtywmomitoq^toanv^yMxmxy.imitirinnGan' 
onua to grow wtm aoma of ma finaat young man and woman acroaa tha ttaca of Tannaaaaa. 

ThanaaraaavaraJtaaturaaoftr^Naoor^Gua^ 
ding high achoot. 

9bjoamcanarawinmaa*iumoforaaniory«anxoag^ paycnacn o< ajmoat r»00.and 

laaac aoand Baac and Advvnoad training without iraarrupong atudMa. 

If thai your^pataon wtJiM to attaod coaa^ 
much »a^X»»r«iu0*ng that morthfy paychaclc 

flut poaal^ma r«w mvortart laatuw 

T>iaygatthatoppwtunm/io»aamdlacpi»r»a.raa^ laadaran rp. in $f«xttr>«yg«tnachanca to 

"macura" oafora aw araanng tha world outaida tha corrftnaa of high achooi. 
And oaat of a*, it'aaacccnpaanadrtghtmaratnthaan^ 
Thay fVxl tt« tr^ cairy tr«maa*^ a 

dotng aomathtng not onry chaitangi n g <o tha ma arvaa Putaoff^ingapaciaJfortha»rcommunrty.mar 
a^andthaacourajy 



RESERVE FORCES 

SavaodrhVa<Tttofcaamafcauptharaaarvaa tha Army, Navy. AJrForcax M ar m a Corpa. and Coaat Guard 
Raaarvaa and tha Army and A»r Nationai Guarda. Tha arm "raaarvaa" «nc*udaa aa amn toroaa. 
aji raaarva programa raqura aniaaaaa»»arvaaort*ticrtaonacmajO\ih/fc)rtr» Norrraaty. moat of 
!ht» p«nod ta apart in baac trajn»ng and oaac tachnicaJ achooing, or on-tha-too traimng t n a m* lary 
occupations apaciaJty upon comptaoon of tram ing. am i»airatum» matocaJunrtafrom when may 
tniaxad to aarva tha I arm of thair anitatrnarta. 

Thu raaarvaa ara important C mir rrraM nahnnnl ftfV^r inanaikx^arnargancy.iaaai rafeeanbaca* 
ad up immadiaaafy tt aarva on acova duty bacauaa may art mgr^tra«TadbymaaarvicaaanddrWfagua«^y 

rxirvg rjaacattrr>a. ma raaaivaa parton^ rravwt^^ 

aucn aa raconnaaaanca. raacua mtaaiona, ajr oa*«aa tor ma cortmaraai Unrtad Staaaa. mataJuuxxi and 
rapajr of commumcatx>na aouomam. and tranapon of troopa, maaanai. and madttal aupport. 

ARMY RESERVE 

1, >«™an)appiTiumaaafr67Sj^ 

aomataooui hjOOO) aarva on actrva duty on a ruiw»ma baa*, whiia othara wort tor tha»r raaarva unit on 
a hi Mma baaai aa ov*ana. Army raaarwas aarva m mraa rna|orcaaagorm:tr«SaaK^Raaarva(25aX)00 
rr^mbaraL tha individuaJ P*ady Raaarv^ 
fi+—c* f7^DO0 rrwmoaa). 

NAVAL RESERVE 

TlnfH ajriaaai • ( . u aaaa i.il arriiriiiraai^ r*rri-t- " * — ^«^wy>^^.^/o^)r>iT^i 
of 'aaarva umta Tha ramajning marnbara ara aaaignad to tha indfvxJuaj Raady R^rva (IRR) and 
Sundby Raaarva. 

AIR FORCE RESERVE 

n* Ajr Fbrca Raaarva r*a 5« fh/w>g unrta. 430 ajrera^. 

TSXIfX mantoara . n rj* Saaac« Raaarva an^ 
Raady Raaarva (1RR) in paacaoma, tha unrta of tha Air Forca Raaarva ara cornrnanda<l by ma Atr Forca 
rwaar^a <aart Howavat upon moon nation, tha unr» command and control paaa to major A* Forca 
oommanda. 
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PROJECT INFOE 
HERE TO HELP 

YOU. 



Project • INFOE (information Needed for Occupational Entry) is the 
Tennessee career information delivery system. This computer 
system, sponsored by the Tennessee Occupational Information 
Coordinating Committee and its member agencies, is produced 
through a grant at The University of Tennessee at Knoxville in the 
College of Education. 

INFOE is available to all Tennessee high schools. There is an Apple 
microcomputer version, an IBM or IBM compatible microcomputer 
version, and a microfiche version of this system. 

This system has four major components, including a job search 
questionnaire, occupational description section, institutional search 
questionnaire and a list of Tennessee. post secondary schools. It 
is updated annually and is available in most Tennessee high 
_ H h ools. Check for Project INFOE in you r school library or guidance 
^fenselor office. The information from Project INFOE and the 
^Bwurces available from this Career Guide are initial steps you 
should be taking to plan for an exciting, enjoyable and rewarding 
experience as a member of America's workforce. 



EDITOR'S NOTE 

Every effort has been made to include in this publication information about 
all accredited Tennessee postsecondary institutions (schools for education 
beyond high school level). Omission of any institution, instruct k>na] program, 
or financial aid program is un intentions Information induded within was in 
effect at the time the material was gathered, but is subject to change, 

AJI insertions are asked to notify us as changes occur. Ckxreopcndeoce should 
be addressed to TOICC, Tennessee Department of Employment Security, 
Nashville, Tennessee 37245-1600. 



YOUR OPINION IS NEEDED 



This newspaper was printed as a public service to you. Members of the TOICC 
and the editorial staff hope rt is a benefit. In order to direct similar future efforts 
where they will do the most good for the least cost, we ask that you complete 
this bnef questionnaire and return it to TOICC. Your opinion is valuable — »et 
us Know what you think of the Tennessee Career Guide. 

What articles and/or sections were most helpful to you? 



What articles and/or sections were the least helpful to you? . 
Was the accompanying video helpful to you? 



Please check each of the items that in your opinion applies. 



— Easy to read 
Z Comprehensive 
Z Too technical 



Z Too long 

Z Difficult to follow 

Z Needs more detail 



Occupational descriptions 
adequate 

Z Other, please specify 



Pteaee check the one that beet descnbes you 
Z Job Seeker Z Student. 

Z Parent 

Z School Counselor/Teacher 
Z Employer 



Z Employment Counselor 
Z Government Official/Administrator 
Z Other, please describe 



SEND TO: TOICC 

TN Department of Employment Security 
Nashville. TN 37245-1600 

Thank you for your cooperation. 




Department of Employment Security: October 1969. Public Auth. 
No 333186; 180.000 copies. This public document was promulgated ! 
at a cost of $0,167 per copy. 
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IF SOMEONE SAID HE CAN SHOW YOU HOW 
TO GET $25*000 FOR COLLEGE, 
WORKING 39 DAYS A YEAR FOR SIX YEARS . . . 
WOULD THAT GET YOUR ATTENTION? 

vm th*'s axactty what't pmtili « a mamoar c* tha NabonaJ Guaral 

Whaiwa'raaaylngia. . . donftlatthacottcf ooflagadiacouiBgayou. 
Whan you qualify in tha Gu*d, you can gat up to $2,000 ju* tor wtoon^, 
fetor* studant toana repaid up to $10, 000, $140 a month paid dlractty to 
vouat: £ fulUlma coHaga studant, ptua a n>ca, haarthy paychecK to kaap 
you in hamburgare and tartbook a . 

All tor juat two daya a month and two waefcs in tha summat And tha boat 
part? tt'M ba right thara ctaaa to noma or campua. 

So rf you hava tha will and tfalrty tor coi^ but can't ^figure out 
how to put enough bucks togethar ... we can sura h«4p! 

CALL YOUR NATIONAL GUARD ARMORY TODAY 

or 

1-800-342-1000 

Army National Guard 

9 Americans At Their Best 



NAME: 



MONEY MANAGEMENT AND PERSONAL AWARENESS EXERCISE 
(Check off tbe items below that apply to you.) 

Know values of coins and currency. 



Can make a transaction at a local store and count 
change . 

Have an understanding of the difference between 
"luxuries" and "necessities" in food, 
transportation, clothing, housing, etc . 

Understand the difference between "sale price" and 
"regular price" . 

Can open a checking or savings account. 

Can write checks, make withdrawals and make 
deposits . 

Can budget allowance to last for a week. (Have 
some understanding of the concept of saving. ) 

Understand the difference between gross wage and 
take home pay (net) . 

Understand payroll deductions, taxes, FICA, 
insurance . 

Can balance a checkbook. 

Can use a calculator to add, subtract, divide and 
multiply. 

Have a regular savings program. 

Can order in a cafeteria or fast food restaurant. 

Can order a meal from the menu in a family-style 
restaurant . 

Can fix a lunch for one. 

Understand how to use dates on food packages to 
prevent spoilage . 

Can use kitchen appliances effectively and safely. 
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NAME: 



EDUCATIONAL PLANNING EXERCISE 



(Check off the items below that apply to you.) 



Have a real is tic view of my chances for complet iny 
high school and/or seeking higher education. 

Understand future prospects and probable living 
standards relative to specific levels of education 
and/or specialized skills . 



Have a general idea of what kind of job I want. 



Have an appropriate educational plan for the job 
selected . 



Understand educational/skill requirements for the 
job selected. 



Can discuss educational/vocational plans with 
teacher /counselor . 

Am aware of the cost of higher education 
/vocational training . 

Know the difference between a loan and a grant. 

Am aware of educational resources available in the 
community . 

Know how to obtain financial aid/scholarships for 
additional education . 



MONEY MANAGEMENT AND PERSONAL AWARENESS EXERCISE (mt) 



Can use acceptable table manners. 

Can wash dishes adequately using soap and water. 

Can change a light bulb. 

Can make a bed and change linen. 

Know how to dispose of garbage. 

Can use a vacuum cleaner properly and change bags 
Know the amount of money required for bus fare. 
Can ride a bicycle safely. 

Know what is required to get a driver's license. 
Know the approximate cost of taking a taxi. 
Can read a map. 
Can give directions. 

Have the phone number of someone to call if 
arrested or victimized. 

Understand generally what actions are against the 
law and what the consequences are. 

Know my rights if arrested. 

Know the legal age for buying alcohol and tobacco 
products . 

Know the functions of police, ambulance and fire 
departments. I can reach each by calling the 
appropriate number. 

Am trained to evacuate the residence in case of 
fire . 

Can recognize the smell of a gas leak. 

Know the location of nearest post office and how 
to use it. 

Know how to get information by telephone . 
Have obtained a library card. 
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NAME: 



EDUCATIONAL PLANNING EXERCISE 



(Check off the items below that apply to you.) 



Have a realistic view of my chances for completing 
high school and/or seeking higher education. 



Understand future prospects and probable living 
standards relative to specific levels of education 
and/or specialized skills. 



Have a general idea of what kind of job I want. 



Have an appropriate educational plan for the job 
selected. 




Understand educational/skill requirements for the 



job selected. 

Can discuss educational/vocational plans with 
teacher /counselor . 

Am aware of the cost of higher educati on 
/vocational training . 

Know the difference between a loan and a grant . 

Am aware of educational resources available in the 
community . 

Know how to obtain financial aid/scholarships for 
additional education . 
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MONEY MANAGEMENT AND PERSONAL AWARENESS EXERCISE (mL) 



• 



ERIC 



Can use acceptable table manners. 

Can wash dishes adequately using soap and water. 

Can change a light bulb. 

Can make a bed and change linen. 

Know how to dispose of garbage. 

Can use a vacuum cleaner properly and change bags 
Know the amount of money required for bus fare. 
Can ride a bicycle safely. 

Know what is required to get a driver's license. 
Know the approximate cost of taking a taxi. 
Can read a map. 
Can give directions. 

Have the phone number of someone to call if 
arrested or victimized. 

Understand generally what actions are against the 
law and what the consequences are. 

Know my rights if arrested. 

Know the legal age for buying alcohol and tobacco 
products . 

Know the functions of police, ambulance and fire 
departments. I can reach each by calling the 
appropriate number . 

Am trained to evacuate the residence in case of 
fire . 

Can recognize the smell of a gas leak. 

Know the location of nearest post office and how 
to use it. 

Know how to get information by telephone. 
Have obtained a library card. 
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NAME: 



EDUCATIONAL PLANNING EXERCISE 



(Check off the items below that apply to you.) 



Have a realistic view of my chances for completing 
high school and/or seeking higher education. 



Understand future prospects and probable living 
standards relative to specific levels of education 
and/or specialized skills . 



Have a general idea of what kind of job I want. 



Have an appropriate educational plan for the job 
selected. 



Understand educational/skill requirements for the 
job selected . 



Can discuss educational/vocational plans with 
teacher/ counsel or . 

Am aware of the cost of higher education 
/vocational training . 

Know the difference between a loan and a grant. 

Am aware of educational resources available in the 
community. 

Know how to obtain financial aid/scholarships for 
additional education . 
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NAME: 



INTERPERSONAL SKILLS EXERCISE 
(Check off the items below that apply to you.) 



Can make introductions, including approaching 
others to introduce self. 

Can respond to introductions and answer simple 
questions . 

Can identify personal 3trengths and needs (with 
assistance if necessary. ) 

Have "good" table manners. (Can use knife, fork,, 
spoons, napkins appropriately.) 

Look others in the eye and shake hands if the 
other person offers. 

Can make "small talk" (face to face). 

Can accept invitations from others, and want to be 
involved in social activities. 

Have some ability to resolve conflicts with 
others . 

Have practiced (in role play or mock situations) 
how to say "no" to a peer who is trying to 
persuade me to do something wrong. 

Have demonstrated the ability to say "no" to 
peers . 

Can label and express anger or other strong 
feelings appropriately; "talk out" problems rather 
than "acting them out". 

Can develop and carry out a personal plan for goal 
achievement without constant supervision. 
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NAME: 



INSIGHT: SELF ESTEEM AND SELF IMAGE EXERCISE 
Complete each question. 

MAKE A LIST OF WORDS WHICH DESCRIBE YOU. 



WHAT MESSAGES HAVE YOU RECEIVED ABOUT YOURSELF WHILE GROWING 
UP ? 



HOW DID MOVING TO A DIFFERENT HOME OR SCHOOL CHANGE THESE 
MESSAGES? ■ 



HOW ARE YOU DIFFERENT FROM WHO YOU WERE 5 YEARS AGO? 



YOU WILL CONTINUE TO CHANGE. WHO WILL YOU BE TEN YE ARS FROM 
NOW? 



WHAT DO YOU LIKE ABOUT YOURSELF? 



WHAT DO YOU DISLIKE ABOUT YOURSELF? 



WRITE AN AD FOR YOURSELF. TELL YOUR STREN GTHS, WHAT OTHERS 
MIGHT WANT TO KNOW ABOUT YOlT " 
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NAME: 

PERSONAL EXERCISE 



Complete each question. 



HOW DO YOU SPEND YOUR FREE TIME? 



WHAT WOULD YOU LIKE TO DO IN YOUR FREE TIME? 



WHAT DO YOU LIKE TO DO ON YOUR VACATIONS? 



LIST YOUR HOBBIES? 



ARE THERE ANY HOBBIES YOU WOULD LIKE TO LEARN? NAME THEM. 



LIST ANY SPORTS YOU PLAY 



WHAT CLUBS OR ORGANIZATIONS DO YOU BELONG TO? 



DO YOU PLAY A MUSICAL INSTRUMENT? WHAT? 



DO YOU VOLUNTEER TO HELP OTHERS? HOW? 



HOW WOULD YOU DESCRIBE YOURSELF TO OTHERS? 



IS THERE ANYTHING YOU WOULD LIKE TO CHANGE ABOUT YOUR 
PERSONALITY? WHAT? 



ERIC 
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PERSONAL 

(codbuizd) 

WHAT ONE THING DO YOU LIKE BEST ABOUT YOURSELF? 

IS THERE ANYTHING YOU WOULD LIKE TO CHANGE ABOUT THE WAY YOU 
PRESENT YOURSELF TO OTHERS? WHAT? 

IN WHAT WAYS ARE YOU A GOOD FRIEND TO OTHE RS ? 

WHO ARE YOUR FRIENDS? 

WHAT FRIEND WOULD YOU CALL FOR HELP? 
WHAT DO YOU BELIEVE IN? 

DOES RELIGION PLAY A PART IN YOUR LIFE? HOW? 
WHAT DO YOU DO THAT HELPS OTHERS? 

WHO IS YOUR IDEAL PERSON? WHY? 

WHAT IS YOUR PERSONAL PHILOSOPHY OR MOTTO? 

WHAT DO YOU LIKE MOST ABOUT SCHOOL? WHY? 
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PERSONAL EXEPCISE 



WHAT ARE YOUR BEST SUBJECTS? 



WHAT IS YOUR BEST TIME OF THE DAY? WHY? 



WHEN CAN YOU THINK MOST CLEARLY? 



WHEN ARE YOU IN THE BEST MOOD? 



WHAT MAKES YOU FEEL HAPPY? WHY? 



HOW WOULD YOU DESCRIBE YOUR ATTITUDE IN GENERAL? 



HOW DO YOU BEST WORK YOUR PROBLEMS OUT? 



HOW CAN YOU CHANGE YOUR OWN MOOD OR ATTITUDE? 



WHEN YOU ARE FEELING DOWN, WHAT DO YOU DO TO FEEL BETT E R ? 



HOW COULD THINGS BE IMPROVED FOR YOU? 
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PERSONAL £X£RCI££ 



PHYSICALLY, WHAT CAN YOU DO BEST? 



HOW WOULD YOU RATE YOUR PHYSICAL HEALTH? 



WHAT DO YOU LIKE ABOUT THE WAY YOU ARE TREATED BY OTHERS? 



WHAT PEOPLE HAVE HELPED YOU THE MOST? 



WHAT ARE YOU MOST PROUD OF HAVING ACCOMPLISHED? 
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Name : 
SS#: 
Date : 



CAREER EXPLORATION 



CHOOSING A CAREER PATH 

Instructions: Using the materials you received relating to 
Labor Market Information and Career Information, complete 
the following questions. You will have 20 minutes to 
complete the questions. 



WHAT IS YOUR CAREER CHOICE? 



WHY DID YOU SELECT THIS PARTICULAR JOB? 



WHAT INFORMATION AND EXPERIENCES HELPED YOU MAKE THIS CAREER 
CHOICE? 



WHAT SPECIFIC HIGH SCHOOL COURSES, VOCATIONAL/OCCUPATIONAL 
TRAINING, OR COLLEGE COURSES WILL YOU NEED TO ACHIEVE YOUR 
CAREER CHOICE? 
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Name : 
SS#: 
Date : 



CAREER CHOICE BUDGET 



Instructions: Now that you have researched careers, 
salaries and expenses, use the handouts and prepare a new 
monthly budget. You will have 20 minutes to complete your 
budget ♦ 



You have applied for employment as a 



and have been hired, 



(list career choice) 



Your salary for this job will be $_ 
and your monthly income will be $ 



per hour, 



PREPARE YOUR BUDGET: 

Total Monthly Salary 
Basic Monthly Expenses: 

Federal Income Tax 

F. I. C. A. 

Rent 

Utilities 
Car Payment 
Car Insurance 
Clothing Allowance 
Food Allowance 
Gas & Car Repair 
Entertainment 
Medical Expenses 
Miscellaneous 



TOTAL EXPENSES 



Total monthly income $_ 

Total monthly expenses 
Amount over (under) 



9 
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BASIC MONEY MATTERS 
PAYCHECK DEDUCTION 
^ (EXAMPLE) 



1. hourly rate 

2 . # hours worked 

. before deductions 

wit holding (taxes) 
5. FICA 

1 \ X a Employment Security Credit Union 

7 . after deductions 




\ \ 

v \ \ ^ 






30. 1993~~T>we-»^v1AY "5 






[ ^ \ GROSS PAY 


S-CK PAv EXCL. W!THMOLD:NG 










! 6 36 \ 429 GO 


5d 90 


N32I34 1 1 
l\t 1 1 


1 1 1 1*62 






^'V^ 5 \ 9770 104 


|_ 

293 |C6 




-H — 1 — 1 

| j |269|30 






f ^PPE^" EAQVNGS 


X / 1 











AVCLNT 



ULAR PAY 



WRK'D 67.5 



429 



30 



EMPLOY SEC CU 



17 



62 



4. Withholding 

5. FICA 

6. Other deductions 

7. Net pay 




1. Hourly rate 

2. Numbers of hours worked 

3. Gross pay 
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CIRCULAR E 
INFORMATION 
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Tabtos for Parceniaga Method of Withholding 

(For mqm P*6 in 1983) 



TABLE 1— WEEKLY Payroil Period 



(a) SINGLE ptrton 


(including head of household)— 


(b) MARRIED ptrtoo- 






ff tna amount of wagaa 
(aftar audtr^tmg 
wrthho*cHfV3 'Jto^ancaa) w: 


Tha amount of mcoma tax 

to wrthnoW «: 


if tha amount of wage* 
(aftar subtracting 
withholding aMowancaa) ia: 


Tho •mount of income 

to withhold »: 


tax 


Not ovar $49. . . 




SO 


Not ovar $119 , . . . 


$0 








of axoaaa ovar— 


Ova*— But not ova*— 


of 








15% —$49 


$119 —$784 , , . 


15% 




$451 — $942 . 




$60.30 piuS 28% —$451 


$784 -$1,563. . . 


$99.75 pka 28% 


— $784 


$942 




$197.78 plua31% —$942 


$1,563 


$317.87 plus 31% 


— $1 .563 






TABLE 2 — BIWEEKLY Payroll Ptriod 




(a) SINGLE parson 


Oncludtng h#ad of hxxj**hokJ)— 


(b) MARRIED pawfjon— 






tf th» amount of wtQM 
(tfm autKiacUny 
wtthhoMkiQ cHowvtco 


i 


Tha amount of incoma tax 
to wrtnnoW «: 


tf tha amount of wage* 
icnar auDtracting 
wnnnoKBng aaowancaa) a*. 


Tha amount of nooma 
to wrthnoW ia: 


tax 


NotovtfttT. . . 




*° 


Notovar$238 . . . . 


$0 




(^a*— awl not ova 


r— 


of axoaaa ova*— 


Ova*— But not ova*— 


of 


axcaaa ovar 


$97 -$902 . 




15% —$97 


$238 -$1,587. . . 


15% 


—$238 


$902 -$1,884 




$120.75 ptua 28% —$902 


$1,587 -$3,125. . . 


$199.35 pk» 28% 


—$1,567 


$1,884 .... 




$396.71 pk*31% —$1,884 


$3.125 


$835.59 p*« 31% 


-$3,125 



TABLE 3— SEMIMONTHLY Payroll Period 

(a) SINGLE p«non (including hMd of houB6hokf>— 



if tha amount of 
(aftar subtracting 
withholding aaowancaa) ta: 

Not ovar $105 . . . 

Ova*— Out not 

$105 —$977 . 
$977 —$2,041 



Tna amount of incoma tax 
to withhold *: 

$0 



. 15% 

. $130.80 pka 28% 
$2.041 $428.72 pkja 31% 




(b) MARRIED 

tf tna amount of wagaa 
(aftar subti acting 
withholding atowancaa) ia: 

Not ovar $258 . . . , 

But not 

-$1,696 

-$3,385 



Tha amount of incoma tax 
to wfthhoWia: 

$0 



$258 
$1,696 

$3,385 $666.36 piua 31% 



15% 

$216.00 p4ua 28% 



—$258 
—$1,696 
— $3,385 



TABLE 0— MONTHLY Payroll Ported 



(a) SINGLE pare* 


i Ondoding heaxj of houBBhokft— 


(b) MARRIED pBfBon— 






tf tna amount of waga 


a 


if tha amount of wagaa 


Tha amount of incoma 




(aftar subtracting 


Tna amount of incoma tax 


tartar auouacung 


tax 


withholding atowancaa) ia: to wMnhokj *: 


. ^holding aaowancaa) ia: 


to withhold ia: 




Not ovar $210 . . 


. . $0 


Not ovar $517 . . . . 


$0 




Ovar— But not ovi 


f"— oJ axoaaa ova*— 


Ova*— But not ovar 


of 


axoaaa ovar- 


$210 —$1,954 


. . 15% —$210 


$517 -«3,396. . . 


15% 


—$517 


$1,954 —$4,061 


. . $261.60pkja28% —$1,954 


$3,396 -$6,771 . . . 


$431.85 piua 28% 


—$3,396 


$4,081 . . . . 


$857.16 plua 31% —$4,061 


$6,771 


$1,376.85 ptua 31% 


—$6,771 



a) 
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BEST COPY AVAILAB! c 



Tabtoft for Parcantaga Method a* Withholding (Continued) 



TABLE 5— QUARTERLY Payroll Pariod 



(a) SINGLE pmon "(Including htad of hotathoWh- 

if ms amount of wig«i 
(aftsr subtracting 
wrtfthoWtng aitowancss) is: 

Not ovsr $631 .... 



Ths amount of income tax 

to wrtJVwW it: 



$631 
$5,863 



Bat not 

—$6,863 
—$12,244 



$0 

15% 

$784.80 plus 28% 



-4631 
-$5,863 



$12,244 $2,571.48 plus 31% —$12,244 



(b) MARRIED 

if ms amount of wsqss 

(aftsr s u b tra c ti ng Ths amount of incoms tax 

withholding aUowancn) ta: to withhold is: 

Not ovsr $1 .550 .... $0 

Ovir- ** not ow- <* sxcsss ovsr- 

$1,550 —$10,188 . . 15% —$1,550 

$10,188 —$20,313 . . $1,295.70 plus 28% — $10,188 

$20,313 $4,130.70 plus 31% — $20,313 



TABLE 6— SEMIANNUAL Payroll Pariod 

(a) SINGLE p<sr»on (including h#*d of household)— 



Ths wnount of incoms tax 
to withhold m: 

$0 



tf ths smount of wagss 
(aftsf subtracting 
wrthhok*ng aHowancas) is 

Not ovr $1 ,263 . . 

Ovs r- amaot o »sr * 

$1,263 —$11,725 . . 15% 

$11,725 -$24,488. . $1 .56*30 plus 28% 

$24,468 $5,142.94 plus 31% 



-$1,263 

—$11,725 

—$24,486 



(b) MARRIED 

tf ths smount of wagss 
(aftsr subtracting 
withholding atowancss) is 

Not ow $3,100 . . . 

O v sr tut not 0¥s r 

$3,100 -420,375 . 
$20,375 -$40,625 . 



Ths smount of incoms tax 
to withhold «: 

$0 



15% 

$2.591 .25 plus 28% 



$40,625 $8261 .25 plus 31% 



—$3,100 

—$20,375 

—$40,625 



TABLE 7— ANNUAL Payroll Parlod 



(a) SINGLE panoo (including hNd of ht**6hoW)— 



if ths mount of wagss 
(aftsr subtracting 
withholding aHowsncss) is: 

Not ovsr $2,525 . . . 



Ths smount of incoms tax 
to withhold ta: 

$0 



tut not 

$2,525 —$23,450 . 
$23,450 —$48,975 . 
$48,975 



15% —$2,525 
$3,136.75 plus 26% -$23,450 
$10,285.75 plus 31% —$46,975 



(b) MARRIED 

tf ths smountojj 
(aftsr subtracting 
withholding a iowancs s ) is; 

Not ovsr $6200 . . 



Ths smount of incoms tax 
to withhold «: 

$0 



$6,200 -$40,750 
$40,750 —$81250 
$81250 . . . . 



15% ..-46.200 
$6,182.50 plus 28% —$40,750 
$16,522.50 plua 31% —$81,250 



TABLE 8— DAILY or MISCELLANEOUS Payroll Period 



(a) SINGLE parson (Including (wad o< hou*hoW>— 



if ths amount of waoss ( 
subtracting w rth hoong 

aitowsncss) dividad by ths tM 
mxnbsr of days m ths Ths am^ <* rowm tax 
payroll psnod is: to withhold P* «y * 

Not ovsr $9.70 .... $0 



Over— tut not 

$9.70 —$90.20 . . 15% 

$90.20 —$188.40. . $12.06 plus 28% 

$188.40 $39.58 plus 31% 




(b) MARRIED 

If ths smount of wtoss (aftsr 
subtracting wttthotihg 
*owvk«s) dMdsd by ths 
numbsr of days in ths 
pcyroN psrtod la: 
Not ovsr $23 JO .... 



•utnst 

$23.80 -$156.70 
$156.70 —6312.50 



$312.50 $63.56 plus 31% 



Ths amount of incoms tax 
to withhold par day ta: 

$0 

of 

15% -$23.80 
$19.94 plua 28% -$156.70 
-«$312.50 
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SINGLE Persons- 



-WEEKLY Payroll Period 

(For W«go Paid in 1903) 
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fcAt least | 



SINGLE Persons— WEEKLY Payroll Period 

(For Wagtt Paid in 1903 ) 

And the number of wrthhokJmq allowances claimed i 



But less 

than 



T*he amount of income tax to oe withheia is- 
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610 
620 
630 

640 
650 
660 
670 
680 

690 

700 
710 
720 
730 

740 

750 
760 
770 
780 

790 
800 
810 I 
820 I 
830 | 

840 | 

850 : 

880 ! 

870 I 

880 | 

890 

900 
k910 
1920 i 

930 ! 



940 
950 
960 
970 
960 

990 

1,000 
1.010 
1,020 
1,030 

1,040 
1,050 
1,060 
1,070 
1,080 

1,090 
1,100 
1,110 
1,120 
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1,220 
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MARRIED Persons— WEEKLY Payroll Period 

(For W«om Paid in 1903) 
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0 


0 : 


0 


0 


0 


3 


210 


220 


1 4 


8 


1 


0 


0 


0 


0 : 


0 ' 


0 




z 


220 


230 


1 6 


9 


2 


0 


0 


0 


0 


0 


0 


3 


z 


230 


240 


* 7 


1 1 ' 


4 


0 


0 


0 


0 ; 


G 


0 


0 


z 


240 


250 


'•9 . 


12 ' 


5 


0 


0 


0 


0 


0 


n 




„ 


250 , 


260 


20 ■ 


14 | 


7 


0 


0 


0 


0 


0 


0 . 


0 


*> 


260 1 


270 


22 i 


15 ; 


8 


2 


0 


8 


0 


0 


0 


0 


3 


270 


280 


23 j 


1 7 


10 


3 


0 


0 


0 : 


0 


0 


0 


3 


280 1 


290 


25 * 


18 i 


1 1 


5 


0 


0 


0 ( 


0 


0 


0 




290 '. 


300 , 


26 i 


20 


13 


6 


0 


0 


0 1 


0 


9 


3 


<■> 


300 


310 


28 , 


21 ! 


14 


8 


1 


0 


0 ! 


0 


0 


0 




310 . 


320 


29 


23 i 


16 


9 


2 


0 


0 


0 , 


0 


0 




320 


330 ' 


31 ' 


24 ! 




1 1 


4 




0 : 


0 1 


0 


0 


z 


330 


340 


32 


26 


19 


12 


5 


0 


0 


0 : 


0 


0 


z 


340 ' 


350 ; 


34 


27 : 


20 




7 


0 


0 


0 


0 






350 , 


360 


35 


29 ; 


22 


15 


8 


1 


0 : 


0 


0 . 


0 


3 


360 , 


370 ' 


37 ; 


30 1 


23 


17 


10 


3 


0 ; 


c ; 


0 : 


0 


■J 


370 j 


380 


38 j 


32 


25 


18 


1 1 


4 


0 : 


0 


0 ; 


-I 


*> 


380 


390 


40 j 


33 j 


26 


20 


13 


6 


0 : 


0 ! 


0 ■ 


0 




390 


400 ! 


41 


35 


28 


21 


14 


7 


1 


0 


n 


n 




400 j 


410 ! 


43 : 


36 


29 


23 


le 


9 


2 . 


0 i 


0 


3 


3 


410 


420 : 


44 ; 


38 


31 


24 


17 


10 


4 


0 : 


0 ; 


0 




420 ; 


430 


46 


39 


32 


26 


19 


12 


5 ; 


0 , 


0 


0 


0 


430 


440 ; 


47 


41 


34 


27 


20 


13 




0 • 


0 ■ 


0 


0 


440 


450 ' 


49 


42 


35 


29 


22 


15 


3 


1 


0 






450 


460 : 


50 | 


44 


37 


30 


23 


II 


10 . 


3 - 


0 : 


0 


3 


460 


470 I 


52 : 


45 


38 


32 


25 


18 


11 


4 ; 


0 . 


3 


0 


470 


480 


53 : 


47 


40 


33 


26 


1 Q 


13 1 


6 1 


0 ; 


0 


0 


480 


490 


55 


48 


41 


35 


28 


21 


14 ; 


7 ' 


1 ' 


0 


0 


490 


500 


56 


50 


43 


36 


29 


22 


16 ' 


9 


2 


3 


0 


500 


510 


58 ' 


51 


44 


38 


31 


24 


17 i 


10 , 


4 - 


0 


3 


510 


520 


59 I 


53 


46 


39 


£ 


25 


19 ! 


12 . 


5 


0 


0 


520 


530 


61 ; 


54 


tl 


t\ 




27 


20 < 


13 ' 


7 


0 


0 


530 


540 


62 ! 


56 


49 


42 


35 


28 


22 1 


15 ; 


8 i 




3 


540 


550 


64 ' 


57 


50 


44 


37 


30 


23 


16 ! 


10 


3 


0 


550 


560 


65 


"59 


52 


45 


38 


31 


25 i 


18 : 


1 1 


j 




560 


570 


67 


60 


53 


47 


40 


33 


26 i 


19 


13 ' 


6 


0 


570 


580 


68 


11 


55 


48 


41 


34 


28 ! 


21 j 


14 


7 




560 


590 


:o : 


63 


56 


50 


43 


36 


29 j 


22 ! 


*6 ! 


9 


2 


590 


600 


71 ' 


65 


58 


51 


44 


37 


31 ! 


24 ! 


1 7 


10 




600 


610 


73 ! 


66 


59 


53 


46 


39 


32 


25 ; 


19 ■ 


12 


5 


610 


62Q 


74 


68 


61 


54 


47 


40 


34 | 


27 | 


20 ■ 


<3 




620 


630 


"6 


69 


62 


56 


49 


42 


35 | 


28 , 


22 


'5 


3 


630 


640 




71 


64 


57 


50 


43 


37 | 


30 • 


23 


<6 


*0 


640 


650 


79 


72 


65 


59 


52 


45 


38 | 


31 i 


25 


^8 




650 


660 


80 


74 


67 


60 


53 


46 


40 1 


33 | 


26 


4 9 


•3 


660 


670 


82 


75 


68 


62 


55 


48 


41 ! 


34 ! 


28 


2 1 


' 4 


670 


680 


83 . 


77 


70 


63 


56 


49 


43 : 


36 


29 , 


22 


'6 


680 


690 


85 


73 


7^ 


; 65 


58 


51 


44 1 


37 ; 


31 : 


24 




690 


700 


86 


80 


73 


1 66 


59 


52 


46 1 


39 j 


32 ' 


25 


'9 


700 


710 


88 


81 


74 


1 68 


61 


54 




40 ' 


34 . 


2^ 


20 


710 


720 ' 


89 i 


83 


76 


1 69 


62 


55 


49 ! 


42 ! 


35 ' 


23 


22 


720 


730 


91 ' 


84 


7? 


7^ 


64 


57 


50 ' 


43 : 


37 ! 


30 


23 


730 


740 I 


92 


86 


79 


72 


65 


58 


52 , 

i 


45 ; 


38 ' l 


31 


25 
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MARRIED Persons— WEEKLY Payroll Period 

(For W>q— Patd in 1993) 

Ana th< numcv of withholding allowances c laims , s - 

3 




$740 


$750 


$94 


750 


760 


95 


7A/> 
' Ov 


770 


97 


770 


780 


y© 


780 


790 


' on 


790 


800 


'03 


800 


810 


^06 


Oi ft 

Ol 0 


820 


108 
1 1 1 


820 




830 


840 


' 1 A 


840 


850 


117 


850 


860 


120 


860 


870 


122 ' 


870 


OGV 


j 125 I 


880 






890 


900 


j 131 ' 


900 


910 


134 " 


Q4 ft 


920 


; 136 i 


920 




1 on i 

i J9 j 


930 


W^V 


1 A O ' 

1 4<> , 


940 


950 


i 

; 145 I 


950 


960 


i 148 j 


S60 


970 


; 150 


970 


**** 


1 1 


960 


990 




990 


1,000 


159 


1,000 


1,010 


162 


i ,U iU 


1,020 


164 


1,020 


1,030 


1 C7 


1,030 


1,040 


1 1ft 

l /(J 


1,040 


1,050 


173 


1,050 


1,060 


176 


4 AAA 

i ,000 


1,070 


178 I 


1,070 


1 OAfi 


1 81 ! 


1 ,060 


1 nan 


184 | 


1,090 


1.100 


187 I 


1,100 


1.110 


190 ! 


1,110 


1,120 


192 ; 


1 190 


4 4 1A 
1,1 JO 


195 ! 


1 130 


4 4 .4A 


1 98 I 


1,140 


1,150 


201 i 


1,150 


1,160 


204 j 


1.160 j 


1,170 


206 ; 


1 170 


4 4 AA 

l , loo 


209 < 


1 1AO 


■ . i VU 


212 


1.190 


1,200 


215 


1,200 ! 


1.210 


2 1 8 ■ 


1.210 i 


1,220 


220 . 


1 £20 i 






1,230 






1.240 


1.250 


229 . 


1,250 ; 


1,260 


232 ' 


1,260 


1.270 


234 . 


1,270 


1,280 


237 


1.280 . 


1,290 


240 


1.290 


1,300 


243 i 


1.300 ! 


1,310 


246 1 


1.310 


1,320 


248 


1,320 


1,330 


25 1 


1.330 


1,340 


254 


1,340 , 


1.350 


257 


1.350 , 


1.360 . 


260 


1.360 . 


1,370 


262 


1 ,370 


1.380 


265 


1.380 


1,390 


268 


1,390 


1,400 ■ 


271 



$87 
89 
90 
92 
93 

95 
96 
98 
99 
101 : 

104 
107* : 
110 i 
113 
115 ; 

! 

118 ! 
121 ! 
124 i 
127 S 
129 ; 

132 ; 

135 ! 

138 ! 

141 | 

143 ! 

146 | 

149 i 

152 | 

155 I 

157 j 

160 i 

163 ; 

166 ! 

169 i 

171 i 

174 
177 

180 : 
183 j 
185 ! 

188 ! 

191 i 

194 i 
197 

199 | 

202 | 

205 I 

208 , 
211 

213 | 

216 1 
219 ; 
222 
225 i 
227 

230 , 
233 ; 
236 
239 
241 

244 
247 
250 
253 
255 

258 ' 



$80 ' 
82 

83 , 

85 ' 

86 • 

88 
89 
91 

92 

94 : 

95 : 

97 , 

98 ; 
100 
103 

106 : 

108 i 

111 i 

114 i 

117 i 

120 i 
122 . 
125 
128 
131 

134 
136 
139 
142 
145 

148 
150 
153 
156 
159 

162 
164 
167 
170 
173 

176 
178 
181 
184 
187 

190 
192 
195 
198 
201 

204 
206 
209 
212 
215 

218 
220 
223 
226 
229 

232 
234 
237 
240 
243 

?46 



$74 

75 

77 ■ 

78 

80 

81 

83 J 

84 , 
86 

87 | 

89 
90 
92 
93 

95 ! 

96 ! 

98 ; 

99 ! 

101 : 

104 

107 i 

110 : 

112 i 

115 I 

118 ! 

121 I 
124 

126 1 

129 i 

132 i 



135 
138 
140 
143 
146 



I 



$67 




1 30 J 


68 


61 


i 55 


70 


63 


1 56 j 


71 


64 


58 ! 


73 


66 


59 


74 


fi7 


61 


76 


69 


62 


77 


70 


64 


79 


72 


1 65 . 


30 


73 


! 67 ■ 


ft? 


7C 

1 /0 


68 


83 


- 76 


7fi 


85 


t 

78- 


71 ! 


86 


79 


, 73 i 


88 


! 81 


| 74 l 


89 


9.0 


! ; 
1 76 i 


91 


' 84 


! 77 i 


92 


! 85 


1 79 ; 


94 


; 87 


i 80 | 


95 


I 88 


82 j 


97 


i an 


83 


98 


91 


85 j 


100 


93 


86 1 


103 


I 94 


88 ! 


105 


96 


89 j 


108 


97 


91 I 


111 


1 99 


92 . 


114 


101 


94 ! 


117 


104 


95 1 


119 


107 


97 j 


122 


1 10 


98 i 


125 


112 


100 I 


128 


115 


103 ! 


131 


118 


105 ; 


133 


121 


108 I 



149 


136 


124 . 


152 


139 


126 


154 


142 


129 


157 


145 


132 


160 


147 


135 


163 


150 


138 


166 


153 


140 


168 


156 


143 j 


171 


159 


146 1 


174 


161 


149 \ 


177 


164 


152 I 


180 


167 , 


154 


182 


170 ; 


157 


185 


173 ! 


160 1 


188 


175 i 


163 | 


191 


178 j 


166 i 


194 


18; 


168 i 


196 ■ 


184 - 


171 ! 


199 


187 ! 


174 | 


202 . 


189 I 


177 j 


205 ! 


192 1 


180 ! 


208 . 


195 : 


182 | 


210 ■ 


198 . 


185 I 


213 . 


201 , 


188 I 


216 


203 ; 


191 ; 


219 1 


206 ' 


194 | 


222 , 


209 i 


196 ] 


224 ! 


212 ; 


199 - 


227 


215 ? 


202 I 


230 ; 


217 ! 


205 t 


233 ■ 


220 I 


208 



i,400 and ovtr 



1 1 1 
1 14 
117 
119 
122 

125 
128 
131 
133 
136 

139 
142 
145 
147 
150 

153 
156 
159 
161 
164 

167 
170 
173 
175 
178 

181 
1~* 
1 

1o„ 
192 

195 



$46 


$40 


$33 


A Q 


4 1 


34 


49 


43 


OO 


51 


44 


1 7 

J f 


52 


46 


jy 


54 


47 


40 


55 


49 


42 


57 


SO 


4 J 


58 


52 




60 


30 


A C 


61 


55 


48 


63 


56 


49 


64 


c ,ft 

JO 


0 


66 


59 


o< 


67 < 


61 


C A 


69 : 


62 


55 


70 


64 


57 


72 


fi^ > 

OJ 


C Q 
DO 


73 


67 


bU 


75 , 


00 


b 1 


76 


70 ; 


63 


78 


71 


64 


79 > 


7^ 
t O 


66 


81 I 


74 


b 7 


82 


7fi 


b9 


84 ; 


77 


70 


85 j 


79 


72 


87 ; 


ou 


7 o 


88 ' 


ft? 


7 c 
f 0 


90 


00 


76 


91 | 


85 


78 


93 ! 


86 


79 


94 : 

I 


Aft 


81 


96 I 


on 

tjy 


82 


97 1 


Q 1 

y 1 


84 


99 


92 


85 


101 


94 


87 


104 


95 


88 


107 , 


97 ; 


90 


109 j 


98 


91 


112 | 


100 : 


93 


115 1 


102 : 


94 


118 , 


105 ' 


96 


121 


108 ' 


97 


123 


111 


99 


126 ■ 


114 | 


101 


129 i 


116 ' 


*>04 


132 ! 


119 


107 


135 i 


122 3 


109 


137 i 


125 « 


112 



140 1 
143 ! 
146 i 
149 
151 

154 I 
157 , 
160 
163 ■ 
165 

168 \ 

171 ! 

174 1 

177 ! 

179 I 

182 , 



128 
130 
133 
136 
139 

142 
144 
147 
150 
153 

156 
158 
161 
164 
167 

170 



US 
118 
121 
123 
126 

129 
132 
135 
137 
140 

143 
146 
149 
151 

15< 

157 



$25 

26 
29 
3' 
32 

31 

?5 

38 
40 

43 
. 44 
46 
47 

49 

50 
52 
53 
55 

56 
58 
59 
61 
62 

64 
65 
67 
68 
70 

73 
74 
76 

79 
80 
82 
83 
85 

86 
88 
89 
91 
92 

94 
95 
97 
98 
100 

"02 
105 
108 

114 

116 
119 
122 
125 
128 

130 
<33 
'36 
139 
142 

144 



Use Table Mb) for a MARRIED parson on page 26 Also see the instructions on page 24 
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SINGLE Persons— BIWEEKLY Payroll Period 

(For W*g#* P*W in 1993) 



>f the wages are - 



And the number of withholding allowances claimed is 



least 



But I60S 

than 



The amount of income tax to oe withheld is— 



$0 


$100 


SO 


$0 


$0 


$0 


$0 


$0 


$o : 


$0 , 


$0 ; 


$0 


$0 


100 


105 




0 


0 I 


0 


0 


0 


0 i 


0 


0 


0 


3 


1 A< 

1 05 


nU 


c 


u 


a 


A 
u 


A 1 
U 


A 

u 


A 

u 


A 

u 


o 


n 


3 


1 1 a 

ltU 


1 i K 


c 


o 
J 


n * 


A 
U 


A 
u 


o 

V 


A 
U 


A 


A 
U 


A 
U 


A 

•J 


I 15 


1 2V 


j 


o 
" 


n 
u 


A 


A 
U 


A 
U 


A 
s/ 


A 
U 


A 
J 


A 
J 


*\ 


120 


125 


4 


0 


o : 


0 


0 


0 


0 


0 


0 


J 


A 


125 


130 


5 


0 


c 


0 


0 


0 


0 


0 


0 






A 'iA 

130 


1 35 


c 
D 


A 

u 


A 

u 


A 
U 


A 

u 


A 

u 


A 

u 


r\ 


A 
'J 






135 


140 


c 
O 


o 

u 


A 

u 


A 

u ■ 


A 
U 


A 
U 


A 
U 


A 
U 


A 


-\ 
J 




140 


145 


7 


o 
u 


A 

u 


u 


A 
U 


A 

u 


A 

U 


A 
J 


A 
U 






145 


150 


8 


0 : 


0 ■ 


0 I 


0 


0 


0 ' 


0 


0 


0 




150 


155 


8 


0 


o ! 


0 


0 




0 


c 


0 


0 


x 


155 


1 DO 


y 


A 

u 


A 

u 


A 

u 


A 
U 


u 


A 

u 


A 
\J 


A 
U 






100 


185 


1 a 


u 


A i 
U 


A 
U 


A 
U 


A 
U 


A 
U 


A 

u 


A 
U 






185 


1 70 


« y t 


A 

u 


A 1 
U 


A 


A 
U 


A 
u 




A 

u 


A 
U 


Q 


3 


170 


175 : 


1 \ 


0 . 


i 

o 


0 ! 


0 : 


o i 


0 j 


0 


0 


0 


0 


175 : 


180 ■ 


*2 ; 


0 


0 ! 


0 '■ 


0 ; 


0 ! 


0 ' 


0 


0 


0 




160 


185 




A 

u 


A ! 


A 

u 


A 
u 


A 


A 
u 


A 
U 


A 
U 


A 


3 


185 ( 


4 A/1 

i ?rO 


14 j 


a 
u 


A 


A i 


A ; 


A i 
u 


A ! 
u 


o 


A 


0 

u 




190 


i v5 


^ A * 

1 4 




0 ! 


A 1 


A 
u 


A t 


A 1 


o 


o 


A 

u 


3 


105 ; 


200 


15 ! 


2 1 


o i 


0 i 


0 


| 


o i 


o : 


0 


0 


0 


200 i 


205 i 




2 1 


0 1 


0 


0 1 


0 ! 




o ■ 


0 


0 


0 


205 I 


210 


1 7 




n i 


A 
U 


A 
u 


A i 


0 I 


0 


0 


0 


3 


210 


2 1 5 


1 7 ! 


A 1 


A i 


A ! 


0 1 


0 


0 ! 


o 


0 ' 


o 


o 


215 1 


2ZU 


1 ft 


c 1 

D 


o 1 


A i 
u 


A ' 
u 


n i 


o 


o 


o 


o 


o 


220 ! 


225 ! 


19 ' 


5 i 


o 1 


n ' 




i 

8 1 


o ; 


0 ; 


0 . 


0 . 


0 


225 j 


230 i 


20 i 




0 | 


0 ; 


0 t 






0 i 


0 


0 


0 




ooc i 

235 1 




7 i 

/ 1 


A ' 


A 


A '< 


o ! 

U ] 


o 1 


u ! 


o 


o 


o 


235 1 


240 ] 


t 1 


ft < 
0 


U ! 


A 


o I 


A 


0 ! 


0 1 


o 


o 


o 


240 t 


245 ( 


OO ! 


0 


A 1 


A i 


0 


0 


0 i 


n i 
1 


0 


o 


9 


245 . 


250 ! 


23 : 


9 : 


0 ' 


S i 


o i 


o ; 


8 1 


n 1 




0 


0 


250 1 


280 I 


24 i 


10 j 


0 


0 ! 


0 > 


0 1 




0 i 


0 


0 


3 


200 


270 


25 | 


1 o 


A 

U 


A 1 


A i 


A 
U 


0 
u 


A 
u 


o 


o 


o 


270 


280 j 


07 1 

27 ! 


1 3 i 


A 

0 




A 1 


A 


A 


A : 
U 


A 

u 


A 
u 


n 

u 


280 i 


290 | 


28 j 


1 5 


4 

1 1 


A 1 

i 


U 


A 
U 


A 


A 

i 


A 


A 

u 




290 ; 


300 s 


30 : 


16 


3 


0 i 


0 ' 


0 i 


0 i 


0 : 


0 


0 


0 


300 ' 


310 t 


31 1 


1 8 


* 


0 ! 


o ; 


0 


0 1 


o ; 


0 


0 


0 


310 


320 


33 


19 ! 


6 


o i 


A 1 


A 


A 1 




A 

u 


A 

J 


A 
u 


320 : 


330 


34 , 


21 ' 


1 


A \ 


A 1 

2 I 




A i 


U 1 


A 
U 


A 

u 


A 
U 


330 


340 


36 1 


22 1 


9 


A 1 
0 1 


0 i 


A 

0 ! 


A 

U ; 


A 

u 


A 
U 


A 


o 


340 


350 I 


37 . 


24 | 


1 2 


a i 


0 i 


o ! 


2 i 


0 ; 


0 . 


0 


0 


350 


380 


39 i 


25 1 


12 


o I 


0 : 


0 • 


0 1 


0 


0 


0 


0 


300 


370 ■ 


40 


O T 1 

27 


1 3 


A 1 


A 

0 ! 


A 1 

0 ! 


A 


A 1 


n i 


A 
u 


o 


370 


380 


42 


28 i 


1 5 


i 


A 1 


u 


U ! 


A 


A 


A 
u 


o 


380 


390 


43 


30 , 


16 


3 ; 


n 1 


A 

0 ■ 


A 

U i 


A 

U 


A ' 
U 


A 
U 


A, 
J 


390 


400 


45 


31 


18 


i 1 


o i 


o ! 


o i 


8 ! 


0 , 


0 • 


0 


400 


410 


46 


33 , 


19 




o 1 




0 i 


0 


0 


0 


0 


410 


420 


48 


34 


C 1 


7 1 


u < 


U i 


A 


A i 
u 


o 


o 


3 


420 


430 


4y 


36 


22 


y i 


A 

u 


A 1 
U i 


A i 


A 
u 


0 


o 


c 


430 


440 • 


5 1 


37 


<:4 


1 A i 

10 | 


A ! 
U 1 


A 1 


o ! 

U i 

1 


n ] 


o 


o 


3 


440 


450 


52 


39 ' 


25 


12 ' 


0 


! 

0 1 




o ! 


o , 


0 


0 


450 


480 


54 


40 


27 


13 i 


0 


0 . 


A 1 

0 1 


0 i 


0 


0 


0 


480 


470 


55 


42 


28 


i 1 5 1 


1 


A I 

u 


A 1 
0 i 


A 

U , 


u 


o 


3 


470 


480 


57 


43 


30 


i 1 6 ! 


I 


A 

u 


A 1 
U 


A 
U 


o 


o 


3 


480 


490 


58 


45 


31 


I 1 0 < 


4 I 


A 

U I 


A 
U 

i 


A 
U 


A 
u 


o 


3 


490 


500 


60 


46 I 


33 


i i 

i 19 i 


5 ' 


0 ' 




0 ! 


o ; 


0 


0 


500 


520 


52 


48 : 


35 


21 . 


8 ; 


o : 


0 ! 


0 1 


0 


0 


0 


520 


540 


65 


51 


38 


! 24 \ 


11 i 


o s 


0 i 


0 


0 . 


0 


3 


540 


580 


58 


54 


41 


\ 27 


14 \ 


0 i 


0 1 


0 


0 : 


0 


3 


580 


580 




57 


44 


; 30 ! 


17 1 


3 j 


0 | 


0 


0 


0 


3 


580 


600 


74 


60 


47 


i 33 , 


20 


6 ; 


0 ! 


0 


0 ' 


0 


0 


600 


620 




63 


50 


36 ; 


23 : 


9 ! 


0 i 


0 , 


0 " 


0 


3 


520 


840 


80 


66 


53 


: 39 | 


26 


12 


I ! 


0 i 


0 : 


0 


3 


840 


880 


83 


69 


56 


42 i 


29 


15 i 




0 


0 - 


0 


0 


880 


680 


86 


72 


59 


; 45 ; 


32 ; 


18 ' 


5 : 


o : 


o ; 


0 


3 


880 


700 


89 


7 5 


62 


48 i 


35 


21 ' 


8 ' 


0 . 


o 1 


0 


3 


700 


720 


92 , 


78 . 


65 


51 


38 ■ 


24 ' 


11 I 


0 i 


0 


0 


5 


720 


740 


95 


81 


68 


54 : 


41 | 


27 ! 


14 I 


0 1 


o ; 


0 




740 


780 


98 


84 ' 


71 


57 i 


44 


30 ■ 


17 I 


3 ! 


0 


0 


3 


780 


780 


101 


87 ' 


74 


60 


47 ! 


33 1 


20 ; 


6 


0 1 


0 


0 
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SINGLE Persons— BIWEEKLY Payroll Period 

(For Weyet Paid in 1*93) 



if the wages are- 



At (east 



. But less 
than 



Ano the number of withholding allowances cla imed «s- 
3 4 5 fi 7 



$780 
800 
820 
840 
880 

880 
900 
920 
940 
960 

960 

1.000 
1.020 
1,040 
1.060 

1.060 
1.100 
1,120 
1,140 
1.160 

1,180 
1,200 
1,220 
1,240 
1,260 

1,260 
1,300 
1,320 
1,340 
1,360 

1,380 
1,400 
1,420 
1.440 
1,460 

1,480 
1,500 
1,520 
1,540 
1,560 

1,580 
1.600 
1,620 
1,640 
1,660 

1,680 
1,700 
1,720 
1,740 
1,760 

1.780 
<,800 
1,820 
1.840 
1.860 

1.880 
1.900 
1.920 
1.940 
1,960 

1.960 
2.000 
2.020 
2,040 
2.060 



$800 


$104 


$90 


820 


'07 


93 


O40 


• *0 


96 


860 


J 


yy 


880 






900 


"9 


■05 


920 


■23 


108 




' 29 




960 


1 34 


1*4 


960 


1 40 


1 1 7 


1,000 


145 ■ 


<20 


1,020 


*5i 


156 


1 .040 


1 57 


131 


1.060 


162 


1 ^7 
1 Jf 


l]060 


1 68 


1 AO 


1,100 ; 


173 : 


148 ' 


1,120 ; 


179 . 


<54 


1 .140 


1 85 , 


*-59 ; 


1,160 


1 Qn 


1 fi^ 

• O j 


1,180 i 


1 OA 


1 7n I 


1.200 , 


201 1 


176 


1.220 


207 ! 


182 


1,240 


213 


187 j 


1*260 


51 ft 


1 y j 1 


1,280 j 


554 


1 Qft 


1.300 i 


229 j 


204 1 


1.320 i 


235 j 


210 i 




241 1 


215 j 


1,360 > 


54.fi i 
t**0 \ 


551 


1,380 ! 


0*>0 


5 5fi i 

^^0 1 


1,400 I 


257 j 


232 


1,420 | 


263 ! 


238 




269 


243 


1.460 | 


5 7 A 
til , 


OAQ 


1 ,480 


5ftn 




1,500 


2*5 


260 1 


1.520 : 


291 j 


266 . 


1,540 


297 ; 


271 


l (WW 




277 




JUO 


£02 


1,600 


313 


288 ! 


1,620 ] 


319 j 


294 1 


1,640 


325 


299 ■ 




J JU 


305 i 


1 AAA 


J JO 


310 


1,700 


341 


316 : 


1,720 


34? 


322 : 


1,740 


353 


327 ■ 


1 ,760 


JOH 


JJJ 


1 780 


Jo 


338 


1.800 


369 


344 


1.820 


375 


350 


1.840 


381 


355 


1.860 


386 


361 


1.880 


392 


366 


1.900 


398 


372 ' 


1.920 


404 


378 


1.940 


4*0 


383 


1.960 


4*6 


389 


1.980 


422 


394 


2.CO0 


429 


401 


2.020 


435 


407 


2.040 


.141 


4^3 


2.060 


447 


419 


2.080 


453 


425 



K e amount of -ncome tax to oe /v»thheio 



$77 


$63 


$50 


$36 1 


an 


00 


53 


39 


83 


69 


Sfi 

JO 


1 0 


86 


' ^ 


59 


*■* J 


39 


75 


62 


4ft 


92 


78 


65 


5' 


y 0 




68 


54 


98 


84 




j 1 


101 


87 


74 


oU 


*-04 


90 


77 


fi"3 
OJ 


107 


93 


80 


66 


1 1 n 


yo 


83 


69 


113 


99 


00 


7 i 




102 


89 


7 ' 
1 J 


1 1 9 


105 


92 


7ft 
' O 


123 


108 ' 


95 


81 i 


' CO 


111 


98 


84 ■ 


134 


114 


101 ' 


87 < 


140 


117 


104 


90 


145 ' 


120 


107 : 


93 : 


151 


125 


110 ; 


96 


156 


131 


113 


99 I 


162 


137 


116 : 


102 | 


188 


142 i 


119 1 


1 05 i 


173 


148 ; 


123 ; 


108 j 


179 • 


153 


128 ■ 


111 | 


184 


1 59 • 


134 : 


114 | 


190 : 


165 ! 


139 


117 


196 ' 


170 ! 


145 I 


120 | 


201 


176 i 


151 : 


125 ! 



207 
212 
218 
224 
229 

235 
240 
246 
252 
257 

263 
268 
274 
280 
285 

291 
296 
302 I 
308 | 
313 ; 

319 I 

324 ■ 

330 . 
336 

341 ; 

347 
352 
358 - 
364 
369 

375 
380 
386 
392 
397 



181 ; 

187 ■ 

193 i 

198 . 

204 i 

209 

215 ! 

221 ; 

226 : 

232 j 

237 : 

243 ■ 
249 

254 ' 

260 i 

265 i 
271 ' 
277 
282 
288 i 

293 i 

299 - 

305 , 

310 1 
316 

321 
327 
333 " 
338 
344 

349 

355 
361 
366 
372 



156 ! 

162 i 

167 : 

173 ! 

179 i 

184 [ 

190 j 

195 ; 

201 ! 

207 ; 

212 ! 

218 * 

223 j 

229 ! 

235 ; 

240 i 

246 1 

251 i 

257 I 

263 i 

268 i 

274 ■ 

279 , 

285 ; 

291 ' 

296 : 

302 ; 

307 . 
313 
319 

324 
330 
335 
341 
347 



$23 
26 
29 
32 
35 

38 
41 
44 
47 
50 

53 
56 
59 
62 
65 

68. 
71 
74 
77 
80 

83 
86 
89 
92 
95 

98 
101 
104 
107 
110 



$9 

*2 
» 5 

■8 
2 ' 

24 
27 
30 
33 
36 

39 
42 
45 
48 
51 

54 
57 
60 
63 
66 

69 
72 
75 
78 
81 

84 
87 
90 
93 
96 



131 


: 113 


! 99 


136 


j 116 


I 102 


142 


119 


! 105 


148 


122 


108 


153 


! 128 


i 111 


159 


134 


I 114 


164 


139 


i 117 


170 


145 


i 120 


176 


150 


125 


181 


156 


131 


187 


162 


136 


192 


167 


142 


198 


173 


147 


204 


178 


153 


209 


184 


159 


215 


190 


164 


220 


195 


170 


226 


201 


175 


232 


206 


181 


237 


212 


187 


243 


218 


192 


248 I 


223 


198 


254 1 


229 


203 


260 i 


234 


209 


265 ; 


240 


215 


271 


246 


220 


276 | 


251 


226 


282 : 


257 


231 


288 ■ 


262 


237 


293 


268 1 


243 


299 ' 


274 | 


248 


304 


279 . 


254 


310 ' 


285 ! 


259 


316 - 


290 ! 


265 


321 


296 ; 


271 



$0 

0 



'6 
<9 
22 

25 
- 28 
3* 
34 
37 

40 

43 
46 
49 
52 

55 
58 
61 
64 
67 

70 
73 
76 
79 
82 

85 
88 
91 
94 
97 

100 
103 
106 
109 

1 12 

115 
118 
122 
128 
'33 

139 
145 
150 
156 
161 

167 
173 
*78 
184 
189 

'95 
201 
206 
212 
2^7 

223 
229 
234 
240 
245 



$0 

3 
3 

0 



$0 



3 


2 


0 




9 




' 2 


2 


' 5 




' 3 


- 1 


2* 




24 


' 0 


27 


'3 


30 


'6 


33. 


1 9 


Tfi 

JO 




39 


25 


42 


28 


45 


31 


48 


34 


^1 

J 1 


1 7 
j / 


54 


4G 


57 : 


4-3 


60 : 


46 


63 


49 


fifi 
00 


52 


69 


55 


7 2 


58 


'5 


61 


78 


64 


c 1 

0 > 


67 


84 


7n 


87 


73 


90 ' 


76 


93 


79 


96 ; 


82 


99 


ft^ 


102 


88 


'05 . 


91 


108 


94 


4 1 1 


97 


' 14 


100 


■<7 < 


103 


120 


106 


125 ■ 


109 


130 


1*2 


^36 . 


US 


*42 


"8 


M7 


122 


153 


'28 


158 ■ 


'33 


164 


*39 


^0 


144 


'75 


*50 


181 


156 


*86 


161 


*92 


'67 


'98 


' 72 


203 


*78 


209 


'84 


2*4 


1 89 


220 


*95 



12.060 and ovar 



use Table 2<ai for a SINGLE p«r»on on cage 26 Aiso s*e the instructions on oage 24 
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MARRIED Persons— BIWEEKLY Payroll Period 

(For Wag* Paid in 1«W) 



if the wages are- ■ 






And the numoer of wrthhoiding allowances claimed is — 








At «ast ' B V:' ess i 


i 

0 ! 


1 | 2 


i 

1 3 

1 


4 j 5 ! 6 

i J 


> ! 


8 


9 




\nan ) — ■ — 

The amount of «ncome tax to do withheld is — 



$0 


$240 


$0 . 


$0 


1 

$0 ' 


$0 ■ 


$0 1 


- ^ I 

$0 


SO i 


$0 I 


$0 j 


so 


SO 


240 . 


245 


V 


0 


0 • 


0 


0 


0 


0 ! 


0 : 


ft « 


ft 
u 


ft 

j 


245 


250 




U 


u 


n 

U 1 


0 


0 ! 


0 


0 j 


0 ' 


0 


0 


250 


260 


2 


0 


u 


n 

u 


0 


0 


0 


0 


0 


0 


0 


260 


270 


** 


A 

J 


U ; 


n 
u 


0 


0 


0 


0 


0 


0 


0 


270 


280 


5 


0 


0 


0 


0 


0 i 


0 


0 


0 


0 


Q 


280 


290 ; 


7 . 


0 


0 i 


0 


0 i 




0 


0 


ft 

u 


ft 

u 


J 


290 


300 


8 


U 


U 


u 


u 


0 1 


0 


0 


0 


0 1 


0 


300 


310 


10 1 


ft 


n 
U 


u 


n ; 


0 i 


0 i 


0 


0 


0 




310 


320 


11 i 


ft 

u 


U 1 




n ; 


0 


0 


0 


0 ■ 


0 




320 : 


330 j 


13 ! 


o- I 


I 


0 5 


0 , 


0 i 


0 i 


0 i 


0 


0 


n 


330 . 


340 1 


14 I 


1 ; 


0 ■ 


0 


0 1 


0 ! 


0 ■ 


0 ! 


0 


ft 

u 


A 


340 


350 


t c ' 

10 ) 


o ' 


ft 


n ! 
u 


n 

u 1 


v 1 


0 t 


0 1 


0 


0 


0 


350 i 


360 




4 I 


ft 1 

0 1 


n 1 


n 1 

0 ! 


u 1 


0 i 


0 i 


0 ! 


0 


c 


360 


370 ! 


1 y ; 


c ! 


n ■ 
1 


u 




0 1 


0 


0 | 


0 1 


0 


0 


370 ! 


380 I 


20 ' 


1 


0 i 


0 . 


0 i 


0 


0 


0 1 


0 j 


c 


0 


380 I 


390 1 


22 ! 


8 1 




0 ! 


0 


0 


0 


ft 1 
0 


0 • 


ft 

u 


ft 
u 


390 I 


400 | 


23 ! 


1 ft i 
10 


8 

u 


n 
u 




0 


0 


0 


0 


0 


0 


400 ! 


410 i 


25 


l l I 


u 


n ! 




0 


0 


0 ! 


0 ■ 


0 ' 


0 


410 


420 


26 


13 


u 


n 1 
u 


V 


0 


0 


0 1 

i 


0 j 


0 


0 


420 


430 


28 


14 I 


1 i 


8 i 


0 


0 


0 


0 ! 


0 ! 


0 ' 


0 


430 


440 


29 


16 I 


2 ! 


0 . 


0 


0 


0 ! 


0 


ft ' 

u 


ft ' 

0 1 


ft 

u 


440 


450 


31 


i 7 


A 

4 


n 
u 


n 
u 


0 


0 


0 


0 




0 

0 
0 


450 


460 


32 


< ft ' 

19 | 


C 

D 


n 1 


0 


0 


0 


0 


0 ' 


0 1 


460 


470 


34 i 


oft 


7 

f 


n 


n 

u 1 


0 


0 


0 


0 ! 


0 ; 


470 


490 


35 


22 




0 i 


0 s 


0 


0 


0 


0 1 


0 ; 


0 

ft 
u 


480 


I 490 


37 


23 


10 


0 1 


°o ! 


0 


0 


0 


ft 


u 1 


490 


500 


38 


do 


t l 






0 


0 


0 


0 1 


0 


0 
0 

0 


500 


| 520 


41 


If 


1 A 


fi ! 


n i 


0 


0 


0 


0 1 


0 j 


520 


540 


44 


30 


1 f 


3 


u 


0 


0 


0 


0 ! 


0 ; 


540 


! 560 


47 


33 


20 


6 1 


0 


0 


0 


0 


0 1 


0 


0 

A 

J 

0 
o 


560 


I 560 


50 


36 


23 


9 


0 


0 


0 


0 


ft 

2 1 


u 


580 


I 600 


53 


39 


2b 


1 9 
1 c 


n 
u 


0 


0 


0 


0 i 


0 


600 


I 620 


56 


42 


29 


' 0 


2 


u 


0 


0 


0 i 


0 

0 , 


620 


! 640 


59 


45 


32 


1 O 


c 
D 


n 
u 


0 


0 


0 i 
u 1 


0 


640 


! 660 


62 


48 


| 35 


21 


8 


0 


0 


0 


0 ; 


0 i 


0 

ft 


660 


680 


65 


1 51 


1 38 


24 


1 1 




0 


0 


0 i 


0 


u 


680 


1 700 


| 68 


! 54 


1 41 


21 


14 


u 


0 


0 


0 ' 


0 

0 ; 


0 


700 


i 720 


I 71 


I 57 


{ 44 


30 


•1 7 


J 


u 


0 


0 ! 


0 


720 


740 


I 74 


60 


47 


33 


20 


O 


u 


0 


0 i 
u 


0 ' 


0 


740 


! 760 


77 


63 


50 


36 


23 


9 


0 


0 


0 i 


0 ! 

ft ' 


0 

ft 


760 


780 


I 80 


66 


53 


39 


26 


12 


0 


0 




0 i 
0 ! 

0 ; 


u 


780 


800 


| 83 


69 


56 


42 


29 


15 


1 


0 


§ 1 


0 


800 


820 


86 


72 


59 


45 


32 


18 


4 


0 




0 


820 


840 


i 89 


75 


62 


48 


1 35 
1 


21 


7 


0 


° 1 


0 


840 


1 860 


! 92 


! 78 


65 


51 


i 38 


24 


10 


0 


ft 

u 


0 | 
ft 


0 

ft 


860 


880 


: 95 


I 81 


68 


54 


i 41 


27 


13 


0 


u 

I \ 


u 


880 


900 


98 


84 


71 


57 


i 44 


I 30 


16 


3 


0 1 


0 


900 


920 


101 


! 87 


74 


DO 


I A7 


I n 
00 


19 


6 


0 l 




0 


920 


j 940 


104 


90 


77 


63 


! 50 


I 36 

i 


22 


9 


0 j 


0 I 


0 


940 


960 


107 


93 


80 


I 66 


! 53 


; 39 


25 


12 


? 


0 ; 
n < 


^0 
ft 


960 


980 


110 


96 


83 


69 


i 56 


j 42 


( 28 


15 


i ! 


•J ! 


u 


980 


1.000 


113 


99 


' 86 


! 72 


59 


1 45 


! 31 


18 




0 


0 


1.000 
1,020 


< 1.020 
1.040 


116 
119 


102 
'.05 


89 

| 92 


; 75 
I 78 


I 62 
65 




34 
37 


21 
24 


7 ; 

1 10 ; 


0 : 

0 ; 


0 
0 


1.040 
1.060 
l!080 
1.100 
1.120 


1.060 
1,080 
1,100 
1,120 


i 2 2 
'25 
^23 
'31 


108 
1 1 1 
V4 
117 


! 95 
i 98 
101 
104 


I 81 
| 84 
87 

1 90 


i 68 

: 71 

! 74 
77 


! S4 
I 57 
i 60 
I 63 


40 
43 
46 

i 49 


27 
30 
33 
36 


I 13 

1 IS 
1 19 

; 22 


0 : 

3 ! 
6 1 
9 , 
12 I 


0 
0 
0 
0 


1,140 


<34 


120 


107 


| 93 


| 80 


j 66 


j 52 


39 


25 


0 


1,140 
1.160 


1.160 
1.180 


137 
MO 


123 
'.26 


HO 
,.3 


' 96 
99 


83 

; 86 


! 69 
72 


! 55 
I 58 


42 
45 


28 
31 


15 : 

18 ! 
21 

! 24 ■ 

| 27 ; 


1 

4 

7 


1.180 
1,200 
1.220 


1,200 
1,220 
1,240 


M3 
«.46 
149 


129 
'.32 
135 


116 
< <9 
122 


102 
105 
108 


89 
92 
95 


75 
78 
81 


I 61 
i 64 
I 67 


'48 
51 
54 


34 
37 
40 


10 
13 


1,240 
1,260 
1.280 
1,300 
1,320 


1,260 
, 1,280 
1,300 
1,320 
1,340 


1 52 
'.55 
^58 
i 161 
164 


138 
«41 
144 

1 147 
->50 


125 
128 
131 
134 
137 


1 1 1 
114 
117 
i 120 
123 


98 
101 
104 
107 
i 110 


84 

i 87 
i 90 
I 93 

! 96 

i 


70 
73 
76 
79 
82 

I 


57 
60 
63 

I 66 
I 69 

I 


! 43 
| 46 
' 49 
52 

j 55 


; 30 
I 33 

' 36 
I 39 
| 42 

i 


<6 

19 

22 
25 
28 
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MARRIED Persons— BIWEEKLY Payroll Period 

(ForW«g« Paid in 1M3) 



i* toe wages are- 



And the num&er of withholding allowances claimed <&•■ 



At ! east 


But less 


J 




2 


3 


4 


5 


























The amount of income tax tc 


$1,340 


$1,360 


$"5" 


$"53 


$140 


$126 


$1 1 3 


$99 


1,360 


1.380 


4 70 


"56 


143 


129 


H6 


"02 


< ,oov 


1 AAA 


, - o 


by 


« AC. 


132 


119 


"05 


1 ,400 


1 ,420 


* -c 


02 


i *,y 


"35 


".22 


108 




1 AAA 




Ob 


' b2 


"38 


125 


1 1 1 


1.440 


1.460 


'32 


'68 


155 


•41 


128 


1 1 4 


1.460 


1,480 


^85 


1 7 1 


158 


144 


131 


117 


1 AAA 


1 CAA 

I ,oou 


'88 


1 74 


1 61 


147 


134 


120 


4 tftft 

i .bOU 


4 COA 

1 rb20 




1 7 7 


1 64 


<50 


137 


123 


4 COO 

1 ,D<cO 


i tin 


1 94 


« Oft 

■ 80 


167 


153 


140 


126 


1,540 


1.560 


"97 


^83 


170 


"56 


143 


1 ?Q 

■ c. 9 


1,560 


1,580 


200 


"86 


173 


159 


14a 


132 


1 ,580 


1 ,600 


206 


1 89 


1 76 


162 


<49 


T35 


1 ,ouo 


< AOA 
1 ,02U 


2 i i 




1 79 


165 


152 


138 




i ,04U 


2 1 i 




182 


168 


155 


141 


1,640 


1.660 


222 


198 


185 


171 


158 


1 44 


1,660 


1,680 


228 


203 


188 


174 


161 


147 


1 AAA 


1 ,700 


234 


208 


191 


177 


164 


150 


« i / 00 


1 ,720 


239 


2">4 


"94 


180 


167 


153 


1 ,/ 2U 


i ?AA 

1 ,/ 4U 


245 


OOft 
22U 


197 


183 


' 170 


156 


1,740 


1,760 


250 


225 


200 


186 


173 


1 c,Q 


1,780 


1,780 


256 


231 


205 


189 


176 


162 


i ,7oQ 


1 ,800 


262 ! 


236 


21 1 


192 


179 


165 




4 aoA 
1 ,820 


267 


242 


217 


195 


182 


168 


1 coo 


1 QAA 

l ,c>40 


273 


248 


222 


198 


185 


171 


1,840 


1,860 


278 


253 


228 


203 


1 88 


1 74 


1,860 


1,880 


284 ; 


259 


233 


208 


191 


177 


1 QQA 


1 QAA 
I ,900 


290 


264 


239 


214 


194 


180 


I ,9UO 


1 QOA 
1 ,?2U 


295 


270 


245 


219 


197 


183 


4 QlV\ 
1 ,9^U 


4 ft > ft 


301 


276 


250 


225 


200 


186 


1.940 


1,960 . 


306 


281 


256 


231 


205 


1 ftQ 


1.960 


1.980 : 


312 • 


287 


261 


236 


211 


192 


1 ,9O0 


O AAA 
2,000 


318 


292 


267 


242 


216 


195 


2,000 


O AOA 

2,020 


323 


298 


273 


247 


222 


198 


2,U^U 


£.040 


329 


304 


278 


253 


228 


202 


2,040 


2,060 


334 


309 


284 


259 






2,060 


2,080 


340 


315 


289 


264 


239 


214 


2,080 


2,100 


346 


320 


295 


270 


244 


219 


2,100 


2,120 


351 


326 


301 


275 


250 


225 


2,120 


2,140 


357 


332 


306 


281 


256 


230 


2,140 


2,160 


362 


337 


312 


287 


261 


C. JO 


2,160 


2,180 


368 


343 


317 


292 


267 


242 


2,180 


2,200 


374 


348 


323 


298 


272 


247 


2,200 


2,220 


379 


354 


329 


303 


278 


253 


2,220 


2,240 


385 


360 


334 


309 


284 


258 


2,240 


2,260 


390 


365 


340 


31 5 


289 


r>CA 


2,260 


2,280 


396 


371 


345 


320 


295 


270 


2,280 


2,300 


402 


376 


351 


326 


300 


275 


O 1AA 


O lOA 


407 


382 


357 


331 


306 


281 


o oon 
Z, J2\J 


O lift 


4< 3 


388 


362 


337 


312 


286 


2.340 


2.360 


418 


393 


368 


343 


317 


232 


2.360 


2.380 


424 


-399 


373 


348 


323 


298 


2,s>oO 


O AAA 


430 


404 


379 


354 


328 


303 




O /4 OA 
*C,42U 


435 


410 


385 


359 


334 


309 


2,420 


O AAA 


44 1 


416 


390 


365 


340 


314 


2.440 


2,460 


446 


42^ 


396 


371 


345 


320 


2.460 


2.480 


452 


427 


401 


376 


351 


326 


2,480 


2,500 


458 


432 


407 


382 


356 


331 


2.500 


2.520 


463 


438 


413 


387 


362 


337 


2,520 


2,540 


469 


444 


418 


393 


368 


342 


2,540 


2.560 




449 


424 


399 


373 


348 


2,560 


2,580 


480 


455 


429' 


404 


379 


354 


2,580 


2.600 


486 


460 


435 


410 


384 


359 


2,600 


2,620 


49 1 


466 


441 


415 


390 


365 


2.620 


2,640 


497 


472 


446 


421 


396 


370 



6 


7 


Q 


9 


' 3 


Willingly 


s — 








$85 


$72 


S58 


$45 


$3" 


88 • 


75 


61 


a8 


34 


Q1 

3 I 


"* Q 
O 


0*1 


5 1 


37 


QA 




67 


54 


40 


O 7 


34 




57 


43 


'00 


8 7 


73 


50 


46 


103 


90 


76 


63 


49 


1 AC 

1 ub 


93 


T 9 


66 


52 


uy 


96 


82 


69 


55 


' I 2 


99 


85 


"2 


53 


115 : 


'32 


88 


75 


6" 


118 ■ 


105 


• 91 


-8 


64 


« 2 


108 1 


94 


ei 


67 


1 OA 


111 


97 


84 


? C 




* 1 4 


100 


87 


"3 


130 i 


W 


103 


90 


:6 


133 1 


120 ■ 


106 


93 


79 


■ Jo j 


123 


109 


96 


82 


i jy 


126 


1 12 


00 


85 


142 ! 


129 


1 15 


1Q2 


88 


145 < 


132 


118 ■ 


"05 


91 


148 


135 


121 


1C8 


94 


1 51 


1 38 


"24 


1 " 1 


97 


I b4 ( 


141 


127 




'00 


1 57 


1 44 


130 




"03 


160 


147 ; 


133 


"20 


<06 


163 ; 


150 


136 ■ 


123 , 


4 09 


1 66 


1 53 ' 


'39 


126 


""2 


169 i 


1 56 1 


142 


129 


1^5 


1/2 


159 ; 


145 


132 


"i8 


175 ; 


162 ' 


148 


<35 


" 2 * 


178 i 


165 


151 


138 


"24 


181 ! 


168 


154 


1 41 


'27 


1 84 


1 7 1 


157 


* 44 


^30 


1 87 ! 


1 74 


160 


M7 


^33 


190 ! 


177 1 


163 


"50 


4 36 


193 j 


180 


166 


"53 


139 


1 96 | 


183 ( 


169 


"56 


M2 


199 


186 


172 


159 


145 


205 ! 


189 < 


175 


"62 


148 


211 


192 


178 


165 


-51 


216 j 


195 


181 


"68 


154 


222 : 


198 1 


184 


171 


157 


227 | 


202 


187 


1 74 


"60 


233 


208 


190 


177 


163 


239 I 


213 | 


193 


18O 


166 


244 I 


219 


196 ; 


183 , 


169 


250 | 


225 


199 


186 


172 


255 | 


230 


205 - 


189 


"75 


261 ! 

j 


236 j 


210 ; 


192 


178 


26~ ; 


241 I 


216 


1 95 


"31 


272 ■ 


247 ) 


222 


198 


"84 


278 ! 


253 i 


227 


202 


187 


283 \ 


258 1 


233 


208 


"90 


289 | 


264 j 


238 1 


213 


'93 


295 I 


269 


244 ' 


219 


'96 


300 


275 


250 ; 


224 


199 


306 


281 , 


255 - 


230 


205 


311 1 


286 , 


261 , 


236 


2^0 


317 j 


292 i 


266 ■ 


2-' 


216 


323 I 


297 : 


272 


247 


221 


328 J 


303 ' 


278 ■ 


252 


227 


334 I 


309 ■ 


283 : 


258 


233 


339 j 


314 


289 


264 


238 


345 | 


320 : 


294 


269 


244 



$2,640 and over 



Use Table 2(bi 'or a MARRIED pereoo on cage 26. Also see the instructions on oage 24 
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SINGLE Persons — SEMIMONTHLY Payroll Period 

(ForWagtt PtW in 1993) 



if the wages are- 



And the number of withholding allowances aaimeo s— 



At least 



But less 
man 



50 


Si 10 


$C 


SO 


110 


115 




0 


1 15 


1 *x\ 


c 


A 
J 


120 


125 


3 


0 


125 


130 


3 


3 


130 


135 




3 


135 


140 




3 


140 


141) 


D 


A 

u 


145 


150 


6 


0 


150 


155 




0 


155 


160 


8 


0 


160 


165 


9 


0- 


165 


1 7n 


a 


u 


170 


175 


'0 


0 


175 


180 




0 


190 


185 


'2 


0 


4 AC 

loo 


190 




0 


190 


195 i 


1 j 


A 

u 


195 


200 




0 


200 


205 




0 


205 


210 


'5 


1 


210 


215 






215 




\ 7 


ft 
c 


220 


225 


18 ' 


3 


225 


230 


18 


4 


"30 


235 


19 


4 


235 


240 


20 ■ 


5 


240 


245 


c < 


0 


245 


250 


21 i 


7 


250 j 


260 


22 


8 


260 


270 


24 < 


9 


270 • 


280 


25 ! 


1 1 


230 




57 3 
c / i 


1 ^ 


290 


300 


28 ' 


«4 


300 


310 , 


30 ' 


15 


310 


320 


31 


17 


320 


330 


33 


18 


joy 






TA 


340 


350 


36 


21 


350 


360 


37 


23 


360 


370 


39 


24 


370 


360 


40 


26 




JW 


1 a 


2 7 


390 


400 


43 


29 


400 


410 


45 


30 


410 


420 


46 


32 


420 


430 


48 


33 




4 Ait 




"i c 

JD 


440 


450 


51 


36 


450 


460 


52 ' 


38 


460 


470 


54 


39 


470 


480 


55 


41 


JOA 


4WJ 


57 


42 


490 


500 


58 


\4 


500 


520 


61 


46 


520 


540 


64 


49 


540 


560 


67 : 


52 


Dw 


580 




55 


580 


600 


"3 


58 


600 


620 


~6 


61 


620 


640 


^9 


64 


640 


660 


82 


67 


660 


680 


85 


"0 


680 


700 


88 


"3 


700 


720 


9^ 


^6 


720 


740 


94 


•9 


740 


760 


97 


82 


760 


780 


'00 


85 


780 


800 


•03 


88 


800 


820 


<06 


91 



SO 

A 

0 
0 

0 

0 
0 
0 



10 
1 1 

13 

14 

1 6 

17 
19 
20 
22 
23 

25 
26 
28 
29 
31 

34 
37 
40 
43 
46 

49 

52 
55 
58 
61 

64 
67 
7 0 
^3 
76 



3 


4 


5 


6 


7 


3 


9 




TH >e amount of income tax 'o oe witnneia 


S— 








$0 


$0 


$0 


$0 


sc 


SO 


sc 


SC 


0 


0 


0 


0 








z 


0 


0 


C 




3 


■j 






A 


A 
J 


C 










c 


A 

J 


u 




0 


X 




- 


- 


D 


A 


0 


j 


c 


z 




- 


A 


ft 


0 














0 


c 




X 


X 


> 




■J 
J 


A 


ft 

u 




X 


X 




- 


A 
U 


U 


0 


0 






- 


- 

z 


0 


0 


0 ■ 


A 


c 


2 




I 


"V 
0 


0 


0 


0 








z 


0 


0 


a 


0 


- 

0 


J 
J 




\ 


A 

u 


n 


0 


0 




- 




A 

u 


A 

U 


ft 
u 


0 


X 


- 


- 


- 


0 


0 


0 


0 , 


3 


J 




z 


0 


0 


0 


0 


0 




ft 


2 


0 


0 


0 


0 


ft 

0 






c 


A 

u 


U 


0 


0 


A 

u 








A 
U 


r\ 
V 


0 


0 


A 


ft 
J 




x 
c 


0 


0 


0 


0 


0 


0 


c 




0 


0 


2 ! 


0 


0 


A 


A 




0 


0 


0 


0 . 


0 


0 




J 


A 

u 


A 
U 


A 1 
U i 


0 


ft 

u 






3 


A 
J 


A 
U 


A 


0 


A 

u 


0 


x 

3 


0 


0 


0 


0 


0 


0 


A 




0 


0 : 


0 


0 ! 


0 


0 


0 


0 


Q 


0 


0 


0 ! 


0 i 


A 

u 


A 

u 


0 


0 


A 

u 


A 

u 


A 1 


0 


A 

u 


ft 


9 




A 
U 


A 
U 


n 1 

0 : 


0 1 


A 

u 


ft 

J 


0 . 




0 


0 


0 ! 


0 . 


0 


0 


z 


: 


0 


0 


0 1 


0 


0 


0 


J 




0 , 


0 


0 i 


0 ; 


A 
U 


ft 

U 




x 


A 

U 


pi 

0 


ft 1 

0 ! 


0 


A 
U 


u 


x 


x 
j 


n 
u 


0 


A 1 

0 ' 


0 ! 


A 
U 


ft 

J 


0 


- 


0 


0 


0 


0 


0 


0 






0 


0 


0 


0 


0 


a. 


0 




0 i 


0 




0 ■ 


ft 

u 


0 


0 


0 


A 


ft 

0 


0 


0 


ft 

0 


0 


z 


- 




0 


0 


0 


ft 


0 


0 


0 


0 


0 


0 


0 


0 


0 . 


0 


0 


0 


0 


0 1 


0 


0 


~J 




A 


0 


0 


0 


0 


ft 


0 






0 


0 


0 


0 


0 


3 


0 


c 




0 


0 


0 


0 


3 






2 


0 


0 1 


0 


0 


A 


: 




4 


0 


0 


0 


0 


0 






5 1 


0 


0 ! 


0 j 


ft 

u 


0 


0 


3 




0 


0 ! 


0 


ft 

u 


0 




0 


O ! 
O 1 


0 


0 ! 


0 


ft 

u 


0 


0 


0 


10 ! 


0 


0 


0 


0 


0 


0 


A 


1 1 


0 


0 


0 


0 


0 


A 


3 


13 i 


0 


0 ! 


0 . 




0 


3 




1 4 


0 


0 


0 


ft 
u 


ft 

J 


0 


x 

- 


1 7 ; 


2 


0 i 


0 


A 

u 


0 


0 


3 


20 


5 


0 . 


0 


0 


0 


A 


3 


23 ; 


8 


0 ! 


0 ; 


0 


0 


0 




26 


11 


0 


0 


0 


>J 




0 


29 


14 


0 : 


0 


0 


J 






32 


17 


2 , 


0 


0 


0 


x 

J 


0 


35 


20 


5 , 


0 . 


0 


J 


D 




38 


23 


8 . 


0 


0 


0 


0 




41 


26 


11 : 


0 


0 


0 


3 


A 


44 


29 


14 : 


0 


0 


0 


-> 




47 


32 


17 


3 


0 


0 


A 




50 


35 


20 


6 


A 


r* 






53 


38 


23 


9 


5 








56 


41 


26 


12 


3 








59 


44 


29 


<5 


3 


■> 






62 


47 


32 


•8 


3 


5 







ERIC 



11 



410 



SINGLE Persons — SEMIMONTHLY Payroll Period 

(For Wages Paid in 1993) 



if tne wages are- 



And the numpef of withhoicmg allowances c:aimeo <s— 



At east 



But 'ess 
t K an 



*e ampu,,; z* ncor^e :ax ic oe Ait^r>eia s— 



*820 
840 
860 
880 
900 

920 
940 
960 
980 

1,000 

,020 
,040 
,060 
.080 
,100 

.120 
,140 
,160 
,180 
,200 

,220 
,240 
,260 
,280 
,300 

,320 
,340 
,360 
,380 
,400 

,420 
,440 
,460 
.480 
,500 

,520 
,540 
,560 
,580 
,600 

.620 
,640 
.660 
,680 
,700 

,720 
,740 
.760 
,780 
.800 

,820 
,840 
.860 
,880 
.900 

,920 
.940 
.960 
.980 
2,000 

2,020 
2.040 
2.060 
2.080 
2,100 



$840 

860 
880 
900 
920 

940 

960 
980 
,000 
.020 

,040 
,060 
,080 
,100 
,120 

,140 
,160 
,180 
,200 
,220 

,240 
,260 
,280 
,300 
,320 

,340 
,360 
380 
,400 
420 

,440 
,460 
,460 
,500 
,520 

,540 
,560 
.500 
,600 
,620 

,64? 
,660 
,680 
,700 
,720 

,740 
.760 
,780 
,800 
,820 

,840 
,860 
880 
900 
920 

940 
960 

,980 
000 
020 

040 

060 
080 
100 
120 



$'09 
,<2 

' i 5 
' '8 

4 2 * 

'2 7 
'30 
'34 
'40 

'46 
'51 
'57 
162 
168 

<74 
179 
185 
190 
196 

202 
207 
213 
218 
224 

230 
235 
241 
246 
252 

258 
263 
269 
274 
280 

286 
291 
297 
302 
308 

314 
3'9 
325 
330 
336 

342 
347 
353 
358 
364 

370 
375 
381 
386 
392 

398 
4C3 
-109 

4* 4 

423 

426 
431 
438 

444 
450 



S94 
97 
<00 
'03 
'36 

'39 
'•'2 
'<5 
1'8 
<21 

'24 
127 
1 30 
135 
141 

■46 
152 
157 
163 
169 

174 
180 
185 
191 
197 

202 
208 
213 
219 
225 

230 
236 
241 
247 
253 

258 
264 
269 
275 
281 

286 
292 
2C7 
303 
309 

314 
320 
325 
331 
337 

342 
348 
353 
359 
365 

370 
376 
381 
387 
393 

398 
404 
409 
4<5 
421 



$79 
82 
85 
88 
91 

94 
9" 

i00 
'03 
106 

109 
«12 
^5 
'18 
121 

1 24 
127 
130 
136 
141 

147 
152 ■ 
158 
164 
169 

175 
180 
186 
192 - 
197 

203 ' 
208 
214 
220 ' 
225 

231 

236 . 
242 
248 
253 ' 

2 59 
254 

270 , 

276 : 
281 

287 ! 

292 j 

298 > 

304 i 

309 ' 

315 
320 
326 
332 
337 

343 
348 
354 
360 
365 

371 
376 
382 
388 
393 



$65 
58 

74 
"*7 

80 
83 
86 
89 
92 

95 
98 
'01 
^04 
<07 

'10 
'"3 
i<6 
M9 

'22 

'25 
'28 
131 
136 
M2 

'47 
'53 
'59 
164 
'70 

'75 
131 
1 87 
i 92 

198 

203 
209 
215 
220 
226 

231 
237 
243 
248 
254 

259 
265 
271 
276 
282 

287 
293 
299 
304 
310 

315 
321 
327 
332 
338 

343 
349 
355 
360 
366 



$50 
53 
56 
59 
62 

65 
68 



80 
83 
86 
89 
92 

95 
98 
101 
'04 
'07 

"0 
'13 
'16 
1 19 
122 

125 
128 

137 
142 

148 
154 
159 
165 
170 

176 
182 
187 
193 
198 

204 
210 
215 
221 
226 

232 
238 
243 
249 
254 

260 
266 
271 
277 
282 

288 
294 
299 
305 
310 

3^6 
322 
327 
333 
338 



$35 
38 

44 

50 
53 
56 
59 
62 

65 
53 



80 
83 
86 
89 
92 

95 
98 
'01 
104 
107 

"0 
'13 
1 16 
"•9 
'22 

125 
'28 
'32 
137 
'43 

149 
154 
1 60 
165 
171 

177 
182 
'88 
193 
199 

205 
210 
216 
221 
227 

233 
238 
244 
249 
255 

261 
266 
272 
2 7 7 
283 

289 
294 
300 
305 
311 



$2' 
24 
2 7 
3C 

33 

36 
39 
42 

45 
48 

54 
57 
60 
63 

66 
69 
"2 
75 
"8 

81 
84 
87 
90 
93 

96 
99 
102 
'05 

108 

1 1 1 
114 

117 

'20 
123 

126 
'29 
'32 
138 
143 

149 
155 
160 
166 
«71 

177 
183 
1 88 
194 
1 99 

205 
211 
216 
222 
227 

233 
239 
244 
250 
255 

261 
267 
272 
278 
283 



$6 


$C 


$C 


S3 






3 


- 


' 2 


- 






- 








' 8 


- 






2 4 


5 


Z 




24 




z 




2" 


'2 


3 




3C 


' - 






33 


' 3 


- 




36 


2 ' 


~ 




39 


24 


' 2 




42 


2 " 


' 3 




45 


30 


' 6 




48 


33 


' 9 




5 ' 


36 


22 


- 


j;4 


3S 


25 


' Z 


57 


42 


28 


' 2 


60 


45 


3' 


' 6 


63 


48 


34 


' 9 


66 


51 


3^ 


22 


59 


54 


40 


el Z 


72 


57 


43 


23 


7 5 


60 


46 


3 * 


78 


53 


49 


34 


81 


66 


52 


3" 


O A 

B4 


69 


55 


43 


87 


■ m * 


58 


43 


90 




5 1 


46 


93 


78 


64 


49 


96 


81 


6" 




99 


84 


"C 


55 


1 02 


87 


"3 


56 


105 


90 


"6 


6' 


' 08 


93 


-9 


54 


' 1 1 


96 


32 


67 


114 


99 


35 


7 0 


1 ' 7 


'02 


38 


"3 


120 


'05 


91 


"6 


123 


'08 


94 


^9 


126 


1 1 1 


9" 


32 


129 


« « 4 


'00 


65 


' 33 


' 1 7 


'03 


38 


138 


120 


'36 


9' 


144 


'23 


'C9 


94 


'50 


126 


,1 2 


97 


1 55 


129 


"5 


'00 


161 


'33 


' 1 8 


•03 


1 66 


1 39 


'2i 


'06 


'72 


145 


'24 


'39 


178 


150 


'27 


"2 


'83 


'56 


'30 


"5 


'89 


161 


'34 


"3 


194 


167 


'40 


' 2 1 


200 


'73 


'•45 


■24 


206 


'78 


' 5 1 




211 


'84 


' 56 


'30 


2 1 7 


'89 


'62 


■ 25 


222 


195 


'68 


■40 


228 


201 


'73 


'46 


234 


206 


'79 


'5' 


239 


2'2 


'84 


' 5" 


245 


2 1 7 


190 


'63 


250 


223 


'96 


;58 


256 


229 


20' 





$2,120 and ov«r 



use 



TaDie 3(a) <or a SINGLE person on oage 26 Also see tie instructions on oage 24 
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MARRIED Persons— SEMIMONTHLY Payroll Period 

(For WagfS Paid in 1993) 



;f the wages are- 



At east 



But «ess 
mar 



And the numper of withholding allowances claimed s— 



The amount of income tax to oe wt^eia s- 



SO 


$260 


SO 


$0 


SO 


$0 


$0 


SO 


$0 


SO 


$0 


$0 


SO 


260 


270 


3 


0 


D 


0 


0 


A 
J 


0 


J 


A 
U 


3 


270 


280 


1 


a 
0 


A 

u 


0 


0 


0 


0 


0 


0 


0 




280 


290 


4 




n 




0 


•> 
X 


X 


A 




0 


2 


290 


300 


6 




A 
U 


3 


0 






0 


~ 


0 


2 


300 


310 




0 


3 


0 


0 


J 


A 




0 






310 


320 


9 


0 


0 


0 


0 








J 


z 




320 


330 


* j 


u 


A 
U 


0 


0 






o 


o 




j 


330 


340 


*2 


A 

u 


n 
u 


ft 


r\ 




o 




0 


3 




340 


350 


' 3 


A 

u 


A 

u 


A 
J 




3 


0 




v 




3 


350 


360 


1 5 


0 


0 


0 


0 


0 


0 


"*! 
V 




A 




360 


370 


'6 




0 


0 


«-> 


0 


0 


0 


0 






370 


380 


'8 


3 


A 


A 
U 


A 




0 


0 








380 


390 


1 9 


4 


A 
U 


u 




0 


0 


0 


o 


3 




390 


400 


A « 
I 1 


c 
a 


A 
U 


A 
J 




0 


c 


0 








400 


410 


22 


7 


0 


0 


0 


0 ! 


0 


0 


0 


0 




410 


420 


24 


9 


0 


0 


0 


0 


0 • 


A 


A 

■J 


A 
J 


J 


420 


430 


o c 


1 U 


A 

u 


0 

u 




0 


0 


0 


0 


0 


•j 


430 


440 


O 7 


I c 


n 


0 


0 


0 


0 


3 


0 


0 


0 


440 


450 


28 : 


I J 


A 

u 


u 


Q 


0 


0 : 


0 


0 


0 




450 


460 


30 . 


15 ; 


0 


0 


0 : 


0 


0 


0 


0 


0 




460 


470 


31 


16 ; 


2 


0 


0 


0 


0 


0 


A 

u 




A 


470 


480 


33 




j 


n 


0 


0 


0 


0 


0 


0 


3 


480 


490 


34 


1 Q 

i y 


D 


n 
u 


0 


0 


0 


0 


0 


0 




490 


500 


Jo 


C I 


D 


n 1 

u 


0 


0 


0 


0 


0 


0 


0 


500 


520 


38 : 


23 ; 


8 


0 


0 , 


0 


0 


0 


0 


0 


0 


520 


540 


41 


26 j 


1 1 


0 


0 


0 


0 


A 


A 

J 


A 

u 


V 

0 


540 


560 


44 


^y 1 


1 A 


n 
u 


0 


0 


0 


0 


0 


0 


560 


580 


47 , 


TO '• 

SI \ 


y 7 




0 


0 


0 


0 


0 


0 


0 


580 


600 


50 ! 






O 


0 i 


0 


0 


0 


0 


0 


0 


600 


620 1 


i 

53 | 


38 


23 


9 


0 , 


0 


0 




0 


0 


0 

J 


620 


640 


56 , 


41 j 


26 


12 1 


0 


0 


0 




A 

u 


A 

J 


640 


660 


59 


44 


c y » 




n 
u 


0 


0 1 


0 


0 


0 


0 

0 


660 


680 


62 


47 


32 


1 Q 1 


J 


u 


0 


0 


0 


0 


680 


700 


65 


50 


3d 


0 1 ! 
£ l 


c 
0 


ft 


0 


0 


0 


0 


0 


700 


720 


68 , 


53 


38 


24 ! 


9 


0 


0 : 


0 


0 


0 


c 


720 


740 


71 


56 


41 


27 


12 • 


0 


0 


0 


0 


0 


J 

0 


740 


760 


74 


59 j 


44 


"S A 


1 D I 


A 

U 1 


n 

U i 


0 


0 


3 


760 


780 


77 


62 


A 7 


T T 
OO 




"5 
0 


0 


0 


0 


0 

3 


0 

0. 


780 


800 1 


80 ' 


65 j 


50 


36 | 




O 1 


ft 


0 


0 


800 


820 : 


83 


68 : 


53 , 


39 ; 


24 i 


9 


0 : 


0 


0 


0 

A 

u 


0 

A 


820 


840 


86 


71 


56 ; 


42 , 


27 ■ 


12 


0 ' 


0 


A 

u 


J 


840 


860 


89 


74 I 


59 | 


A C ' 

4d j 


30 : 






0 


0 ' 


0 
0 

0 


0 


860 


880 i 


92 


77 


62 , 


a a 


33 


1 Q 

I 0 


A i 


0 


0 ■ 


0 


880 


900 ; 


95 ' 


80 I 


65 | 


51 ■ 


36 : 


21 


7 . 


0 i 


0 


0 


900 


920 


98 


83 j 


68 • 


54 ■ 


39 


24 


10 : 


0 


0 


0 


0 

A 


920 


940 


101 


86 i 


71 : 


57 


42 . 


27 


13 


0 


A 


ft 1 

0 


u 


940 


960 


104 


89 ! 


74 j 


60 : 


45 1 


30 • 


16 ■ 


1 ; 


0 


0 


960 


980 


107 


92 j 


77 1 

f ( 1 


OO 


ao 


jj 1 


19 


4 


0 
0 


0 


0 


980 


1 .000 


110 


95 


OA 1 


OO > 


O 1 


36 


22 ' 


7 


0 


0 


1.000 


1.020 


113 


98 | 


83 ! 


69 ■ 


54 ! 


39 


25 ; 


1 0 


0 


0 

A 


0 

A 


1.020 


1.040 


M6 


'01 


86 


72 


57 ! 


42 ■ 


28 


13 


0 


J 


u 


1.040 


1,060 


119 


104 ' 


89 


75 


60 


45 


31 ; 


16 . 




0 


0 


1.060 


1.080 


'22 


107 


92 


7Q 

to 


O J ' 




34 


1 9 


4 


0 


0 


1.080 


1,100 


'25 


110 ■ 


95 , 


81 


66 ■ 


51 


37 : 


22 . 


7 


0 


0 


1.100 


1.120 


'28 


113 


98 


84 


69 • 


54 


40 ' 


25 


10 1 
1 3 
16 
19 
22 


0 


0 


1.120 


1.140 


'31 


116 


101 


87 


72 


C7 1 


*• J l 




3 


0 

J 
0 
0 


1.140 
1.160 
1.180 


1,160 
1,180 
1.200 


'34 
•37 
•40 


119 
122 
'25 


104 
107 
110 


90 
93 
96 


75 
78 
81 


60 
63 
66 


46 

49 

52 " 


31 

34 
37 


2 
5 
8 


1.200 
1.220 


1.220 
1.240 


'-43 
'46 


128 

131 


1'3 
1'6 


99 

102 


84 
87 


69 

72 


55 i 
58 


40 

43 


25 
28 
31 
34 
37 


' 1 
'4 


0 
0 
2 


1,240 


1.260 


'49 


'34 


119 


<05 . 


90 : 


75 


61 : 


46 ■ 


20 
23 


5 


1.260 
1.280 


1,280 
1,300 


'52 
'55 


'37 
'40 


122 
125 


'■08 
111 


93 , 

96 


78 
81 


64 

67 | 


49 
52 


8 


1.300 
1.320 


1,320 
1,340 


'58 
161 


'43 
146 


128 
131 


'14 

M7 


99 S 
102 


84 

87 


70 ! 
73 : 


55 i 
58 ; 


40 ' 
43 ; 
46 
49 

52 


26 
29 
32 
35 
38 


' 4 


1.340 
1.360 
1.380 


1.360 
1.380 
1,400 


164 
167 
'70 


149 

152 
'55 


'34 
137 
140 


120 
123 
126 


1 05 , 
108 ' 
111 


90' ' 
93 

96 : 


76 

79 ■ 
82 


61 

64 ; 
57 ; 


20 
23 
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412 



MARRIED Persons — SEMIMONTHLY Payroll Period 

(For Wag* Paid in 1993) 



if tne wages are- 



! 



And the number of withholding allowances Claimed 



At least 



$1,400 
1,420 
1.440 
1.460 
1,480 

1.500 
1.520 
1.540 
1,560 
1.560 

1.600 
1.620 
1.640 
1.660 
1.680 

\700 
1.720 
1,740 
1.780 
1.780 

1.800 
1.820 
1.840 
1.860 
1,680 

1,900 
1.920 
1,940 
1,960 
1,960 

2.000 
2,020 
2,040 
2,060 
2,080 

2.100 
2,120 
2,140 
2,160 
2.180 

2.200 
2.220 
2.240 
2.260 
2,280 

2,300 
2,320 
2,340 
2,360 
2.380 

2,400 
2,420 
2,440 
2,460 
2,480 

2,500 
2,520 
2,540 
2,560 
2,580 

2.600 
2,620 
2.640 
2,660 
2.680 



But less 
than 



$1,420 
1,440 
1.460 
1,480 

1,500 

1.520 
1,540 
1.560 
1.580 
1,600 

1.620 
1.640 
1,660 
1.680 
1.700 

1.720 
1.740 
1.760 
1J80 
1,800 

1.820 
1.840 
1,860 

1.860 
1.M0 

1,920 
1,940 
1.960 
1.960 
2.000 

2.020 
2,040 
2,060 
2,060 

2,100 

2,120 
2.140 
2.160 
2,180 
2.200 ! 

2,220 | 

2.240 I 

2,260 j 

2.280 ! 

2.300 i 

2.320 ! 

2,340 ' 

2.360 : 
2,380 

2,400 ' 

2,420 
2,440 
2,460 
2.480 
2,500 

2,520 
2,540 
2,560 
2,580 
2,600 

2,620 
2,640 
2,660 
2,680 

2,700 



$1 73 


$ 1 58 


$143 


$129 


i -»e 


0 1 




132 


^9 


1 64 


149 


jj 


'82 


"67 


"52 


JO 


'85 




155 


• 4 1 


' 88 


' 73 


158 


M4 


1 91 


1 7£ 


1 61 


1 47 


194 


! 


164 


i sn. 


197 


182 


%67 


■ JO 


200 


185 


1 70 


1 56 


203 


1 

1 88 


173 


159 


tUD 


i cH 


1 7C 

i 1 76 


■62 


209 


194 


1 79 


1 fis 


212 


I «97 


182 


1 68 


215 


200 


185 ; 


1 71 


219 


203 


188 ; 


174 


225 


1 9CiP> 




1 77 


231 


209 


194 


180 


236 


212 


197 i 


1 83 


242 


215 


200 I 

! 


1 86 


247 


220 


203 : 


189 


253 


226 


206 


1 Q9 


259 


231 


209 ; 


195 


264 


237 


212 j 


193 


270 


242 


215 J 


201 


275 


248 


220 j 


204 


281 


254 


226 ; 


207 


287 


259 


232 1 


210 


292 


265 


237 i 


213 


298 


270 


243 | 


216 


303 


276 


248 i 


221 


309 


282 


254 ' 


227 


315 


287 


260 j 


232 


320 


293 


265 


238 


326 


298 


271 | 


243 



331 

337 I 
343 I 
348 \ 
354 

359 ! 

365 ' 

371 j 

376 | 

382 ! 

387 
393 I 
399 i 
404 ! 
410 

415 . 
421 ' 
427 
432 
438 

443 
449 
455 
460 
466 

47" 
477 
483 . 
488 
494 



304 
310 
315 
321 
326 

332 
338 
343 
349 
354 

360 
366 
371 
377 
382 

388 
394 
399 
405 
410 

416 
422 
427 
433 
438 

444 
450 
455 
461 
466 



276 
282 I 
288 ] 
293 
299 

304 
310 
316 
321 
327 

332 
338 
344 
340 
355 

360 
366 

372 i 
377 I 
383 | 

388 
394 
400 
405 
41 1 

416 
422 
428 
433 
439 



249 
255 
260 
266 
271 

277 
283 
288 
294 
299 

305 
311 
316 
322 
327 

333 
339 
344 
350 
355 

361 
367 
372 
378 
383 

389 
395 
400 
406 
411 



$114 
117 
120 
<23 
'26 

<29 
'32 
<35 
138 
141 

144 
147 
150 
153 
156 

159 
162 
165 
168 
171 

174 
177 
180 
183 
186 

189 
192 
195 
198 
201 

204 
207 
210 
213 
216 

222 
227 
233 
238 
244 

250 
255 
261 
266 
272 

278 
283 
289 
294 
300 

306 
311 
317 
322 
328 

334 
339 
345 

350 ! 
356 i 



362 
367 
373 
378 
384 



$99 
102 
<05 
108 

1 1 4 

'20 
123 
126 

129 
132 
<35 
138 
141 

144 
147 
150 
153 
156 

159 
162 
165 
168 
171 

174 
177 
180 
183 
186 

189 
192 
195 
198 
201 

204 
207 
210 
213 
217 

222 
228 
233 
239 
245 

250 
256 
261 
267 
273 

278 
284 
289 
295 
301 

306 
312 
317 
323 
329 

334 
340 
345 
351 
357 



6 


! 7 


8 


9 




e withheld is- 


$85 


$70 


^s 

5 J J 




SIS 


88 


72 


58 


44 


Z9 


91 


76 


S' 






94 


^9 


54 


dC 


3^ 


97 


82 


5" 


53 


33 


'00 


85 


J 


:>o 


■* 


103 


88 


^3 


59 




^06 


9' 


^6 


52 


!r 


1 09 


94 


"9 




5C 


112 


97 


82 


58 


53 


115 


100 


Oj 






118 


: 103 


68 




- q 


121 


, 106 


9i 




- j 


124 


109 


94 


ec 


55 


127 


j <«2 


97 


83 


53 


130 


i 115 


* nn 


86 




133 


" 118 


103 


89 


-4 


136 


121 


"06 


92 




139 


t 124 


109 


95 


G G 


142 


j 127 • 


112 


98 


33 


145 




1 J 


'C* 


36 


148 


133 ! 


1 1 8 


'■04 




151 


j 136 


121 


•07 


92 


154 


i 139 i 


124 


MQ 


95 


157 


j 142 1 


127 


"3 


98 


-60 


1 145 ' 


■ JU 


6 




'63 


\ 148 


133 


1 1 9 


* 0,4 


166 


| 151 i 


136 


'22 ■ 


« r 7 


169 


I 154 


^39 


125 


< < n 


172 


I 157 ! 


142 


1 28 


"3 


175 


I 1 60 ! 


> ** J 


J 


* '6 


178 


i 163 ; 


148 


"34 


' * Q 


181 


I 166 | 


1 51 


<37- 


, 22 


184 


169 I 


154 


'40 


'25 


187 


j 172 


157 


1 43 


'28 


190 


\ 1 7S 


1 cn 
1 DU 


' 46 


' 3 1 


193 


178 


163 


1 49 


J*J 


196 


181 ; 


166 : 


1 52 


'37 


199 


184 ; 


169 i 


155 


*. 40 


202 


187 j 


172 


1 58 


143 


205 


1 on 

t yu 


1 fO 


1 61 


'46 


208 


193 


1 78 


1 64 




211 


196 ! 


181 . 


167 


1 52 


214 


199 { 


184 


170 


'55 


217 


202 

! 


187 


173 


1 58 


991 


£U3 I 


1 on 


1 "6 


'61 


228 


208 ! 


193 1 


i 7g 


1 64 


234 


211 i 


196 


'82 


'67 


240 


214 ; 


199 


1 85 


'7Q 


245 


2^8 1 


202 


'88 


"3 


25 1 




one 


'91 




256 


229 


208 


194 


< ■* " 


262 


235 ' 


211 


■97 


'82 


268 


240 


214 


200 


'85 


273 


246 


218 ; 


203 


'88 


279 


251 ; 


224 '■• 


206 


<91 


284 


257 j 


230 | 


209 


'94 


290 


263 


235 


2<2 


'9- 


296 | 


268 ; 


241 , 


215 


200 


301 


274 ! 


246 


219 


203 


307 


279 j 


252 " 


225 


206 


312 | 


285 


258 i 


230 


209 


318 


291 I 


263 ' 


236 


2*2 


324 i 


296 I 


269 


241 


2'5 


329 


302 i 


274 


247 


220 



S2.700 and over 



Use TaDie 3(b) for a MARRIED person on page 26 Also see me instructions on oage 24 
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SINGLE Persons— MONTHLY Payroll Period 

(For W«g#* Paid in 1»3) 



it tre wages are- 



Ancj trie numoer of witnnotding allowances c:at~ec s— 



At east 



Bl <ess 
tnar 



amount ot rcorr-e tax tc oe w-t^e-a s— 



SO 

210 
220 
230 
240 

250 
260 
270 
280 
290 

300 
320 
340 
360 
380 

400 
420 
440 ; 

*o j 

480 . 

500 
520 
540 
560 
580 ! 

doo ; 

640 

680 . 

720 ' 
760 

800 
840 ' 
880 ; 
920 
960 

1,000 
1,040 
1,060 
1.120 
1,160 

1,200 
1,240 
1,280 
1,320 
1,360 

1,400 
1,440 
1,480 
1,520 
1,560 

1,600 
1.640 
1.680 
1.720 
1,760 

1.800 
1.840 
1.880 
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1 *ages are - 



SINGLE Persons— MONTHLY Payroll Period 

(For Wages Paid in 1993) 

4nq the numper of withholding allowances ciaimec s— ~ 



At eas* 



But ess 
**ar 



$2,400 
2.440 
2,460 
2.520 
2.560 

2,600 
2.640 
2.660 
2.720 
2.760 

2.800 
2.840 
2.860 
2,920 
2.960 

3,000 
3.040 
3,080 
3,120 
3,160 

3,200 
3,240 
3,280 
3,320 
3.360 

3,400 
3,440 
3,480 
3,520 
3.560 

3.600 
3.640 
3,680 
3,720 
3,760 

3.800 
3.840 
3,880 
3,920 
3.960 

4.000 
4,040 
4,080 
4,120 
4.160 

4,200 
4.240 
4.280 
4.320 
4.360 

4.400 
4.440 
4.460 
4.520 
4.560 

4.600 
4,640 
4.660 
4,720 
4.760 

4.800 
4,840 
4.880 
4.920 
4,960 



$2,440 
2,460 
2.520 
2.560 
2.600 

2.640 
2.680 
2.720 
2.760 
2.800 

2.840 
2.860 
2.920 
2.960 
3.000 

1.040 
3.080 
3.120 
3.160 
3,200 

3,240 
3.280 
3,320 
3.360 
3,400 

3,440 
3.460 
3.520 
3,560 
3,600 

3.640 
3,680 
3,720 
3,760 
3,800 

3,840 
3.880 
3.920 
3.960 
4,000 

4,040 
4.080 
4.120 
4.160 
4,200 

4.240 
4.280 
4.320 
4.360 
^,400 

4.440 
4.460 
4,520 
4.560 
4.600 

4.640 
4,680 
4.720 
4.760 
4.800 

4.840 
4.860 
4.920 
4.960 
5.000 



403 
-26 

44 £ 
459 

47C 

482 
493 

504 
5 ' 5 
526 
538 
549 

560 
5 7 1 
582 
594 
605 

6:6 
627 
638 
650 
661 

672 
683 
694 
706 
717 

728 
739 
"50 
762 
773 



$33 ~ 
348 
360 
3^ 



4Q4 
4*6 
42" 

4 38 

449 

460 

472 

483 
494 

505 
5 1 6 
528 
539 
550 

56* 
572 
584 
595 
606 

6*7 
628 
640 
651 
662 

673 
684 
696 
707 
7'8 



$282 
294 
305 
r 6 
327 

338 
350 
361 
3"2 
333 

394 
406 

428 
439 

450 
462 
4-3 

484 

495 

506 
518 
529 
540 
551 

562 
574 
585 
596 
607 

6^8 
630 
641 

652 
663 
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774 
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'.063 
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h e a^Our: o' -cone '.ax :c oe witrneic s— 



$243 
249 
255 
261 
272 

283 
295 
306 
3i7 
328 

339 
351 
362 
373 
384 

395 
407 
418 
429 
440 

45* 
463 
474 
485 
496 

507 
5 1 9 
530 
541 
552 

563 
575 
586 
597 
608 

619 
631 
642 
653 
664 

675 
687 
698 
709 
720 

73) 
743 
754 
765 
r?e 

rs7 
799 

810 
821 
832 

843 
855 
867 
879 
892 

904 
9*6 
929 
94i 
954 



$2U 
220 
226 
232 
238 

244 

250 
256 
262 
273 

285 
2^6 
307 
318 
329 

34 « 
352 
363 
374 
385 
397 
408 
419 
430 

441 

453 
464 
475 
486 
497 

509 
520 
531 
542 
553 

565 
576 
587 
598 
609 

621 
632 
643 
654 
665 

677 
688 
699 
"'0 
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"33 

"44 
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766 
"77 

789 
800 
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856 
868 
881 
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398 I 
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288 
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431 • 


377 l 


322 


443 


388 


333 
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465 
476 
487 
499 

510 
521 
532 
543 
555 

566 
577 
588 
599 
611 

622 
633 
644 
655 
667 

678 
689 
700 
71 1 
723 

734 
745 
756 
767 
779 

790 
801 
812 
823 
835 



399 
410 
421 
433 
444 

455 
466 
477 
489 
500 

51 1 
522 
533 
545 
556 

567 
578 
589 
601 
612 

623 
634 
645 
657 
668 

679 
690 
701 
713 
724 

735 
746 
757 
769 
780 



344 
J55 
367 
378 
389 

400 
41 1 
423 
434 
445 

456 
467 
479 
490 
501 

512 
523 
535 
546 
557 

568 
579 
591 
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613 
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635 
647 
658 
669 

660 
691 
703 

714 
725 
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549 
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000 and over 



,se ^apie 4. a i 'or a SINGLE p«raon or D age 26 Also see the ostruct'ons on oage 24 



ERIC 



16 



415 



MARRIED Persons— MONTHLY Payroll Period 

(For Wag** Paid in 1993) 



t^e *ages are- 
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3ut 'ess 
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Ana tne numoer of witnroiair^g allowances c:aimeo s- 
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175 


145 ; 


1*6 


87 


5 7 


23 


2,680 


2,720 


223 


298 


269 


239 


210 


181 


151 


122 


93 


63 


14 


2.720 


2.760 


334 


304 


275 


245 


216 


187 


157 


128 


99 


69 


43 


2,760 


2,800 


34C 


3'C 


281 


251 


222 


193 : 


163 


134 


105 


"5 


46 


2.800 


2.840 


346 


3'6 


287 


257 


228 


199 


169 


140 


1 1 1 


8' 


52 


2.840 


2.880 


352 


322 


293 


263 


234 


205 


175 


146 


' ' 7 


87 


53 


2.880 


2.920 


358 


328 


299 


269 


240 


211 


1 81 


*52 


123 


93 


64 


2.920 


2,960 


364 


334 


305 


275 


246 


217 


187 1 


158 ■ 


129 


99 


'0 


2,960 


3,000 


370 


340 




281 


252 ; 


223 


193 , 


164 


135 


'05 


^5 


3.000 


3,040 


3^5 


346 


3*7 


237 


258 


229 


*99 1 


170 


*41 


< i * 


32 


3,040 


3,080 


382 


352 


323 


293 


264 


235 


205 ' 


176 


U7 




56 


3,080 


3,120 


368 


358 


329 


299 


270 * 


241 


211 ' 


'82 


'•53 


*23 


^4 


3.120 


3.160 


394 


364 


335 


305 


276 


247 


217 


'88 


159 


'29 


■:c 


3.160 


3,200 


400 


370 


341 


3*1 


282 


253 


223 ; 


194 ' 


*65 


'35 


' Z6 



9 

ERIC 



17 
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'< t*>e «vages are- 



MARRIED Persons — MONTHLY Payroll Period 

(For Wtgtt Paid in 19W) 



At east 



But less 
than 



And the number of withholding allowances aaime o s- 
2 3 5 6 7 



*e amount of .ncome tax to oe wimreia s- 



S3. 200 
3.240 
3.280 
3.320 
3.360 

3.400 
3,440 
3,480 
3,520 
3.560 

3.600 
3,640 
3,680 
3,720 
3,760 

3.800 
3,840 
3.880 
3.920 
3.960 

4.000 
4.040 
4.060 
4.120 
4,160 

4.200 
4,240 
4.280 
4,320 
4,360 

4.400 
4,440 
4,480 
4.520 
4,560 

4.600 
4,640 
4,680 

4,720 
4,760 

4.800 
4,840 
4.880 
4,920 
4.960 

5.000 
5.040 
5.080 
5.120 
5.160 

5.200 
5.240 
5,280 
5,320 
5.360 

5.400 
5.440 
5.480 
5.520 
5.560 

5.600 
5.640 
5,680 
5,720 
5,760 



S3, 240 
3.280 
3,320 
3.360 
3,400 

3,440 
3.480 

3.520 
3,560 
3,600 

3.640 
3,680 
3.720 
3.760 
3.800 

3.840 
3.880 
3.920 
3,960 
4,000 

4.040 
4.080 
4.120 
4.160 
4,200 

4.240 
4.280 
4.320 
4.360 
4,400 

4.440 
4,480 
4.520 
4.560 
4.600 

4.640 
4.680 
4,720 
4.760 
4.800 

4.840 
4.880 
4.920 
4.960 

5,000 

5.040 
5.060 
5.120 
5.160 
5.200 

5.240 
5,280 
5.320 
5.360 
5.400 

5.440 
5.480 
5,520 
5.560 
5.600 

5.640 
5.680 
5,720 
5,760 
5,800 



$5,800 and over 



$406 


$376 


$347 


4<2 


382 


353 


4^8 


388 


359 


424 


394 


365 


4 3C 


40C 


371 


439 


406 


377 


450 


-12 


383 


46 1 


4*8 


389 


472 


424 


395 


483 


430 


40< . 


495 


440 


407 


506 


451 


413 


51 7 


462 


4:9 


528 


473 


425 


539 


485 


431 • 


551 


496 


441 


562 


507 


452 


573 


518 


463 ' 


584 


529 


475 


595 


! 541 


486 


607 


552 | 


497 


618 


563 ' 


508 


629 


574 


519 


640 


i 585 1 


531 


651 


597 


542 


663 


608 i 


553 ■ 


674 


619 I 


564 


685 


630 


575 • 


696 


641 ! 


587 j 


707 


653 ' 


598 i 


719 


664 


609 ' 


730 


675 : 


620 : 


741 


686 ■ 


631 | 


752 


697 


643 ! 


763 


709 ! 


654 ! 


7^5 


7 20 


665 


786 


731 


676 ' 


797 


742 ; 


687 . 


808 


753 ! 


699 ! 


819 


765 ; 


710 ! 


831 


776 : 


721 : 


842 


787 | 


732 I 


853 


798 | 


743 ! 


864 j 


809 > 


755 | 


875 


821 J 


766 j 


887 


832 ; 


777 ! 


898 


843 ' 


788 | 


909 


854 


799 j 


920 


865 1 


81 1 j 


931 ; 


877 | 


822 ; 


943 


888 ! 


833 j 


954 


899 { 


344 


965 


910 : 


855 


y '0 


92 1 , 


867 , 


987 


933 : 


878 . 


999 


944 1 


889 I 


0*0 


955 


900 


02 ' 


966 


911 


332 


977 


923 


043 


989 


934 


055 


1.000 


945 


066 


1 011 


956 ■ 


077 


1.022 


967 


088 


\033 


979 


099 


1 045 


990 



$317 
323 
329 
335 
341 

347 
353 
359 
365 
371 

377 
383 
389 
395 
401 

407 
413 
419 
425 
431 

442 
453 
465 
476 
487 

498 
509 
521' 
532 
543 

554 
565 
577 
588 
599 

610 
621 
633 
644 
655 

666 
677 
689 
700 
711 

722 
733 
745 
756 
767 

778 
789 
801 
812 
823 

834 
845 
857 
868 
879 

890 
901 
9<3 
924 
935 



$288 
294 
300 
306 

312 

3 1 8 
324 
330 
336 
342 

348 : 

354 
360 
366 

372 : 

378 i 
384 : 
390 ! 

396 : 

402 : 

408 : 
414 

420 ; 

426 I 

432 j 

443 ' 

455 ; 

466 | 
477 
488 i 

499 ! 

51 1 i 

522 j 

533 ! 

544 1 

555 j 
567 ! 
578 
589 
600 , 

611 ! 

623 j 

634 : 

645 ] 

656 : 

667 • 
679 
690 ! 
701 
712 

723 : 

735 ( 

746 , 

757 : 

768 ; 

779 ! 
791 
802 
8 1 3 
824 ; 

835 i 
847 
858 
869 ; 
880 



$259 
265 
271 
277 
283 

289 
295 
301 
307 
313 

3^9 
325 
331 
337 
343 

349 
355 
361 
367 
373 

379 
385 
391 
397 
403 

409 
415 ' 
421 

427 ! 
433 

444 
456 
467 

478 ' 
489 

500 
512 
523 

534 : 
545 

556 
568 i 
579 
590 

601 ! 

612 
624 

635 ' 

646 

657 

668 
680 

691 , 

702 

713 

724 ; 

736 
747 
758 . 
769 

780 
792 
803 

814 ; 
825 i 



$229 


$200 




975 


<: f J6 


24 1 




' 93 


9J 


"5 « O 
I 8 


'89 


957 

<L J J 


224 


'95 


259 


230 


2:* 


2A5 


236 


2C7 


C. i • 


242 


2*3 


077 


248 


2*9 




254 


225 


289 


250 


23' 




266 


237 


7n 1 


272 


243 


7H7 


278 


249 


7 1 7 
J I J 


284 


255 


319 


290 


26^ 


70 5 


296 


267 


Jo 1 


302 


273 


777 


308 


2T9 


7/1 7 


3" 4 


285 


349 


320 


291 


755 
JO D 


326 


297 


7£ 1 
JO 1 


332 


303 


767 
JO f 


338 


309 


777 
J f J 


344 


3*5 


379 


350 


32*- 


Job 


356 


32"' 


jy 1 


362 


333 


jy / 


368 


339 


**U J 


374 


345 


409 


380 


351 


41 5 


386 


357 


42 1 


392 


363 


4^ / 


398 


369 


434 


404 


375 


446 


410 


381 


457 


416 


387 


468 


422 


393 


479 


428 


399 


490 


436 


405 


502 ■ 


447 


41 1 


513 ! 


458 


417 


524 


469 


423 


535 


480 


429 


546 


492 


437 


558 


503 


448 


569 


514 


459 


580 


525 


470 


591 


536 


482 


602 


548 


493 


614 


559 


504 


625 


570 


515 


636 : 


58* 


526 


647 


592 


538 


658 ■ 


604 


549 


670 : 


6<5 


560 


681 


626 




692 


637 


582 


703 : 


648 


•^94 


714 


660 


605 


726 


67^ 


6*6 


737 


682 


627 


748 


693 


638 


759 


704 


650 


770 I 


716 


661 



423 
429 
438 

440 
460 
4^2 

483 
494 

505 
5*6 
528 
539 
550 

56 * 
572 
584 
595 
606 



$1 4 « 


$ "2 


' 4" 


' ' 5 


* 53 


' * ^ 


' 59 


' 33 


*65 


' 36 








' 46 


'S3 


• 54 


* 39 


' 5C 


' 95 


' 66 


« 


• — 






r ~ 7 


' "3 


; ' 2 


' 34 


2*9 


' 9C 


225 


" 96 


23' 


- - 2 


23" 


2C8 


243 


2*4 


249 


220 


255 


226 


261 


332 


257 


233 


2"3 


c 44 


2 "9 


350 


295 


256 


29. 


352 


297 


258 


303 


2"4 


3C9 


230 


2*5 • 


236 


32' 


292 


32" 


298 


333 


304 


339 


3*0 


345 


3*6 


35* 


322 


35 7 


329 


363 


334 


369 


340 


375 


346 


381 


352 


387 


358 


393 


364 


399 


3"0 


405 


376 



382 
388 
394 
400 
406 

4-2 

4*9 
424 

430 
439 

4 50 
462 
4-3 

484 

495 

506 
5'9 
529 
540 
55'. 



use Taoie 4(b) for a MARRIED person on page 26 Also see the .nstruct.ons on page 24 
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SINGLE Persons— DAILY OR MISCELLANEOUS Payroll Period 

(For WagM Paid in 1903) 



' *ages are- 






And the numoer of withholding allowances claimed s— 






A-eas: 3i :L ess 


0 


2 


3 ! 4 5.67 


8 


9 'Z 


"»e amount nccrre tax :o oe <v.t^reia s— 
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SINGLE Persons — DAILY OR MISCELLANEOUS Payroll Period 

(For Wag** Paid in 1993) 



if tr>e wages are- 



At least 8ut ,ess 
than 



And the number of withholding allowances claimed ;s- 



'0 



The amount of -ncome tax to oe withneia s— 



$219 
222 
225 
228 
231 

234 
237 
240 
243 
246 

249 

252 
255 
258 
261 

264 

267 
270 
273 
276 

27* 
262 
265 
288 
291 

294 

297 
300 
303 
306 

309 

312 
315 
318 
321 

324 
327 
330 
333 
336 

339 
341 
343 
345 
347 

349 
351 
353 
355 
357 

359 
361 
363 
365 
367 

369 
371 
373 
375 
377 

379 
381 
383 
385 
367 

389 



$222 
225 
228 
231 
234 

237 
240 
243 
246 
249 

252 
255 
258 
261 
264 

267 

270 ' 
273 i 
276 
279 i 

282 ! 

285 ' 

288 i 

291 ! 

294 j 

297 I 
300 
303 
306 
309 

312 
315 
318 
321 
324 



327 j 

330 ' 

333 | 
336 

339 ! 

341 i 

343 ! 

345 j 

347 ' 
349 

351 
353 
355 
357 
359 

361 
363 
365 
367 
369 

371 
373 
375 
377 

379 ; 

381 ' 

383 

385 

387 

389 

391 



S5C 
50 
5^ 
52 
53 

5^ 
55 
56 
57 
58 

59 
50 
61 
62 
63 

63 
64 
65 
56 
67 

68 
69 
70 
71 
72 

73 
74 
75 
76 
76 

77 
78 
79 
80 
81 

82 
83 
84 
85 
86 

87 
87 
88 
88 
89 

90 
90 
91 
92 
92 

93 
93 
94 
95 
95 

96 
96 
97 
98 
98 

99 
'00 
1 00 

"0" 
'02 



$4 7 
48 
49 

50 

5C 

5^ 
52 
53 
54 
55 

56 
57 
58 
59 
60 

61 
62 
63 
63 
64 

65 ' 
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67 

68 | 

69 j 

70 | 
71 

72 

73 : 

74 ! 
I 

75 ' 

76 ; 
76 

77 
78 

79 
80 
81 
82 

83 : 

84 ! 

84 ; 

85 I 

86 ! 
86 

87 
87 
88 

89 ; 
89 

90 ; 
-91 J 

91 
92 
92 

93 ; 

94 

94 

95 

96 

96 
97 
97 
98 
99 

99 



$44 
45 
46 
47 
48 

49 
49 
50 
51 
52 

53 
. 54 
55 
56 
57 

58 
59 
60 
61 
62 

63 
63 
64 
65 
66 

67 
68 
69 
70 
71 

72 
73 
74 
75 
76 

76 
77 
78 
79 
80 

81 
82 
82 
83 
83 

84 
85 
85 
86 
87 

87 
88 
88 
89 
90 

90 
91 
92 
92 
93 

93 
94 
95 
95 
96 

96 



$41 
42 
43 
44 
45 

46 
47 
48 
49 
49 

50 
51 
52 
53 
54 

55 
56 
57 
58 
59 

60 
61 
62 
63 
63 

64 
65 
66 
67 
68 

69 

70 
71 
72 
73 

74 
75 
76 
76 
77 

78 
79 
7£ 
80 
81 

81 
82 
83 
83 
84 

84 
85 
86 
86 
87 

87 
88 
89 
89 
90 

91 
91 
92 
92 
93 

94 



$38 
39 
40 

41 
42 

43 

44 
45 
46 
47 

48 
49 
49 
50 
51 

52 
53 
54 
55 
56 

57 
58 
59 
60 
61 

62 
62 
63 
64 
65 

66 
67 
68 
69 
70 

71 
72 
73 
74 
75 

75 
76 
77 
77 
78 

78 
79 
80 
80 
81 

82 
82 
83 
83 
84 

85 
85 
86 
87 
87 

88 
88 
89 
90 
90 

91 



$36 
37 
38 
38 
39 

40 

41 

42 
43 

44 

45 
46 
47 
48 
49 

49 
50 
51 
52 
53 

54 
55 
56 
57 
58 

59 
60 
61 
62 
62 

63 
64 
65 
66 
67 

68 
69 
70 
71 
72 

73 
73 
74 
74 
75 

76 
76 
77 
78 
78 

79 
79 
80 
81 
81 

82 
82 
83 
84 
84 

85 
86 
86 
87 
87 

88 



$33 
34 
35 
36 

37 

38 
38 
39 
40 

4< 

42 
43 
44 
45 
46 

47 
48 
49 
49 
50 

51 
52 
53 
54 
55 

56 
57 
58 
59 
60 

61 
62 
62 
63 
64 

65 
66 
67 
68 
69 

70 
70 
71 
72 
"2 

73 
73 
74 
75 
75 

76 
77 
77 
78 
78 

79 
80 
80 
81 
82 

82 
83 
83 
84 
85 

85 



$31 
32 
33 
33 
34 

35 
36 
37 
38 
38 

39 
40 

41 

42 
43 

44 

45 
46 
47 
48 

49 
49 

50 
51 
52 

53 
54 
55 
56 
57 

58 
59 
60 
61 
62 

62 
63 
64 
65 
66 

67 
68 
68 
69 
69 

70 

71 
71 
72 
73 

73 
74 
74 
75 
76 



78 
79 

79 
80 
81 
81 
82 

82 



$28 
29 
30 
3^ 
32 

33 
33 
34 
35 
36 

37 
38 
38 
39 
40 

41 
42 
43 

44 
45 

46 
47 
48 
48 
49 

50 

51 

52 
53 
54 

55 
56 
57 
58 
59 

60 
61 
62 
62 
63 

64 
65 
65 
66 
67 

67 
68 
68 
69 

70 



72 
72 
73 

^3 
74 
75 
75 
76 

77 
77 
78 
78 
79 

80 



$26 
27 
27 
28 
29 

30 
3 1 
32 
33 
33 

34 
35 
36 
37 

38 

38 
39 
40 

4«. 
42 

43 

44 
45 
46 
47 

48 
48 

49 

50 
51 

52 
53 
54 
55 
56 

57 
58 
59 
60 
61 

61 
62 
63 
63 
64 

64 
55 
66 
66 
6^ 

68 
68 
69 
69 
7 0 



75 
^6 
76 



24 

25 
26 



28 
29 
3C 
3' 

32 
32 
33 
34 
35 

36 

3 7 

38 
38 
39 

40 

4 ■ 
-12 
43 
44 

45 
46 
47 
48 
48 

-9 
50 
51 
52 
53 

54 
55 
56 
57 
58 

59 
59 
60 
60 
61 

62 
62 
63 
64 
64 

65 
65 
66 

67 
67 

68 
68 
69 



$301 and over 



Use Table 8(a) for a SINGLE p*rson on cage 27 Also see the instructions on oage 24 
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MARRIED Persons— DAILY OR MISCELLANEOUS Payroll Period 

(For Wtgm Paid in 1903) 



♦ :*-e wages are- 






And the number of withholding allowances claimed «s — 








At 'east B ^' ess ' 


0 


1 I 2 


| 3 . 4 ! 5 6 J 7 


8 


9 




"n^e amount o* income tax to De withheld s — 



SO 


$27 


$0 


$0 • 


$0 


SO 


$0 ■ 


$0 


$0 


$0 


SO 


SO 


SO 


27 


30 


\ 


o : 


0 


0 


0 ' 


0 


0 


0 


0 j 


0 


0 


30 


33 




0 


0 


0 


9 


0 


J 


C 


0 


0 


0 


33 


36 


2 


c 


0 




0 


0 


0 


0 


0 


0 


0 


36 


39 


c 




0 


0 


0 


0 


0 


0 




0 


c 


39 


42 


2 


1 


0 


0 


0 


0 


0 


D 


<"> 


0 




42 


45 


3 


2 


0 


0 


0 


0 


0 


0 


0 


0 




45 


46 


3 


2 


1 


0 


0 


0 


0 


0 


0 


0 




43 


51 


4 


2 




0 


0 


0 


0 


0 


0 


0 


0 


51 


54 


4 


3 


2 


0 


0 


0 


0 


0 


0 


D 




54 


57 


5 ' 


3 


2 


1 


0 


0 


0 


0 


D 


3 


3 


57 


60 


5 


4 


2 


1 


o ; 


0 


0 


0 


0 






60 


63 


6 


4 


3 


2 


0 


0 


0 ■ 


0 


0 


3 




63 


66 


6 


j 


3 


2 


* 


0 


0 


0 




0 




66 


69 


.' 


5 1 


4 


2 


1 


0 


0 


0 


0 


D 


0 


69 


72 


7 


6 i 


4 


3 


2 


0 i 


0 


0 ■ 


0 ■ 


0 


-\ 


72 


75 


7 


5 i 


5 


3 


2 ' 


1 


0 ! 


0 


0 ; 


C 


3 


75 


78 


8 ! 


7 1 


5 


4 


2 


1 


0 


0 


0 


0 


0 


78 j 


81 


8 


7 


6 


4 


3 


2 i 


0 i 


0 


0 ' 


0 


-> 


81 


84 


9 , 


7 ; 


6 


5 


3 i 


2 j 


1 


0 


0 ; 


0 


0 


84 . 


87 ; 


9 ' 


8 


7 


5 '■ 


4 i 


2 


1 


0 


Q 


0 


3 


87 , 


90 . 


1 0 : 


2 ! 


7 


6 ; 


4 : 


3 ■ 


2 ■ 


0 


0 


0 


C 


90 


93 


10 I 


9 


7 ; 


6 1 


| ] 


I ' 


2 


1 


0 • 


0 


0 


93 


96 


1 1 




8 ! 


7 


5 


4 


2 


1 


0 


0 


0 


99 


99 ' 


1 1 ! 


in 1 
10 I 

j 


8 


7 i 


6 


4 


3 


2 


0 


0 


0 


99 


102 ; 


11 ! 


10 i 


9 


7 


6 


5 I 


3 


2 ; 


« 


0 • 


0 


102 


105 . 


12 ; 


!! I 


9 


8 , 


7 


5 ' 


4 


2 




0 1 


0 


105 


108 • 


12 ! 


1 1 ! 


10 ! 


8 


7 


s ; 


4 


3 


2 


0 


0 


108 : 


111 , 


13 ! 


1 1 j 


1 0 


9 ' 


7 


5 i 


5 • 


3 


2 


1 




111 1 


114 ! 


13 j 


12 j 


11 ! 


9 i 


8 


7 I 


5 j 


4 


2 • 


1 


0 


114 


117 ; 


14 I 


12 i 


i 

11 


10 ! 


8 


7 j 


6 


4 


3 


2 


r\ 


117 


120 I 


14 , 


\l i 


11 


10 ; 


9 


7 I 


6 ! 


5 : 


3 


2 




120 : 


123 ! 


15 ; 


13 I 


12 ! 


1 1 


9 


8 ! 


7 


5 


4 


2 




123 


126 I 


15 : 


14 ' 


12 i 


1 1 i 


10 


8 ! 


7 


6 


4 • 


3 


2 


128 : 


129 > 


16 : 


14 j 


13 ! 


1 1 : 


10 


9 1 


7 


6 


5 


3 


2 


129 


132 


1 6 ' 


15 : 


13 ■ 


12 


11 


9 


8 l 


7 


5 ' 


4 


2 


132 


135 


16 1 


: 


14 ! 


12 


1 1 


, 10 : 


8 ' 


7 


6 ■ 


4 


3 


135 


138 ! 


17 


16 


14 ! 


13 


1 1 


10 ! 


9 , 


7 1 


6 ' 


5 


3 


138 


141 , 


17 ; 


16 


15 i 


13 j 


12 


1 1 


9 


8 


7 , 


5 


4 


141 


144 ; 


18 | 


16 i 


15 


14 I 


12 




10 


8 i 


7 


6 i 


4 


144 


147 ! 


18 . 


17 


16 


14 j 


13 


i 11 ' 


10 ' 


9 


•» i 


6 \ 


5 


147 


150 i 


19 


17 


16 


is ; 


13 


\ 12 1 


11 i 


9 ' 


8 i 


6 


5 


150 


153 


19 ! 


18 


16 


15 i 


14 


! 12 1 


1 1 j 


10 


8 < 


7 i 


6 


153 


156 | 


20 ' 


18 


17 


16 \ 


14 


1 1 3 | 


1 1 


10 


9 ! 


7 


6 


158 


159 | 


20 


19 


17 


16 ■ 


15 


! 13 , 


12 


1 1 


9 


8 


6 


159 


162 


2 1 i 


19 


18 


16 i 


15 


; 1*4 ! 


12 j 


1 1 ' 


10 : 


8 


7 


162 


165 


22 


20 


18 


17 ! 


16 




13 ; 


1 1 1 


10 ■ 


9 


7 


165 


168 


23 : 


20 


19 


17 ; 


16 


i \\ , 


13 


12 ! 


1 1 


9 


8 


168 


171 


24 ■ 


21 


19 


18 ' 


16 


I 15 : 


14 


12 


1 1 i 


1 0 


8 


171 


174 


24 ; 


22 


20 


18 


1 7 


16 | 


'•4 \ 


1 3 


1 1 


1 0 


9 


174 


177 


25 


23 


20 


19 


17 


16 ; 


<5 ' 


13 


1 2 ; 


i « 


9 


177 


180 


26 


23 


; 21 


19 ■ 


18 


16 


15 


14 


12 . 


\ 1 


10 


180 


183 


27 


24 


22 


20 ; 


18 


1 7 


16 1 


1 4 


13 


1 1 


i 0 


183 


186 


28 


25 


j 23 


20 


19 


17 I 


16 


15 i 


13 ; 


1 2 


1 1 


186 


189 


29 - 


26 


23 


I 21 i 


19 


i 18 I 


16 , 


15 ; 


1 4 « 


1 2 


1 1 


189 


192 


29 


27 


! 24 


I 22 ! 


20 


i is ! 


17 ; 


16 j 


14 


^3 ; 


1 1 


192 


195 


30 


28 


25 


! 23 


20 


i 19 i 


17 


16 


15 i 


13 


<2 


195 . 


196 


31 1 


29 


26 


; 23 , 


21 


s 19 


18 


16 


^ i 


14 


12 


198 


201 


32 1 


29 


27 


24 , 


22 


i 20 j 


18 • 


17 


16 1 


14 ■ 


13 


201 


204 


33 


30 


28 


25 I 


23 


\ 20 ! 


19 1 


<7 1 


16 


15 ' 


<3 


204 


207 


34 


31 


29 


I 26 


23 


\ 21 ! 


19 


18 - 


16 i 


15 


i 4 


207 


210 


34 


32 


29 


27 , 


24 


22 1 


20 


18 


17 


15 . 


14 


210 


213 


35 1 


33 


30 


28 


25 


! 23 ; 


20 I 


19 ! 


17 ' 


<6 ' 


'5 


213 


216 : 


36 


34 


31 


29 • 


26 


23 | 


21 j 


19 i 


18 


16 


<S 


216 


219 


37 


34 


32 


29 


27 


24 


22 ! 


20 


18 ' 


« 7 


^5 


219 


222 


38 . 


35 


33 


30 ■ 


28 


25 ! 


23 


20 ; 


19 


1 7 
<8 


'6 


222 


225 


39 


36 


! 34 


I 31 1 


29 


' 26 


23 j 


21 I 


19 I 


<6 


225 


228 


39 


37 


34 


32 


29 


i 27 . 


24 : 


22 , 


20 


18 




226 


231 


40 


38 


35 


33 


30 


28 


25 


23 


20 


'9 


* 7 


231 


234 


41 


39 


i 36 


34 


31 


28 


26 


23 ! 


21 ! 

i 


19 i 


18 
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MARRIED Persons— DAILY OR MISCELLANEOUS 

(For W»g«* Paid in 1903) 



Payroll Period 



'f t H e wages are- 



And the numper of withholding allowances claimed 



At least 



But 'ess 
than 



amount of income tax to pe withheld is- 



$234 
237 
240 
243 
246 

249 

252 
255 
258 
261 

264 
267 

270 
273 
276 

279 
282 
285 
288 
291 

294 

297 
300 
303 
306 

309 

312 
315 
318 
321 

324 

327 
330 
333 
336 

339 
341 
343 
345 
347 

349 

351 
353 
355 
357 

359 
361 
363 
365 
367 

369 

371 
373 
375 
377 

379 
381 
383 
385 
387 

389 
391 
393 
395 
397 



S237 
240 
243 
246 
249 

252 
255 
258 
261 
264 

267 
270 
273 
276 
279 

282 
285 
288 
291 
294 

297 
300 
303 
306 
309 

312 
315 
318 
321 
324 

327 
330 
333 
336 
339 

341 
343 
345 
347 
349 

351 
353 
355 
357 
359 

361 
363 
365 
367 
369 

371 
373 
375 
377 
379 

381 
383 
385 
387 
389 

391 
393 
395 
397 
399 



542 
43 

45 

45 

46 
47 
48 
49 

50 

50 
51 
52 
53 
54 

55 
55 
56 
57 
58 

59 
60 
60 
61 
62 

63 
64 
65 
66 
67 

68 
69 
69 
70 
71 

72 
73 
73 
74 

'5 

75 
76 
76 
77 
78 

^8 
^9 
80 
80 
81 

81 
82 
83 
83 
34 

84 

35 
36 
36 
5" 

38 
88 
89 
89 
90 



539 

40 
4" 
-2 
~3 

44 
44 
45 
46 
47 

48 
49 
50 
50 
51 

52 
53 
54 
55 
55 

56 
57 
58 
59 
60 

60 
61 
62 
63 
64 

65 
66 
67 
68 
68 

69 
70 
7< 
71 
72 

72 
73 
74 
74 
75 

75 
7 6 
77 
77 
78 

79. 
^9 
80 
80 
81 

82 
32 
83 
84 
34 

85 
85 
86 
87 
87 



537 
38 
39 
39 

40 
41 

42 

43 ' 

44 ; 
44 

45 

46 ! 
47 

48 ! 

49 j 

50 i 

50 i 

5 1 , 

52 ■ 
53 

54 j 
55 

55 ■ 

56 ; 

57 j 

58 1 

59 ■ 

60 ! 
60 

61 j 

62 ; 

63 ! 

64 I 

65 ! 

66 i 

66 j 

67 | 

68 : 
68 

69 ! 

70 j 

70 ! 

71 I 

71 i 

72 i 

73 I 

73 I 

74 I 

75 I 

75 I 

76 ! 
76 J 
77 
78 
78 

79 
^9 
80 
81 
81 

82 
83 
33 
84 
84 



$34 
35 
36 
37 
38 

39 
39 
40 
41 
42 

43 
44 
44 
45 
46 

47 
48 
49 
50 
50 

51 
5? 
53 
54 
55 

55 
56 
57 
58 
59 

60 
60 
61 
62 
63 

64 

64 

65 
66 
66 

67 
67 
68 
69 
69 

70 
70 
71 
72 
72 

73 
74 
74 
75 
75 

76 
77 
7? 
78 
79 

79 
80 
80 
8 1 
82 



$32 
33 
34 
34 
35 

36 
37 
38 
39 
39 

40 
41 
42 
43 
44 

44 
45 
46 
47 
48 

49 
50 
50 
51 
52 

53 
54 
55 
55 
56 

57 
58 
59 
60 
60 

61 
62 
62 
63 
63 

64 I 

65 j 

65 ! 

66 j 

66 I 

67 j 
68 

68 ! 

69 I 

70 j 

70 j 

71 I 
7 1 
72 
73 

73 
74 
75 
75 
76 

76 
"7 
78 
78 
79 



$29 
30 
31 
32 
33 

34 
34 
35 
36 
37 

38 
39 
39 
40 
41 

42 
43 
44 
44 
45 

46 
47 
48 
49 
49 

50 
51 
52 
53 
54 

55 
55 
56 
57 
58 

59 
59 
60 
60 
61 

61 
62 
63 
63 
64 

64 
65 
66 
6C 
67 

67 
68 
69 
69 

70 

70 
71 
72 
72 
73 

74 
74 
75 
75 
76 



$27 ; 
28 
28 
29 
30 

31 

32 ■ 

33 ! 

34 ' 
34 

35 I 

36 ! 

37 I 

38 i 
39 

39 i 

40 j 

41 , 

42 ! 

43 ' 

44 | 
44 
45 
46 
47 

48 
49 
49 
50 
51 

52 
53 
54 
55 
55 

56 
57 
57 
58 
58 

59 
59 
60 
61 
61 

62 
62 
63 
63 

64 . 

65 ; 

65 i 

66 I 

66 ! 

67 ; 

68 1 
68 j 
69 

70 ! 

70 i 

S i 

72 ; 

73 



$24 

25 
26 
27 
28 

28 
29 
30 
31 
32 

33 
34 
34 
35 
36 

37 
38 
39 
39 
40 

41 
42 
43 
44 
44 

45 
46 
47 
48 
49 

49 
50 
51 
52 
53 

54 
54 
55 
55 
56 

56 
57 
57 
58 
59 

59 
60 
60 
61 
61 

62 
62 
63 
64 
64 

65 
65 
66 
67 
67 

68 
69 
69 
70 

70 * 



$22 


520 


S* ; 


23 


20 


23 


2 4 




24 


22 


2 Z 


25 


23 




26 


23 




27 


24 


12 


28 


25 


22 


28 


26 


22 


29 


27 


24 


30 


28 


25 


31 


29 


2$ 


32 


29 




33 


30 


23 


34 


2' 


28 


34 


32 


29 


35 


33 


30 


36 


33 


3 * 


37 


34 


32 


38 : 


35 


33 


39 


36 


33 


39 


37 


34 


40 


38 


35 


41 


39 


36 


42 


39 


3" 


43 


40 


38 


44 


41 


39 


44 


42 


39 


45 


43 


40 


46 


44 


4* 


47 


44 


42 


48 


45 


43 


49 


46 




49 


47 




50 


48 


45 


51 


48 


46 


52 • 


49 


.1 - 


52 


50 


47 


53 


50 


48 


53 1 


51 


48 


54 


51 


-9 


54 : 


52 


49 


55 ■ 


52 


50 


55 


53 


50 


56 : 


54 


5 1 


57 ■ 


54 


52 


57 


55 


52 


58 , 


55 


53 


58 


56 


53 


59 


56 


54 


59 


57 


54 


60 


5^ 


55 


61 


58 


55 


61 


59 


56 


62 


59 




62 


60 




63 


50 


58 


63 


6< 


53 


64 


6i 


59 


65 


62 


59 


65 


62 


6C 


66 


63 


6" 


66 


64 


6' 


67 


64 


52 


68 


65 


62 



WW and over 



use Tabie 8(b) 'or a MARRIED person on page 27. Also see the .nstrucfons on page 24 
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Note: 

Wages at 

$0.00 
09 
25 
4^ 
5 7 
^3 
99 



6.2% Social Security Employee Tax Table for 1993 

Wages subject to social security are generally also subject to the Medicare 



But teas 

than 



TtX tO t» 

withheW 



$0 09 

25 

41 
57 
7 3 
89 
1 05 



$0.00 
01 

02 
03 
04 
05 
06 



Wagea at 
'••at 



But leas 

than 



Tax to t* 
withheld 



$13 47 
1363 
«3.80 

13 96 

14 <2 
14.28 
*4 44 



$13.63 
1380 
'3 96 
*4 12 
14 28 
14 44 
M 60 



$.34 
85 
86 
87 

aa 

89 
90 



Wage* at 

least 



But iesa 
than 



Tax to oa 
withheld 



$27 02 
27 18 
27 34 
27 50 
27 67 
27 83 
27 99 



$27 18 
27 34 
27 50 
27 67 
27 83 

27 99 

28 '5 



$1 68 

1 69 
< 70 

« •» r 

' "2 

' 73 
' 74 



tax. See page 51. 



Wages at 
'oast 



But ess 



$40 57 

40 73 

40 89 
4' 05 

41 2" 
41 38 
4« 54 



$40 73 

40 89 

41 C5 
4' 2' 
4' 38 
4< 54 



ax 'c o« 



$2 52 

: 53 
; 54 



• 05 
' 2* 
' 38 
' 54 
' 70 

1 86 

2 02 



' 2' 

1 38 
< 54 
« 70 
' 86 
2.02 

2 18 



•4 60 
•4 7 6 

14 92 
'509 
1525 

15 41 
«5.57 



14 76 
•4 92 
«509 
'5 25 

15 41 
'5.57 
'5 73 



91 
92 
93 
94 
95 
96 
9? 



28.15 
28.31 
28 47 
28 63 
28 80 

28 96 

29 12 



28 31 
28 47 
28 63 
2P ^0 

28 96 

29 12 
29 28 



' ^5 
'6 

I 7 ■» 

"8 
"9 
8C 
3' 



4* '0 
4' 36 
42 02 
42 '8 
42 34 
42 5G 
42 67 



4' 36 
42 02 
42 '9 
42 34 
42 5C 
42 67 
42 33 



2 63 



2 18 
2 34 
2 50 
2 67 
283 

2 99 

3 i5 



3.31 
3 47 
3.63 

3 80 
3.96 
4.12 

4 28 



2 34 
2 50 
2 67 
2.83 

2 99 

3 '5 
3.31 



14 
15 
'6 
17 
18 
19 
20 



15 73 
15.89 

16 05 
16.21 
16.38 
16 54 
16 70 



3.47 
363 
3.80 
396 
4 12 
4 28 
4 44 



15.89 
'6.05 
16.21 
16.38 
16.54 
16 70 
16 86 



98 
99 
1 00 
1 01 
1 02 
1 03 
1 04 



29 28 
29 44 
29 60 
29 76 

29 92 
30.09 

30 25 



21 
22 
23 
24 
25 
26 
27 



16.86 
17 02 
17.«8 
17 34 
17 50 
17.67 
17 83 



29.44 
29 60 
29 76 

29 92 
30.09 

30 25 
30.41 



17 02 
17 18 
17 34 
1750 
1767 
17.83 
1799 



1 05 
1 06 
1 07 
1.O8 
1 09 
1 10 
' 1 1 



1 82 
1 83 
1 64 
1 85 
' 86 
1 87 
' 88 



30.41 
30.57 
30.73 
30.89 
31 05 
31 21 
31.38 



42 83 

42 99 

43 '5 
43 31 
43 47 
43 63 
43 8C 



30 57 

I 30 73 

! 30.89 

! 31.05 

j 31.21 

! 31.38 

i 31 54 



1 89 
1 90 
1 91 
1 92 
1 93 
1 94 
1 95 



42 99 

43 '5 
43 3' 

43 4- 

43 63 
43 80 
43 96 



43 96 

44 12 
44 28 
44 44 
44 60 
44 76 
44 92 



44 '2 
44 28 
44 44 
44 60 
44 76 

44 92 

45 09 



: 63 

2 69 



4 44 

460 
4 76 
4 92 
5.09 
525 
541 



4.60 
4 76 
4 92 
5.09 
5.25 
5.41 
5.57 



28 
29 
30 
31 
32 
.33 
.34 



1799 
18.15 
18.31 
18.47 
18.63 
18.80 
18.96 



18.15 
1831 
18.47 
18.63 
18.80 
18.96 
19 12 



1 12 
1 13 
1 14 
1 15 
' 16 
1 17 
1 18 



31 54 

31 70 
31 86 
32.02 
32.18 
32.34 
32.50 



31 70 

31 86 

32 02 
32.18 
32 34 
32 50 
32.67 



1 96 
1 97 
1 98 

1 99 
200 

2 01 
2.02 



45 09' 
45 25 
45 41 
45 57 
45.73 

45 89 

46 05 



45 25 
45 41 
45 57 
45 73 

45 89 

46 05 
46 21 



2 3" 
2 32 
2 33 
2 34 
2 85 
2 36 
2 9" 
2 38 
2 39 
f 9C 

: 9- 
r 92 

; 33 



5.57 
5 73 

5.89 
6.05 
6.21 
6.38 
654 



6 70 
6.86 

7 02 
7 18 
7.34 
7 50 
7 67 



5.73 
5.89 
6.05 
6.21 
6.38 
6.54 
670 



.35 
36 
37 
.38 
.39 
.40 
41 



19.12 
19.28 
19 44 
19.60 
19.76 
19.92 
20.09 



6.86 
7 02 
7 18 
7 34 
7 50 
7 67 
783 



42 
43 
44 
45 
46 
47 
48 



20.25 
20.41 
20.57 
20.73 
20.89 
21.05 
21.21 



19.28 
19 44 
19.60 
19 76 
19.92 
20.09 
20.25 



20.41 
20.57 
20.73 
20.89 
21 05 
21.21 
21.38 



1 19 
1 20 
1 21 
1 22 
1.23 
1.24 
1 25 



32.67 
32.83 
32.99 
33.15 
33.31 
33.47 
33.63 



32.83 
32.99 
33.15 
33.31 
33 47 
33.63 
33.80 



2.03 
2.04 
2.05 
2.06 
2.07 
2.08 
2.09 



1 26 
1.27 
1.28 
1.29 
1 30 
1 31 
1.32 



33.80 

33 96 

34 12 
34.28 
34.44 
34.60 
34 76 



46 21 
46.38 
46 54 

46 70 
46.86 

47 02 
47 <8 



46 38 
46 54 
46 7Q 

46 86 

47 02 
47 <8 
4 7 34 



33.96 
34,12 
34.28 
34.44 
34.60 
34.76 
34.92 



2 10 
2 11 
2.12 
2.13 
2 14 
2.15 
2.16 



47 34 
47 50 
47 67 
47 83 

47 99 

48 15 
48 31 



47 50 
47 57 
^7 83 

47 99 

48 '5 
48 3' 
48 47 



: 94 
2 95 
2 96 
2 37 

2 98 
299 

3 00 

3 3' 
3 02 
3 03 
3 04 
3 05 
3 06 
3 07 



7 83 

7 99 

8 15 
8 31 
8 47 
8 63 
3.80 



9 96 
9 12 
9 28 
9 44 
9 60 
9 <6 
9 92 



'0 09 
•0 25 
'04' 
•0 57 
•0 "3 
•0 89 
05 



7 99 
8.15 

8 31 
8 47 
863 
8.80 
8.96 



49 
50 
51 
52 
53 
54 
55 



21 38 
21.54 
21.70 
21.86 

22.02 
22.18 
22.34 



9 12 
9.28 
9 44 
960 
9 76 
9 92 
'0 09 



21.54 
21.70 
21.86 
22.02 
22.18 
22.34 
22.50 



56 
57 
58 
59 
60 
61 
62 



22.50 
22.67 
22.83 
22.99 
23.15 
2X31 
23 47 



'0.25 
10 41 
'057 
10 73 
'0 89 
05 
2 1 



22 67 
22.83 
22.99 
23.15 
23.31 

23 47 
23 63 



1.33 
1 34 
1.35 
1.36 
1 37 
1 38 
1 39 



34.92 
35.09 
35.25 
35.41 
35 57 
35.73 
35.89 



35.09 
35.25 
35.41 
35.57 
35.73 
35 89 
36.05 



2 17 
2.18 
2 19 
2 20 
2.21 
2 22 
2 23 



1 40 
1 41 
1 42 
1 43 
1 44 
1 45 
1 46 



48 47 
48 63 
48 80 

48 96 

49 <2 
49 28 
49 44 



63 
54 
65 
66 
67 
68 
69 



23 63 
23.80 
23.96 

24 12 
24 28 
24 44 
24 60 



36.05 
36.2 1 
36.38 
36 54 
36 70 

36 86 

37 02 



23.80 
23.96 
24.12 
24 28 
24 44 
24 60 
24 76 



36.21 
36.38 
36.54 
36.70 
36.86 
37 02 
37 18 



48 63 
48 30 

48 96 

49 '2 
49 28 
49 44 
49 60 



1 47 
1 48 
1 49 
1 50 
1 51 
' 52 
' 53 



2.24 
2.25 
2 26 
2.27 
2 28 
2 29 
2 30 



49 60 
49 76 

49 92 

50 09 
50 25 
50 41 
50 57 



37 18 
37 34 
37 50 
37 67 
37 83 

37 99 

38 '5 



37 34 
37 50 
37 67 
37.83 

37 99 

38 15 
38 31 



49 76 

49 92 

50 09 
50 25 
5C41 
50 5 7 
50 -3 



2 3' 
2 32 
2 33 
2.34 
2 35 
2 36 
2 37 



50 "3 

50 89 

51 05 
51 21 
51 38 
5' 54 
5' 70 



50 39 

51 05 
5' 2< 
51 38 
51 54 
5i 70 
5' 86 



3 08 
3 09 
3 '0 
3 ' * 
3 '2 
3 '3 
3 '4 



3 '6 
3 " 
3 '8 
3 *9 

3 20 



v 2" 
" 38 
54 
«« ? 0 
14 86 
'2 02 
'2 1 8 



'2 34 

12 50 
'267 
*2 83 
'2 99 

13 <5 
'3 31 



ERLC 



11 38 
«i 54 
"1 70 
1 ' 86 
'2 02 
'2 18 

12 34 



70 
71 
72 
73 
74 
75 

"'A 



24 *6 

24 92 
25.09 

25 25 
25 41 
25 57 
25 73 



24 92 

25 09 
25.25 
25 41 
25 57 
25 73 
25 09 



^2 50 
^2 67 
'2 83 
V99 
•3 '5 
1331 
'347 



1 54 
1 55 
1 56 
1 57 
1 58 
1 59 
1 60 



78 
"9 
80 
81 
82 
83 



25 89 

26 05 
2621 
26 38 
26 54 
26 70 
26 86 



38.31 
38.47 
38 B3 

38 80 
38.96 

39 12 
39 28 



26 05 
26 21 
26 38 
26 54 
26 70 

26 86 

2 7 02 



1 38 47 
! 38 63 

38.80 
i 38.96 
I 39 12 

39 28 
! 39 44 



2 38 
2 39 
2 40 
2 41 
2 42 
2 43 
2 44 



1 61 
1 62 
' 63 
1 64 
1 65 
1 66 
' 67 



51 86 
52.02 

52 18 
52 34 
52 50 
52 67 
52 83 



39 44 
39 60 

39 76 
39.92 

40 09 
40 25 
40 41 



52 02 
52- *8 
52 34 
52 50 
52 67 
52 83 
52 99 



39 60 
39 76 

39 92 

40 09 
40 25 
40 41 
40 57 



2 45 
2 46 
2 47 
2 48 
2 49 
2 50 
2 5' 



52 99 

53 '5 
53 31 
53 47 
53 63 
53 80 
53 96 



53 '5 
53 31 
53 47 
53 63 
53 30 
53 96 
34 



23 



422 



3 23 
3 24 
3 25 
3 26 



3 29 
3 3C 

3 32 
3 33 

i 34 



Note: 



w ages at 
east 



6.2% Social Security Employee Tax Table for 1993 

Wages subject to social security are generally also subject to the Medicare tax. See page 51. 



But less 
than 



Tax to oe 
withheld 



i $54 12 
54 28 

54 44 

54 60 
54 "6 
54 92 
-5 



65 25 
55 4< 
55 5" 
55 "3 

55 89 

56 05 



S54 28 
54 44 
54 60 
54 ?6 

54 92 

55 09 
55 25 



$3 36 

3.37 
3 38 
3 39 
3 40 
3 41 
3 42 



55 41 
55 57 
55 7 3 

55 89 

56 05 
56 2< 
56 38 



3 43 

3 44 

3 45 
3 46 
347 
3 48 
3 49 



Wages at 
least 



But (ess 
than 



Tax to be 
wittiheW 



$66. S4 
66 70 

66 86 

67 02 
67 <8 
67 34 
67 50 



$66.70 

66 86 

67 02 
67 18 
67 34 
67 50 
67 67 



$4.13 
4 14 
4 <5 
4 1 6 
4 17 
4 18 
4 19 



67 67 
67 83 

67 99 

68 '5 
68 31 
68 47 
68 63 



67 83 

67 99 
68.15 

68 31 
68 47 
68 63 
68 80 



4 20 
4 2 1 
4 22 
4 23 
4 24 
4 25 
4 26 



Wages at 
ieasi 



But less 
than 



Tax to oe 
withheld 



$78 96 

79 ^2 
79 28 
79 44 
79 60 
79 76 
"9 92 



$79 12 
79.28 
79 44 
79 60 
79 76 
79 92 
30 09 



$4 90 
4 91 

4 92 
4 93 
4 94 
4 95 
4 96 



80 09 
80 25 
80 41 
80 57 
80 7 3 

80 89 

8 1 05 



80 25 
80 41 
eo 57 
80."3 

80 89 

81 05 
3i 2< 



4 97 
4 98 

4 99 

5 30 
5 G 1 
5 22 
5 03 



Wages at 
'east 



But -ess 
Tan 



$91 38 
91 54 

9 1 "0 
9' 36 

92 02 
92 *8 
92 34 



32 5C 
32 67 
92 33 

92 99 

93 '5 
•93 3' 
93 4"» 



$9- 54 

9 1 70 
9< 86 

92 02 
92 <8 
92 34 
92 50 



92 6- 

92 33 

32 99 

93 '5 

33 3; 

33 4" 
93 53 



^ax :c oe 
*<in*e»d 



$5 67 
5 68 
5 69 
5 ^0 

5 "2 
5 "3 



5 '4 
5 "5 
5 ^5 

5 "3 
5 "9 
5 3C 



56 38 
56 54 
56 -0 

56 86 
5' 02 

5 7 '8 
5" 34 



56 54 
56 70 

56 86 
5" 02 

57 <8 
57 34 
57 50 



3 50 
351 
3 52 
3 53 
3.54 
3 55 
3 56 



66.80 

68 96 

69 12 
69 28 
69 44 
69.60 
69.76 



68.96 
69 12 
69 28 
69 44 
69' 60 
69 76 
69 92 



4 27 
4 28 
4 29 
4 30 
4 31 
4 32 
4 33 



81 21 
81 38 
81 54 
81 "0 

81 86 
82.02 

82 18 



81 38 

81 54 
70 

8< 86 

82 02 
82 18 
82 34 



5 04 
5 05 
5 06 
5.07 
5 08 
5 09 
5 «0 



93 63 
93 80 

93 96 

94 '2 
94 28 
94 44 
94 60 



93 80 

93 96 
34 '2 

94 23 

94 44 

34 60 
94 '5 



i 32 
: 33 
! 34 

i 35 
: 36 
; 3- 



5" 50 
5 r 67 
57 33 

57 99 

58 '5 
58 31 
58 47 



58 63 
58 80 

58 96 

59 12 
59.28 
59 44 
59 60 



57 67 
57 83 

57 99 

58 15 
58.31 
58 47 
58 63 



3 57 
3 58 
3 59 
3 60 
3.6 1 
3 62 
363 



69.92 
70.09 
70.25 
70.41 
70.57 
70.73 
70.89 



58 80 
58.96 

59 i2 
59 28 
59 44 
59.60 
59 76 



3.64 
3 65 
3.66 
367 
368 
3 69 
3.70 



71 Ob 
71 21 
71.38 
71 54 
71 70 
71 86 
72.02 



70.09 
70 25 
70 41 
70 57 

70 73 
70.89 

71 05 



4.34 
4 35 
4 36 
4 37 
4 38 
4 39 
4 40 



82.34 
82 50 
82.67 
82 83 

82 99 

83 i5 
83 31 



82 50 
82.67 

82 83 
32 99 

83 15 
83.31 
83 47 



94 76 

94 92 

95 09 
95 25 
95 4^ 
95 57 
95 73 



71 21 
71.38 
71.54 
71 70 
71 86 
72.02 
72.18 



4 41 
4 42 
4 43 
4 44 
4 45 
4 46 
4 47 



83 47 
83.63 

83 80 
83.96 

84 12 
84 23 
84 44 



83 63 
83.80 

83 96 

84 12 
84 28 
84 44 
84 60 



5 i8 
5 1 9 
5 20 
521 
5 22 
5 23 
5 24 



95.39 
96 05 
96 21 
96.38 
96.54 
96 70 
96.86 



94 92 

95 09 
95 25 
95 4< 
95 57 
95 73 
95 39 



96 05 
96.21 
96 38 
96 54 
96 70 

96 86 

97 02 



: 38 
: 39 

9C 
9i 
32 
93 

; 94 



5 95 
5 96 
5 9 7 
5 98 

5 99 
600 

6 01 



59 76 

59 92 

60 09 
60.25 
60 41 
60.57 
60 73 



59 92 
60.09 

60 25 
60 41 

1 60 57 
60 73 
60 89 



3.71 
3.72 
373 
3.74 
3 75 
3.76 
377 



72.18 
72.34 
72.50 
72.67 
72.83 
72.99 
73.15 



72.34 
72 50 
72.67 
72.83 
72.99 
73.15 
73.31 



4.48 
4 49 
4.50 
4 51 
4.52 
4.53 
4.54 



84 60 
84.76 
84.92 
85.09 
85.25 
85.41 
85.57 



84.76 

84 92 
85.09 

85 25 
85 41 
85.57 
85.73 



5 25 
5 25 
5.27 
5 28 
5 29 
5 30 
5 31 



97 02 
97 ^8 
97 34 
97 50 
97 67 
97 83 
97 99 



97 18 
97 34 
97 50 
97 67 
97 83 

97 99 

98 <5 



6 02 
6 03 
6 04 
6 05 

5 06 

6 07 
5 08 



60 89 

61 05 
6< 21 
6' 38 
6< 54 
6' 70 
5^ 86 



61 05 
61 21 
61 38 
6< 54 
6^ 70 

61 86 

62 02 



3.78 
3.79 
380 
3 81 
3.82 
3.83 
3.84 



73.31 
73.47 
73.63 
73.80 
73.96 
74.12 
74 28 



73.47 
73.63 
73.80 
73.96 
74.12 
74.28 
74.44 



4.55 
4.56 
4 57 
4.58 
4.59 
4.60 
4.61 



85.73 
85.89 
86.05 
86.21 
86.38 
86.54 
86.70 



85 89 
86.05 

86 21 
86.38 
86 54 
86 70 
86.86 



5 32 
5 33 
5 34 
5 35 
5 36 
5.37 
5 38 



98 i5 
98 31 

98 47 
98.63 
98.80 
98.96 

99 12 



98 31 
98 47 
98 63 
98 80 

98 96 

99 12 
99 28 



6 09 
6 '0 
6 ' * 
6 "2 
6 '3 
6 -4 
6 15 



62 02 
52 '8 
62 34 
52 50 
62 67 
62 83 
62 99 



53 *5 
63 3' 
53 47 

53 53 
53 30 

63 96 

64 4 2 



54 28 

64 44 

54 60 
64 ^6 
54 92 
•55 09 



65 4* 
65 57 

65 "3 
55 39 

66 05 
66 2< 
66 38 



52 <8 
62 34 
62 50 
62 67 
62 83 

62 99 

63 <5 



3 85 
3.86 
3.87 
3.88 
3 89 
3.90 
3 91 



74 44 
74.60 

74 76 
74.92 
75.09 
75.25 

75 41 



74.60 
74.76 
74.92 
75 09 
75.25 
75.41 
75.57 



63 31 
63 47 

53 63 
63 80 

63 96 

64 '2 

54 28 



3 92 
3 93 
3 94 
395 
396 
3 97 
3 98 



75 57 
75 73 

75 89 
76.05 

76 21 
76 38 
76.54 



75.73 
75.89 
76.05 
76.21 
76.38 
76.54 
76 70 



4.62 
4.63 
4 64 
4.65 
466 
4.67 
4.68 



86.86 
87 02 
87 18 
87 34 
87.50 
87 67 
87.83 



4 69 
4 70 
4 71 
4.72 
4 73 
4 74 
4 75 



87.99 
88 15 
88.31 
88.47 
88.63 
88.80 
88 96 



87 02 
87 18 
87.34 
87 50 
87.67 
87 83 
87 99 



5.39 
5 40 
541 
5 42 
5 43 
5 44 
5 45 



99 28 
99 44 
99 60 
99 76 
99 92 



64 44 

54 60 
64 ^6 

64 92 

65 09 

55 25 
65 41 



399 
4 00 
4 01 
4 02 
4 03 
4 04 
4 05 



76 70 

76 86 

77 02 
77 18 
77 34 
77 50 
77 67 



76.86 
77 02 
77 18 
77 34 
77 50 
77 67 
77 83 



4.76 
4 77 
4 78 
4 79 
4 80 
4 81 
4 82 



89 12 
89 28 
5 - 44 
= ? 60 
89 76 
89.92 
90.09 



88 15 
88.31 
88.47 
88.63 
88.80 
88 96 
89.12 



5.46 
5.47 
5 48 
5 49 
5.50 
551 
5 52 



99 44 
99 60 
99 76 
99 92 
<00O0 



89.28 
89 44 
89 60 
89.76 

89 92 

90 09 
90.25 



5 53 
5 54 
5 55 
5.56 
5.57 
5 58 
5 59 



65 57 
65 73 

65 89 
56 05 

66 21 
66 38 
56 54 



4 06 

4 07 

4 08 
409 
4 «0"' 
4 1 < 
4 "2 



77 83 

77 99 

78 15 
78 31 
78 47 
78 63 
78 80 



77 99 

78 15 
78 31 
78 47 
78.63 
78 80 
78 96 



4 83 
4 84 
4 85 
4 86 
4 87 
4 88 
4 89 



90 25 
90 41 
90 57 
90 73 

90 89 

91 05 
91 21 



9041 
90 57 
90 73 

90 89 

9 1 05 
91 21 
91 38 



5 60 
5 61 
5 62 
5 63 
564 
5 65 
5 66 



Wage* 


Taxes 


S^OO 


$5 20 


200 


"2 40 


300 


^8 60 


400 


24 80 


500 


3 1 00 


600 


37 20 


'00 


43 40 


800 


49 60 


900 


55 80 


• 000 


62 00 



6 <6 
6 < T 
6 i8 
6 <9 
6.20 



24 



ERLC 
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1-45% Medicare 



$0.00 

35 
1 04 

1 7 3 

2 42 

3 " 
3 80 



4 49 

5. "8 

5 87 
6.56 
7 25 
7 94 
8.63 

9.32 
10 00 
10 69 
1V38 
12.07 
12.76 
1345 



14 14 
14.83 

15 52 
16.21 
16.90 
17.59 
18.28 



18.97 
19.66 
20.35 
21.04 
21 73 
22.42 
23.11 



$0.35 
1 04 

1 73 

2 42 

3 ^ 

3 30 

4 49 



$0.00 
01 
02 
03 
04 
05 
06 



$28.63 

29.32 
30 00 

30 69 

3 1 38 

32 07 
32 76 



$29 32 

30 00 

30 69 

31 38 
32.07 

32 76 

33 45 



$.42 
43 

44 

45 
46 
47 
48 



23.80 
24.49 
25 18 
25.87 
26.56 
27.25 
27 94 



5 <8 
5 87 
6.56 
7 25 
7 94 
8.63 
9 32 

<0.00 
10.69 
11 38 
12.07 
12.76 
13.45 
14.14 



07 
08 
09 
10 
i 1 

"2 
'3 

14 
15 
16 
17 
18 
19 
20 



14.83 
15.52 

16 21 
16.90 

17 59 
18.28 
18.97 



21 
22 
23 
.24 
25 
26 
.27 



33 45 

34 '4 

34 83 

35 52 
36.2 1 
36.90 
37 59 

38.28 
38.97 
39.66 
40.35 
41.04 
41 73 
42.42 



34 14 

34 83 

35 52 

36 21 

36 90 

37 59 

38 28 

38.97 
39.66 
40.35 

41 04 
41.73 

42 42 
43.1 1 



49 
50 
5< 
52 
53 
54 
55 

56 
57 
58 
59 
60 
61 
62 



19.66 
20.35 
21.04 
21 73 
22.42 
23.11 
23.80 



.28 
.29 
30 
31 
32 
.33 
.34 



24.49 
25 18 
25.87 
26.56 
27.25 
27.94 
28.63 



35 
36 
37 
.38 
.39 
40 
41 



43.1 1 
43.80 
44 49 
45.18 
45.87 
46.56 
47.25 



43.80 

44 49 
45.18 

45 87 
46.56 
47.25 
47 94 i 



63 
64 
65 
66 
67 
68 
69 



47.94 
46.63 
49.32 
50.00 
50.69 
51.38 
52 " 

5*. 3 
53.45 
54 14 
54.83 
55.52 
56.21 
56.90 



46.63 
49.32 
50.00 
50.69 
51 38 
52.07 
52.76 



70 
.71 
72 
73 
74 
.75 
76 



53.45 
54.14 
54.83 
55.52 
56.21 
56.90 
57.59 



77 
79 
79 
80 
81 
82 
83 



ee Tax Table for 1993 




$57 59 
58.28 

58 97 

59 66 

60 35 
V- 04 

61 73 



$58.28 
58.97 

59 66 

60 35 

61 04 
6" 73 
62 



62 42 

63 V 

63 80 

64 49 

65 1 8 

65 87 

66 56 

67 25 
67 94 
68.63 
69.32 
70.00 
70 69 
7< 38 



63 ii 

63 80 

64 49 
65. "3 
55 87 

66 56 

67 25 

67 94 
68.63 
69 32 
70.00 
70.69 
71.38 
72.07 



72.07 
72.76 
73.45 
74 14 
74 83 
75.52 
76.21 



72.76 
73.45 
74.14 
74 83 
75.52 
76.21 
76 90 



76.90 
77.59 
78.28 
78.97 
79.66 
80.35 
81.04 



77 59 
78.28 
78.97 
79.66 
80.35 
81 04 
81.73 



81.73 
82.42 
83.11 
83.80 
84.49 
85.18 
85.87 



82.42 
83.11 
83.80 
84 49 
85.18 
85.87 
86.56 



$.84 
85 
86 
87 
88 
89 
90 



9< 
92 
93 
94 
95 
96 
97 

98 
99 
1 00 
1 01 
1 02 
1 03 
1 04 



1 05 
i 06 
1.07 
1.08 
1.09 
1 10 
1 11 



V12 
1 13 
1 U 
1 15 
1 16 
5 17 
1.18 



1.19 
1 20 
1 21 
1.22 
1 23 
1 24 
1 25 



$86 56 

87 25 
37 94 

88 63 

89 32 

90 00 
9C 59 



$87 25 
87 94 

38 63 

39 32 
9C :c 
9C 59 
9' 33 



9< 38 
92 07 

92 "5 

93 45 

94 M 

94 83 

95 52 

96 2«. 

96 90 

97 59 

98 28 

98 97 

99 66 



92 0" 


' 33 


92 "5 




93 45 




94 * 4 


• 26 


94 52 




95 52 


■ 33 


96 2< 




96 9C 




9" 59 




98 23 


c 


98 9" 


43 


99 56 




1 oc cc 





Wages 


Taxes 


$ 1 00 


$1 45 


200 


2 90 


300 


4 35 


400 


5 3C 


500 




600 


3 : 0 


700 


'0 <5 


800 


" 50 


900 


'3 05 


• 000 


'4 50 
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Tabtos for P«rc«ntag« Method of Advance EIC Payments 

(PorWaeaataMlnll 



Tate 1. WEEKLY Payroll Ptriod 



(a) SINGLE or MARRIED Without Sp ouaa FWng 

COftMcate 



if ma amount 
of wagss (before 
deducting withholding 
allowances) *: 



Tha amount of paymant 
to ba mads «: 



Ovar— 
$0 
$145 
$238 



But not ovar— 
$145 . . 
$238 . . 



18.5% of wages 
$27 

$27 Ims 13.21% of wagee 
in excees of $238 



(b) MARRIED With Both S p o ueee Filing Certificate 



If ths imount 
of wsgss (before 
deducting withholding 
ailowancss) «: 



Ovar— 
$0 
$70 
$123 



But not ovar— 
$70. . . 
$123 . . 



Tha amount of paymant 
to bs mads is: 



18.5% of wages 
$13 

$13 less 13.21% of wages 
in excess of $123 



Table 2. BIWEEKLY Payroll Period 



The amount of payment 
to be mads is: 



(a) SiJHQLE or MARRIED Without Spouee FHng 



If the amount 
of wagaa (bsjora i^ 
d e du ct ing withholding 
allowa n ce s ) a: 

But not 
$297 
$470 



$0 

e^ 



70 



18.5% of wages 
$55 

$55 leee 13.21% of wages 
in excess of $470 



(b) MARRIED Wtth Soft Sp o u aes Ring Certificate 



If the amount 
of wagss (before 
deducting withholding 
allowances) is: 



Ths amount of payment 
to bs mads a: 



Ovar— 
$0 

$145 
$238 



But not ovar— 
$145 . . 
$238 . . 



18.5% of wages 
$27 

$27 lees 13.21% of wages 
in excess of $238 



Tab* 3. SEMIMONTHLY Payroll Parted 



(a) SINGLE or MARRIED Without Spouae Fttng 



If ths amount 
of wagss (before 

caducbng withholding 
allowances) ts: 



Ths amount of peymsnt 
to bs mads a: 



Ov«r — 
$0 

$318 
$513 



But not 

$318 

$513 



18.5% of 
$50 
$50 



in 



wagaa 

13.21% of 
of $513 



(b) MARRIED WKh Both Spou— a F** Cartfflcata 



If tha amount 
of wagaa (bafeca 
d adu c on Q wrthhot d lnp. 
aftowancaa) •: 

But not 
$156 
$260 



$0 
$156 
$260 



Tha ■mount of payment 
to ba maO* 



18.5% of wagaa 
$29 

$29 lots 13.21% of wages 
in axcaaa of $260 



Tate 4. MONTHLY Payroll Period 



(a) SINGLE or MARRIED Without Spout* FOng 



If tr* amount 
of wtgw (baton 
daducbng wrthhoWtng 
aitowancaa) it: 

Ovw— But not ovw— 

$0 $643 . . 

$643 $1,020. . 
$1,020 . . . 



Tha amount of payment 
to ba mada »: 



18.5% of wagaa 
$119 

$119 taaa 13.21% cf wagaa 
in axcaaa of $1 .020 



(b) MARRIED With Both 



FWng Certlflcata 



If ths amount 
of wagss (before 

daducting withholding 
aUowancss) ta: 



Tha wnount of payment 
to bs mada a: 



Ovar— 
$0 

$318 
$513 



But not ovar— 
$318 . . 
$513 . . 



18.5% of wages 
$59 

$59 tees 13.21% of wages 
in excess of $513 




^SJ COPY AVAILABLE 



425 



9 

ERIC 



Tables for Percerrtamlaatiod of Advance E)C Piynwrts (Continued) 

♦ f»to»»Ptfdta1fN| 




Table 5. QUARTERLY Payroll Parted 



(•) SINGLE or MARRIED Without SpouM RUnfl 

Cortlflcat* 



if the amount 
of wages (before 

deducting witnnotding 
allowencee) is: 

Over— But not ov«f — 

$0 $1,935. . 

$1,935 $3,053. . 

$3,053 .... 



The •mount of payment 
to be mad* »: 



18.5% of wi 
$358 

$358 ton 13.21% of wage* 
in excess of $3,053 



(b) MARRIED With Both Spoueee FWog Certificate 



If the amount 
of waoee (before 

deducting withholding 
aitowancee) «: 

Over— But not ov«r— 

$0 $967 . . 

$967 $1,526. . 

$1,526 .... 



The amount of payment 
to be made is: 



1 8.5% of wages 
$179 

$179 lees 13.21% of wages 
in excess of $1,526 



Table 6. SEMIANNUAL Payroll Period 



(a) SINGLE or MARRIED Without Spouoo FWng 

Cat Uflcats 



Tha) amount of payment 
to be made it: 



If the amount 
of wagee (before 
dartucting withholding 
aMowancee) m: 

Over— But not ovar— 
$0 $3,870. . 18.5% of wagee 
$3,870 $6,106. . $716 
$6,106 . . . . W18^ia^t%rtwjM6 

in excess of $6,106 



(b) MARRIED WHh Both S po u ses Filing Certificate 



If tha amount 
of wegas (before 
deducting withholding 
aiiowanoaa) la: 



Oyar— But not 

$0 $1,935 

$1,935 $3,053 

$3,053 . . 



Tha amount of payment 
to ba mada ta: 



18.5% Of WBQ6S 

$358 

$368 IMS 13.21% of wages 
in excess of $3,053 



Tabla 7. ANNUAL Payroll Pariod 



(a) SINGLE or MARRIED WW»ut3poua# FWng 



If tha amount 
of wagaa (bafora 

deducting withholding 
allowances* ia: 

Ovar— Bkit not over— 

$0 $7,750. . 

$7,750 $12,200 . 

$12,200 .... 



Tha amount of payment 
to ba made ia: 



18.5% of wspss 
$1 434 



(b) MARRIED Wtth Both Spouse* Filing Certificate 



If tha amount 
of wagaa feator* 

deducting withholding 



But not 

$3,875. 

$6,100. 



$0 

$3,875 
$6,100 



Tha amount of paymant 
to ba mada ta: 



18.5% of wages 
$717 

$717 Lata 13.21% of wages 
in axcesa of $6,100 



Tabla 8. DAILY or MISCELLANEOUS Payroll Pariod 



(a) SINGLE or MARRIES WMutSpouM FWng 



If tha wagaa divided by 
tha number of days in 
such penod (before 
deducting withholding 
allowances) are: 



Over— 
$0 
$27 
$50 



Butnotover- 
$27. . . 
$50. . . 



Tr* anwunt of payment to be 
made ia the following 
amount multiplied by tha 
number of days in 
such period: 

18.5% of wages 
$5 

$5 less 1321% of wages 
in excees of $50 



(b) MARRIED With Both Spouses FIHng Certificate 



If the wagea divided by 
the number of days m 
such pertod (betas 
deducting w*thhc**ng 



But not 

$10. 

$29. 



Over— 
$0 
$10 
$29 



The amount of payment to be 
made m tha following 
amount multiplied by tha 
number of days in 
such panod: 

18.5% of wages 

$2 less 13.21% of wages 
in excess of $29 



; L ST copy availablf 
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Tabta tor WtQi Brack* Mgjhod of Adgncg EjC Piymutt {For Wagg Piid In 1993) 

WEEKLY Payroll Ptriod 



NOL 



NQL£ or MARRIED Without Spoutt FWng CftWcf 



At 
to3t 



But to* 

man 



. Paymant 
to ba 
mate 





W3033- 




_ Ptymtnt 


W3033- 




Psymant 


At 
mssi 


But I03fl 


t to ba 


At 


Silt lMf 


i to ha 


At 


But (#33 


to b# 


1 ' vuv 


'-mat 


UW 


• ••■^^ 




than 


m ir^ 


$73 


333 


$14 






$23 


3344 


$332 


$12 


•2 


37 


15 


AAA 

943 


404 


29 






i i 


87 


3t 


16 


334 


91 


24 


JSM 




1 Ci 
i u 


ts 


33 


i f 


Ml 




29 


«JSr 


4/ 0 


a 


M 


103 


18 




S73 


22 


376 


332 


8 


103 


103 


19 


373 


334 


21 


333 


330 


7 


108 


m 


20 


334 


331 


20 


330 


337 


6 


114 


113 


21 


331 


a» 


19 


337 


406 


5 


110 


133 


22 




307 


16 


403 


413 


4 


124 


130 


23 


307 


314 


17 


413 


420 


3 


130 


133 


24 


314 




16 


430 


423 


2 


133 


141 


25 






15 


433 


436 


1 


141 


143 


26 




337 


14 


433 




0 


143 




27 


337 


344 


13 









30 
6 

11 
17 
22 

23 
33 
33 



30 
36 

71 



11 
17 
22 



33 
33 
44 
43 
$6 



71 
73 



$0 

1 
2 
3 
4 

5 
6 
7 
8 
9 

10 
11 
12 
13 



MARRIED With Both Spousts Filing CortHlcate 



W3033 






Waoaa 






— 
waoas— 




. Psymsnt 


waoaa— 




_ Paymant 


At 


But tos 


to ba 


At 


But 1333 


to ba 


At 


But tos 


to ba 


At 


But toa 


to ba 


tost 


than 


mada 


iaaat 


than 


mada 


lasst 


man 


rmds 


tost 


man 


mada 


30 


33 


$0 




$44 


$7 


$133 


$130 


$12 


$173 


3133 


$5 


6 


11 


1 


44 


43 


8 


130 


133 


11 


133 


131 


4 


11 


17 


2 


43 


33 


9 


133 


143 


10 


131 


133 


3 


17 


22 


3 


93 


30 


10 


143 


133 


9 


133 


a* 


2 


22 


33 


4 


30 


33 


11 


133 


131 


6 


303 


214 


1 




33 


5 


33 


70 


12 


131 


133 


7 


314 




0 




33 


6 


70 


133 


13 


133 


173 


6 









BIWEEKLY Payroll Pftod 



SIMPLE or MARRIED Without Spou— FWng OftHteatt 



Wagaa- 




. Psymsnt 




waoas— 






W$033— Payment 


» * « — — 
W3Q33— 




- Psyrnant 


At 


But tos 


to ba 


At 


But tot 


i to ba 


At 


But tos 


to ba 


At 


But tos 


to ba 


tost 


than 


mad3 


tost 


thsn 


mada 


tost 


man 


mada 


tost 


thsn 


mada 


30 


$3 


$0 


$133 


$137 


$23 


$473 


$477 


$64 






$26 


6 


11 


1 


137 


"88 


23 


477 




53 




387 


25 


11 


17 


2 


133 


133 


30 






52 


337 


704 


24 


17 


22 


3 


133 


173 


31 




300 


51 


704 


712 


23 


22 


28 


4 


173 


173 


32 


300 




50 


712 


730 


22 


28 


33 


5 


173 


134 


33 


303 


818 


48 


730 


727 


21 


33 


38 


6 


134 


133 


34 


818 


333 


48 


727 


736 


20 


33 


44 


7 


130 


133 


36 




380 


47 


733 


743 


19 


44 


43 


8 


133 




36 


830 




46 


742 


700 


18 


43 


63 


9 


300 


303 


37 


633 


343 


45 


780 


787 


17 


56 


30 


10 


203 


311 


36 


343 




44 


737 


738 


16 


30 


86 


11 


311 


317 


30 


838 


331 


43 


738 


773 


15 


86 


71 


12 


317 




40 


331 




42 


773 


730 


14 


71 


73 


13 






41 




373 


41 


730 


733 
738 


13 


78 


32 


14 


2ss 




42 


873 




40 


733 


12 


82 


87 


15 


233 


233 


43 


838 


831 


30 


733 


303 


11 


87 


83 


16 


233 


344 


44 


831 


833 


38 5 803 


810 


10 


32 


83 


17 


344 


343 


45 


833 


303 


37 i 310 


816 


9 


33 


103 


16 


343 


363 


46 


303 


4H4 


36 


318 


838 


8 


103 


103 


19 


233 




47 


314 


331 


36 




333 


7 


103 


114 


20 


330 


233 


48 


331 




34 


333 
341 


841 


6 


114 


113 


21 


333 


271 


49 






33 


343 


5 




123 


22 


371 


273 


50 




344 


32 


343 


833 


4 


1 123 


130 


23 


273 




51 


844 


831 


31 




833 


3 


* 130 


133 


24 


333 


337 


52 


331 




30 




871 


2 


133 


141 


25 


237 




53 




837 


29 


371 


873 


1 


141 


143 


26 


833 


387 


54 


337 


374 


28 


373 




0 


143 


162 


27 


337 


470 


66 


374 


3tt 


27 
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COPY AVAILABLF 




MARRIED With Both teouMt ff Hng Cftiflcttt 



WaQOO— Pftwmr* 


At 


But MO 


to bo 


tOOSt 


than 


made 


to 


00 


$0 


6 


11 


1 


11 


17 


2 


17 


22 


3 


22 


20 


4 


20 


33 


5 


33 


30 


6 


30 


44 


7 


44 


40 


8 


40 


SO 




56 


00 


10 


10 


00 


11 


64 


71 


12 


71 


70 


13 



At 



But 

mm 



.Ptymont 
to bo 
made 



070 

oa 

07 
02 
00 

103 
100 
114 
110 
126 

130 
136 
141 
146 



07 
Ot 

to 

106 

100 

114 
110 
126 
130 

136 
141 
146 



$14 

15 
16 

17 
18 

19 
20 
21 
22 
23 

24 
25 
20 

27 



At 



But 
than 



Ptymont 
to bo 
mada 



246 
254 
261 
260 

270 
204 
201 
200 

307 

314 
322 
320 

337 



264 
261 
260 
270 

264 
201 
200 

307 
314 

322 
320 
337 
344 



$26 

25 
24 

23 
22 

21 
20 
19 
18 
17 

16 
15 
14 

13 



At 



But loos 
man 



Payment 
to be 
maae 



0344 
362 
360 

367 

375 

362 
360 
367 
406 

413 

420 
420 
436 



$362 
300 

307 
378 
302 

300 

307 
406 
413 
420 

420 
436 



$12 

10 
9 
8 

-r 

6 
5 

4 

3 



SEMIMONTHLY Payroll Period 



SINGLE or MARRIED Without SpouM Filing C+rtffic«f 



At 



But 
than 



Payment 
to bo 



00 
0 

11 

17 
22 



96 
60 
06 

71 
70 

02 

07 
02 
00 

106 

100 
114 
110 
126 
130 

130 

141 
146 
182 

107 



11 
17 
22 
20 

38 



06 

00 
00 

71 
70 
02 

07 



100 
106 

114 
110 
120 
130 
130 

141 
146 
102 
107 
100 



$0 

1 
2 
3 
4 

5 
6 
7 
0 

9 

10 
11 
12 
13 
14 

15 
16 
17 
10 
10 

. 20 
21 
22 
23 
24 

26 
20 
27 
20 
20 



At 



But 
man 



.Payment 
to bo 
made 



0160 
100 

173 
170 
164 

100 
106 



211 
217 



0106 

173 
176 
164 
100 

106 



2U 
217 



244 



271 
276 



914 
316 



233 
226 
244 

246 



2T1 
276 



306 

314 
316 
013 



$30 

31* 
32 
33 
34 

36 
36 
37 
36 
39 

40 
41 
42 
43 
44 

45 
46 
47 
46 
40 

50 
51 
52 
53 
54 

56 
56 
57 
50 
50 



At 

looot 



But 
man 



.Ptymont 
to bo 
mado 



0013 
021 
020 
930 



530 
944 
961 



961 
960 
960 

074 



966 974 



907 
004 
012 
010 

027 



067 
072 



703 
710 
710 
730 
733 



907 
004 
012 
010 
627 



007 
072 



706 

710 
710 
726 
730 

741 



$66 

57 
56 
56 
54 

53 
52 
51 
50 
49 

46 

47 
46 
45 
44 

43 
42 
41 
40 
30 

36 

37 
36 
36 
34 

33 
32 
31 
30 
29 



WOQOO 




Payment 


At 


But loss 


to be 


looot 


than 


made 


0741 


0740 


$28 


740 


796 


27 


790 


763 


26 


703 


771 


25 


771 


770 


24 


770 


700 


23 


700 


704 


22 


704 


001 


21 


001 


600 


20 


000 


816 


19 


010 


024 


1 8 


024 


031 


17 


031 


030 


16 


030 


640 


15 


040 


864 


14 


004 


862 


13 


062 


800 


12 




8T7 


1 1 


077 


864 


10 


004 


862 


9 


002 


860 


8 




907 


7 


007 


919 


6 


019 


922 


5 


022 


920 


4 


•30 


937 


3 


937 


946 


2 


046 


962 


1 


062 




0 
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x, 428 BEST COPY AVAILABLE 



SEMIMONTHLY Payroll Period 


CARRIED WW) Both 8| 


poutt FMng CtHfoarti 


W&*~ Ptymort 


W9fl— Payment 


W0Q9O— Paymfnt 


WOO00 P*ym*ni 


At Qi i* ' *a 

Al OUT ifll 10 D9 

laaat than mada 


At But»ooo toba 
tat man mada 


At But M to bo 
feoat than mac* 


At But loos to bo 
tooot than made 


3336 9344 $1f 
344 301 17 
361 309 16 
369 309 15 
399 374 14 


9374 9301 313 
301 900 12 
300 307 t1 
307 404 10 
404 412 9 


0412 9419 $8 
419 427 7 
427 404 6 
434 442 5 
442 400 4 


9400 9407 S3 
467 400 2 
406 472 1 

472 • • • 0 



MONTHLY Payroll Period 



SINGLE or MARRIED Without Spou— Filing Cgrgjjcate 



Wtg«a— 



At 



But 



Payment 
to bo 



At 



But 



.Paymant 
to ba 



*st 


than 


modo 


ieaot 


man 


modo 


so 


99 


90 


9090 


0900 


966 


a 


11 


1 


300 


300 


56 




17 


2 


300 


014 


57 


i7 


22 


3 


314 


310 


56 


22 


29 


4 


310 


309 


59 


2S 


33 


5 


389 


390 


•90 




3a 


Q 


330 


396 


61 


aa 


44 


7 




341 


62 


44 


4a 




341 


340 


63 


43 


90 


9 


040 




64 




ao 


10 


300 


307 


66 




aa 


11 


307 




66 






12 


303 


399 


67 


71 


Tft 


13 




373 


66 


79 


32 


14 


373 


370 


69 


*» 


my 

mf 




37a 


304 


70 


•7 


Vm 


1 a 




300 


71 


ViC 


OTP 


17 


390 




72 


m 




1ft 




400 


73 


103 


100 


19 


400 


400 


74 


1UV 


11 A 


90 


400 


411 


75 


4 4 A 


11a 


91 


A11 


417 


76 


110 


12B 


ZZ 


A49 




77 


125 


130 


tJ 




Ata 


78 


130 


139 


24 




400 


79 


133 


141 


£D 


AM 


Aja 


ao 


141 


ie* 


9* 

AU 


Aaa 


444 


ai 


14a 






AAA 


440 


92 


4 A9 

108 




9ft 


Aaa 




as 


167 


193 


29 




400 


94 


103 


190 


30 


400 




96 


iaa 


173 


31 




471 


96 


173 


179 


32 


471 


470 


87 


179 


104 


33 


470 




99 


194 


190 


34 




407 


99 


190 


196 


36 


407 




90 


196 


200 


30 






91 


200 


206 


37 




900 


92 


209 


211 


39 


990 


690 


93 


211 


217 


39 




614 


94 


217 


222 


40 


914 


610 


96 


222 


229 


41 


619 




96 


231 


233 


42 






97 


233 




43 


980 




90 


230 


244 


44 


099 


641 


90 


344 


249 


46 


041 


640 


100 


240 


209 


46 


649 


900 


101 


296 


200 


47 




107 


102 


290 


206 


46 


907 




103 


299 


271 


49 






104 


271 


279 


50 




S73 


106 


279 




51 


673 


679 


106 


292 


297 


52 


670 


604 


107 


297 




53 


904 


990 


106 


299 




54 






100 



Wa oaa 



At 

laaot 



But 
than 



.Payment 
to bo 
mada 



611 
017 



V 

1,036 

1,042 



V 
V 
1,073 



U 
1,100 
1,111 
1,110 
1,109 

1,109 
1,141 
1,140 
1,109 
1,104 

1,171 
1,179 
1,109 
1,104 
1401 

1409 

1417 
14* 

1039 

1447 
1*294 

1,270 
1477 

1499 
1499 

1400 
1407 
1416 

1413 
1490 
14* 
1446 
1403 



011 
017 



040 

1W 

1407 
1400 

1440 

1; 
U 



1; 
1470 
1400 

U 
U 



1,100 
1,111 
1,110 
1,109 
1,133 

1,141 
1,14© 
1.1C 
1,100 
1,171 

1,170 
1,100 
1,104 
1401 
1400 

1417 
1404 

1430 

1447 

1490 
1470 
1477 
1490 

1490 

1400 
1407 
1416 
1403 

1430 
1430 
1440 
1400 
1400 



3110 

111 
112 
113 
114 

116 
116 
117 
116 
119 

116 

■ 117 
116 
115 
114 

113 
112 
111 
110 
109 

106 
107 
106 
106 
104 

103 
102 
101 
100 
99 

96 

97 
96 
96 
94 

93 
92 
91 
90 
69 

86 
87 
86 
85 
64 

83 
82 
81 
80 
79 

78 
77 
76 
75 
74 



Wogee— 



At 

laaat 



But ias3 
than 



Paymant 
to be 
made 



91490 
1400 
1470 
1403 
1401 

1490 

1,406 

1/413 
1,421 
1,429 

1v 
V 
1/401 
1/ 
1/ 
1/474 
1/ 
1/ 
1/407 

1^ 



1412 
1410 
1427 
1430 
1442 

1400 
1407 

1472 
1490 

1407 
1499 

1403 
1410 
1419 

V 
V 
V 

111 
1J 



1J 

1471 
1470 
1499 
1400 

1,701 
1,700 
1,719 
1,704 
1,701 

1,739 
1,740 
1,794 
1.700 
1,709 



9i; 

1479 
1493 
1491 
1490 

1,409 

1419 
1/421 
1/429 

1/ 



1,444 
1401 

1/ 
1/ 
1/474 

1402 
1/409 
1/407 
1404 
1412 

1410 
1427 
1436 
1442 

1.40 

1407 
140G 
1472 
1490 
1497 

1490 

1409 
1410 
1419 
1409 

1493 

V 
1^ 

u 

V 

1471 
1470 
1490 
1403 

1,701 

1,700 
1,719 
1.704 
1,731 
1,739 

1,746 
1,704 
1,702 
1,709 

1,777 



$73 

72 
71 
70 
69 

66 

67 
66 
65 
64 

63 
62 
61 
60 
59 

58 

57 
56 
55 
54 

53 
52 
51 
50 
49 

48 

47 
46 
45 
44 

43 
42 
41 
40 

39 

36 
37 
36 
35 
34 

33 
32 
31 
30 
29 

28 
27 
26 
25 
24 

23 
22 
21 
20 
19 
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>lST copy available 



MONTHLY PiyroM Pftod 



SINGLE or MARRIED WHhout Spoutt FWnq CortMlgito 



Wapaa 



At 

laaat 



But 
than 



. Payment 
to be 
. mad* 



$1,777 
1,734 
1,792 
1,799 
1*07 



$1,7$4 
1,7ta 
1.7ft 
1*07 
1*15 



$18 

17 
16 
15 
U 



At 

iMtt 



But 
than 



.Payment 
to ba 
made 



$1*1$ 

1J22 
1*30 
1437 

U 



$1*22 
1*30 
1*37 
1*4$ 

1*02 



$13 

12 
11 
10 
9 



At 

laaat 



But 
than 



, Payment 
to ba 
mada 



u 
i*aa 

1*7$ 



tijao 

1*7$ 

i*aa 

u 



$a 

7 
6 
5 
4 



At 



But (ess 
than 



Payment 
to oa 
maoa 



$1*80 

i*oa 

1*13 



$i*aa 

. 1*0$ 

i*i$ 



*3 

2 



MARRIED With Both Spous#t Filing C#fttflcat# 



Waoea— 




. PaymentL 


Wagae— 




_ Payment . 


Waoea 




..Payment 


waoea 




Payment 


At 

iaa$t 


But lasa 
than 


to be I 
made 1 


At 

laaat 


But (tea 
than 


to be 
made 


At 

laaat 


But leea 
than 


to be 
made 


At 

teeat 


But lata 
than 


to be 
made 


ao 
$ 

11 

17 
23 


$$ 

11 

17 
22 
2$ 


$0 I 

1 1 

2 1 

3 1 

4 1 


$133 
138 

173 
179 
194 


$i$a 

173 
179 
134 
1$0 


$30 

31 
32 
33 
34 


$313 

Ml 

SJ$ 

933 
944 


3331 
use 

933 

944 
931 


$58 

57 
56 
55 
54 


9741 
743 
799 
793 

771 


$74$ 
79$ 

733 
771 
773 


$28 

27 
26 
25 
24 


28 

33 
3$ 
44 

4a 


33 
3$ 
44 

4a 

5$ 


5 1 

* 1 

7 | 

8 
9 


190 
199 
209 
203 

211 


1$6 
20O 
209 

211 
217 


35 

JO 

37 
33 
39 


831 

MM 

933 

S74 


893 

974 
538 


53 
52 
51 
50 
40 


773 
799 
794 
901 
309 


793 
794 
301 
303 
813 


23 
22 
21 
20 
19 


9$ 

ao 
aa 

71 
7$ 


ao 
$a 

71 
7$ 
82 


10 
11 
12 

13 | 

14 ! 


217 
222 
239 
233 

1 230 


222 
229 
233 
239 
244 


40 
41 
42 
43 
44 


997 
304 
312 
313 


997 
ffM 

313 
319 
387 


43 

46 

46 
44 


919 

931 
339 
943 


324 
331 
833 
943 
394 


18 
17 
16 
15 
14 


32 
$7 
92 

$a 

10$ 


87 

at 

03 

10$ 
10$ 


15 
16 
17 
18 
19 


244 
249 
299 
290 


249 

299 
290 
295 

271 


45 
4$ 
47 
4$ 
49 


337 

942 
390 
997 


39$ 
343 
339 
897 


43 
42 
41 
40 
33 


394 
993 

an 

334 


332 

$77 
334 
333 


13 
12 
1 1 
10 
9 


109 

114 
119 
12S 

1.30 


114 
119 
12$ 
130 
13$ 


20 
21 
22 
23 
24 


1 271 
I 279 

l 297 
I ** 


279 
2*2 
297 
292 
233 


50 
51 
52 
53 
54 


973 


$72 
$90 

89$ 

70$ 


38 

37 
36 
35 
34 


807 
919 
$tt 


333 

$07 
$18 
$22 
$30 


8 

7 
6 
5 
4 


139 

141 

14a 

192 

157 


141 
14$ 
132 
187 
183 


25 
26 
27 
2$ 
29 


I 309 

I 314 
1 319 


303 
300 

314 
313 
$1$ 


56 
59 
57 
53 
53 


799 

710 
719 
79$ 
79$ 


719 
719 
79$ 
73$ 

741 


33 
32 
31 
30 
29 


930 
$97 
949 


$37 
$46 
$62 


3 
2 
1 
0 



DAILY PayroH Pftod 
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otST COPY AVAILABLE 



430 



1992 Qukfe to Information Returns 



mi 













Form 


TWa 




fmmmm To faapsrt 


To Vm 


TaHirajiliiU 
(urasas wacaasd 
otharvwaa) 


1042-S 


Foraign Parson's 
Sourca Incoma Sublet 
to Withholding 


Paymanta aubfsct lo wW^hoa^ur^ay^ 
3 of tha Coda* inducing iraarast, dMdsnds, 
royajbaa* panaJona and anwjttaa* gambling 
wmrsngs* and companaabon lor paraonaJ 
aarvtoaa. 


Al amounts 


March 15 


March 15 


1096 


Mortgaga intaraat 
Statamant 


Mortgaga wssraat (incluolng cartsjn points) you 
racaMd m tha oouraa of your trads or Duainaaa 


9600 or mora 


Fabruary 26 


(To 

Payar/Bcrrowar) 
January 31 


109&-A 


Acqua*ton or 
Abandonmant of 
j#cixso rropany 


information about tha acojutaflion or 
abandonmant of proparty trial a) aaoutity for a 
ofrm tar wrath vou ara tha landar. 


A£ amounts 


Fabruary 26 


(To OorrowsO 
January 31 


1099-e 


Prooaada From Srofcar 
and Sartor Exchanga 
Transaction* 


Saiaajorradang^ 


Al amounts 


Fabruary 26 


January 31 


100©-O(V 


gvgargi^ 


OsMbuttons, such aa ctvidanrta, oapftai gam 
tfatrfeuttona, or nomaxatta otorfjuttana, that 
mpiWon alooK and oMtsutlana in 


$10 or mora, aacapt 
aarjrj or avm tar 


Fabruary 26 


January 31 


1099-Q 


Cartain Qovarnmant 
Paymanta 


Unampioymant oornpanaatfton, stats and local 
Inooma tax rafMndt* agncu6uraJ paj^nanla* 
tSKScts grama, and oiacharga of Indabasotiaaa 
owad lo tha FadsraJ Qovananant. 


#iu or mora wr 

Isjt fafundK two or 
mora tor aJI oJhani 


Fabruary 26 


January 31 


109O-4MT 


tntaraat Incorna 


inssraat paymants not Jncajdng intaraat on an 

mK 


$10 or mors 9900 or 


Fabruary 26 


January 31 


'099-MISC 

1 


Majcaaanaous Inooma 


Rant or royalty paymanta; prtBss and awards that 
art not tor aarvtoaa, such as warnings on TV or 
radto shows. 


9900 or mora, ajcoapt 
$10 or mors for 






(AJao, uaa this torn to 
raport tha occurranoa 
of cfcact aaiaa or 
$5,000 or mora of 


Paymants lo craw mambara by oamara or 
oparstors of flatting boats Aaport paymants of 

^a^rmaras to a pnyanartr poyaKw 
corporation, or othar suppbar of haaflh and 
fnadtoaJ aarvtoaa* taauad mainly by madtoai 
aaslatanoa programs or haaaf) and aeddant 


AM paymants 
9600 or mora 


Fabruary 26 


January 31 






sVm» ^^^yui ss^B^sWa^sssa^B^al a^a^v at sjaMAai Jtar 

raymsraa w aarwaa pamnnia w • raos w 
bustnsas by paopta not traassd aa 6s ampto^aaa* 


9600 or mora 










SsVtaassd as pompsnas*on lo a 










nonampajyaa* and goJdan parachuts paj^nanax, 
suoaaajai omoano ara w(*^Ham|x wwmwm 
payvnama lajpartsbis by broaari. 


910 or mors 
6600 or mors 






1090-CMD 


Original taaua Dlaoount 


OrigJnsJ iaaua olaoount 


910 or mora 


Fabruary 26 


January 31 


10W-PATP 


Taxatta Dtstribusjona 
Racarvad From 
GoopsmoVsa 


Castrfbubona #om oooparaltaa Id thair pasroos. 


910 or mora 


Fabruary 26 


January 31 


1096-fl 


Diatrtbudona From 
Pansiona, ArruMtoa, 
Rstiramant or 
^rwni%"onannQ rnans, 
IRA*, inauranca 
Contract*, ale. 


uvjaisuaana worn raararnarw or prom siaiisj 
pam »Va, taya, or Inauranoa oontaoiB. 


Al amounts 


Fabruary 26 


January 31 




Praoaads From RaaJ 
Estate Tranaacttona 


Qroaa prooaads Irom tha sals or sNOhancaof 


Al amounts 


Fabruary 26 


January 31 


r 


Curfancy Transaction 
Raport 


Each dapoaft, wOhdramaA, aaohanga of ourrancy. 
or othar paymsn( or >siassi by, throug^, or lo 
flnanoiaj iraajsjbona ^oshar than oaamoa) that 
invoNaa % bawaacbon m oumsncy of mors than 
$10,000. 


Ovar 910,000 


WNNn 15 
dayaallST 
tha data of 

tha 

tranaacbon 


Not raouirad 
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431 



1«2 Quid* 1o tnfomMttanteUrfiCi&AW 











Due Den 






— ^ 


— *— 




To Recipient 




TMo 




(ureses tttcated 
othervme) 




fndMdual RrtlrafRaflt 

AfTanQamart 

Information 


Contribubona (Inducing roiovar contributor*) to 
an wdMdual radramant airangsmar* (IRA), and 
ma v«ua of i tRA or *mp«*ad amptoyae 
panaton WEP) account 


AJ amounta 


May 31 


(for value* 
account) 
January 31 

(for ©ontnbutions) 
May 31 


3027 


Employer's Annual 
information Ratum of 
Tip Inooma and 


Racaipta from food or bavarapa oparattona. tipa 
raportad by ampioyaaa, and atecatad ttpa. 


Saa sopenrts 

inetrucoone 


last day of 
February 


Aaocaasc tioe 
ara shown on 

Form W-2. 
dua January 31 


8300 


RaportofCash 
PaymanGS ^far 
$10,000 Hacafrad in a 
Trada of Buainaaa 


Paymanta in caah or fpHpn currancy racarvad m 
ona aanaactton, or two or mora ra*a*ad 
nwcttona. in tha oouraa of a trada or 
buainaaa. Doaa not apply to banfca and financial 
jnatwubona mg rmm crw, wjnwcy 
Ttanaacban Rapott and caamoa thai ara 
raaulrad to raport auch tranaacdona on Perm 
mm Currancy Tranaaction Raport by Casinoa, 
or, ganar*y. to tranaacttona outaida tha Urttad 


Ovar $10,000 


Within 15 
days after 
tha data of 
ma 


(To Ptyar) 
January 31 


830t 


Raportof a Sato or 
ExchangaotCarWrt 


ftatoa or anehanpaa of a partnarahip werast 
***** min^ni'l racaMWaa or tubatandaty 
ippractssad invaraory asms. 


(Tranaacbon onry) 


Qenerafy, 
attach to 


(To Tfanararof 

and 
Transferase) 
January 31 


W-2Q 


Cariain QambtaQ 


Qambanp wwanpa worn noraa raang» «^ 
wing, )tf alai. wiartaa. nrtlaa, drawringa. ttngo, 
atat macNrm and Hanc, 


Ganar^v 1000 or 

'mora; $1,200 or 
mora front bingo or 
slot mechineej 
$1,500 or mora from 
keno % 


February 28 


January 31 


W-2 




Wagaa, tipa, rthar companaadon, ***** 
incoma, social security and MecJcaie taaae, and 
advance earned inooma creo* (PC) pay man*, 
include bonueee. vecaion aeowancee, yww 
pay, metfng axpanaa payment* some Idnos of 
travel ******* and third-certy payment* of 

s**pay. 




ToKA 


To Railplani 


Saaaaparaia 

ratojctione 


La* day of 
February 


January 31 



432 



u£ST COPY AVAILABLF 



CAREER AWARENESS & EXPLORATION 
EVALUATION 



I (liked) (did not like) taking the General Aptitude 
Test Battery (GATB) because: 



I found out that some of my future career interests 
are : 



Some occupations that I would like to learn more about 
are : 



I found out from the MICRO INFOE, OIS and MICRO-LINK 
computer job listings that I have an interest in these 
jobs : 



I think CAREER AWARENESS & EXPLORATION should begin in 
the grade. 



I thought "OOPS" (Occupational Opportunities in the 
Private Sector) (was) (was not) helpful because: 



433 



4 



CAREER AWARENESS & EXPLORATION 
EVALUATION (Continued) 



7. The high school courses that I want to take that will 
help me achieve my future career goals are: 



8. The activities that I enjoyed most during the CAREER 
AWARENESS & EXPLORATION session were: 




9. The activities that were not helpful to me were: 



10. Would you like to have continued career guidance during 
the remainder of your high school years? 
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PERSCNAL POCKET RESUME 

far 

• JOB HURTING 



Conpfete this mini guide and carry it with you vtien 
you go Job hurting. It will help you in filling out 
job applications. Study the suggestions that are 
included for taking e*)ioy»ent tests and hew to 
prepare for a Job interview. 



COPLETING JOB APPLICATIONS: 

• Read entire application. 

• Fill out application co^letely. 

• Be accurate. 

• Print neatly. 

• A sharp and orderly presentation of yar skills 
is the best way to get an interview 

TAKING EMPLOYMENT TESTS: 

• Listen to directions carefully, ask questions 
If necessary. 

• Read carefully before answerirxj. 

• Work quickly but accurately. 

• Check to see if all questions have been vswered. 

BEFORE IHTHRVIEW: 

• Know itat you want to do. 

• Study the cx*pany ; know «hat It does. 

• Practice explaining your skills, experience and 
education. 

• Prepare to answer ganeral questions about yorself. 
AT Tt€ INTERVIEW: 

• Dress appropriately - choose clothes that fit job 

• Take restae. 

• Be early. 

• Answer questions directly and speak clearly. 

• Show Interest and enthusiast. 

• Use eye-to-eye contact. 

• Ask questions. 

• Thank e*>loyer. 

AFTER IHTERVIEI: 

• Review Interview. 

• Study how to l^rove. 

• Don't give 10, try again! 
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PERSONAL DATA: 

Social Security Number 

Driver's License Nuaber 

Name and Phone Nuaber of Person to Contact 

In An Emergency 



EDUCATION: 



High School 



Dates Attended 



Vocational Training 



Col lege 



Date Completed 
Dates Attended 



School Activities (elite, sports, honors, etc.) 
WORK EXPERIENCE: (INCLUDE PART-TIfcE AM) SUAER JOBS) 



Employer Name 



Address 



Dates of Employment 



Job Title 



Duties 



Employer Name 



Address 



Dates of Eaployront 



Job Title 



Duties 



Employer Name 



Address 



Dates of Employment 



Job Title 



Duties " 

REFERENCES: (ASK PERMISSION BEFORE USING NAJ€) 



Name 



Phone 



Address 



Ocapation 



Name 



Phone 



Address 



Ocapation 



Name 



Phone 



Address 



Ocapation 

Tennessee Department of E^loyaent Security 
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